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UNIVERSITY OF JAMMU

NOTIFICATION 01 OF 2025
DATE: 2©-03: 2025.

UNIVERSITY REGULATIONS

It is notified that the 88" meeting of the University Council held on 30™ December,
2024 at Raj Bhavan, approved the following Regulations:-

(i)

Adoption of Research Policy (2023-24) including Establishment of Research
and Development Cell (Annexure-I) (as a new Chapter-LVIII (A), Volume-
II in the University Calendar, 2010) passed vide Resolution No. 88.23.

(ii)

Adoption of revised Clause regarding Number of Attempts in University
Examinations and duration of the course for students admitted under 2016
regulations issued vide No. BOA/2-B/UG/2023 dated 18.07.2023 by the
National Medical Commission for India System of Medicine (Annexure-II),
implemented in toto passed vide Resolution No. 88.29.

Gii)

Adoption of Competency Based Medical Education Curriculum (CBME)
Guidelines issued by the National Medical Commission (Undergraduate
Medical Education Board) vide No. U.14021/8/2023-UGMEB dated
01.08.2023 w.e.f. the date of its publication i.e. 01.08.2023 along with
amendment in the provision at page 58 of CBME Guidelines issued vide
Corrigendum No. U/14021/8/2023-UGMEB dated 1* Sept, 2023 (Annexure-
I1I), implemented in toto passed vide Resolution No. 88.32.

(iv)

Amendment in Regulation 11 of the Statutes Governing Admission to the
Master Degree / PG Diploma Programme of the University of Jammu for the
Academic Session 2023-24 and onwards already incorporated in JUET
Admission Brochure passed vide Resolution No. 88.35 is as given below:

Regulation 11 (Existing)

Regulation 11 (Amended)

11. Notwithstanding

anything
contained in Regulation/ Instruction
above, a candidate who has passed
M.A/M.Sc/M.Com /LLB - elc
examination from the University
after having passed
B.A./B.Sc./B.Com examination
with minimum 55% marks, 50% for
SC/ST Categories, shall also be
eligible for admission under second

11, Notwithstanding anything contained

in Regulation/ Instruction above, a
candidate who has passed
M.A./M.Sc/M.Com /LLB etc
examination from the University of
Jammu  after having  passed
B.A./B.Sc./B.Com examination with
minimum 55% marks, 50% for
SC/ST Categories, shall also be
eligible for admission under second




preference category: preference category except for
LL.M, M.P.Ed, M.Lib.1.S¢, M.Ed
a) A programme where the minimum &M.Tech. Programmes
eligibility condition is passed with |a) Deleted
minimum  55% marks, 50% for
SC/ST  Categories, in final
examination of Three Year Degree
(General) Course after 12 years of
schooling

b) A Masters Degree Pi‘ogramme in an |b) Deleted.

allied  subject, if  otherwise
permissible under
Statutes/Regulations of the

University. However, admission of a
candidate who has already pursued
two Master Degree Programmes or
Ph.D/M.Phil. Programme is not
eligible to seek admission on whole
time basis. However in case of
Under Graduate courses, if the
candidate’ has  passed  10+2
examination from any recognized
school not falling in the Jammu
Province the candidate shall be

considered under second preference.

(v)

Adoption of guidelines of the University of Jammu Research Fund (UoJRF),
University of Jammu (Annexure-IV) (as a new Chapter- XI-III, Volume-
I in the University Calendar 2010) passed vide Resolution No. 88.38.

(vi)

Adoption of J&K Rehabilitation Assistance Scheme notified vide S.O. 429
dated 06.09.2022 by the University of Jammu and its amendments issued
vide S.0. 397 dated 16.08.2024 to make Compassionate Appointments and
grant monetary compensation under the scheme (Annexure-V), implemented
in toto passed vide Resolution No. 88.39.

(vii)

Amendments in the Rules for the Use of Dhanvantri Library Facilities by
Private members, 2017, to incorporate the Membership for Wards of
Permanent Employee of University of Jammu (in Chapter-XIV, Volume-I
of the University Calendar, 2010) passed vide Resolution No.88.48 is as
under:

S.No. | Existing Amended
i Definitions: Definitions:
1. A. Private Member: A. Private Member:

J| For the purposes of these Rules ,any | For the purposes of these Rules, any
of the following users shall be called | of the following users shall be called a
a ‘Private Member’: ‘Private Member’:

i, Any member of the authorities or | i. Any member of the authorities or




bodies of the University of Jammu;

ii. Former Post Graduate students of
the University of Jammu;,

iii. Retired teachers of the University
of Jammu

iv. Retired Officers of the University
of Jammu;

v. Prominent government officials
and eminent scholars;

vi .Former students of Jammu region
who have obtained their degrees from
institutions/Universities other than
the University of Jammu.

Registration of Private member:
The applicant shall have to attach
along with his/her Membership Form
,valid copies of the following
documents:

i . his/her valid photo ID,

ii. his/her educational qualification
certificates,

iii. his/her marks card,

iv.An affidavit, given in Annexure-B
attached to the Rules, to be sworn
beforeand issued by First class
Magistrate affirming a solemn oath
by the conditions of private
membership of Dhanvantri Library.

Duration of membership:

The minimum period for which
membership shall be given to a
Private Member shall be 3 months
and maximum period of membership
shall be one year.

Provided that no further extension
beyond one year shall be given to a

bodies of the University of Jammu;

ii. Former Post Graduate students of
the University of Jammu;

iii. Retired teachers of the University
of Jammu

iv. Retired Officers of the University
of Jammu;

v. Prominent government officials and
eminent scholars;

vi. Former students of Jammu region
who have obtained their degrees
from institutions/Universities other
than the University of Jammu

vii. Wards of Permanent Employees
of University of Jammu.

Registration of Private member:
The applicant shall have to attach
along with his/her Membership Form
,valid copies of the following
documents:

i .his/her valid photo ID,

ii. his/her educational qualification
certificates,

iii. his/her marks card,

iv .An affidavit, given in Annexure-B
attached to the Rules, to be sworn
before and issued by First class
Magistrate affirming a solemn oath by
the conditions of private membership
of Dhanvantri Library.

v. Certificate of being a Ward of
University Employee (along with
documents mentioned in Para 2.i-iv

Duration of membership:
No change, same shall apply to Wards
of University Employees.

The rules shall remain the same for
the Wards of University Employees.




private member in order to facilitate
other fresh users of Library to use this
facility.

Provided further that no fresh
membership shall be given to a
Private Member after the refund of
his/her Library security.

Capacity/Seats:

Subject to the availability of seats in
the designated reading hall’ of
Dhanvantri Library, the facility of
Private Membership of the Library
shall be granted to 200 users at a
given time.

Fee:

The facility of using the Reading Hall
shall be extended to the Private
Members of Dhanvantri  Library,
University of Jammu enumerated in
the clauses (i), (ii) and (vi) of Rule 4
(A) of these Rules who shall have to

{ pay a fee of Rs.540/-* per month in

addition to Rs. 1050/-* as refundable
Annual Registration Fee.

Capacity/Seats:

Subject to the availability of seats in
the designated reading hall of
Dhanvantri Library, the facility of
Private Membership of the Library
shall be granted to 200 users at a
given time.

Dhanvantri Library shall also provide
Reading Hall facility to the Wards of
the University Employees as per norms
applicable to other Private Members,
and 10% of the total seats allocated to
private members shall be reserved for
them. The allotment of seats to Wards
of University Employees shall be made
on the basis of merit. In case the seats
reserved for Wards of University
Employees remain vacant for the
particular session, the same shall be
offered to other applicants,

Fee:

The facility of using the Reading Hall
shall be extended to  the Private
Members of Dhanvantri Library,
University of Jammu enumerated in
the clauses (i), (ii) and (vi) of Rule 4 (A)
of these Rules ,who shall have to pay a
fee of Rs.710/-* per month in addition
to Rs. 1410/-* as refundable Annual
Registration Fee.

In addition to this Rs. 200/- be charged
as one time fee from the Private
Members who obtained their degrees
other than University of Jammu.

The fee and other charges payable by
the members are subject to change
owing to the notifications issued by the
University of Jammu.

(viii)

Adoption of the “Earn While You Learn Scheme” UGC Draft Guidelines for
the students of the University of Jammu (Annexure-VI), implemented in
toto, passed vide Resolution No. 88.49.




(ix)

Institution of Endowment in the form of Gold Medal in the name of Late Dr.
Kapila Raina, Associate Professor, Department of Bio-Chemistry GMC,
Jammu for MBBS students who secure highest marks in the subject of Bio-
Chemistry & its bye-laws. (Annexure-VII) (in Chapter-XI, Volume-I in
the University Calendar, 2010) passed vide Resolution No. 88.50.

(x) Amendment in Clause 5(b) in the Students Aid Fund Regulations from the
session 2022-23 onwards (in Chapter-XXV, Volume-I of the University
Calendar, 2010) passed vide Resolution No. 88.58 is as under:

S. Regulations of Students Aid | Amended Regulations of Students Aid

No. Fund before amendment " Fund

1. The family income slab should be | The family income slab should not be more
upto Rs. 10,000/~ per month. than 20,000/~ per month.

2. The cap of Students Aid Fund shall | The cap of Students Aid Fund shall be Rs.
be Rs. 10,000/- per student. 15,000/- per student.

3. Social backwardness and factors | No Change
like a student coming from rural or
comparatively inaccessible areas.

4, Not existing The student must be having a BPL

Ration Card.

5. Not existing The HOD concerned shall recommend
upto 05 applications of the students after
conducting initial screening through the
DAC in order of merit.

6. The student/s must be regular in | The student/s must be regular in attendance
attendance, maintain proper | , maintain proper discipline in the campus
discipline in the campus and the | and the HOD is satisfied about his/her
HOD is satisfied about histher | progress in studies. (Certificate in this
progress in studies. context has to be attached along with

application)

(xi) Adoption of amended reservation policy issued by the Social Welfare
Department, Jammu and Kashmir Government vide S.O. 176 notification No,
SWD-Acts/2/2024-02 dated 15.03.2024 and S.O. 305 issued vide SWD-
Acts/2/2024-02 dated 21.05.2024 for the direct recruitment of Non-
Teaching/Administrative Staff in the University of Jammu (Annexure-VIII),
implemented in toto passed vide Resolution No. 88.64.

(xii) Adoption of amended Reservation Policy issued by Social Welfare

Department UT of J&K vide S.O 176 notification No. SWD-Acts/2/2024-02
dated 15.03.2024 and S.O 305 notification No. SWD-Acts/2/2024-02 dated
21.05.2024 (100 points) Roster for direct recruitment in respect of University
teachers/ Non-Vocational Academic Staff in the University of Jammu
(Annexure-VIII) implemented in toto passed vide Resolution No. 88.65.




(xiii) | Adoption of ‘ratio of sharing of Consultancy fee/Charges in case of

University and Faculty concerned’ (50% in case of faculty concerned and
50% in case of University instead of 70%:30%) in the already adopted
Consultancy norms under the policy framework University of Jammu Special
Purpose Vehicle Foundation (UOJSPVF) (as a new Chapter- LXXIII-U,
Volume-1I in the University Calendar, 2010) passed vide Resolution No.
88.74.

No: Coord/JU/88-UC/Reg/25/3463-2162. . @
TR All?f)/
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Secretariat, Jammu.
The Private Secretary to the Hon’ble Education Minister, Higher Education Dept., Civil
Secretariat, Jammu.
Financial Commissioner (Additional Chief Secretary) to Govt., Higher Education
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Civil Secretariat, Jammu
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1. DEAN RESEARCH STUDIES

1.1 Introduction

The office of Dean of Research Studies was established in 2011 so as to steer the vision of the

~ University in the research domain and implement the research agenda. Earlier there was a

section called as Research & Awards section which dealt in the matters of research activities

of the University of Jammu. Accordingly, the office functions under the overall supervision of

the Dean of Research Studies.

1.1.1

Powers and F-unctio_ns of Dean Research Studies (Notification No. 4 of 2013
dated 04.03.2013)

The office of the Dean Research Studies:

1.

Shall work to facilitate and promote quality research in University/ Satellite
Campuses/ and recognised research centres/ laboratories.

Shall coordinate, supervise, and recommend to the Vice-Chancellor for the approval of

- the admission of students to  Ph.D./D.Sc./D.Lit/DLL/PDF/any other research

R&DC

programmes in various faculties.

Shall‘r.ecor‘nmen_d to'the Vice-Chancellor in conéultatibn‘with Dean Academic Affairs
and Deans of the Faculties, modlﬁcatlons amendments in the statutes governmg the
admission of students to Ph.D./D.Sc./D.Lit./DLL and other research programmes for

placement before relevant statutory bodies (if necessary).

- Shall coordinate and facilitate a timely Board of Research Studies meeting in various

faculties.

Shall coordinate and facilitate the submission of research project proposals to various
funding agencies by Principal Investigators and will also be responsible for their
internal monitoring. For this purpose, a Projects and Pianning Cell would be created,
which would function under De_an Research Studies and the Cell would be responsible
for thefimely disposal of all matters, including financial issues related to research
projects, fellowships and scholarships.

Shall recommend to the Vice-Chancellor recurring and non-recurring expenditure
provided under the sanctioned research projects(s).

Shall be responsible for signing the Utilisation Certificates of research projects and
their timely submission to concerned funding agencies.

— e I e
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8.

10.

11.

12.

13.

14.

15.

17.

18.

19.

R&DC

Shall provide necessary guidance and encourage teachers/researchers to write research
project proposals and suggest incentives or other initiatives to the Vice-Chancellor for
the purpose.

Shall liaison with relevant international, national/regional agencies/organisations/
groups/individuals for financial support and promotion of quality research in the
University.

Shall make efforts to position the University in such a manner that it carries out
research on problems of immediate concern to the Jammu & Kashmir State and
contribute towards the sustainable development of the state (local and regional).

Shall scrutinize and recommend the research prof)_osals received from various
University Departments/ Centres/ Institutes and other related research programmes to
the Vice-Chancellor for approval. v
Shall supervise and promote the quality of Research Journal(s) published by the
Uriiversity.

