
UNIVERSITY OF JAMMU

Subject:

NOTIFICATION 01 OF 2025

DATE1 Le , ob, paLi,

UNIVERSITY REGULATIONS

It is notified that the 88th meeting of the University Council held on 30th December,

2024 at Rai Bhavar-r, approved the follorvirrg Regulations:-

(i) adoption of Researcli Policy (2023-24) irrclLrding Establishrnerrt of Research

and Developtnent Cell (Annexure-I) (as a new Chapter-LVIII (A), Volume-

II in the University calendar,20l0) passed vide Resolution No. 88.23.

(ii) Ad"pt'-l of revised Clause regarding Number of Attempts in University

Exanrinations and duration of the course for students admitted under 2016

regulatiorrs issr.recl vide No. BOA/2-B/UG12023 dated 18.07.2023 by the

National Medical Comrnission for lndia Systern of Medicine (Annexure-Il)o

implemented in toto passed vide Resolution No' 88.29.

(iii) adoption of Competency Based Medical Education Curriculum (CBME)

CLridelines issued by the National Medical Commission (Undergraduate

Medical Education Board) vide No. U.140211812023-UGMEB dated

01.08.2023 rv.e.f. the date of its publication i.e. 01.08.2023 along with

amendment in the provisiotl at page 58 of CBME Cuidelines issued vide

corrigendum No. uIl4o2lI812023-UGMEB dated 1't Sept, 2023 (Annexure-

III), implemented in toto passed vide Resolution No. 88.32'

Amendment in Regulation I I of the Statutes Governing Admission to the

Master Degree / PC Diploma Programme of the University of Jammu for the

Acadernic Session 2023-24 and onwards already incorporated in .ll.lL'T

Achlrissiorr Brochure passed vide Resolution No. 88.35 is as given below:

(iv)

Regulation I I (Existing) Regulation 11 (Amended)

I l. Notwithstanding anYthing

contained in Regulation/ lnstruction
above, a candidate wl.ro has Passed

M.A./M.Sc,/lvl.Com /LLB etc

examination fronr the University
after having Passed

B.A./B.Sc./B.Com examinatior.l

with minirnum 557o marks, 50% for
SC/ST Categories, shall also be

elieible for admission u!dg! !999nd

I 1. Notwithstanding anything contained

in Regulatiolr/ Instruction above, a

candidate who has Passed
N4.A./\4. Sc./M.Com /LLB etc

exartrination fi'onr the Universit5' s1-

Jammu aftel' ilving Passed

B.A./B.Sc./B.Cotn exam itration with

minimum 55Yo marks, 50% for

SC/ST Categories, shall also be

eligible for adtnission under second
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a)

b)

pref'erence category:

A prograrrrnre whele tlre rnirrinttrrrr
eligibility condition is passed with
minimunr 55yo nrarl<s, 50% for
SC/ST Categories, in final
exanrination of Three Year. Degree
(General) Course after I2 years ol'
school ing

A Masters Degree Proglanrrue irr an
allied subject, if otherwise
perrn issible under
Statutes/Regulations of the
University. However, adrnission of a
candidate who has ah'eady pur.sued
two Master Degree Programmes or
Ph.D/M.Phil. Prograurme is not
eligible to seek adnrission on rvhole
time basis. However in case of
Under Graduate coul'ses, if the
candidate has passed 10+2
exanrination fi'om any recognized
school not falling in the Jamntu
Province the candidate shall be
considered under second pr.eference.

pleference category except for
LL.l\,|, M.P.Ed, M.Lib.l.Sc, M.Ed
&M,Tech, Prograntmes

a) Deleted

b) Deleted.

(v) AdoptionofguidelineSoftheUniversityofJan,,,,u@
university of Jammu (Annexure-IV) (as a new chapter- xr-rrr, volume-
r in the University calendar z0l0) passed vide Resolution No. g8.38.

(vi) AdoptionofJ&KRehabilitationASSistanceSche]nffi
dated 06.09.2022 by the University of Jamrnu and its amendments issued
vide S.o. 397 dated 16.08.2024 to make conrpassionate Appointments and
grant monetary compensation under the schenre (Annexure-V), irnplemelted
in toto passed vide Resolution No. g9,39.

(vii) Arnendn

Private r

Pernrane

of the U
under:

ISN;-l-_T
1. I

rents in the Rules for the Use of Dhanvantri Library Facilities
members, 2017, to incorporate the Membership for Wards
nt. Enrployee of University of Jammu (in Chapter-XIV, Volum
niversity calendar, 2010) passed vide Resolution No.gg.4g is

AmendedEx

)y

of
-I
AS

Definitions:
A. Private Member:

For the purposes of these Rules ,any
of the following users slrall be called
a 'Private Member':
i. Any member of the authorities or

Definitions:
A. Private Member:

For the purposes of these Rules, any
of the following users shall be called a

'Plivate Member':
i. Any nrernber of the authorities or

.q._,l*
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2.

3.

bodies of the University of Jammu;

ii. Fornrer Post Graduate students of
the University of Jamn.ru;

iii. Retired teachels of tlie University
of Jammu

iv. Retired Officers of the University
of Jammu;

v. Pronrinent govenlment officials
arrd erninent scholars;

vi .Fornrer students of Jarnmu region
who have obtained their degrees fi'or.n

institutionsiUniversities other than
the University of Jamnru.

Registration of Private member:
The applicant shall have to attach
along with his/her Membership Form

,valid copies of the following
documents:

i . his/her valid photo ID,

ii. his/her educational qualification
certificates,

iii. his/her marks card,

iv.An affidavit, given in Annexure-B
attached to the Rules, to be sworn
beforeand issued by First class
Magistrate affirnring a solemn oath

by tlre conditions of private
membership of Dhanvantri Libraly.

Duration of membership:
The minimurn period fol which
membership shall be giverr to a

Private Member shall be 3 rnonths

and maximurn period of membership
shall be one year.

Provided that no further extension
beyond one year shall be given to a

bodies of the University of Jamrnu;

ii. Fonner Post Graduate students of
the University of Jarnnru;

iii. Retired teaclrers of the Universitv
of Jamnru

iv. Retired Officers of the University
of Jammu;

v. Plominent government officials and

eminent scholars:

vi. Fornrer students ofJamnru region
who have obtained their degrees
from institutionsfuniversitiesother
than the University of Jammu

vii. Wards of Permanent Employees
of University of Ja.mmu.

Registration of Private member:
The applicant shall have to attach
along with his/her Membership Form

,valid copies of the following
documents:

i .his/lrer valid photo ID,

ii. hisiher educatiorral qualification
certificates,

iii. his/her marks card,

iv .An affidavit, given in Annexure-B
attached to the Rules, to be swom
before and issued by First class
Magistrate affirming a solemn oath by
the conditions of private membership
of Dhanvantri Library.

v. Certificate of being a Ward of
University Employee (along with
documents mentioned in Para 2.i-iv

Du ration of membership:
No change, same shall apply to Wards

of University Employees.

The rules shall remain the same for
the Wards of University Employees.
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4.

5.

private nlenlber in ot'del to facilitate
other fi'esh users of Librarl' to use this

facility.

Provided further that no fresh

r.nenrbership shall be given to a

Plivate Mernber aftel the refund of
h is/her Liblary seorrity.

Ca pacity/Seats:
Sub.iect to the availability of seats iti
tlie designated reading hall of
Dhanvantri Library, the facility of
Private Membership of tlie Library
shall be granted to 200 users at a

given time.

Fee:
The facility of using the Reading Hall
shall be extended to the Private
Members of Dhanvantri Library,
University of Jamuru enunrerated in
the clauses (i), (ii) and (vi) of Rule 4
(A) of these Rules who shall have to
pay a fee of Rs.540/-* per month in
addition to Rs. 1050/-+ as refundable
Annual Registration Fee.

Ca pacitr'/Sea ts:
Subject to the availability o1'seats iu

the desigrrated reading hall of
Dhanvantri Library, the facility of
Private Membelship of the Liblary
shall be granted to 200 users at a

given time.

Dhanvantri Library shall also provide
Reading Hall lacilitl' to thc \\/ards of
thc Unilcrsit} Enrplol,ecs as per nornrs
applicablc to r,rthcr Privatt Metnbers,
and l0% of thc total seats allocated to
private nrembers shall be reserved for
them. The allotment of seats to Wards
of l-lniversity Bmployecs shall be made
on the basis of merit. ln case the seats
reserved for Wards of University
Bmplol,ees remain vacant for the
particular session, the same shall be

off'cred to other applicants.

Fee:

The facility of using the Reading Hall
shall be extended to thc PriYate
Menrbers of Dhanvantri Librar1,,
[Jniversitl, of Jammu enumerated in
the clauscs (i), (ii) and (vi) of Rule 4 (A)
of thesc Rulcs ,n,ho shall have to pay a

fee of Rs.7l0l-* per month in addition
to Rs. l4l0/-* as refundatrle Annual
Registration Fec,
In addition to this Rs. 2001 be charged
as one tinre fee from the Private
Members who obtained their degrees
other than Universitl'of Jammu,
l'he l'ec anrl other charges payable b1,

the mernbers are subjcct to change
ovving to the notifications issued by the
Universitt,of Jammu.

(viii) Adoption of the "Earn While You Learn Scheme" UGC Draft Guidelines
the students of the University of Jammu (Annexure-Vl), implemented
toto, passed vide Resolution No. 88.49.

for
in

I
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InstitutionofErrdowmentintIreformofGoldueaffi
Kapila Raina. Associate Professor, Department of Bio-chemistry GN4c,
Janrmu for MBBS students rvho secure highest marks in the subject of Bio-
cliemistry & its bye-laws, (Annexure-vll) (in chapter-Xl, volume-I in
the University calendar,20l0) passed vide Resolution No. gg.50.

Amendment irr clause 5(b) in the Students Aid Fund R.grlatio* frorl th.
session 2022-23 onwards (in chapter-XXV, volume-r of the University
Calendar, 2010) passed vide Resolution No. 88.58 is as under:

Regulations ol' Students
Fund befbre amendment

Amended Regulations of Students Aid
Fund

The fanrity income slab should be
upto Rs. 10,000/- per month.

The family inconte slab should not be nrore
than 20,000/- per month.

The cap of Students Aid Fund shall
be Rs. I 0,000i- per studenr.

The cap of Students Aid Fund shall be Rs.
15,000/- per student.

Social backwardness and factors
like a student comirrg fi'orl rural or'
conrparatively inaccessible areas.
Not existing The student must be having a BPL

Ration Card.

Not existing The HOD concerned shall recommend
upto 05 applications of the students after
conducting initial screening through the
DAC in order of merit.

The student/s r.l.rust be regular in
attendance, rraintain proper
discipline in the campus and tlre
HOD is satisfied about his/her
progress in studies.

The studenVs must be regular in attendance

, maintain proper discipline in the campus
and the HOD is satisfied about his/her
progress in studies. (Certificate in this
context has to be attached along with

Adoption of amended reservation policy issued by the Social welfare
Department, Jammu and Kashrnir Government vicle S.o. 176 notification No,
SWD-Acts1212024-02 dated 15.03.2024 and S.o. 305 issued vide SWD-
Actsl2l2024-02 dated 21.05.2024 for the direct recruitment of Non-
Teaching/Administrative Staff in the University of Jammu (Annexure-vIII),
implemented in toto passed vide Resolution No. 88.64.

Adoption of amended Reservation Policy issued by Social welfare
Departnrent UT of J&K vide s.o 176 notification No. SWD-AcLsl2l2024-02
dated 15.03.2024 arrd S.o 305 notificatiorr No. SWD-Acts/212024-02 dated
21.05.2024 (100 points) Roster for direct recruitment in respect of University
teachers/ Non-vocational Academic Staff in the University of Jammu
(Annexure-vlll) implernented in toto passed vide Resolution No. 88.65.
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(xiii) | Adoption of 'ratio of sharing of Consultancl, fee/Charges in case of
University and lraculty concerned' (50% in case o1'I'acLrlty concerned and

50% in case o1' Universitl, instead of 10oh:30%) it the already adopted
Consultancy norms under the policy framework Uriiversity of Jammu Special
Purpose Vehicle Foundation (UOJSPVF) (as a new Chapter- LXXIII-U,
Volume-II in the University Calendar, 2010) passed vide Resolution No.
88.74.

No: coord/ ru / 88-uc / Reg / 2s / 3663 -316L
Baba Saheb Ambedkar Road,
Jammu (Tawi) - 180 006.
Date: ?-O,Og.ZOZS

Cop1, to:

RE: ffi^Kf*
d.-tl.l*-

]. Principal Secretary to Hon'ble Lt.Governor (Chancellor of the University), Raj Bhavan,
Jammu.

2. Private Secretar5r to the Hon'ble Chief Minister (Pro-Chancellor) Chief Minister's
Secretariat, Jammu.

3. The Private Secretary to the Hon'ble Education Minister, Higher Education Dept., Civil
Secretariat, Jammu.

4. Financial Commissioner (Additional Chief Secretary) to Govt., Higher Education
Depa-rtment, J&K Govt., Civil Secretariat, Jammu.

5' Principal Secretaiy to Govt., Finance Dept. (Finar-rcial Advisor Universities), Civil
Secretariat, Jammu.

6. Administrative Secretary to Ptanning and Development & Monitoring Dept., J&K Govt.,
Civil Secretariat, Jammu

7. Deputy Secretary/Under Secretary/Private Secretary to Honble Lt. Governor (Chancellor
of the University), Raj Bhavan, Jammu.

8. Secretary to Govt. Planning and Development Dept., J&K Govt,, Civil Secretariat, Jammu.
9. A11 members of the University Council/Syndicate, University of Jammu.
10. Spl. Secretary to Vice-Chancellor, University of Jammu/ Kashmir.
11. Sr. P.A. to Dean Academic AlTarrs, University of Janrmu.
12. Sr. P.A. to Dean Research Studies, Universitl, of Jammu.
13. Deans of the Faculties of the University of Jammu.
14. Dean Students Weifare/Placement Cel1, University of Jammu.
15. Sr. P.A. Controller of Examinations, University of Jammu/Kashmir.
16. All Rectors/Directors Campuses, University of Jammu.
17 . Coordinator Campuses, University of Jammu.
18. Sr. P.A. to Director, CDC/DLLIDDE/DIQA,
19. Sr. P.A. to Finance Officer, University of Jammu
20. Principals of all affiliated Colleges of the University.
21. I/c Librarian, Dhanvantri Library, University of Jammu.
224 All Branch Officers of the RegisLry.

W Director, Centre for IT Enabled Services & Management with the request to get it
uploaded on the University Website .

24. Guard file.
>&**
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T. SEAN REStrAHCF{ ST'TJBTES

1.1_ Introduction

The office of Dean of Research Srudies u,as established in 201 I so as to steer the vision of the

University in the research domain and implement the research agenda. Earlier there rvas a

section called as Researbh & Awards section rvhich dealt in the matters of resealch activities

of the University of Jarntnu. Accordingly, the office functions under the overall supervision of

the Dean of Research Studies.

1.1.1 Polvers and Functions of Dean Research Studies (Notification No. 4 of 2013

dated 04.03.2-013)

The office of the bean Research Studies:

1. Shall work to facilitate and promote quality research in University/ Satellite

Campuses/ and recognised research centres/ laboratories

2. Shall coordinate, supervise, and recommend to the Vice-Chancellor for the approval of

the admission of shrdents to Ph.D./D.Sc./D.LiI./DLL1PDFlany other research

prograrnmes in various faculties,

3. Shall recommend to the Vice-Chancellor in consultation with Dean Academic Affairs

and Deans of the Facultieg, modifications, amendments in the stahrtes governing the

admission of shrdents to Ph.D./D.Sc./D.Lit.lDLL and otirer research programmes for

placement before relevant statutory bodies (if necessary).

4. Shall coordinate and facilitate a timely Board of Research Studies meeting in various

faculties,

5. Shall coordinate and facilitate the subrnission of research project proposals to various

funding agencies by Principal lnvestigators and will also be responsible for their

internal monitoring. For this puryose, a Projects and Planning Cell would'be created,

which would function under Dean Research Studies and the Cell would be responsible

for the timely disposal of all matters, including financial issues related to research

projects, fellowships and scholarships.

6. Shall recommend to the Vice-Chancellor recurring and non-recurnng expenditute

provided under the sanctioned research projects(S).

7. Shall be responsible for signing the Utilisation Certificates of research projects and

their timely submission to concerned funding agencies.

* -ts i'1- !3.
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+i, r_;.8' Shall provide uecessaty guidance and encourage teachers/researchers to write research
project proposals and suggest incentives or other initiatives to the vice-chancellor for
the purpose.

9' Shall liaison with relevant international, national/regional
groups/individuars for f,rnancial support and promotion of
University.

l0' shall make efforts to position the University in such a manner that it carries out
research on problems of immediate concem to the Jammu & Ifustunir state and
co.tribute towards the sustainable development of the state (local and regional).

1 1' shall scrutinize and recommend the research proposals received from various
U.iversity Depattrnents/ centres/ Institutes and other related research programmes to
the Vice-Chancellor for approval.

12' Shall supervise and promote the quality of Research Joumal(s) published by the
University.

13' Shall recommend as chairperson of a cornmittee (to be formed by the vice-chancellor) the alloca[ion of plan and non-plan research grants received by theU,iversity to various {epartments/research centres based on their needs and
contribqtions.

l4' shall identify key areas of research in the Unrversity in consurtation with Deans andHoDs and ensure their promotio, to achieve natio,al eminence in such areas.
15' Shall prepa.e an annual research'epor-t and identify the initiatives to o. ,uo.n ,opromote/maintain quality of the research work.
l6' Shall keep h'ack of research funding schemes/special calls advertised by various

funding agencies' both national and international, and sensitise the university facultya,d other stakeholders (including research scrrorars/students) to appry for funding topronlote his/her innovative pursuits,

l7' ln the absence of the vice-chancellor, the Dean of Research Srudies shalr chair rhemeetings of the Board of Research srudies (BORS) and other researcrr anddeveioprnent comrni ttees.

18' Shall be respo.sible to sign the utilisation Certifrcates for fu,ds besides the financiar
a,d legal authorities of,the U.iversity sanctioned under various sponsored projects.l9' cornrnttnicate approval to the proposals of Heads of the Departments fbr deputing
ilelegates t.om the University to confelgnces, seminars and workshops after these are

';;'/6j'': :,'

3t48

agencies/organisations/

quality research in the
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recommended by concerned HoDs, Deans and formally approved by

Cliancellor

20. Shall be responsible for the effective utilisation of grants from Cenfral/State agencies

for the development of research-related infrastructure.

21. Shall be responsible for the timely purchase/procurement of scientific equipment in

consultation with a duly constihrted Purchase/Technical Committee to be nominated

by the Vice-Chancellor.

22. Shall be responsible for receiving and disbursing financial support offered by various

flinding agencies for projects related to research and infrastmcture development.

23. Shall supervise and carry out any other work related to the research to be assigned by

the Vice-Chancellor'

1.1.2 Boards of Research Studies

At present, there is a Board of Research Str.rdies in the following eight faculties of the

University:

. Faculty of Science

. Faculty of Social Science

. Faculty of Life Sciences

. Faculty of Mathematical Science

. Faculty of Business Studies

. Faculty of Arls

. Faculty of Education

. Faculty of Law

1.1.3 Porvers and Functions of the Boards of Research studies

Each Board shall have the following powers and ftlnctiotts, namely:

. To consider and grant applications for registration for the research degrees in the light

of the recommendations made by the Head of the Post-Graduate.Depafiment concemed'

.Toappointsupervisorsfortheguidanceofresearchstudies.

. To prescribe the maximum number of research scholars to be guided as per the norms'

. To submit to the Academic Council suggestions and proposals for organising or

in-rproving the research studies at the University'
,l:{ 
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. To coltsider aliy other matter referred to it by the Acadernic Council, the Syndicate, ancl 
.

the University Council,
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2. ITESE,AR.CFI AND DEVEI,OPWtrEh{T CELI,

2. [ [ntroduction

The National Education Policy (NEP) 2020 envisages the promotion of quality research

within the Higher Education system. Research and innovation are important aspects to

enhance quality education by the Higher EdLrcation Institutions (HEIs). Societal challenges of

our country can only be addressed by having a sffong and vibrant higher education ecosystem

with an emphasis on research, innovation, and technology development. The integration of

Resealch, lnnovation and Technology Development is the foundation of Atma-Nirbhar Bharat

(Self-reliant India). The establishment of the Research and Development Cell (R&DC) at the

University of Jarntnu is aimed at enabling the attainment of targets set by Atma-Nirbhar

Bharat and is expected to play a crucial role in catalysing the rnultidisciplinary,

transdisciplinary, and translational research culture mandated in NEP 2020.

As per the guidelines issued by the University Grants Cornmission regarding the

establishment o[ the Research and Development Cell in Higher Education lnstihrtions,

Research and Development Cell has been consttuted under the aegis of the office of Dean

Research Studies, comprising of five components. These components are executed through

the respective committees constiturted along the themes. The flrve components are as follows:

1. Research & Development Programme

2. Collaboration and Cornmr-urity

3. Finzrnce and lnfrastruchlre

4. Prodr.rct Development, Monitoring and Commercialisation

5. IPR, Legal and Ethical Matters

2.1.1 Vision and lVlission

' To pr-rt in place a robust mechanism for developing and strengthening the research

ecosystem r,vithin the University in accordance r,vith the provisions of NEP-2020.

o To create a congenial ecosystern environment for enhanced research productivity.

* To promote collaboration across industly, government, community-based

or-ganisations, and agencies at the local, national, and international levels.

o To facilitate greater access to research thror.rgh optimurn utilisation and rnobilisation of

existing resoLlrces ar-Ld flurding.

i ' |,rr. ... /.r\ -
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2.1.2 Objecriyes

' To build an organisational or intra-institutional structure with role-based functions forR&DC' formulate Research Policy for the university, identify thrust areas of research,
and fom related cluster groups, frontline teams, or consortiums of researchers.

" To help the University create research policies for recruitment of research personner,
procurement of equipment, and financial management with sufficient autonorny for fhe
Principal Investigator(s) and propagate research outcomes to stakehorders and the pubric
at large.

' To put in place policies to promote researchers and innovators, identify potential
collaborators from industry, research organisations, academic institutions, and other
stakeholders for cooperation and synergistic partnerships.

o To act as a mediator between researchers and rerevant research funding
provide guidance in the preparation and submission of project proposars,
sanctioning of the grants to s,pervise adherence to timerines.

' To create mechanisms for coordination among other ceils
universify-industry interlinkage, incubation, innovation
developrnent, and intellectual property rights (pR).

o To develop an institutional research information system through Internal euality
Assurance cell (IQAC) for sharing the status of ongoing or completed research projects,
programmes, expertise, resources, etc., and making effective use of Information &
communication Technology (lcT) for preparing the database of in-house experts to
provide industrial consultancy and services.

' To engage and optirnally utilise the services of superannuated active faculty and
scientists i, the capacity building of talented young minds in research and to promote
mobility of researchers across institutions a,d R&D labs.

' To serve as a nodal centre for ideation and conceptualisation of research topics and
themes across the disciplines by organising workshops and trairiing programmes and
ensuring the integlity and ethical practices of research activities, including clearance of
the ethical committee wherever and whenever needed.

2.1.3 Functions

The establishment of the R&DC would tacilitate the creation of a research ecosystem fbr
impactful and sustained research output. Human resources (researchers and faculty),

agencies,

and post-

. R&DC

\\v/

and centres dealing with

and entrepr.eneurship

\r',
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i,telectual capitar (knowledge and skiils), governance (regr-rratio, and policies), aud financial

resources.(fr-rnding and grants), all address the fundamental components of such an ecosystem'

namely the generation of knowledge and facilitation of research, innovation, and technology

development for industrial and societal benefits'

2.1.4 Governance

An efficient governance mechanism that ensures ftinctional autonomy, ffansparency,

accor-rntability, and adaptability by strengthening interlinkages to create a conducive research

environrnent. The University of Jammu can foster the human elements (faculty, staff, scholars,

and shrdents), logistics (land, br.rildings, and facilities), knowledge resoLlrces (research equipment,

project utilities, and consumables), fund flow, etc. through steady, proficient' effective

governance (rules. l1oms. and policies) and financial (grants and funds) management'

Establishing effective and reliable research govenlance in R&DC at Universiry of Jammu requires

dedicated leadership and administrative stmcture for research, under the direction of experienced

researchers. The Research Governance will have a Research Advisory Council (RAC) headed by

the Vice-Chancellor or his norninee as tlie apex body of the R&DC. DRS wiil be the Convener of

the R&DC and will lead various committees responsible for driving governance' RctDC may

form multiple committees to smoothen its functioning with respective committee members

nominated by the DRS and approved by RAC. The organisational structure of R&DC comprising

of various committees for specified ftinctions, may be as follows:

Research AdvisorY Council
(Chaired by Vice-Cliancellor)

Product
Development,

Monitoring and

Commercialisation
IPR, Legal
and Ethical
Matters

Finance and

Iufrastruchlre

Collaboration
and

Cornmunity
Research and

Policy
Development

Note: As per UGC components
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2.1.5 Administration

Established organisational structures (bodies, authorities, and committees) will facilitate the

planning, implementation, and monitoring of research activities in University of Jammu and

formulate rules, regulations, and policy fiameworks for the utilisation of facilities and

resources at University of Jammu. A strategy adopted to integrate multiple functional units

can support instituiional research under a single-window operational system for effective

administration. The activities of R&DC will be mentored and monitored by various

committees for devising research models, technology, appraisal, foresight, and review

functions, mediating sectoral R&D progress, and tPR protection. R&DC should keep in close

contact with the Ministry Innovation Cell to make use of various innovative plans fbr

facilitating the researchers.
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3. RESEARCFI POLICY

3.1 Introduction

According to the National Education Policy (NEP) 2020, universities have mainly been

divided into research-intensive and teaching-intensive. Given that the University of Jarnmu is

a research-intensive institution with teaching as its main focus, a strong research policy that

gives direction and support to high-caliber research becomes a crucial element.

The University of Jammu aims to establish itself as a leading research University in the world.

Through the creation and use of knowledge, it continuously adjusts to shifting social realities.

It conducts research in over 39 disciplines at the M.Phil. and Ph.D. levels (the M.phil.
programme was discontinued after the adoption of NEP-20), in addition to providing post-

graduate students with research exposure through dissertations and projects during the third

and fourth semesters of their post-graduate programmes. The faculty members have

distinguished themselves in their frelds of study and contributed significantly to the

University. The University has received funding from the DST-PURSE project (phase I and

iI)' DST-FIST, RUSA, and other programmes in appreciation of the research work it has

conducted. Through research initiatives supported by DST, uGC, ICMR, csIR, DAE,
DRDO, ICSSR, ICAR, ICHR, etc., extra-tnural funds of crores have been sanctioned to the

U niversity.

With the rapid changes taking place in societal, technological, and cultural aspects, research
and the knowledge generated thelefrom have become key tools for improving society and
elevating our country. Any University hoping to compete on a national and international scale
needs a strong research ecosystem. The NEP (2020) places a strong emphasis on a culhlre of
interdisciplinary, transdisciplinary and rnultidisciplinary research that fosters innovation. With
a'syriergistic approach to research that begins at the college level and has integration with
higher education, the policy aims to totally alter and revolutionise the quality of research in
the academic environment.

The research policy of the university of Jammu has been framed in accordance with the ideals
as envisioned in the NEP (2020), keeping thmst on the socio-economic and socio-scientific
issues confronting socieiy, especially in the Union Territory of Jammu and Kashmir. It offers

10/4P'1' 'l
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a vision that aims to advance integrated research activities at the University and to specify '- "'

tlie role of the University of Jammu in contributing knowledge to the current globalised

world. The University of Jammu is devoted towards pursuing excellence in research, and the

policy is anticipated to provide guidance for improving its research ecosystem.

3.1.1 Research Purpose

With the rapid changes taking place in societal, technological, and cultural aspects, research

and knowledge generation have become key tools for uplifting society and taking our nation

to a greater height. A robust research ecosystem is needed by any University aspiring to

compele at national ancl international levels. NEP (2020) also lays emphasis on a cr.rlture of

research in inter-disciplinary areas leading to innovation and oriented towards solving societal

problerns. The policy envisions completely changing and transfofming the quality of research

in the academic ecosystem through a synergistic approach to research, starting at the school

level and integrating it into higher education. The research policy of the University of Jammu

has been fi'amed in accordance with the ideas envisioned in NEP (2020).

The research policy of the University has been drafted so as to provide focus, clariry, and

vision for the developrnent of research pursuits in the University and to define the role of the

University of Jammu in providing knowledge inputs in the currrent globalised world, The

policy is expected to provide direction to enhance the research ecosystem of the University.

3.1.2 Research Vision

The University aims to extend the frontiers of knowledge, stimulate creativity and inttovation,

and solve real-world problerns. It is accepted that investment in research infrastructure,

human resources, and building national and international parlnerships are crucial elements of

the research ecosystem. The University pledges to provide the best of these to all stakeholders

so as to enhance their contribution in strategic emerging areas of research.

3.I.3 Objectives

o Creating an enabling environrnent within the University in order to foster a research

culture and provide support through a research framework and guidelines.

R&DC
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Ensuring a liigh level of efficiency and effectiveness in the support systelx to '-'"

facilitate faculty and researchers in their research pursuits.

Encouraging publications in qualify journals, filing patents, and developing cutting-

edge technologies with scope for commercialisation.

NurtLrring an environment for undertaking socially useful research with a specific

focus on strategic issues within Jarnmu and Kashmir State.

Establishing inter-disciplinary research centres within the University with potential for

excellence.

Promoting inter disciplinary collaborations and partnerships at the state, national, and

international levels.

3.2 UniversiW of Jammu Research Fund (UoJRF)

The Uriiversity Research Fund has been instituted by the University of Jammu vide University

Council Notification No. 01 of 2019 dated 29.07.2019. It aims to strengthen the research

activities of the departments/centres/offsite campuses. The quality of research and teaching

serves as one of the major factors for prestigious accreditation to the University by NAAC.

The said fund shall provide bedrock for the young and upcoming faculty

members/scientists/researchers of the University to bank on assured flnancial support for
coutinuous engagement in research that shall benefit academic pursuits of the University.

3.2.1 Aims and Objectives

The University of Jammu Research Fund (UoJRF) aims to support the permanent teaching

flaculty and scietttists working in the main campus and offsite campuses in developing ideas

with disruptive innovation potential through concrete projects (lndependent, Interdisciplinary,

Multidisciplinary or Transdisciplinary). Tlie UoJRF also intends to provide research support

to facuity members and scientists to motivate them to undertake quality research projects. The

University of Jatnmu, through this fund strives to develop research ecosystem in the

university, where every researcher shall be given opportunity to translate novel ideas into
reality and create a foundation for obtaining larger flinding from extramural sources. Through
this financial support the offtce of DRS seeks to promote close acadernic interaction with
industry aud society to develop innovative technologies and promote intellectual capital.
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3.3 Constitution of Committees

I. Research Appellate Committee (RAC)

The following comrnittee shall be constiruted to address the issues related to admission to the research

programmes of the Universiry in a timely manner:

. Vice-Chancellor - (Chairperson)

r Dean Research Srudies - Member

. Two Deans of Faculties nominated by the Vice-Chancellor

r Assistant Registrar (R&A) - Member Secretary

The Committee shall be constituted every two years.

r Its meeting shall be held within 30 working days after the completion of the research

admission schedule (in case appeals are received).

' The applicants can apply on plain paper, stating their reason for appeal, and submit all

necessary documents to sLlpport their application to the concerned head of the

department within 7 working days after the completiori of the admission process.

' The HoD shall place the appeals received (if any) in the Departrnental Research

Committee (DRC) and sr-rbmit only those applications that have genuine grievances

along with clear-cut recommendations from the DRC to the DRS office within five

worhing days.

' The DRS office shall compile appeals (if any) received from various departments and

present them before the Research Appellate Comminee on the scheduled date.

The decision of the Research Appellate Committee shall be final and binding on all

applicants.

II. Centralised Research Admission Committee (CRAC)

The Committee shall be constirurted by Vice Chancellor to handle issues related to Ph.D.

admission, including delayed condonation cases.

The committee, consisting of the following rnernbers, shall be constituted every two years:

. Dean Research Studies - (Convener)

" Three Deans of Faculties nominated by the Vice-Chancellor

.. t3/48
-- 2n'-

R&DC [.i n iv e rs it.t' o.f' .l o n r m r r



_t

.,, t:i'

!. i

. Assistant Registrar (R&A) - Member Secretary

lll. Research Grievances Committee (RGC)

The Research Grievances Committee (RGC) consisting of the following members shall be

constihrted every tr,vo years:

. Dean Research Studies - (Convener)

' Three Deans of Faculties nominated by the Vice-Chancellor

o Assistant Registrar (R&A) - Member Secretary

The Comrnittee slialI look into the grievances received by the DRS office and approved by the

Vice-Cl-rancellor for placing them in the RGC. The Committee shall meet as often as may be

reqr-rired and sr"rbmit recommendations for each case to the Dean of Research SlLrdies, which

shall be submitted to the competent authority for approval.

3,4 Research Integrity and Responsible Conduct of Research

I. Anti-plagiarism measures adopted

Piagiarism of any kind is unacceptable, and researchers are encoul'aged to use novel ideas and

aclcnowledge original ideas at the University. The University abides by all UGC regulations in

full. The University has established deparrrnentai and institutional-level commiftees (DAIP

and IAIP) to carry out the tasks given to these committees by the UGC.

A well-developed section in the Central Library of the Universiry is equipped with the latest

anti-plagiarism software, and all research publications (Ph.D. theses, books, and research

publications) are scrutinised at various levels to prevent any misconduct. The University is

cr"rrrently usiug the Original Plagiarism checker. Original Plagiarism Checker is an award-

winning software solution that cornbines text matching with writing style analysis, enabling

educators and ttsers to assess the authenticity of any research text, regardless of langr-rage. The

services of this software areprovided fi'ee of charge by INFLIBNET to all the universities that

have signed MoU.

II. Institutional Ethical Committee

14t48
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In order to ensure a competent review of all ethical aspects of project proposals received ' ' ''

and to provide advice to researchers on all aspects of the welfare and safety of the research

participants after ensuring the scientific soundness of the proposed research, an Animal and

Human Experimentation Institutional Ethical Committee has been constiruted by the Hon,ble
vice-chancellor, University oflJammu, comprising of the foilowing:

. Chairperson

r One-two persons from basic sciences area

o One-fwo clinicians from various institutes

. One legal experl or retired jLrdge

. one social scientist or representative of a non-governmental agency

. Onephilosopher/ethicist/theologist

. One layperson frorr the community

. Member Secretary

3.5 Thrust Areas of Research

ln order to promote interdisciplinary research and address real issues and pr-oblems faced by

society, the research clusters have been established at the University to promote innovative

and interdisciplinary research. Producing patents/cousultancy projects and collaboratioris wrth

industry and leading research institutions would be mandatory for various centres of research

clusters.

The following thmst areas have been identified:

o Data Science and Artificial Intelligence/Machine leaming.

o Nanotechnology & Material Science

. Drug discovery

. Genomics and Virology, Genomics, proteomics

. Plant & Microbial Genetic Research

' condensed Master Physics (crystal Growth and X-ray crystallography)

. High Energy Physics

o Nuclear Physics

o Electronics

R&DC 15148
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o Human Development

o Plaht, Animal, Fungal & Microbial Genetics

. Bio-diversity & Plant/Animal Disease and Stress Biology, Physiology & Managemenr

. Climatic Change and Sustainable Development

. Organizational, Business Innovation and Entrepreneurship Research

o Latest trends in library

. Media, Culture & Society

. Languages and Arts.

. Culrural Studies

. Indian Ethos

. Indian Knowledge Systems

' Business Studies

. Philosophy and Literature

. Indian Languages

. Social Sciences

Note: The list is indicative in nature and (Jniversity reserves the right to add/modify the areas

specified.
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The Principal Investigator (PI) will complete the project submission form as per
prescribed format (Annexure-I) and as per the guidelines of the funding agency.

' All proposals for submission of research projects to the various funding agencies
should be forwarded through the head of the concerned department, the Rector of
campus/Director of the campus, or the director of the centre or institute, who will
certify the possibility to accommodate the research project work and staff within the
existing laboratory space' The PI of the proposed project shall clearly state the extra
space that would be needed, if any, and the HoD or Director of the Institute shall
certify the availability of the same. The proposal must be cleared by the head of the
department or director of the centre or institute within three working days.

' The project proposal with complete details of the financial requirement for capital
expenditure (mentioning the name of the equipment and other infrastruchrre
requirements along with the estimated cost), as well as details of the recurring
expendihrre and the total duration of the project, must be submined to the office of the
Dean of Research Studies and shall be processed within seven worki,g days.

' The project proposals submitted to different funding agencies must ask for overhead
charges as per the norms and guidelines of the funding agencies. If there are no
guidelines prescribed by the funding agency regarding overhead charges, in that case,
10% overhead charges shall be considered while submitting the projecr proposal.

' Project assistant/s, field assistant/s, project fellow/s, or JRF/s may be included in tlre
proposal as per the norms of funding agencies.

' If the project is with a non-govemrnent agency, a statement on the tenns and
conditions of the project, including the rights to patents and royalties, must be clearly
spelled out.

' If a memorandum of understanding is to be signed at a later stage, the exact terms and
conditions of the MoU, including the summary of the finalised proje6, shall be
subrnitted to the office of the Dean of Researcri studies.

the
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4.2 Sanction of the Proiects

The sanction letter and details of the amount sanctioned under different budget heads, the

dur.ation of tl-re project, and other tenns and conditions shall be communicated immediately to

the office of Dean Research Studies and Crants Section as and when the sanction letter is

received by the Principal Investigator. Further, a copy of every sanction letter as well as

revisions to the sanction letter or release of funds must be comrnunicated to the office of Dean

Research studies and Grants Sectron immediately by the PI upon receipt frorn the flinding

agency (Annexure-II).

4.3 Operation of proiects

n A Departrnental Purchase Committee of the relevant department must recommend all

purchases after following the proper ptocedures in accordance with the University of

Janrffrrt's fi nancial norrns.

. A11 purchases regarding the project shall be made according to the notified financial

codes i.e, GFR, etc.

. After carefully examining the tenclers and quotations, the Principal lnvestigator

(Pl)/Competent Ar-rthority, as the case may be, will sign the purchase order. '

. Payment of all the bills will be made thror-rgh the Online Digitat Mode (PFMS) by the

Grant Section in favour of the concerned vendor, In the event that payment is to be

made by PI, the same shall be made online in digital mode as per tlie guidelines of the

Governrnent of lndia.

. TA/DA in the project for field work and visits outside the Jammu for attending

conferences, serninars, ancl symposia can be paid as per the guidelines of the funding

agency and/or University of Jammu norrns applicable to PVCo-PVResearch Scholars

working in the project upon approval and justificatioti by the PI.

" On the recommendation of the concerned Head of the Deparlment and Dean of

Research StLrdies, the PVCo-PI and staff will need the approval of the competent

authority for the time spent conducting project-related fieldwork or working

collaboratively in another laboratory.

. Re-appropriation of funds under various buclget heads of a project shall be allowed only

if the concen-red hurding agency permits.

R&DC
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Principal Investigator shall prepare a statement of expendirure and Utilisation Certificate
within the stipulated time period prescribed by the funding agency. The utilisatiorl certificate
and Statement of Expendirure must be submitted to the Grants section for confirmation,
cross-checking, and onward transmission to the funding agency.

4.3.2 Management of Overheads

r From overall funding, excluding the cost of equipment, 50oZ of the overhead shall be

. shared with the University and shall be deposited from the Account to University
Research Funds (UoJRF), and 50o/o shall be retained by the pL

' The overhead charges shall be kept at the disposal of the pl to meet his or her
contingency requirernents, Funds under this head can be utilised by pl irp to nine
months beyond the tenure of the project. Any unspent amount from the pl share will be

transferred to University funds after the closing date.

The PI can use his or her share of the overhead charges to pay for the following
expenses:

. Infrastructure.

' Repair and upgradation of scientific equripment; maintenance of services; pr"rrchase of
minor accessories, etc.

o Cost of advertisements in newspapers for project positions.

' Hiring manpower, including secretarial assistance, is subject to approval by cornpetent

authority as per University norrns.

' Expenses to meet travel, registration fees for participation in conferences and symposia,

and visits to another laboratory for collaborative work.

. Publication charges for research articles in peer-reviewed journals.

4.3.3 Research Project Funded by an Agency other than the Government

The proposal for research projects funded by non-govemrnent agencies lvill be submitted with

a minimum cost of 20Yo as overhead charges, or as prescribed by the agency.

19t48
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4.3.4 Appointments and Engagements

. For appointments/engagements to the position under Project, applications shall be

invited after giving wide publicity regarding the vacancies.

. ln cases where vacancies are for a period of up to six months, such posts need not be

advertised but shall be circulated in the departments of the University and on the

University's website.

. ln cases where vacancies are for more than six months, such vacancies need to be

advertised in the local newspaper and on the University's website.

o ln case where vacancies are for more than one year', such vacancies need to be

advertised in at least one national newspaper. The same vacancy shall be advertised on

the University website for at least three weeks.

o The Principal Investigator will seek the applications, The office of DRS shall condr-rct

selection process for the eligible shortlisted candidates.

The Appointment Committee consists of the following members:

r Dean of Research Srudies (Chairperson)

" Dean of the concerned Faculty

n Head of the Department of the concemed Faculty

o External Expert

. Principal lnvestigator

o Assistant Registrar (R&A)

The appointment/engagement letters shall be issued to candidates by the office of the Dean of
Research Srudies. A copy of the appoinhnent letter shall also be sent to the Registrar/Gants

Section. All appointrnent letters shall clearly inclicate the terms and cor-rditions of
appointrnents.

' Appointrnent/engagemellt of staff in the project is on a purely temporary basis for the

cluration of the project only, and the appointed staff will have no claim for regular
appointments in the University on the termination of the project. An undertaking shall

be taken by the PI fi'om the staff being appointed to the project.

' Tlte staff ernploymeut/engagement in the projects will be governed by the sarne rules

and conditions of service as applicable to temporary employees at the University fi-om

$
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tirne-to-time, except in

the sponsoring body.

The leave or leave given

as it is admissible to

otherwise. The principal
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those projects where the conditions rrave been taid down bv

' to the staff underprojects wiil be admissibre to the same exrent
other employees of the University, unless sponsors specify
I Investigator will be competent to sanctio. reave to the extent

admissible.

The copy of the joining letter of the selected candidate should be countersignecl by the
Principal tnvestigator and sent to the office of Dean Research srudies/Grants Section. A
copy of the joining letter may be retained by the principal Investigator.

4.3.5 Settlement of Bills

r The payment of bitls and clearance of accounts is one of the most irnportant aspects of
the smooth running of the proiect, If the Grants section has a procedural objection to
the bill, it will be sent back to PI in a week's time. Bills that are in order will be
cleared, and payment shall be released through online or digital mode within three
weeks of the submission of bills. If the bill is not settled',vithin three weeks, tirne'fi.om
the date of submission, pr shalr report to the branch head.

' If any note-sheets or bills of purchase are sent to the Grant Section, the concemed
branch shall acknowredge receipt of trre note-sheets or birs.

4.3.6 Maintenance of Stock Registers
'' Each project shall have a separate stock register for assets, consumables, ancl non-

consumable articles.

A separate account shall be opened with full detairs for each article.
All entries in the stock register shall be signed by the principal Investigator.
Physical verification of stock shall be conducted at least once a year, and a report shall
be sent to the Joint Registrar (Finance).

Equiprnent purchased specifically will be the properry of the University on the
termination of the project, and stock shall be entered in the depaftmental stock register,
clearly showing that the item or equipment has been purchased frorn the projcct. Al.ter
the closure of the project, a copy of the handover or takeover, duly signed by the pl
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a,cl Head of the Department, shall be submitted to ihe Joint Registrar for record and

veritlcation bY the Audit.

4.4 Interim Pr s and Acc ts Re rts for the Proiect

'fhe pt shall prepare the progress report along with the settlement of accounts, lvhich should

be surbrlitted to the Grants Section, who would verify it r,vithin a week of subrnission of

accounts. The reports and accounts on verification shall be returned to the PI for onward

transurissiol to the funding agency. Any minor discrepancy can be solved after going through

the accounts zrgain and solving it mutually. The reports and accounts shall be audited by an

approved auditor of the University, and the same will be allocated by the internal audit section

of the University.

4.5 Closure of the proiect

The closure of the project shall be done within six months of its completion. The final and

technrcal report shall be prepared by the PI in accordance with the requit'ements of the

tirnding agency and submitted to the Finance Branch for verification of financial aspects and

the signatLrre of the registrar before being for-warded to the funding agency (Annexure III).

4.5.1 Statement of Final Accounts

. The statement of final accounts showing year-wise expenditure and a list of articles

(consumables and non-consumables) left over from the time of termination of the

project and pulchased out of the project funds shall be sent in triplicate to the Finance

Officer in the prescribed Perfonna (Annexure iII) and verified by the Internal Audit
' Officer of the University, These articles rnay be transferred to the stock register. In the

event that the deparlment does not want these arlicles, they will be auctioned following

due procedure.

" Tire list of articles will be given to the Head of the Deparlment for entering permanent

assets in the stock register witirin four weeks of their submission. After making enhies

at respective pages in the stock register, these must be provided to the Finance Branch

fbr an intemal audit for further verification. It is mandatory for the dep,artment to enter
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all the entries on the proper pages and hand them over to the concerned person for
research. If PI does not want to use them further, they are taken back to the stores.

The PI and Head of the Department shall ensure that all pieces of equipment that are

beyond repair are wtitten off following due procedure, In the event of any missing item
under this category, the cost to be recovered from PI (before issuing the No Dr-res

Certihcate) will be decided by the cornpetent authority in consr-rltation with the I-Iead of
the Department and Finance Officer.
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5. Coltaboration ancl Corytrrylnit R&DC-[I

5. [ lntroduction

Research collaboration that emphasises cooperation befween different tesearchers and

research centres to achieve comrrlon aims and improve scientific production is the need of the

hour. Ip order to create a vibrant and sr-rstainable research ecosystern in HEI, it is suggested

that collaboratiort be developed and strengthened at three levels:

Intra-University Collaborations

lnter-U niversity Collaboratious

Commurnity-LeveI Collaborations

5.1.1 [ntra-University Collaborations

Intra-University research collaboration may provide opporli:nities tbr investigators to learn

how approaches from complementary discipliues may be applied to existing problems and

lead to the developrnent of innovative solutions.

In ordel to accomplish this, the followirrg guidelines shall be applicable:

.. Creating a flexible research ecosyst-em r,vrth amole Jocus on multi- and transdisciplinary

research studies. Across faculties, iesearch boalds shali be formulated to reflect

appreciation of changing research paradigxns,

. Ivlore emphasis is placed on the joint supervision of research candidates. Supervisors

who can offer different yet coinplernentary perspectives, knowledge, experience, and

skills shall be motivated to work as joint supervisors.

n Enhanced ability to share and exchange resources. A mutually beneficial arrangement of

sharing resqurces (humans, equipment, data, databases, research labs and sites, etc.)

shall be focused upon.

5.1.2 Inter-University Collaborations
-fhere is an urgent need for research collaborations among University departments and

bettveen universities and otlier research institutions and organisations. with a specific focus on

tacilrtating and supporting the development of new research partnerships across disciplines
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',i 'with a vision of promoting the element of interdiscipl inary/ transdiscip linary/
multidisciplinary research.

' More MoUs shall be in place among universities and research institutions. Researchers
and faculty exchange programmes shall be emphasised. Resource sharing among
institutions shall also be promoted.

' Joint research proposals among collaborating institutions shall be subrnrtted to funding
agencies.

' The colleges affiliated with a university or in proximity to the University shall be
provided strategic support for developing research.

5. 1.3 Com mu nity-Level Collaborations

Researchers can integrate community partnership, equity, and respect into their research
practices' community engagement leads to more equitable and applicable research. suggestecl
measures for community-level collaboration include:

' Inclusion of social and community representatives [NGos, community-based
organisations' representatives of PRIs, social activists, industry representatives, etc.) at
different levels of HEU research bodies.

o Provision of allocating fixed credits for community-oriented practical work for
coursework scholars.

' Seeking and acknowledging the inputs of community stakeholclers at the time of
designing and fonnulating a researctr proposal.

R&DC
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6.Financean@ R&DC-III

5.1 Finance

. The solrrce of frnance was proposed to be either the University of Jammu Research

Fund, RUSA (lnnovation and Research), a fee mobilised from Ph.D, students at the

time of admission, or any other source, whichever is feasible.

o To identity potential sponsors from industry, academia, and research organisations tbr

an ei'fective partnership.

" To provide sufficient autonomy to the Principal lnvestigator to propagate research

ou[colrles to stakeholders.

o In tl-re initial phase, Rs. 50,000 can be provided to Assistant Professors and Rs.

1,00,000 to Associate Professors and Professors for research proposals as per the

existing guidelines of the RUSA/ UoJRF/ any other grant.

" 'Io serne as a nodal centre fol ideation and conceptualisation of research topics and

themes by organising workshops and training programmes.

All the existing gLriclelines for research and t'inance wilt be extended to the Research and

Developrlent Cell to accomrnodate the projects taken up by the University and any financial

assistance to be given for these projects.

5.2 Infrastructure

R&DC shall provide support for setting of research infrastructure in Universily.

It shall develop an institutional research information system for preparing a database of

in-house experts [or consultancy and related senrices.

It shali assist the departments in establishing research labs.

It shall act as a liaison befween interdeparlmental exchanges of research setups and

infrastnrclure.

t,.
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7. Product Development, Monitorin and Commerciatrisation

(R&DC.IV)

7.I Introduction and Purnose

Higher educational institutions around the world are focusing on creating a knowledge
economy through education, research, and innovation. The Product Developrnent, Monitoring,
and Commercialization (PDMC) aspect of the R&DC at the University of Jammu plays a

crucial role in this endeavour by promoting research and innovation in various fields and

ensuring that the institution's products of commercial importance are original and of high
quality, and meet the academic integrity principles of the instifution. The pDMC plays a

critical role by promoting and cultivating new technologies, ideas, and inventions that may
emergQ from the academic community. It shall provide the necessary support to research

teams to ensure that their research is conducted in a strucfured and comprehensive rnanner and

has practical applications which can be commercialised. It shall also work towards creating an

entrepreneurial culture in higher educational instirutions to encourage the development o1.

start-ups within the ethical guidelines set by the regulatory bodies to ensure that all research

activities carried out are ethical and have no negative impact on society or the environnrent.

7.2 Guidelines

The following guidelines shall be followed for the development, monitoring, ancl

commerci alisation of produ cts :

o ldentilicatiort of Potentisl Products: To identify potential products that various

departments could develop on their own or through a transdisciplinary ol-

multidisciplinary col laborative approach.

o Forming Proclttct Development Teams: To assemble teams comprising experts frorr-r

different fields to develop identified products. The R&DC will assisr in identifying

experts and forming teams.

t Conducting Market Research: To conduct market research to identify the demand for
developed products. The R&DC will provide the necessary slrpport and guidance for
conducting market research.

qA{'-
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Developing the Producl: Product developrnent teams shall work together to develop

the product. The R&DC will provide the necessary support and guidance for product

developrnent.

tVlonitoring the Product: To monitoL' the product to ensure that it meets desired

objectives. The R&DC willprovide the necessary support and gLridance for monitoring

the prodr"rct.

Commerciulisation of tlte Product: To explore various commercialisation options for

the product. The R&DC will provide the neoessary support and guidance for

commercialising the product

7.3 Product Development

Product developrnent is a critical stage in the comrnerciaiisation process. It involves

cottverting innovative ideas ancl research outcomes into marketable products or services that

call generate revenues 'for the institution. It follows a srrucfured approach to product

developntent, focusing on identitication of the market need, concept development, design and

prototyping, testing and validation, and final i:roduct development. To establish a product

development process, the faculty, s[udents, and oiher stakeholders will be encouraged to carry

or-rt the lbllowing:

Idea Genertttion: To invite novel ideas regarding developing new products, techniques,

processes, setvices, technology, etc. under all the domains of sciences, humanities,

langttages, etc. To encourage and suppot't faculty members and students to generate

innovative ideas that can be convefted into marketable products or services.

Idea Evalttcttion'. To scrutinise the proposals submitted by various departments and

thcLrlties after the evaluation process. The selection will be based on the feasibility of
the proposal iu tems of relevance to the stakeholders and community and potential for
comnrercialisation,

Researclt und Developfitent. To facilitate such initiatives by providing necessary

resources and infrastructure and connecting to mentors and experts required throughout

the joumey. The emphasis would be to encourage research in developing new

.'\7
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techniques' processes, services, technology-based products, etc. for the beneflt o,'i:"'"
socrety at large.

** The product can be' in the form' not limited to, professionar services, literory worlts that
are compiled or created, technology-based (soffiuare or harclware developnrent), databases,
novel computational methods and techniques, cltemicar, pltysical, or biotogicat ororrrrn,and innovations' circuits and systems, models, or any other fornt of new or irtnovative
research concepts, methods, or systems.

7.4 Monitorins

PDMC shall monitor the progress of the research activities canied out at the University of
Jammu' its campuses' and affiliated colleges, It shall conduct regular reviews of the research
projects to ensllre that they are on track and have the potential to be cornmercialised. It sliall
also provide support to research teams in overcoming any challenges that they encoLrnter
during the research process.

Monitoring is an essential component of the product development and commercialisatio,
process' PDMC shall establish a system formonitoring the progress of each project. This will
include regular meetings to discnss the progress and challenges faced by the project team. It
shall ensure that project tirnelines are met and the project remains within budget. It shall
establish a monitoring system that tracks the performance of the products and services
launched in the market. The robust rnonitoling of the progress of the research wo,ld be
undertaken as follows:

o Progress Monitoring: To submit the progress report aflter every three months. The
experts in the respective fields would conduct the revierv and intenral evalr-ration of the
ongoing research.

c Quality Control: To ensure that the product or service is fouowing and adherilg to the
ethical practices and guidelines (if required). The experts will also oversee whetlier the
quality standar-ds are followed.

t Continrtotts Improvement: To analyse the necessary irnprovements to the product or
slrvice to enhance its perfomance in later stages after the objectives \.vere rlet by t6e
teams.
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7.5 Comrnercialisation

pDIVIC shall work towards cornmercialising the research products developed at the University

oIJarnmu, its campuses, and aff,rliated colleges. The R&DC shall identify potential investors

and industry partners to collaborate with to introduce the products to market. Additionally, the

I{&DC shall provide support and connect the research teams to experts and committees for

protecting their intellecrual property rights and tlling flor patents. The cell shall also work

tor,varcls creating an entrepreneurial culture in higher educational institutions to encourage the

clevelopment of startuPs.

Cornmercialisation is the process of taking a product or service to market, establishing its

brand, and generating revenues. The PDMC shall establish a commercialisation process that

inch-ides the f,ollowing stePs:

o To establish networking with industries, government and private agencies, institutions,

and universities within India and abroad.

. To lvork with networking pafiners to ensure that the developed product is launched

successftilly and meets the institu[ion's financial goals.

PDMC shall work with the marketing team to ensure that the developed product is launched

successfully and is properly commercialised. This involves developing a strategy for

mzrrl<eting, promotion, branding, and selling the products to the target market. The R&DC

shalt provide the necessary support to the marketing team, including product information,

training, and technical support.

PDMC shall wor[< with experts to comply with all relevant laws and regulations related to

product development, rnonitoring, and commercialisation. It shall ensure that all research

activities car-ried out at the University of Jammu are ethical and adhere to the guidetines set by

the regulatory bodies. It shall also ensure that the research products developed have no

negative irnpact on society or the environment.
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7.6.1 Review

PDMC shall periodically review its product development,

processes to ensure their continued effectiveness. It shall

implement the necessary changes to improve the process.

monitoring, and commercialisation

identify areas for improvenient and

7.6.2 Training and Awareness

PDMC will conduct regular training sessions and awareness campaigns to ensure that all
stakeholders involved in the product development, monitoring, and commercialisatio, process

are informed and up.to-date.

7.7 Course of future action

Identificatian; Novel ideas for research from all the clepartrnents of the University of
Jammu and later from its campuses and affiliated colleges will be invited through

circulars.

Constitution of Expert Committees: Forming cornmittees of experts frorn the relevant

fields for screening the ideas and proposals for the necessary funding and resources

required for ensuring outcome-based research.

Progress Evahmtion: Review, revision, and continuous evaluation of the project fi-orn

tirne to time. At this stage, collaboration and cooperation from industrialists, scientists,

the community, governments, farmers, etc. shall be sought.

Marketabili4,: The prototype or final product, service, technique, technology, process,

etc. shall be marketed after complying with necessary legal and procedural fomralities.

,, ":31148
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E. IFR.. Legal ancl trthical Matters (R&DC-V)

B.l Introduction

Whereas it is expedient to protect and enforce intellecrual property rights (iPR) in the

University of Jammu, rt is necessary to adopt an IPR policy that shall contribute to the

prornotion of techr-rological innovation and the transfer and dissemination of technology, to

the urutual advantage of University stakeholders and users of technological knowledge, in a

manner conducive to the social and economic welfare of india, especially the University of
Jamn-ru, and to a balance of rights and obligations between the stakeholders and users. The

University of Jammu hereby adopts and implements the University of Jammu Ixtellecrual

Property Rights Policy, subject to be reviewed fi'om time to tirne.

The University of Jammu Stakeholders include the University of Jarnmu, as an institution; the

Faculty of the Universiry; research scientists from within the University or collaborators,

visiting scientists, or guest faculty fiom other institutes or industnes working in collaborative

research; research scholars and officers working in the Univelsity; visiting research students

hotn other institutes involved in collaborative and flinded research; funding agencies; and

ir-rdustry partners.

8.1.1 Objectives

The IPR refers to a wide range of rights:

o Patents lor inventions

' Copyliglits for literary works (including a computer programme, artistic work, dramatic

work, cinematic frlms, sound recordings, performer's rights, etc.)

. Trademarks, including service rnarks.

. Industrial Designs.

. Geographical Indications.

" Integrated Cilcuits.

" Plant Variety and Breeders Rights.

o Protection of biodiversity and traditional knowledge

32t48
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The IPR enables the inventors and owners of the IPR (stakeholders) to eam recognition uno'tti''
financial benefit from their original creations. An intellectual property rights policy is the
cornerstone of a knowledge-based economy and innovation, and for stakeholders, the
University of Jammu Intellectual Property Rights Policy intends to achieve the following
objectives:

' To generate awareness about IPR amongst the stakeholders of the University a,d
society.

' To facilitate innovation and creativity in the areas of technology and research in the
branch of studies undertaken at the University of Jammu by nurhrrilg new ideas a,d
ethical research.

' To protect intellectual properly (IP) rights generated by stakeholders at the University of
Jammu by modeling their creativity and innovation into Ip rights.

' To lay down an efficient, fair, and transparent administrative process for ownership
control, assignment of IP rights, and sharing of revenues generated by Ip, created and
owned by the stakeholders.

' To develop R&D solutions for the development of new products and processes through
contract and collaborative research.

' To promote more collaborations between academia and industry thror-rgh better clarity
on IP regulations and Ip licensing.

' To develop the mechanism for Ip licenses, assignments, and profit sharing.

' To create a mechanism for the commelcial viability of Ip rights. The purpose of Ip
commercialisation is also to augment the financial self-sustenance goals of the
University of Jammu and its research activities.

' To develop a scheme for promotional and economic avenues for faculty and
researchers

o To establish an IPR cell for supporling all innovation, creativity, and other- related
activities for students, reseafch scholars, faculty members, and other stakeholders actilg
as the nodal agency for the university of Jammu for IpR policy.

33t48
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8.2 Ownership of IP and altocation of IP rights

8.2.1 Types of Support for Research

Ownersl-iip righl,s over Ip generated at the University of Jarunu vary according to the source

of the grapt and the resources used tor the research leading to the generation of the IP. Hence,

it is important to understand the dilferent contexts in which IP may be generated within the

University of Jamtnu, for examPle:

o The research undeftaken by stakeholders in the nonnal course of their appointment or

engagement with the University o1'Jarunu uses substantial support from the Universiry,

inclLrding the research facilities and irttiastrLrcture available at the University.

" The research .has been undertaken by stzikeholders in the normal course of their

appointment or engagernent r,vtth the University, using incidental support from the

University,

" The research has been undertaken by srakeholders with substantial support from an

external soLlrce, including firnding etgencies and industry partners.

8.2.2 Research with 'substantial Suptrrort and Incidental Support from the

University of Jammu'

u All paterts and inventions acquired or developed by the stakeholders by utilising the

sLrbstantial/ incidental resolrces of the University of Jammu shall vest with the

s[akeholders depending upon the sharing agreements developed by the IPR Cell fi'om

tirne-to-time.

* Att active pham'raceuticaI ingredients (APIs) extracted and developed by the

stakeliolders shall vest with the stakeholders depending upon the sharing agreements

cleveloped by the IPR Cell ft'om tirne-to-time.

' All rnicroorganisms, bacteria, viruses, etc. developed by the stakeholders shall vest with

tiie stakehoiders depending upon the sharing agreernents developed by the IPR Cell

fiorn tirne-to-time.
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.'iThe copyright in literary, dramatic, artistic, or musicar works, cinematic work, and
sound recordings by the stakeholders shall vest with the stakeholders depending ,pon
the sharing agreements developed by the IpR cell from time-to-time.

' copynght in any instifutional materials, including course syllabi, curicula, exanl
questions, exam instructions, papers or reports, any lecture videos, or Massive ope,
online courses (Moocs) specifically commissioned by the University of Jam,ru, shall
vest with the Universiry of Jamrnu.

' The ownership rights over any other form of ip generated with substantial/ i.cidental
support from the university, incl,ding but not limited to software, l<now-how, designs,
plant varieties, and integrated circuits developed by the stakeholders, shall vest with the
stakeholders depending upon the sharing agreements developed by the IpR Cell from
time-to-time.

' The stakeholder shall have a non-exclusive, royalty-free, irrevocable, ard worldr.vide
license to use the work for any puryose, including sharing it through open-access
repositories, subject to the terms and conditions taid down by the IpR cell of the
University of Jammu.

8.2.3 Research with 'substantiar support from ilxternar partners,
t with regard to research conclucted with substantial support from extemal part,ers,

ownership of IP shall be determined as per the terms and conditions of the agreement
signed between the stakeholders and the extemal partner. However, the stakeholder
shall grant the University of Jammu and the funding agency, as the case may be, a non-
exclusive' royalty-free, irrevocable, and worldwide license to use tlre worl< for any
pLtrpose' including shari.g it through open-access repositories, sr-rbject to the terrns a.d
conditions laid down by the IpR Cell of,the u,iversity of Jammu.

' In the absence of a specific agreement between the stakeholders and the extemal partner
who is providing substantial research support, the stakeholders and extepal paftner
shall resolve the issue of joint ownership of tP by sharing the benefits i6 proportion to
their relative contributions. However, in the event of conrmercialisatio, of thesc
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research outputs, the revenue shall be shared with the stakeholders and 

"*t"*ultt-'ti"-'
partners (as the case may be) as per the detennination by the IPR Celi.

. The University of Jammu shall ensure, through a specitic agt'eement with an external

partner, that the copyright in any institutional materials, including course syllabi,

curricula, papers or reports, any lech.re videos, or Massive Open Online Courses

(MOOCs) prepared under the specific instrr-rctions of the University shall vest with the

U niversity.

8.3 IP and consultancy assignments

The operation of all consultancy assignments shall be processed and administered centrally by

the IpR Cell of the University of Jammu under the aegis of office of DRS. Any intellectual

property zrrising from the consultancy project will be jointly owned by the University of

Jamrnu and the consulting firm, depending upon the terms agreed upon by the parties.

8.4 IP rights sharing

The IP rights can be shared depending on the agreement between the various stakeholders

based on licenses or assignments to be detern-rined by the IPR Cell. Such licenses and

assignments may include:

8.4.1 Exclusive Licensing and Assignments

The licensor or assignor licenses or assigns the IP solely to one licensee or assignee, all the

rights conceming the IP applicable for specified terms and through the territory of India or

abroad.

8.4.2 Non-Exclusive Licensing/Assignments
'fhe licensor or assignor is permitted to enter into agreernents with more than one entity for

the urse and exploitation of the IP on different terms and conditions dealing with different

activities.

36148
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8.4.3 Sub-Licensing/Assign ments

This is applicable when a licensee or assignee wishes to further license or assign the Ip to
another party(s). Permissions pertaining to sub-licensing or assignment need to be explicitly
clarified in the agreement between the stakeholders and the licensee(s) or.assignee(s).

To promote and encourage entrepreneurial activities by stakeholders, ownership of the Ip
rights within the ambit of the IPR policymaybe assigned to startups for better lrarketability
and commercial exploitation.

All users of information, documents, and/or data within the University of Jammu must ensure
that the same is always held securely and that all activities pertaining to such infonnation,
documents, and/or data will be kept ionfidential by the user(s) and will be used only for the
pulpose of such activities. The Universiry of Jammu shall strive to protect tlre data and
personal information against unauthorised access, loss, destruction, or breach. The IpR Cell
shall formulate proper'non-disclosure agreements with the user(s) in place to secure such
confidential information, documents, and/or data.

Nonvithstanding the above, any infonnation that falls within one of the following shall not be
treated as confidential information:

. already,in the public domain;

. is required by law or regulation to be disclosed;

. is independently developed by the researcher, and

' is received from a third parly having no obligations of confidentiality to the disclosing
party.

8.7 IPR Cell

An IPR Cell of the University of Jammu shall
the IP attorney to guide and help the faculty
developing and protecting the IpRs.

be the interface between the stakeholders ancl

and students of the University of Jamrnr-r in

,i;
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8.7.1 Constitution of the IPR Cell

The IPR cell shall consist of the following:

" The Vice-Chancellor of the University of Jamtnu (Chairperson).

. Four (04) tacLrlty rnembers frorn the faculties of science, life sciences, medicine, and

engineering (to be notninated by the Chairperson).

n Three (03) faculty members fiom the faculties of social sciences, arts and humanities,

and lar,v (to be nominated by the Chairperson).

. Three (03) exper,ts from the flelds of IPR and industry (to be nominated by the

Chairperson).

o The Patent Off,rcer.

u The Registrar or his nominee shall act as a niember-secretary.

" The convener of the iPR cell sliall be one of the senior-most faculty rnembers (to be

nominated by the Chairperson).

8.7.2 Role and Responsibilities of the IPR Cell

. To create awareness about IP rights among the stakeholders.

u To develop the scientific environment 1.or conducive ethical research and innovation at

the University of Jammu.

" To oversee the implementatiori of all recomrnendations and decisions pertaining to IP

management at the Universiry.

" To gr,ride the Unrversity of Jammu with regard to entering into agreements relating to

IPRs.

o To suggest changes in the IPR Policy or rlew policies as and when deemed necessary in

tune with national and interirational law, policies, and treaties.

" To tacilitate patent filing, copynghts, and other IPR registrations with proper agencies

in tnclia ancl abroad

r To sLrpport the stakeholder:s in negotiating technology transfers.

. To develop the scheme for benefit sharing of the IPRs with the'stakeholders and shall

llegotiate benefit-sharing agreements with the third parlies.
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.io To determine the terms of licenses and assignments and can assign all the rights to
the star:tups of the University of Jarnmu for marketability and commercial exploitation.

' To enter into partnerships with the third party through MoUs, agreements, or any other
alrangements for the conduct of research and innovation and the development of IpRs.

o To have its own funds allocated by the University of Jammu out of its resources fbr the
proper implementation of the IpR policy

' To allocate funds from the tPR Cell Fund for the creation of Ip rights by srakeholclers.
r To help in creating awareness about different open initiatives like open access, open

data, and open source software and help the stakeholders comply with the open access

mandates of the govemment, funding agencies, and the University of Jammu.

' To keep proper records of all IP applications from the University of Janrpru.

' While replying to applications under the Right to Information Act 2005 (,,RTI Acr,,),
IPR Cell may ensure that the novelty of the innovations (for the purpose of patent

. protection) shall not be defeated.

' In cases of allegations of infringements of IPRs by any researcher of the University of
Jammu or any third party, the University of Jammu may refer the matter to the IpR Cell
and seek its opinion on the appropriate course of actio'.

' In cases wherein any third party infringes upon the IPRs of the University of Jamrru,
the University shall seek the opinion of the IPR Cell on the appropriate action to tre

taken, and the IPR Cell may make recorrmendations to the Vice Clrancellor for aly
legal course of action.

' To have all other ancillary powers in consonance with the objectives of the TpR policy

for effective implementation and management of IPRs at the University of JamnrLr.

8.7.3 Settlement of Disputes

The IPR Cell shall detennine the disputes emerging out of the IpR policy and tpR issues

conceming the pirrties to the disputes through negotiation and rnediation. The IpR c;sputes
shall be goverred by the IPR laws of India and the laws applicable in Jammu and I(ashmir flor
the tirne being in force. All commercialisation agreements shall rnention that the University ot

.i.'
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arising from the development and :-
Jammu is protected and indemnified

cornmercialisation of the IP.

from all liability
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DEFINTTIqNS
For purposes of this policy, unless otherwise stated, the following definitions shall apply:

"Academic council" means the Academic council of the University.

"Affiliated college" means an institution imparting instruction up to the Bachelor's degree

excluding integrated Honours, Post-graduate and professional degree courses recognised by

the University concerned in accordance with the provisions of the Act and the StarLrtes.

"College" means an institution maintained or admitted to its privileges by the University
concerned and includes a constituent college.

"Constihtent college" means an institution recognised as such by the Synclicate o[ the

University concerned in accordance with the provisions of the Act apd the Statltes.

"Faculties", "Boards of Studies", "Board of Inspection" and "Boards of Research studies"

mean the "Faculties", "Boards of Shldies", "Board of Inspection" and "Boards of Research

Studies" of a Universiry.

"Head of the Department" means the head of a Universiry Teaching Departrnent who has

the statr-rs of a Professor or an Associate Professor in the University and where any

University has no teaching department in a subject, the senior most Professor in that subject

in an affiliated or a constituent college.

"Principal" means the head of a college

"Statutes" and "Regulations" mean respectively the Stahrtes and Regulations of a

University made or continued under this Act.

"Syndicate" means the Syndicate of a University.

"Teacher" means a person giving instructions on behalf of a Universiry, in the teaching

department of a University, constituent or affiliated college, and inclucles a Principal,

Professor, Associate Professor, Assistant Professor, Director of Physical Edncatior-r,

Director of the Bureau of Educational and Vocational Guidance ancl a teacher of Teachers'

Training College, and such member of staff of a University Library as the Syndicare of ar

University may declare to be a teacher.

"University" means the University of Jammu, as the case may be;

"U4iversity council" means the University council of a University.
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ANNEXURE- I

l. Name of PI and Co-pI (if any):

2. Department & Faculty:

3. Name of the Funding Agency:

4. Title of the Project:

5. Tenure of the Project:

6. Projected Budget Estimate:

A. Non-Recurring

a. Equipment

b. Other Assets

c. Total Non-Recurring Grant

B, Recurring Grant

a. Manpower and salaries

b. Consumables

c, Contingency

d. Any other expense (please specify)

Total Recurring Grant

C. Overhead

D. Total grant requested

Signatures of PI and Co-pI

Recommendation of Head, Director, or Rector:
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Approved or Not Approved

Dcan Research Studies

I\ote:

l. The faculty who lras attained the age oi 60 years (two years betble the date of retirement)

calmot subrnit a project proposal as PI; howev.er, if he or she wishes to execute a project,

he or she may submit the proposal as Llo-PI. and the Pl will be a regular faculty member of

the University wiro is below 60 vears of age. During the continuation of the project, when a

PI attains the age of 62, all the documents, bills, utilisation certificates, etc. pertaining to

iris or her project should be signed by both the PI and the co-PI (permanent teacher of the

deparlment). The Co-Pi will be responsible tbr all the assets, pending advances, and

subsequent transaclions u,nder ihe project,

2. The PI should stop signing all ttre financitr[ docunrents at least six months before the due

date of his or lrer superannuation jn order to, facilitate ttre issuanoe of no-'Jues certificates to

him or her.

3. No project proposal should be forwarded by the University to the fllnding agency if nvo or

nrole lenure-expired projects are pending closure by the concemed Pl.
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ANNEXURE- II . ..

(Encrose 2 copies of the project p.oposurs nuith this form)

L Name of the Principal Investigator:

2. Designation:

3. Date of Birth:

4. Department, Centre, or Institute:

5. Name of the Co-Investigator:

6. Designation:

1 . Date of Birth:

8. Department, Centre, or Institute:

9. Proposal approved by the University on:

10, Title of the project:

I L Duration of the project:

. From:

r To:

12. Funding Agency:

13. Details of Funding Sanctioned:

A. Non-Recurring Grant

a. Equipment

b. Other Assets

c. Total Non-Recurring Grant

B. Recurring Grant

a. Manpower and salaries

b. Consumables

c. Contingency

Total Recurring Grant

C. Overhead

D. Total Grant Sanctioned

w
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I.' t r i vc rs i l_y: o f ,/ u.nt nr rt



, l;

. ,. t:i'

,:r j-*-.

,*,: ; _....

15. llequirefirents liom the University:

a. Space

b. Funciing

We certily that no civil or electrical rrodifications shall be carried out without the permission

of the University Engineering Department and DPC. We will follow the norms for the

operation of projects framed frorn time to time by the Research Advisory Conrmittee.

Signature of the Principal Investigator: Date:

Signature of the Co-Investigator: Date:

-, " s| -'
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ANNEXURE- III

PROJECT CLOSURE F'ORM
(Submit 5 copies)

Closure of the Terminated / Completed project entifled:

The above noted project has terminated / completed on:

Details of the project:

1. Name of the Principal Investigator:

. 2. Designation:

3. Eepartment/ Centre/ Institute:

4. Name of the Co-Investigator:

5. Designation:

6. Department/ Centre/ Institute:

7. Title of the Project:

8. Duration of the project

r Date of Comrnencement:

r Date of Completion:

9. Funding Agency:

10. Total funds received excluding overhead charges:

1 l. Total overhead charges received

12. Whether the final accounts of the completed projects for all the years have been

submitted. If not, reasons thereof.

13. Amount of the unspent balance:

14. whether the unspent balance is to be returned to the sponsoring body:

15- Whether the certificate of no Iiability against the project to enable the University
to refund the unspent balance. If any, to these sponsoring body is enclosed or not.

If not, reasons thereot.

47 /48
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16. Whether the tinal Technical Report of the project tbr onward transmission to

the sponsoring body, is enclosed or not, reasons thereof.

17. List of non-consumable articles:

18. Whether all the advances have been

office, if not, reason thereof.

Signature of the Principal lnvesrigator:

Date:

Signature of the Co-Investigator:

Date:

rendered and reconciled with the Finance

I-Iead of the Department i Director ol Centre / Xnstitute:

Signature:

Seal

D:rte:

Generttl Fincmciul RuLes 2017 as curtentletl-from tinte-to-time shoulcl be strictlv-follotved_for

P!'olllte ntent.

48148
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tllrre
Pulcl'rase

ofl Condition
Details thereo
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+tr,=p r3t-0s, Tr.,a.-ifttr q-4..rri?"-rJ{i. gf alEi; ?i hjFdi -1100sA _ ,,*/ol[ice:28!25.1t-,i

l::i'.ll":fi,6nnl:e;6ii[tffi$$;filfq-ian:i5.f-3-terr,or;Medirine.' 
F?Tqi / n:1Y1':'' 

l!:"?]o
Minisrryo[Ayush,Govt.oflndia 

"r.v<'rrra:Yrlflj::illif::J;
office: 61-65, hstitutionalArea, Jenakpuri, D-Bloclt New Delhi-110058 irjrretrr,,,(dnrisrnirrrli.r.urll

oqioi Ret. No. B O A/2-B /U G /2023

-l-o.
/-

1. ,rfl.egistrars of all Universities having faculfy ofASU.
rQu/--P r i n c ipa I/l) ea n/D i rectors of a ll ASU Coll eges/Insti tuie

Si r'.

ft-+rtBlDated, 1 8. 0?,2023

Sul;ject: - Nuntber of Aftempts in University Examinations and duration of the course for
siudents admi{Jed under2016 regulation - reg.

\ritlr reference to the strlrject rrentioned abo're and, I am directed to inform you that Boarcl
ol Ayut'i'eda and Boarcl ol Unani, Siddha and Sowa-Rigpa are in receipt of various enrails ancl

reprcserrtaticrns fi'otr the BAMS and BUMS students betonging to varioLrs Ayurveda and Unani
colleges re-tarcling atternpis in Urriversity exarninatiorrs..ln this rnatter please re.fer the folloy,ing
legr"r lations:-

1. Clause 11 0) of Natiotr:il Conrmission for Indian Systenr oi h,lerlicine lNlininrunr
Startclards of Undergradutrte Ayurverla Educafion) Regulations-2022 is as uncler:-

i' N ot w it h s I cm.din g aryt lhin g.c ont ain ed i n the s e re gt lat i1yt s, -

(i) Clause I I (e) respecI11,sbt sl16tl be applicable to the 5hfient tpho adntitted tgt4cr ltcliu,
l'Ieclicine Cetttral Cbultcil (Arlinitnunt Stmclaicls nf Echrcat.ion in Inelicnt Meclicitrc)
Regtl.atiotts, 1986, e.r.cept electives at1d.(ts pgy section 3 of SCHEDULE I (cr,s qntencled yide
notificcttioil no. 24-14/2016 (tl"G. Regul.ation) Regulalions, 2016) tltirh 4 pt,bfessianals,

(ii).Sludent u'ho got achnitled tmder Indian Medicine Centrq! Cozlncil (Minimuru Srandcu-d,s
of E&rcctiori in htclian Aiedicitte) Reglations, 1986, tlte nta.yinu.utl nirntber ctf chattces and
naxinntrn period of ),ecu",t lo pa.ss re,spectfue profes,siontrl exantinalion cts laid dott,tt rmder
tlrc clarrses 6(l)(c), 2({), 3(c),'4(d), and 4(e) of SCHEDULE I (as antended vide notiJication
no. 24-11/2016 (U.G. Regrtlation) Regulation,s, 20)6) shallnot be applicable)'

?,. Clarrse I0 (t) of Nirtionai Courrnission for Indian Systcm of Medicine (Mininruru
Stalrclards of Unrlergrarluate'Unani Educafion) Regulations-202? is as unrler:-

"Not l,ith,slanding anything conlained in these regulations,-

(i) cl.ause 10(e) shall be applicable to tlte ,stuclent wltct got aclntitte,tl mder lttdian Meclicirru
Cettn'al Qouncil (lulin[nnnn Standards of Education in Inclian A,Iedicinc) Regulution,s', i986,
e.{cept elcctives and as per ,rection 4 of SCHEDULE IU (as amended vicle rtotification nr.t.

I I -76/2016-Unani (U.G Rcgl.) Regulatians, 2016) u,ith 4 professionals.

(ii) ,stLtdertt who 3;ot adntittecl uncler lndittn l+{eclicine Central Cotmcil (Mininttntt S'lanclcn'cl,s

,, of Eclttcalion in Indian Medichte) Regulatiqns, 1986, ihe ftrctxittttun number of chrntce,s und
ntuxintttnt period,tf ),ear,y lo pos,s respective profe,ssionol exantination a5 laicl clotn unrler

the clatrses 7(l)@, 2(c),3(c), 1(c) and a@) of SCHEDULE tII (a:; arnended vide notification
)1o. ll-76i2016-Uttcnti (U.G l?egl.) Regulatiotts,20l6) shall not be appLicuble to hint

ncism
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3' clausc 10 (l) of Natioual cornmission for Indian syst"m of Medicine (Minim*mstanrlar'rls of undergraduate sirrcrha Educafion) n.*r,"*.5 irit*;; ,J;,-
" N o fi r, it h s tajt dittg a tty t h itzg c o n t afu e d in th e s e r e gTila ti on s, _

(i) clause l0(e): 
,sh,ali 

be applicable to the stuclent+yho got oclni4ecl uncler hdi(.rn Meclicinccentral council (Mininumt standarcls of Edt,cotion in t'nainr, Merticine) Reg*latiotts, 19g6,e-\cept electives and as per s'ection s o|kcuanuil li 1oi orrrrded vide ,otificar iott ,o. I B-t 2/ 2 0 I 6 s i dd h a (sJ't t a iu'tJG) Re gur r i it ons, z o i6J7,ii i' p *7r r s i a n a rs.

(')i) 'sludent wizo got admirted under Indian iledicine centrsl council (lv{iritttr,,, sto,4ar4-sof Education itt htdian Medicine) Regulations, jia,i, ,ir' ,rr*intunt rtuntbe*f c,hances attrltttacirtt,rm period of year's to pais' respective professional exanrinotion os laid tlot,, turlerthe ctau,ses 6(t)(c), z(c), j(c), 4(c) and +A "isintiiin n rc antenctect r:i,], ,rorit"otio,no' I8^12/2016 siddha (SvLtabu.s ug negriiiir,rt,iitil rhatlnot be appricahle to him.

.. Therefore' by c.onsidering the abo'e, it is directed to foilorv the c.oncernecl regulations andallow the students for the examinations as per.the norms mentioned in the above regulations.

Copyto:_ i 
^ ,  it,41 ,n=1' chaiqpersorr' Nationai commission f-or indian system of Merlicine- Nerv Delhi- r tddb*lf

' i,if;il;J;ff,fl:#India, Ministry orAyUsH, Avush Bharva,, B-Brock cpo conrprex,

-?' The Educarion Policy section (iM-l), Ministry of Ayush, Government of rndia, Ayusrr Brrau,an.B-Block' Gpo comprex, INA, New Derhi-r r0o23,emuii, [D eprsection-ayush@gov.in4. Presidents of AllBoards, NCISM
5. Guard file

I

Prof. Dr. Narayan S. Jadtrrar,
Secretary I/c, Menrber, BOER

(NCTSM)

:5a-

Prot-D-i NaA;;nEfIffi1;
Secretary I/c, iVlenrber, BOER
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c. Skills

At the end of the corrse the student shall be able to:

' corrdr:ct experiments designed for study of-physiological phenomenon.

r Interprel experimental /investigative dala.

' Distinguish between normai and abnormal data derived as a result

oI clinical examination and tests; which he has performed and observed in

the laboratory.

o ' Recognize and get familiar with newer ccmputerized and advancedl instnlgnents

Iike medspiror, semen qualiry analyzer,EMG and TMT

d. lntegration: The teaching should be aligned and integrated horizontally and

vertically iu organ systems in orderto provide a context in whichnormal function

can be correlated both with structure and lvith the u'iological basis, its clinical

i-eatuies, diagnosis and tlierapy

3. BrocI{EP/IISTRY

^ !-i^* ^n+^^^i^..arr UVIrrPla!IrLlUIr

The iearner must demonstrate an updersla+ding. of:,

e Bicchemical and molecular processes ir.volved in,health and

disea sc,

o Jmpoi-tance of'nutrition in health and disease,

* Biochemical basis and rationale of clinical laboratory tes[s, and

demonstrate ability to interpret these in the clinical conlext.

b. Broad subject specilic objectives:

Knorvledge:

At the end ofthe course, the shrdent shall be able to

II



' Enlist and describe the ceti organelles with their molecular ad functional organization:
+ Delineate struchue, function and interrelationships :of various biomolecules and

conseguences of deviation from the normat.

o understand basic enzymology and empha,size on its slinisnl applications wherein' 
regulation of enzymatic activity is disturbed

:

n Describe digestion and a.ssimilation of nulrients and consequetrces of malnutrition.

" Describe and inte.grate metabolic pathways of various biomolecules with their
re gul ato ry me chanr'sm s.

o Explain the biochemical basis oi in!gd1s4 disorders witir their associaterl squeal.

" Describe mechanisms involved in maintenance in water, electrolyte aod ucid bure
balance and consequences of their imbalances. :-' -

I outline the molecular mechanisms of,gene expression ancl,regulation, basic principles
of biotechnotogy and their'applicationS inmeaicrae- 

'

: . :., .., :

c. Skills : :

attheendofihecourSe;thestudent.sha[IbeabIeto:

" Make use of conventional techniques / instruments to perfcr;m b-iochemical anaii,sis
relevant to clinical screening and diagnosis; 

:' -. I 1 - : ----"-:-' :

" Analysis and intelpret ini,estigative data; l

n Demonsfrate the skills of solving scientific and,ciinical problems and decision making,

d, Integration: , 
o-

The teaching/tearning programme should be integrated horizontalty and. vertical ly,
as much as possible, to enable learners'to make clinical correlations and to acquire
an understanding of the cellulqr and molectilar basis of health,and, disease,

,, ,,,, ,: 
,

2ndProfessional year:

..
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The undergraduate must demonstrate:

comprehension of the causes, evolution and mechanisms of
diseases,

Knowledge of alterations in gross and ceflurar morphotogy of
organs in disease states,

Ability to correlate the natural history, structural and

fi.tnctional changes with the clinicat manifestations of diseases, their diagnosis and

therapy,

b. Broad subject specific objecfives

Knorvledge:

At the end of one and half years, the sfudent shall be able to:-

u Describe Lhe structure and ultra structure of a sick cell, causes and. mechanisms of cell

Injury, cell death and repair.

, Correlate structural and firnctional alterations in the: sick cell.

n E;<plain the path physiological piocesses, which goverir the maintenance of
homeostasis, mechanisms of their disturbance and the morphotogical and clinical

mani festation asscci ated vrith it,

o Describe the mechanisms and pattems of tissue response to iqjtrry so as to appreciate

the path physiology ofdisease processes and their appiication to clinical science.

' Correlate the gross and microscopic alterations of different organ systems in common

disease to the extent needed for understanding disease processes and their clinical

significance

" De'relop an understanding of steps in neoplastic changes in,the body and their effects

in order to appreciate nee d for early diagnosis and further management of neoplasia,

" Understand meohanisms of colrmon hematological disorders and develop a logical

approach in their diagnosis and management.

' Develop understandtng of the blood banl<rng, blood. donors & transfusion of blood &

' Understand pathophysiology of inl'ectious d-iseases in relation with tissue changes.

_14\1,,
' -\,
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Describe the various immunorogical reactions in Lrnderstarding the
tissue transplant.

Develop an understanding fbr genetic.disorders.

Understand the vitar organ fi.rnction test of'Kidney. liver & thyroid.

disease process &

c. Skiils

At the end of one and halfyears, the student shalf be able to:

Describe the rationale and principles of routine technicar procedures of the diagnostic
Iaboratory tests & perfona it.

Interpret routi:re diagnostic laboratory tests,and correlate with clinical;hematologicat

ferfonn 
the simple bed-sideltests on blood, urine and other biological fluid samples:

Draw a rationar scheme of investigations aimed.at criagnosin* u,r"o,unr*,"r rn-.rr*
of common disorders.

Able to understand the microscopic and macroscopic features of cornmon d.iseases.
Deveiop diilbrent fype of skils such as obr"*u,ion skrlrs, ."rr*r*"",irr-rul, ,"a
presentatiorr skil!. 

' t_- -'. :rr\rrr quu

understand biochemical/physiological disnrrbances that occur as a result of disease in
collaboration with all concerned deparrments.

d' integratla::: The teaching should be aligned and intograted horizontally and
:

vertically in organ systems recognizing deviations from normal structure and
function and clinically corlelated so as to provide an overall nnderstanding:of ihe
etiology, mechanisms, laboratory diagnosis, and management of cliseases.

5. prrcnogroI,oGy

"*.1'er 
--'\;b '

,,t
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Understanding of role of microbial agents in health and

disease,

Understanding of the immunological rnechanisms in health and

disea se,

Ability to correlate the natural history, mechanisms

and clinical rnanifestations of infectious diseases as they relate to the

properlies of microbial agents,

Knowledge of the principles and application of
infection c ontroI measures,

An understanding'of the basis of choice of, laboratory

diagnostic tests and their interpretation, antimicrobial therapy, control and

prevention of inf'ectio us diseases.

Klowledge of outbreak investigation and its control.

b. Broad subject specific objectives

At the end of the course the student will be able to :

" Explain hory the different microorganisms can cause human infection.

a Undetstand commercial, opportunistic and pathogenic organisms and describe host

parasite retationship,

o Describe the characteristics (morphology, cultural characteristics, resistance, virulence

lactors. incubation period, mode of transmission etc.) of different microorganisms.

' Explain the various defense mechanisms of the host against the microorganisms which

can cause human infection.

o Describe the laboratory diagnosis of microorganisms causing human infections and

disease.

" Describe the prophytaxis for the particLrlar infecting m.icroorganisms

c. SkiUs

.,-t'JB,:"
,_- .:_F -
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At the end of the course the student shall betable to
n PIan the laboratory investigations for the diagnosis of infectious diseases.
o Perfonr-r laboratory procedures to arrive,at the etiological diagnosist ot- intectious

diseases caused by bacteria, fungi, viruses and parasites includin* ,n, o** ,ensitiviry
. profile.

"Performandinte1pretimmunologicaIandserotogicaItests;
o operate rouiine and- sophisticated instruments in the laboratory.
,DevelopmicroteachingskillsandPedagogy'.i,,{''
o Successfulty implementthe chosen.research rnethodolog,v",

rl' Integratioo; The teaching should be aiigned and integrated horizontally apcl vertiqally
in organ systems with emphasis on host microb" 

"o,riroo*irir"r"rn.1;r, ;;;t;";alterations in disease and crinicar correrations ro u, to pr:ovid. r, 
"rr:;;;understanding of the etiological agel:tsr'their r.ao-oratory.:diagnosis urd p.".,r"ntion.

6. PHART{ACOT,OGY

a' competencies; The undergraduate, must demonstrate:

I(uor.rledge about essential aqd,commonly used drugs and an
understanding of the pharmacologic basis of therapeutics,

Ability to serect and prescribe medicines based on crinical
condition and the pharmacorogic properties; efficacy, safety, suitability and cost of
medicines for common'crinicar conditions of nationdr importance,

Knolvledge of phannacovigilance, essentiar rredicine concept
and sources of drug inforrnation and_ industry.doctor relationship,

Ability- to cgunsel patients regarding appropriate trse or
prescribed drug and drug delivery systems. ' -

b. Broad sutrject specific objecfives



(A) Knorvledge:

At the end of the course: the student shall b9 able to

" Desclibe the Pharmacokinetics and Pharmacodynamics of essential and commonly

used dmgs.

" Enlist the indications, contraindications, interactions and adverse reactions of
commonly used. drugs.

o Tailor the use of appropriate drugs in disease with consideration of its cost, efficacy

and safety for-

a. Individual needs and

b. 
. 

Mass therapy, under National Health Programs.

r Integrate the list of drugs of addiction and recommend the management of drug

addiction.

o Explain pharmacological basis of prescribing drugs in special medical sifuations such

AS

pregnancy, lactation; inthncg old'age; renal damage; hepatie damage and immr]no-

compromised patients.

' Explain the concept of rational drug therapy in clinical pharmacology.

. State the principles underlying the concept of 'Essential Drugs'.

'n Evaluate the ethics and modalities involved in the development and introduction of

nelv drugs.

c. Skills

. At the end of the course, the studen[ shall be able to

u Prescribe dmgs for common ailments.

" Identi& adverse reactions and drug interactions of commonly used drugs.

' Interpret the data obtaineC from the experimenls designed for the shrdy of effect of
dmgs in yarious experimental and clinicat srudies.

o Analyze the information regarding common pharmaceutical preparations and critically

evaluate drug fonnulations. l

o Appraise the Principles of Clinical Pharmacy and Dispense the Medications giving

propcr instructions.

;ci", 1*z :__
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d' Integration: Practical knowledge ofuse of dnrgs inClinical practice wifi,,be acqurred
thro,gh 'lntegrated'Teaching vertically,lrTil6rtrase I subjects and:horzontalty with other

. ...,,.1 
l

3td Professional year . l

,,,, ,, 'r,,],-l,FoRENSICMEDICINE.A}ID:ro,xlcoioGY,.

a. Competencies: The Iearner must demonstrate:

understanding of medico-legal respon:sibil:ities of physicians inprimary and secondarycarerseftinls, 
t- ." 'vEuI Iu 

.

" 
- ., i . _ 

,|l*ruandine of pg,,raiional alp{pech ro rhe investigation ofcrime, based on scieniiJic ana.l"gat principf es, , 
', , ' r' ,,' - : :-' ir I:::i

. ., : .