Shall recommend as - Chairperson of a committee (to be formed by the Vice-
Chancellor) the allocation of plan and non-plan research grants received by the
University to various departments/research centres based on their needs and
contribytions,

Shall identify key areas of research in the University in consultation with Deans and
HODs and ensure their promotion to achieve national eminence in such areas.

Shall prepare an annual research report and identify the initiatives to be taken to

promote/maintain quality of the research work.

. Shall keep track of research funding schemes/special calls advertised by various

funding agencies, both national and intemétional, and sensitise the University faculty
and other stakeholders (including research scholars/students) to apply for funding to
promote his/her innovative pursuits, »

In the absence of the Vice—Chancellor, the Dean of Research Studies shall chair the
meetings of the Board of Research Studies (BORS) and other research and
development committees.

Shall be responsible to sign the Utilisation Certiﬁcates for funds besides the financia]
and legal authorities of the University sanctioned under various sponsored projects.
Comrnunicate approval to the proposals of Heads of the Departments for deputing

delegates from the University to conferences, seminars and workshops after these are

[OF
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recommended by concerned HoDs, Deans and formally approved by the Vice-

Chancellor

20. Shall be responsible for the effective utilisation of grants from Central/State agencies

for the development of research-related infrastructure.

21. Shall be responsiblé for the timely purchase/procurement of scientific equipment in

consultation with a duly constituted Purchase/Technical Committee to be nominated

by the Vice-Chancellor.

22. Shall be responsible for receiving and disbursing financial support offered by various

funding agencies for projects related to research and infrastructure development.

23. Shall supervise and carry out any other work related to the research to be assigned by

the Vice-Chancellor.

1.1.2 Boards of Research Studies

At present, there is a Board of Research Studies in the following eight faculties of the

University:

Faculty of Science

Faculty of Social Science
Faculty of Life Sciences

Faculty of Mathematical Science
Faculty of Business Studies
Faculty of Arts

Faculty of Education

Faculty of Law

1.1.3 Powers and Functions of the Boards of Research Studies

Each Board shall have the following powers and functions, namely:

To consider and grant applications for registration for the research degrees in the light
of the recommendations made by the Head of the Post-Graduate Department concerned.
To appoint supervisors for the guidance of research studies.

To prescribe the maximum number of research scholars to be guided as per the norms.
To submit to the Academic Council suggestions and proposals for organising or

improving the research studies »t the University.

.
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e To consider any other matter referred to it by the Academic Council, the Syndicate, and

the University Council.

" R&DC f 5/48 University of Jamniu
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2. RESEARCH AND DEVELOPMENT CELL

2.1 Introduction

The National Education Policy (NEP) 2020 envisages the promotion of quality research
within the Higher Education system. Research and innovation are important aspects to
enhance quality education by the Higher Education Institutions (HEIs). Societal challenges of
our country can only be addressed by having a strong and vibrant higher education ecosystem
with an emphasis on research, innovation, and technology development. The integration of
Research, Innovation and Technology Development is the foundation of Atma-Nirbhar Bharat
(Self-reliant India). The establishment of the Research and Development Cell (R&DC) at the
University of Jammu is aimed at enabling the attainment of targets set by Atma-Nirbhar
Bharat and -is expected to play a crucial role in catalysing the multidisciplinary,

transdisciplinary, and translational research culture mandated in NEP 2020.

As per the pguidelines issued by the University Graﬁts Commission regarding the
establishment of the Research and Development Cell in Higher Education Institutions,
Research and Development Cell has been constituted under the aegis of the office of Dean
- Research Studies, comprising of five components. These components are executed through

the respective committees constituted along the themes. The five components are as follows:

1. Research & Development Programme

2. Collaboration and Community

3. Finance and Infrastructure

4. Product Development, Monitoring and Commercialisation

5

[PR, Legal and Ethical Matters

2.1.1 Vision and Mission |
» To put in place a robust mechanism for developing and strengthening the research
ecosystem within the University in accordance with the provisions of NEP-2020.
» To create a congenial ecosystem environment for enhanced research productivity.

» To promote collaboration across industry, government, community-based

organisations, and agencies at the local, national, and international levels.

s To facilitate greater access to research through optimum utilisation and mobilisation of

existing resources and funding.

W
s
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2.1.2 Objectives

To build an organisational or intra-institutional structure with role-based functions for
R&DC, formulate Research Policy for the University, identify thrust areas of research,
and form related cluster groups, frontline teams, or consortiums of researchers,

To help the University create research policies for recruitment of research personnel,
procurement of equipment, and financial management with sufficient autonomy for the
Principal Investigétor(s) and propagate research outcomes to stakeholders and the public
at large.

To put in place policies to promote researchers and innovators, identify potential
collaborators from industry, research organisations, academic institutions, and other
stakeholders for cooperation and synergistic partnerships.

To act as a mediator between researchers and relevant research funding agencies,
provide guidance in the preparation and submission of project proposals, and post-
sanctioning of the grants to supervise adherence to timelines.

To create mechanisms for coordination among other cells and centres dealing with
University-industry interlinkage, incubation, innovation and entrepreneurship
development, and intellectual property rights (IPR). |

To develop an institutional research information system through Internal Quality
Assurance Cell (IQAC) for sharing the status of ongoing or completed research projects,
programmes, expertise, resources, etc., and making effective use of Information &
Communication Technology (ICT) for preparing the database of in-house experts to
provide industrial consultancy and services.

To engage and optimally utilise the services of Superannuated active faculty and
scientists in the capacity building of talented young minds in research and to promote
mobility of researchers across institutions and R&D labs.

To serve as a nodal centre for ideation and conceptualisation of research topics and
themes across the disciplines by organising workshops and trairﬁng programmes and
ensuring the integrity and ethical practices of research activities, including clearance of

the ethical committee wherever and whenever needed.

2.1.3 Functions

The establishment of the R&DC would tacilitate the creation of a research ecosystem for

impactful and sustained research output. Human resources (researchers and faculty),

R&DC ‘ 7/48 University of Jummu
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intellectual capital (knowledge and skills), governance (regulation and policies), and financial
resources (funding and grants), all address the fundamental components of such an ecosystem,
namely the generation of knowledge and facilitation of research, innovation, and technology

development for industrial and societal benefits.

2.1.4 Governance

An efficient governance mechanism that ensures functional autonomy, transparency,
accountability, and adaptability by strengthening interlinkages to create a conducive research
environment. The University of Jammu can foster the human elements (faculty, staff, scholars,
and students), logistics (land, buildings, and facilities), knowledge resources (research equipment,
project utilities, and consumables), fund flow, etc. through steady, proficient, effective
governance (rules, norms, and policies) and. financial (grants and funds) management.
Establishing effective and reliable research governance in R&DC at University of Jammu requires
dedicated leadership and administrative structure for research, under the direction of experienced
researchers. The Research-Governance will have a Research Advisory Council (RAC) headed by
the Vice-Chancellor or his nominee as the apex body of the R&DC. DRS will be the Convener of
the R&DC and will lead various committees responsible for driving governance. R&DC may
form multiple committees to smoothen its functioning with respective committee members
nominated by the DRS and approved by RAC. The organisati.onal structure of R&DC comprising

of various committees for specified functions, may be as follows:

Research Advisory Council
(Chaired by Vice-Chancellor)

:

DRS
(Convener-R&DC)

Y
: Product
g;(lllaboranon Development, 4
) 4 v tor]

Community : Monitoring and IPR, Legal
Res_earch and Finance and Commercialisation and Ethical
Policy Infrastructure Matters
Development

Note: As per UGC components

J R RS
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2.1.5 Administration

Established organisational structures (bodiés, authorities, and committees) will facilitate the
‘planning, implementation, and monitoring of research activities in University of Jammu and
formulate rules, regulations, and policy frameworks for the utilisation of facilities and
resources at University of Jammu. A strategy adopted to integrate multiple functional units
can support institutional research under a single-window operational system for effective
administration. The activities of R&DC will be mentored and monitored by various
committees for devising research models, technology, appraisal, foresight, and review
functions, mediating sectoral R&D progress, and IPR protection. R&DC should keep in close
contact with the Ministry Innovation Cell to make use of various innovative plans for

facilitating the researchers.
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3. RESEARCH POLICY

3.1 Introduction

According to the National Education Policy (NEP) 2020, universities have mainly been
divided into research-intensive and teaching-intensive. Given that the University of Jammu is
a research-intensive institution with teaching as its main focus, a strong research policy that

gives direction and support to high-caliber research becomes a crucial element.

The University of Jammu aims to establish itself as a leading research University in the world.
Through the creation and use of 1m0W1edge, it continuously adjusts to shifting social realities.
It conducts research in over 39 disciplines at the M.Phil. and Ph.D. levels (the M.Phil.
programme was discontinued after the adoption of NEP-20), in addition to providing post-
graduate students with research exposure through dissertations and projects during the third
and fourth semesters of their post-graduate programmes. The faculty members have
distinguished themselves in their fields of study and contributed significantly to the
University. The University has received funding from the DST-PURSE Project (Phase I and
II), DST-FIST, RUSA, and other programmes in appreciation of the research work it has
conducted. Through research initiatives supported by DST, UGC, ICMR, CSIR, DAE,
DRDO, ICSSR, ICAR, ICHR, etc., extra-mural funds of crores have be)en sanctioned to the

University.

With the rapid changes taking place in societal, technological, and cultural aspects, research
and the knowledge generated therefrom have become key tools for improving- society and
elevating our country. Any University hoping to compete on a national and international scale
needs a strong research ecosystem. The NEP (2020) places a strong emphasis on a culture of
interdisciplinary, transdisciplinary and multidisciplinary research that fosters innovation. With
a-synergistic approach to research that begins at the college level and has integration with

higher education, the policy aims to totally alter and revolutionise the quality of research in

the academic environment.

The research policy of the University of Jammu has been framed in accordance with the ideals

as envisioned in the NEP (2020), keeping thrust on the socio-economic and socio-scientific

- issues confronting society, especially in the Union Territory of Jammu and Kashmir. Tt offers
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a vision that aims to advance integrated research activities at the University and to specify.
the role of the University of Jammu in contributing knowledge to the current globalised
world. The University of Jammu is devoted towards pursuing excellence in research, and the

policy is anticipated to provide guidance for improving its research ecosystem.

3.1.1 Research Purpose

With the rapid changes taking place in societal, technological, and cultural aspects, research
and knowledge generation have become key tools for uplifting society and taking our nation
to a greater height. A robust research ecosystem is needed by any University aspiring to
compete at national and international levels. NEP (2020) also lays emphasis on a.culture of
research in inter-disciplinary areas leading to innovation and oriented towards solving societal
problems. The policy envisions completely changing and transforming the quality of research
in the academic ecosystem through a syner'gistic approach to research, startiﬁg at the school
level and integrating it into higher education. The research policy of the University of.J ammu

has been framed in accordance with the ideas envisioned in NEP (2020).

The research policy of the University has been drafted so as to provide focus, clarity, and
vision for the development of research pursuits in the University and to define the role of the
University of Jammu in providing knowledge inputs in the current globalised world. The

policy is expected to provide direction to enhance the research ecosystem of the University.

3.1.2 Research Vision

The University aims to extend the frontiers of knowledge, stimulate creativity and innovation,
and solve real-world problems: It is accepted that investment in research infrastructure,
human resources, and building national and international partnerships are crucial elements of
the research ecosystem. The University pledges to provide the best of these to all stakeholders

so as to enhance their contribution in strategic emerging areas of research.

3.1.3 Objectives

e Creating an enabling environment within the University in order to foster a research

culture and provide support through a research framework and guidelines.
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e Ensuring a high level of efficiency and effectiveness in the support system tot
facilitate faculty and researchers in their research pursuits.

» Encouraging publications in quality journals, filing patents, and developing cutting-
edge technologies with scope for commercialisation.

» Nurturing an environment for undertaking socially useful research with a specific
focus on strategic issues within Jammu and Kashmir State.

e Establishing inter-disciplinary research centres within the University with potential for
excellence. '

» Promoting inter-disciplinary collaborations and partnerships at the state, national, and

international levels.

3.2 University of Jammu Research Fund (UOJRF)

The University Research Fund has been instituted by the University of Jammu vide Univérsity '

Council Notification No. 01 of 2019 dated 29.07.2019. It aims to strengthen the research
activities of the departments/centres/offsite campuses. The quality of research and teaching
serves as one of the major factors for prestigious accreditation to the University by NAAC.
The said fund shall provide bedrock for the young and upcoming | faculty
members/scientists/researchers of the University to bank on assured financial support for

continuous engagement in research that shall benefit academic pursuits of the University.

3.2.1 Aims and Objectives

The University of Jammu Research Fund (UoJRF) aims to support the permanent teaching
faculty and scientists working in the main campus and offsite campuses in developing ideas
with disruptive innovation potential through concrete projects (Independent, Interdisciplinary,
Multidisciplinary or Transdisciplinary). The UoJRF also intends to provide research support
to faculty members and scientists to motivate them to undertake quality research projects. The
University of Jammu, through this fund strives to develop research ecosy'stem in the
university, where every researcher shall be given opportunity to translate novel ideas into
reality and create a foundation for obtaining larger funding from extramural sources. Through
this financial support the office of DRS seeks to promote close academic interaction with

mdustry and society to develop innovative technologies and promote intellectual capital.
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3.3 Constitution of Committees

L. Research Appellate Committee (RAC)

The following committee shall be constituted to address the issues related to admission to the research

programmes of the University in a timely manner:

e Vice-Chancellor - (Chairperson)
¢ Dean Research Studies - Member
* Two Deans of Faculties nominated by the Vice-Chancellor
* Assistant Registrar (R&A) - Member Secretary
The Committee shall be constituted every two yéars.

o [ts rﬁeeting shall be held within 30 working days after the completion of the research
admission schedule (in case appeals are reéeived).

* The applicants can apply on plain paper, stating their reason for appeal, and submit all
necessary documents to support their apblication to the concerned head of the
department within 7 working days after the completion of the admission process.

» The HoD shall place the appeals received (if any) in the Departmental Research
Committee (DRC) and submit only those applications that have genuine grievances
along with clear-cut recommendations from the DRC to the DRS office within five
working days.

» The DRS office shall compile appeals (if any) received from various departments and
present them before the Research Appellate Committee on the scheduled date.