,-^i-^::-: , ., 
Abilityr. to:::manpge., medical .and Iegal issllss irr cases of

' und-ersianding the::medico.regar fra.,ework of medicar practice
and medical negligence; : : '" - '* "':' "' rlrlurL"tr

t 
i...t, ,.. ,.. '1i:-..-..,.r...-. ::. . : 1.. I : .l ....,. ...,Understanding of coaes of conduct and medical]ethics,l

understalding concept of deceased donor, brain death, andHuman organ Transplantarisa Aqt- 
- ---- - --' "" wr or, uEd

,,
:,

KnowIedge:Aftheendofthecourse,thesFtrdenf.shal}beabIeto..

o Identi& the basic fuledico-regar aspe*s of hospital,an{ generarpra*ice.
e Detiue 

lhe 
MedicoJegal responsibilities 9f a ggneral,ptyri"iu.,,.rvhile rende .-

communiry service either in a rural primary health centrelor uo *o"o rr.ur*t;*r,;.1 
-o

lg '



, Appreciate the physician's responsibilities in criminal matter$ and respect for the

codes of Medical ethics.

n Diagrrose, rnanage and identifflegal aspect of,common acuteand chronie poisonings.

n Describe the iVledico-legal aspects and findings of post-mortem examination in cases

of death due to corrnnon unnafural conditions and poisonings.

" Detect occupational and environmental poisoni-ng, prevention and epidemiology of

common poisoning and their legal aspects particularty pertaining. to Workmen's

Compensation Act.

n Describe the general principles of analy,tical:toxicology;

c. Skills

At the end ofthe course, the student shalt be able to

" Make'observations and draw togical inferences in order to initiate enquiries in criminal

matterSandMedicoJegatproblemsandbeabIeto-

ts Carry on proper Medico-legal exarnination and documentation/Reporting of lnjury and

Age.

a Conduct examination tbr. sexual offences and intoxication.

' Preserve relevant ancillary materials for medico-legal examfuration.

* Identify important post-mortem r'rndings in coqqron unnatural deaths.

' Diagnose and treat common emergencies in poisoning and chronic toxicify.

" Ivlake observations and interpret findings at post.mortem examination.

n Observe lhc principles of medical ethics iri the practice of his profession.

C. integration:

The teaching shoulct be atigned and integrated horizontally and vertically

recognizing the importance of medico-legal; ethical and toxicological issues as

they relate to the practice of medicine.

8. coMr,{u}JrrY lvrEDicptE

a. Competencies: The undergraduate must demonstratel



Understanding of the concept of health:anc1dis€Ersd, :,i :

understanding of demography, population:dynamics and, diseasi burclen inNatfonal:andgiobalconfext, 
"l 

: " ,' .--.1'::" '--' 
- =':*'*l 

:

Comprehension of principles of health ec. 
''

I : ., -.-:: ----rn.1,1ics and hospiqat managemenr,

::,::,T:111o*..,": 
interv,ehlipn-s ro,,p.o{iiot.,rrurr,h.oo,nr*u.o, 

diseases asenvtsronedinNationaland.StateHealth.P1ogrammes.

',
Understanding of physical; social, psychological,

economic a nd envi r-onmental .determinanrs' 
of. rr"artn, u.ua illn;- " --'

to recggnize and manage common health
physical, emotional .

,:....,..:.. , *'.1u uuulal aspects at
communiry,.r,r in: 

ti}ld.*,t'i;1, ffi,o"r,

., ,A-F.iLiU 
, ,,t.q , 

lmp.lgmeni: 
; an:d;..:, mo4,itoa National. HealthProgragrryeginth,eprimav.cfIp.setting,

Abitity
problems including

individual family and

Health Programmeq

b.

Knowledge of maternal and chil,d wellness as
appl y ro national, health c,are prioriti6,ural pro;;;. ;,' : 

:"""

' 
-o-^^^ ^ , 

ooi"*. to reco8nizgn investigele,
manage cornmunity health problems'in"tuJirg
emergenciss.

General knowredge about organ and,Tissue donation,

they

,

reporli plqn and. : .. .,. .

malnutrition and

Broad subject specilic objecfives:
Knowledge;A1.theend.ot,thecoursethestudentshqlIbeable

Explain the principres of sociorogy incruding demog"phi, po ulation dynamrcs,

:::r:1,-"riat 
faciors rerated to health, d, 'ase and ,ii*uiiry i. ;';;;"1*o*

and rural societies.

AppreciatetheimpactofurbanizationonheaIthand.diisease'.i,,',...:,:,:..,.

Observe and:interpret the dynamic of commuriry U.fr""i"rr. 1

o
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n Describe the elements oInormal psychology and sociatpsychology.

n Observe the principles of practice of medicinE inhospital and community senings.

' Describe the health care delivery systems, including rehabilitation of the,disabled in the

country.

o Describe the Nation-al Health Programmes with particular emphasis on matemal and

child health programmes, family welfare planning and population control.

o Describe the epidemiological methods and techniques.

o Outline the ,dernographic pattern of the country and^ appreciate the roles of the

individuals; famiiy, conrnr.mity and socio-cultLrral milieu: in health, and disease.

o Describe tlie heaith information systerns.

o A-cquire, understand, integrate, appty and manage information in context to health care

problems and health care,delivery system in various communities, health care seftings

ancl hospitals.

" Dcscribe the principles and components of primary health cate, National Rural Health

Mission and the national health poiicies to achieve thd goal of :'Healthrfor,alll' with

regards to ideritify the environmental, bio.waste and occupational hazards and their

control,

n Describe the importance of r,vater and sanitation in human health.

, Describe the principles of health economies, health administration; health education in

re I ati on to cornmunit-v.

, Critically analyze the problem (s) and apply his/her knowledge to solve the probiem in

holistic manner.

, Describe and appiy principies of prevention, promotion andmaintenance of health.

c. Skills: At rhe end of the course, the srudent shall be able tp -
r Use the principles and practice of medicine in hospital and comrnuniry settings and

fami [i arizati on with elementary practices.

, Use the Art of commuricationwith patients includinghistory taking and medico social



Use epidemiology as a scientific !oo[ to malie rationa[ decisibns relevant to community
and individual patient intervention.

organize health care services for vurnerable and disadvantages groups; ,.

Organize health carc services in case,of calamities.

collect, analyze, interpret and present simple community lnd hsspita[ base data.
Diagnose and rnanage commor health probrems (inctuding communicable and non,
communicable diseases) anrl emergencies:at,the individuar; farniry urr .o*-ori,
levels keeping in'mind. the existing'hearth care resources and in the context 

"rri"
Diagnose and manage corxnon nrtritionalrproblems.at the individual and comrhunilylevel. - ^^..'^*-'r

Flan, implement and evaruate a hearth education programme with skill to use simpre
audio-visual aids.'

lnteract with other members of the'health'care team and:participate in the organization
of health care services, healrh advocacy 

"rd i*;;;;;"#-;;;;;;=;,;J;

Perform Adrninistrative fune tions a-t hearth eenters ,

observe the principles of medical ethics in the practice, of his profession.

d. Integration:

Department shall adopt an integrated approach towards other clinical disciplines,
public health serv"ices, NGos, enrnonmentatr, sciences, social sqieor,**, **rr**r"n,,
hospitai adminisuation, research; etc. to lrnpart trailing to enable the graduate a *o.t
at all levels of hearth care. The teaching shourd be atignqd and inte,grated
horizontally and vertically in order to allow ihe learner to ru:derstandthe impact of
environment, society and national healtl-r,priorities as. they relate to the promoiion
of heatih and prevention and. cure of disease.

:,

-.8$ -
_ l"
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a. Competencies: The learner must dernonstrate:

I(nowledge of rhe common Otorhinolaryngological (ENT)

emergencies and problems,

Ability to recognize, diagnose and manage common ENT
emergencies and problems in primary care setting,

Abiliry to pertbrm simple ENT procedlres as applicable in a
primary care setting

Ability to recognize hearing impairment and refer to the

app ropri ate h eari n g im pai rmen L relrabil,i tati on pro gram me:

b. Broad subject speci{lic objectives:

" Knowl.edge: At the ead of the course, th-- sf.rdent shall be abie to :

o Descdbe the basic pathophysiology of common Ear, Nose & Throat (ENT) diseases

&emergencies.

, Adopt the rational use of comrnonly Lrsed drugs keeping in mind thgir adverse

reactions.

o Suggest comrnon investigative procedlues & their interpretation;

c. Skills: At the end of the course the studenr shall be able to

, Examination & Diagnose corrmon ENT problems inelurti,ng pre-malignant &
Ivlalignant disorders of the Head & Neck-

" fulanage ENI problems at first level of care & be able to refer lyhenever nesessary.

o Assist I carry out minor ENT prccedures like ear syringing, ear dressing, nasal

packing.

u Assist in certain procedures such as tracheotomy, endosccpy & removal of foreip
bodies.

d. Integration:

The teaching shoul ci be aligneci ancl iniegrated honzontally and vertically in

-',.'b\T,',
\\\
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order to allorv the learner toi understand the structurar basis of ENT
problems, their management and correra.tion with function, rehabilitation
and quality of life. The undergraduate training,ENT will provide an,integrated
approach towards other disciplines especiatly, neurosciences, ophthalmology &
general strgery.

10. OPHTHALMOLOGY

a. Competencies: The student must demonstrate:

Knorvredge of common e,ye problems in. the community. j i .. '. -..

' Recognize, diagnose and'manage common eye problems and
identifu indications for referral, :

' 
.o* *uni,y and :T,x:::il,TTffij#1rHffi lH::J; I;
care selting 

' e : -* *: *l

,

Knowledge: At the end ofthe'c-oursei shrd.ent shall have the klowredge of
o Common problems affecting the eye.

" Principles of management olmajor ophthaknic emergencies.
u Main systemic disease affecting the eye.

o Effects of local and systemic,diseases or'patient,s vision and the necessary
action required minimizingthe sequetaq ol such diseases.

n Adverse drug reaction with special reference to ophthaimic
. manifestations.

n lvlagnitude of brndness in India and its main causes.

e National programme for cotttrol of blindness and its implementation at
various levels.

oEyecareeducationfor.preventionofeyeproblems.

n Role of primary heajth center in organization of eye camps.

24



o organization of primary health care and the functioning of the ophthalmic

assistant.

o Integration of the national programme for control of blindness with, the

other national health programmes

" Eye bank organization

c. Skills

" Elicit a history pertinent io general heatth and ocular status.

o Assist in diagnostic procedures such:as visual acirity teSting, examination of

eye, Schiotz. tonometry, Staining of Corneal pathoiogy, confrontation, perimetry,

Subjective refraction including correction of Presbyopia and aphakiE direct

ophthalmoscopy and conjunctival smear examinalion aud Cover test.

" Diagnose and treat common problems affecting the eye.

" inte[pret ophthalrnic signs in relation to common systemic disorders.

" Assist/observe therapeutic procedures such as Subconjnnctival injection,

corneal conjunctival foreign body removal, carbolic cautery for corneal

ulce rs, Nasolacrimal duct syringing and tarsorrhaphy

o Provide fust aid in major ophthalmic emergenoies.

" Assist to organize communiry surveys for visual check-up,

" Assist to organize primary eye care service through prirnary health centers.

o Use effective rneans of communication with the public and individual to motivate

for surgery in cataract and for eye donation. l

u Establish rdpport with his seniors, eolleazues and paramedical

workers, so as to eifectively function as a member of the eye care

team.

d. [ntegration:

The teach.rng should be aligned and inte.grated horizontally and vertically in
order to ailow the student ig understand the strucfaral basis of
opltthalmologic problems, their management and correlation with function,



rehabilitation and quality of lif-e.

3.dPRoFEsSIGNALr,EARPA.R'T.II.,''':....:,

.,'

II. GBNERAL MEDICINE

a' competencies: The student must demonstrate ability to do the folrowing in
relation to common medicar probrems of the adurt in the community'

emonstrate understanding of tht parhophy'siorogic basis, epirremiorogical
profire, signs and symptoms of disease undl th"i. ffiil;";;managernent, - -t *""

o Competently intenriew and examine an,adult patiint and make- a qlinical'' I : :-:':-'f-**1ii1'+'*'l
diagnosis, , :::

D

Appropriately orcler and interpret laboratory tests,

Initiate appropriate cgst gffectwe,treltmeni,based on an understanding ofthe raiional drug p.rescriptioor, mloi.ut' interventior*tilqoi..o',;;

e Follow up of patients with medicar p.oal,erq and refer whgnevep qequired,

' communicate,eff-ectively; educate,and counser the patient and tamily;

' Manage common medical emergencies and ret'er when required,

" Independently perform comlnon medical procedwes saf'ely and understand patient
safety issues.

Knowledge: At the end oftheegurse, thg studer-rt'shallbe"bl*ltn,',,, 
l

Diagnose common cliuical disorders with special reference to infectiorrs diseases,

b.
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nutritional disorders, tropical and environmertal diseases;

n Outline various modes of management including drug therapeutics especially dosage,

si de effects, tox i ci ry, i nteractions:, indi cations and contra -indicafi ons;

' Propose diagnostic and investigative procedures and ability to interpret them;

, Provide first level management of acute emergencies promptly and efficiently and

dccide the timing and level of retblral, if required;

. Recognize geriatric disorders and their management.

c. Skills

At the end of the course, the student shatrl be,able tq

. Develop clinical skills (history taking. clinical examination and other instruments of

examination) to diagnose various comfiron rnedical disorders and einergencies;

o Refer a patient to secondary andlor tertiary level of heaith care after having instituted

primary care;

. Perform simple routine investigations like hemogram, stool, urine, sputum and

biologicat fl uid examinations;

' Assist the common bedside investigative, procedure like pteural tap, Lumbar puncture,

bone marrow aspiration/biopsy and liVgr biops ,

d. lntegration: The teaching should be alignrcd and integrated horizontally and

veriically in order to provide sound biotogic 'oasis and incorporaiing the principles

of general medicine into a holistic and comprehensive approach to the care of the

paiient. lVith other relevarri acaclemic inputs w-hich,provide scientific basis of clinical

medicine e.g. anatomy, physiology, biochemistry; microbiology, pathology and

pharmacology.

't ? Df [\T,r'rDI/-C

a. Competencies: The student must demonstrate:

" Ability to assess and prornote optimal growth, development and nutritiou of

children and adolescents and identify devialions fiorn normal,,, . , ,; .

" Ability to recognize and provid.e emergency and ro.utine ambulatory and First



Level Referral unit care for neonates, infants, children and acolescents and ref-er
as may be appropriate,

Abiliiy to perform procedures as indicated for children of att ages in the primary-

Ability to recognize chirdren with special needs and refer appropriatery,

Ability to promote health and prevent diseases in children.

Ability to parricipate in Nationar programmes rerated to child healrh and in
conformation with the Integraied Management of Neonatar and ch*;;;;
Illnesse s (IivINCI) Strate gy,

Ability to communicate appropriately and effectively.

b. Broad subject specific objectives:
I(norvledge:-At the end of the course, the srudents shall be able to:-

n Describe the norrnal Growth and Deveropment during fetal [fe, Neonatal period,Childhood and Adolescence and the deviations thereof. 
-

" Describe the common Pediatric disorders ano .*..g"r"ies in terms of Epidemiology,
Etiopathogenesis, clinicaf manifestatioos, niugaosis andrarso o.;;";;; ;l,.H;therapy and rehabil i tation servi ces.

' workout age related requirements of calories, nutrients, fluids, dosages of drugs etc. inhealth and disease.

' Describe preventi're strategies for common infectious disorders, Malnutrition. cenetic
and }zletabolic disorders, Poisonings, Accidents and child abuse.o outline national programs reiated to child health incl,ding Im,rrmization progmms.

c. Skitls

At the end of the course, the sEudents shall. be able to:-

o Take detailed pediatric and Neonatar history,and. conduct an appropriate physicar
examination of children and neonates, make crinical aiagnosis,'conduct 

"";",,

-- *S(;' 
.

" ;"rJ ;
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bedside ittvestigative procedures, interpret common laboratory investigations, plan

and instirute therapy.

o Take anthropometric measurements, resuscitate newbom, prepare oral rehydration

solution, perfonn tuberculin test, adrninister vaccines available under cluren[

National progxams, perform venesecfion, start intravenous fluids and provide

nasogastric feeding.

s Conduct diagnostic procedures such as lumbar puncture, Iiver and kidney biopsy, bone

irarrow aspiration, pleural and ascitic tap.

e Distinguistr belween norma! Nelvborn babies and those r€qrsirirr* speeial care and

instirute early care to all nervborn babies including care of preterm and low birth

r,veight babies, provide correct guidance and- counseling about breaStfeeding and

Complementary feeding.

o Fro'ride ambulatory care to all not so sick children; identiff indications for specialized/

inpatient care and ensrre timely referral to those who require hospitalization.

d. Integration:

The teaching shor:ld be aligned. and integrated horizontally and. vertically in order

to providg comprehensive care for neonates, infants, children and adolescents

based on a sound knowledge of growth, development, disease and their clinical,

social, emotional, psychological correlates in the context of national health

pri orities.

13. DERi\,IATOLOGY

a. Competencies:

The undergraduate sludent must demonstrate:

, Understanding of the principles of cLagnosis of diseases of the skin, hair, nail and

ITIUC OSa,

" Ability to recognize, diagnose; order appropriate investigaticns and treat cofilmon

diseases of the skin including leprosy in the primary care sefting and refer as

29



b.

A syndromic approach to the recognition, diagnosis, prevention, ,ounr"lin$
iesting and manageurent'of common sexually tratrsmitted,:disea'ses, including HIV

Ability to recognize and treat emergencies including drug reactions and ret'er as
:

appropriate

Broad subject specific objectives: l

Knowledge:

At the end of the course orDermatology the student shatt be able to
Demonstrate sound knorvledge of common diseases, their clinical manifestations,
ineluding emergent siruations and of investigative procedures ltol 

confirm their
diagnosis

Demonstrate comprehensive knowr edge of various, modes,of, 
:***or :,rrrd 

in treat ment
,of cutaneous, sexually transmitted diseases and leprosy

Describe the rnode of action of comrnonly usgd drugs, their doses, side effects/toxicity,
indications and c ontra- indications and interactions

Describe coTo_nly used modes of mqnaggment,incruding the medicar agd surgical
procedures available for the treatment oflvarious dise4ses. aod to otf"r a,compreSensive
plan of rnanagement for a given disorder

c. Skills:

The siudent shall be able io

o Interview the patient, elicit relevant and correct inforrnation and describe the history in
a chronological order:

n Conduct clinical examination, elicit and interpret physrcal findings and diagnose
common disorders and emergencies.

o Demonstrate simple, routine investigative ahd laboratory procedures required fo4
makiag the bed-side diagnosis; especially the examination of scrapings for fungus,

'' $8i. '



preparation of slit smears and staining for AfB fbr leprosy patients and for STD cases
and take a skrn biopsy lor diagnostic purposes.

o iVlanage common diseases and recognizing tbe need for referral for specialized care, in
case of inappropriateness oftherapeutic response. 

l

il.Integration:

The teaching should be aligned and integrated horizontally and vertically in order
to emphasize the biologic basis of, diseases of the skin, sexually transmitted
diseases and Ieprosy

14. PSYCHIATR'I

a. Competencies: The student must demonstrate:

Ability to promote mental health and mental hygiene,

u Knolvledge of etiology (bio-psycho-social-enyironmental interactions), clinical
t'eatures. diagnosis and management of common psychiatric disorders across all

ages,

, Ability to recognize and manage common psyehological and psychiatric disorders

in a primary care seiting, instiiuie preliminary treatment in diso-rders difficult to

manage, and, refer appropriately,

" Ability to recognize alcohol/ substance abuse disorders and refer them to
appropriate centers,

" Ability to assess risk f,or suici,le ancl refer appropdaiely,

' Ability to recog:rize temperamental difficulties and persanaliry d.isorders,

' Assess mental disability and rehabilitate appropriately,

" Understanding of National and State programmes that address mental

health and w-elfare of patients and community.

b. Broad subject specific objectives:

._qq.,,-
\ , j\.t 
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At

K*orvledge:

the end of the course the student shall be able to:

Understand the comprehensive nature & development of different aspects of normal
human behar"ior like Ieaming, memory, motivation. personalily & inte[igence

Recognize differences between normal & abnormal behavior

Recognize clinical manifbstations of the foliowing conlmon syndromes & plan their
appropriate management of organic psychosis, functional psychosis, schizoph,:.nia,
affective disorders, neuotic disorders, personality disorders, psycho physiological
disorders, drug & arcohor dependence, psychiatric disorders of childhood &

Describe rational use of dirTerent mode of therapy, !n psychiatric discrders.

c. Skills:
:,'.,.

The student shall be able to: ,:
n Interview the patient & understand diffbrenr methods of communications in patient-

' Elicit detailed psychiatric case history & conduct climcal exarrunzrtiorr tbr assessment

o Deflne, elicit & interpret psychopathorogical symptoms & signs ,

" Diagnose & manage common psychiatnc disorders

" Identify & manage colrlmon psychological reactions & psychiatric disorders in
medical & surgical patients in ciinical practice & in communify,sefting

d. Integration:

The teaching should be aligned and integrated horizontally and verticalll in order
to allow the student to understand bio-pstcho-;social,environmental interactions
ihat lead io diseases/ disorders for preventM, promotive, curative, .anoiif t,o,i*
services and medico-legal implications in the care of patients both in farnily and

-1o-.' .
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commuruty.

I6. GENERAI. SURGERY

a. Competencies:

The student must demonstrate:

Undersranding of the structural and functional basis, principles of diagnosis and

management of common surgical problems in adults and children

Abiliry to choose, calculate and administer appropriately intravenous fluids,

electrolytes, blood and blood products based on the,clinical condition

Ability to apply the principles of asepsis, sterilization, disinfection, rational use

prophylarrs, therapeutic utilities of antibiotics and. universal precautions

surgicaI practice

i(nowledge of common malignancies in India and their prevention, early detection

and therapy

Ability to perform common diagnostic and surgical procedures at the primary care

level

Ability to recognize, resuscitate, stabilize and provide Basic &, Advanced Life

Ge neral knowledge about organ retrieval from:deceased. donor and living donor

Ability to administer intbrmed consent:and coun$el patient prior to zurgical

procedure s,

Cornmitment to advancement of quatity and patient safety in surgical practice.

Broad subjeet specific ohjectives.

I( norvledge:

At the end o[ course, the srudent should be able to:

of

ur
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o Describe aetiology, pathophysiorogy, principles of ciagnosis and. management of
comrlon surgical problems including emergencies in adult and:children.

,..l 
.

o Define indications and methods for fluid: and. electr-olytos,renl'-' t therapy

" Define asepsis, disinfection and sterilizction and recommend judicious use of
. . , . .. .'....

n Describe coinmon malignancies in the country and. their management including

o Enumerate differenf types of anaesthetic agentsr their rndications, .ort.aindications,

.. :.. .. .

c. Skills

,,
AttheendoftheCourSe'thesludentshouldbeableto:

' ' Diagnose common surgicar conditions b"rh ";; ,ol 
"n-roni., 

in adurts ,od'"hir,rr.n.. 
..'--$:vuvrrrLl 

.. . 
*=*1.: 

luu lrur:ur

' Plan various laboratory tests for surgicatr conditions and inteqpretthe resurts.

' Identiff and rnan'age pafients orr,"mo..r,,agiq septicaemia and other fypes of shocr<.

"Beableiomaintainpatentair-wayan,dr"sus.itut",
:.

' 
'.':n]'or 

patient'of head, ches! spinallrro abdorninal,injuries;. both in ad,urts, and
children.

" Acquire principles of operative surgery incruding preoperative, oper:ative and post
operative care and monitoring.

' Treat open wound including preventivemeasures againrt't"torr" und gas gangrene. ,

\ Oa 
-"-' ii. l
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' Diagnose neonatal and pediatric sitrgical emergencies and provide sound primary care

butbre refening the patient to seconclaryltertiary centres.

' tclentiff congenital anomalies and refer them for appropriate management.

d. Integration: TIre teaching should be aligned and integrated horizontally and vertically

in olcler to proviclc a sound biolr:gic basis and a holistic approach to the, care of the

surgical patient.
.'.

" Apply knorvledge of basic medical sciences and other relevarit subjects to support

unrlerstanding of various pathologies, facilitate examination of and intervention for the

patients, l

, To apply the pnnciples of quality of health care, Iegal and ethical:principles and

rcgulations as recomrrended by iVedicai Council cf India and WHO.

17. GBSTETRICS AND GYNAECOLOGY

a. Cornpetencies:

The student must demonstrate ability to:

Provide peri:conceptional c.ounseling and antenatal care,

Ide nti fy hig h-risk pre gnancie s anci re fer appropriatel y,

Conduct ncrmal deliveries, using sa.ie delivery

practices in the primary and second.ary care'settings,

o

lactation,

5

Prescnbe drugs -sat-ely and appropriately in pregnaney and

Diagnose compiications of iabor, in,stiiute primary care and

Perform early ne onatal resuscitation,

Prdvide postnatal care, including education in breast-feeding,

Counsel and support couples in the correct choice of

refer in a timely manner,



contraception,

Interpret test: results of laboratory a,nd radiorogical
investigationsastheyapp1tothe,care]of,,theobstetriCpatient,

Apply medico.legal principles as they apply to
hrbectomy, vledicat rermination of pregnancy (MTp), pre-conception and
Prenatal Diagnostic Techniques (pc PNDT Act) and other rerated Acts.

EIicit a gynecologic history, perform appropriare
physical and pelvic examinations and pAp smear in the nr,;;o';;.a

Recognize, diagnose and manage colnmon
reproductive tract infections in the primary care sgtting,

Recognize and-'i diagnose cornmon genital'cancers and refbr
them appropriately.

b. Broad subject specific olrjectives

At the end of the course, the student shall be able,to:
o outline the anatomy' physiology and pathophysiology of the reproductive system and' the cornmon condilions affecting it. . '

" Diagnose normal pregnancy, labour; puerperium and rnanage the probleriis he is tikely
to encounter therein.

o List of leading causes of matemarand perinatar morbidityand mortarity.

' Urtcierstand the principles of contraception and various techrr-iques employe,J; nrethods
of medical termination of pregnancy, sterilization and their complications.

' identify the use, abuse and side effects of d-ugs in pregnancr, peri- menopausar and
post menopausal periods.

' Describe the national Prcgramme of matemall andf child health and family, r.-relfare and
their implemerrtation at various levels.

i3t:+.
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" Ide nttE common gynecolo-eical diseases and describe principles of their management,

" State the indications, techniques and complications of surgeries like Caesarian section,
laparotomy' abdominal afld vaginal hysterectomy, Fothergill's operation and vacuum

o Aspiration for Medical Temrination of pregnancy (MTP) and minor surgeries like
EB, D and C, Cervical Biopsy and Cervical encirclage.

c. Skills

At the end of the couise, the snrdent shouldbe able,to

n Take proper history and writing a good case sheet

, Writing a good discharge snrnmary, proper referal letter

o Examination of patient and arrival at a diagnosis

" Planning tbr investigation and treatnent

e Community orientation, participation in coryguniry health promoting and preveuting

programmes

, Examine a pregnant women, recognize high- nsk pregnancies and make appropriate

re ferral s.

" L-ondnct a normal iielivery, plot and interprcte partoga.m

o recognize compiication$ and decision of referral, provide postnatal care,

u Resuscitate the newborn and recognize. the congenitaI anomalies.

' Advise a couple on lhe use sf tarious available contraqeptive devices (student shouId

see at least 5 Cu-T insertions ancl 5 cases of fernale sterilization operations.)

" Petform pelvic exarlination, diagnose and manage cofirmon, gynecological problems

including early detection of genital malignancies.

" Make a vaginal cytological smear, perform a post coital test and wet vaginal smear

examination for Trichomonas vaginalis, Moniliasis and gram stain for gonorrhea,

I [nterpretation of data of investigations like biochemical, histopathological, radiolbgical

ultrasound etc. 
r

d. Integration:

The teaching should be aligned and integrated horizontalty and vertically in order

,:,.19S+
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to provide, comprehensive care forlrvornen in their reproductive years,and. beyond,
based on a sound knorvledge- of structure, fungtions and di:sease and their cliuical,
social, emotional, psychological, correlates in the ,context:, of national, health
priorities. The sh:-dent shall be able to integrate,clinical skills.with other disciplines
and bring about coordination of family rvelfare programme tbr the national goal of
popr-rlation control.

18. ORTHOPAEDTCS (TNCLUDTNG TRAUMA)

a. Competencies:

The student must rlemonstmte:

Ability to recognize and assess bone.,injuries, disiocation and
poly-traumaandprovidefirStcontaet'carepriorto:appropfraL."r*,.ut,

i(nowledge of the medico_legal aspects ofltrauma;

Ability to reeoglize and manage comrnon infectiqns, of bone
and joints in the pri mary care setting,

Recognize comi,otr congenital, metabolic, neoplastic,
degenerative and inflammatory bone diseases and,refef appropriately,

Abiriry to perform simpre orthopedic tecrrniques as appricabre
tc a prin:ary car.e seitingi

Ability !o recommend reha.bilitative services tbr commorr
orthopaedic problems across all ages.

b. Broad subject specific objectives

,

I(norv!edge:

The student shall be able to understan&

= The principles, diagnosis and primary maffigemetrt and be able to give appropriate
referral lbr further definitive manag.ment of bones and joint injr-rr,ies.

.



' osteogenesis, manifestation and diagnosis, primary management and give,their referral
for appropriate correction or rehabiiitation of common musculoskeletal disorders

including infections of bones and joints; congenital skeletal anomalies, metabolic bone

diseases and neoplasm affecting bones,

c" Skills

At the end of the course, the student shall be,able to:

a Detect soft tissue injuries such as sprains and strains.

. Detect common frachres of exfremities.

o Deliver flrst aid measures for common fractures and sprains.

" Deliver emergency measures to poly trar.rma patients.

o fulanage uncomplicated ftactnres of clavicle, tbrearm, phalanges etc.

o Use techniques of splinting such as application of Thomas splint; plaster slab and

casts, immobilization hy skin ractions etc.

o Learn inclications for closed reductions, open reductions, internal fixation and external

fixations of lraclure.

' lvlapage corrunon bone infection; learn indications for sequestration, amputation and

cotrective mgasures for bone deformities.

o Advice and coir.nsel patient forrehabilitation for post traumatic, poliomyelitis, cerebral

palsy and amputation.

" Be able to perform certain orthopedic skills, provide sound advice of skeletal and

related conditions at primary or. secondary health care level.

d. Integration:

The teaching shoulcl be aligned and integrated horizontally and vertically in order to

allow the student to understand the structural basis of orthopedic pioblems, their

management and correlation rvith firnction, rehabilitation and quality of life.

=qfi 
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19. ANAESTHESIOLOGY

a. Competencies:

I
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1. ,flegistrars of all Universities havilg faculty of ASU.

V.-P r i n c ip al/Dea n/D i recfors of all ASU Coll egeslln sti f u te

Sir.

ft-cr?FlDated . 18.01,2rJ23

1.

Subject: - Nurrtber of Attempts in University Exauiinations and duration of tbe course for
students adnriued under2016 regulation - rcg.

\rith refere.ce to the subject nrentioned abo'ze and, I arn dlrected to inform you that Board
ol Ayut'veda and Board of Unani, Siddha and Sowa-Rigpa are in receipt of various emails and
reprcserrtations from the BAMS and BUMS students belonging to various Al,urveda anc Unani
colle,{es regarcling atternpts in University ciianrinatioDs.. In this tnattBr please refer the folloy,ing
Legu latiorrs:-

Clause li (t) of Natiottltl Commission for Indian S-vstem oi i\,lerlicine (Minimpnr
Starrdards of Undergraduate Ayurverla Etlucation) ilegllations -2022 is as under;-

"Not y'irhslcmding ruylhing corttttined in these regrtlalior,,r,-

(i)-Clause tl(e) respectivellt 5l1all. be appticable tothe .studeril who adntitred ttrclcr lrcliu,
l'Ieclicin.e Cetttral Coutcil (l'Iininztun Stmtdor)cls of Edttcctiion in Inclict, luleclicine)
Regilations, 1986, e.rcept electives atld.qn ply section'3 of SCHEDIJLE I (a,s qntencled vit{a
notificctiiort tto. 24-14/20i 6 (IJ-G. Regulation) Regttlation,s, 20t6) tttith 4 pt'bfessionctl.r,

(ii).,Slut/eitt t'vho got achnilted wder htdian il'Ieclicine Centrq! Corutcil (Mininnrnt Stanckrr1,s
of Ethrcatiott in Incliatt A4edicine) Regtiations, 1986, the rna\innm2 nwntber af t:hrntc:e,s..an1
ttr?xiltntrn periocl of )'ear,v lo pn,ss re,spective profes,sionctl exantinalion cts laitl clotyn t,mrler
tlrc clau'ses 6(l)(c), 2(i), 3@,'4(d), and a@ of SCHEDULE I (us antended vicle notiJicatiott
no.24.14/2016 (u.G. Regnlation) Regulation.s,20)6) shattnot be a1tpliccfile.,,

Clause l0 (l) of Nltioltaf Coutrnission for Indian Systcm of Medicine (Mininruru
Statrtlards of Undergr;aduate'Unrrni Eilucafion) Regulations-Z}Z? is as unrler:-

"Not tt'ithstanding arrything contafue cl in these rcgtiations,-

(i) cluuse 10(e) slrutt be applicable to tlte sruclent y,lto got aclntittecl zrtcler' Indiatt lv{eclicine
Cetth'al Council, (lulitzitniun,gtandardr of Education in Indian i,Iecticine) Regulctiott;, i9t\6,
except elcclives and as' per sectiott 4 of SCIIEDULE III (as anrentlec{ vicle norification rto.
I l-76/2016-unani (u.G Regl.) Regilatians, 2016) virtt 4 profes:tionals.

1
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o Know importance of hypoglycemiaihyperglycemia, hypotension/hypertension, IHp,
Vlyocardial infarcti on.

n Know ventilators,

c. Skills

At the end of the training, the students should be able to;

, Perform cardio-pulmonary resuscitation with the available resources and. transfer the

patients to a bigger hospital lor advanced tife support.

', Set up intravenous infusion and. manage fluid therapy

' Clear and maintain airway in unconscious patient.

' Administer oxygen coriectly

, General l<norvledge aboLrt diagnosis of brain death and relevance in cieceased donor

or-qan transplantation

d. Integration: The teaching shor.rld be aligned and intqgrated horizontally and v.ertically

in orcier to provide comprehensive care for patients trndergoing various surgeries, in

oatients witli pain, in intensive care and in cardio respiratory emergencies.

Integration rvith the departments of Anatomy, Pharmacology and horizontal

integration with any/all surgical specialties is proposed.

20. RADIODIAGNOSIS

a. Competencies: The student must demonstrate:

o Understanding of indications for various radiological

investigations in common clinical practice,

. A-wareness of the ill effects of radiation and various radiation
L^ ^.-^t ^.,^,Jprotective measllres to be employ'ed,

..,. J. I ,.r'\. l_r
GC,J ..
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Ability ro identify abnormarities in comrnon radiologicarinvestigations.

b, Broad subjecf specilic objectives:

At the end of,the course, the student shall be able too Enlist and describe the various diagnostir modalities' I I :-E^r'rrvso 
fellneate 

normal and abnormal radiological.findings ::

r understand basic radiorogv rnd#phJ;; 
"rir;;ti,cai applicationsr Describe radiographic, urrra sono"graphic, cr, MRr f.",r"":;;;;. parhorogies,r Describe and integrare radiologicat finaings ih 

"**, 
iio,-Os? CVS; MSK' GirT

..t:

d. Skiils 
::

aAttheendofthecourSe,thestudent.shaI1beableto:,,

, Ivlake use of Imaging findind* rrr"O*jl;#;,
o Analysis and inteqpret radiological data; 

s 'e'

' 
]]|:::t:le 

the skilts of sorving crinicar probrems b1r ilr,shative evidences andoecrsron qlqipg.

e' Ltrlluon: Honzontar and vertid int*g*tron to understanrl the fundamentarprincipl es of ra'diologic ima ging, anatomic- ; ;i-r;r,';r"r; a-ii---, U ;;i:1,ri",,diagnosis and therapy. 
-'-'* '":'
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B. PHASE WiSE TRAINING AND TIIVIE DISTRIBUTION FOF.PROEESSIONA.L

Df,YELOPIVIENT

The Competency based Undergrariuate Curriculum and' Attiturie, Ethics and

Communication (AETCOM) course, as published: by the Medical Council of India and

also rnade available on the Council's .,vebsite, shail be' the curriculum for the baiches

admitted in MBBS from the academic year 201 9-20 onwards.

In order to etrsure that training is in alignment withthe goals and cornpetencies

required for a medical graduate, there shall be a:Fouudation Course-to orient

medical learners to MBBS prograrnme, and providelthem with requisite knowledge,

communic ation (includiingr electronic), tecfunical and langgage skiils:

I. Training periad and time distribution:

Universities shall organize admission timing and admission proceqs in such a. way that

teaching in the first Prot'essional year comraences with induciion through the Fouudaiion

Course by thel'r of August of e-ach year'from academic yelr 20i.24.25. There,shall be no

admission oi students in regpect of any ug6dsrnic session beyond 30rhiAugust from acadernie

year 2024-25. The Universities shall not register any student:admitted beyond the said date'

The National Ivledicat Commission may direc! ihat any siudent ideniified as having Obtained

admission after the last date for closure of,aifu4issior be discharged from the Coulse of study,

or any medical qualification granted- to such a studen!: shall not be a recogniled qrialification

by National Medical Commission.

The institgtion rvhich grants admissicn to any student aftet the last date specified from the

same shall also be liable to flace stich action as may be prescribed by National lvledical

Commission

Every learner shall undergo a period of certifred study extending pver 4 t/z academtc

years, dividetl into four professional years from the date of cornrnencement of course to

the date of completion of examination which shall be followed by one year of compulsory

rotating intemship.

.r(

' -'; \id'1..'
43



Each academic year will have at least 3g teaching weeks witlr a minimum of eight hours
of working on each day incr.ding one hour as lunch break.

Didactic lectures shall not exceed one third of the scheduJe; trvo third of the scheduleshall include interactive sessions, practicals, clinical or/and g,oup discussions: Thelearning process should include clinical experiences, problem- oriented approach; casestudies and community health care activities.

Teaching and Iearning shall be aligned and integrated across specialties both verticallyand horjzontally for better learner comprehension. Leamer centered rearning methodsshould include Early crinicar Exposure; problem.oriented learning, case studie s,community- oriented rearning, serf- directed, experientiar rearning& Erectives
At the end of each professiohal year university examination

student fails to clear university examination, he will
examination

supplemeutary examinafions and declaration:of results shall, be processed rvithin3-5 weeks ftom the dafe of deeraratiou of tlre resurts or,th- ;;; ;-*;;;;;;;
every professional 

Ji ear, so that the candidates, who pass, -r"'irl *ffi b*tch

If the candidate fails in'ths suppremqntary examination of first MBBS, he shalrjoin the batch of nert academic /subsequent ;*".. Th*.; r;";; ;;;'rrr*ffi;;
batches. Partiar artendance of examination in any subject shap o. ;;;; as an
aitempt.

* d candidate, who lails in the First Professional examination, shall not be
allowed to join the Second pr:ofessional

a d candidate, who fails in the second Professional examination, shall be
allowed to join the third Professional Part I training, however he shall not be
allowed to appear for the examination unless he has ,passed 

second

r d candidate who fai!s in tlie third Proi'essional (part i) examination shall be

will be conducted. lf any

appear rn supplementary



allowed to join third Professional part ll training, horyever he shall not be

allowed to appear for the examination unless he has, passed second

professio nal examination.

II. The period of 4/, years is divided as follows:

Phase I -Total l2 monihs

i) Iirst Frofessional phase of 12 montlr, i;1glud!ng Foundation Course of one week

and university exarns. it shall consist of - Anatomy, Physiology, Biochemistry,

Introduction tc Community Medicine, Humanities, Professional de*relopment including

Attitrrde, Ethics & Communication (AETCOM) module, family adoption programme

throLrgh village outreach rvhere-in each sh:dent shall adopt minimum of three (03)

t-amilies and preferably at least five (05) families, Pandemic module and early clinicai

exposure, ensudng alignment & atl types of integration and simulation- based learning.

Phase [I- Second Prol'essional (12 months) including universif,y exams. it'will consist

of Pathology, Pharmacology, Microbiology, famiiy visit under Cominunity Medicine,

General Surgery, General Nledicine &. Obstetrics & Gynecology Professional

developrnent including AITCOM module, simulation-based learning and introduction to

ctinical subjects ensuring both alignment & all types of integration.

The clinical exposure to learners will be in the forrn of learner-doctor method of, clinical

training in ail phases. The emphasis will be on primary, preventive arld comprehensive

health care . A palt of training ciuring clinical postings should take place at the primary

level of health care. It is desirable to provide learning experiences in secondary health

care, wherever possible. This will involve:

" Experience in recognizing and managitrg common problems seen in

outpatient, inpatient and emergency settings,

" involvement in patient care as a team member,

" Involvement in patient management and performance of basic procedures.

iii) Phase III - 30 months

a. Third Prof'essional Part I (12 months, including Universify exarns)

: j{ \b5 ,"
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Forensic Medicine and Toxicology, Community Med.icine, Medicine & allied, SLrgery &
allied, Pediatrics an'd obstetric & Gynecology, including AETCOM, pandemic module,
clinical teaching in General fuIedicine, General surgery, obstetrics & Gynecology,
Pediatrics, orthopedics, Dermatorogy, community, Medicine;, psychiaqry, Respiratory
Medicine, Radio-diagnosis (& Radiotherapy) and Anesthesiology a p,ottrrionur
development.

b' Electives (l month) shall be included here. These wilr be in.z blocks of l5 days each in
Final firsr; I't block after ana,ul exam qf III.MBBs part r uro z,j iro"i;";l;";;;
lrtelective, 

- 'j 4 : -----'-'

c' Third professiouar part Ir (I s months; inruding, university exam)-

Subjects include:

a

edicine and alrie d sp eciartie s, (Genqar. Medicinq psychiatry, Dermarol o gy;
venereology and LeprosyllnvLl, n"spiratory Medicine in-cluding Tube]"lu,"r,rl

ugeryandariied'speciarties(Generar,surgery;otorhinolaryngology, 
:

ophthalmology, orthopedics, Dentistry, physicat Medrcine *to ."i;o,litation,
Anesthesiology4nd,RadiodiagnoSis).,.,

t

bstetrics and Gynecology (including Farnily Welfare)
,

10,,,,,.,

,, j, :

ETCOM module

Time allotted: 12 months (approx. S2rveeks)

Tirne available: Approx. 39 weeks (excludingi3 weeks) (39 ,ours/ week)
', !l'

M

o
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Prelim 1 University Exam & Results: 9 weeks

Vacation: 2 weeks

Public Holidays: 2 weeks

Timc distribution in weeks: 39 rveeks x 39 hours = 7Llzlhours for Teaching- Learning

b. Final &IBBS part-z. teachins hours:

Tinre rllotied: l8 months (approx. 78 rveeks)

Time available: Approx. 62 rveeks (excluding l6 weeks) (39 hours/ week)

Prelirn / University Exam & Results; l0 rveeks

Vacation: 3 weeks

Public Flolidays: 3 weeks

Time distribution in weeks: 67 x39 hrs = 241E hrs available for Teaching- Learning

(Clinical Postings: l5 hours/ week II MBBS on#ards included in academic schedule). . ',]

These are attached in sperate annexure with ail reievani tabies.

Academic calender shall be as per the Table L

Distribution ol subjects for Prot-essional Phase rwise training, is given in Table 2.

Nlinimum teaching honrs prescribed in various disciplines are given inTables 3-7.

Distribution and durafion of clinical postings is given in Table 8.

Time allotted excludes time reserved [or internat /University examinations, and vacation,

Second prot'essional clinical postings shall commence before / after declaration of results

of the first professional phase examinalions, as decided by the institution/ University.

Third Professional parts I and part II clinical postings shall start no later than t.;rro rveeks

after the completion of the previous professional examination.

A total of 25%" of allotted time of third Professional sha1l be utilized for iniegrated

learning r,vith phase I and II subjects. This will be included in the assessment of clinical

Note



" The period of training is prinirnum suggested. Adjustmenis rvhere requ"ired depending orr
availability of time may be marJe by the concerned college/ institution. This period of training
r-loes not include r-rniversity examination period-

" An exposure to skills lab for at least two (02),weeks prror to clinical postings shall be
made available to all student.

C) Neiv teactring /learning elemenis

l) Foundation Course

Goal: The goal of the Foundation coruse is to prepare a rearner to study medicine
effectively.

Objectives:

(a) Orient the learner to:

, The medical profession and the physician,s role in sociefy

' The IvIBBS programme

' AJiemate health systerns i.e, AyUSH i,n India and history of Me-dici,e

n Medical ethics, aftitudes and professionalism

, Health care system and its delivery

c l{ational health programmes and policies

. Universal precautions and vaccinatious

e Patient safety and biohazard safety

r Principles of primary care(generarand community,based care)

" The academic ambience

(b) Enable the learner to acquire enhanced skills in:

" Language

' Interpersonal relationships

; \oL-
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o Communication

o Learning including self-directed learning

" Time management

r Stress lnanagelltent

' Use of information technology, and artificial intelligence

(c) Train the learner to provide:

r Pirst-aid

Basic life support

r In addition to the above, learners maybe enrolled in one of the

following programmes which will be ryq concurrently:

n Local language programme

" English language programme

, Computer skills

c These may be done in the last two hours of the day, These sessions must be as

interactive as possible.

Sporis (to be used through the peulflation Course as protected 04 hours

i iveek ).

Leisure and extracurricular activity (to be used through the Foundation

Course as projected 02 hours per week).

Instihrtions shall deveiop leaming modules and identify the appropriate

resoirce persoirs for thcir delivery.

The time committed for the Foundation Course rnay not be used for any other

ctLrricular activiiy.

The Foundation Course shall have a minimum of 15To aitendance of all

students mandatorily, This rvill be certif,red by the Dean of the college.

The Foundaticn Ccurse shall be organized by the Coordinator appointed by the Dean

t -rit ,
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of the college and shall be under supervision of the Heads of MBBS phase 1

departments.