The decision of the Research Appellate Committee shall be final and binding on all

applicants.

II. Centralised Research Admission Committee (CRAC)
The Committee shall be constituted by Vice Chancellor to handle issues related to Ph.D,
admission, including delayed condonation cases.
The committee, consisting of the following members, shall be constituted every two years:
¢ Dean Research Studies - (Convener)

e Three Deans of Faculties nominated by the Vice-Chancellor
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e Assistant Registrar (R&A) - Member Secretary

[11. Research Grievances Committee (RGC)
The Research Grievances Corllmittee (RGC) consisting of the following members shall be
constituted every two years:

e Dean Research Studies - (Convener)

o Three Deans of Faculties nominated by the Vice-Chancellor

o Assistant Registrar (R&A) -  Member Secretary

The Committee shall look into the grievances received by the DRS office and approved by the
Vice-Chancellor for placing them in the RGC. The Committee shall meet as often as may be
required and submit recommendations for each case to the Dean of Research Studies, which

shall be submitted to the competent authority for approval.

3.4 Research Integrity and Responsible Conduct of Research

I. Anti-plagiarism measures adopted

Plagiarism of any kind is unacceptable, and researchers are encouraged to use novel ideas and
acknowledge original ideas at the University. The University abides by all UGC regulations in
full. The University has established departmental and institutional-level committees (DAIP

and IAIP) to carry out the tasks given to these committees by the UGC.

A well-developed section in the Cen&al Library of the University is equipped with the latest
anti-plagiarism software, -and all research publications (Ph.D. theses, books, and research
publications) are scrutinised at various levels to prevent any misconduct. The University is
currently using the Original Plagiarism checker. Original Plagiarism Checker is an award-
winning software solution that combines text matching with writing style analysis, enabling
educators and users to assess the authenticity of any research text, regardrless of language. The

services of this software are provided free of charge by INFLIBNET to all the universities that
have signed MoU.

I1. Institutional Ethical Committee

R&DC _ ' 14/48 University of Jammu



In order to ensure a competent review of all ethical aspects of project proposals receivedw'
and to provide advice to researchers on all aspects of the welfare and safety of the research
participants after ensuring the scientific soundness of the proposed research, an Animal and
Human Experimentation Institutional Ethical Committee has been constituted by the Hon’ble
Vice-Chancellor, University 6fJammu, comprising of the following:

e Chairperson

» One-two persons from basic sciences area

¢ One-two clinicians from various institutes

* One legal expert or retired judge

* One social scientist or representative of a non-governmental agency

* One philosopher/ethicist/theologist

*  One layperson from the community

e Member Secretary

3.5 Thrust Areas of Research

In order to promote interdisciplinary research and address real issues and problems faced by ‘
~ society, the research clusters have been established at the University to promote innovative
and interdisciplinary research. Producing patents/consultancy projects and collaborations with
industry and leading research institutions would be mandatory for various centres of research

clusters.
The following thrust areas have been identified:

* Data Science and Artificial Intelligence/Machine learning.

* Nanotechnology & Material Science

¢ Drug discovery

e Genomics and Virology, Genomics, Proteomics

¢ Plant & Microbial Genetic Research

¢ Condensed Master Physics (Crystal Growth and X-ray Crystallography)
* High Energy Physics

e Nuclear Physics

e Electronics
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Human Development

Plant, Animal, Fungal & Microbial Genetics

Bio-diversity & Plant/Animal Disease and Stress Biology, Physiology & Management

Climatic Change and Sustainable Development

Organizational, Business Innovation and Entrepreneurship Research

Latest trends in library
Media, Culture & Society
Languages and Arts.
Cultural Studies

Indian Ethos

Indian Knowledge Systems

Business Studies

Philosophy and Literature
Indian Languages

Social Sciences

Note: The list is indicative in nature and University reserves the right to add/modify the areas

specified.
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4. Research & Policy Development (R&DC-I)

4.1Submission of the project proposals

The Principal Investigator (PI) will complete the project submission form as per the

prescnbed format (Annexure-I) and as per the guldellnes of the funding agency.

R&DC

All proposals for submission of research projects to the various funding agencies
should be forwarded through the head of the concerned department, the Rector of
Campus/Director of the campus, or the director of the centre or institute, who will
certify the possibility to accommodate the research project work and staff within the
existing laboratory space. The PI of the proposed project shall clearly state the extra
space that would be needed, if any, and the HOD or Director of the Institute shall
certify the availability of the same. The proposal must be cleared by the head of the
department or director of the centre or institute within three working days.

The project proposal with complete details of the financial requirement for capital
expenditure (mentioning the name of the equipment and other infrastructure
requirements along with the estimated cost), as well as details of the recurring
expenditure and the total duration of the project, must be submitted to the office of the
Dean of Research Studies and shall be processed within seven working days.

The project proposals submitted to different funding agencies must ask for overhead

charges as per the norms and guidelines of the funding agencies. If there are no

~guidelines prescribed by the funding agency regarding overhead charges, in that case,

10% overhead charges shall be considered while submitting the project proposal.
Project assistant/s, field assistant/s, project fellow/s, or JRF/s may be included in the
proposal as per the norms of funding agencies. |

If the project is with a non-government agency, a statement on the terms and
conditions of the project, including the rights to patents and royalties, must be clearly
spelled out.

[f a memorandum of understanding is to be signed at a later stage, the exact terms and
conditions of the MOU, including the summary of the finalised project, shall be

submitted to the ofﬁée of the Dean of Research Studies.
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4.2 Sanction of the projects

The sanction letter and details of the amount sanctioned under different budget heads, the

duration of the project, and other terms and conditions shall be communicated immediately to

the office of Dean Research Studies and Grants Section as and when the sanction letter is

received by the Principal Investigator. Further, a copy of every sanction letter as well as

revisions to the sanction letter or release of funds must be communicated to the office of Dean

Research Studies and Grants Section immediately by the PI upon receipt from the funding

agency (Annexure-II).

4.3 Operation of projects

A Departmental Purchase Committee of the relevant department must recommend all
purchases after following the proper procedures in accordance with the University of
Jammiu's financial norms.

All purchases regarding the project shall be made acé‘ording to the notified financial
codes i.e. GFR, etc. ‘ |

After carefully examining the tenders and quotations, the Principal [nvestigator
(PI)/Competent Authority, as the case may be, will sign the purchase order. -

Payment of all the bills will be made through.the Online Digital Mode (PFMS) by the
Grant Section in favour of the concerned vendor. In the event that payment is to be
made by PI, the same shall be made online in digital mode as per the guidelines of the
Government of India. |

TA/DA in the project for field work and visits outside the Jammu for attending
conferences, seminars, and symposia can be paid as per the guidelines of the funding
agency and/or University of Jammu norms applicable to PI/Co-PI/Research Scholars
working in the project upon approval and justification by the PI.

On the recommendation of the concerned Head of the Department and Dean of

~ Research Studies, the PI/Co-PI and staff will need the approval of the competent

authority for the time spent conducting project-related fieldwork or working

collaboratively in another laboratory.

Re-appropriation of funds under various budget heads of a project shall be allowed only

if the concerned funding agency permits.

R&DC 18/48 University of Jantmu

—Ih=-
R
r b k

re,



4.3.1 Annual Statement of Expenditure and Utilisation Certificate
Principal Investigator shall prepare a statement of expenditure and Utilisation Certificate
within the stipulated time period prescribed by the funding agency. The Utilisation Certificate
and Statement of Expenditure must be submitted to the Grants Section for confirmation,

cross-checking, and onward transmission to the funding agency.

-4.3.2 Management of Overheads
* From overall funding, excluding the cost of equipment, 50% of the overhead shall be
_shared with the University and shall be deposited from the Account to University

Research Funds (UoJRF), and 50% shall be retained by the PI.

¢ The overhead charges shall be kept at the disposal of the PI to meet his or her
contingency requirements. Funds under this head can be utilised by Pl up to nine
months beyond the tenure of the project. Any unspent amount from the PI share will be
transferred to University funds after the closing date.
The PI can use his or her share of the overhead charges to pay for the following
expenses:

¢ Infrastructure.

* Repair and upgradation of scientific equipment; maintenance of services; purchase of
MINor accessories, etc.

* Cost of advertisements in newspapers for project positions.

* Hiring manpower, including secretarial assistance, is subject to approval by competent
authority as per University norms.

* Expenses to meet travel, registration fees for participation in conferences and symposia,
and visits to another laboratory for collaborative work.

* Publication charges for research articles in peer-reviewed journals.

4.3.3 Research Project Funded by an Agency other than the Government
The proposal for research projects funded by non-government agencies will be submitted with

a minimum cost of 20% as overhead charges, or as prescribed by the agency.
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4.3.4 Appointments and Engagements

For appointments/engagements to the position under Project, applications shall be
invited after giving wide publicity regarding the vacancies.

In cases where vacancies are for a period of up to six months, such posts need not be
advertised but shall be circulated in the departments of the University and on the
University's website.

In cases where vacancies are for more than six months,'such vacancies need to be

advertised in the local newspaper and on the University's website.

In case where vacancies are for more than one year, such vacancies need to be

advertised in at least one national newspaper. The same vacancy shall be advertised on
the University website for at least three weeks.
The Principal Investigator will seek the applications. The office of DRS shall conduct

selection process for the eligible shortlisted candidates.

The Appointment Committee consists of the following members:

»

Dean of Research Studies (Chairperson)

Dean of the concerned Faculty

Head of the Department of the concerned Faculty
External Expert

Principal Investigétor

Assistant Registrar (R&A)

The appointment/engagement letters shall be issued to candidates by the office of the Dean of

Research Studies. A copy of the appointment letter shall also be sent to the Registfar/Gants

Section. All appointment letters shall clearly indicate the terms and conditions of

appointments.

Appointment/engagement of staff in the project is on a purely temporary basis for the
duration of the project only,' and the appointed staff will have no claim for regular
appointments in the University on the termination of the project. An undertaking shall
be taken by the PI from the staff being appointed to the project. |

The staff employment/engagement in the projects will be governed by the same rules

and conditions of service as applicable to temporary employees at the University from
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time-to-time, except in those projects where the conditions have been laid down byr‘:‘ o
the sponsoring body. .

The leave or leave given to the staff under projects will be admissible to the same extent
as it is admissible to other employees of the University, unless sponsors  specify
otherwise. The Principal Investigator will be competent to sanction leave to the extent
admissible.

The copy of the Joining letter of the selected candidate should be countersigned by the
Principal Investigatbr and sent to the office of Dean Research Studies/Grants Section. /\

copy of the joining letter may be retained by the Principal Investigator.

4.3.5 Settlement of Bills

The payment of bills and clearance of accounts is one of the most important aspects of
the smooth running of the project. If the Grants Section has a procedural objection to
the bill, it will be sent back to PI in a week’s time. Bills that are in order will be
cleared, and payment shall be released through online or digital mode within three
weeks of the submission of bills. If the bill is not settled within three weeks’ time from
the date of submission, PI shall report to the branch head.

If any note-sheets or bills of purchase are sent to the Grant Section, the concerned

branch shall acknowledge receipt of the note-sheets or bills.

4.3.6 Maintenance of Stock Registers

Each project shall have a separate stock register for assets, consumables, and non-
consumabile articles.

A separate account shall be opened with full details for each article.

All entries in the stock register shall be signed by the Principal Investigator.

Physical verification of stock shall be conducted at least once a year, and a report shall
be sent to the Joint Registrar (Finance).

Equipment purchased specifically will be the property of the University on the
termination of the project, and stock shall be entered in the departmental stock register,
clearly showing that the item or equipment has been purchased from the project. After

the closure of the project, a copy of the handover or takeover, duly signed by the PI
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and Head of the Department, shall be submitted to the Joint Registrar for record and

verification by the Audit.

4.4 Interim Progress and Accounts Reports for the Project

The PI shall prepare the progress report along with the settlement of accounts, which should
be submitted to the Grants Section, who would verify it within a week of submission of
accounts. The reports and accounts on verification shall be returned to the PI for onward
transmiésion to the funding agency. Any minor discrepancy can be solved after going through
the accounts again and solving it mutually. The reports and accounts shall be audited by an
approved auditor of the University, and the same w‘ill be allocated by the internal audit section

of the University.

4.5 Closure of the project

The closure of the project shall be done within six months of its completion. The final and
technical report shall be prepared by the PI in accordance with the requirements of the
funding agency and submitted to the Finance Branch for verification of financial aspects and

the signature of the registrar before being forwarded to the funding agency (Annexure III).

4.5.1 Statement of Final Accounts

e The statement of final accounts showing year-wise expenditure and a list of articles
(consumables and non-consumables) left over from the time of termination of the
project and purchased out of the project funds shall be sent in triplicate to the Finance
Officer in the prescribed Performa (Annexure III) and verified by the Internal Audit
Officer of the University. These articles may be transferred to the stock register. In the
event that the department does not want these articles, they will be auctioned following
due procedure.

s The list of articles wiﬂ be given to the Head of the Department for entering permanent
assets in the stock register within four weeks of their submissioh. After making entries
at respective pages in the stock register, these must be provided to the Finance Branch

for an internal audit for further verification. It is mandatory for the department to enter
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all the entries on the proper pages and hand them over to the concerned person fox"ﬁ""ﬁ:
research. If PI does not want to use them further, they are taken back to the stores.

The PT and Head of the Department shall ensure that all pieces of equipment that are
beyond repair are written off following due procedure. In the event of any missing item
under this category, the cost to be recovered from PI (before issuing the No Dues

Cei“tiﬁcate) will be decided by the competent authority in consultation with the Head of

“ the Department and Finance Officer.
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5, Collaboration and Coﬁmmunity (R&DC-II)

5.1 Introduction

Rescarch collaboration that emphasises cooperation between different researchers and
research centres to achieve common aims and improve scientific production is the need of the
hour. In order to create a vibrant and sustainable research ecosystem in HEI, it is suggested

that collaboration be developed and strengthened at three levels:

¢ Intra-University Collaborations
s Inter-University Collaborations

o Community-Level Collaborations

5.1.1 Intra-University Collaboravtions

Intra-University research collaboration may provide opportunities for investigators to learn
how approaches from complementary disciplines may be applied to .existing problems and
lead to the development of innovative solutions.