Every college shall arrange for a meeting with parents/ wards qt. all students and
records of the same shall be made available to uGMEB of NMC.

2) Early Clinical Exposure

objectives: The objectives of early clinical exposure of the first-year medical
learners are to enable the learner to:

' Recognize the relevance of basic sciences in diagnosis, patient care and

management,

' Provide a context that wifl'enhance basie science learnihg,

o Relate to experience of patients as a motivation to rearn,

= Reccgnize attitude, ethics and professionalism as integral:to doctor-

patient relationship,

n understand the socio-culhtral context of, disease through the study of hugranities

Elements

* Basic science correration: i.e: appry and correlate principles of basic
sciences as they relate to patient care (this shall be part of integrated modules),

' Clinical skills: to include basic skills in intervierving patients, doctor-
patient com-rnunication, ethics and professionalism, critical thinking and
analysis and self-leaming (this training shall be imparted in the time allotted
for early clinical exposure).

' Humanities: To introduce .learners to a broader understanding of the
socio-economic framework and culfural context within which health is
delivered through the shrdy of, rrumanities and social sciences:,

3) Electives



Objectives: To provide the Iearner with opportunities:

n For cliverse Iearning experiences,

' It is mandatory for Iearners to do an elective. The elective time shall not

be used to rnake up for missed clinigal postings, shortage of attendance or

other purposes.

c InstitLrtions will pre-determine the number and nature- of
electives, names of the supervisors, and the number of learners in each

elective based on the local conditions, available resources and iaculty.

I Elsctives on iopics in areas such as Research methodolog51, Use of Arlificial
inteiligence and computers in Health and Medical Education, Health Management, Health

economics. lndian system of medicine, Medical photography /clinical photography, Global

health' Evidence based medicine, Alt and music in medicine, Literary activities, etc. may be

provided by the college/ institrrtion.

o [r shall be pret-erable that elective choices are made available to

ihe learners in the beginning of the academic year.

1,o",., "r,r-::",',;.lTer 

must submit a learning log book based on both

c J5% attendance in the electives aud subnrission of log book

maintained during electives is required for eligibixity to appear in the final

MB BS examination/ NEXT.

o Institutions may rrse part of this time for strengthening basic

sl<ill certitlcation.

'1) Pri-rl'essiunal Developmeni ineiuding Atirtr:de; Eildcs and Communicatioa Module

(AE',TCOND

objectives o I the programme; At the end oFthe programme, the learner must demonstrate
abiiity to:

'i',1ffi;-
, ., li
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o understand and apply principles of bioethicsranct:law as they
apply to medical practice and research, understand and apply the principles of
clinical reasoning as they apply to the care of the patibnts, , t 

- 
.

Understand and,apply tle principtes of, system-based care 4s they rerate
to the care of the patient,

. Understand and apply empathy.and oth,er human values fo the care of

e communicate effbctively:with patients, families;,colleaguesrand other

e understar:,J the streng[hs and rimitations of altemative systems of

Respond to events and issues in a prolbssionar, considerate and humane
flashion,

, - 1 '., 
:

TranslateIearning.frornthehu.manitiesinorder-to.funherhis

This wiil be a longitudinal tplo$amme spreadt,aeross,the
continuum of the ,VIBBS programrne inc[uding-rr,n;r'rn, 

r s qYrvpe tu'

Learning' experiences shar include sma, groupr d,iscussio.s,
patient care scenarios, workshops, seminars, role plays, l..t,li", 

"tr.
Attitude, Ethics & Communication Vlodule (AETCOM

module) deveroped by the erstwhire Medical councir of India shourd. be usedlongitudinallyforpurposesofinstruction.i'..-..

759/o effenCance in professiona! Development prcgramme
(AETCOI'I Module) shall be rnandatory for etigibili,;;"';;r_;;;;;;
examinationineachprofessionaIyear.:,

InternalAssessmentshallincludar',,,, r': ,:.r "', ,, . ,,' . ,,, r.

- \\"o '+-
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I Written tests comprising of short notes and creative writing
cxpcrience s,

" At Ieast one question in each paperof each clinical speciarty in the

Universiry examination shall test knorvledge competencies acquired during

lhe professio na I developm-ertt prograrnme.

a $kill competencies acquired during the Professional Development

Programme must be tested during the cliuica!, prlctical and. viva voce,

5) Learner.doctor meihod oi clinicai iraining (Ctinical Cierkship)

a. Goal: To provide learners with experience in:

e Longitudinal patient care,

" Being part of the health caie team,

., Hands-on care of patients in outpatient and in-patient setting.

b. Structure:

r The trrst clinical posting in second professional shaii orient iearners to

the patient, their roles and the specialty.

o The learner.doctor programme shall progress as'outlined in Tabte 9.

o The learner shall function as a part of the health care team with the foltowing

rcsponsibilities:

o Be a part of the units' out-patient services on admission days,

o Remain with the admission unit until at least 6 Pll except during designated

class hours,

o Be.assignetl patie nts admitted during each ad,mission day fo1 w-hom he

will untlertake responsibiliLy, under the supervision of a senior resid.ent

or faculry member,

_\\\'-.
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o Participate in the unit rounds on its admission day and rvill present the
assigned patients to the supervising,physician, 

.

n Follow the patient's progress throughout the hospitarrstay untir discharge,

o Participate; under supervision, in procedures, suryeries, deriveries etc.
of assigned patients,

r Participate in unit rounds on at least'one other day:of thb week ex'ciuding the
admission day,

o Discuss ethicai and other humanitarian, i:ssues,durin[ unit rounds,

Attend all scheduled clasgeq and educarional:activitigg,',,

" Document his observations in a prescrjbe-d,log book /case record-

No learner witf be given indepcndent charge of the,patient inrthe capaqif, of
primaryphysicianoftheconcernedpatigqt,..,

The supervising physician shall be responsibleltol att patient care decjsions and
guide the learner frorn time to time as requiied-

6) Assessmentl

' A designated faculry member in eacrr unit wi[ coordinate and faciritate
the activities of the learner, monitori. plg$ess, provide feedback and

' The log book/ case record must include the written case record pr:epared
by the learner including relevant investigations,: treatment and its
rationale, hospital course, family and tpatient 

discussions, discharge
summary etc,

' The log book shall also include records of outpatients assigned.
subrnission of the rog boou case record to the depa;J i:;-;i* ;;
eligibilitytoappeartbrthefinalexaminationoftlresubject.



(a)

D) Assessment

I. Eligibility to lppear for Professional examinations

The performance in essential components of training are to be assessed, based on:

Attendance

There shall be a minimum of 75%o aitendance in theory

and 80% in practical /clinical for eligibility to appear for the examinations in

that subject. In subjects that are taught in more than one phase - the learner

musthave 75%oaLlendance in theory and 8096 in practical in eachphase of

instruction in that subject. There shall be minimum of 80% attendance in

lamily visits under Family adoption prograrnme. Each student shall adopt

minimum 3 families and preferably five families. The details shall be as per

Family Adoption Program guidelines.

If an examinalion comprises more than one subjeci (for

e.g., General Surgery and allied branches), the- candidate:must have a

minimum of 15Vo aftendance Lr each subject including its allied branches,

and 80% attendance in each clinical posting.

Learners who do not have,at 1east75o/o attendance in the

electives will not be eligible for the Third Professional - PartII examination/

NEXT.

trnternal +\ssessment: lnternal assessment shall be.based on

day-to-day assessmenl It shall relate to different ways in which leamers

participate in learning process including assignments, preparation for seminar,

clinical case presentation, preparation of clinical case for discussion, clinical

case study/ problem solving exercise, participation in project for health care in

the communiry. lnternal assessment shall not be added to surrmative

assessment. However, internal assessment should be displayed under a

separate column in detailed rnarks card.

Leamels must have completed the re.quired certifiable

competencies for thai phase of training and completed the log book

( lr)

(c)
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I

aPpropriate for that phase of training to be eligible for appearing ar the firral
university examination of that subject.

(d) Regular periodic exa.nrinations shall be conducted
throughout the course- There shall be no less than three internal assessment
examinations in each subject of first and second. professional year, and. no less

than two examinations in each subject of final professional year. An end of
posting clinical assessment shall be conducted, for each clinical posting'in each
ptofessional year.

' When subjects are taught in more,than one'phase, the internal assessment must
be done in each phase artd must contribute proportionately to final assessment.
For example, General Medicine must be:assessed in second professionar, third
ProfessionalPartIand'thirdProfessionalPartII,.independently.

' Eay to day records and'log book,(including: required,skill,certificarions),
should be given importance in internal,assessment. Internar assessment
should be based on competencies:and skills.

o The final internal assessment in a broad ciinical specialtv 1e.g.,,Slurgery
and allied specialties etc.) shall comprise of'marks fromlari ,rrutonsiii"j,
specialties. The proportion of the:marks foi,each constiiuent specialty shail:

be determined by the time of instruction ailotted to each. :

o Learners must secure at reast 50% marks of the totarmarks (combi,ed in
theory and practical / crinicar; noJ:less than 40o/o mdrks inltheory and
practical separately) for intemar assessment in a particular s,bject in order
tc be eiigible for appearing at the final:Uniirersity examinu,ion of that
subject- Internal assessment marks will reflect as separate head of passing
at the summative examination.

n The results of internal assessment should be displayed on the notice board
ivitlrin one week of the test.

' Universities shall guide the colleges regarding formurating poricies for
remediai measures for students rvho ar:e either,not abre to score quarifliing
marks or have missed on some assessments due to any rezrson-

U. University Examinations:



University *ru*inutions are to be designed with a view to ascertain rvtrether ihe
candidate has acquired the necessary knolvledge, minimal level of skills, ethical and
professional values ivith clear concepts of the fundamentals which are necessary for
him/her to function effectively and appropriately as a physician of first contact.
Assessment shall be carried out on an objective basis to the extent possible-

a Nature of questions shall include different types such as structured assays

iT-ong-Answer Questions -LAe), short-Answer euestions (sAe) and

objective type questions (e.g. Multipre choice euestions - MCe). Marks
for each part shall be indicatec separately. IzICes shall be accorded a

weightage o[ not more than z0o/o of the total theory marks. pr.actical

/clinical examinations shall be conducted in the Iaboratories and [or
hospital wards. The objeotive wilr be to assess proficiency and skills to

conduct experiments, interpret data and form logical conclusion. clinical
cases kept in the examination must be cotrlmon conditions that the leamer
may encounter as a physician of fir'st contact in the community. selection
of rare syndromes and disorders as examination cases is to be discouraged.

Emphasis shoulci be on canciidate's capabiliiy to elicit hisiory, demonstrate

physical signi. write a case record, analyze the case and develop a

management plan.

' viva/oral examination should assess approach to patient management,

emergencies, and attitudinal, ethical and professional values. cand-idate,s

skill in interpretation of common investigative data, X-rays, identification
of specimens, ECG, etc. is to be also assessed.

UniversityExaminationsshaIlbetreldasunder:

(a) First professional

The first Professional examination shall be held at the end of first
Professional training (in the l2rh month of that training), in the subjects
of Anatomy, physiology and Biochemistry.

(b) Second professional

The second Professionar examination shalr be held at the end. of second

ll.\t5-



professional training (12th month of that training), in the sub.iects of
Pathology, Microbiology, and pharmacology.

(c) Third pi-ofessional

Third professionar part I examination sha, be held
ar end of third professionar part l of training (r2ih month of that training)
in the subjects of community Medioine, and Forensic Medicine including
Toxicology

" Third professionar Fart II / Nationar Exit Test
(NIExT) as per NExT regulations- (Final Professional) examination shall be
at the end of 17th / rgrh month of that training, in the subjects of Generar
Medicine, General Sungery, Ophthaimology, Otorhinolaryngology.
obstetrics & Gynecology, and pediatrics, and aried subjects as per. NExT
REGULATIONS.

Nn+^.
r I u!!.

- At least one question in each paper ofeach PHASE sha[ test the knowledge,
a-nd competencies acquired during the professional deveropment
programm e (AETCOIvI modute).

- skills competencies acquired during the professionar Deveropment
Programme (AETCOM modure) sha[ be tested during crinical, practicar

and

viva.

in subjecis that have iwo papers, the rearner must seeure minimum 5004
ofmarks in aggregate (both papers together) to pass in rhe said subject.

criteria t-c;' passi::g ia a subject: A canciidate shalr obtain 50% marks in
university conducted examination separatery in Theory and in practical
(practical includes: practicari clinical and viva voce) in order to be declared as
passed in that subject.

Apcoi:ltment cf Exarninerc v

o Person appointed as an examiner in the particular subject must haye-at
Ieast fcur years of tctar teaching expenence as A.ssistant p:.of--s+r after
obtaining postgrarruate degree foilowing IyrBBS, in the subject in a



college affiliated to a recognized medical college (by UGMEB of NMC).

For Practical /Clinical examinations, there shall be at least four examiners

for every [earner, out of rvhom not less ihan 50% must be external

examiners. Of the four examiners, the senior-most internal examiner shall

act as the Chairman and coordinator cf the rvhole examination prcgramme

so that uniformity in the matter of assessment of candidates is maintained-

A University having more than one college shall have separate sets of
examiners for each college, with internal examiners from the coucemed

cotlege. External examiner may be fiom outside the college/ university/

state/ union territory.

There shall be a Chairman of the Board of paper-setters who shall be an

internal examiner and shall moderate the questions.

All eligible examilers with requisite qualifications and experience can be

appointed internal examiners by rotation in their subjects.

Al1 theory paper assessment should be done as central assessrnent program

(CAP) of concerned university.

Internal examiners shall be appointed lrom the same institution for unitary

examination in the same institution. For pooled examinations at one centre,

the approved internal examiners from same university may be appointed.

The Examiners for Genei'al Surgery and allied subjects as vuell as for

General Ivledicine and allied subjects, shall be from General Surgery and

General fuIedicine respectively.

, Thele shall be no grace marks to be considered for passing in an

examination
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ANruEXURES;

1. COMPETENCIES

2, TABLES RELATED TO CBME/ CURRICULUM, ASSESSMENTS
3. FAMILY ADOPTION PROGRAMME

lff,,i:r,NEs 
FoR MANpowER REQUTRETuENT FoR RE'EAR.H

5. DISABILITY CRITER'A FOR ADMISSION TO MBBS



AETCONI CORIPETENCTES

AETCOM Competencies for First MBBS

CompetencYSubject CompetencY
Number

AnatontY iVlodule 1.5 The cadaver as gur lirst teaclier

Demonstrate respect and follow the correct

proeedure rvhen haudli4g cadavers and' other

bioioglc tissPe 
:

Nlottule 1.1 ffian's role and

respcnsibiilfy to society eud ihe communrty that

she/he serves

PhysiologY

BiochemistrY

Irlodule 1,2,
jVlodule 1,3

Demonstrate empalhS ii patient engount€rs

Module 1,4 e to Patients in

a patient, respqctflil, ncn- threatening' flon-

judgmental and emPathetic manner

Plodule 1,1, @rrole of a physiciair' ir

health care sYstem

iYiodule 1.1 Describe and discuss the cornvnitnent to

litblong learning as an irnportant part of

physician growth

ir

\ -\$;
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A-ETCCivl Competencies for Secor:d ftIBBS

Competency,
Hurober

'Competency
. ,.., ,.. ,,: ' ,Pathology

dli_ii'lVlicrobiology

illoduie 2.2 B

iVtrodule 2.2 C Oe**rine+n

*i,$diug qiif eipie i o;. ati.rt cu*'- 
--' -"

IV{odute 2.iE D**..lhu rn
health care system

iVlodule Z,ZE Desc.in

.nauentlca;-*-'-" 
'

iVlodule 2.31 D.r..iU" u

Fvlcauie is

Pharmacology Plodule 2.1

h[j4 patient, encou



AETCOhI Competencies for Tiiircl Year (Pari I)

Subject Competency
I{umber

Competency

Ophthalmology 3.1 Demonsttate'abitity to Comrnunicate to
patients, in' a, patieni; respectful,
nonihreaiening; non-judgmental and
empathetic manuer

J.L DCmonstrate an uurierStanding of thel
implications and the appropria-te procedure
and response tG'be followed in the event of
medical error

ENT 3.3 A Demonstrate abiiity to communicate to
patients,,in a' patientr respectful,
nonthreatening, non-judfmental and
empathetic manuer

3.3 B Identiff-'discuss and defeud,.medico-Iegal,
socio-cultural and ethicalrissues as the;r. '--.: '. -..'- .: -:.
pertain to: consent for surgical procedures

Forensic
Mediciile &
Toxicology

3.3 C Administer iuformed. consent: and
appropriately:'address patient queries to a
patient undcrgoing a surgical procedure in a
simulated environment

3.4 Identify; discuss and dgfgnd medico-legal,
socio:culturul and ethicallissues as it
pertains to contidentiality. in patient care

Comrnunify
Nledicine

3.s A Ideufiff, :discuss and defend medico-legal,
socio-cu:ltuial; professional and ethical
issues as it pertains to the physician - patient
relationship (iucluding fiduciary duty)

3.5 B



AETCOM Competencies for Third:year (part II)

Co*p.t*rfiNilEil
Competerrcy

Medicine and
AIUed Subjects :T:I'

;:flffl|*-* :" Il:'eI,: in u, p ua* []..p ec rrur,nonthreaten in g, ion-j 
" 
;* ;r;;iffi .,jilXril."f lmanner

lrhe 
stud

fjl*::1, : i$,!I-."p.u ti. ol u o n,io' i, ti.o, o nofamilyr in a simular.j;;;;;r#il;
,*ru.*0"

*:i:::-j::1fi s ocio,. e c o n o * i. 
^n 

a-*Gll ar iss u es a s i tpertains to organ donation

Surgery and
r\llied Subjects

The stu
in patient encounters 

--- Pvr.urrrL

in a simulated environmenf

:Thgstuden,

,."r**l:^tif :lr:"Jr"*uy"*i*i'iil;_**,Lrrness

"ii* stuOe

::*ffi :;::iti,'t;i1ffi :t:jxrm,lT"_ _ -_6_rl suLru_LultuI al,and,gthilaf issues in ptrysicia, _ i"jrrt.y
relationships

The sfudent u

lX'i Tj l.:: * 1,.".: l :: 1" : 
* d p; o il *,; i;; r ;;i; n,"i, o,-ffi1#:

Obsiefrics and
Gynecology ,n" ur-,,0,-o

|:IlU *.:*co-tegat, socioecono*i. ura 
"tt 

ii;j 
-""

::sues as it,pertaiis io uno.tion;M;;;;,
f-ir*on of pregnancy and reproductive rights
The student
iaterest in oatienf cqra tnrt h;;r^-;:^-^r r ,.rllterest in patient care and: professional relafionshipsand Ciescilbe the coi-rert response tutiese conflicts

ttr* r*O
interest in patient carq and proiession"al relationships



4.8 B The sfudent shouid be able to: Demonstrate empathy
to patient and family with a terminal illness in a

simulated enyironment.

Fediatrics 4.9 A The student should be able to: Identify, discuss and
del-end rn edico'le gal, socio-cultural, professional and
ethical issues pertaining to medical negligence

4.9 B The student should be able to; -[dentiff, discuss and
defend medicoJegal, socio-cultural, professional and
ethical issues pertaining to malpracfice
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Tablel: Time distritrutiou of jvrBBs programme & Examination schedure

Proposed Academiealenderfor CBME 2023_24 Batch _ , ZOZ3

Legends:

AETCOfuI: Attiturlq Ethics and Communication sillls
IllP: Farnity Arlopfion programme (village outreach)
SDL: Self Directed Learning

PCT Qnentioned in Assessments): ps_rt Cor.ryleiietn Test

,, . \: .
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Table2: Distribution of subjects in sagh Professional Phase

r"

67
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Phase &
year of
MBBS
trainins

Subjects & Teaching Elements Duralion
(months)

Universiry
Exam,
ination

First
Professional
MBBS

(i) Foundation cource -l lveek, remaining, spread
over 6 months at the discretion of college
(ii) Anatomy, Physiology & BiOchemistry,

Introduction to Community Medicine,
including Family'adoption progiamme (FAP)
through village outieach
(iii) Early Clinical Exposure
(iv) Anitude, Ethics, and communication
Module (AETCOhO includine Humanities

12

months
1s1

professional

Second
Professional
iviBBS

(i) Patho [o gy, Miorobiolo gy, Pharmacolo gy
(ii) Introduction to liniical subjects
(iiii Clinical postings; Fami_ly visits for FAP:
(!DAETCOM

T2

months
znd
professional

Third
Professional
part 1,

fuIBBS,
including
Electives I
month

(i), Communiff Medicine; Forensio- Mgdicine and
Toxicology, Medicine & allied, Sutgery &

allied, Pediatrics. Obsteti'ics & Gynecology
(ii) Family visits for FAP
(iii) Ciinical posiings
(iv) AETCOM
(v) Electives- I month; 2 biocks, l5 days each

12

months
Final
professional
- Part 1

Third
.Drofessional
part 2,
NlBBS

(i) General lvledicine, Dermaiology,
Psychiatry, Respiratory medi cine,
Pediatrics, Ceneral Surgery, Orthopedics,
Oto-rhinol aryngology, O phthalmology,
Radiodiagnosis, furesthesiology; Obstetrics
& Gynecology
(ii) Clinical posiings
(iii) AETCOT\.1

18

months Final

Profession.

al - Part II



Table 3: Foundafion Course
(one week* spread over 6 months atthe discretion of college)

Subjects/Contents

Orientation

Teaching
hours

Skills Module

ni"tavi@
tnt oA*
AETCOM module

Spo.tt

Enhaucem@

- tla-



Subject Lectures SGL SDL Total

For-rndation Course 39

Anatomy 210 400 t0 620

Physiology 130 300 10 440

Biochemishy * 78 144 t0 232

Eariy Clinicai Exposure++ 27 0 27

Community Medicine
/.u /.u

40

FAP 27 z7

(AETCONI)++* Z6 26

Sports and extra-curicular
activities

l0

Formative Assessment and Term
eraminations

60

,.|a^+-l
r ut4l ,tdA o't Q)LO

?JI 1<' 1 ++

t Including Nlolecular Biology

** Early Clinical exposure hours to be divided equally in all three subjects.

+)F:kAETCOM module shall be a longitudinalprogramme

# Includes hours lor Foundation course also

69
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Table uo' 5- Dislribution of subject wise Teaching Hours for rr MBBS
Subjects Lectures SGL Clinical

Postings*
SDL Total

Patholosv 80 165 10
auut(Jgy 80 165 l0 25s

70 t3J l0 71suommunlty Medicine I5 0 0 l0 ?5
fAr 0 0 30 30
Forensic iUeAicinE-
and Toxicology

t2 tz

s40

08 +2

ClinicalSubiecG 59
s99AETUU&1

29 8 JI
Sports, Yoga and
exfra-curricular
activities

20

28

35

28
Pandemic module

Finaltotal 316 516 585 104 1521

Pl' note: cli;ticar postings shatt be for 3 hours per day, Monda;t to Friday.
Tlwe will be IS hours per weekfor all clinical posiings.

.70
;.r ri E _^.

,"
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Subject Lectures SGL SDL Total

Electives 0 is6 0 156
Gen. Med. 30 50 10 90

Gen Surgery 30 50 10 90

Obs. & Gvn 30 50 10 90

Pediatrics z5 30 10 65

Orthopedics 15 20 10 45

For. Med.& Tox. 40 70 20 130

Community Med 55 70 20 145

FAP (Visits +log book
subrnission)

21 l0 31

Otorhin o laryngology (ENT) 1J ZO 10 45

Ophthalmology 15 20 10 45

Clinical posting 540 540

AETCOIvI 0 19 t2 31

Pandemic module 18 0 0 l8

Total ,1a 546 672. 1521

Table no. 6 - Distribufion of Subiect,Wise Teaching }Iours for F'inal iVfBBS parJ l.

a': \ 2

,. ,t r\
t'. -,1r. r,
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Subiects

-

General Medir
Lectur--s SGL SDL

55

Total
2609s r55(lcno.o Iv vr rvr qr o uMtrI v

-

f--\hctor.i^- ^-: n
80 140 40 26A

" "-.,.r ruo auu \: yllgCOlOgV

reolatrlcs
F

80 I40 4A 260
30 60 30 L20v r Lr rvpgulL;5
25 35 25 85A-E I COM

Dermatoloev

Psvchiatn,

30 0 2Z 52
15 10 1:l

I5
40

4515 I5f]tnrl"iv rvr rrrrrural yugology
(ENT)-i;f=; _-__ I5 25 15 35
vPrr rrrdultul(JIIV-_--.----_-.---_
Radiodia.qnosis

is z5 t5 s5
8 1s ls 38,rutEsuItrSlOIOgV

Prnr{o'*i^ *^t-.
8 l5 t5 38

tc 28 28

-rlAL 444. 610 302, 1356

Extra lzotn s moy be used Jbr preparat[ott of NExT or SDL.

' P]- t.
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Table no. 8: Clinical PoslEne lsshedtrles iE wee,ks

Subjects

Period of training in
w-eeks

TotaI

WeeksII
MBBS

m
IyIBBS

Part tr

ui
MBBS

Part Ii
Electives 0 4 0 4

General lvledicine c) 4 r4 :r

General Surgery 4 l0 2l

Obstetrics & Gynaecology 7 4 l0 2t

Pediatrics 4 4 ) 13

Community,Medicine 4 Aa 0 I

Orthopaedics 2 2 + B

Otorhinolaryngology 0 3 + I

Ophthalmology 0 3 + 7

Psychiatry. 0 Z 4 o

Radio-diagnosis U 0 2 2

Dermatology 2 2 2 6

Dentistry I 0 0 1

Anaesthesiology 0 0 3 3

Total 1(JU alJ1' 62 134

:."
73

_,\B\ -



Table 9: Learner- Doctor prograuime (Clinical Clerkship)

Year of
Curriculum Focus of Leai.ner_Doctor program me

hfoduc

TM"tI"t of ;ttr.rr, farnu1, uoapt'io;pr'""*r
History d
commu ni cati on and pati ent ed u c.ri"t ;;iil adopti o n program
All ofthe
of care 

;hoice of inu

fi" 
f h'



Phasc of Course Theory Practicals Passiug criteria

l't I}IBBS
Anatomy- 2 papers Papev l- 169 100

Mandatory to get

40% marks
separately in theory
and in practlcals;
and totally 50% for
theory plus
practicals.

Paper 2 ,100

Physiolos-y- 2 papers Paper l- 100 100

Paper2 -100

Biochemistry- 2 papers Paper 1- 100 100

Paper 2- 100

z,d hltBBS
Patholoev - 2 papers Paoer 1- 100 100

Paper 2 -100

Nlicrobiolosy- 2 papers Paper 1- 100 100

Paper 2- 100

Phaimacology- 2 papers Paper 1 -100 '100

Paper2- 100

Final DItsBS part 1

Forensic NIed. Tox.- I paper Paner 1 - 100 50

Community N{ed- 2 papers Papcr i -100 100

Paper 2- 100

For NEXT, as per FI-EXT regulations.

-/
-75
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CcmrniSlllrlyff 

3f,110-atervredicar,ilducaf ion)

National Fledicai

I
FAIVTILY ADOPTION FROGRA]II:

This is being introduced wjEvery studenr ,rrrll-;r""il,"::: *'lh.jhe aim of villaee orrrreacr. ^-^_.

n*n,,.:*n;;1+,*l*;;rr,;ffifi*:j,hffi 
ffi 

.Iffi [
' ;[::l',: .Tii: :;J::,1;1tl{ij,i:":x;tx]r;ixil;},ffl:I, ischemic hea*b) If ireqtrirua' paiients;"i';; 

ldmined,in',l,"lia.pitar for u.,,*--iil..s under care ofc) ;:Iff: t{;iffi i,.,xffi * n; l*;:f 
.11..,,, o,, or so v, s c,r em e sd) subsidizil 

1tt'*t'i "il;j-;, t.' **; under govr, schemes or werfare, scrremes.
e) Medicar student *r, u.rr?;1e+uuouti *;ri.rrro introduced,,n-rt.nr.t 

ririr.:iT'il,il :ir. :I*rr; ffi ;i,*#y,:Hi.*,1_:,:* d ep +r,m-en rryi,h' 
Local population ** ,l"irJved with vilage ieaders supporting sraff.g) visit by students u"'n,uo.'ro" tt.," uirit o";il;_, in tabre berow. A
diagnostic camp can b" .ootiou"d by the psM department. nnual follorv up

TARC;ETS TO BE ACHIEYED BY STUDENTS:
First professionai year:

a) Learning .onnmrnicution skills and inspire confiden<

:; H:il,#ij[.:il'*'.;,1X1,., ;; ;; ;;ffi ;:T 
amongs'f rami I ies

programs 
'^vorq',J duu eoucatlon about ongoing government sponsored health reratedci) Learn to analyse trre data corected from ilieii fam,ies., 

Jl..#l?r.dise,ses/ 
li_hearth/ ffiffi:j,:#Tfi,i,.T ramiries and try to improve the

Secontl_ professional year
a) Inspire active
b) Conrinue ;lTl:]lation 

of cornmunitv through famities altoned
continued u.JI* 'l'o'r'ement to become ti," n.rl,aoio-. z."r"r"nce point of the family by

Third profcssional year
. fural1,sis of their involvement and i___ .tn additiorr to impro'ement in health 

""rliffX'on 
existing socio-polirico-economic 

dynamics
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-PrePllre a

1)

2)

3)

4)

s)

6)

7l

3)

e)

(.iomPettncS

ihc student strould ire

fltlle to

.(

to have last round o[ aclive internction rvith fnmilies

report to hc submiHed to departmen-t addressing:

lmprovctncnt in general )realth

Imnruuizaticrn

Sartiration.

Dc-adtlicti()11 
I Lrrroks' sp.lris'; yoga

\,\liitrhcr her,[th1: lilc*:tylu-s Iike reilding goot

rrcrtivitics have'hecn inculcatetl in thu housc-holcls'

Impror umcnt ln utracttlia' 111b1'1cu]trsi: ti)ntr(lI

Sit tr turl itl tt it\\ ilrcl1c-5s

.\ttr olir+r t:stlc>

R,tl,-t ttl thu stLl(lullt In slrp[)()l1in!] larnrl-v iltu'rng illncsr rusdical

r nlur.qcnc)

i0) Spe:reJ responsrbi)rty iI:I the flrrm ol enuironn]eIlt Pratf:c.tion proggamme in

lbrm oI plarttaliort irivq (mediqinat p]ar'ts':trees* cla"nliness and

iirnitittion clnves tr:ith the iniriatii;c' of thc- nteclical student

(' u r ricu lu m for Fem iii' A-dje1"-t.ij:El:=I*
.1'_1-i-' ,' llil::-::;_i::; ---::_----' - 

-ifi.nr i 'teaching
Obiectites suggestcd i Suggested "\sse rr^r,rul'ro ic s,sitin

rr[ \'titr

i '' i'i'rr1."..:

1 ,! l.t.i

I tlyl ,tr. crld tii th,is

r i'il. ;tudcitts

.iiil,.iid hu- Ir'ol.' tti

iutrtL.iic iiic blrstc

i!q 11 11,1r r 1:li i i

iileihfids

L trriltnuntl:-

prcsciltilti(in.
lugbcloli
jcumat tiIr:isit

Clotnmur:itl
. oraa*o13tiorr.

i togbc+k
. certi t-rcation.
I clrmpetcnc-'.

i.run'rai oi visir

llou rs

aits-c g hrs

()SPE.

c:lsc 6 hrs

L)SPE. r

bas"d I

of'

;

Teachirrg i

Leerr:.iug i
I

methods i

f:."niiv i f-r-rn:rirqni[v- 'r]esd: : ()
f'unily casc: [r irts

dttrr irr.l'a Llhi+:

rr! lrilotttd
i.ikJ i1.tii(it.i

i !ll:1t,j:ll
.:,l.rii

I )r-i.ii1i.:'' il'::rllli
''r...,-L.r,,r lLnd

ItxrrJtnate Ir-Ji-l[illL'tll

of atioptril tuntt [t'

Lrndcr trr cr;ilI':uidan'lc
rri ilictllut'

\l:rr;tl'll tt

r-iliririlltillciltttlll i'i

i(rii(,r' up rri rui:rcdui

i'r lcll-sLll'cl\

riurn clt prssei\IntlL)n. (.}SPE.

(-r-rttilunit-:; loghooh, iountal't:l'risir

a t,,t,a 
'.

fi\! ltlc rtf

.rllou:rtcd l;uniIr'

itrr=nrheili

1ii. rltc end rt'tlris (-\tlri!llliilit.v

,. i.,,. stirdcrits tlinic-s'

shtruld 'tie :t'ole ri-r \lirlnsp"tiali
ruF)n thc l:rsiu -v caEnps

heaith protile arrd

licrltileltl hi-rigr!'
ill aiioc:rtcd

llnltl'; rt''uttthcr.

iJv tirc cnd. oi-.th'ts

'. rsii. studtllt.q

slrt:uld l:c irllc ttt

pruri<Ie dcteils i'F

c\)lnniurticzrt i(ln

*liriirUrrnc{ s iih
i:unrly nrcnibtrs

Iirr irrllolr -u1) tri

irdeuueirt and

R.:pufiine ii['

[r,l irir*' ulr,

v isi ts.

PR,\
t+:hnitlttcs
Itriltsltut
!iLrlk- g:ioui)

d ist u sr r t-rrr )

(iornnrunitY

&-



sut.l_uc'sled

rr.niu-tlilrl

tllcil.surcs

clin ic s

'Iakc

in cnr i6a1641",.,,

l)frtIL.lli r)'il

l;1,-rtCniutae ir;l i., Iilcs. . rr:lxrn tlrc
Jt-11t,11i.i.

undcnr*\:eu 
frir

cnvircixn lg.nl

prctecriou ilnd
sujtr-ntrnr-c likc
siudl..

r.t I'
trlr,'i19i11nL.n1 (!1,

l.rrr.t ilic-s. tl-tt
pl.entattorr hsrhal
Flanration
a+tiiiiries

I crtnd,cged ip 15.
i r.illage

-; 
r;;[c 

-- I,il;;- ;,;a-ljI i-h.; *nJi,r:irrir- . i;;;,r, _(l(lilcluc, .:.,.: --, 
--- ' r rrrrr

. ,rr;;c:tl . \ tstt- StUi!c!.tlScr,r,,rrnarrr)rr iti .,tt .rt,r,ul.t'i..l,ri"r, ;]Iil;,r,,,,,..tarrilr,rncmbcr.r, cr)nrpilc,h; 
" " 

c.lL.rics, ripd+ted inr-:dical
, hrsttrn cr!:i:r1nj]y

. in!tiIli)El.-s il.r)d
ri:pri( ti.:cii \.ii:l!:i
.rtrii

'tti t ltt,.'il, r;1itj1 1..

, Ity rie e nd,oil rhis
visiL _sturlsjnts

sh+uld bc able to
rrprln th,j JcrIilS

'trl ,:liniuel

Lr\nrir rnLlti!.)rt I iL!,
FIlt qri, blporj
.{i()up- urirje
r(lutiite end hinud
srrgar rltrtrg rvitl.t
tr,jartmdnr hi.stt,rv
tri: alir rlul^rl
lir,-nr 1.. :tttrtrlrr.rs

(ion:nruuirp. i (lrl11rrp11n|1r.*.

l,]n,:r ' p.esuntrtion. Osp[:
fu[u.ltis-ptcialr lo-qbook.
\' ('itntps 

.irrurnir! i, f-,,.rsii

j
i
I

Furr I By ihc cnd of this
I risit, sluclenrs

lld j shtrukl hc ,lhle rii

. Partjciparion

j ln anrl
lltiil:u5s

dGdullterl t;t li()
ri t.rf'sL.1j1-', 1-.,

i.\ss
ilcri V irics )

altrng u.irh ,

reporlirlrE 1| i

pirrrIr,{ruphic
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certi fir:a! r on
C(ll)ll)CtsitC,".

.lr)trnliil I t.l'.\ tiit i

('or','r,r..,,.ii.,li..l" -'
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\larrrrrrirr - 
If t ilte cnrl oi this : Reporti+u ot 

1

J.rrnrunrr:irtion & visit' slutlcnts illorv ue 
i

lillltllvtrpoir.cnr,;dial's1tou1dbc'rbleroiVisits,

nr:tttttltln'Jij rilil' (tr;lniitLi

linrrl\intrtrblrr t\'rlk'lrotrp-

li,r li.rllert .trF rrl' ci tussttrtr )

rr t'Jlnltrt[. :tntl . ('utttt'trttftttl

susgestcd clinics'

rcnedirl

I ake Prrr 
I

irr enrilr-,tltttcill l

protr\llLfn and

su:;lui).tncc irti\ itic5-

CorxnlufliI!' casc

prr'scntalion- ()!i P E,

logbtrok bar:sed

r:crt.l l'i ilat i()t't o f
i Lil rrpcleoc y.

j.ruma) irl risit

I hrs

rurcasurej -.ilong

vvrth dcrarls rri

\'ar!:cill:lLitln drt\ d

B-* the etEl of this ; Participation : logbook b'ased

,i*it^ ,tu.l*nt , iri ana i wrtil-rcatian of

shouhl be able to , pto"'+S , tompttency'

rclrtirl tl"re : tloctrmentntio l-iourr'll u.[r'isit

ildil\ tlici ']i (lf actl\ illcl )

uiirlcrlrtkcrllirr {NSS

c,l', irrltrl'ldltt lcti.i ltiCS)

rr'lrutactl{}ll -ind ulrrng $ iih

.au-stL1ilil,ldu llLc reportitlg ot

itrtlll,'()t Photitgr-$hrt

"^nr 
i.rirr-rtr:i:r't( ol cl itlcp'ce:

' 
iarnilrcs- trut

lrl rn l.ttl t-'tr irai'[-'al

frliintiil l\rtl

.ulii it t':-i

ronduciirl irr tl-rc

riitagc

|,,i" iristtnl 
-;;,;t-h i[''i"a .,'iitiir

c(tndr.;i ;lilrtul t isit- s{trd'-ttLs

c\.rniinJttr-irr rrl .ril slrtrult'l hc:rhlt trr

-Fi,",ii- -.' - ('r,i.,*oii!I;;^------- rri'i

sur-..c:r. . Prc.-icnt:ition-OS{'LI.
('ornttrutiiry togbercrk' joumal trl- r' tsit
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msrlical Iltstilrn {tl

ianrtlv mcttbcri
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.r nil
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Research labs can be under follor,ving categories:

I. Molecular lab
2. Ste3. .*T-#,,fiearchfab :

4. HLA and tissue fyping research Iab

Apptied Clini
ctc can;:;;".*;':ilffi:;::ilffi:;:;,I:::,,canoer research, in vitro rerririzarion,

JlI,fu\ POWER

(1) Lab Director post:I

. 

t{inirrum Quar,ications required : iVlD patrr/MD 
Microbiorogy/N{D

'lransfus 
ion lvledic ine/MD B icchenr istry.

Faculfy rvith phD ( Medical sLrbject will
be preferred)

I 0 years experience

Minimum I0 in last I0 year.s

Q) Lab Supervisor post_l (per research facilify,)

illinimum eualilications requiied :f,:-r !u . MD patjr/ MD klicrobiologl./ Iv{D
lransfusion Me(icine/ MD Biochcnr isrry

ph.D. from rvledicar coilege--'-'rvlr 
v'rt

Lab rvork 
: 7. yeatsexperience,Lab l.esearch relafed publications ; jVlinirnum 5 in last 5 years

Lab.ryorli

tali researeh related pubUcatlous 
:

nYaurnJeffiffiffi



jr -

lic llesearch Officer posts: 1 or more (per rcsearc$ flcilily)

}IinimunrQualiticrrtionsrequircd:Pht)withiV{DPathiiv|DMicrobiology/
ivlD Transfusion Medicinel MD

BiochemistrylPlrD !11, medical college or

" VtSt in life scienceswith PhD from

medicalcollege

Lab rvork i 4Years exPerience

Lab rcsearch relaterl publications ' 
' t ivtinlmum 3 in last 3 years :

(4)JuniorRescarchoificer-posts-lorm'ore.(perresearchlhcility)

ilIinimum Qualifications required : lvlD I']athl iVlD Microbiology/ MD

'f ransFusion Mcdicine/ MD Biochem iqtry

or Diploma in Clinical Pathology/ MSc

in lile sciences' PhD scholar/ Postdoc

tellorv

DiPloma holder in anY branch inaY

ptlrstte PhD if expeiience'l research

inclinations Proved *t ilt:":u1 
of 1

year' They can be enlolled'ibr'integrated

N'lasterls PhD course'

Labrvork 
: : lYearexPerience

.Labrcsearchrclatcdpublications:Prei-erablylirr,Iast2years

mum)(5) I-aboratory- Technicians- Posts'2 (mini:

NlinimumQualificationsrequired:Bl'Sc/N',I.sc,inlifesciencesincluding
BiotechnologY.

DNILT

(6) Data entry operatorl Clerk - (As per requirement)

(7) Store lteeper ^ post 1 (minimum)



(9) Lab attendant (As per requilcment)

(l0)Peon/IIIuIti-tasklvorker(As.per,i:equiremerii)

ivtrinimum Qualifications rcquired i l-r:,oj:il. prof-e;sionar havingMBBS oegree or above with
research initination 

".v ,v,L

(I2) sociar worker/iVrsw rvith appried researeh inclinations (As per fequirement)



(iLridclintsr.r:gardinuittlntission(}l.5tu[lcnt5l\ith..spccillutll)isahilitics',lrndcrthcll'iqlttsrrfl,cl.\r;ttstlitlt
l)istbilitits.\ct']t.}l6rrithrcspccttoadrilissiorii'I}.iBBs(-oursc.

\(,rc:l lhc..(.errillr:urcr-rl l)irirhilitr"slrall hei:suetl irrirccurdturrc.$ithttrelti*slrtsoflleistrns;rittl ttistrfl]itics

gq,plg.. 2lrl7 nalii.J i, rlre (-iazetrr: ,.,t .lnttiu h1l Lhc iviinisrr,r oI St.rciul' lusiice an'l 
.hl]rl1('\\cIlIent

ll)epurtrrrcnlr.rl-i,r'i.,r*,,,,r.n,,,1'l'.rr.r,r,rviLhllisuhilitieJ(1)il:t1r'?.'#'irr)lr-rrt 
lJtlt'lttnull)[7

]|.lluc'.itII]t()l.,.lllccilicrIrl'i..rl,ilit}'.it.titpcrsttt,t.rltirlllrcasscsscdiitar:ct-rc]alnccl\iilrtllc..(-iLridu,lirtcs
Inr.tllr ,ur,oic ni or..trin3 lhc ciicni ol- Spccilled dis'rhilirl ilr d licrs(r11 inqlilCiccl tindct tht RiSIiLs

.f pcrsons u ith Di:abilirius r\ct- ltll(i t+ll ,ri lrirtrl- notiixjd in thc (lazcttc trf lrxlia L']' tlrc \lirristn

t,l: Socierl ,lr.rsricc arrtl Ir,nrlroucrnrcnt [[)eprutrncrrl oi; li'nrponclrlcnt t.'r{' Persons ri ilh l')is''ibiliiics

{ 1)intirlgi(L?) | r.rrr Jth'la;ruirrl -?0 I I
.t thc nrirrinrurrr rlegrcr. rrl' ,li*atrilirv should hc .l0i'^ (lir:nchnrir'k t)istrhilirl) irr tiitlcr trr hc

ir\ irilins. rr:scrr';.rtiLirr li,r Pcrsorl-t \r'ith sFccitlc([ di-<ahilitl '

J- .l.hc tcr.ni .pcrs0rr.s ,r i,t, Dij,,lrilities' tPivD) is ttr lie uliccl inslsritl of tlrc tc'nt

HarrtlitupPttl' ( l'Il)'

cli-li[:lu litr

' P hr.c ica Il)

s-
I l'r pt of l)isrtrilirics

I

lli.irbilirl
lir nIc

rligihle liir.)tt(lirtil ( oorst
:- - -{; i,iisit,i.

i [0rl Ierli(nl
( (rurst

!.titiblt tirr I'\rU Qurilrr

\{rirc th:trt 
'q(lio Illl.lJ0'1.;' (li\rbilit\ ..... I !t,lr.'thrn l(rr'fil i

l'crsrrirs tiitit inorc lltiru S(l']0, 
!

disirbilitv nra)i ulso btl 
I

ollo\\r(l Lill cirsc t(r ctlsc l)ilsisl I

and. thcir litnutir-rrral, . i

conlnclerls\ u ill ht 
i

(ktcl1llit)u'l riLh Llrc irid rrt'

irssistr\c tlcvtccs. il'.il is [tcrrtr
rtsetl- ttr sec. tt ir tr trrr.rrttlrt.

helrrrt S{i?n irrrd rrltcthcr thcl . i

Prrsscss sltl llcictit :l'll(]tr)r 
i

abiliLl ris rt'tltrircd to ptr(stru 
i

artC cut'llPlctd tltc i(r:.lr\c
rutis llrtir'ril 

"

.\.
Lr rconrtrttrl.)iiatril i t) -

inr:lutlirtg SPucr licrl
I )isltrilitics(il trr l),

(-- lltirnrlg^

a. Lcprus1
cr.lta(l prNrnl *

.-\rnl)ul.ntl()ll. 
I

irllionrr ulitis- i
-i

etc. I

Lcss tttln
+09;i,

tiislbilih'

' ,\(!ilI(rn shoirlri bt pirrrl trr ltt:s nl iciliill,(rni lll linsct' illl(l hittttls' rntllutltrurl' r:
rrrr r:lr cnrttri oIctts urr! ltr rl.rJrrntJ iri r;cttrrnturtiLtlirlns hi: ln'rkcr] 'tt

-' \trailtir)rt rhortki l,c l:atr[ Iu intPlrtrltturrl ol \lstsll ]rcrntt':_ crrllrr;trc' iiiniliort

ts

Ct" . :urtl

r!rr.:irLrrl(IrtS l.tillnliiildnlir'li; bc hl'-'Lcil il

-," rI Ilrrtlt ltilnd,i rllicl- rrirli iuirct scr;ali(rIs. :ullicrrlrt slrcii-llll illlrl ritrrc :]l'rirrllr(rI Ji'

diisntrr[ $bc cDtisi(lcrcd .'lr5.iU!: Ii\r nlaalic'l totirlr

I .css

lhirn
+0.:f
l')rsirh il itt

---1

I:irlttirl trr rrr

tltiltt thilI
-l[)r''; I)isirhrlrtr

rvcll

2

=

I

heaii rrs.

1"i Pcnicrts rritlr \r'isLral'itrtltirtnnctlt : r'rstrirl disaltilit\' r)l-c(ltial i(1 irr

rhrn lOqb llla) lre nia(tr cliqiLrlc ro ptrrsnl \113t3S Ct'Ltrst rtntl tttitr lrt I

rc:r11iltirrl- St.ilr-i".f t,, Lhu cirtttlitit'tt illlt thL: \isutll tlisrl-rilt[)-ls i]rL)Lrqlrt

lcvcl ,.rl'tcss dti:rr. thc hcnchrnnrli o[ ]li')o rritlt ;rdratlcctl ltrrr ri;iiltl itiJ"

L\ tclc\c()pcs . rtittttilicr c(c.

'i,'-Person \rilh hcirrng disrhilit-r: (ri- rtl(!le lhim -lil!'o nlil\' hc trtrtlc tligrhlc t'r

prrrsrii \,lUBS C,rurst arrd nla) l:u: gi\cil rc-sct'ati()rl sLrlr-icct.ttr c.ntliliiln tltal tltc

ileLrrrng iiisahilitf is brirtrglrt to il li'vclrrflcss tltitn thejhettch tttrtrk trf-l(t'l" rritll

tlte' iritl ol-Issrstivc dcvicL'-\.rcf,chlcrrr inlPlrlllts lL' l).

lrr adriititrrr irr tlri:- the irrtlir:irlLrri sltuult[ lrur; s1:ccch Jiscrirltiiluti\)rl )Lt1i( r1l

nrrrrt Lhiul htl"2

rll( \Ic

II\ UII

. l(l i!

;treh

i

i
I
I I

[r. ( crcbral

r:. l)larllstn

tl '\luscular

I

Sl,cci licrl

Coursc.,\ot
l:tigible fbr
Ih! D

l.c.s. tltan
-ltl'l;
tlisahi I i tt

i:-c1ull to r:r
\l,,rc thdrl
"t(r'li l)rsnhilrlll. [,r'rt ttsttttt



l

I
!

.Spec itierl
Dira hitifr.

(,)r 
-car)i";I Lcss thii

ncrrrologi
ua lca irscs

. , I l-rpeol
j I)irahiliriur

iil

I- --

I,l Spccch & lan_sl.til-si
0tsitnrltl\ \

=---Ei,r,iIIr, 
R,nq=__="=-_-_-

l:lisitfifbr-
l,ledica,
(,-irrl..st:._\ot

Eligibtc frrr
Prll) euota

. (. uursc-1.:ligibki,.or.
I . l'l I) {)rrot;r
;.

ror urigit ;tr;
.\Icilirat (.irur.sr

I----l

l:(lUitl t(r (rr nt(rrL-
lhrt11 11Yr.',

I )rsatrilitr

"';,; ,;''.ll'i:t'., ,illll i iI 
,",",:,=,,J1;l:il;

h1i[,r':li'll;X' i: 11;,T / ;iiilifll;,j hrr.crl r,r1ii" li,,r,l;,li i rrrurrccrr.rilr

I c,,rrrpurerrcr: 
-(jt;ti,;li.f,i 

I ths:rliilit.r.

| tr!lh .lilL. hclp ,il- the I

i rUll((llillir)tvitssislr(l 
II tuulrrrrrkrL-r,rrd:,,inlitr..t 
i

1 rrritrrrirl uharrgcs br It ulc t.\pcrt Pilncl I

jil,'...li,lnlilr,nill*81,,[lffiffiF+l','m*m*1.,ir,::,,,l:k,,*.,,**r;r
- 

ff''\.arrrc-lirnrxil.r..;,.,r.]-',"'''''''''(otrr:esp""'l'r..J'il'li"""ii,l,liiJlil,r,,rr.r(i,),,rrr
'll:"3t11'1" tr'-i""pi,, i;:ill!)J*J-imF#ll*;F,:tlr,;.,^ j0*iii.,i.*,,,;ujrrhiiirics, n'i"*r-%

!,n:geg\', il.nce is n"a'di.jl)rscalculiri. l;i.;,.,#j,. -_*"",,1. tr\spIat.\tai
I )cveh lrrncrrtril.il|llll\i tr' i

i i.-..,,,.,,r,_r-\,iililJilnli.it.\t
I I ntiltlitl ullarrrqs h\
i t rhc t.tpcrt p:rrri.l

tt
I f. .,\ccorrlirrr: rr., . ihcI I N.r,rir.iearii,n dirrcd
I I 0tt.11.1,,,n t,r -'l'ii"

I i l'j1'nilitlll(rlt ,,i
I I c-ntltrrlt,cn)tiili ilI.
i j. I't't'iii11r \rilhI lt.)isahilirier-.

i i if)ii1;rngirrrj;. .\tirrirrrv
I . I t:l 5trL'i111 .lusricri
I J.drr.s,l.r.\.\.is ,,1. Sl.l)
I I UsI)s.Nli\.llJ.\N.S SI.DI I Burteri.. .shuut,t' 

" 
irc

i icrlililtcrj tu,t.lrx..- tl|ilrl, I i +iir;._a Jr,riliil_ li,ill

i , I iliiiil,,,,,illl,,rr,,.,i,,#i i ldr-{rhilir}. stput,t lil.
i i i I illl(rsur,.tuer)uu)lL,icnt

I liilr .\ittlr rrthq;- Jr,r;.,
1 urrrlcr..thc rcsunit{i{,;l, -fitrrlr

rJis, rr',J.rs

\lunrll iilrili

| .ttr,*i,riii
lrtira
I Disrrbitirr.
I r\snerpti
I sirion.ilrc

lirt- P1* 1-;.

rirrthr.'ils ut,f i.urriil"
J.S{cs\DtcIl.

. {di,sn[ jl;1u
ol'upt,:r (i(t,l;
;rs t)rt
t.s. \.\ I

rrhul'q lhe
rnilir idrritl isrlt tiir
\,t lllt s
uulttit [r-r
iln c\licr(

/-

r I L,_c ic

t (. urrtlntl-v. \ 1,,,1,t,-\ nt)l |\,utC lhr,,t l\(,,,,l' rc(inliilrc[Jcrl dtrr r,r | .li.irhilrt.. '' "

I r'rLh. 
. trl arh.,ccrr\( i ',,,ul arhlcctt\a i

i :l..ll,t,,r ,,, 
'",1;;i;; 

| ,,.,.,,..'ll,
i preiclrcr.Utd c\tclrr ol' I e,,.-rrritr|c,ilricllecrtr
I nrcr)lill ;llrusl L.l ri,,i;,.;."'i,]" h"r,.nr I ;ll.li,:,,,,11:1..,:11,,,.,,j .,, ,,!,qr. r,lc trcr)iftt i rl. Ilte 1r.is,,ss t:i :]t tcscr\iltiirn,rqur'tir I urrlir rirl 

-1,,r.,,i,,"

; i]1,,] , 
l:c corrsirJcrerj j rtnHs ..,,f,r_."'i,,

i :;.,.. ., .,.1::,],* . 
irfiel I rrrr urpcrr 1,;1r1gltlcr rl,r11i11o h*t!:r

,-ffq

I

i

I
l-

I

i
I

I

i
I



\n.r.rllFll ISptt'i hrtl

disahilitics

-----:iDis'alrilitv RlngS---- 

- 
-iI Disrrtriritv 

I
ii,{ibl,'- f* t l.ri,li.'l.i;
lerlical (:orrrsc. , )lcdiclrl (.otrt'st:

, i rniriiisii;r. lirr i l'.ligiblc foi P* l) I lledicrrl ( ,rrrse I

lll
I PsDQtlotll : ()ll{)t:l

i--,---- ------ - t--------=-;-::lr:*" .-.'-,;frIa" -,t,.,i,1i':,t -,.,i-".--li ,..il;.. rl*i,;r,c i_I],-" .,*;,f", ,,n mi striti-Oeci-citliUtl rn itttliv.irltral casci 
i

I ,,;;.',il,";' | ,..uu,n,. 
',rr,iul'' l)ll],::1r".': j::.ll::i:'i:,1:::i: 'lil;liil:. II ' J::;i:,i" i ,,.,,,"ii.-uLr".i. rt"'i"o' .:'l:.::i',,i1.1":l'::I,.:llllill'li,,iiii.ii*.r L)rsatrilitv- lirtl ivlcntul lllncss.ar ir utrnrp(rrldll .!

\tultiplc Diserbrlitl.

\ot trligible lrtr

Z

Corrihiuing [--trrntttl',r ls lrr-rrifictl b]- thc rcliited (ilzcrrr

Noliti:irttrrrrissutrl lrr thc (iovt. trl' lndia

il i []19(i-al
qt)

l\\lreIc il= highe'r raltic ul tliribilitr'e'" ltittl h=lorrur rultlt rtl

ilisahilirt''L; ris citlculalc'tl lnr dil'l'crcni ilisilbiliiiusr,
is i."n,tii,r.nl.a lirr r:orrrprrtirrg the clisrrbilirl arisirt+ u'hurt

,'rot": ,iirt, lnu tlislhlirtg c(trrJititrn is pre-sent in o givctt

i iii,rit,,r,iri. lrltis ti,rnrulnirllr hc uscil itr ciisc'c sith ilttltt.plc

i J'trt,iiiti... and rccr,trttrtcirdiitiirnsrugart)iirs :'ttltltission attdi'trr

| ,..enuri,t,t tttade lts Pcr the spccitic (lisllhllllie\' l)rc:clll lll il

_ I gircn irrtlit idiral --- - I

f cr\!rnlI(l1L!il1 i\\ilS'-',cre ct,nSiilcrcd Itl' thc L i(ii\l l- ll'

'.> /55-

s.

L _-------



!!
,l

I

,:: .CBRqE.rygW..
sutie*lu;fSmnetency 

Based Fr,.; . l'
National ifu?*.,i,r. 1 .-"*:::,:,:rusr' ,hduGati+n Currier i t,, o,l rF n a a *.r*olc*T-*;; :1,ilf'--ati+n currieu,urnl 

{cBFJ?E} Guideline_.r-

?TUIti,'pr.^^^ '<:-

m;,i;:ll; i:,','.'r:*';;lrazoes; zs:sz.eo : : _-

$-ri-f,7n-*ai,,-o*.,,";.oo-, ' *T;::,.:{E{:8, 
dT-*-fir, b-ri r, -nlt*. . roch-et_ 1,1, s
"f t:f- s' D''vrrka'

. dtc, l-L{}filrX I TlrT;.Jrr_ { ;

, * *_ Fvrediear ,Edu;;li;i.H**"uat

5;fl":u/r4o?i/ai?o?B.ucmEa, I,

' , ' ,,'iil,T=
, I .-:::ilil] '' L1,Ld=!.::!e':' - 'l'--"L I' "=-'Tii 

/.1 f t-,:-",_:
{shambhu,srrarjn ilurn, n1

, Dtl,eef+:,; UGitrtEn

Kindly:i-€fer.to the cor-nm:rritl , l

:: :::#: 
n r on ed,, ule.i ;# ffi lr;iJiil;.il:ffi ,#. 'f 5.i _? 1 1 

:o 
yq, :r,, 2 0? 3 o n rheas:under ' * -uu'1cu!' Hlis.to"iniorfi, fh6t:pr-ovis,or+inioi; L-;i3H#f :J:#rrl;,,.,.'i,]'..,'.''

=--- 
- I . .- .,:... . . ..... 1 . ..

[FEl],' r n s u bj e c ts ; tfr 
-5[] 

ry!-.o U$!'ft ;;-__-- - ._ - iA mr en6o@@cs 
ra rlsErne!. iltust:,se

Iffii
i#:"J;li| ii;:iifll':"1-ffi;ks 

in i "--'iiiIt.'*n,n,H.1:r=i.ffi1,i. uiriilH:trn il.i
li#.i:i:,o,1*1esT,offi d,fr ffi lffidi,ffi;"iln'{i;lTl,#,,}""J;1:;:g/



u :l

\l :

.t.t



/rrr,'lttiLt€'t

Unfversfty G { |'affi}Enn, Faffi Effi E}

{**E}'}EE 
& Kashxttfr, Emdfa

Umflversfity of farmffi]E] Research Fumd

flUolRF} for Pen"xmamemt Facunty

Mermbers and Sciemtfsts of
Departnt ewts f Centres / Offsite

Cantpuses
(Research Promotion and Supp artscheme)

t-('J -
-rl/t

q4r





iI\TR0BUCTIofi.
Thr: Unit'ersitl' Bttt'trch Fund ltas been instiruied bi,the IJniversiti,ol'Janm.ru viije L-inii,ersiiv
cor-rrrcil Notiflcati., N,. 01 of 2019 dated 29.01.2019 lt ainrs ro srre.gthe, thc r.est,art-h
lctiYtltes of the depaftmetlts/ ceutles,/ offsite carrllises. Tlre clualii1, oi' rescarch aird Ieac'ing
sel-\/es as orle of tlie ma-ior factots fbr prestiglous accrecliration to the Uniyersity [1, NAAC. The
said iund shall provide bedrock for the yoLutg and upcoming facuitl, ntenrbet.s/ scientisis/
researcltcrs of thc U,iYc.sity to barrk ott assu.ed firrarcial suppo.r lor co,ti,uc-rus ergagcrrerrl irr
research thal sliall benefit acadeniic pur-suits of the Universrtl,.

AIMS & OBJECTIVES
The University of Janrtnu Research Fund (UoJRF) ainrs to sllpport the pennanelt teacli,g
l'acr-llty and scierltists rvorl<ing in tire main campus and offsite canlpuses in developi,g ideas with
disrr-rptive innovation potential thror-rgh concrete plojects (lndependent, Ilterdiscipliirary,,
Multidisciplinary or Transdiciplinary). The UoJRr also intends to provide researcS support to
faculty members aird scientists to motivate them to underlake quality research pro.lects. Tire
University of Janulu, through this fund strives to develop resealch ecosysterr in the Unrversity,
uihel'e every researcher shall be given opportunity to translate novel ideas i,to reality and create
a foundation for obtaining larger funding fiour extramural sources, Througlr this financial
suppotl, the office of Dean, Research Sfudies (DRS) seeks topromote close academic interaction

u'itlr iridustry and society to develop imovative technologies and promote intellectu al caltital.

GUIDELINES

1. Categories

I .1 Research Projects

The office of Dean, Research Srudies shall notify the invitation of researcir project proposals by

issuing the notificalion and uploading the same on website of University gf Janrnu once a yea. at

the beginning of each financial year depending upon the availability of funds. The last dare for

the receipt of project proposals shall be one month fi'om the date of notification for call of
projects. The applications for research projects shali be invited under the following categolies:

2ll
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Categorl'l No. of Projeci

I tnt'estigator/s

Amount of Crant fluration i

I
I

o{'Project 
i

I.l Single Facultr

lr4embeli Scientist

Upto Rs. 3.00.t)00 (l ht'ee Laxlr

RLrpees) fol Lluniatlities. Social

Sciences & Latrguaecs

Upto Rs. 4,50,000 (Four Laldr and

Fifq' Tliousand RuPces) fbr

Sct ences/ExperirrentaliF i el d

Sciences (including gant of

equiptretrt uPto Rs. 50,000 onlY)

(2:1 ruonihs

1.2 Two Faculty

N4 enrbel's/Sc ientists of

a Depaftment

; upto Rs. 4;oo,ooo (Four Laldr

Rupees) for Hutnanities, Social

Sciences &. Languages

o Upro Rs. 6,00,000 (Six Lakh Rupees)

fol Sciences/Expelirrrental,f ield

Sciences (includrng grarlt of

equipment uPto Rs. 75,000 onlY)

T'wo years

(24 months)

i.3 At least Three facultY

\4embers/Scr entists of

differeut

D ep artments/Faculti es

applying for arr

I nter/TransdisciP linarY

research proposal

Llpto nt t0,00,000 (Ten Lakh Rupees) for

Humanities, Social Scierrces. Languages

Sciences/Experirnental/Field Sciences

(including granl of eqLripment upto Rs

2,00,000 only)

Trvo years

(24 months)

In order to eucourage newly recruited pemanent faculty members/scjentists to conduct a pi1o1

study before submitting a full-fledged majol research ploject proposal to the State'4'latjonal

fuirding agency, a one-time seed gtant upto Rs, i,00,000 (One Laldi Rupees) will be provided to

be spent within a period of one year subject to the availability of funds' Such supporl shall be

available within four years of appointment only. 
3 | i, .: t: i
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Atote: Even' resesrch proposar stta, be subntitterr aTier ,tte plagiarism
Libra11,.

c lr ec h fr"o tr t D h a tt t,u rtrri

1.2 Pape. Presentation at National / International Conference / seriiina.r I\\/orksliop

a) The request lor the partial funding to meet tlie expe,dirur.e 1o atrerd the corference/
seminari tl'orkshop/ seminar/ colloquiurn / brainstonxing sessior, etc should be submitted(Fomr-I\z) at reast trvo montlrs before the actuar dare of the event.

b) Partial fundi,g upto Rs I5,000/- (fifteen thousand) once a year (r,r,ithi, India) a,d Rs.
60'0001- (sixty thousand) once in three years (outside hdia) shail be pro'ided to nreetpartial expenses (registration I travel/local hospitarity) of the facurty nrenrbers/scientists
to present their research papers/ Iead session/ keynote address or chair tlie technical
sessiotl in national/ internatjonal confere,c e/ semit-tar/workshop, etc. This financial help
shall be provided only to those who have not ai,ailed financiai assistance for the purpose
fronr []re "social Infrastructure Fund and/ or any other centralised Furrd,, of the
Univer-sity of Jamnru.

c) Partial fu,ding shali be provided to ,reet travel expenses as per entrtlement a,d norns of
University of Jamru (as applicable) and local hospitality of subject expert invited by the
Deparlulent/ centre/ campus to delirrer specialized lecture in the interest o1. the
del'eloptrteltt of research as per the nonrrs of University of Jarrrnru. The DAC shall
reconlrend the nanre of sulrject expert along with thei, curr-iculum vitae ard proper
justification for the consideration of partial funding.

d) Fu,ding upto Rs 5,000/- slrall be provided once a year to bonafide research scholars
pursuing Ph'D' nleet travel (AC-Tier III)/ registration fee to atlend intemational/,ational
conference/ synposiurn/ workshop (within India) provided his/her abstract lias been
accepted for presentation.

e) The TAIDA to faculty members/ scientists/ research scholars shall be paid as per tlie
e,title,re,t and financiar .orms of the University of Jamrnu.

4lt'r,
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f) A1l sucli proposalsi requests receir,ed fi.o,, faculh,nlclrilrclsi sciettti.cisl Leseat.cll scholat.s

sliall be exatlined b)' the Committee charreci by DRS alicl its netilbet's as lJe'at.t <-'f

coucerned facultv a,d 3 nourrnees.f the vice- charrcelror fi'onr c,lTereul drscrp)ires J-he

coururittee sirall bc corrstittrtecl ott atltlual basis at rhc stall 0f eacll fitratlclal 1'cat''

hrot.c: Lttrit,ersi|,of'Jantntrt reserrcs tlte tight to opproveitletl]: trnl'proposol srthnriltcd ufidtr

llti.t clausc t+'ithotrl assigrrittg &tqt rcason'

1.3 Financial support for publication of Researclt Ilaper:

Fina,cial suppofi of Rs. 30,000/- (maxi'-rum) as publication gr.ant be gi,en ro facultl,,nrer.,bers to

publislr in joumals of reilute pleferably irrclexed journals rvith follo\r'i1lg conditioris:-

a)Tlreconespotrclingautlrorand/ot.fit.staut]ror-silallbeapeiTl]a]-jelltfacLrltytletrrberol

the UuiversitY of Jamtnu'

b) The financral assistance sball be girren to the couespouding author andlor filst author

ofthe research Paper'

c) The financial support nlay be extended upto trvice in a year subject

of funds.

d) Prefereflce shall be given to titose applicants u'ho have not availed financial support

during last 2 Years'

e) The anrount to be provided as parlral financjal suppotl fol the processillg/ editrng/

publicationfees}iallbemaximunrofRs.30.000/-oractual,ra,lricltcr,et.isless.

Ho$,ever, the professional pt'oofi'eadinglediting charges shall be reimbut'sed oniy if

Paper gets Published'

{) Tlre amount of finartcial supporl slrallbe provided in Itrdjan Ru1:ees on11,,

g)Itlexceptiottalcases,tltecompeterrtauthol.ityshallbeatrthorizedtojttcreasethesaicl

grant, on request of the autltoL' oll case to case basis'

1.4 Organisation of conference/ s/orkshop/ seminar by the Departntents

a) Partial assistance upto Rs. 50,000/- (maxit,)1ullr) per annulll shal1 be provrded for

otgantzingplograms like shorl-tenn (less than 15 days) \\,olkshops or h.airring progratrrs/

seminar/syrrposiaandintemational/natlonal/regiorral/stateconferencesubjecttothe

V:
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a,ailability of funds All such proposals shali be sc,rtinised bv con,rittee durrconstiruted bv DRS.

b) This financial help shall be provideci onl)'to those *,rro rrar,e nor ai,aired firrarcialassisLatrce lbr the IlLtrpose fro'l the "social hril'astruc:rLrre Fund ardi or ary othrlr.Centralised Fund,, of the University of.Jarnmtr

2. Financial Resour-ces

a) The Uni,ersiryr s1 Jamnru shall eamrark a substa,tiar gr-a,t fr-our various sources oi.fu,ding that sha, serve as seed nro,ey to instilutb trre fund.
b) The o'erhead grant deducted by the Gra,ts Section of trre Uni'ersity fi.onr out of thegrattts of variotts reseai'ch projects sponsored by Intemational/Natjonal/State funding

agencies shall be credited to UoJRF.

c) The University share of consultancy fee received by the faculty ,rembers/ scie,tists/
resear.chers shall be credited to UoJRF.

Any other source/s such as donations fi'om alum,i, industry/ corporate, etc, identified bythe University fi'onr tinre to tinre and approved by the vice_chanceilor.
Annual fee to be charged f}om every registered phD schorar from time to tinre.

lte 
zo% tuitiorl fee collected fi'om the i,te,rational resear-ch scholars shall beucposrred ln the UoJRI.

3.

a) The research project proposal shall be submitted by the principal Investigator bysubnlining Project submission Fonl (Fonr-I) to the office of Dean, Research Studies.b) The research proposals should be recommended arrd forwarded througlr the oiiice of
concemed HoDi Director./ Rector.ard Dean of the Facurty concerned. 

a

c) The HoD shall certify that the concemed department r cenrre/campus wiri provide tlre
basic rninirnum infrastructure facilities (including space, water, electricity, raborarorl,,
library facility, etc.) ro pl.

(

I
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e)

f)
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dj Tlre rescarch pt oposal subrlittecl bi' I'i shal1 bc pt occsscci br IloD c.'f c'-rlrt clllt'il

Delraflrleut/ ce,trer caui,r"rs u,ithin tirr.ee rvoriiiug da's fi.ur tlre daie o1'sul-'r-rissi.*.i-

projectproposalairdtransnrittec]firfihertcrtheofficecfDeatl,ResearchSludies.

Thc Pl slrall not c]cnrattc] aily teacililtgi tlotr-tclaclrirlg posl eICellt olre t.escaLcll aSsisll,,ti itl

thc research proposar Ir approi,ecl at thc- iunc of sarcliorrrrg of tlic Lc-scaic''r'oiccr. 1r-' bs

e,gaged at a 1.ate o1.Rs. 10.000 per.monlrr out of trre sar:ctrored p'o1eci E.a'ri tlrrourh ihe

follorving 1lrocess:

r. PI shall cali applicatiotrs lrlr engagettteltt o1'research

basis

assistattl oll te11'lllorarv

ii. The selection shall be tnade by selection conlmittee corlsisting o1'Deatl

FacultyconcertredasCotrvetleru,itlronesetliorprofessoroftlrefacult},andP]

nretnbers '

iii, Pi shall for-waLd thc tninutes along rvith the tratre of selected candidatc to the

office of DRS for further nccessary actiott'

0 If approl,ed at the time of satlctioning. olle peISoIl fol secretartal assistatrce ttla1, [re

engaged at a rate of Rs. 1000 peL ntontlr subject to tlre fulfiIlnrent of follou,irrg corrdltiors:

i.Noticeirrr,iLingapplicationsforengagementoftetlrporarysecretarialstaflurlder

pr.oject/sbedisplayedotitlrenoticeboardoftheclepartnlettt.ilorvcr,ctactual

selectionbernadebythePlanclfonva.dthesametotheDRSforfuflhel.

necessalJ actiott'

ii.Theerrgagedtetnpolatvstaffsliouldlrarleftlnctionalkltou,ledgeofatleastsix

nrottthsaboutnraintenanceofbooksandaccounts,banl<ingtransactionsalld

routine u'ork cotrnected with project/s'

iii. The ter-irporary secretarial staff be engaged on the recommenclations of Pi arld

duiyforwarcledbytlrerespectrl,eHeadoftheDepafitrrentiC]entre/Canrllus'

iv.Preferencebegiverrtotheregularnotr-teaclritrgstaffoftheUlrir,et-sity.Hotvever.

theengagedtenrporatysecretarialstaffslrallworkaftet-officehout.s.

g) The PI call engage upto 3 (three) field assistants (studerits/ research scholars) to cotrduct

sun/eys as per sauctjotr of the research project at a rate of Rs 5000 per nlonth as sljperd'

These etlgaged students u'i11 worl< over and above tite class ra'ork/ research rvorl" Elsc the

e)

of

AS
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cngagelltent as field assistant tnay also be ntaclc_ at a raie o1. Rs -500 per. dal. upttt a
maxintunr o1-Rs ,5000 per rronth.

I']l shall er.isage fie Id assisra,ts tlrr-ough the lollo*,i,g process:

i Pj shall no1il'y tlie' ad,etlisertenl lor errgaec,r-rt or'1jcld assistar.rr o, irorrcr.
boards of departu.rents of the Universrt),.

li' PI shall scrutinise the applicatio,s and call shoftristecl applicants for persoriai
interaction/ inlerlieu,.

iii. The selection shall be rlade by the comltittee appr.oved b1,DRS .

ir' The conrmittee 'a'ill consist of a n-rinimunl of three ure,rbers, of il,hrch ore
tnember shall manciatorily be nominee of DRS. The pl rvill be the convener. of
conrltillee.

v. PI shall fonvard the minutes along with the nanre

office of DRS for fufther necessary action,

h) only 611s research project shall be allotted to a pl ar a time. The pl can suburit a fresh
research proposal only after completion of the already sanctioned pr-oject by submitting
IJrilization cerlificate a,d projecr co,rpretion Reporl on tinre.

i) So as to protlrote interdisciplinary/niultidisciplinaryltransdisciplinary 
resear.clr a pl shall

be allotved to join as co-PI in only one research project during rhe tenure of his/her
sanctioned ploject' whereas a co-PI can participate in rnaximum of rw,o research projects
simultaneously.

4. Pnocedure fbr Sanction of the Research projects

a) Projects will be invited once a yeat at the beginning of each financial year depending
upon the availability of funds.

b) All projects submitted under call shall be scrutinized by Expe( comnritree constiruted bv
the conrpetenl authority.

c) The plojects will be scrutinised based on innovation, societal impact, regional relevarce,
criticaj thinking, indigenous understanding, rndian I<rourredge systerr, etc.

d) The projects ri'ill be allocated based on the recornnrendations/ decision of lhe Experl
Committee and endorsenrenr by DRS.

, 1\
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e) The vice- chancellol $,i11 har,e the pou'eLs to approi'e the recotlulendatiotts and,]or'

amencl anv clause of tlie t'econttrerdations of tlre Exirert cotturlittee'

f) The nuntber of research projects to be satrctionecl tvill bg 5lllrlect to tire availabrlrtr oj

i)

fr-rnds and quallitl' of the ploject proposal/s subnritted'

The ofrrce of Dean. Researcrr studies shalr issue the sa,ctio, retter. gi'rng dctarls of the

gtant sanctioned with break-up undet'vat'ious budget heads to the PI u'ith infotmatiorl to

concemed HoD/ Direetor/ Rector and Finance Sectiotl u'ithin one month (30 days) of the

recormnendations of the Expert Cotlmittee'

The sarictio, retter.of the research project should clearly indicate trre terr-,s and co,ditioris

for.the execution of the project. The PI sliould book the experditure' as per the conditious

of the sancl-ion. Ad'ance grant if required for atry purcbase by the PI shall be allorved by

the Gratits Section.

The PI/CO-PI sha1l submit the Project Initiatrorl Fomr (Fonrr-ll) to the office of DRS and

Grants Section after receiving the sanction letter of the project The date mentioued in the

project Initiation Form shall be treated as actual date for the initiation of the said proiect

arid'shall be tleated final.

5. Procedure for the N{onitoring of the sanctioned Projects

a) The research project sanctioned under Uo.lRF shal1 be rnonitored by the Deprartttlental

Research Project Morritoring committee (DR?MC) every six months of the

corr*.rencement of the research project and the Pi shall subrlit Six Monthly Project

Prog:.ess Report (Fonri-III) through concerned Dean of Facuity in the office of Dean'

Research Studies'

b) The DRPMC shall comprise of Dean of concemed faculty (convener), Head of the

concenred depatltnent, otle senior professor of tlre concented depatltlent' otte settiot'

professor of the faculty and one senior associate prol'essQr (by rotation)'

Note: Irr case of departntents v,ltere required number o.f ficul4'members is ttot Qt'(tilable

as per the proposed constitution o.f the comnittee, the concerned Dean o.f Fncul4t

sltallttontittatefacultl,ofsanlel.evelfromdi'fferentd'epartmentsundersamc.fa'cu14'

* I--r-"
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c) Tlie N4inutes of the meeting of DRPI\{C along riirh progir-ss repo11 shall be clscussecl ir-r

the office of Dean Re search Srudies.

d) The Ceutralized Corrurittee chaired bi, DRS ancl Deans of all Faculiies as nrenrber.s and

one ilotrtitre-e of the \/ict'- Chanceilor v,,ill finail)'erar.iiilrc tlre progr-ess rellorls fbL ftirlhel,

necessat_1/ actton.

6. Procedure lbr ope'ation of the sanctioned projects

a) A1l purchases shall be supervised and handlecl b), Departmeutal purchase Committee

(DPC) of the coircemed Deparlment/ Car:ripus/ Centre. The pVCo-pl shall be co-opted

member of DPC for the purpose of purchase under the project, AII purchases shall be in
accordance to the finattcial code Iaid doivn by University of Janrrnu fi.onr trn-ie to tiure.

The copy olsante can be requested frorn tlre Finance Wing of theUniversity,

b) The period spent by the PVCo-PI on field work or" collaborative work in another

Laboratory relating to research work of tire project (in lndia) shali be treated on dilty
(provided this does not affect the teaciring obligation) upto a maximum of l0.days in a

' calendar year on the analogy of Special Casual Leave and will need the approval of tle
conrpetettt authority and on recomnrendation of the concerned Head of Depafirnenl and

Deau, Researcli Srudies.

c) The PI shall subrriit the statement of expenditure and lJtilization Cerlificate (copy of
which can be obtained fi'om tlre office of Finance) of the project at the close of each

financial year to the Finance Branch without fail as per the deadlines prescribed by

Finance Section from ttme to time. A copy of the same sliall be sent to the office of Dean,

Research Studies through HoD,

d) Cost of adveftisetnents in newspaper/s for procurement of nrinor equipments shall be nrel

otit of budget head "Contiugency". The re-appropriation of grant under various budgetary

lieads in a sanctioned research project shall be allowed once dunng the duration of

project subject to the approval of the competent authority.

e) Expenses to meet local and domestic travel (other than field), registration fee towards

parlicipalron of PVCo-PI in Conferences/ Sl,mposia are pennissible out of the sanctioned

- fd,6 -
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7.

project pr.ant. \/isits to other laboratories (in India) for discussiotis in collaboraiji'c

research rvork at'e sr-rbject to llrior appt'oval of the cottllletent authoritl''

fl ;r 'ieu, 
of tlie exrgelcies that may arise duling the u,orj< in the pioject, tvhich are 1-ro1

covered under tlre above plovisiors. the PliCo-PI tral'u'tth prior a1-.'ploval olc:olrlFetetlt

aut6or-it.v. ,reet suclr expelditure as 1ra)/ be nccessary fot'the st-uootlt f itttclionjltc o1'thc

project out of this fr-rrrcl ott the Lecotllilendations of office of DRS.

g) For the fielclu,ork the PIiCo-PI or any project staff shall bc allouecl to hir.c vclricle fi'onr

the governmeut legisteled ffanspor-ters. The cost lor hiring vehicle shail be allou'ed as Pe1-

tlie rates approved by the govenrment tratlspotl depafirlretit.

h) The pVCo-PI or-any pt'oject staff shall be allou,ed to hire porler/ labour/ pouy, ra'herer''er

necessary.Thechargestoirirealabour/porter/pon)/ShallbeattlrerateofuptoRs600/-

per day in each case to be niet or-rt of the project gratrt allocated

N1[aintenance of Stock R.egisters

a) Each project shall have separate stock register for assets, accessiott, cotlsuttiable attd non-

consurnable afticles, etc rvhich shall be verified by the PI and the Co-PI/s concelrled atrd

any other unit of the University as shall be applicable. The stock entryr 511u11 5.

simultaneously maintained in the dcpatlntental stock register,

Lr) Each article purchased shall be enterecl ou separate page with fu11 particulars unless the

transactions in respect of articles are sniall in number, in which caso a page may be

utilized for recordirrg receipt and issue for nrorc tltau one article provided the accounts jtr

respect of different atlicles aLe not mixed up oll dlat page.

c) Equipment purchased specrfically for the research project will be tlte ploperty of the

University on the terminatiott of tlre project.

Closure of the Research Project

a) Closure of the project shall be done withiri four mottths of the completion o1'the project.

The final techuical (Fomr-V) and fiscal report shall be prepared by the PI in accordance

and submitted to the office of Dean, Research Studies with a copy to Grants Section

through the concemed HoD. The PI/Co-PI sliall riake pou,er point presentation of the

8.

qty
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research project, befole thr: final subrnission of repolt. in thc corrce:-ned DRPI\4C The

PL;Co-Pi shall attenrpl rhat atleast one researclr paper.fi'onr the lesealch pr6itr:r i,,,orli js

published /accepted for publicatron in a reputed -joun-ral. The detzrils of thc publrc:atro:.r

euiauatitlc frotrt researcit u'ork shall constituLr' the parr ol'the l'inal progrL.ss rellL)rt

subrlittecl.

b) The Pl shall be lequired to subnil the Utiiization Cerrificare at rhe end of.each year-as tlle

case may be. The final Utilization Cer-tificate duli,audited b),the Clhartered Accountant

of the Unive:-sity along u'itli the final pro.;ect repofi as Iler tlie plescribed fonlat shall be

sLrblnitted u'itliirt hvo nronths of the completior of project duration. The report shoulcl

ciearly mentiotl if the said project srudy has enabled tlie PI and the researcli team to

consider for applying for further research for funding at natior.rallinternational Ieve1.

Furlher details of the activities uuder talcen, if any, be recorded in particular.

c) University of Jamnru shall be acknowledged as the fundirig agency in publicatiory'

outreach/ any other activities and/o:-related outcomes.

9. h4aintenance of Scientific Equipnrents

a) Any equipment purchased from this gr-ant shall be pulchased with tlie provision o1.

Annuai N,,iaintenance Contracts (AMCs).

b) University of Jammu will identifythe instruments of central importance and ivorh oul the

plovision for maintenance of the same.

c) A separate budget for tttaitttenance and repair of such equiprnents shall be identified by

the University of Jamrnu.

NOTES:

I. In case/s whet'e nomts of University of Jarnmu are no1 available, the nomrs of UT of
Jamnru and Kdshmir will be applicable.

2. Faculty member/ scientist shall be allowed to u,orl< as a PVCo-PI only upto the age of

superannuation.

- -:'{''Y''Y
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3. In case of an1, untori,ard eventualitv or aftcr the supet.annuatjon oi PI, prcnding aclr'ances

and -subsequent transactions r-rnder the project shali l-re the respotisibjliti,ol- the Co-Pl/s oJ

the pro.iec1.

4. The Pls slior"rld slop signing ali the financial docutrents a1 least str riorttlts bclblc thc cluc

date of theil supcr-atliuation in order to facilitate issuance of No Dues Clerlificatcs lo thetit

bv tlre Uttivet'sii),.

5. Expenses to meel filing of lndian ot'global pateuls and IPR.c as Fer rules in cotrsullation

u,ith Finance Office and afler getting pt'ior approval of Vice-Chancelloi at.e allott'ecl.

6. Life urerlbership or arrnual nrembership of the academic bodies/societies is rtol allou'ed out

of the fund.

i. No bool<s or any research rnaterial shall be purchased out of the research pl.o-iect gtant.

8. All rlattels of adniinistative nature shall be routecl through HOD while executing the

projccl.

g. Tlie finaucial support undel all categories sha1l be subject to ai,ailability of funds/ grants

$,ith Uo.TRF.

la li'
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UI{I\/ERSIT}' OF .IAN,T hT U

LrNI\atrltSITY OF JAnfMU RESEARCH FLrND (Uo.rRF)

FOR}{.I

FROJE CT SUE]\,fISSIOT-i FOIL\{
(Subniit'n' Trirrlicafe)

L. Name of the Principal Investigator:

2. Desigitation:

3. Date of Birth:

,'!,

4. DepbrlmentiCentre/Carnpus :

5. Narue of the Co-Principal hrvestigator/s:-

6. Designation:

7 . Date of Birth:

B. DepartmentlCenffe/Campus:

9. Title of the projecl (in bold):

10. Duration of the project (24 months) Frorn to

11. Category uudel which applied 1.111.211.3 (strike off whiclrever is not applicable)

1-2. Whethel plagiarisrn has been checked. Yes/lllo(lf yes, attach plagiarism repoft)

1"3. Details of funding requested

a. Consurnables:

Justification:

b. Equipnrerit:

Justi fi cati on:

c. Travel (dorrestic and field):

Justification:

I
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d. Contrngency:

Iustification:

e. Total ftrnds requested:

L4. Requtrernetrt of any additronal space fiom the Departrlent/ Cenlr-ei Canrllus-)"es,No

(lf yes, give Justification)

15. a) Total no. of ongoing projects u,ith the PI-

Give detaiis of on-going projects suclr as title, furrding agency, total grant sanctioned datc of initialiol ol thc

project and quanturr of u,oilr (in tenrrs of percentage) completed till date:

b) Total No. of projects completed b1,1hs p1

Give details of completed projects suclr as title, fiLnding agency, total grant sanctioned, date of

initiatiorr, closure of the project arid brief summary of completed projects:

1-6, Project proposal (attach document)

o Title (in bold)

. Surnrnary (Min. 2500 words)

. Objectives (not more than three)

. ir4ethodologl, (in bullets)

o Expected output and outconte of the pro.ject

c Schedule of rvork for 24 nronths (0-6 months ,7.-12 rnonths, 13- 1 B n:onths and 19-24 months)

"-'P'



17. ll\\ie cerlify that r-io civil/electrical nrodifications sliall be carried out rvitliout the express pennissiop

of the Uttiversit),Engirreering Depaftment and the Regtsrlar. We uill lollor., rhe norrrs for t5e

olteralion of the projects franted. front tjnre to tinre, b-r, the Urtrversirt,

Nanre & Signature of the Principal Itl,estigator Datc-

Name & Signatule of the Co-Principal Invesligator/s

Recor-ni-nendatrons of the IJoD

Dale

I certify that the concemed Depafiment/Centre/Campus would provide the basic minimum

infi-astructure facilities (space, water, electricity, laboratory, Iibrary facility, etc).to the PL

Head of the department/Director of Center/Campus

Recommendations of the Dean, Faculty Concerned

Dean, Faculty Concemed

$4jl



Iror Of ficc Use Onli

Ploject file Referencc N"tr. l-i6.1ftfi1;s21'lde1,'t-t./cetttre/cattilltsit;Lrittbet'

(three digit'1

Received on

Dealing Clelk

lt4eetiug lre ld on

Dealing Clerk

Approved / Not Approved (stlike off u,hrchevel is no1

applicable )

Total Grant sanctioned (both in figures and words), If
approved

SO

SO

A ssista nt/Deputl, Registra r

; tr ''': '--/i4-/ /"
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{.]NI VEtr{SI TY oF JARf i\f U
U1.-I\aERSITy OF JAn,fl\f U R.E,SEARCH FLrI\-D

FOR.,\,f _iI

PRO"TECT I I{ITIATI ON F-ORhl
( S Lrbnr jt in d util r ca re )

l. Nanre o1't.e principal Itr,esiigator rvith desigTration:

2. Depar-1rlen1/Celttre/Cantllus 
:

3. Narne of the Co_ pr.urcipal In'estigator/s u,ith designarro,:

4. Departnren L/Centrel Caulllus :

5. Title of the project (as approved in sanction Ietter.):

(LioJFtF)

6. Tentative Duration of the project:

7. Details of g7-ant sanctioned:

L1) Consumables_

b) Equipnrerrt-

c) Travel (domestic & field)_

d) Contingency-

Fronr: To:

8. Dale of Initiation oj-current project:

I/wc cerlify that ,o civirr'erectricar modificarions sha, be

tlre Universitl, Englneering Department and tlie Registrar.

of the projects fra,red, fi'o,r time to time, by the U,iversity.

carled out without the express pernrission ol

We rvill follow the nonns for the operation

Nanre & Signature of the principal investigator

./ll -
,,.iI

Date

It'YL



l.\aure & Sigrrature of the Co- Pr:incipal Investigator/s Daie

(Submit a copy of dull' filled Form to Grants Section & concerned t{oD)

trl

-\,r"\f



UNI\,'ERSITY OF JA]\f Ii,I U

tlh-I\/ERsxrl' oir JAr\,{R,fu RESEARCI{ FuNi} ([JoJRirl

srx i\{ o*r*Ilil::Ls REpoRT.
(subnrir in duplicate)

1. Trrle oI lhe pr-oject:

2. Name & Designation of principal llvesligator:

3. Nanre & Designatjorr of Co_ principal lnvestigator./s:

4. Duration of tlre project:

5. Sanctioned gr.ant:

6. Date of initiation of the project:

7 . Approved ,objectives of the pr.oject:

8. Objectives achieved:

9' Reporl on researcii worh completed in tlie cul-rent project (Min. 1000 words):

10. Research worl< to be corripleted, in next six montlr schedr:le, in the cun.ent

pro ject (Min. 1000 words):

11. Deliverables, if any

Conrrnents of the conce rned DRPMC

-/+e-

\sr
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UIqI\/ERSITY CF JAhfNf U
tJi-dI\/ER'sITY oF JAR{i\tu REsEAI{cH FLNE (uoJF{.F}

Fornr-IY
Partiai Fu*ding tc Attendi Participat* in l{ationavl*ternationar 

comference/senriirar/ \4/orksrrcp/ Erain storrning session Etc.
1,. Name:

2. Designarion:

J. Departnt en t/CanrpusiCen trelcamltus 
:

Titre of the conference/worksrrop /semirar/coiloquium/Brajn 
stomring Session:

5' Narrre of university/ carnpus /organization holding theconfbrerrce/wor.kshop/ 
Se,rinar

/Col I oqu iurn/Brain Storming Session :

4.

6' Prese,ting key ,ote address/Primary session address rlnaugtra)sessio, address/research
(strilce off whichever is not applicable) and attach docurnentar.y proof to thjs efflect.
,ivited to chair the tecrmicar session/chair the inaugurai or varedictorv sessio, (str.iire off
t'hichever is not applicable) and attachdocumentar5, proof to this eff.ect.

Are organizers nreeting part of the expenditure? yes/No

(if yes, gi'e details u,ith docurrentar.y proof to tliJs effect)

|+l -

paper

7.

".- i ",--:,, 
i.-

, .-i'.-
--l-1,-

'tdj2



9. Has ftindi,g fio'r,,Social l,frash,crure Fuud" androl an, othe'Uri'etsilr'ccrlt'aiizeci l'u'rti t'i

Univet-slt;' of Jatnulu Lreen applied/avaiIed? YesNo

(lf 1'es. eii'e delails u'ith docut-t-lelltarv proof to this ellecll

10. ReqtlesL for Pafiia1 fr'rnd

" Trar el :

" Registr atiou fee :

r Total :

1l-. Has application for Duty Leave been submitted? Yes /l'lo

12. Has Duty Leave been sanctioned? Yes / No

(If yes' attach copl'of the sanction letter')

Signature 
Date

IncaseapplicantisabonafideResearchScholar,thefollou,ingisntandotarl,:

Recommendatlon of concemed Resealch Supervisor'

Name & Signature of Concemecl Reseatch Sr-rperuisot'



Itecoulrtenclations of the concemed HoD

Seal ancl SigiratLire of,concerned FloD

.i- ')' {fi-
\{dr



UF{I\/ERSITY OF JA]\{ft'TU

UIdtr\/trR.SITYoFJAft,fi\,f[JRES}iARCtr{FL]T\rI](UcJR.F.l

1.

Forni-\'

PROJE,CT CON4PLtrT} CFJ REPCF'T'

(Subniit in duPlicate)

Title of the Project:

Nan-ie & Designation of Prirrcipal Investigator:

3. Name & Designatron of Co- Plincipal lnvestigator/s:

4. Duration of the Project:

5. Sanctioned grant:

8.

Date of initiation of the Project:

Date of closut e of the Project:

whetrrer the Utilization certiflcate and statenlellt oI expenditure iras 
'een 

sub*itted?yes'^"r0

(If yes, rnetltion the date and append the pl.rotocopy of the sanie)

(lf no. the reasons thel'cof)

9. APProved objecttves:

10. Titie of the research paper published flonr oui of the cunent project work (lf atty' attach reprint)

11. Titre of the research paper accerlted for pr-rblication fror-i curent research \^'61k (lf any' attaclt

coPY of accePtance letter)

6.

a



12. Ileport of the conipleied research

ri,or-ds)

project highlighrrng the dc-lrverables (Atrach documenr_ A4jn 3000

13. Details of the

cun-eltt research

consunrable and

projecl gran1.

non-consulnabie (incltrding equipment) uraterial procur.ed fi.orx

14. Has the non_consuntable

deparlment?