In order to accomplish this, the following guidelines shall be applicable:

» Creating a flexible research ecosystem with ample focus on multi- and Atransdisciplinary'
research studies. Across faculties, research boards shall be formulated to reflect
appreciation of changing research paradigms.

s More emphasis is placed on the joint supervision of research candidates. Supervisors
who can offer different yet complementary perspectives, knowledge, experience, and
skills shall be motivated to work as joint supervisors. .

» Enhanced ability to share and exchange resources. A mutually beneficial arrangement of

sharing resources (humans, equipment, data, databases, research labs and sites, etc.)

shall be focused upon.

5.1.2 Inter-University Collaborations

There is an urgent need for research collaborations among University departments and
between universities and other research institutions and organisations, with a specific focus on
facilitating and supporting the development of new research partnerships across disciplineé
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with a vision of promoting the element of interdisciplinary/ transdisciplinary/
multidisciplinary research.
* More MOUs shall be in place among universities and research institutions. Researchers -
and féculty exchange programmes shall be emphasised. Resource sharing among
institutions shall also be promoted, |
* Joint research proposals among collaborating, institutions shall be submitted to funding
agencies.
» The colleges affiliated with a University ‘or in proximity to the University shall be

provided strategic support for developing research.

5.1.3 Community-Level Collaborations

Researchers can integrate community partnership, equity, and respect into their research
practices. Community engagement leads to more equitable and applicable research. Suggested
measures for community-level collaboration include:

* Inclusion of social and commun.ity representatives (NGOs, community-based
organisations, representatives of PRIs, social activists, industry representaﬁves. etc.) at
different levels of HEV research bodies.

* Provision of allocating fixed credits for community-oriented practical work for
coursework scholars.

* Seeking and acknowledging the inputs of community stakeholders at the time of

designing and formulating a research proposal.

i
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6. Finance and Infrastructure (R&DC-III)

6.1 Finance

The source of finance was proposed to be either the University of Jammu Research
Fund, RUSA (Innovation and Research), a fee mobilised from Ph.D. students at the
time of admission, or any other source, whichever is feasible.
To identify potential sponsors from industry, academia, and research organisations for
an effective partnership.
To provide sufficient autonomy to the Principal Investigator to propagate research
outcomes to stakeholders.
In the initial phase, Rs. 50,000 can be provided to Assistant Professors and Rs. |
1,00,000 to Associate Professors and Professors for research proposals as per the
existing guidelines of the RUSA/ UoJREF/ any other grant.
To serve as a nodal centre for ideation and conceptualisation of research topics and

themes by organising workshops and training programmes.

All the existing guidelines for research and finance will be extended to the Research and

Devel

opment Cell to accommodate the projects taken up by the University and any financial

assistance to be given for these projects.

6.2 Infrastructure

L ]

R&DC

R&DC shall provide support for setting of research infrastructure in University.

It shall develop an institutional research information system for preparing a database of
in-house experts for consultancy and related services.

It shall assist the departments in establishing research labs.

It shall act as a liaison between interdepartmental exchanges of research setups and

infrastructure.
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7. Product Development, Monitoring and Commercialisation

(R&DC-1V)

7.1 Introduction and Purpose

Higher educational institutions around the world are focusing on creating a knowledge
economy through education, research, and innovation. The Product Development, Monitoring,
and Commercialization (PDMC) aspect of the R&DC at the University of Jammu plays a
crucial role in this endeavour by promoting research and inhovation in various fields and
ensuring that the institution’s products of commercial importance are original and of high
quality, and meet the academic integrity principles of the institution. The PDMC plays a
critical role by promoting and cultivating new technologies, ideas, and inventions that may
emerge from the academic community. It shall provide the necessary support to research
teams to ensure that their research is conducted in a structured and comprehensive manner and
has practical applications which can be commercialised. It shall also work towards creating an
entrepreneurial culture in higher educational institutions to encourage the development of
start-ups within the ethical guidelines set by the regulatory bodies to ensure that all research

activities-carried out are ethical and have no negative impact on society or the environment.

7.2 Guidelines

The following guidelines shall be followed for the development, monitoring, and
commercialisation of products:

» Identification of Potential Products: To identify potential products that various
departments could develop on their own or through a transdisciplinary or
multidisciplinary collaborative approach. |

» Forming Product Deﬁelopment Teams: To assemble teams comprising experts from
different fields to develop identified products, The R&DC will assist in identifyipg
experts and forming teams.

* Conducting Market Research: To conduct market research to identify the demand for
developed pfoducts. The R&DC will provide the necessary support and guidance for

conducting market research.
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* Developing the Product: Product development teams shall work together to develop
the product. The R&DC will provide the necessary support and guidance for product
development.

o Monitoring the Product: To monitor the product to ensure that it meets desired
objectives. The R&DC will provide the necessary support and guidance for monitoring
the product.

o Commercialisation of the Product. To explore various commercialisation options for
the product. The R&DC will -provide -the necessary support ‘and guidance for

commercialising the product.

7.3 Product Development

Product development is a critical stage in the commercialisation process. It involves
converting innovative ideas and research outcomes into marketable products or services that
can generate revenues for the institution. It follows a structured approach to product

development, focusing on identification of the market need, concept development, design and

prototyping, testing and validation, and final product development. To establish a product

development process, the faculty, students, and other stakeholders will be encouraged to carry

out the following:

o [ldea Generation: To invite novel ideas regarding developing new products, techniques,
processes, services, technology, etc. under all the domains of sciences, humanities,
languages, etc.” To encourage and support faculty members and students to generate
mnovative ideas that can be converted into marketable products or services. |

* Idea Evaluation: To scrutinise the proposals submitted by various departments and
faculties after the evaluation process. The selection will be based on the feasibility of
the proposal in terms of relevance to the stakeholders and community and potential for
commercialisation. |

® Research and Development. To facilitate such initiatives by providing necessary
resources and infrastructure and connecting to mentors and experts required throughout

the journey. The emphasis would be to encourage research in developing new
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techniques, processes, services, technology-based products, etc. for the benefit ofﬂ
sbciety at 'large. |
** The product can be in the Sorm, not limited to, professional services, literary works that
are compiled or created, technology-based (software or hardware development), databases, .
novel computational methods and techniques, chemical, Physical, or biological processes
and innovations, circuits and Systems, models, or any other Sorm of new or innovative

research concepts, methods, or systems,

7.4 Monitoring

PDMC shall monitor the progress of the research activities carried out at the University of
Jammu, its campuses, and affiliated colleges. It shall conduct regular reviews of the research
projects to ensure that they are on track and have the potential to be commercialised. It shall
also provide support to research teams in overcoming any challenges that they encounter

during the research process.

Monitoring is an essential component of the product development and commercialisation
process. PDMC shall establish a system for monitoring the progress of each project. This will
include regular meetings to discuss the progress and challenges faced by the project team. [t
shall ensure that project timelines are met and the project remains within budget. It shall
establish a monitoring system that tracks the performance of the products and services
launched in the market. The robust monitoring of the progress of the research would be
undertaken as follows: )

. Progress.Monitoring: To submit the progress report after every three months. The
experts in the respective fields would conduct the review and internal evaluation of the
ongoing research.

* Quality Control: To ensure that the product or service is following and adhering to the
ethical practices and guidelines (if required). The experts will also oversee whether the
quality standards are followed.

* Continuous Improvement: To analyse the necessary improvements to the product or
service to enhance its performance in later stages after the objectives were met by the

teams.
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7.5 Commercialisation

PDMC shall work towards commeréialis'mg the research products developed at the University
of Jammu, its campuses, and affiliated colleges. The R&DC shall identify pot;ntial investors
and industry partners to collaborate with to introduce the products to market. Additionally, the
R&DC shall provide support and connect the research teams to experts and committees for
protecting their intellectual property rights and filing for patents. The cell shall also work
towards creating an entrepreneurial culture in higher educational institutions to encourage the
development of startups.
Commercialisation is the procéss of taking a product or service to market, establishing its
brand, and generating revenues. The PDMC shall establish a commercialisation process that
includes the following steps:
o To establish networking with industries, government and priVate agencies, institutions,
and universities‘within India and abroad. |
e To work with networking partners to ensure that the developed product is launched
successfully and meets the institution’s financial goals. ‘
PDMC shall work with the marketing team to ensure that the developed product is launched
successfully and is properly commercialised. This involves developing a strategy for
marketing, promotion, branding, and selling the products to the target market. The R&DC
shall provide the necessary support to the marketing team, including product information,

training, and technical support.

(]

7.6 Compliance and Ethical Considerations

PDMC shall work with experts to comply with all relevant laws and regulations related to
product development, monitoring, and commercialisation. It shall ensure that all research
activities carried out at the University of Jammu are ethical and adhere to the gﬁidelines set by
the regulatory bodies. It shall also ensure that the research products developed have no

negative impact on society or the environment.
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7.6.1 Review
PDMC shall periodically review its product development, monitoring, and commercialisation
processes to ensure their continued effectiveness. It shall identify areas for improvement and

implement the necessary changes to improve the process.

7.6.2 Training and Awareness
PDMC will conduct regular training sessions and awareness campaigns to ensure that all
stakeholders involved in the product development, monitoring, and commercialisation process

are informed and up-to-date.

7.7 Course of future action

o Identification: Novel ideas for research from all the departments of the University of
Jammu and later from its campuses and affiliated colleges will be invited through
circulars.

* Constitution of Expert Committees: Forming committees of experts from the relevant
fields for screening the ideas and proposals for the necessary funding and resources
required for ensuring outcome-based research.

* Progress Evaluation: Review, revision, and continuous evaluation of the project from
time to time. At this stage, collaboration and cooperation from industrialists, scientists,
the community, governments, farmers, etc. shall be sought.

* Marketability: The prototype or final product, service, technique, technology, process,

etc. shall be marketed after complying with necessary legal and procedural formalities.
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8. IPR, Legal and Ethical Matters (R&DC-V)

8.1 Introduction

Whereas it is expedient to protect and enforce intellectual property rights (IPR) in the
University of Jammu, it is necessary to adopt an IPR policy that shall contribute to the
promotion of technological innovation and the. transfer and dissemination of technology, to
the mutual advantage of University stakeholders and users of technological knowledge, in a
manner conducive to the social and ieconomic welfare of India, especially the University of
Jammu, and to a balance of rights and obligations between the stakeholders and users. The
University of Jammu hereby adopts and implements the University of Jammu Intellectual

Property Rights Policy, subject to be reviewed from time to time.

The University of Jammu Stakeholders include the University of Jammu, as an institution; the
Faculty of the University; research scientists from within the University or collaborators,
visiting scientists, or guest faculty from other institutes or industries wdrking in collaborative
research; research scholars and officers working in the University; visiting research students
from other institutes involved in collaborative and funded research; funding agencies; and

industry partners.

8.1.1 Objectives
The IPR refers to a wide range of rights:
» Patents for inventions
e Copyrights for literary works (including a computer programme, artistic work, dramatic
work, cinematic films, sound recordings, performer’s rights, etc.)
e Trademarks, including service marks.
e Industrial Designs.
» Geographical Indications.
e Integrated Circuits.
» Plant Variety and Breeders Rights.

» Protection of biodiversity and traditional knowledge.
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The IPR enables the inventors and owners of the [PR (stakeholders) to earn recogmtlon and

financial benefit from their original creations. An intellectual property rights policy is the

cornerstone of a knowledge-based economy and innovation, and for stakeholders, the

University of Jammu Intellectual Property Rights Policy intends to achieve the following

objectives:

To generate awareness about IPR amongst the stakeholders of the University and
society.

To facilitate innovation and creativity in the areas of technology and research in the
branch of studies undertaken at the University of Jammu by nurturing new ideas and
ethical research. _

To protect intellectual property (IP) rights generated by stakeholders at the University of
Jammu by modelling their creativiky and innovation into IP rights. |

To lay down an efficient, fair, and transparent administrative process for ownership
control, assignment of IP rights, and sharing of revenues generated by IP, created and
owned by the stakeholders.

To develop R&D solutions for the development of new products and processes through
contract and collaborative research.

To promote more collaborations between academia and industry through better clarity
on IP regulations and IP licensing.

To develop the mechanism for IP licenses, éssignments, and profit sharing.

To create a mechanism for the commercial viability of IP rights. The purpose of IP
commercialisation is also to augment the financial self-sustenance goals of the
University of Jammu and its research activities. _ _
To develop a scheme for promotional and economic avenues for faculty and
researchers. |

To establish an IPR cell for supporting all innovation, creativity, and other related
activities for students, research scholars, faculty members, and other stakeholders acting

as the nodal agency for the University of Jammu for IPR Policy.
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8.2 Ownership of IP and allocationaof ipP ri'ghts

8.2.1 Types of Support for Research

Ownership rights over IP generated at the Uni?ersity of Jammu vary according to the source
ol the grant and the resources used for the research leading to the generation of the [P. Hence,
it is important to understand the different contexts in which IP may be generated within the
University of Jammu, for example:

o The research undertaken by stakeholders in the normal course of their appointment or

- engagement with the University of J ammu uses substantial supporf from the University,
including the research facilities and infrastructure available at the University.

o The research has been undertaken by stakeholders in the normal course of their
appointment or engagement with the Univer:s'ity, using incidental support from the
University.

o The research has been undertaken by stakeholders with substantial support from an

external source, including funding agencies and industry partners.

8.2.2 Research with ‘Substantial Support and Incidental Support from the
University of Jammu’

o All patents and inventions acquired or developed by the stakeholders by utilising ‘the

substantial/ incidental resources of the University of Jammu shall vest with the
 stakeholders depending upon the sharing agreements developed by the IPR Cell from
time-to-time. » ‘

o All active pharmaceutical ingredients (APIs) extracted ‘and developed by the
stakeholders shall vest with the stakeholders depending upon the sharing agreements
devéloped by the IPR Cell from time-to-time.

o All microorganisms, bacteria, viruses, etc. developed by the stakeholders shall vest with

the stakeholders depending upon the sharing agreements developed by the IPR Cell

from time-to-time.
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* The copyright in literary, dramatic, artistic, or musical works, cinematic work, and
sound recordings by the stakeholders shall vest with the stakeholders depending upon

the sharing agreements developed by the PR Cell from time-to-time.

* Copyright in any institutional materials, 'includin’g course syllabi, curricula, exam
questions, exam instructions, papers or reports, any lecture videos, or Massive Open
Online Courses (MOOCs) specifically commissioned by the University of Jammu, shall
vest with the University of Jammu.

* The ownership rights over any other form of IP generated with substantial/ incidental
support from the University, including but not limited to software, know-how, designs,
plant varieties, and integrated circuits developed by the stakeholders, shall vest with the
stakeholders depending upon the sharing agreements developed by the IPR Cell from
time-to-time.

. TheA stakeholder shall have a non-exclusive, royalty-free, irrevocable, and worldwide
license to use the work for any purpbse, including sharing it through open-access
repositories, subject to the terms and conditions iaid down .by the IPR Cell of the

University of Jammu.

8.2.3 Research with ‘Substantial Support from External Partners’

* With regard to research conducted with substantial support from external partners,
ownership of IP shall be determined as per the terms and conditions of the agreement
signed between the stakeholders and the external partner. However, the stakeholder
shall grant the University of Jammu and the funding agency, as the case may be, a non-
exclusive, royalty-free, irrevocable, and worldwide license to use the work for any
purpose, including sharing it through open-access repositories, subject to the terms and
conditions laid down by the IPR Cell of the University of Jammu.

* Inthe absence of a specific agreement between the stakeholders and the external bartner
who is providing substantial research support, the stakeholders and external partner

shall resolve the issue of joint ownership of IP by sharing the benefits in proportion to

their relative contributions, However, in the event of commercialisation of these
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research outputs, the revenue shall be shared with the stakeholders and external
partners (as the case may be) as per the determination by the [PR Cell.

o The University of Jammu shall ensure, through a specific agreement with an external
partner, that the copyright in any institutional materials, including course syllabi,
curricula, papers or reports, any lecture videos, or Massive Open Online Courses
(MOOCs) prepared under the specific instructions of the University shall vest with the

University.

8.3 1P and consultancy assignments

The operation of all consultancy assignments shall be processed and administered centrally by

the IPR Cell of the University of Jammu under the aegis of office of DRS. Any intellectual

property arising from the consultancy project will be jointly owned by the University of

Jammu and the consulting firm, depending upon the terms agreed upon by the parties.

8.4 IP rights sharing

The [P rights can be shared depending on the agreement between the various stakeholders
based on licenses or assignments to be determined by the TPR Cell. Such licenses and

assignments may include:

8.4.1 Exclusive Licensing and Assignments

The licensor or assignor licenses or assigus the IP solely to one licensee or assignee, all the

rights concerning the [P applicable for specified terms and through the territory of India or

abroad.

8.4.2 Non-Exclusive Licensing/Assignments
The licensor or assignor is permitted to enter into agreements with more than one entity for

the use and exploitation of the P on different terms and conditions dealing with different

activities.
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8.4.3 Sub-Licensing/Assignments
This is applicable when a licensee or assignee wishes to further license or assign the IP to
another party(s). Permissions pertalrung to sub-licensing or assignment need to be explicitly

clarified in the agreement between the stakeholders and the licensee(s) or assignee(s).

8.5 Entrepreneurship, Start-ups, and IPRs

To promote and encourage entrepreneurial activities by stakeholders, ownership of the IP
rights within the ambit of the IPR policy may be assigned to startups for better marketability

and commercial exploitation.

8.6 Confidentiality, Data protection and Privacy

All users of inforrhation, documents, and/or data within the University of Jammu must ensure
that the same is always held securely and that all activities pertaining to such information,
documents, and/or data will be kept confidential by the user(s) and will be used only for the
purpose of such activities. The University of Jammu shall strive to protect the data and
personal information against unauthorised access, loss, destruction, or bleach The TPR Cell
shall formulate proper non-disclosure agreements with the user(s) in place to secure such
confidential information, documents, and/or data.
Notwithstanding the above, any information that falls within one of the following shall not be
treated as confidential information:

. already.in the public domain;

* is required by law or regulation to be disclosed;

* is independently developed by the researcher, and

* is received from a third party having no obligations of confidentiality to the disclosing

party.

8.7 IPR Cell

An IPR Cell of the University of Jammu shall be the interface between the stakeholders and

the IP attorney to guide and help the faculty and students of the University of Jammu in
developing and protecting the IPRs.

R&DC - mren37/48 University of Janminu

) —
Yo tee U
ol e

P —~



8.7.1 Constitution of the IPR Cell

The IPR cell shall consist of the following;:

@

The Vice-Chancellor of the University of Jammu (Chairperson).

Four (04) faculty members from the faculties of science, life sciences, medicihe, and
engineering (to be nominated by the Chairperson).

Three (03) faculty members from the faculties of social sciences, arts and humanities,
and law (to be nominated by the Chairperson).

Three (03) experts from the fields of IPR and industry (to be nominated by the
Chairperson). | '

The Patent Officer. |

The Registrar or his nominee shall act as a melﬁber-secretary.

The convener of the IPR cell shall be one of the senior-most faculty members (to be

nominated by the Chairperson).

8.7.2 Role and Responsibilities of the {PR Cell

To create awareness about IP rights among the stakeholders.

To develop the scientific environment for conducive ethical research and innovation at

the University of Jammu.

To oversee the implementation of all recommendations and decisions pertaining to IP
management at the University.

To guide the University of Jammu with regard to entering into agreements relating to
[PRs.

To suggest changes in the IPR Policy or new policies as and when deemed necessary in
tune with national and international law, policies, and treaties. |

To facilitate patent~ filing, copyrights, and other IPR registrations with proper agencies
in India and abroad. ‘

To support the stakeholders in negotiating technology transfers.

To develop the scheme for benefit sharing of the IPRs with the'stakeholders and shall

negotiate benefit-sharing agreements with the third parties.

[
w»‘lb'
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* To determine the terms of licenses and assignments and can assign all the rights to:
the startups of the University of Jammu for marketability and commercial exploitation.

* To enter into partnerships with the third party through MoUs, agreements, or any other
arrangements for the conduct of research and innovation and the development of IPRs.

* To have its own funds allocated by the University of Jammu out of its resources for the
proper implementation of the [PR Policy.

* To allocate funds from the IPR Cell Fund for the creation of [P rights by stakeholders.

* To help in creating awareness about different open initiatives like open access, open
data, and open source software and help the stakeholders comply with the open access
mandates of the government, funding agencies, and the University of Jammu.

* To keep proper records of all IP applications from the University of Jammu.

» While replying to applications under the Right to Information Act 2005 (“RTI Act”),
IPR Cell may ensure that the novelty of the innovations (for the purpose of patent

- protection) shall not be defeated.

* In cases of allegations of infringements of IPRs by any researcher of the University of
Jammu or any third party, the University of Jammu may refer the matter to the IPR Cell
and seek its opinion on the appropriate course of action.

* In cases wherein any third party infringes upon the IPRs of the University of Jammu,
the University shall seek the opinion of the IPR Cell on the appropriate action to be
taken, and the IPR Cell may make recommendations to the Vice Chancellor for any
legal course of action.

* To have all other ancillary powers in consonance with the objectives of the IPR Policy

for effective implementation and management of IPRs at the University of Jammu.

8.7.3 Settlement of Disputes

The IPR Cell shall determine the disputes emerging out of the IPR Policy and IPR issues
concerning the parties to the disputes through negotiation and mediation. The IPR disputes
shall be governed by the IPR laws of India and the laws applicable in .Jammu and Kashmir for

the time being in force. All commercialisation agreements shall mention that the University of
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Jammu 1s protected and indemnified from all liability arising from the development and

commercialisation of the IP.
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DEFINITIONS

For purposes of this policy, unless otherwise stated, the following definitions shall apply:

* “Academic Council” means the Academic Council of the University.

* “Affiliated college” means an institution imparting instruction up to the Bachelor’s degree
excluding integrated Honours, Post-graduate and professional degree courses recognised by
the University concerned in accordance with the provisions of the Act and the Statutes.

* “College” means an institution maintained or admitted to its privileges by the University
concerned and includes a constituent college.

* “Constituent college” means an institution recognised as such by the Syndicate of the
University concerned in accordance with the provisions of the Act and the Statutes.

* “Faculties”, “Boards of Studies”, “Board of Inspection™ and “Boards of Research Studies”
mean the “Faculties”, “Boards of Studies”, “Board of Inspection” and “Boards of Research
Studies” of a University.

* “Head of the Department” means the head of a University Teaching Department who has

- the status of a Professor or an Associate Professor in the University and where any
University has no teaching department in a subject, the senior most Professor in that subject
in an affiliated or a constituent college.

* “Principal” means the head of a college.

* “Statutes” and “Regulations” mean respectively the Statutes and Regulations of a
University made or continued under this Act.

* “Syndicate” means the Syndicate of a University.

* “Teacher” means a person giving instructions on behalf of a University, in the teaching
department of a University, constituent or affiliated college, and includes a Principal,
Professor, Associate Professor, Assistant Professor, Director of Physical Education,
Director of the Bureau of Educational and Vocational Guidance and a teacher of Teachers’
Tramning College, and such member of staff of a University Library as the Syndicate of a
University may declare to be a teacher. |

*  “University” means the University of Jammu, as the case may be;

* “University Council” means the University Council of a University.
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ANNEXURE- I
PROJECT PROPOSAL SUBMISSION FORM

1. Name of PI and Co-PI (if any):
Department & Faculty:

. Name of the Funding Agency:
Title of the Project:

Tenure of the Project:

Projected Budget Estimate:

> o v A W

. Non-Recurring

.

Equipment
Other Assets

o

(@]

. Total Non-Recurring Grant

B. Recurring Grant

I

Manpower and salaries

on

. Consumables

c. Contingency

d. Any other expense (please spectfy)
Total Recurring Grant

C. Overhead

D. Total grant requested

Signatures of PI and Co-PI

Recommendation of Head, Director, or Rector:
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Approved or Not Approved

Dean Research Studies

Note:

I. The faculty who has attained the age of 60 years (two years before the date of retirement)

cannot submit a project proposal as Pl; however, if he or she wishes to execute a project,
he or she may submit the proposal as Co-Pl, and the P1 will be a regular faculty member of
the University who is below 60 years of age. During the continuation of the project, when a
P1 attains the age of 62, all the documents, bills, utilisation certificates, etc. pertaining to
his or her project should be signed by both the PI and the co-PI (permanenf teacher of the
department). The Co-PI will be responsible for all the assets, pending advances, and

subsequent transactions under the project.

. The PI should stop signing ail the financial documents at least six months before the due

date of his or her superannuation in order to facilitate the issuance of no-dues certificates to

him or her.

. No project proposal should be forwarded by the University to the funding agency if two or

more tenure-expired projects are pending closure by the concerned PL
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ANNEXURE- II
PROJECT INITIATION FORM

(Enclose 2 copies of the project proposals with this form)

Name o.f the Principal Investigator:

—

Designation:

Date of Birth:

Department, Centre, or Institute:
Name of the Co-Investigator:
Designation:

Date of Birth:

Department, Centre, or Institute:

X RN A wN

Proposal approved by the University on:
Title of the Project:

— O

. Duration of the project:
e From:
* To:
12. Funding Agency:
13. Details of Funding Sanctioned:
A. Non-Recurring Graﬁt
a. Equipment
b. Other Assets
¢. Total Non-Recurring Grant
B. Recurring Grant
a. Manpower and salaries
b. Consumables
c. Contingency
Total Recurring Grant
C. Overhead
D. Total Grant Sanctioned

L et
e

=
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15. Requirements from the University:
a. Space

b. Funding

We certify that no civil or electrical modifications shall be carried out without the permission
of the University Engineering Department and DPC. We will follow the norms for the

operation of projects framed from time to time by the Research Advisory Committee.

Signature of the Principal Investigator: Date:
Signature of the Co-Investigator: Date:
B "'/ 3 3
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ANNEXURE- III

PROJECT CLOSURE FORM
(Submit 5 copies)

Closure of the Terminated / Completed Project entitled:
The above noted project has terminated / completed on:

Details of the project:

1. Name of the Principal Investigator:
Designation:
Department/ Centre/ Institute:
Name of the Co-Investigator:
Designation:
Department/ Centre/ Institute:

Title of the Project:

® NN R WM

Duration of the Project

e Date of Commencement:

e Date of Completioﬁ:

9. Funding Agency:

10. Total funds received excluding overhead charges:

11. Total overhead charges received

12. Whether the final accounts of the completed projects for all the years have been

submitted. If not, reasons thereof,

13. Amount of the unspent balance:

14. Whether the unspent balance is to be returned to the sponsoring body:

15. Whether the certificate of no liability against the project to enable the University
to refund the unspent balance. If any, to these sponsoring body is enclosed or not.

If not, reasons thereof.
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16. Whether the final Technical Report of the project for onward transmission to.‘.

the sponsoring body, is enclosed or not, reasons thereof.

17. List of non-consumable articles:

S. No. | ltemy/s Date of| Cost at the| Present Whether transferred to
Purchase time " of| Condition the Department
Purchase (Details thereof)

18. Whether all the advances have been rendered and reconciled with the Finance

office, if not, reason thereof.

Signature of the Principal Investigator:

Date:

Signature of the Co-Investigator:

Date:

Head of the Department / Director of Centre / Institute:

Signature:
Seal

Date:

General Financial Rules 2017 as amended from time-to-time should be strictly followed for

procurement.
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SSIE { : . 5% FATARY / Chairman: 28525156
T 4 A g / Secretary: 28525847

%% frodli —t100sg | TR /Office: 28525464
TANR [ Registeation: 28522519
WEG [ Fax: 28520878

fiMiediding:

Ministry of Ayush, Gowt. oflndla

wwayncsmindia.org

[ UREE SRRt b Office: 61-65, lnsntutyonalArea Janakp'urvl, D-Block New Delhi-110058 secretay@ncismindia.org
i) Ref., NQ.BOAJZ—‘B/UGIZOZS - ' festfes/Dated. 18.07.2023
Tao,

1. Iiecistl -ars of all Universities having facult} of ASU.
\’{/’PI ‘incipal/Dean/Directors of 41l ASU CoHeoes/Instltute

Sir.