(If 1,s., attach a certificate

(If no. the reasons thereol)

,raterial (incruding equip,rent) been rranded
Yes/No

issued by concenied HoD iri this regard)

over to the concemed

15' Has the stock register canying entries of consunrabre/ non-consunrabre (i,cruding equiprnent)handed over to tlre concemed department? yes,AJo
(lf yes' attach a cerlificate issued by concemed HoD in this regar-d)

(11'no, the reasous tlrereof

L6 was power poi't presentatio, of the cun-ent research u,ork
Yes/No

(If yes' attacrr a certificate issued by conce,e d Dea'lHoD in
(11'no, the reasons thereol)

nrade before DRpMC by pVCo_pi?

this regard)

l ==lBf:'-'

V$,"-



Cctnments of the concerned DRPFIC

Mernbers of the concerned IIRPN{C

-i-\"8>. 
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t &B-,?:?
,l

, ,/lnnexare{
GOVERNIvIENT ori

c ur* cno 
^i 

i;it;;^i r#l1l Y-Y lN'r lt^slr n't tR

ciuir su* rrilltrl 
oi{KD E PA R'l'l\{ E N T

S.O. 429,- ln excrci-sr
ol InrJia. thc i_ir..utc,arrt,.e 

of.tirc I)o\\,efq co,fcrr.erl bl,,trticlc 309 r:l.the Conslir,rionovenlor is plcasccl to urakc tlrc follorvirrg Scfterrrc. rran.rcl-r,:_

I' shorr titre and c,nrmenccmenr: 0) T,is scherne rnay be carrr_,. rrrc .rarnnruand Kash nr i r lt elr abi I itation-Al*ir,,),r_. Schemc. 2O22,
(ll) 'Irc 

Schcrnc slralJ bc dccrncd to haSeptenrhcr, 102?, --ve conie inlo forcc fi'ortr thc 6'h da1,oi'

,_ Applicrtiorr o[ Schenre:- l.hc Scficn:ctttcntbsr of ir Cinr.mnrent l,irrpl.-1,qe u,ho;_ shall applv to the dcpcnclent lhnrill.i. Dics in harne.ss. 
- ""'r'rrr-rrL \\'rrtr:-

,]] Rutircs on involirl ;rensiorr.
'r' Dies as a rcsulr .f mlrirarcy rcratcd acrion 

1,, 
d.,,r.in cncrnl,acrion orr rhc Li.t-, ot.

^, . .,ft],l1fllltl:ili:lll,nllf 
';iiil; 

ff[H,, ana Koshmir;#';';; invi,,vcd inNrrtc I: ,'l)cpendcnr 
l)arrrily M"rrh.r, ,r"rn,,,tl. sPOlrsc: or

b. sonrd{uglrrcr (includine rrcloptc<J son/dlru!:hter nE r1,r.,rr;F-;Lr_. .. - ,c. R.orhcr r:i sisrcr ;n ri,.1r."'"i;,i:'i:::::::"r as pcrnrissible undcr larr,).
dq,.; ;;;; ;ffi ;'illilii:;l:ilfl .',t i c rr 0e1i.*,*;';;,;ffi l,:il rvbs r'h <,rr

Notc II; "covernrrent scrvar)r".for tirc pu,:OSC of these i,structio,s mearrs a Govcrnnlcnr
ffi;lll, J#: .lj:l" ::,'j# jfl" II [l[,, ili:,, ill';;;* il' ; ;' r;:i;' i,I["' ; c a s u a, o,

Notificlrti,rn

Srirragar, thc 6fir September,2022

t

I r.-. ,?-



3. A.utlroritl' Cornpctcnl to rn,Ik€ rtJtpointnrenls/ grnnl nlollclilIl'
com pcnsatiolt.

a Atlnrinistrative Secrel'ar-v, .(j95rerai Adrniniltrativc l)cpailmcnt slrall bc conlpctcnl r

ipi1t1i11,r,t1,r,make Ciimyiissionaie Appoiiiinienti arid girinrt,nioi:etalii coriipeni.nlitrnr:
i-inrter liris Sc.lrenre.

b. The i,icurclant C(:vcrnor througlr Chict' Sucrctary in Coordinatir:rr, as pcr tlic
Proccdurc iiir 'l'iansuctiun oJ' (ih,crirrirlnr IJusiniss in llrc lJriiori 

:l-eriiiorl, 'r,f

lanrriru and RLrslii:riL shall bc ihe criinyretent authoritl, Ibr rnakin-q .o,rporrirrut"
ap1r0intrnunt.s irr thu casu (s) i+lrcr:e re-laxatii14,1s) islar" jnr,rif',,c.l. ,-

4, POST'.S l'() WHlCll SUCII APPOINTIIENTS CAh- Bt!: t\{ADE:
Ivlulri 'l'asking, st;rfl'or cquivalcn( or lol,esr non-Gaz.ctrcd cadrc pr-rsts in the

l)epartrle rr l.

5. ELIGIBILTl'}':
rl. For Conrpnssio rra te Appointrmcn ts:

n. Applicanl shoukl bc Ihe dcpcrtclr:nl lamilt' nrcnrher of' the deceasccl Goye rnrrrerrt
cmplr)yce :

l>. Applicant should be r:lieiblc rntl suitatrlc lbr thc post in all rcsl:ect.s under thc
plovisions oJ'iIe relo,anf Ilec uitrnenl [tules.

c. Applicant. rvht.r is a ortcluatr. or hnving higher qualilicutiori, Ean also bc
ionsidered li.rr appoinlrncnl again.st a lorvest nor):Baz€(re(l post/Muili 'l'askirrg.Srafl'
postnollYilhstnrrding,thc bar on ltighcr quolilicatirin prescribcd in thc cxtnnl Rrrlcs.d Applicant shall bc iisscsscd rviti regarci to tire Relatjvc Merit poirrts./rsse.ssmerrr
Sclrcnre (Rt\'lPAs) on a I00 poinl scalc anrl u,ill be rLrquirccl ro me(:[ the.ctandar.(ls
laid dtrrr', lor cornpassionatc appoinrnrcnt rvith regord r'o Rvtt .rrs:

ProYided (haL if thc applicanl lirlllls tho cligibiliry critcria prcscribrd irr rhi.
Schr:rne ftrr c11q1pilrrlonatc appointritcnL illci tfig (ioycrnrlrcul ,*.u]i.* ola ls
consirlcred IbI cor11passionatc appoinu])errt undor rhis schcr:rc. tr" o. st.,. u,ill havc
option to rclirse the nppoin1mg111 and in ca-*c Lhc applicalf ch6oscr to Ou ,n, t,," o,slrc n'ill bLr cntirlcd l{) 0 lnLrn('tan.crrnr;lcnsarion of, Rs i lakh in Licu ol'
appointrrrcrrt on c.nrrrissirlrro{c gri,uncls in lhe (ior.crnrlrcnt scrvicc.

. For I\{onetarJ, Corrrpcn.ra(ion:
a) Applicarrt should be thc dc;:cndcn{ lirrnil,v nrt:rnber. ol, rhe rlcceasurl

iloyerrllnerrt emplol,ce;
b) Applicant .shall hc a.ssesscd u'ilh regalcl lo lhc Rclttiye lr4erit poinrs

Assessnrcnl Sohcntc on a 100 point sculu anil the tlupr:nrlant, ,,vlro docs hotmcct thc standurds rnid dorvn lbr cornpassionate appdintnr.nt ro trr.

t
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C.

(ioi'ernrue,r scrvir:e rvirh re 

'ere,cc 
t, i(MI)AS shafl lle considcrerJ rhr granroi' mnnctarJ, c0tnpunsation.

c) -l'rrc 
dcpcnclanls- 

.of' rhc der:easetr el,plol.ccs .shat.r be paici rnonerar.lc(,mD{:'ns:rri0r'r or-Irs 5 rakhs. Thc liabiriri to pn), compc'roiinu-n,, trrc paflor' thtr (i.vernnrcnr r'ourrJ nr;.o i,.,rr'rtro date or. rhe t-i'rcr passcd h1, rrrcatr th ori t1, compctcn I lo snng1l,rn thl, tnorrctar_r, cnrnpcn.sal.ion
Srrpport for $elf Emplol,rnrnr:

rhu' cio'emr,e'1 nra-r,.arso .\'l.rllporl rhe applicatiolr of rhc dcpcndcurs, if.
'c/5f'q 

s1.1 rcquests. u,ict." uorio,,lr'.r.li:.,r;lll,r"riic,,r,*rr*r",f-"ipun.ru..o
empror.rnenr seneraring schemes ,"',r," [,_rrri.;;ili;i;;,;ili.,.),, p*, ,r,.Iaid d,rvrr n.rnrs ri;r r.i,ing rp ;rr.,iuio.r,,ri,'g unit or.ir rratlirrg ,cnlure.

EXDMPl-ION.S;

A' compa'ssionalc apllointme nts are c.xcmptecl ri.orn Recruitrncnt proccdurc i.c.recruirmcnr on rhc rrasis o.o.nn,,,ii.nil'ri'ons or.t,c scn,ice selcct;on uoarunnv otbcr r.ccruitine agcr)c\,.U. ReJs.xationsl
a- Lrppcr age'.n,rr.educati,nar quaril)cation pr:cscrrihcd in thc rcrcr,anrIlccr:rril.ment Iiu.les rnuy f,. ,.i,,*a,i .,nfrerer.cr 

Iiri,rnd Io frL: ng6csq"1.1,.l-[re lou,er agc lirnit *f,rf f , fro".r*.. .

.r, c a rs o r. ag c.,,. p o,,ln'o r;l;; ; ;,,1r, i:;,Trxi .fl?l ;:, i iJiil,,,":Licutcnunr (iovcrrior throu,*f, if,i.i:i..r*tary in coordinarion,
Notc: Agc r:ligihilitl, shall hc dctcrminccl r+ith rcfcand not the daiL: of aipoiritnrcn,. ti'ellce l0 thc datc ol'applicirtiop

6,

7, I}[T'ER I}1 I NATION/A trIA I LA B I [,ITY O F' VACA NCIES:
a. Appoirrtrrcnt r;n c

..+x:,#ji::,3,;'J,,#il:,r,ffi ff JI*,,:1i'llii:ii:fi xi:"jlJ:itlt:f,1:,'
aa',,i,r,i,.ii,, ffililfl:i'l,|,1,,jl,|iJffif.,ilro-.:n":ri:.9 u,,nn.,'in'G.n.,ur
r'irh trrc p,..r.riL.o an.r,n.r,ii, .i.il,ll::,ll,,r;l,T'';#J;ll:],-;I,iliadrnirristcrcd br- Ceneral aa,,,i,ri*rrrtir,r'"tj,lrur,rrrt 

al:ct rlic larlr-.r rviJl;lTli:H:;l'.",T'.] ,,l.,prr,;;;,;; ,;iiii ,.'*l]* to rhe provisi,ns raicr d,rv.
Iallinp urrdor .ri."., 

'".,1-l3,.L 
,mnxirnut:t ol '59i if "...r.i.*'in 

';";;;;;;.;ir*,
(i a z" i",, c a,i.; 

'*;',t, 
lll!=*:itil I,:HIIT Hi, li .,, li 

I 

'i:f 

:, iliH ;shnll c*cri' 'i'ca' horcr back upro ssi ;i: ,,;.*ics rn the ai.oresaid carepories0cross ar'r trrc dcpanrncnts Io lrc r,lr.a rrr, 
'a;.,ct 

rccruit.u.r(xlt rlu,,ugrr-J&K
i;;ffi-ffi'l:i,r:ll,:,.,i,j.,:.,,1ili; ","'li.,u n[ ;;;l;',,.'.#*, u,,

h

L

,)\J



c,

'l'hs vacancics againsl rylrich cortrpas.siorratc appoirrtnretrts uuri [rr: crrrrsidr_rcd
.11dcr tlri.s r^cJrcrnc shall lrc ccrnpritr)(l c\/.r-\,),cflr as ,n first ,ranrr.,r),o1.t1rc 

1.ear.itt x'hicll conlPJssiorlalc appoitrtirrcrrt.s arc kr'hc nrarJc.'l'l:r: li.st.l'rlrc r,acarrcicsalong r'ith rhcir dcsig^arions a'airabre lhr cornpassirrnu,u ,,,pnin,r.,.ui, .rrringllrc 1'car s]ra]l be pLrt our in the public riornain. 
,llhc 

rotal ,,r,,r.i",, ,.,.u,rprr.,,rI'or a' givcn 
"'car 

shiril be earnrarr<ed for ap,r:rintnrerrrs rn hc rnadc oncornpassionarc ground'r,qu;rncr-\vi:ie on pr() rala bar;i.s. ,q n.,.rii- tiri*o' rr,.cli-ailllc appric0rrts srrarl hc Ircparcrr nnd pi,t orrr in thc puhric ctornain nni,,oltyhar'inu r'cgard to thc crirr:ria ruii.! trur..,rr i,,it,.,tipt,1as antr rrre applir;rrnrs havirg,isrrcir nreriI shar] bc c.onsi,erc, tio.o,r-,irrri,,nutc arpointments in o give,q!.radcr .s*i^sl rhr: pos(s carrrrarl;cct {br tirc saiJ qi,,;i;;: 
'fi;;;'i,.-., 

,,i,r. ,situetirn 
_rr,hr:r.: c)rgihlr:: applicarrrs ,ury "".*J'u,.';;;;i; ,.,,;;iri,r,,ii ,,,u,u.,,quarrcr. In rhat situario,, the lisr 

.of ihcr cligibl. ,i,pfir.ri, ,i,;l; ;. .iil;]brr.iard [o rhc next qualler. arrd the appli*IiI; consirlen:d against the postsayailable irr thal clLrar,tcr. Tlri-s proccss;;ii'.*.,1,ru. on a roll ov.:r hasis fi.onrq'artcr [o quaitcr in a 1'cu'and thc appricanr. shail bc clieibrc r. t1c qoneidcrg,llor conrpzrssionate ;r;-rpointrnorrr up ro?nj-i.,.rt,lil* rh0 firih 1,ear fiorn the darcol'a|plicirti.n srrhrnirrcd r>r tlrc npprica,,rt,,ii",.'r,,i',i.r,, he or srru ivil hc rrclisturr.l'jre un{iliccr vacancjes ir:'l lcrr'sh.ll rr. ..r,.i.| forr'ard ro rhc nexr ,car an.sliall [rt: u,uijalrlt: Iirr uppirirrtrlu,rr ,,,,r.],,r,p,,ssirrrrltc crounrls urider thisschcrns. 5'zir or the roter ,,acancies idcntifierl tol .x,n.,passiorrate apprrirrtrrrents irra parr'iuurar t'ear slralr he avairahre ti,,r .onri,l.rarinn in relaxirti,rr ol-rulcs *,irh
a1;i[X]l;:1.,:r, 

Chi,:1.Minist,rr4.icurcna,it C,,,".ruo, ttrr:ough Cliicr,sccrcr,r.y in

"\ 
pcrson scrccted thr appointnrr-'nt on conlpassionntc grounds sholr hc ndj*srcdrn thc recr uirnrcnr rostcr against tho ii;;;;;.*. cal.:gor.v i.e.. SC/sT1Ol}CiGencrul. dependirrg upcur llic 

"rtrgniy ,n ,*i.t, hc/.shc belpnss. ;:61ex.n:pic. it'lre hcrongs r1i!,31tegor.v,'i,"'*iii h;;d;;;";*rrri,fil,, ,,,resctvnliort poinr. ii'hc is STiOIIC,, j.r. i"liL f,.. oJlustcrt againsr S.I/OJiC ooinlun<l i[',c he)ongs rr) cisp(i'i,1 carcgorl,- rr.';,iii iJ]nctlr,rr.a againsr rrrc'u*n11,
leart frir Ccncral categor\r.'l'he ct:iling or' -5glo oJ'tirect recruitrnenr vacarrcics lbr nrakirrg corrrpassionirrcappointrncn{ slnll nor bc.11ccc,r]cd f,l; 

",ifi)i,rg 
*)l olh.rro.a,r6r cxccpt i1 rllcase ,f [,e' (:io'ernment sBrlunrs r.vli. lna,r: rii" u* r, resLr]r. oi.rnirilancl, rgrrlgllacl.ion .r due to enern' actioir ou 

'tr. 
ilr. 

-of 
conrror/r,rcroalionar lJor<rr:rr'irhin Jur,rnrr anrr Kasrrnrir o,r,i i, n,ii inyi,ir.i'i,., nririt.ncy rcratcti trctivirics.ry)rcrc rhc Gcncral Arinrinistrati.r, D;p;r;;;;;-rt,'ull 1,. .or,p.tcnt ro urilizc a\;acflnc.1i ot,er anrl nbr:vc tl

r hc coirrpassi;;,;,;;;,;.;,';,]];:llfi:fl:t:,,Tff: 
asairrsr rccrrnicar ,posrs 

a,lr4ulti 'l'a.skirrg sr-r|r airrJ rou,est N.n-c,""u.,i".,,.rr. subjccr Io lirlfiilnrcnr ofeligihiIin,/quaIificarion as preseribed in the recruitnrent ruJcs.

,:

t
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L T'rlIE LIilll.I F0tr (..oNslDIiltrN(; 
ApF

A pi, o r N r^{ E N r/M o N E1ili,,;. ;i; i; ; 

jdfr 
l.,I.,ir,T;|. 

F,o R c o M p 

^ 
s sr o N A r E

Suh jcct ttr availrrhilit.r ol.n vacanc.,. .

applicatiorr l'or c.nrlia.ssirr,;,;;',;;;.ll'.tt'sc ol'cottrpas.sitrttate appoinrnrqrr. arI
cons irlcrt:d
o, rhe rccJ, t: 

d,ji,p";J ;; :;; JiillJ'tff:Il:1li:111,.;Imj m, ii: l.i:c.sr. 
:tpt oI tltc'appliuaritrrr/ rcqucst and dccisrlon";it;,r';, rncrir in eacrr

9, APPI,ICATTON
cotl,rpEil;;,;l[Ri {;or},rp^ssr oNArE ApporNr]vrDNr/ MoNtrrAR y

,f;l,:,h;,iiil:lll- .shalr suhnrit rh. appricario, ror

[*:rf ffi ]ixt'r,h,:m jllifl ,:iii;r"llm:tt 
j,llx,*t

grant of rno
nra-r, die t,, h:i|li. 

tun'ot""tion':-'Tfttl ror compassfonntt 
^"pi;;"1'ntn1'li

ac(ion on ,r,.1T-t', "r.d ,;.i-,;;'"i;l'jnt depenrlanls t't tr-," i[."*.'i'*lll
a.d js ,or i,,,1.,1n.-,,1r'c*,;;;r;;;;;;i:|It0ncv 

rcrarcd a*ion or ,r,,",;;-;,;;;;,

ir.rhe siure ;.1'l]':tli,,,ririir,,.i',.irirrunal 
Borderrvithin Jaurnrr una xn.t,iii

p c r s i, n,, r, ;' ri:','-*,i',':'., li*i :;ilil.i:' :;r ;i: Hli;;, n *l i 

1,, ri#*
IO. IVHERn THBRE TS AN EARNING ,\,IEA,TBE]I IN TI]E !.AMILY:
' a. ltt desen,inc c?(rie nrrr'r .,,L_

;;';;il,1"ffff1{+i),il,iii,l,,iffi:' ;:.:rrcadl' 
a' earnin g rnc,nbcr in,rc

appoinrmcrr/c,'llil*' ;t',;;.,,,;']"'l"t 
n" con'sidcrcrl li' cornpassiortarc

gra't of .o,,r3l:']tuliu'' trit'Ctt 
'iJ' 

Bclbrc arrnrovihg 
'such

r,,,,i,,*,"*r j1rx*;,tl,1g[:i,'lt",,"",13ill.,ifiJr;t'f t::llln
,::nff:?il:i::11.1'' i'rcornci ;it;";:1 assets and riabirities lcri'bv i;;
Gor.enrnrenr ,"r:,:-tli' 

t1'" 3'",i,e';r",Til"n* 
tnetnbc' a's als. his JiuhiJitir:s

. mcrnbcr,>- ogn,. ),.111,u"a 
tol"tt,.ir"t,,.'Ji,j,tt ^t 

resirling rvith the fhrnill' ol'the

b. rn cascs ,,r,,,r.. ,,_r,,,,,r, 
,n,r rai" J.ririffililllrl,i_1;]r)urce or.supporr to or.her

i;,;I,,:Ti;i[ .;xi;1lfii:iit ff ' l,;,"::* l; 
Jeas e'r G o *em n, c', r s L r'a,,,

asccrtainin* ,n" ll'-tlntntl" tt;';;;';-,ilrportrnS thc odrcr rnembct's ol tlrc
c.i,g*r.-, .,"r....|_":nu,n! ai.i*l ;;:",;lnt 

caution has to be oh.scrverJ in

grourtrl i..,,,,,,,i.^'11.-so 
that trit-ittiii"l"'t'nrenthers trl'the fa,ril-v ot'thc

rhc nrembcr or.rr:.uT'u*.1,.,r 
,r,i ,ri.,rr.r'i 

ol appointrncnt on comnassionatc

,oa..,,, i, #,, ;i.,,,lllillllli; .,Hrffi 
, }; 

ll 

il,*,ffi 4i dI ifllil

i

I

-'l'?,1 
-_



slructrrre(l rrn(1 riilionnl iltarner lhc pararneters conlaining I()0 pr.iint $,cightage
s1'sicnr (ll\lPAS) shall [rc adopted, l,hich.shall lacilirarc in dcciding thc qr.scs
in a tran.sparerrl. rrrrhiased ancl ohier:tive ntanrl{.lr in lirLure.

i L MISs-1NG GO1/ERN[{DNT SER\/ANT

Castrs tll rli.ssinq (lo'rcrrrrncnt Scrvaltls shall also he coyered urrdr,r (ltc Jln,nu
antl Kasltrrtir Ilchabilitation Assistancc Sclrcnre.2022 suhjccr to.t|c llll6rvirrq
cond i(ions.-

A rcquesl l() Brant Ihc bclrr:lil of co,,tpts.sir-infllc al]p(]inUlrcnt/ ntonclnr,v
compcnsilliitn shllll noL he r:otrsidercd alicr a lapsc of orir-, i,car. fro:n thc dafc,
Iionr rvhiclr Lhc rnissing '(jovernrrrcnl ser\,nnl is pronounccrl/rjeclarc<l clearj
undcr Lhc ltrrlcs, providcd thaL:

i. an FIR ro this ef'te.ct ha.q heen lndgecl rvith ilrc police,
ii. tlrc missing pcrson is not lrace ablc. ancl
iii. the oorrpeLerrt rul.lroritl, I'eels,thitt {he ensc is scuuinc:

12,

i. rvh<, had less rr'ian ru/o J,enrs t0 rerirc on thc rlare li,onr rvrrich hc lra.s
hcen nrissing: or

ii, rvho is -sr,rspectcd r.o ha1,c conrnrir.{cd r}aud. or suspecterl to havc joincd
an1. tcrrorist or.ganiz_a1ion or suspected to havc goni,aboarcl.

h. c'ornp,ssionarc appointrncnt in lhc ctrsc ol' a nrissinp co'cmrnent scr\.ant
al-so r{oulcl not bc a nr;rttel ol riglrt as in the casc oi'others 1n4 it ryjll tre
srrbjcc,r r0 firlllllnrcrrr ol'nll thc conrlitions. irrclucling tlrL.r ayuilabiJity of
vflca,c\,. laitl dor*n l'or such appointrncrrt under tltcr schei,c;+ wlrilc consider:iirg sur:h u reqresr, tire rc.strlr,s cjl:tlre police inr,,estlgati,o shal
also be lalicn into.aucount: and

d. A dcci.sion on any..such reqrle.st Ior con.lpilssiollate appointnrenlJnronet4ry
cumpcnsation shall bc takcn only at rhr tcvcl olrhc Gcrieral ,fa*iniiuuti,r,
I)r1lartment.

PROCE,DURET

i, cene'al r\dnri^isinrlion i)eparlrne.t shirll appoinr a \vc]fhre officcr irr cacrr
Adrninisrrarjrre l)eparrnrcnr. :rhc wetjhr.c ofircer oIsuch Depa'tnieni rvtrerc
al) cnlployf'i3 ]ras dicrJ or retirccl oit irtvalitl pensiorr shall nrecri t1e rrrenrbers ol'

lhis bencfit r'ill .ot tru applicable t0 thc case oJ'a ceyernrrrcnt
scn,arrl:-

i I\l)

t



thc liirrrir-v of thc (iov.nrmenr se^,art in qucsti.n- irnnrcrriaterl, urter his duarrrr. adr,isc. ,,,, .::l:l_11",.,. i,, l.riii,! )ppoi,rrn.,., on c()nu)assionarcgrurrnrr's"rnorrctaf* cornpcn.sariorr. 'r:hc uplti.rnt shail hi, calrcrr irr'person ar, fi,,]il?"_,lTi,::1;::,,1J[;[[T 
, ;li;[,,,;";; ;;:-,.qui,.,,,Ji,,,,,

' i!,,il..i'r ?i'::li:,*f"i*x,x'J l:', 
n'rrcprrrcrJ ,o n,cci rrie ,a,,irv

rernrinar hcneliu; avilirilt,r;r(;i;;;;;,,i;,j,rr,,i,.*',,,,, a,d apprir;c rhcnr or. rrrc

j:, plcll'rabir'. rvitlLirr3tt dar,.s trl'<lcath. r- llla-\' hc nt thc earliesr possihlr:.
, r'l cilsc ir is r:rrscrvcri brr r115', g;.11'urc Oriccr.rhal,lhc,corrclirion 

o{. trrc i}rniri.o.rr:c dccuascrr (i.r'crnrrrcnt Scn'arrr ;, i,J;g.,,,, {rrc r.an:i11'sh;r, bc a;rpri.serl. ol'rhc J&l( Rehahilirurion .trslri,,,r" i.il.rlt ,rZ,r\r 
[.:::lo..iiii,.',11,1,,r,,1,*,. a;ii;;; il;;';,.i,, ,r,. ranrirr, nrc,rber or.rrru
r:orrrpensari.n u,, .o::']1.--:,tl:vartt 

irt uppl-ving 
.ri',. .ppririr.nilrnir",urr.

cn a b r c s, ch,; il;;?il, :li.:# -1T, 
Ifl 1,fJ, l,;i,,,,:]Iff Tli* tfilt ll

illH:liilH ;i Hllll i]fiiT;n*;: l*,,,,,i,,,r, 
r r,., ppiii *",i,, i, n.

I,TI,I[i:XX 
.;ili 

i:;t, 
;,i;TJ';;i:il,: :i]iIT'il,jf ;,1:,0:;[Tl..,:fl ll

vi Kecping in vierv rhc
{br cornpassirurale ,l':ll::ytil- rcc;uircntcnl in proccs.sing appticatiorr.s
r,,,rn 

".-i,,.-il il: ;iTJ:T'l::'';|.u;:fi1' octrrnrrensnrion, 
ir,,, " rn,n u,,

consist.,i ol'l.lrrer: pu,:1..; a, unrler, - Ilcccssar-v inftrrrnatir:n rt{ticlt

S. No. Part Titlr
Compassionad

l(cfulivc. trl
scRlc Ibr.. corrrpnssionalc oppniri,,',""yr,;#l;

I

2 ll

)- C

vt.

Jff , Tx 
li:il' 

;li[i:?; fl ,:l :]r: -pr.c$-'rib 
cd prorbrma on r i n e an cr il, c s aur c

n r r, 
" 

.u,. ni ;;ilil,:;;.?. ff ;;l,Tf ffiilT Ji iitr IXl.; ;il;;;4{icr succcsslirt online rut,r,i*rin, or.'ii.'rorl,ii,,.n, an *pplicanr shailrcuci*c 0n ackrr)\\,lo([gcrrc:,t in rlr" riu,pJ,,.,i,,, r_rriquc Rcgistrrrliorr

\/l I

t

i

i

I

I

I
- itl

Go'er11n-1qtl1 scrry*i,1, O..lrr.:l rr.i,if . ,,, #r'rllXI'ilrcd tln mcdicill prorrnds
.., .,' ,

.r1rn,r(,,,r I lll l\lllull urnpltt.t'lnent is



Nuttther. 
-l'lrc 

irpplicanl nxtl also be inlirrnrcd througlt cnrrril or othcr diFitirl
modr)s 0l'cotnmunication ot'thcir [,1niquc Registrotiolr NuniheL.

viii. '['hc cottccrtrer] sccli<rtt in Gcnsral Adnrinistrrtior) Drrpflfrnlcnl shail satisll,
itscil- regarding (ltc cor:rcctttcss r:1'1lre tlctai'ls en{.crcd arrcl suhnrilrerl onlirrc
in thc prcscribed r',pplicalit)n [brm. lnnrilr, ineonrc/prrrpcrlies ccrtifiud h1.'l'chsiidar cottcenteiJ in thc lonl anneretJ a-s Annexurc-lll and othcr tletails
conrprrrc<l for J:rocc.ssin51 the Appucarion, During scrutin\,, il'an1r aflditiorral
dctails or inlbrmation having a l:earing on rl)c euse. emerge. the sarnc s]rall
hc addcd its suppleluenrary i'Jote (o ,A.pplicatiorr

ix. "l'hc applicatiotts iiri conrpassionalc appointrtrcrrt/rnonctan) c6urpcnsal.ion
shall bc consiricrcrl h.t' thc. (-ronrrniilec consisring c,l'rhrcc oflicer,.s . onc
chairtnltrt and ltttt ntcrnbcr,s - in t}c Ccncrol Adrninistradon dcpirrtrlcrl.'l'lrt: Oornrnitruc shull hc hcadcrl bv nn ofllccl ol tlrc, rank oi'Spccial
secrctarr,;11)ircctor/Aclrlitiorrol sccrcrrrrr.in tlrc Dcpor{rncnl. "rhe \1/elfare
O1:llccr in Ccncrul Aclrrrirtistt:rtion Dcpiirtmcnt nra1, alsl lrc nrncle onu 9l'lhc
rnernbcrs/ chairniarr ol' the Corrnriltcr, dcpcndirtg on hi.s ralk.
Recorrrrrelldation ol' thc conrnrirlcc shall bu plnc:crl bclirc thc (lompctonr
Autltorill, {br a dccisiorr.

x, l'hc (lonrrlittec sltall nrcol in the lirsr rr.rcek ol'llrc succc:ecling quar[(:r to. qrn-sidr:r appricatio,s fo'cornpassionatc appointrnerrts recei;,*l in tr,.
prc*iotrs qualrler'. rrr casr o largc ,urrrbcr of applic.rtions ur. reccirod in aquarter, thc Cornrrrittce shall trc at libgd)rto ntcef as fi-equentl,r,as i1 rna,y [re
nccc.s:iary lo consider the ;rpplications,

ri' Pri.r {o cvcr)'! mccti.gl or-the conrinittee, the appricants rvhose applrcalions
arc hein61 c.usi<lc-red, shalr bc infornreci, througlr en:ails or.oihci ii,rns.I.conr'runication (incIudirrg digiral moclcs of conirnunicatior). ,riih;;;;r;;
of vacancics in cach_ gradc for rrliiclr r'c,, are being .;;;iilr;;'r,, ,ir. u,-datc thc crr,inrittcre is cluc t, rncct ro con.sidrr their applicatir:,rr. go,"..r.r.
titc Applicant(s) u,oLrkl no1 be r.equired to har.c an1,' pcrsonal 

-ini.ra.tion,

cirhcr u'irh rhc Dcparuuerit or the (}rrrnrittee anrr trrai rhe appricants rnayn.t bc askcd to bc prcscnt durJrrg tirc niecting o1',rc cornnritLeu.xii' 'fraD.sparcncv and objectivitl, ar,: thc rirreltost aspccts or scScrrru rorconrpa.ssionatc appoinrr,c,r, A rror.istic assessrncnt oI thc liriurrciiirco.di(i'n oJ'thc rarnir_v has to bc marlc taki,g in'o considerario,r ractor.s titcprescncc of eanri,g rnern[rer(s), size o1'fnrrriry. age or ctritttreii-al,,t rt./inancial nccds ol' Janrili,,
xiii llvcr| valirl ap;lriratiorr sharJ bu asscsscrr srrict11, on rhc ba.sis or- l.hc IloinL
. f-llscrt ,\4t-.ri( Sr,.slcnr enclosc(l o,; Ann.ypls _ 1.xiv, \Y'ilc appl1,i6g point.basc.,rner il ,.f,an,, (RMpAS) as rl.lcntio.Bd a'o'c(Anncxr"rrc'r)' ir siruarion arisr;s that somc c,ncridat.u s.ror".frul ,rrrt, inlncrit and lhc Conrnrillee is unalrlc to ctccictc,ftre rnerit olsuch Jrr,li<'f*'ir, i,,such cascs thc tlc,frreaking lactor .,,, t,. ;,orr.-r";;il;il"'jffi*r,i,c. rotal of firsr rhree [],ancial p;r;,;r;;r, prcsuribctl in Annexure_l

i i.l '"--



(pcns ir

rncvn hJl,ffi 
r, 

I;:.lJJr,r[]Xl'T:.,- 
nrrre I rs .,,,{t irnnuat i,]uo,r}(: r rr. qrrn 

i n!
de;:crrdcrtts. tt,.: ter.e,. tt,.'--' ,J)r'oFert) 

) dividcd bv total ,,r,nt.*",i
rank anro,gsl ,r,,.,,ppii.rnir'iil.,:'.r'J[[lt,,fi'I[* irrcumc. thc hishcr rr,c\\,. ln casc of. ric clcir,rli.r. ,r,,f*iirrcorrrc. rhc'r rht: lcli_ov", -"j::,,11. Ihctor ol'pur dependcrr availahlc

;JJ;;:'I",.* 
rh is is s'lrsgcs,"; -; 

1 li1+ 
ji, ;i]:T',',LT'1,;T'li1,.:,1:",,::

,alu,.,l 
,r, thc dcccnscd thc nrorr

.o,,ri,r"r1r, 
c,,,..r,,r..ri ;;il;:"" rs rhc irnpaci on rhc Jhr;il)., Ap;il;;;.*

x'i ila;;;lJ1.l; :ffi*1._T:"illi lll,*ll Jl;:,.,,"^'i.",*.i,,i,r- i.
co,,,pcn.sa,jon u, .on,p,,.:iJ#:;,:lll]f:ll.Ji.li,l:,:"lxilllrlcnrznroncrarl

.r'ii iii]i:ilJ:y' "n'r"'r"lrpi,ii..r,r1p"i,,, B,:r*r'ni*il'lrl:Jl}l,:il111'$ ';

#: r *r * ifiiil :i l]r:*T:hr i.-#*t ulr;'j;ii;: t *fi,r;
er)iril or,ll,.l.3',ll-l "t''ltd' nta-r' alstr. trc pro'idccl lo rhc anrrl.

xi.iii. 'l',,. ,,,inu""t'['t)tltt's 
0f ctrt:ttttutliclIi.rt. "- -r''j"lcanls throtlgh

.0,,,*,r r,.,,]..,,l,l il]];Hl ?fJ/':f,:.,,,,.,rrirr.e 
inclrrcrirrs rhc nre'irpoinr.s

u'ccks finnr lr,r.,roi,'nr:,i.,*;j;i;',,;.';:t' be placcd. n'irhin a peri,rd otirlrrct
rvehsile ol..ri,s R..n,rn,""T.ltr"p,,,-rr.,,io;:#,iJJ:;',:Jl'iXil'ii;,1l,Hi**rur:ii;

au thori r.r' ;;';'':'';.:'# tiflilt5,:lnu r'* pr"'a' li i;,:' ;. cornpe rcrlr
c orn ttt ittcc's t"t'i1l"" tj" i'1"" 1i"'t'?11]lt],11 

iu lfi ori t)' d isagices rvith the
aurh.rir.r ,,,j,,r;::lJH:dirion. 

rhc cn.,ie nrrr.y H" ,.r..,.,,*ciin.fir.: n.*r r,i6,h*.r-r' 
lt, #T #J'l.filJ:Lj;l:T: il- 

nece'ssi'tr-,'/ obicctivirl,- r:

comJrai-s i ()n a rc gror n rls. t{.n.. rbnir'l'oi't'nt'i 
i'u;u.iu;f :iilIHi:H,i,

asseisins'. cornporflrive mcrit oa 
' " shall hc fbllorvcd'stricrlr lbr

apptrinLrncrrrlnronetary.r,;;;;1,,,i;; 
. "" 

applicanLs litr compassionare

13. UNDERTAKJN(; FoR M A r*r.r:r, , ..__
uece,aiGi,ffiri,?,i,,#ArN1._uN,,{NcE orr T,Hri Fai}ltLy oF rHE
.4 persorr appointccl
u,,,i..roti,,g'i'n";i;;l 

t'l cotnlassitrn;tlc grtrttrrd.';, unrler the scherrrc shnll give onn,;,, ni,i' i upJ;iJ"l;.'';,ill"i.Jli,,Y, ;:i,T]l nr a,,,.*,,.-u'i'rr,u'i'i,"r,r, 
,,,irruoverrrncnr sc^,,,r in q,,";iiun;,;;';,; 

"l:'"'11,'c'rs 
tvlru u,cre depcndcn, o" ,1.,.,r,,,,r," ii,n,i11:;il,l:,.|l;:,,jll,,.J]1,[,;:ii,,,:.t-::l:l,,,f..c,",iii,Ji,ir,nu tr,,.rD)' h'm'lrer- his,'lrcr appoinr,,.,.ri ,',r, i*",:",.|f,;]f 

flr( ,o( bcing rtrainrainc<i piol,qsqr:

;;m"r :,*ii [:jli*tfrj,i*:ir*i:sUn, 
r*;.inil: 

* .;grountls. Irr trru casc ol appointnrcnt on contpas.si'natc

! -]t



t1, REQUES'I'FOl{ cHn N(;ti IN lio.sT/l,li.RS0\:
Wherr a pcrson lrirs bccrr appointcri on
thr: sct ol'circumstflncc's. u,hicir lccl lo
cclserl to clist.'1'hcrclirlc.

crlrrpassrrxratc groLrnds to a pnrlicular post
sucll app()inttlrcnt. slrnll Lrc dccrncrl lo hirr.c

15.

t6,

a, huishr: sharl slriyu irr hir-/hcr carecr like his/rer colleaeues t.or firrtrre
adi,anccnrent and an) r,cqucsi lor appoinLHrerrt to an1. iiglr.r posL <rn
considcrations of cornpassion shall invariabl.\, he re.iccte cl.b' un appointmt:l)l n)adc 0rr cLlrnpassionar.c groltnds cannot bc lr.a.sfbrrcd 1.attl'olhcr pcrsou attd aJrl rcquesl lbr t]rrs sanre o1 conn^iderittions ol'
con:passiou shalI invnriabl;, br: rcjcctcd,

SENIORIT}';

A pers.rr appoinled ori qunpasisionatc pround in a porricuiar ),c.r rnr-y be praccd atthc bortonr o1'alr trrc carrdldaLes recruit,,rri*pfoi,,i.o tt,rn,,g, air".i ,..r,,itn,,.^r.pronrorion etc' in rhat -vcirr. irrcspccrive of trrc datc ot.ioinin]e ,rrt,. *nai iut. uncorll:ass ionalc grorrnd.

].ER}IINATIon* oF SER\i ICE:
'fhe crtmpassirrnal.c uppoinlrn(inlii 00n hc tcrrninarcri c.:n rhc ground o]l lon_contpliarue ol'anv condirion srlrtcd in rtr* nppoi,irricnt ordor afler pro,iding anopllorulnit.\' to rhc cornprrssionutc appoint*. [,1, .,r,oi, ol issuirrg ut.n 1;t,u,*'.u.ur.
'oticc 

asking hinr,/rrcr to exprain rvh5, his/hcr ie.rii..* .nrnn, lre renrinatcd ,irrnon-co.rpliancc oi'rhe conclition(s) in rhc orrfcr or" appoinrmer.,, nnJ ii i*-nn,ncccssarJ' ro thllo*' rhc 
^proccriurc 

pr.r.rit.o in thc IJisiipJina' R,les,/l'emporarl, Seri,icc Rulc.s llr this purpose.

ln order to chr:ck is rnisusc. thc porver or'lcrrnin'rion o1'scmiccs {..or non_coutplianr:c ol- thc condirionjs) f 
'the 

colnpnssiorri-^.ppr;rrlr.r, ,,,.i, 'i,lltu'itlr thc Gencrul Aclnrinislrrtion Departnrjnf . 
'-'- '"

In te rpre(rt io n:

ll'ant'que-stion arisr:s ab.ut rrre ir)lcrpr.cratiorr of this scrrcmc. thc ciccision oftlic Go'cr:nracnl in .eneral ,lO,"i,risrrliinn n.prr.rr*, sh,ll be 1lnnl.

Rtpe.al and Sar,ings:

Thc -larlnrLr and Kashnrir (C'onrpassionatc. Appoinrnrenr) Rulcs, 1994, asarrrcndr:d fionr to Linrc. urc hcrcb-y rtFcalcrj;- 
-r'r'-

i -rj a -'';'"

11.

18,

L



Pttrvi,1erI (lrlt .rrrclr rulttirl rrlrnfI nril:

' 
,1,1il:i,:lc 

iri)ti()lr lirltcri' ortl.r.', iss{r(rri,r;}[rJ.]rir111;1,.y11,; 
ririr(rr- riil('rr th{: ,.i1J.;1 r,r.i

^ illlTj, ',,i,x,),')i;li;]l,ili,l,lil;1,;.:i,:,,lll::,,n,(,r, ir1.s;i1l(,r rrlrrlq.p 11i,. r;,irr n r,:,,t:. ,i/,-:r-l (hi, t,;rscs ,r.t,rf t,.,1',t:,,;i;,;; ;;,;',t.t;,,'rrrc ci,sc.s *,hcri, aii1. . 
i ri,.,' fi# * :J[],;i;:,,:::,;;f ,ilil l;l|xil ; J:i

iiilffill:',{i" ;,li'llli' *tgl;ii'jlll-',. r uq, i,,- ;-;;,#; Fri,,r rr rh<

, gcrnrcJitucc *',tirl., ,.it,. ,r.rlorri(.i,*.a :-,i,,,,. :q.ic,[J'basl's ,sh:rlI rhc, rkralt u,:irll i1r

By

6,r-r:ord;1p(,c rvi{h thc 
,1111111;i,1,1ii.,,"[",.:.ii.i,,1.il il;1li,,il fll,,*:]ill,,ii(Llot1,or*r,or:;ric AFJruin,,,l*ni.+iitrrarjiliirl* 

arri*icfid fi.ourir. rirr,;: .: 1.. r.:
Oldcr olthr Lirrutrnrn, Goilnr,, ,t , ' 

,

' ! '::

. No. GrlD_SR022 t,r:o:l_oq-Gr\ tr
,:
(lop1,ro thc ;.

,1,s.[.c1c!1n,
- - .:: 

' 
.':'1 .

'n*;ia$,,uwott.

'i;rmi li*:ir;*ann"uc"r
,,,11. Att,ruroi.r,r.3;g,iL11;uiil;#stj;lijli*in1,-,i",'_ -;1=,,, .,i, ,., ,'
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ANNIiXURT]-II

FOITi\I FOR SIEKING COIIIPASSIONATD APPOIN'I'MEN'I/MONITAR)'
CON,IPENSATION BY I}EPENDENTS OF GO\/ERNIVlEN'I' SIITVANl'
DECEASED \1'I.III,Ii IN SER\/ICII/R.ETIRND 0N INVAI,II) PIi)NSION

P,i\ ttl'-A

I {a) Narnc ol'thc (lovcnrrncnl

Scrvant (T)cceoscdlRctired 0n

nredical ground.s)

(bl Dcsignalir'rn ol' lhe Grrverrrnrenl
Scrn,artt

(c) Pa1, lcvcl ol thc po-rt/tlcp$rtrnent
rrf lhe rluccased ernnlrit,ce

{d) Dutc o1'binh ol'the Govcrnmenr
Scrt,ant

(c) Dalc ni' I)c:athircl.irenrc'nr on
mcdicaI qrouncls

(D Iirtal lcnglh o1' sc.rvic<: rcndcrcd
(el \lthcther pcnnat re,nl or lcht porarll
(h) Whc,thcr bclougirlg {n

SC/SI7OI]C

II (a) Nanrc ol' thc candidare Jbr
appo intnrcltirnooctilD'
cotn pcnsal i on

(b) I-Jis/l'lcr rclutionship rr,illr
Gor,crnrlent Seri'anL

(ct I)atc ol'llirth

(d llducational Qual ification

(c) \\rhLthcr any othcl dcpendcut
lunrilr, nrerrrber lrar- bccn
o1:pointer{ or} cornptssionate
gt.otrnds.

rll Ponirrilirr.s nfl total lsse{s [e]i irrcluding
anr()unI oJ'

(a) l;arnil,v Pe nsion

(tr) l).C.ll. Gratu it.v-

_ r ,:iB-



G.P.lj.Rulru:cc

I.ife Insurancr: ni-lrof ,..iE
0llgl!!]ng ptista I I_ifc Insurancc)_____
r\1ovablL1 anrl Irunrrrvahlc
properlics anrl nnnual incorrrc
earncd tlrere/i-onr hy lirnril
C.C.t. tnJu;;E;;;;;i
Ilncnslrntent rrl' lcttvc

An1'othii.rliif

'fritltl:

Bric-f' Parricularu oi' hahilirics. il. anv

lli"r::l"" nt,

l'-.il:li,Jil":T,ii:i;" rrrr-'j' incornc "l .,r"'r*' tlicl' arc lrvins
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,rIlP,o],eo or(l[ ril

:lnplcr_r,nr ent

:ntoltrrucnts)
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VI. DECLAR,.\TION,'{INDIlRT,AK'IN(;

l. Lhcrchl' duclarr: triirt rrrc lircrs girren b_r, mu aboyc i]rc_ ru rrl0 6csr of ,r,
knr.nvlcdle. colrec{.ll'ont.,rrl'thc: factslcrein mLrnlioncd ar. lnu,lcj,;;;;" i,;;#i
or Jals.; at a ltllurc rlule, nr3 scn,iccs ma1, lte rentrirrnteil.

?' lhercbl'also dr;clalc t.hat I shall u)flin10ir propcrll'thc otlrer tarnil),nrenrhersrrhtr r'''cr(r dcps116l(-rn1 otl lltcr Governnrcnt Servalrl mcntiirrrcd rrgirirrst I (a) of Part-Ar:.r'llis.lbrm ancr in cusc. It is proved at auy ti,re triqt thc 
"^iJji;;l;r.rrrernhcrs arc

Hllir,.];;1|:",.d 
or nor. bcin6r prono,.ty, .lointui,,*,{ b1 ; ;;r. ,nr,,;,,n..",., rr.y bc

,l);rtc:

Signature of tl:c Canrlirtatr;
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I'AITT-I]
(TO BE ]TTLLID IN BY OFFICIi IN 1VIICH EIVIPI,OI'MEN'I'/N]ONE]'AI{r'

COIII PENSATON TS I'ROPOSED)

a. Ilnrnc o1'the candidalc:

b, I-lisi llcr rclarionship u,irh
c. Age (Date of' ll irrh)-

the Govt. Scrvanl

IlrcruitrncnI Rrrlc:- provirlc lbr dircct

d.

c.

l'

o

It.

oducationnl Qualilications anrj c^-pcricncu.
ur).y

Post against rvhich ernplo.vurcnl
t4rctler there is r'acancv rvithirr

Pro;:oscrl

tlre ceilirtg ol'-5u7o 111g51:r ibcd undr-.r. Lhc sclternc ol
cr:mpilss ionare appoin tntcn t

\\/hcthcr thc rclet,irnl
rccrrri Inrcn I

Whcthcr rhc canllidare lullllis rcclt"rilr:mcnts ol thc Ilccruritrnent ll.ulcs for thr: prrsf

Apa't fi'onr ssI] p'.cucr,rc \\'|hat othcr rcraxatic,n(s) are to be gi'cn

i' whethcr ihe thcts ml:ntiorcd in parr.-A have bcc, vcrificd hl,thc,flice ancj if sr.l.
indica{c thc rccor<ls

.i, If'the cioyemrrenl scn,ant dicd.4,etircd on incalicr pensiorr r:rrorcllran 5 _vears back,u h_v" thc cil\-c \r.ils not sp(lrlsorecl earlicr

l. Ilerso,al recolnnr'cndilr.ion or" thc r-read or, thc Dcpart,rent/oi,fice (r'ith his
s ignaturc and oi,lice stanrp/scal)

h

L

- -'-,at -
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nlenl ctc.

onuat in.onilEtilfr,e;;;
ICI Incotnu liont or.one.r., 

-
rnmovablc
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I ccr.iill.rhat alier tiuc crrquir-r.. I ilnd tJrar
S/o
Rio
l'ehsil
imrnovuhle

I)isrricr

{t.

b.

c-

d.

Ar:ea

Khusra No.
Market value

has lbllon,ing

(Tchsilda.)

I rLrfher certir\'rhar trre onrruoI ini:onrc fi:onr ar 50u'ces incrrrding ftrmiry pen.sion(hasic cxcludins Dli &. Altrnvanccs-) ;; itril;;ral bcrrelirs i.e Lurnp surD arDountrcccir'cd b)'thc fhnrill'on trrc-rrurrh,,i'c;; r.",.r,i'r;.- DcR Graruitv. ii|,I,/t.r,rrrp surn
:llili, 

under NPS. C6ECIS. t.uu" .n.u.tnr.ri'.,.,i ol.thc above said person is as

I. Fanrill' Irurrsjorr (h;rsic exclurjing DIt & Ajrorvanccs) = I{s, _ p,n2. Tcrnrirral Bcncrfit.s {tunr12 SLrur.i,i,rr, 
'rrr'iil"ir..,il.v 

on rhc d'iliof*il_Sc^,anr i.c DriJl Cratuiry. Gpt,il;;;;;'.i;;; l,rnrn, un<Jcr Nl)S, CCECIS. r..c*r,c_ encashnrcnt erc.l = _ _ firl 
"

3. lncomc li'rlrn olhcr so.lJroc.g = Ils. r) .(
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Governmehl of:Jamrhu & Kastimir ,

Gentiral Adririnistrdtioir Departriient,- Civil Secretariat, Srinagar/Jammu
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Explanation: For the pulposes of this scheme, the persons who have been

appointed under the provisions of Jammu and Kashmir Migrants (Special Drive)

Recruitment RuleS, 2009 shall also be included in the definition of 'Covernment

empioyee'.

) 
4.t'

Provided fruther that 're-employment' shall not include employment of
ex-serviceman before the normal age of retirement to a civil post.

e. 'Para Military Force' means a force constituted under any law for'the time heing

in lurcc uracle by the Competerit LegislatLrre.

2. Clause "2A" shall be substitutetl by the following; namely:- 
r

*2-A". Notwithstanding anything contained in this Scheme, the Lieutenant
Goverrror in exceptional circumstances may appoint the depen{ent family member of a

goverriYnent erSployee 9r Armed Forces or Faramilitary Forces as defined,in clause 2 or a
civilian, who has died as a result of militancy/temorist related action or due to law and

order'situation or due to enemy action and is'not involved in militancy related activities
to be certified by the concerned Deputy Commissioner:

Provided that the persons working as SPOs killed in militancy/tenorist related
action or due to law and order situation or due to enemy action and not involved
in rnilitancy related activities shali be treated as civilians for the prrrpose oI rhis
Scheme:

Provided furlheg that definition of 'dependent tamily member' for the purpose of
Civilians referred to herein above shall be the same as provided in clausq 2 of this
Scheme.

3. Clauser"3" shall be substituted by the following; namely:-

"3. The Authority comperent to make appoinrment(s)/grant monetary compensation":

a. For appointment, the Administrative Department to which the deceased employee
beionged;

b. For appointment under common
Department:

pool posts, the Ceneral Administration

c. For cash compensarion, Generai Adrninistration Department, on the
recommendatiorts of tlie Administrative Deparlment to which the deceased
employee belonged;

d. For lhe case(s) involving rela.rations, the Lieutenant Govemor through Chief
Secretary iti Coordinat ion:

Providecl ihai in case(s) involving relaxations ulder clause (d) above,

Paee 2 of 19
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(i)

( ii)

) 'i i r :- +La ^ ' the aPPointment

where the post is not available in the. concemed department'

. orders shuu u. ir*it#ii"Jffii;d*il;ation Departrnent and

in cases involving relaxation(s).b11 po't is available'in the department' the

order for appoin#iif,';hnli't" ry*ra'ii'-trr"'"oncer,n3d 
Administrative

Depattmbnt'aftbr ##u;*";"' il "*; 
;r t'u+laqse (d)' above"

ubstituted by the, foflowingi namelY.: -
4,

or4. POSTS AGAINSi WHICH

CONSIDERED:=

SUCH.] APPOINTMENTS

,

SHALL BB],

5.

5.

-jIONATE APPOIj\TNIENTS:" '* 
'

..A. FOR COMPAST-
: 'i ''-'r' I' I 

lecbased Government
ilY member of the

^. 
Applicant should bi dependent fam:

amptoye"i ,':, ,,:.1 '-::. ' ' ',. I1.".,t'":"'il''ri::' " '

*, i*i,jant'shouldlualtrigibr. and slitable for the post lnlall iespects under the

"' 
plTVi;ions of relevant recruitment rutes; 

...: ',1:-: t^i..Lor:ririAlifi'cation' may: also oe

c. Applieant, who is a Giaduate or- having higher lyli'frcation' 
maY also I

"r,i,ia.,.a.'-,i:tfllt{ill}ty#ii*mlt'm:f :;,H1'*,"}:'""
notwithstanding 

hrd to the Relative Merit points Assessment

. d. APPlicant shall be assesse* *],1:""Uil 
e,.;(Annexure't)'S-Jri.* 

(RMPAS) on a 100 polnt-scz 
i;'

prc videy' that 
the annrigSnt whlyll#H,'",;.tt#gi:|i,I;nt,"*i"" 

. Tl "^S;h.*J 
for compassionate. "l!::1'ffi;;il this Scheme' he/she will have

t"rttJ*ta for compassionate "ol-"]::T:" .#;b';pplicant c!oo=e.s,to 
'u-",13':

the option." ,.t,,. ii. annointmll;; i;";" tne apprlcanlchooses to do.S's-., he

or she wi* be .ntirr.aro-a monetaryffi#it;;:T:e""t i o lakhs in lieu of

- appointment J:HH;i;;;;;'";'ds in the coVernment servrce'

B. FOR MONETARY COMPENSATION:

I'

ii
il
i

Page 3 oF 19
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]

Applicanr should be dependent lamily member of the deceased Govemment
employee;

a. r\pplicant s.hall be' assessed with regard to the Relative Mbrit Points
Assessrnent Scheme (RMPAS) on a 100 point-scale.

. b. The dependents of the deceased employee shall be paid monetary

\ compensation of Rupees 5.0 lakhs. The liability to pay the compensation on
. part of the Government would arise from the date of the order passed by the

authority compgtent to sanction the monetary compensation.

C. Support fqr self Employment:

The Govemment may also support the application of the clependents, if helshe so
requests, under various self employment/Government sponsored employment
generating schemes tq the banks fgr obtflning credit as per the laid down norms for
setting up a manuf,acturing unit or a trading venture.

Clause "6 (B)" shall be substituted by the fqllowing; namely:-

The Government may relax the upper age limit and/or education/technical
qualification, as the case may be, in deservi.ng cases. All such cases shall be
pro.essed through General Administration Department in coordination.

Al'ter clause 6 {B), the following shair be added as clause 6 (c);,namely:-

..C. ELIGItsILTY": 'i

Il the applicant is not eligible for appointment in terms of agelor qualification at the
tiine of dcath of the deceased employee, the applicant may acquire such eligibility
r,vithin 5 y'ears iiom the date of death of deceased govemment employee and his/her
consideration tbr the purpose of compensation under the Scheme shatl be reckoned
arter attaining such eligibility, subject to the availability of vacancy at the time ofconsideration: - -

Provided/ that the applicant shall register tbr compassionate appointment through
online portal within one year from the date of deith of the deCeased governme"nt
employr.e:

Pro'ided further thar if none of the dependents of the deceased employee are
eligible for appointment under the proviiions of this scheme, the f,amiiy ,tutt t.
cntrtleci lor c;sh compensiition as pro,,,ided in the Scheme.

t/
\/\/W
l/.\/t

/\J

t 1.t ,,
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' Not., Age' eligibility shall be deteimined with reference to the date ol

appIicatiJnandnotthq'dateof.appoiiitment..-....,.'

8.Clausel.7?'shallbesubstitutedbythcfti{owin-g1nameIy-
:. ". , , ':: r'1.- t';a', , ,;. 1'r.':'::..' , :'".'. :., i ,.'' - l

,,T,DETERMINATION/AVAILAIIILITY oF:VACAIICIES" :,

. i",,' 
. . 

,..' 
:,. " 

i" 1 i

, 
't 

,, , a: , Appointment on' compassiOnat! grounds shall be considered only against a
' ruUltuntivevacancY; ,, ,: : :',:, , :r
I 

b. All tilb Administrative Departmentsl shdll earmark t!% .9f the available

'': ' ", ;;;a#i$s-;i, i; . 
Jav o1 tt 9, e al"n{ar y9ar,. llf i1u' trndei direcftecruitment

;ffi 
-ir "rfi 

rtriri-ti*'iraff (MT S )/eqtiivatent' for the p*Q,ott :l uP*"?n:f *'
on comD*;i;;;-*,ounas' lFurtnlr, the departments shall refer 50% 

-of 
the

;i;i*ii};n;f..i vacan.i"s,to G;heral Adrninistration Department for the

;?;;:"ilb*iilrg' rr.r, cgmpaslionate appgintment case(s), which s hall

fgrni com*on,'= r oirugungi"rio b" utilized in cases 
"vhere 

vacancies are

, i i, r not:available in iespectiye depattine*si,' , .,' I 
"',,,

c. The ceiling of l0% direct recruitment vacancies fOr making compassionate

. appointments shatl not be exceed-ed;
.r:.:::.:.':.:1',1 l:r:," ,l.-. . . I ' : r -1 ... ' '

provided that the Government in exceptional circumstances, may utilize

id;;;#i;;;i.ril'uio* ,r,u a{lri,esirtr:eeirine for the purpose of

considering tfr" .otnpussionate, aPPointmerit case(s) of eligible persons

aidifinedlnCiau,Se2ai,d21AofthisSchbme.

d.',,fnE,. aetziilSl'of I'siich"'eaiFnarked. r;yacanciesrl rindicating;' cadre/ category

, l'lnorrfEhdlature sh#-f! ea.*ith'Generat Administratibn Departmerrt hy
'-.-:1. I5tl.of'January r 

""r# 
uowwe* lnstance;, *h"t".:TT:t:":iT:1*;:

;a.it1ffi;:Salioi,;tLy various, deparirhents' for a'particular vear rernet'r

unfilled; the same ,trrti U" rgtengd to pgneral Admilis,lation Departmettt fbr

consideration of .o*iuriioru,* ui,pointmdiit Ca3es under common pool of the

A person appointed on cof]passionate grounds shall. be ad'iusted in the

recruitment: roster agzirinst the appropfiujg catego- ry' i'e'' SC/ ST/ OBC/
'd;;;ii;;;Gi 6"q }," "ut" 

go,ry 
!1 

wr,i'r, h;lihL belong s. F or exa:nple,

if heishe belongs to"SC J"t*gori, lie/:he will be adjusted against the SC

reservation point, ir r.t;irtrJ:iE'itltOgC, he/sh1 wiil ue adjusted against

ST/OBC point and iflhelshe,felongs to 
'General category, he/she will be

'';];;;.gri"u the vacancy m;eant for General category' 
, i'),]."

q Clause "9" shallbe substituted bY the following; namelY :-

..9. .A.PPLICATION T'OitO TVT PASSI ONATE APPOIP{ TM ENT/ IVI ON ETAR'Y

ioMrgF{sATIoN" (Annexure-Il) :

:i
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The applicant shall submit the application tbr compassionate appointment/
monetary compen\ati9,n under this scheme rin the, {eqignaled,jrportal.: The
departments shall not cdnsider requests for compassionate appointm'ents/ grarrt of
monetary compensation of/to the dependefi'ts of the deceased who may die in
harness or is retired on invalid pension or as a result of militwrcyl, terrorisi related
action or due to law and order iituation or due to enqmy action'and; not involved
in militancy related activities, if the same is not made within onL, yeu, of' the
death of the dgceased perqgn as d,efined in crausi 2 and.2=Aofthis pc-heme:

l''i
Provided also that the Lieutenant Govemor in exceptional,circumstances
may 

. 
relax the conditiog for filing of applieaiion for cornpassionate

pnoiltment/monetary compensation- beyoni''prescribed limit oi on. y"u,
in such cases, where it turns out that the applicant could not apply withiu
the prescribed firne period due to reasons beyond hislher ."ntroi,' 

'

Clause "12" shall be substitute-d- by the following; nam.ty,-10.

!,12. PROCEDURE:': i

i' Appointment of Nodal,Offiqer anfl Welfare Officer: AII Adminisffative
enf sh,all appgint a Nodar officer, not berow the iank of Additionar

:::11*y, for tl19 purpose of monitoring the implementarion of the Scheme.
rurther every Administrative Department shall als,q appbint a'welfare officer
i the District 

!.]:1, Horvever, in the absepcq of a ijislrict Lgvel Offi";r,;
DivisionalLwelofijcermayhe4ppointedastheWeIrhreOt-fi.;;

t, :f '

a' upon dearh :l *y GovEmment employee, the Next of Kin (NoK) df thq

l:.^.l...d; 
rhall report 1".-th:,on..*.d Drawing *d D;r;rf"rlg;;;;;(uuu). ln 

31e_ 
rhe NoK fails to' report the death within a minth. the

::i::T:1 ,?o,9 ,h,11 inrbrm the- NoKs uu""t tr* 
";;;#;;

apporntment 
fch,eye..The appricant itratt be called in person, ai the ;;;yfirst stage an$ 

.adv!1ed 
i, p".jon "b";;; ;o;;;;* and formarities ro

S ::fft:red. bl him/her and will be apprised of the terminal ;;,*fii;avatlable to the il"iti rhis may 
.b., 

o mg earliest possible, f.eferably,within 30 days of death. The DDo shall also facilitate tiie registrati;;i1-i;
applicant on the designated portal.

b' -lhe 
welfare ofllcer shall offer necessary assistance to the applicant irrobtaining essenriar docunrenrs/c.nti.",.r' t-,r,#;;;;-;; dil,;;, ;;;

uploading them,on the designated portal.

c. After successful onrine submission of the application, an appricant shail
receive an acka. orvledgement in the shape of a'unique Registration Number,
auto-generated by the portal.

{

{

"{

\

(

(

4

i

€

i.'..l
Jt3

: r_\ '.--
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111. Authentication and Verification:

a- The coricernetl Department, on receipt of the 
"ppl1:uti?l 

through the portal'
a' 

il", ii#;;-f;#;J ih;' apptlcalion'algns'*itn utt enclosures to'the

, conc ern ea' o o or irilJn gflihr'ii;if* O n t"i rot authenti c ati o r/veri fi c aii o n

' " 
; 

rnentS before forwarding the case to
b. The DDO shall verify following docu

I i. ' Famity Pensibn (Excludiflg DR & Allowrince]
,]

ii. Terminal Beneftts i'e' Lump rym alount received by the famit!-11
, , i ,i. th6.death #,iie-e"u ent'ernployee (i'e' DQR pra!'uityt .GJF/

, , , . . ,;;;;;rl*o".t-riderlNps, cG^eGIS; reave encashment etc)r

, . iii: ' L.ftnu"r,service pf the,deceaSed government employee'

,y. Service Book of the deceased govemme"t 
"TPPI:," 

(lst two pages

aPPointment, and Date of DPath)'- :: .1

o iv.

i

t.

the pfeliminary
fbiward:tlie case,

Page 7 of 19

merit point matrix/table as

to the iesPective Wclfare
per the

Ofircer.

Nodal
before

EvhluJtion;by C-oiiimittee: ' "' '

- 
"Partment' 

headed
dL A Committee shall be constihited'by the Administrative Dtoi 

t "N;;ffi*a'i;-t, 
Flri;t.ifuive 

Depiarfient and.two members not

, i below the rank of an Under S"919ta'f ,to.'1t:1*:r:on-sider 
the applications

ioi .o*passionate appointment/monetary compensatton'

b. The Commiftee may co-opt any officer for assistance'

I assess the cdse (s) in entirety' under this Scheme as

well as the pielimin;ffi,;rt* *,iri*lpr.paredby the concemed DDO

for the purpose of pr.Jaing'etigibiliry firt Ulr.i-o. th; RMPAS' The merit /

eligibility list of ,r," "i[iilit;;;li;;;t','nuri 
u" pl"pu::d,bas1d on &tpas

ssore in desceirding ;td"t ;iliir" 'nnr1*lt 
;'r"it; higher merii at'the top

followedbyapplicantsrr^"llclowericoreforcompassionateappgintments
against the-poits earmarked for that purpose'

'i

c.

i

rlw -

))
I

I

lr
I

I

I

I

I
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I

d, In cases of tie, the income available per dependent shall serve as a tie-

breaking factor. if a tie persists, the temaining service of the deceased

Governrnent employee may be considered, prioritizing applications with

longer leftover serviCb ofthe deceased. 
.+ :

Itecommendations by the Committee for Appointment/ monetary

Compcnsation:

a. The Committee shali meet in the first week of the succeeding quarter to

consider applications for compassionate appointments received in the

previous quarter. The Committee shall recommend appointment based on

the total score obtained by each applicant against the posts earmarked for
tlie purpo_se.

.h, Every valid application shall be assessed strictly on the basis of the RIvIPAS
provided under this Scheme. A merit list based on RMPAS of the eligible
applicants shall be prepared in descending order of merit, as provided at

c- {hE l)epartments based on the recourmendations of the Cornmiltee shall
.co4sicle; appointment ol applicants against the vacarrcies eamrarked ttrr the
purpose. However, where the eligible applicants exceed the posts available

, in the cpnqemed department, those cases shall be forwarded to the GAD for
collsider:ng appointment against common pool of earmarked vacancies.

, Provided that nohvithstancling the non-availability of the vacancies in
'. . any department, the Committee shall meet quarterly for determining

I such cases to General Administration Department in the order of,
'quarters 

i,e, Left over cases of 1'l Quarter followed by Z"o Quarter and
i. so on.

ci. lvtinutes of the rVleeting of the Committee shall be published on rhe
DcpartmentlOrganization rr,ebsite rvi[hin three ',veeks of the rneetin-r{.

vii. ,{pproval and lssuance of Orclers: Based on the recommendations of'the
Committee, the competent authority shall consider the cases 1br compassionate
appointment or otherwise. In case the competent authority approves the case, the
concerned department shall issue the appointment orders after oblaining the
Charac?er and Antecedent report of the applicant from CID.

viii, Referral to General Administration Department:

a. The cases recommended to ihe General Administration Depailment (GAD)
by the Administrative Departments, shall be ionsidered fbr compassionate
appointment by utilizing vacancies earmarked for such appointments as

provided in ClaLrse 7(b) olthis Scheme .

,'tt1

. 
',qi :"A-,

.'-.



b.: Aquarter.wisecommonmerit/eligibilitylist.basedonit,"nvrpasofall
,,"t,..o**a'a'"1";';;[pj""t'T^T;ffiliri:*tit*rJ5#tJ"i'ii

::::' lrtn Ji'iffl"#r?:ffii"#i'ffi;;T';' puJi'n'o"'i'=

Those,cus.s, which ffi';?;d ,.,rfra in-^icquot of non-availability ot

vaian.ies; ," " o"n*i'l'i qif;;l;fil'"riou-t 
'o 

th" tu*t"ding quarter(s)'

ti'J";i#;*''**;t*iiiiliT# ji;f tllff:fl .lT"'""fl11t',i""1'T;
appo iirtme nt: uq to ut'9,,'1t l:1T:: i]u i.* iii?lr, i' app I ic ati on
,uLmitt.dbythe#r'#"'""ii'i*Hi"#i;illltf :"*J,:f !J':i;

, ""itJai,rt$; 
fot cgmpassionate oppotrtrllcttu *"* "^^-l

ix'l
;ilH;dn*i,'zoiz,zozs nidzozq 

, 
,r"n.*., 

all the
Lrd Prescribed in the

)""#,H'# i i#, JlI,::il]'":ilt i'* ;p'ffi ; i ;hi' s' t'' * . 
:"p* 

o i u't q u o't "'

ntzozl,shall be """'ia*"J"'-ulot Pv 
;#;;;ti'e departm"nts and Generar

Administration u'p'i*}";; ;; - Plol'i"i;;i;i 
meeting- 

' 
of the crornmittee

constituted i" t"**"#ti;; i2 (v) t^l"lt^ittt Ci";'iv (MTS) iequivalent

, vacanc?es earmarked";;^il;- *r.,if 
"!, 

"#" 
ii)r- *a ir iequired' roll-over

;Hffi: ;iiliiu" r"nowed aceordingiY: I

,.ProvidedthattheprocedurepreSciib.edinClauseT,(b)oftheschemeshall

;; ,"*;;;;ii";onsidering these cases' 
. . ,--

Further,theapplicationsreceived\:l[l4shallbeconsideredinthesubsequent
quarter(s). ,"siy', till clu's-rv (MTS)7:ilffi;^v*a*i"t earmarked for

cbmptiridation qnlYi;

ieceived since

,.piocedrire :it 
"..19o1'r*":1"-r,,*X1 

un$gr'thtt''.s'*tr''t'Pu'""=

.alendai Ye ar 2024'

Clause 
*13" shall be substituted by the follorvin*t:T::':

Clause 
rirJ" suau " AMIL, OF TI{fl

..13, UNDERTAKING.IIR 
NIAL\TEN"\NCE OF THE F

UECE.A.SED ERIPLOYEE: 1/'

.,tN

11.

';

1

I

I
I
I

i
I
I

i
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l

I

il
i

I
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A persott appointed on compassionate grounds under the Scheme shall give an
undertaking in wrfting as per lbrr4at at (Annexure- IV) thpt helshe will maintain
properl;' the other f4lnily members who'were dependent on the deceased irr
question and tn-case it is proved subsequently (at any time) that the family
melnbers are beipg neglected or me not being maintained properly by him/her,
his/he1 appointment may be terminatea forttrwitn. This shail be incorporated as
one of the additional conditions in the appointm..Ent order lapplicable only in rhe

,i case of appointment on cpmpassionate grounds.;'-\
12. Clause "16" shall be substituted by the following; namely:-

..I6. TERMINATION OF SER.VTCE'':
tl

pon-compliance oflany (ondition'stpted in the appointment order after providing

, an ojiportqnity to the corirpassionate appointee by way of iqsuing of a show cause
notice nsking him/her tq explain why' his/hep services cannot be terminated for
non-compliance of the ccjndition(s) in the offer of appointment.

I

In order .to chec-k- its m].sr1se, the power of termination of services for
non-compliance of'the,cqndition(s) in the compassignate appointnnen-t shall vest
with the concqrned Appoipting Authority.?' f 

' : . ,'

The above amendments shall be deemed to h4ve been incorporated ir.. the: gcheme
ab-initio ;t

By Order of the [,ieutenant Governor.

N o : GAD-S R O I 221 I 2022 (2232+7 )

Copy to tlre:

.lglflerma) IAS
Comr4igsioner Secreta to the Government

Dated:16 .08.2024

1. All Financial Commissioners (Additional Chief Secretaries)
2. Director General of Police, J&K.
3. Director General, J&K Institute of lr{anagement, Pubiic Administration and Rurai

Der elopnrerrt
-1. ),ll Principal Secreraries to Cotemntent.j Principal,secretary to the Hon'ble Lieutenant Govemor.6. All Comnissioner/ Secretaries to the Government.7. Chiei'Electoral 0tlicer, l&,K.

I Pincipal Residenr corunissionu, r&,K Gavennent,New Derhi,

.? Joinf secretary (Jarnmu, Kashmir ck. Ladakh),Ministry of Home Affairs, Gor.10. DivisionalCommissioner,Kashmir/Jammu.
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11.

l?..
13.

14"
is.
15. t':

;:."::' ,1tt7,,, '

'-':i' i31 ' ;;

1q'

20,;,',' 2\.'..
,. 
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l. ANNEXURE-I

-

' I .i I . ,: ,. .:

Relative Merit Poiqts Schqrle (BUPAS) Eor, Alloeatiou of points
'';:

f PoiqtS gr V4rious
Monet4ry Cimpensation.

rs.
,No'

ib,
i::

Points
i

I ' Up to rlr0;000, :,20-'
); 10001;136$Q; i;i ; l8'
J. 13001r16000 ,'16:
4, r6oo_Ji-i3F0ba 14 . :1, ;r

,i

5, 1,e001,2'200d, lz-' '
D, ,220Q,I|25000: 

: 10 -f'
25001,,29000rr r 08,

o.
o. 28001 & above 06

jt

:
r, (10 points)
1 .. .j . .

S.

No
Slab Left Over seryice,

i iJpto 0,00:000 10,.
10,00,00

"12,00,000 09
3 12,00.00 -14,00,000 08
4 14,00,00 -16,00,000 07
5 16,00,00 -1E,00,000 06
6 18,00,00 -20,00,000 05
7 20,00.00 -22,00,000 04
R 22,00,00 -24fr},000 03
9 24,00,00 -26,00,000 02

10 26,00,00 and above 01

120rpoin-tS)

Terminal benefits i.e Lump sum amount received by the famirt, on death of
u_overnrnent emproyee (i.e DCR Gratuify, GpF/Lurnp sum Smouut under
NPS, CGEGIS,.Leave enQashment etc.):* 

"' -r --- r-vss? srtg:+

,l

tr

I

J

I
i
3

ii
:l

a
a

3



Leftouer service

ofdeceased'

Points
Points I-eftover service

of deceased

Points

,06-. "i U, pto'22 Yeafs. 11.i0l {Into: 12 vearS.

07' Utlo 24 Yeuj 12
Upto 4.yeary 0z []ottr,14 vears

08';.,. Unlo 26-Yeq91 l3
trio,ii'riia-r. ,03 I'lnfo.l S.vears

09,:i ,U.ptP:Z8- YetUS t4
t04 Upto. l8:Yearil

Upio 20 Yeq{q-- 10.i,,.,, 15
Upto 05

lll..

.)
Leftover Seri'ice'of the deceased Goveilmbht employee:*

' rning mernb-ers of the family'& intorne from
Annual income of earning memDer$ ur trr

ProPertY:**

-;4 -: *- 
-

'a

(15 points)

(10 points)

I

I

ll

I

a.

b-.

,rv.

' ,!.:.

4

{'"
'-g

Nit to 1,00,000

-"ooro-ot1q 
3,oo,oo9

l to 7,00,000

7po,oo--I td 9,oo'ooo

A-Uor_--e 
g,Oqq0Q

U

:nto 30 vears

S.

No

.1

2
n
J 1 00 001.-5.uu,uuu

4

5

6



lmrnovtble ProPertY:* 
*

(10 points)

S.

No

Proposed Slab Points

1 Nil 10

Up to 200 sq ft 08

201 to 400 sq ft 06

401 to 700 sq ft 04

5 701 to 1000 sq ft 02

1001 or more sq ft 00

**: For table (iv & v above) Income/Property Certificate,(tq be issued b1'

Tehsildar) a! per following proforrna:

It is certified that after'due enquiry, it has been foLur! that Str/Smt'.. '.. -...S/o.

W/3..............R/o............Tehsil.......District.....has.foll.owing immovable

property:-

Area....
Khasra No.

It is further certifled thar the Annual income oIearning members of the

family & income from Property liom all sources is Rs. . -. ... '

vi. Numbor o'f unmarried daugtrte rs (to be certified by Tehsildar):

(10 points)

:l, .]

.;

I
)q;l
'i

(
;

i
{
t
n
'1

I
I

(

I

a.

b.

.-i
- t ,/-)r

, / 'i/-/i fl//

.{

I

I

I

I

1

I

rtu _
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I\O
No. of Un-married daughters Points

1 01 05

2 02 & above 10

l
+



vl1. Nurdber of dependeiif niinor children (to"be certified by the authority issuing

dependent certilicate): 
.

(05 Points)

. s, Nq, t lo. ofminor depe4qnt$!4El Points

I ., 0l 03

2 05

t:;
. viii., If,one or,iiiglepefion(s) anlongglltiu Oepgnaent fimilV members is disable

'- (to be. certiii6U Uy the' authoritv issuing deptndent certificate after due
i verification): ,' ,- ' '

appointmentlilddetd+' conipensatidn foi hefselfl' l

':,. .",.a.. , i:..' -,,. i.

(10 points)

SNO; 1.": 
:,Pgi65 

-

, ,,1,* ' UBttcll40.oz'p....

,.. 06'

.. _J.
- --08'

4. 8o-rq0%. 10

lx.

i-,' ..r. ,r '::,
I

'\ -r'
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Annexure-II

FORPI F'OR SEEKING COMPASSIONATE APPOINTMENT/ MONETARY

COMPENSATION EY DEPENDEI{TS OF DECEASED GOVERNMENT

Eh,IPLOYEE/ RETTRED ON INVALID PENSION

I (a) Name of the Government EmPloYee

@qggg!.ilR.tircd "" 
r.di.

ib DesiE:ration of the Govemment Employee
(c)

)
Pay level of the post/departrrent of the deceased

emploYee.

(d) Date of birth oithe Govemment Employee
(e) Date of Deatlr/retirement on rnedical grounds.

(0 Total'length of service rendered

(e) Whether permanent or temPorary

(h) Whether belonsing to SC/SI /OBCi0thers
It. (a) Name of the candidate for appointment

monetary compensati on.

(b) Relationship rvith Covernment Employee
(c) Date of Birth
(d) Educational Qualifi cation
(e)

)

Whether any other dependent family member
has been appointed on compassionate grounds.

III Particulars of total assets left including amount of
(a) Family Pension

(b) D.C.R Gratuity
(c) G.P.F Balance
(d) Life lnsurance of Policies (including Postal Life

Insurance)
(e) Movable and Immovable Properties and annual

income eamed there from by ihe lamil1'

0 C.G.E Insurance amount
(e) Encashment of leave

&) Ariy other assets

Total
iV l Brief Particuiars of liabilities, if any

V. articulars of all dependent family members of the

iovei-nrnent employee (if some are employed, iheir in
ihether they are living togetl-r?r or separately)

aq_

deceased
ome and
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il=
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ti=
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VI. DECLARATIONJ

I hereby declare that the fails.giyen'by me: above are, to,thq best o[ my
knowledge, correct. If any of tfie f;iigr m*ntio-ed hbrei.n above are found ro ue
inconeot ol f4lse at a future da.tqr,ny s lvloes p,ay bgi tqrrninated.;

:

,i
Signature of the Candidate

Address

m.':
**l
p'J
&,i

u
B.
b-'1
ll*
d.

bl,a+
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UNDERTAKING (from Judicial Maeistrate Ist Class):
,.

.,.''"'
I hereby declare that t iiilt maintain prop*erly the other family members who

were dependent on the deceased namely : 
and in case, it is proved at any

time that the rclependent family members are bei.4g. ne.gtect-ed o.r,, nof bging properly
maintained by me; my appointmgl! may b9 termingted . : 

l

ANNEXI]RE.IV
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Erperl Conrrnittee

I Prof. Manikrao i\{. Salunlche
Vice-Chancellor
Bhar ati Vidyapeeth. Pune (Ii4S)
osg )) 6 gc)31 irN4). - \,. .J

Errail :manilo ao. salnnldre@.gmail. c om

Chaimral

Plof, Avatthr'Rarlaiatr,
Dean, Equal Opportunity Centre & Faculty
Centre for Study of Exclusion and Inclusive Policl,
Tata lnstitute of Social Sciences,
Ir4unrbai-40008 8.

98 1 9804728 I 937 261029 1 (M)
Email . rama i ah @ti ss. qdLthaatlal ah(r? gma il . con

\4embet.

3 Dr. Himan-eshu Das,
Di ector,
National Institute for the Empowerment of Visual
Disabilities
Deiuadun (U.K)
988414t4s1, 7 0423111 44 (M)
E-nrail : hinrangslrud asZ 5 @grnail. com /
d u'ectorniep vd(D gma il. com

Ir4ember

4 Prol D. K. Verma,
Director and Dean, School of Socral Sciences,
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Section One

S ocio-Economical[1' Disadvanta gecl Groups (SEli Gs)

1..l Introduction:

Accessibilrty of quality education to all has been a inajoi challenge ir coriirtries all over ibe

u,orld. In our country. there are several disadr,altaged gt"oults. sr.tch as trrollleil. mirlolities. SI s

and STs. u,ho lag behind othet's in the fie1d of education. Talting all togethel'ir tire der,eloPlllenL

of the nation is the prime goal of the Govemmeut of lndia. Accordingl),, tbe National Educalion

policy (l'{EP) 2020 emphasizes the neecl to address the issnes of stndettfs belolrgirrg to Socio-

Economically Disadvantaged Gloups (SEDGs).

T[e students belongilg to SEDGs face sevelal cirallenges and difficulties in accessurg qualtty

education because of socio-cultulal, economic, and historical reasons. The NEP 2020 has

identified people with tlie following identjties as Socio-Econontic:all1t Disadvantaged Gt'oqt's'

(SEDGs) and emphasized their incleased parlicipation, particulatly in higher: education:

(i) Gender ldentitl':
. Female (Gu'ls and Women malce up about half of all SEDGs and, in partjculat', those

belonging to underrepresented groups have multipIe disadvantages)

. Transgender.

(ii) Social B ackw'ardness Identity :

. Scheduied Castes (SCs)

. Scheduled Tribes (STs)

(iii) Educational and Economic Bacl<ward Identity:

. Non-Creamy Layer among Other Backu,ard Classes (OBCs)

. Economically Weaker Sections (EWSs)

" Students from the vernacular medium schools

. First Generation Leamers

(iv) Minority Identity:
. Religious Minorities

. Linguistic Minorities

(v) Persons with Disabilities and Benchmarl< Disabilities.

' A person rvith long-term pliysical, mental, inteilectual, or sensory impairment,

. Apersonwithnotlessthanfortypercentofaspecifieddisabilityascertifiedbythe

certifying authority.

a',cr A =
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(r,i) \/ul,er"able and Lon, Socio_econornic con.itions:
. Migrant conllunities,

'Lou'-ircor,e houserrolcls Berovr poveity Li,e (BpL)
'chiJd beggars and crrirdreLr r, rn.Lre:-ablc siiuarions.\/jcrjrns 

o1 or childr.en of ictuns of rr.afi.Lcl<i:ts
.Sludenls 

who lost thel.par.ents

"A,\, other group of lon, socio_econo,ric conditions

(r'ii) Less-deveroped, poor-access, and crisadvantaged Iocations:. Viltages and torvrx

::,,:rlffl,. jH::"'rr Areas as menrioned i, rhe v a,d vr Schedure under the

. Slunrs

' Asp*ationar Areas witrr Speciar Educationar Zo,es (sEzg
North East States

. jslands

. Conflict prone Areas

' Disaster-prone areas, incrudi,g flood, drought, eartirquake, etc.. Bolder A.r-eas.

Accornplishing rhe goals of NEp 2020 is considere

:-;i :Hi:, l: I. l: :; Ji: :il:(sDGs)' adoptecl by all u,ited Natio,s Member states tr 2015,particurarry the chare,ges related

;:ffi:j?: 
- (quatitv educatio,), sDG-5 (gende, equarity), sDG-1 (,o pover.ty), and

b e ro n gin g, o, o.',]1'Jj'o1,ffi; ;'*"#il:T ffi , :m; ; :: ;X,:1, T::]:e'viro,ment and equitable access to quality educatio, i, Higrier Educationar Listitutions(HEIs)' as specified in trre New Ed,cation poricy (NEp) 2020.

;.
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1.2 Ob.iectives:

a) LrptoYing eqnitable access to clualitl, edncatiolr for- SEDGs tlrr-ough briclec corli-ses. ea1-n-
u4rile-learn, and outreach progr ammes,

b) Extending and ensuriug basic facjlities ancl amenities to SEDGs fclr irc]usjve. healihr,. safc.
and secule ein,ilonmenis on canllllses; and

c) Setting up Eqiral OFporlunit,v Cel1 for tlie pulpose of sensitiziilion cf a1l stal.elrr.rklers, poLl,
impler]]entatiot-l. lr-ronitot'ilg, eqr-ializing access 1o inclnsiye qLralitl,hi_cher erlLicatior.
ensriring respectfLrl dignity, prouroting egalitarian and constjtutjor-ral vaJues. ancl grier,ance
ledressal in Higher-Education Institutions in Indra

Tlre foliou'itlg measut'es aue sri-qgestecl in the NEP 2O2O to achieyc thc ob;cctiyes:

1. Malie adrlissions pr-ocesses nrore inclusirre.

2. Ii4ake the curriculum mole inclusive.

3' Develop Ist'idge col.n'ses for students fi'orr disadvantaged educational backgr-ou1icls.

4' Ensute sensitizatioir of faculty, counselors, ard stridents on the gencler-ideltity issr-re ancl its
incl,sio, in all aspects of the HEi, incl,cli,g cu*icr-r1a.

5. Strictly enforce all n.o-discrint.incltiort and an.ti-harassment n,tles.

6' Develop a roadtlap that contains specific plans fol action on jncreasin g parttcipation fi-onr
SEDGs, including but not limjtecl to the above jtenrs.

5



Section Tq,o
l.tervetrtions to make I{Els m0re Inclursive, Equitable. and se,siti'e to sEDGs

There i's a need to provide a robust fi'aineu'ork ro HEis lor formurati,g,rezrsures to,ralie HEIstltot c tnclusi'e' equitabie' an. sensitive to stude,ts belongi,g to SEDGs. T.o faciritate iear.ni,gfol all students, u,itit special emphasis on Socio_Economicalll,Disadyallaged 
Gr.oups (SEDGs),HEIs i,av uncJettal<e appropriate aff,mative actions such as a) Bridge courses, b) Ea,r-rvhile-Learn' c) out.each llrograrrulles - SEDGs speciar Education zones, and c1) Se,sitrzurgStal<eholders of HEIs' Fi'al1y, to eustre tlie worti,g of tirese measures, pru,ariry for,ra,<ingtiie HEIs tuore i,clusive, equitable, aird se,sitive to SEDGs, HEIs shari establish a, Equaroppo.tunity cell (Eoc) fb, Socio-Econorrically Disadvantaged G::oups. A brief account ofeach of these measures is given on the followurg pages:

2.7 Bridge Courses:

B.idge cotlrses are helpflil, especially for nervry admrtted students in the tlansition to studyingi, irigher education institutio,s. It is aimecl at helpi,g tire moderate and below nioderate jevel
students belongi,g to the sEDGs at the e,try-lever to b.idge the gap betweeir trre s,bjectsstr--rdied at the previous level a,d those to be exai,i,ed at the e,try rever of the new acadernicprograrxne that the students have been admitted to. It provides an adequate foundation in thecore subjects so that such students do not have difficulty wrren the crasses corrrrnence.

The bridge courses are intended to help tire students of sEDGs categoryper.fom acade,ricarlyat par with othe'category students. Such courses are to be condr;J.r"r, year.before thecollrllenceurent of the senrester prograrume. The Bridge courses are to provide i, advance botrrpri,ary and suppleme,tary knowledge oir the advanced subjects taught to these sfudents duri,gthe semesters' For this purpose, academic i,stitutions ,eed to ide,tify students u,ho requu.e toundergo the bridge colrses, a,d wherever possible, the b.idge courses can be taught in tlie rocallanguages' The b,idge courses should be tailor-made to meet the requirements of sEDGstudents, a,d a u,ique ti,retabre shourd be prepared to deriver the content.
2.1.1 Objectives of Bridge courses:

l ' To help trre str-rdents to overconie deficiencies i, tireir. lea,ii,g.
2' To help those stude,ts with differe,t learni,g abilities and multiple chailenges toperform at par witir other studenis.

3. To act as a buffer for the new entrants.

4' To provide adequate time to the SEDGs stndents for a s,rooth transition to hardcore
engin eering and o thel pro fes sio nal qo.ur sps.

j-F
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5. To proyicle in adrrance basic knov,ledge 011 core collrsers tLr prellal'e the studenls firi tlle

identified courses, which u,ill cornilence in tire forlhcouring semeslel-r.

6. To equip the students u,tth the uecessary ktior,,,1edge ancl confldettct: to tai<e ()lt ll-.rol.(-

chal l e uses

2.1.2 Steps to be ta}<en b1' UniversitiesiColleges:

The Unrver-srries and Colleges sha11 undeltake sonte actjonable steps to lttt'oclLrce

relevant bridge courses. These sha1l include the fbllou'ing:

). Bridge cor-u"ses for students rvjth leamng deficiencies and inadequacies. These classes

are conducted for students to assist tiretr irr achierritrg expected cotlpeteltcies in

subjects. Br-idge courses cari also be takeu fiom ouline platforms suclt a-s S\ rAYAl\4

2. Orientation courses for' fi-eshers: These are preparatory 6su,-t.s such as mathenratics.

computels, comtrrunication skills, accounting, etc., designed to conuect a student's

prerrious course. The coulse student rvants to join so that he/she does not have to tregin

fiorn the starl of the conrse tlie student wanls to take differently fl-om the course he js

cun"cntly pulsuing.

Broader Aleas to be focused upon:

a) The national development conceLns, development pelspectives, ancl priolities.

b) Conaect with the comrnunity, world of work, and global society.

c) Self-eurpourennent, motivation, teanrwork, and leadership developrnent.

d) Elective living rn a constructive aird creative.M/a),with competence and conftdeuce;

life sl<ilis including eiective comlunication, decisjon-niakin-e, problem-solving,

creative thilking, crtticdJ scieirtific thinJ<ilg, interpersonal sl<ills,, self-awaleness,

enrpathy, equanimity, coping with stress, and resiljence.

e) Etnerging career opportunities and c)ra)Jenges.

0 E-learning resources, application of Inforn-iation and Corrllunications Technology

(ICT), and social medja for making education enrployable.

The infi'astmctural and other facilities in the HEIs shail be utilized to realize tlrc

objectives of the bridge coln'ses.

9D-r -O|-''' +,., -
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2.2 Earn-u hile-Learn

The Eunt-t'vJtile'-Learri (E\4lL) scherre is a neans to help the SEDGs stndent*s earr-r and suppor.r

theu- educatioll aud acquu-e skills and capabilitres that n,ould enhance tireu- enpioyability Ir
atiei,,llts to rrritigaie tire econornic har-dships of learnirrg and enhance thc. leanrer-s arlaptabrlitl,.

Roth lvi1l iupt-ot'e the qualiil'of eclucation and malie it a puiposeflll entleayou:. it pro'ic1c.s tle
sl Ltdetrts op1:orlunities to develolt theil pelsonalir1,, gain technical sliills ancl build rhei.
entrellreneurial abilitl', ll'hich u,ould he\r them talie up prolessional assigmrents relali'ely
quickll'- Under this scheire, oppottrinities tbr part-tur-re engagelrent ar-e prorzidecl to leedy
sludents. Tlie indicatirre list of sucit engagernent opportunities nia), tnclude il,otl<iitg onresearch
plojects -'r'ith an assistatttship, Library assignnents, Computer seLvices, Data eirtry, laboratory
assistanls, etc.

The eff'ectiveness of any leam-and-earnprogram deperids on its aclherence to four foundational
pillals: academic rigor', relevant work exlrerience, student financial support, and stakeholder
investmeut ur learn-a.nd-earn programs. The pillars are held in piace by a commitment to
ensrtt'ing accountability, giving stud-ents the opportunity for career exploratiol and professional

derrelopment, and conferring cred.entials.

2.2.1Benefits of the Earn-while-Learn Scheme:

Sonre of the benefits that the students rlay access tiuough the Earn-while,Learn scheme inclucle

the follorvilg:

1. Enhancement of enrployability skills and career preparedness.

2. The Eanrtuhile-Lea.rn Schente uritiative will help to reduce the dropout rate.

3. The pr:oper and effective impleruentation of the scheme will fui1her minimize their

parents' burdeir of their- education expenses.