Subject: - Number of Attempts in University Examinations and duration of the course for
students admitted undcr 2016 regulation - reg.

With reference to the subject mentioned above and, I am divected to' inform you that Board
of Ayurveda and Board of Unani, Siddha and Sowa-Rigpa are in receipt of various emails and
representations from the BAMS and BUMS students belonging to various Ayurveda and Unani

colleges regarding attempts in University examinations.. In this matter please refer the following
regulations:-

1. Clause 11 (1) of National Commission for Indian System of Medicine (Minimum
Standards of Undergraduate Ayurveda Education) Regulations-2022 is as under:-
“Not withstanding emything contained in these regulations,-

(/) Clause 11(e) J@SpBCiTVe/y shali be applzcabie 1o the student who admirfed under Indian
Medicine Central Council (Minimum Standards of Education’ in- Indicn Medicine)
Regulations, 1986, except electives and as per section 3 of SCHEDULE 1 (as amended vide
notification no. 24-14/2016 (U.G. Regulation) Regulations, 70]6) with 4 professionals.

(i), Student who got admitted under Indian Medicine Central Council (Mininmum Standards
of Education in Indian Medicine) Regufaz‘zons, 1986, the maxinum number of chances and
maximum period of years 1o pass respective professional examination as laid down under
the clauses 6(1)(c), 2(¢), 3(c), 4(d), and 4(e) of SCHEDULE I (as amended vide notification
no. 24-14/2016 (U.G. Regulation) Regulations, 2016) shall not be applicable.”

2. Clanse 10 (I) of National Commission for Indian System of Medicine (Minimum
Standards of Undergraduate Unani E Educatior) Regulations-2022 is as under:-
“Not withstanding anything contained in rhase regulations, - :

(i) clause 10(e) shall be apphcable to the 5111(19?71 who got admitted under Indian Medzczne
Central Council (Minimum Standards of Education in Indian Medicine) Regulations, 1986,
except electives and as per section 4 of SCHEDULE 111 (as amended vide nolzf cation no.
11-76/2016-Unani (U.G Regl.) Regulations, 2016) with 4 professionals.

(ii) student who got admitied under Indian Medicine Central Council (Minimum Standards
of Education in Indian Medicine) Regulations, 1986, the maximum number of chances and
maximum period of years lo pass respective professional examination as laid down under
the clauses 7(1)(c), 2(c),3(c), 4(c) and 4(d) of SCHEDULE {II (as amended vide notification
no. 11-76/2016-Unani (U.G Regl.) Regulations, 2016) shall not be applicable 10 him
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3. Clause 10 (I) of National Commission for Indian System ef Medicine (Minimum
* Standards of Undergraduate Siddha Education) Regulations-2022 is as under:-
“Notwithstanding anything conteained in these regudations,-

() clause 10(e) shall be applicable to the student who got admitted under Indian Medicine
Central Council (Minimum Standards of Education in Indion Medicine) Regulations, 1986,
except electives and as per section 3. of SCHEDULE II [as amended vide notification no. 1§-
1272016 Siddha (Syllabus UG) Regulations, 2016 ] with 4 professionals.

(1)) student who got admitted under Indian Medicine Ceniral Council (Minimum Standards
of Education in Indian Medicine) Regulations, 1986, the macimum number of chances and
maximum period of years to pass respective professional examination as laid down under
the clauses 6(1)(c), 2(c), 3(c), 4(c) and 4(d) of SCHEDULE IT [as amended vide notification
no. 18-12/2016 Siddha (Syllabus UG) Regulations, 2016] shall not be applicable to him.

Therefore, by considering the above, it is directed to follow the concerned regulations and
allow the students for the examinations as per the norms mentioned in the above regulations.

.

— | &
Prof Dr. Narayan S. Jadhav '
_ Secretary /e, Member, BOER

Copy to:- ¢ . U o

1. Chairperson, National Commission for Indian System of Medicine, New Delhj-| {6%%"

2. Secretary to the Govt. of India, Ministry of AYUSH, Ayush Bhawan, B-Block GPO Complex,
INA, New Delhi 110023

3. The Education Policy Section (IM-1), Ministry of Ayush, Government of India, Ayush Bhawan,
B-Block, GPO Complex, INA, New Delhj-] 10023, Email: [D eplsection-ayush@gov.in

4. Presidents of All Boards, NCISM |

5. Guard file

Prof, Dr. Narayan S. Jadhav
Secretary I/c, Member, BOER
(NCISM)
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¢. Skills

At the end of the course the student shall be able to:

L3

Conduct experiments designed for study of physiological phenomenor.
’ [nterpret experimental /investigative data. |

® Distinguish between noimal and abnormal data derived as a resuit

of clinical examination and tests, which he Haé pé'r%dﬁﬁed andobservéd' in
the 1aborétory |

a ‘Recognize and get familiar with newer computenzed and advanccd mstrunents

like medspiror, semen quality analyzer, EMG and TMT

d. Integration: The teaching should be aligned and integrated torizontally and
vertically in organ systems in order to provide a context in'which normal function
can be correlated both with structure and with the biological basis, its clinical

features, diagnosis and therapy.

3. BIOCHEMISTRY
2.  Competencies:

The learner must demonstrate an understanding of:

s Biochemical and molecular processes invelved in health and
disease, ' ‘

s Importance of nutfitfon in health dand disease,

2 mochemlcal basm and rationale of climical laboratcry Lests and

demonstrate ability to mterpret these in the clinical context.

h. Broad subject specific objectives:

Knowledge:

At the end of the course, the student shall be able to

. - _’ . vy W Y
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» Delineate structure, function  and. . mterrelat1onsh1ps of various biomolecules and

consequences of deviation from the formal.

» Understand - basic enzymology and - emphaSIZe on: ltS clmlcal apphcatlons wherein
regulanon of enzymatic actmty 15 dlsturbed. _ ‘
° Descnbe digestion and assumlatmn of nutnents and. consequences of malnutrition. -

s Describe and - integrate metabollc pathways of various bmmolecules with their

regulatory mechaiifsis,

o Explain the biochemical ba51s of. inherited: dlsorclers Wlth their assocxated squeal
s Describe mechamsms mvolved in mamtenance m water, elee‘t‘l“plyte.andi acid base

balance and censequences of: thelr Hnbalances

» Outline the molecular mechamsms of wene expressmn and regulatlon basxc prmmples

of bmtechnology and thexr appllcqtlons m mechcme

¢. Skills
At the end of the course; the student shall be able to:

s Make use of conventlonal techmques / mstruments to perform blochemlcal analvsxs

relevant to clmlcal Screeumg and dxagnoms
® Analysis and interpret m‘;_"esjtl gative data;
» Demonstrate the skills of solv1ngsc:1ent1ﬁczmdcllmcalproblemsanddemsxonmakmg
d.  Integration: |
The teaching/learning prograrﬁme- should be' inlevrated- horizottalty and: vertically,
as much as possible, to enable learnérsto- malce clinical correlations. and to acquire

an understandmg of the. cellular and molecular baszs of health and disease.
27dProfessional Year:

4.PATHOLOGY

a, Competencies:
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The undergraduate must. demonstrate;

Comprehension of the causes, evolution and mechanisms of

diseases,

Knowledge of alterations in gross and celIular morphology of
organs in disease states,

 Ability to correlate the natural hlstory, struetural and
functional changes with the clinical manifestations of- dlseabeb thelr dlagnoms and

therapy,

b. Broad-subject specific objectives

Knowledge:

At the end of one and half years; the stude;it‘ shall be able to;-
Describe the structure and Lﬁtfa structure of a sick cell, causes and mechanisms of cell
Injury, cell death and repair.
Correlate structural and functional alterations in the sick cell.
Explain the path physiclogical processes, wh1ch govcm the maintenance of
homeostasis, hlecﬁanisms of their disturbance and the morphological and clinical
manifestation associated with it, ' ' ‘
Describe the mechanisms and patterns of thsue response to injury 50 as to apprec1ate
the path physiology of chseasp ‘processes and thelr apphcanon to clinical science.
Correlate the gross and.microscopic alterations of different organ systems in common
disease to the extent needed for understanding disease processes and their clinical
significance. ‘ |
Develop an understanding of steps in ﬁeop’lastic changes in the body and their effects
in order to appreciate need for early diagnosis and further management of neoplasia.
Understand mechanisms of common' hematological disorders and develop a logical
approach in their diagnosis and - management.
Develop understanding of the blood banking, blood donors & transfusion: of blood &
blood produets, (components).

Understand pathophysiology of infectious diseases in relation with tissue changes.

.
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Describe the various 1mmun01001cal reac‘uons in understandmg the disease process &

tissue transplant.
Develop an understanding for genetic. disorders.

Understand the vital organ function test oijdney, liver & thyroid.

¢. Skiils

At the end of one and half years, the student.shall be éble'to: _

Describe the rationale and principles of routine techmcal pr ocedures of the dlaQ,nOSt[C

laboratory tests & perform it.

Interpret routine diagnostic- Iaboratory tests and correIate WIth chmcal hematoloomaf o

and morphological chanves

Perform the simple bed—stde tests on bIood urine and other blologlcal fluid samples:

Draw a rational scheme of mvesflganons almed at chagnosmg and managm g the cases
of common disorders. _ ‘

Able to understand the mlcroscomc and macroscoplc features of cornmon dxseases
Develop different type of SIQHS such as observanon skﬂls commumcanon sklll and
presentation skill. - R

Understand blochermcanhysonog;lcaI d1sturbances that occur as a resuft of disease in

collaboration with all conr‘emed deparfmenfs

Imngraﬁen The teaching shou‘d be aligned and mtegrat d horlzonfally and
vertically in organ systems recognlzlng deVIanons frorn normal structure and
function and clinically correlated -S0-as fo promde an. overall understandmcr of the

etiology, méchanisms, laboratory d1a0nos1s and management of diseases.

5. MICROBIOLOGY

a. Competencies: ‘

The undergraduate leamer demonsttates:

A
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° Understanding of role- of microbial agents in health and

disease,

s Understanding of the immuriological mechanismis in health and

disease,

s Ability to correlate the natural history, mechanisms
and clinical manifestations of infectious diseases as they relate to the

properties of microbial agents,

] Knowledge of the  principles and application of

infection control measures,

N An understanding of the basis of choice of laboratory
diagnostic tests and their interpretation, antimicrobial therapy, control and

prevention of infectious diseases.

L] Knowledge of outbreak investigation and its control.

b. Broad subject specific objectives

At the end of the course the student will be able to-:
» Explain how the different microorganisms can cause human infection.

» Understand commercial, opportunistic and pathogenic organisms and describe host

parasite relationship,

» Describe the characteristics (morphology, cultural characteristics, resistance, virulence
factors, incubation period, mode of transmission etc.) of different microorganisms.

» Explain the various defense mechanisms of the host against the microorganisms which

can cause human infection,

Describe the laboratory diagnosis of microorganisms ».causing human infections and

disease.

* Describe the prophylaxis for the particular infecting microorganisms

c. Skills
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At the end of the course the student shall' be’jable fo

?

Plan the laboratory i mvestigations for the d1agnosxs of mfecnous dlseases

Perform laboratory nrocedures to amve at the. etrologxcal d1agno315 ot infectious

diseases caused by bacteria, funm leses and parasxtes mcludmg the.d_t_‘ug"_sen'sltxvity

- profile.

Perform and interpret.immunologlcal and serologlcal tests ‘
Operate routine and sophxstxcated mstruments in the laboratory
Develop microteaching skllls and Pedagogy

Successfully implement the chosen.reSéa;ch me'thdc'i:ol‘ogy

d. Integration; The teaching should be ahgned and mtegrated horlzontally and vemcally

in organ systems with- empha51s o host mlcrobe env1ronment mteractwns and their

alterations {n disease and chmcal correlatlons S0 as to provnde an overall

understanding of the etlologxcal agents thelr ]aboratory dxagn051s and pl‘CVCHUOH

8.

a.

| PHARiE@ACQLOGY
Competencnes The underoraduate must demonstrate

K.nowledge about essentxal and comrr\only used. dmvs and a

understanding: of the pharmacoloow basis of therapeu’ucs

Ablhty to. select. and ‘prescribe- rnedlcmes based: on ciinical
condition and the pharmacolomc properhes efﬁcacy, safety; suxta.bl'hty and cost of

medicines for common’ chmcal conditions ot-natro‘naf-xmportance‘,-‘ '

nno»vledce of pharnacovtgﬂanc\,, essential medxcme concept

and sources of drug mformatlon andmdustry doctor relatlonshlp,

Ablh‘y to counsel patlents regardm0 appropnate use. of

prescnbed drug and drucr dehvery systems

- Broad subject speciﬁc'objeetives -
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(A) Knowledge: _
At the end of the course, the student shall be able to ‘
Deseribe the Pharmacokinetics andfPhannacodynamiérs'.of essential ahd commonly
used drugs. , v ‘
Enlist the indications, contraindications, interactions and adverse réactions of
commonly used drugs. _ »
Tailor the use of appropriate drugs in disease with consideration of its c‘ost,vefﬁcacy
and safety for- | |
a. Individual needs and
b.  Mass therapy, under National Health Programs.
Integrate the list of drugs of addiction and ;e_comi_ﬁend the management of drug
addiction.
Explain pharmacological basis of prescribing drugs’in special medical situations such
as " o |
pregnancy, lactation; infancy, old‘age; renal damage; hepatic damage and immuno-
compromised patients.
Explain the concept of rational drug therapy in_.‘éili_nj,_ca_ltp_hvz‘lrrnacology.
State the principles underlying fhe coneept of ‘Essential Drugs’.
Evaluate the ethics and modalities involved in the. 'dév’elopment and introduction of

new drugs.

¢. Skills

@

L]

At the end of the course, the student shall be able to
Prescribe drugs for comimoni ailments.
Identify adverse reactions and drug interactions of commonly used drugs.

[nterpret the data obtained from the experiments deSign‘edvfbr the study of effect of

drugs in various experimental and clinical studies.