4. Tiris initiative will have a'positive ulpact onthe student's career. On o1e hand, stude,ts

at-e eatnilg some extra money, while on the other, they are gettng worlc experielce and

hauds-on training while studying, sornething that needs to encouraged ir our education

system.

5. Acquisition of work experience and hands-on practice duling learning.

6. Providing mea1ls of education to socio-econonrically disadvantaged students.

7 . Make students more resourceful due to their work experience and acqure job skills.

8. Open variolls career opportunities to take bettel jobs in the future and enhance
emP Lo1,111s11t pr ospects.

9. Inclease networl<ing possibilities for the institution and the students.

10. Students acquire the requisite compe.tance and attitude etc.

I 1. Adds value to the resume of students. . '
8_2Bl _



2.2.2 Opportunities:

HEIs mav pro'ic1e *ai'iotls patl-tiure encagement oplrom.njries to the erlojlecl studerrls irr irrr
academic department's of'the IJEIs u'itiun tlie carnPrrs, The Ilea<lDr.ectl;-iuocrrrJj:riirir. .l
Academic DePartt,etlts haVing eligible stnclents fbr this schen-re shor-rlcl irre,are a ,ool oi sirc,lr
candidates itl consuhatio, rt'itli Dean and Equal oll)oltu,ity ceil ancl ee1 it iirjlr.o'eir bi, ir
competent anthority. i,e., vice cha,cerlor/ pr-incipal. ror each ac-aderrir-, se)^sior,

2.2.3 Remuneration;

The rate of remune'ation for eacrr of the students ra,ilr be

basis for the part-titre service they render, a maxinum
month. The payment ilay be rnade on an actual basis.

lendered after class hours.

a consolidated amount on an hour-ly

of 20 hours per week, 20 da1,s p61

The services of the student u,ill be

2.2.4 Steps to be taken by Universities/Colleges:

a' Institutiotls have to ensure flexibility to the students for acquir"ing knorvledge and slcills
essential to eanr a living.

b' Identifythe types of work engagement on the carnpus that carr be talcen up by students in
part-tinre mode.

c' Publicize the "Eam while Leam" opportu,ities u,idery.

d' Draw a transparent seiection process. Priority nray be given to leedy studerits.
e' Institutio[s rnust collabolate with Goverrunent and Non-Government agencies for. flr,dirg

or seek projects for: ilnplementing the scheme

f Provide necessary u'eiglrtage to the scheme by including it as , ,rit.rio, for assessilent
and accreditation.

g. students engaged in "EaLn while Learn, may be issued a celtificate.

q r) sr i--
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2.3 Outreach Pr^ogramnre - Sliiitjs Fipee ial Erlucariirn ,Bolji);.i

-'1\;r r-:Liir-e'aci, progt-atl aiur-q to he\:, uplift, and sLi]lllol-L tliose rr,,ho aro delts.,a,:r :,I ;:i;iiil-
s,-'r'\rjc**q alii r-iSiiiiS ii 1i; i,f ;1, [5 gil.ill lr.trri11jt. :;r,,r, i,r] i_1i:,rrirrtir;_r. i,i -riLit .:0-iip(,:1i. and rif hrl
pi',Jieci.s fir:- ihru ri,sji j-:":t

r^ulri'roli i.r: tiialic e sil.ccr'ssliii ii:11tsit10ir to highel edLrL.ail:,:r l,lilii ersirres anil colli:ges sloLrld
stl-jvqr Lc' prot'id-e sei'\'i(.lris ;-r-;qi, zIS langrLage tralnslaric-,1; i-r,,:-.ili-ci ,i;i., s;r r lces, .rrtrl assjstii,e
tecluiologies. FIEIs llee.r-l [o rrrL:i1i1ir. resoLl]'ces to carry (.rrri 1i;rs eliecliyei],. prolbssionai

acader-nic- and cal'eet"c.ouilseliilrrg is to be macle available to 111 t1ie,s:tudetLt.s; ajso counsellot.s to
ensul-e the phl'5ig21, p-s1'citologii,ai, airci emotional well-berLrr ci'1iic siiiderits.

Aspuationai ateas are lhose areas tirat have a larger piopoiiron of SEDGs. There are
geographical locations in tbe country that have been identified as Aspirational Distrrcts which
Iequire special interuentions to promote tlieir educational development. NEp Z0Z0
teconulended those regious of the country ivith large populations fi-om educationally-
drsadvatrtaged SEDGs vzhich should be declaled Special Edrication Zones (SEZs), where all tlre
schetnes and policies at'e irnplemented to the rnaximum extent tlir-ough additional concerled
efforts ir order to truly tla,sform the educational landscape.

2,3.1 Steps to be taken fry the Universities/ Colleges:

' Ittstitt-ltiolrs have to ettsule students' flexibility for outreach pr-ogralrxles.

' Guidelines and principles relating to implernenting the outreach programlres must be
prepared.

' Universities and coiieges have to design the cur-riculum to enrbed putleach progr-anmles.
o lnstitutions trust collaborate witli Gover:nment and Non-Governnrent agencies to conduct

such outreacit progtanlles.

2.4 Sensitizing HEls on Challelrges relaLed to SEDGs:

Appropriate sensitization proglalunes are iltroduced and regular-iy organaed fbr all

teachers, administrators, flrnctionaries, and students of HEls, so that the ]atter beco,re

more ollell to valuitrg the relevance of inclusive policies such as reservation policy, etc,

Thele is a need to adhere to the principles of urclusion and equity at all levels of.the HEIs,
engagelllent wjth the SEDGs students, and it requiles rnore sensitivity to the challenges

faced by the SEDGs students, pafticuiarly concerning their- self-respect, self-esteer1, ancl

dignity.

-:ab3 -
10



Section Three

Equal OpportunitS, Ceil (EOC)

All HEIs shall set up Eqiial opportunitl, ceii to ensure cprpofiunrtres jbr. ir.rcrr-rsi'e. equai a,cl
quality higher education to tire SEDGs stuclents. The Equal Oirportu.nitl, Cell sl:all flrnction as I
statutotl'umbre1la bodyoverthe existhg Cells, such as tire scisr cell, oBC Ceil. or.an-_vothei.
Cell, witliout aD1' hifldrance ot' urterlerence to tire functioning a,d ruandated act^.ities oi the
latter'.

The Equal oppotrurity celJ i,r'ithin every HEIs shall protect the constitutionally guararteecl
t'ights, dignity, safety, and security of all individuals belonging to the SEDGs and also enslrre
them equalizing access and opporlunities to prusue higher educafion u,ith the help of the
existing statutory bodies such as sc/sr celr and oBC ceil.

3.1 Objectives of Equal Opportunity Cell:

1. To protect all the constitutional rights of trre sEDGs students.

2' To ensure that the HEIs ale inclusive, safe, and secure for the SEDGs students.

3 ' To provide socio-emotional and academic supporl and mentoring for the students
belongrng to the SEDGs through propel'counselling and rnentoling progr.ar*es.

4' To ensure propef inrplementation and monitoring of brldge courses designed, by the HEisto benefit SEDGs students.

o().

1

To ensure impletnentalion of all such prograrunes designed and developed by FIEIs to
increase the participation of SEDGs st,dents i, acade,ic activities.

To ensure implementation of all poiicies, ilcluding reservation policies and varrous
schernes, progr:afirnes, and guidelines of the Govt. of l,dra.

To ensule that the HEIs develop appropriate outreach programmes to help the sEDGsstudents fi-om Special Education Zones (SEZs) to avail the various opporlunities' oleducation aVacadenric pro granxnes o f HEis.

Ensure proper implementatjon of all laws agailst discrimjnatjon and atrocjtres agamst theSCs and STs. - (

To cu'culate, pubiicize, facilitate,
and instructions issued fi.om time

and monitor the implementation of the UGC guidelines
to time in favorir of SEDGs.

aJ.

6.

9.
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10 To redress the grie.vances and complaints
Gi'ier.ances Redressal Committee (GRC)
the complailanl.

of tite SEDGs stuclenrs r+,itirin I5 da_r,s through a

rr,'ithout conrpt'omisitrg the saiei_v ancj cliguil,r, 6j

3.2 Functions of Equal Oppor-tunit1,, Cell:

l ' To co-ordinattr v/ith other existing cel1s anrl slatutory berclies of the ifEls ancl enable
itlplementalion of tile e>tisting schemes and plovisjons, includi,g scholar-ships arrcl
fellou'ships of the Go,t. of l,cria and respective States.

4.

2. To enslu-e the ul.plementation of brid.ge courses,
progranxres designed and developed by HEIs for

_1 .

earn-r,vhile-Iearn schelles, and outreach
SEDGs

on HEI's portal and

facilities for a safe and

To pr-orzjde socio-econotnic, acadeinic, and enrotional suppoit and mentoring fbr such
studerts tl,'or-Lgh proJl el' cou,s e l1i,g and rrentor-ing pro gr.ar,res.

To ensure sensitization of faculty, stafl, counseilors, and students on the gender-identity
issue and their irlclusion in all aspects of the HEI, including making cunicula gender and
ability inclusive.

To explol e and generate funcls fi-om various sources lke Corporate Social
Responsibilities (CSR) and Ali;mli to provide more financial assistance and scholarships
to SEDGs to nritigate opportunity costs and fees for pursuing higher education.

coordilate u'ith the Internal Quality Assurance cell (IQAC) to raise awareness about the
imlrlernentation of var ious policies fol inclusive urd .quitable quality higher. educatio,.

To wolk as a 'single window" for-stud.ents belonging to SEDGs for their. glievances,
basic needs, ameuities, facilities, welfale measlrres, and scholarships and fellowships.

To ,1lIoad guideli,es, facilities, ,*,erfare, a.d safety rreasures
mai*ta.i, such records to review and mo,itor amenitres a,d basic
secur:e environment for SEDGs.

To cu-culate, publicize, and facilitate existing welfare schemes like - Rernedial, NET,
entry into seLvices, and residential Coaching for SC/ST/OBC (non-creamy layer),
Minority Cornmnrrit y, and pwD Students.

To establish a teaur of counsellors, social workeLs, and faculty member-s to provide
emotional and social support to SEDGs to adapt to the envirorunent of the HEI.

To focus on overall personality and skill development, including professional a1d sojt
skills, so as to ensure errhancing the student employability.

6.

n

10.

11

To organrze periodic meetings and to
HEIs may prepare the database. * I

monitor the progress of various schenes and all the

9o If--.-.)D)
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14

15

To assess the needs of SEDGs attcl tlalce necessary reconrnrenclations to the autiroritics o1-the institutions.

To nlake f-aculty, stafl students, aud sei-i,ice 1ii'ofessioirals av,,are of facilities a'ailrble fbr
SEDGs

To sensitize all tJre studerts to bling an attitLrdiral
should accept and involve SEDGs in cun.icular.,
activities in the HEIs.

change tor;r,ards SEDGs. Stuclent_s

co-cur:-icnlal', and e.xtl-a-cun.icrrlar.

16' To hold regulat-ileetings ivitlt SEDG students to check tlieu-grievances aucl
rvith management/authoritjes of HEIs to facilitate discnssion ol the gr.ievances
students and ,raintail the confidentiality of deliberations and data.

17. To review, moiiitot, and ensure disposal ofall grievances urithur 15 days.

3.3 Governance of Equal Opportunity Cell:

The Equal opport*nity cell shall have the follou,ing conrposition:

' 1. Dean or Di,ector of Eq*al opport,nity cell to be nonrinated
by the Head of the HEI ...Chairperson

2. A senior faculty member to be nominated
by Vice Chancelior / principal ...l4ernber.

3. Liaison Officer of Equal Opportunity Cell ,.Member
4, In-chalge of Intemal Complaint Committee ...Mernber
5. Coordinato/Director of IeAC ...Member
6. Women Representative to be nominated

by the Head of tlie HEI ..Merlber
7. Students' Representative to be norr:rnated

by tire Hea.d of the HEI. ..Member
8. Assistant Registrar-/ Ad.ministrative Officer to be

nominated by Head of HEI Member Secretary

also rleel
of SIIDG

'ii"^,i-A -d-u-
L3



GIossarl,

D efi nitions/ Ke\,-ternt s

Tire det,iitjo,s mentio,ed il these guideli,es are u,der- those appear-iirg ui the reler,.a,i
Gazetie notifications, Goventnleul ol India, and gr-ridelines notified by the lj,j,er-sit), Grants
comlissio,, unless the context otirerrlrise .equi.es, as u,der:

1 The socio-Economically Disadvantaged Groups (SEDGs) ar.e those who, for histo,cal
reasons a,d the cattses of their- prevaihng disad'aniaged social, economic, ed,cationai,
vocational' a,d locatio,al co,ditions, cannot have equal access to the various facilities a,cl
opportLmities available for. higher education.

2' The category "Economically \4/eaker section (E\4/s),,refers to those sections of society
that are not coveLecl under the scireme of reservation for sc/sr/oBc and whose gross
anmtal iticome fl'orn all sollrces (as per the existing criteria) is below Rs.g lakhs for. the
furancial year preceding the year of airpiication for admissior/recruitrnent.

J- The category "other Backward classes" refers to the class or classes of citizens
socially aud educationally backtva.d and are so deter-mined and listed by the
Gove,,,ent or by state Govemments i, the respective rist of oBcs.

who are

Centrai

As per the existurg notification, the creamy Layer status of an oBc student is detemrined
based on the income status of their parents. Hence, under the SEDGs, eligible oBc
students are those in the "non-cLearry layer," which rreans theparents, incorne of an oBc
student has been below Rs.S lakhs per arulull during the last thee consecutive years. (Ref
DoPT o'M' No 36033/L2013-Estt. (Res.) dated 13tr' September. 2017 (rvhicli ma, be
amended fiorn time to tirne).

4.

5. "Persons with disabilities'r means a person with a Long-term
intellectUal, or sensory impaiulent which, rn interaction with barriers,
conrpiete a,d adequate participatiori in society equafly with others, as

Riglrts of Persons with Disabilities Act,20l6.

physical, mental,

hinders a person,s

defured under the

't't r*r'Lr'

,;:\. .;
,, ,asY{

----t)_>.r,
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Q. I

Y 6. "Pet'sons't't'ith benchmarli disabilities" n'ieans a persolt u,ith not less tlran fot'tl,percent of

a specified disabilit-v u,here a specified disabrlitl, has not beeti dcfitred 1rr ureasLrrable ternrs

and inciudes persons s,ith djsabilities u,hele a sllecrfied disaLrility l.ias heen defined in

measurable temm, as cerlified by the certrf ing author-itr.

7. "Scheduled Castes" rrleans the Scheduled Castes. notified under Ar"ticle 341 of the

Constitr-rtion of India.

8. "Sclteduled Tt'ibes" lrleans the Schecluled Tribes. notified undei'lirticle 3,12 of the

Constitution of India.

-9. "Special Education Zones (SEZs)" means those aspirational areas containing larger^

numbers of SEDGs.

10. "SEDGs Budget" means the separate budget generated by HEIs fi-om their ov,n

sources/CSR/VoluntaryiDonations fol the wel{are and benefit of str-idents belorrging to

SEDGs.



"t'"
i)l \,,
,r -B A*rr*on M

;B.i,fitii..I"H}flT[1T9RIAL MBBS TOPPER IN THE SUBJECT OF BIO.

1. There shall be a Gold Medal eve rlyear; fo{g.togner in the_subject of Bio_chemistry of MBBS cou# or,r"'6,ir"a?m1;i Medicar corege, Jammu.
2' The Medar is. being instituted. il r:ro.ry of and as.tribute to the ,rtrrnt" ,noselfless servic" ,.e-no",."J'iu gr. rrpir', 

-njnr, 
whire working as Associate

professor in the o"prrt.i"ii or-eio-dhemiliry, gor"rnment Mloicat corege,Jammu and who oi"b riirr"'yorng age of 4s years on sth of Jury 2023.
3' The Medal:.lo-E awarded r[11t.!"- named as -,DR. KA'TLA RATNA, MBB.(Blo-cHEnalsrnvl C6li"iiloni rri'iili, ,har be inscribed on the Medaralongwith the year of award.

4' The Medar shail be awarded g:"r_ year out of ihe annuar income accruinofrom the endowmert 
"i 

nrl ri,oo,oodl_-r;; ii !"r memory o,v sr, Bansi La.i,i3ilT:i,.Jffi3il?-;i tj': ^'o'; 
ilil;, ,;;i;;s' ,t po,ni cr,L[,'.[,,u or his

5' The Medar shari be awardeo to 
|!e student , o*"|_i1T?nl of Bio_chemistry,Government. 

!.1{ical'+!+: ;rrru-rrr,o"r".rr"s higher percentage ofmarks in the.gubject of Bio'-ihemirt,v *;rro tfre-stuien-t. Ir=,1,* regutarfffii:. Ha rr y6ai'' -n 
rs;J c;;;' o;",'h:'r;;vernment Medicar correse,

6' If more than one student is brackqted in the merit for awgq,such students wiilff.ffi:ffi: n,,eoars 
"i- 

Jqrrr ,rir" '',,ri#il" 
t " afi-nuar income or rhe

7. lf for any particular year there happens to be no eligible student in the CourseoR for any reason, nr"Jrir 
'are 

no1 awaroeo, the annuar income of theendowment accrued foi the iear stra, o" 
-rao"o 

to the corpus of theendowment with ttre Unruersiiy.,

8' The Gord ,"d?flirlj." grgr"nted arongwith a scroil of merit, for this Medar,
!X::;:T:fl,3H:: HJIXf'ili,-u' 

p"' t,J o,,rt .onsenteo to by sh Bansi Lar

9. The intimation 
-of 

the award of the medaltotat number of Vrarts oOiri#o'=nrtt o"sh. Bansi Lar sharm; 
";;;;'i;;ir,"ir.r.

t

-with 
the name jf-therrecipient withsenr every yF, bV the Registrar to

Iry'
L*'jJt

.-*o'
@
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10'The endowmen!-sfall be kept under fixed deposit account in a NationalizedBank and /the endowment thrli 
""rti.rj ,[=EL"r, as tong ,= ir,""universityexists and shail not be transferred to ,rvtfl.l"i unir"rrity or body without the/written eonsent of Sh. eansi iat Sr,rrrr,oi-ni=lJgrLheiri. __ _ 

,

1 1' The Medal shall be awarded to the student/s erigible for the purpose /at theAnnual convocatlon of flre univeiritv.'i, .r"=;;h: Annuar convocation is notheld for a particular yealyears, the nlleJais'iJr arr such years shall beawarded at the Convocation held next.

12'The annual income of the endowment shallbe subject to a deduction of 10%
Ulf:"ff''o be added to the corpus ;i th;;rust/endowment /with the

of 60 gms' sirve fu,*i ougms. Gord prate d (zzct) having
13.The Gold Medal wiil

dia of 2 inch.
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Sceiaf \\'clfare Departmenl
C'ivil Secretarirt, J& K
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\OT iFiCATIf-)N

,larrriru, ,.',,. 
-'i l{arch. 202.1

ir'i:-iirn:rr ilti-rr"rtilitiir {':i li}iJ-1. rhu {tight:s cil: Persons urrh Disabilitics .\cr.. J(ii,,4 ;:lrd all
r:ii;r-': e11;ri:illlc iil."'15i1itii j1,- litis irehalf'and iir suncrsession .1, notillcati.n s.("J.5.i7 .iatecl
:9 jir :li;'.'l ih''r i-ictilc;;.'-'l: (i(li'cr'flor is I-.lCA:cd lrr di;.ecl thar the lillltiir.ins am,:11,.1,,.,,1,11:r .;hall
be iir:di il-, i.hr r::lriniu iiirii F,:rshrnir iteser'ation Rures. 2005: na,rery:_
l- in ru!c ,l of .l*mrrru rt [r*shrnir Rcserv,*tion Rules, ]00S._

, i : ,-,ia,.t:i,, i:lia; sir;ili ir.: ,:,rn.,t.1.:d.

I iir . r',i.rsi-; I,r.,,i :lririj ir :uhsijirite,J h.v the l.o!lot,;ing: nanrely.:_
"i';r'l "i itilr:r iitiuittrli:cJ i.ia-sses;" rlrL'an tho, ciiisses tle.clared ,,s .j;-]cl, (i.:-i irilr
. !, j.:Il].iu._r ,l i, ir: lii*:jt, r.i.iles: itnd,,

i" lir r"r:ir,:"[ ili,:,;,irl.',ii.,p.::ider: rh.3r(r1, shali l* sir[-rsrilut.eti h1,th,-r forou.,irrg Lab.::_

;',. 
:',r.=i,.,i,r,l i :::,tc:l

:-ci':r,il;i:,j i r;i:,,-,

{ ir-d':r

,;;.-
tl .i)

| (-r'l ir

I

I I. iiuii,iruizij 2. llerlti j liccja .1. Ilot. lJotu 5
[Jrr;[<:ri.r. I)rr.,kpa. I)arcI. Shin 6. (_,hiugpa 7. Car.a g ]i,:,i,
t.ra,jcli t:r.r_ir-1ijar ifi lr.Ion 1l purig-pa 12. Sippi,
(o)iisiil'riJ lisr as pr:i: rlie C,,:n_..tirutjoli (.lammu and
f"asli;:tii.l 5rji,:iirJcd 'l'rilrcs ()i.cjcr" iirgr/ iintl thc :

{..'rri;.-iit:ilii:i; iilcil,::JuJ..,l Jli},rsj
i,rril.!gtiiliTl,r:r':ii ,r,.:i. i 'Jg ! .

r:i

it , (,ri,:lii;r i.r,rilhniin l. i,oi, ...1 . Frdrlali Tribc -i
i:'iri-..u i l ll-rnt, r. It(,Llil ia,Jricr_i r iili-: lllu {-,<;:t:stiirtlir,rn
. iiii.-i:l1r-i :;',ri :. ,i,,,hi;,'ir) Si:iti.:iiui,.:,i lr.rits:i {_Jrdcr-
i :..t,. !,...,,j,!:''1.,..i1 i ii:t. ]()..,'i l

".: i.:r.,i:. .1. l,i:i:t'Li,,tr.rlli iJliiirr,.ilr ii ( iurs;sIrrlil,:i-
, j'li,r, ",,. r ...:-:t:ia.li : :l:.its Ct tr:hcciuit:, l-r.ih,::;i:
r'; iiri,t'i j.ll:; rr,.r,.ii;'r.i ('i,f r.SgS.
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ir"l l

tci

j)rislri_* 
',. 'tl: Disabiliii"i

3. In rule 13, tirc rable append._cl thereto shal! be

!I,}

i;r;

S.ir.,f r',f..,iGit*i

:-..,iUri

J .:{t:,,:r'ii..:iiii.. i\:g3}i.,1 S.dii"u. rl__\\.ist -
i00,i,

()"rn llr'r'zrrtrl.rl
,r- -. .. ka\r[jirfr,]r!

1[,. I ;O

suhstirured h1. the [olluu,irrg riihlc

Q0,
1> /t)

' ilii.t,t.,l tr;ir.r-
20,14

l. Baknnryal l. tralti _3. Beda 4. Bor. Iloto .i.Ilrckpa. Droltpa. Daril. Shin r ?hr,iio z. 
;Cj.arra [1. (iaddi 9.Cu.;'jar r0 l\4on tf .pr;;;, tl. ; t(),,.o

Sjppi. (e.risling iisi' as pc,r. rhe Coortii**,, j

i.liinrnru and Kashrnir) Scheduled f.it.r.ilrl.r. i
IclS'-i and thc C'onstitution (Sr:lred,,f.,i frifr*i i(Jrci*r {,,\rrrentlnient) Act. li)gl. 

- -"' 
I

iii I GadtJii iJraiu;rin 2. i(r;Ji i. I.,acrciari Irib.. +. ii Piihari Er,,ric (-irc,up; (aclcrecr viie"'-the i ,,.,.., i, Lronstituri*: i.ra*nru *d Kashnri,i s.rr!,rri.i 
r lr'riJ 

i

I Soriell', ll lldr*:atio,rr,tr:il*t-uarO f,trsr.ir_tliiif - I
rhar," gctieduled Lastes & Sche.cfurles 

.l-r.ihes: i j

{rr i

4. i"tuli: I.i:ihi:il

( a ) ()t1.,,:i Back u,arrl (-lllsses:

(h) !l-esicitrit.s r,l- arcas ad.ioining
Corrtr:r, l(A LC )r'lnternational Borcler

i c i R rsiclelrr:_., )j' Back\iarcl Ar-ea

linr- ui'r\ctual
{Its,;:

: Qll,l() {)
I

t. ,,t t:..:| 1/t)
i

j

:

I (l'1.;

i -.:,.; ir o i;i i ;-'a I i.., t+ .ll, ji,:ll i.ji f i.-,,i, ( [ \ir$; I I01,i,

:li r i p.rroni i,ith Lrisiiij:
I, 

, ta) Children cf. Defer
* 

-*_'-l_'-:-

Ib ) a-h ili:liiriu i.l;,u:r,
r i)i.riir;i: l,rrliiinnirl

tce Personn 
/ :r,lo j

Ii
L-nriiitzirr. [jr)r.:es ,,r,jl,f - 

tr,; -j llorizt.lntal
f{ rr5g11:;11i6,11

iL) ( larrilidalts p;,,G;ii;rs- ,,,.irrr"n,liiif u L?, 
,

Frrriici-rr-r in sJi,11-,* , .

\.\,i'\',L/ I

lrr: ritttiir,.r,i

I



5. il rule

-:,iii

- -:.
{itr

I5. the tai_rle lrppu.niled thereto.,strali he substituted bv the ltrllou,irrs tahlc:

L)per-i \{eri t ('ategr,,ri,

it i-n.r:.',1",1 drrr.jui,r ;.1,

; 1at Schcduiu-d Casle

iii; 511,.6;,1;d 't 
',il;

i. Iicsicler:tsoi'Bacl,:rvarcJArcas

1.1t.;itir-rnis of' .r\l'ca .,\cljoinirig Actual [,inc
,'i i, r:r:irl.,l.,Jniernatiilnal lli,.,r.iier

( )tirer Back,,r,ard Classes

i. I ilai-arvial 2. Balti -1. Bcda 4. Il6t- lltrio 5. :

[]n-nkpii. Diol,pa. Dar.d. Stiin (i Changpa 7.tjarr 8 (iaijdi g.(iuijar Ill. \1orr l l.pLrrir:pa 1it.l,,,
I-: Sippi: ie;risting lisr as per the Cton-stitution :

(.lamr:ru and Kashmir) Schctlu.led Trihes 
i

()rcier. 1989 anci the Ctorrstirution rScnJuiJ ;, rribes) order (,tunendnrent) Act. iiril'-"*'" ;

,

, ir, 1. Lladda ljralrnrin 2. Koli 3. padclari -lribe 4 ;

Irahari firlinic Group: (atlc]ed vide rhe ; ,..,..
( i:rrstitutjirn (.l,rmmu alil Ka:;lirrrirr 

; lu'1,0

Sclrcduled 'Ir.jbes 
Order (Anrenclmcnti r\cl j

, ?024t

r tc) S,-rciall-r. arrd iltr,tuti.-r"iii, Ba.Lr,rrr.,i C la-r*, - i --

' 5091n

r 89i:

t )01u

III

i 101o
I

:

I lti.'-f. o

89/,t

I

, (d7 Clrilclr-e,, olDeibr.*peit,:.,,r.,.f --"i-1-,n i tt,,,li/o i fkriront;{

r.t ar,iilL;; p,.*-mriraN Forcii-ina r n-p,rri..-i-rrj 
Rcsc^ a1'r',

['cr,;olti],:l 
.

pos-\i)ss i r g o uts tanJin[F;;fi *;*i iiii'rt un..rl,iot..

spurts

'i
. . -:
tt). ita

l,' ;l-rr'i ..

(g i l-icr.rrro rrr i rail i: tt= i j,o 5*rl,;il-f jf i-,, S, i-- 
*- * *t - n";

6, [n iulr iFi, iri rht i]i,lr irl4)rrrri,:rl fhcrrto;
til iri strh,-enii-r ii) ol'entrr, ial. t6r rhc rvtir-cls .,\\reali lpr1 [Jntlcr I,ri..,i!:.ged

c l:rssc-s tsr.rcial castes)"- rhc worcj-s "other. []ackrrarcl Classr-:,,' sl-,all he

i I-rir.rti ' ,i I,:ij '

li:, s.r-tl-,-<rt:tr=' 1i,.,-i .ii'gnir), (:rJ ..;halj bc onritted: an,..i

,i:,,r i;-r rrritr'\ iIi. tl-ri;','"iirds "pa]iari sneakirrg pcrrnlc,'shail he onriltr:cl.

*7\b.--



a, ln rulc 2 i:

ii;- it, .: il,"irsr iri r. rhc Iiilir;1,ins :ihall
i'."ili!.'r !r i't:i, . rlltirlclr. -

he addc.l as .sccun,J. thir,*l arrd fiitrrl l ll,,r,isu

"i)nri ided tirrther thal a person clainrinp the benefit uncler the pahar.j Lrl,lic
iii-i.iurr caiegor-v rtrusi he._

i'ii a trcnrhet'.1'the Pahari c'lrn. cornnruniiy r;r lribe havirrr: Di:.i.inct
(' 

Lr Irura]. I':thnic anC Li ng Lr i:stic: i den tit,l,.

lht ;he.he nrusl hc speal.:ing pahari languagc ancl hi-q/lrer. fltolhr,r. [irnsl]e
ntu_(t bc pahuri

i'- I sht"ht rrtust pKrtiuec Aaclhaar Llartj-voter Iclentitl.. car.riil-),rr:Lir.;iic
{_):rtificair:

iiir i ti.rjlgf i':hsiliilir'. shall hc ihe authoritr,ro ceriif\,thc clai^r ril p,:;.so,:,
iiuior.ti.ri i ru. t() said (iate-uor.i,:

I)r''-'r-iiJetj allio th[,[' ihe procedru'e ibr ii]entification ol'persons claimrnrr hr:nstli.
ls part of paddar.i Tl.ihe shall be as Irillou,s:_

ttl ii per:cn c:laiuring heneiit as l.i nr+mher r.i1. packjari i.ribe:;haii
substiintiate lter,his tlaint an thc hasis ril'rer.,cnLre d,cunrcrrr.s {)r. .,r.\j
Lit.lrcr dricunrc:t11s cstablishinu thar shei [re ancestrall_t, hclongs rri ],iirldeu.

itrr:il. r;f K isltt-.l,ar cl rstri ct.

i' ) :;he/iie nir-rst produr-:e Aailhaiu' cardi \,'cter Iderrtit-t, Lrarcl,,D,.rr:rci[,r

i'crtiiicnte.

:ii i:ut'tiici 'l-ch:;ildar, shall be tlre aurir.rit'v tci ceftilr, thc clainr .1 1-re,5,r,.,,
l)r]I, rl)Ii.i;i ii: rit]id Cfltegor_\,:

;ir''r"'itJc:rl zt[s<-r ihai llrr)/.)cc]ure [br icJent.ilicrititrn o1'personij ciziirling Ircli..:ljt as
i;dri (rl-i ia,_l,i* .Erahnriri 'il.ihe shall be as loll.rvs:-

ii) I-'()i .l ptrrs0n clainting [-.enellt iis palt ol- Ciaijda Brahliin lrii;,, tlrr
i-:rrLiliciitc irsuirlg atrthorit-r ii'cuJrl satisfv helscl{l hims,liJ'rc:giLrrlir:i: the

tlciluiilijll.j:.; rrl il-1; ciairn r-,n ihc ha:li.s of iccorci ;l.oriLrcud [,.. t]ic
lrDtrliclrrit ;tird / r.rr local irrquirl..i repor[ b_v larnharclar i chilrvkiCar r.lc.

ii r -tht:,'ht-' rnttsl i:rcrrlttce r\adhaar C'arij,,'\'ti1el Iclentit_r Card,l)orlicilc
(.ci.iifiriiie

(ir I:li-il;t;. I-,rhsilil;ir'- shlil ir,: thr auilroril_-i. lri c:r.rtilr. thr rlairri,,i pr:so1ir;
Iri: jq;ilr jritj irr sAili i.atCt:ot.i..-: antl

iiij i'i,rrl:;r., a;-', : . i,.,j, ,;, riniiiie.i

._ :_ -
-? Lt+ -



tj. .rmr-=-r:l;re 'D' shaii tre suL,stituted b_r, .fuinexuie 'D' forminc. arure\ure to this

:rC*r r ilt:iiiiitn

9= F-,:mr iil,.t arrd lI\,, siialJ be ornitted.

l[i- Fr;r ihe iuords "\Yeatr ald tjnder Privileged Classes (Social casresl" wherever

a.pi^rearing ir: the rules aiid annexure/foi-m fbmiing paii tliereto. the u,orcis .,oiher

iracl:'.vard ciasses" q,ith necessary gr4nlmatical va:'iations shall be substituted.

!I. i-ror the rl'crrJs "Phvsic:aliy' C'hallenged Persons" or "Handicapped" \:hqliuve1

appea:'irrg in ihe t'ules and atute>:ure,/frrnn ftrnning parr there;to. t-hc rryorcls-,pc.rsr;ns

it'ith Di sa.hil ities" rvith necessan' srammatical vari ari on s shai l be substituted.

81, order of the Governrncnt of Jammu anrl Kashmir.

No : S Wtl-Acts/3,/20?4-02

Sdi-
Sheetal Narda- iAS

Commissionev Secretarv to the Govemrienr
DateC: i5 iOillilZq

Cop-r, to ihe'

i. AII Financial cornmissioners (Rclditionar chief secretariesj.
2. L)irectcl'{ieneral of Police_ J&K.
)' llirecicrr General. J&li institirte of lr4anagement. Public Administration and Rrral

Developnrent
-l- lill Principal'secretarics ti:, ihe Covernment.
5. Prinr',ipal Sr=rretart tu ihe Lieutenant Covemor.
ti.,{ll Conrniissiorrer,lSecretaries to the Government.
7. jr:int secretar-v- (Jamrnu, Kashmir and Ladakh). II,IFIA. Govemment of lndia.
8. Ilivisionai (lommissioner. Kasllnir/Janrmu.
9. Chairperson, JctH Special'lribulal.
i ti- A i I Heaci of' Eepartrnen t Tr4an agina D irectors.
i i. Ser:retarJ,. .i&1.. Pirblic .\erv'ice Commission
i;. L)iret:tor. .rrr-chive.s. Archaecrlr_rg)., and Museums. .I&K.
I .r. ilirec:coi' irifirrmation. J&K
I4. Secrctarr'. i&K Ser-vices Selection Roard.
1 5. Ceneral Mana Eer, Government Press. .[amm Lr/Srinagzu'.
l6- Private Secretary trr the Chief Secrerar-r,.
I7. Privare Secretary to Commissioner'secretary trr the Government, GAD,
I8. Private Secretaw to Commissioner/Secretarv to ille Go..,ernment. Social V/ellhre

Department.
I'r lnr:liais,i Webgite. !jr.r,-iai Wellare Depcrtrnent.

2{.1. 
qirock flir

!.ir. i. .'l ..''^T i

igr;.o"!{fui'@-- 
+o i-sr,

i i5'or
Maiioj Kunra'. IILAS

Llnder Secretary t{i thc G( i\',,)ntnrenl

Social \lielfare Lrei:arirnetrl

\'- .' -. =--l_

-rqs -



;\nlrr:\.urc-f) 1,,5,11 , , r-, of .:.:...i,I)afctl: .r l ;,..,-iC,l

i ith cr I*rckrv a rei Classr:s

i:.'tr,-i1r i:11-ii,i|, ,-1 i!, ' ilrg1r.rti3: iri ;irr'r ijl.'ilit, lC,llOrving CeSIa-,(: tfanfel-r.:_

l. Bal:iicir ilrtn.irc. Shlkarl\\rallas iurd Bhar Hanii excludins house l-r.a[ r!\.*cr-s

2. Fishermrer: :ncludinp Cada IIariz

,-l \l al k;: bar r :^ ir,h rrsr' -col e l i velihgocl dcpenils tin l\.jlrkaban i

J. [i-r11is1j-i111 1

5.5llak,,u,,

{: Vir.rchi

7. ]Jx1-rgit)s lr_irirkrohes

B. Haiiarir ,'liai
() lJh,rhi

. iri. l-thariLIs. lJaiiir:rl

I i. I'iiliisri

i l. \.,larlur itBazig;ers

I 3. l(ulfirqii-

j J I iuniLiaili i-.i,iir.

i :i. [.)corn.r {.:".'.i:l,rdinI Sr. ].si

1,3. S tul"'l i \\jritiili

l7 Sirnsi.i

iti. S;ilitigar.::

i v. .iir,:;-'.,r ,ir r.

?(,i r.,1,,r,'rlr r iiiii-ai r,rrir 1

E-tp!ctlali:t.tlt.-( jhar:ati shirll nreiiir;i Ciharati w'ho runi; a "Gharrrl. on water') ir.nd shalI nrli i:r:lu<je

th,: gl: indrrrg meciiine rr;lrning on electriciti'.

ll.'lccli--l-rl..r.ani- [ee!i lllin,Ju along ri,itli alreacll.cxisting VILrslir Tseli)
-)l t..i.^....:-. t-i/itdl \

l i. 'l alkli.rtri, \'41;r-.,;

l-i. (. iiLllar i i'"'1:ir.rriii

15. [.ahana i- oir",murr.itv

lr:. Shc'cr'-i iuirie:;. (ioii'i. {-ioiar

. ll. i'rr:.:i irrli ' )',,;ril, ilid i'itr-u';,- :ir;l-i,l ' I:it.rri.erriir Crin.,tlutritics

],f. .\ r:,;r-. 'l ;:!.irii;:i

l(r'. i;Jiriiliir i:iilit; ( hill-i11 (.,'titrlirniir

i0. .iuI (.{)n.}iliiiirii\, 
=- 

-,,; , -,



3 L S,tirri (,,.':luliirniTr

-i2. \farl:airans pi)il\, \1,.:iia.i

l] \r,;rr i..,.i1i;,i:r:ii.

'-r' t-. Irri:;irari li:racra'l (r-.ron'ertcci fionr Fiindu \ralr,ikii
-l i, Sunalj \r.r,arairkar,i7 ar.gat

i6. l,erna,, Kciur.r,, (Kaurav )

-37. [-iojru; l]ecounr l,ruhdab:i.. lJrahmin

],!. i.,,,,ri\,1i-r: j

-iv. i.,,,.,;qi1;;;.

-10. \\'esr pal;istani R-etirgees (exclurling SCsl
41. Acharl,as.
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'.-rr:til: s-!tcralt!glla]l,Jd!l:g!luql-!!!-l

. -----? . '
'lie'

, ,&)'
U"

tlnion 'l'errilon,of .Iammu and Kashmir
Social Welfarc Department

Civil Secretariat, .l&K
:k:F*

NOTIITICATION

' 0'S/
J altlll]r.r. v.l N{ay. 202-l

S.O ?(l; .- lrr ercrcisc o1-1he po\.vers conl:erred Lrl,sccfion 23 of thcJaurmu ancl Kashntir

I{c.servarion Act. 2004 ancl all othel errarbling provisions in this behall-. the Lieutenzlnt (iovernor

is pleased ro direct tlrat the follou,ing amendments shall h,-' nrade in thc Jatrtntt ancl Kaslttnir

l{eservatiorr Itules. 2005 : namell':-

I. [n rule 5, sub-rule (l ). the tablc thcreto slrall be substituted b1,the lbllorving lable:-

I Open Merit

L Scl-reclulecl ('aste

-l Open lr4crit

4. 't SchecjLrle.cl'fribc I

5. *'* Scheclule6t'['1i[c' 2

(r. Open Merit

7 R:rcku,ard .,\r'c-rr

.S. Other IJacku'ald Classcs

r). [:]conom ic.all -y \\/caker S ection

l0 Open Merit

t1 Open l\4erit

l2 l-ine o {' A cLlrill Contro l/l nternati ona I B order

l-l Open \4crit

14 Schedulecl'l-ribe I

15 SchcclLrled Tribe 2

l6

t'2. 
-

l-ri

l9

20.

Open Merit

ericr..ri,ar,l Ai;r.i

r xn"r 
-go;f ti."ic f ^tr*

l,ctrrtc,rn ical Ir t'caierl .S.rt,n,

Open \4c'rit 
-

I
1-)

C)pcn \4clit

s.il"alir.a cti.rc 
-

;_+.

Opcrr \'lerit

S.' f ,.'<.f 
'. 

f .r.f T, , t .' l-
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Scheclulerfi r iIiiJ
Operr \4er.ir

Ilackrt,arcl ."\rea

Lineof AcruumB.,"l";

^ . --/liP*

E.onnrr@
Open Merit

Open JVlerit-
Scliedulcd Chsre

Open Merir

Sctrear.rteaTritc. t

Scheduled Tribe 2

Open lr4erit

Iril6^,.i A,.a; - ------=.-.---.--
rittre, Uacktn,a;d CIrr*=
I:,co;rorniciiliy w.nte. S.cti ou

Open Merit

Scheduled ClaG

Schedul*clEi
Scheduled T-ribe 2

Open i\4erit

Backwarcl Area

Orlle. Backr^,a, d CirI..
_

r:.conontlcaI ly \\/eakcr Scclion

Open A4erir

Li,eoi'Act-.,a1@
Opcn lr4erit

Sr.:hs6,,1., 
.fr.ibrc 

I

Schedule'ri llitr; I -

Other Racki"urd Clr.rG
---r.conoll rcal Ir, \\/eaker Sect ion

Opcn lr,[crir

Schedrrlcd Claslc

2.i.

Operr i\4erit



(r 
-1

( )pen \lerit

64. Scheduled l'ribe I

6_i. Scheduled Tribe 2

6b Open i\'lerit

ot Backq,ard Area

68

69

Orhc.r llackrvarcl C'lasses

llconornica I i \, \Ve;[;; S.cilii,
7{) Open \4erit

7l Open Merit

72. Scheduled Caste

73. Open Merit

74. Scheduled Tribe I

75. SchedLrled Tribe 2

76. Open Melit

71. Baclir,vard Area

78. Othel Backr.l,ald Classes

79 Economical11, \\ieaker Sectiou

80. Open Merit

8r Open Merit

82. Schedtrled Caste
ol
o^), Open Merit

84. Schedtrled l-ribe I

8-5 ScheclLrled 'l-ribe 2

86 Open l\4erit

87. Backrvard Area

88. Other Backu,ard Cllasses

89. Econonr icall.v Weaker S ection

90. Open l\4erit

91.

qiz.

Open lt{erit

SchedLrled C'aste

93. Opcl i\4erit

94. Scheduled TriLre I

95. Scheduled Tribe 2

q6. Open lvlelit

97 Ilacliu,ard Area

98. I-ine o1' ActLral Control/lnternational Border

L)C), Econonricallv Weaker Section

r 00. Operr }vferil.

we'



Note:

, \ ,' * Scheduled Tritre 1 includes the I'crllor.ving tritres rrJrich uere existing prior to the coming into

force ol'the Constitution (.[ammu arrd Kaslmrir) Scheduled Tribes Order (Anrendmer-tt) Act.2024

and as per the Constilution (Jammu arrd l(ashmir) Schecluled l-ribes Order. 198c) a1d the

Clonstitt-ttiorr f Scheclulecl Tri bes) Order (Arnendnrent) Act. I 99 I :-

l. Bukunyul; 2. Balti; _1. Beda; 4. Bot, Boto; 5. Brokpo, Drokpa, Dard, Shin;
6. Changpo; 7. Garua; 8. Gaddi; 9.Gujjar; 10. Mon; IL Purigpo; t2. Sippi.

" Schedulcd Tribc 2 includes the I'ollowing tribes rvhiclr r^,erc added in ternrs ol- thc

Clonslitutitu (.latnnru and Kashrrrir) Scheduled l'ribes Order (Amendmerrt) Act. 2024:-

L Gurldo Bruhmin;2. Koti;3.Paddari Trihe;4. Pahari Ethnic Group

2. In Rulc 15, the second proviso shall be substitLrted by the lbllowing: namclv:-

"Provided lirrther thal fbr undergraduate and post graduate courses in prol''essional

colleges/institritions. il'suifrcient number cll'.resenecl seats are noI available to

accontmotlare all the resen,ed categories in a selection process. the available reserved seals

.shall lrc rotated in such a rnar]ner that all reserved carlegories get thcir clue share irr a phased

lllarrller and lbr suclt purpose. the roster prescribed under Rule -5(1) shall trc applied.

By orrlcr of fhc Govcrnnrcnt of Jamnru and Krrshmir.

sd/-
Shectal Nautda. Iz\S

Commissioner/Secretary to the (iovenrnrenl

Social Welfare I)epartment
No: S\\rD-Actst2l20?4-0? I)atecl: 21.05.2024

Copv to:

1 . All liinancial Contntissicrrers (Adclitiorral C'hjet'secretaries).
2. DirecLor. Cienelzrl ol'lrolicc. J&K.
i. Director General..l&K Institute oJ'Management. Public Administration ancl Rural

Developrrrent.

. i^ _ =:7 4. All Principal Secr:claries to thc Govenlrent.
i',tgttnLt' 5. Principal Secretary to the Lieutenant Covernor.
f'" 6 ,\ll Cornrrissioner./Secretaries lo the Governnrerrt./i 7 .loint SccLelar'1'(.lnnintu.Kaslrrrir and I.adaltlr). I\4FIA. Govcrrmenr of'lndiu.

lJ [)rr.isiona] ('ournrissioner. Kasluiir/.lanunLr.
q. (ihairpersorr. .t&K Special lribunal.
10. i\ll Head of Departnient/Managitrg Direcrors
I I I)irector. Archives- Archaeologv euicr ir4useunrs..I&K,
I2. l)irector lnibrnraliorr. J&K
1 3. Secret.ar1,. .I&K public Sen,ice Comnrissiorr
14. Sccrelari,. .l&K Sen,ices Selection Board

l)
I
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t,!
I i. (iencral Manager. Ciovcrnnrent Press. .lammu/Srinagar.

16. Privzrte Secretary to the Chief Secretary

17. Privare Secretarl' to C-'ontnrissioner/Secretarl' to the Governtnent, GAD.
18. Private Secretary to Comnrissioner/Secretary to lhe Goventtrent. Social S/clfare

Depafimcnt
19. lncharge \['ebsite. Strcial Wellhre Departntent.
20. Stock flle

-{;tp"r*frfftr'1

u r der r..,.,"#?lii,5."ll1; i,Ttl
Social Welfare Department
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