Analyze the information regarding common pharmaceutical preparations and critically

evaluate drug formulations.-

Appraise the Principles of Clinical Pharrﬁacy and Dispense the Medications giving

proper instructions,

T




d. Integration: Practical know[edge of use. of drugs i Chmcal Practlce Wlﬂ be acquxred
through Integrated: Teachmg Vertlcally with phase T subjects and- honzontally with' other
phase 2 subjects. '

3" Professional year
7. FORENSIC MEDICINE AND TOXICOLOGY
4. Competencies: The learner_m‘u's'_t-fdemonStrate": S

» Understandmg of. medlco Ieoal responSIblhtLes of physxmans in

primary and secondary dare scmrws

° Understandm tmnal approach to. the mvestlgatlon of

crlme based on smennﬁc an vlegal pnnmples‘

B Ablhty to manage medxcal and. Iegal Issi;’es-“in'_cases,of
poisoning /over rdose, |
J Understandmg the medxeo legalfEfféfmefwofk-'.o'f-"'rﬁ'edi'calf'p‘ra'cti'c‘e

and medical ne gligence;

2 o ‘ Understand:vng of codes ot conduct and medlcal ethlcs

e Understandmg concept of deceased donor bram death and

~ Human Organ Transplantanon Act. .
b. Broad subject specifie objectives:
Knowledge: At the end of the course; the student:shall be. able_to

> Identify the basic Medlco ]egal aspects of hosp1ta1 and general pracnce

° Dehne the Medlco—legal responmbxhtles of a genera phymc:lan vhlle rendenng(_ .

commumty service elther m a rural pnmary health centre or an urba heaIth entre



Appreciate the physician’s responsibilities in eriminal matters and respect for the

°
codes of Medical ethics. | _

» Diagnose, manage and identify legal aspect of c'orumoﬁ-'aCUtc and-'c‘:‘ln_._onici poisonings.

» Describe the Medico-legal aspects and findings of post-m‘or'tem'examinaﬁx)n in cases
of death due to common unnatural conditions and poisohi'ngs.

» Detect occupational and environmeﬁtali poisoning, prevention and epidemiology of
common poisoning and their ‘legal ‘as'pe_ctsf"pa‘r"ti'cul'a’rily péft'ai’rﬁng_. 16" Workmen's
Compensation Act. ‘ . S |

» Describe the general principles of analytical toxicology.

¢. Skills - o
At the end of the course, the student shall be: able to -

> Make observations and draw IogivcaAl., inférences in order to initiate enquirics in criminal
matters and Medico-legal problems and be able to - | ‘

»  Catry oni propet Medic‘o-l‘egél-fexa:'ﬁi-néiti‘dﬂ-ahd’ddcuiﬁéﬁtatianReiJOrting of Injury and
Age. . | T .

»  Conduct examination for sexual offences and intoxication: '

» Preserve relevant ancillary materials for médic::o‘—lega:lj exaimination.

s Identify impo‘rtant‘pos;_-mdr_tem,fmd_ingsi"in cq,mg;pq'-u;inam_xﬁl;.deaths,

» Diagnose and treat common emergencies in poiééﬁing .an"dphr_o,nic' toxicity.

o Make observations and interpret ﬁ-'rldings"'ét"'po.s‘t’;m'oﬁeiﬁ ‘t’:iamination.

s Observe the principles of medical ethiés.in the practice 'o_fh‘j's‘profes's"'ion. o

d. Integration: |

The teaching should be aligned and integrated horizontally and vertically
recognizing the importance ‘of medico-legal; ethical'and toxicological issues as -

they relate to the practice of medicine.

8. COMMUNITY MEDICINE

a. Competencies: The undergraduate must demonstrate:
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° Understandmg of the: concept of health and- dlsease

e Understandmg of’ demography, populatlon_dynamlcs and drsease burden in -
Nahona} andglobal context : B T S ety -

a2 Comprehenswn of prmmples of he" th econormcs and hospltal management
J Understandrng of mterventtons to promote health and prevent dlSeaSeS as

envrsloned in Natrenal and State Health Programmes

] ‘ Understanchng of physmal socxal psychologrcal

“economic and envuonmental determmants of health and drsease

) Abthty to recogmze and manaoe common hea Ith"

problems mcludmg phys1cal emotlonal-' and soc1al aspects at;-

individual farnrly and commumty. level n B 'e' context of Natlonal | .'

Healm Programmes,

1 andmomtor Natlonal . Health

) ' General knowledoe about Organ and Tlssue dona tlon

° : Knowledoe of maternal and Chlld Wellness as they

“apply to nat:onal health care pnontte and‘prooram mes

\ /CC 'nvesttgate, 1epmt plan and
manage- commumty health prob ems mcludmU malnutntlon and

,emercenmes

- Broad subject specific. ob_]ectlves : R S
Knowledoe At the end ot the course the student shall be’ able R
Explain the principles of socrology mcluchng demographrc pepulanon dynamrcs

Identxfy socxal factors related to: health drsease and cusabrhty 111 the eontext of urban

and rural soc:1et1es

Apprecrate the impact of uroamzatron on health and dlsease

Observe and interpret the dynarmc of commumty behavxors

,,. .
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Describe the elements of normal psychol_lOgy and social psychology. =

Observe the principles obf_p,ractice of medicine in.,l‘lpspAi,taL and._communjty seftings.
Describe the health care delivery systems-..inclu.cliri."g';_rehab'il_i:_tatiim'of'th'e,z’disabl‘ed in the
country. | R ‘ "

Describe the National Health Program\mes with partlcular emphas1s on maternal and

child health programmes, family welfare planning and: p_opul_atlon control.

Describe the epidemiological methods a‘ndfté'chni'qﬁES; ‘

Outline - the :demographic pattern. of the c‘ountry'.’ajid- appreciate the roles of the
individuals; family, community and socio—oulmraf m‘i.ﬁlie_us in’:.he_alth’- and ,di‘seasei.
Describe the health information systems. | _

Acquire, undérsta'nd, integrate, applyv and .ménage infﬁMati‘on in context to health care
problems and héalth ‘care'de'livei'y system ini vari:ons’ c_omi_ﬁuniﬁeé, hgal_thv care settings
and hospitals. | | | | | ‘
Describe the principles and'components of primary he'althv care, Naﬁonal-Rural Health
Mission and the national health policies to achieve the goal of “Health for-all” with
regards to identify the environmental, bla-waste and occupatlonal hazards and their
control, o ‘

Describe the importange ¢ of water and sanitation in human. he'a-lth

Describe the pnnmples of health economies, health administration; heal h educatlon in
relation to community. ‘
Critically analyze the problem (s) and.apply his/her k"nowl'e»d’g_e’ to'solve the problem in
holistic manner, - .

Describe and apply principles of prevention, promotion-and: maintenance of health.

¢. Skills: At the end ot the course, the student shall be ahle’ to -

?

Use the principles and practtce of medicine in ho:,pltal and commumty settmgs and

familiarization with elementary practlces

Use the Art of communication with patients: mcludmg history. takmv and medico social

A .
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Use epidemiology as a scientific 1001 to’ make rational decrsxons relevant to ‘comr‘n:unity
and individuat patient intervention. - DR ,

Organize health care services for vulnerable and dlsadvantages groups. -

Organize health care services in case: of calammes »

Collect, analyve interpret and present srmple eornmuruty and- hospltal base data.
Diagnose and manage common health problems (mcludmg commumcable and ‘non-
communicable drseases) and: emeruencres at the mdwrdual famrly and commuhity
levels keeping in mind the e)ustmg health. -care- resources ‘and in the context of the
prevailing socio-cilture belicfs:

Diagnose and manage commiion: nutrmonal problems at the 1nd1v1dual and ¢omumunity

level,

Plan; implement and. evaluate a- health educatron Programme thh skxll to use simple-

audio-visua} aids.

- Interact with other members: of the' health care tearn. and pamclpate inthe: orgamzatlon

- of ‘health cdre services,: health advocaey and 1mplementatron of natronal health

-programmies.

Perform Admiinistrative functions at health centers

Observe the principles of ‘medical _ethi-cs. inl the practice of his profession.

d. Integration:

9.

- Department -shall adopt an mteorated approach towards other clinical disciplines,

public health services, NGOs, envtronmental sc;ences somal smepees management

hospital admlmstrahon research etc to unpatt tmmlng to enable the graduate to work

at all levels of health «care. . The: teachlng should be aligned and integrated
horizontally and vertically in order - to allow the learner to. understand the: 1mpaet of
environment, society and national health orlontles as. they relateto.the promotion

ot health and prevention and cute of dlsease

oT1T0O- RHI’\IOLARYNGOLOGY (ENT)
- %e -
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a. Competencies: The learner must demonstrate:

Knowledge of the common Otorhinolaryngological (ENT)

emergencies and problems,

Ability to recognize, diagnose and manage common ENT
emergencies and problems in primary care setting,
s Ability to perform simple ENT procedures as applicable in a
primary care setting, ' ' ‘

* Ability to recognize hearing impairment and refer to the

appropriate hearing impairment rehabilitation programme.

b. Broad subj{ect'spgciﬁc_objecti\’fes‘:'
° XKnowledge: At the end of the course, the student shall be able to:
» Describe the basic pathophysiology of common Ear, Nose & Throat (ENT) diseases
&emergencies. ’ '
» Adopt the rational use of commonly used: drugs keeping in mind their adverse
cactions. ‘ |

» Suggest common investigative procedures & their interpretation.
¢. Skills: At the end of the course the student shall be able to

« Examination & Diagbnose. common ENT problems. including pre-malignant &
Malignant disorders of the Head & Neck.
*  Manage ENT problems at first level of care & be able to refer whenever necessary.

» Assist / carry out minor ENT procedures like ear syringing, ear dressing, nasal

packing.

> Assist in certain procedures such as tracheotomy, endoscopy & rernoval of foreign
bodies.

d. Integration:

The teaching should be aligned and integrated horizontally and vertically in
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order to allow the learner'"td-‘understand'the ‘structural - basis of  ENT
problems, their management. and correlation with functlon rehabilitation
and quahty of life. The undergradLate trammo ENT will-provide an: mtegrated

approach towards other dlsc1phnes especxaIIy, neuroscierces, ophthalmology &

general surgery.
10. OPHTHALMOLOGY
a. Co.rhpefencies: The student must ’demo'nst_rate:

o Knowl}c:{dgg-qf_:c}_p;_nri_lg‘n_»‘f;.yg_p_rqblgms,in' the community

Recognize, dtagnose and: manage common eye -problems and

identify indications for referral

Ablhty to recogmze Vlsual 1mpalrment and blmdness in the

community and rnplem"itnatloﬁal procram“nes as apphcable in the pnmary
care setting. ' '

b. Broad subject specific obj_epftive,s'_

Knowledge: At the end ofthe*cc)urée'-.smdént_-.‘shal-l'h‘a_ve;.the knowledge of
s+  Common problems affectmv the eye. |
° Pnnmples of manavement of major ophthahmc emergencnes |
* Main systemic d13ease affecting the eye.
*+ Effects of local and- systemic chseases on patxent $ vision and the necessary
action required rmmrmzmcr the sequelae of such diseases.

» Adverse  drug reaction ~‘with - " special r_eference. to bphthalrnic

* manifestations:
= Magnitude of blindness in India and its main causes.

) Natlonal programme for control- of bhndness and 1ts melementatwn at

various levels.

* Eye care educatlon for preventlon of eye problems.

) Role of onmary health center m oroamzanon of eye camps



» Organization of primary health care and the functioning of the ophthalmic
assistant.

» Integration of the national programme for control . of blindness with: the
other national health programmes.

» Eye bank organization.

¢. Skills

s Elicit a history pertinent to general health and ocular status.

» Assist in diagnosti¢ prodedure’s..sujch-:as yisual acuity testing, examination of
eye, Schiotz tonometry, Staining of C‘omeal p_athology, confrontation, perimetry,
Subjective refraction including cormection of ‘Er_e;sbyopia_,apg-ap_h‘_akia,. direct
ophthalmoscopy and conjunctival smear examination and Cover test.

» Diagnose and treat common probléfns afféctiﬁg,the.eye. v

s Interpret ophthalmic sigﬁs in relationto Cbminoh systemic disorders.

* Assist/observe therapeutic procédures é_uch as Subconjunctivél injection,
comeal conjunctival foreign body removal, carbolic cautery for ‘comneal
ulcers, Nasolacrimal duct syringing and tarsorthaphy

»  Provide first aid in major ophthalmic emergencies.

s  Assist to organize communify surveys for visual check-up,

» Assist to organize primary eye care-service thr'ou'g’h‘.'pn'mary health centers.

» Use effective means of commimication with the public and individual to motivate

for surgery in cataract and for eye donation. = - .

s Establish rapport with his seniors, colleagues and. paramedical

workers, so as to effectively function’ as a member of the eye cdre

team.

Integration:

The teaching should be aligned and integrated horizont_ally and vertically in
order to allow the student to understand - the' structural basis of

ophthalmologic problems, their management and correlation with function,

/
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rehabilitation and quality, of life, -

3rd PROFESSI@NAL‘@AR PART-IE - #0

Medicine Allied Subjects:
[1. GENERAL MEDICINE
a. Competenoies: The._,stud ent. must demonstrate ablhty to do the. fol'low_ing in

relation to' common medical: problems of thi: adult ifi-the'¢om mumty
8

emonstrafe undnrstandm basrs epldemrolooxcal

prof le, ‘signs and symptoms of drsease and therr 1nvest1gat1on and

managemsnt,

| Competently mtervrew and examme an adult patrent and make a chmcal

dxacrr'osns
® Appropriately order and internretla'[?ori"atoi‘-y'-tést’s -

o _Imtlate appropriate cost effecnve treatment__based on an understandmg of

the- ra‘ronal drug prescrlynons, 41ntervent10"1s reqmred and

_preventive mi measures
s - Follow up of patients with medical probléms and r@fexv.whs:nsvsi.r-'.reﬁ.q.u,ired,
* Communicate effectively, educateﬁ‘and-counse}' the patient dnd family;

* Manage common medical emergencies and refer when required,

* Independently perform common medlcal procedures sately and understand patlent

safety issues.

b. Broad subject specmc ob}ecnveS’ ST SR
Knowledge At the end of the course the student shall be able tor

» Diagnose common clinical dtsorders with specral_ referenoe. to infectious diseases, -

et
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nutritional disorders, tropical and environmental diseases;

Outline various modes of manaéement including drug therapeutics. especially dosage,

side effects, toxicity, interactions, indications and contra-indications;

+ Propose diagnostic and investigative procedures and ability to interpret them;

» Provide first level management of acute emergencies promptly and efficiently and
decide the timing and level of referral, if required;

2 Recognize geriatric disorders and their management.

c. Skills , -
At the end of the course, the student shall be.ableta -

s Develop clinical skills (history taking. clinical examination and other instruments of
examination) to diagnose various common medical disorders and emergencies;

o Refer a patient to secondary and/or fertiérY‘ Ieifei of health care after having instituted
primary care; | ,

» Perform simple routine investigations like hemogram, stool, urine, sputum and

 biological fluid examinations; N

»  Assist the common bedside investigative: procedure like pleurél tap. Lumbar puncture,
bone marrow aspiration/biopsy and liver blopsy

d. Integration: The teaching should be ahoned and mtecrated ‘horizontally and
vertically in order to pr0v1de sound blolomc DaSlS and 1ncoxjporat1ng the principles
of general medicine into a holistic and comprehenswe approach to the care of the
patient. With other relevant academic inputs which provide scientific basis of clinical
medicine e.g. anatomy, physiology, biochemistry, microbiology, pathelogy and

pharmacoclogy.

12. PEDIATRICS
a. Competencies: The student must demonstrate:

» Ability to assess and promote optimal growth, -development and nutrition of

children and adolescents and identify deviations from normal, . ... ... .

= Ability to recognize and provide emergency and routine ambulatory and First




Level Referral Unit care for neonates, -infan'ts; children-and adolescents and refer

as may be appropriate,

: Ability to perforin procedires as indicated for "ch,ildr'e‘n of all ages in the primary

care setting,
Ability to re'coghize‘ children with special needs and refer appropriately,
Ability to promote health and prevent diseases.in children,

Ability to participate in Nati onal Programmes related to child health andin
conformation with the Integrated Management of Neonatal and Childhgod
lllnesses (IMNCI) Strategy, I

Ability to communicate approp'ﬁafely‘éh’d.éff‘écti-veTy.- -

b. Broad subje'ct,spec_iﬁc objectives:

Knowledge:-At the end of the course, the students shall be able to: -

3

3

e

Describe the normal Growth ‘and DeVélofjment' duiring fefal‘ life, Neonatal period
Childhood and Adolescenc'g and’ thé‘fdéﬁ%ﬁfqﬁé: thereof, -

Describe the common'Ped‘iétri'c*’dis'(})_rders'- gﬁﬁférﬁergencies in terms of Epidemiology,
Etiopathogsgesis,' “Clinical rﬁa'riifés_‘tﬁ’tifdﬁ’s;fﬁfé‘;gﬁdsis and"also describe the rationa]
thetapy and rehabilitation services, |

Workout age related requirements of calories, nutrients, fluids, dosages of drugs etc. in
health and disease. o

Describe preventive strategies for common infectious disorders, Malnutrition, Genetic
and Metabolic disorders, Poisonings, Acci'dehts and Child abuse, o
Qutline national programs related to child health including Immunization programs.

Skills

At the end of the course, the students shall be able.tp:-

Take detailed Pediatric and. Neoqatalhxstory and .'Cohduc_t. jarll.ap_propﬁz‘:te‘f physical

examination of children and neonates; make clinical diagnosis, conduct common
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bedside investigative procedures, interpret common laboratory investigations, plan

and institute therapy.

Take anthropometric measurements, resuscitate newborn, prepare oral rehydration
solution, perform tuberculin test, administer vaccines available under current
National programs, perform venesection, start intraveénous fluids. and provide
nasogastric feeding. '

Conduct diagnostic procedures such as lumbar puncture, liver and kidney biopsy, bone
marrow aspiration, pleural and ascitic tap.

Distinguish between normal Newborn babies and those requiring special care aﬁd
institute .early care to all newborn babies including care. of preterm and low birth
weight babies, provide correct guidanice and counseling about- breastfeeding and
Complementary feeding.

Provide ambulatory care to all not so sick children; identify indications for specialized/

inpatient care and ensure timely referral to those who require hospitalﬁation.
Integration:

The teaching should be aligned and integrated horizontally and‘_verticavlly_ in order
to provide comprehensive care for neonates, infants, children and adolescents
based on a sound knowledge of growth, de-Vcl.bpment, _dise_a§é and their clinical,
social, emotional, psychological correlates in the context of national health

priorities.

13. DERMATOLOGY

a. Competencies:

The undergraduate student must demonstrate:

3

2>

Understanding of the principles of diagnosis of diseases of the skin, hair, nail and

mucosa,

Ability to recognize, diagnose, order appropriate investigations and treat common

diseases of the skin including leprosy in the primary care setting and refer as

Q-
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appropriate,

s A syndrormc approach to the recogmtlon diagnosis; preventlon counselm
testing and. management ‘of comimon’ sexually transnntted dxseases mciudmg HIV

based on national health pnormes

» Ability to recognize and treat emergenmes 1ncludmg druo reactlons and refer as

appropriate.

b. Broad subject specific objectives:
Knowledge: .
At the end of the course of 'Der'm”atology the student shall be ablé to : _

» Demonstrate  sourd kriowledge of common dlseases thenr chmcal mamfestatlons
including emergent situations and -of mvestlgatwe procedures to Conﬁrm their
diagnosis o o ‘ o

* Demonstrate comprehensive knowledge. of vatious modes ‘of therapy used in treatment
of cutaneous, sexually transmltted diseases’ and leprosy - ‘

» Describe the mode of action of commonly used drugs, thelr dOSes 51de effects/toxxcxty,.
mchcanons and contra- mdwatlons and mteractmns ,

s Descnbe commonly used modes of - manacement mcludmg the medlc al. and surgical

procedures avallable for the treatrnent of: varlous dlseases and to off_ l__a.-comprehenswe

plan of management for a g)ven dlsorder

c. Skills:
The student shall be able to

* Interview the patient, elicit relevant and correct information and descnbe the: hlstory in

a chronological order:

> Conduct clinical examination, ehcxt and mterpret phy51cal ﬁndmus and dxaonose

common disorders and emergencies.

»  Demonstrate simple, routine mvesngauve and - laboratory . procedures reqmred for

making the bed-side diagnosis, especmlly the' examnahon of s scrapmws for- fungus

. o
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preparation of slit smears and staining for AFB for leprosy patients and for STD cases

‘and take a skin biopsy for diagnostic purposes.

Manage common diseases and recognizing the need for referral for specialized care, in

case of inappropriateness of therapeutic response.

d. Integration:

The teaching should be aligned and integrated horizontally and vertically in order
to emphasize the biologic basis of diseases of the skin, sexually transmitted

diseases and leprosy

14. PSYCHIATRY
a. Competencies: The student must demonstrate:
Ability to promote mental health-and mental hygiete,

s Knowledge of etiology (bio-psycho-social:environmental interactions), clinical
features, diagnosis and management of common- psychiatric disorders across all

ages,

° Ability to recognize and manage commori psychological and psychiatric disorders
i a primary care setting, institate preliminary tréatment in ‘disorders difficult to

manage, and refer appropriately,

» Ability to recognize alcohol/ substance abuse disorders and refer them to

appropriate centers,
»  Ability to assess risl; for suicide and refer appropriately,
» Ability to recognize temperamental difﬁcub:ieS-aud.persénality disorders,
» Assess mental disability and rehabilitate appropriately,

> Understanding of National and State programmes that address mental

health and welfare of patients and community..

b. Broad subject specific objectives:




Knowledge: _
At the end of the course the student shall be able to: .

s Understand the comprehensive nature: & development of" dlfferent aspects of norma]
human behavior like Iuarmno memory, motwatlon personahty & mtelhgence

» Recognize differences. between nonnal & abnormal behawor A

o Classify psychiatric disorders. - o ‘ _

* Recognize clinical mamtestan‘on‘s of-'the' following cortimon sﬁfﬁdr‘o‘m:e's & 'pl'a'ﬁ their
appropriate management. of oroamc psychosxs functlonal psychosw, schlzophrema
affective d.lsorders neurotic disorders, personahty dlsorders psycho physxolomcal

disorders, drug & alcohol dependenc psyclnatrlc dlsorders of chlldhood &’

adolescence

e Describe rational use of differcnt mede of therany in, psy__chia‘tri’__c:_ djser___devijs.'b_
¢. Skills:

The student shall be able to:

» Interview the patient & understand dlfterent methods of commumcatlons in patxent-

doctor relaﬁonshlp

» Elicit detailed psychiatnc case history- & conduct chmcal examtna‘uon tor assessment

of mental status

Define, elicit & mterpret psychopathologlcal symptoms & 51gns

[

- Diagniose & manage common psychla‘mc dlsorders

"}

Identify & manage common psychologlcal Teactions & psych1atr1c disorders - in

medical & surolcal patlents in clinical practlce & in commumty setting

d. Integration:

The teaching should be ahgned and mteorated homzontally and vertxcally in order
to allow the student to understand blo—psycho_somal envxronmental mterachons :
that lead to dlseases/ disorders for preventive, promotwe curatxve 1ehab itative

services and medico-legal implications i in the.care. of- patlents both in family and-



community.

14, GE‘NERAL SURGERY
a, Competencies:

The student must demonstrate:

¥

»  Understanding of the structural and functional basxs, pnn01ples of: dlagnosm and

management of common surgical problems in adults and chlldren

»  Ability ‘to choose, calcilate and administer appr'Opriately intravenous - fluids,
electrolytes, blood and blood products based on'the clinical condition

»  Ability to apply the principles of asepsis, stéﬁlizaficiq,- disinfection, rational use of
prophylaxis, therapeutic utilities of antibiotics and universal precautions in

surgical practice

» Knowledge of common malignancies in Tndia and their prevention, early detection

and therapy

» Ability to perform common diagnostic and surgical procedures at the Drimary care

level

s Ability to recognize, resuscitate, stabﬂxze and prov1de Ba51c & Advapced Life

Support to patlems following traurmia
» General knowledge about organ retrieval from deceased donor and living donor

* Ability to administer informed consent:and counsel patient prior to surgical

procedures,

» Commitment to advancement of quality and patient safety in surgical practice.

b. Broad subject specific objectives.
Knowledge: |

At the end of course, the student should be able to:

‘5%\*'
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Describe aetiology, pathophysrology, prmc1ples of dragnosm and: management -of

common surgical problems mcludmg emergencxes in adult and clnldren o

Define indications. and metho'ds, for ﬂuid: and._electrclﬁéé.5'téﬁiﬁéémént.",t_l_’l_ell‘a:Py |

including blood transfusion.

Define asepsis, disinfection and sterilization _and recommend judicious. use of

antibiotics.

Describe common mahgnanmes in the country and thexr manavement mcludmg '

preventlon

Enumerate chfferent types of anaesthetrc aoents thexr mdrcanons contramdrcauons

mode of adrmmstratron and srde effects

. Skills

A"tithe end of the course, the sﬁld_éﬁ‘t shoulcibe able o el
Diagnose common surorcal condrtxons both acute and chromc m adults and chlldren
Plan various Iaboratory tests for surglcal condltrorrs énd mtrarpret the. m.sults
Identify and manage pah'ents;- of hemorrhaglc,septrcaemxa and other tYpe»s‘Qf..shocv’k.

A Be able to_maintéi(n_patent air—vgay_’-g_@_ resuscrtate

Monitor patlent of head . chest, snmal and abdommal m_;unes both m adults and .
children.

Provide primary care fora patieﬁt ofbﬁ”rr'i,s}'-v‘ "

Acquire principles of operative surgery mclndmg preoperauve operatxve and “post

operative care and monitoring.

Treat open wound including préw_féntiVe‘ﬁieasﬁiﬁe"s':ag‘ain'st‘ tetanus and gas gangrene.
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»

Diagnose neonatal and pediatrie surgical emergencies and provide sound primary care

before referring the patient to secondary/tertiary centres.

* Identify congenital anomalies and refer them for appropriate management.

d. Integration: The teaching should be-alignéd and integrated hOri_ZOHfally énd‘VerticaUy
in order to provide a sound biologic basis and a hoIi’étic _a‘pproéc’h to the care of the
surgical patient. . o | _ o !

s Apply knowiedge_ of basié'medicai .Scienées éhd" dthér' relevaht“subjeéts- to support
understanding of various pathologies, facilitate examination of and intervention for the
patierits; | | - 7 |

» To apply the pririciples of quality of health-care, legal and ethical principles and
regulations as recommended by Medical Council of India and WHO.

17. OBSTETRICS AND GYNAECOLOGY

a. Competencies:

The student must demonstrate ability to:

° Provide peri-conceptional :c"otmse‘ling:zand antenatal care,
° . Identify high.-_r_.i‘s{kl ptégnaﬁcies' é;nd refer appropriately,
> Conduct normal - deliveries, using-’ safe delivery

practices in the primary and secondary care settings,

2 Prescribe drugs safely and appropriately in preghancy and

lactation,
e Diagndse complications of labor, institute primary care and
refer in a timely manner,
a Perform early neonatal resuscitation,
Provide postnatal care, including e_duc'ati'o_n} in breast-feeding,
Counsel and support couples in the correct choice of
. e T
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contraception,
s  Interpret test-results -of “laboratory and radiological
investigations as they a pply‘ to 'th'e'; C’are'.‘lof: the [e; Bstetri'c' patierit,
e ' - Apply mechco-legal pr1nc1ples ‘as they apply to

tubectomy, Medical Termination of- Pregnancy (‘VITP), Pre- conceptlon and
Prenatal Diagnostic Techniques (PC PNDTvAct-) and other related Acts.

2 - Elicit a crynecolog1c hlstory, perform appropnate
physical and pelvic exarnmatlons and PAP smear 1n the pnmary care

settmfI

e Recognize, diagnose - and manage. - common
reproductive tract-infeetio_r_is in the pri _m_ery care’settin GO

s © Recognize and- diaUUOSv common -genital ‘cancers and refer

them approprlately
b. Broad subject specific objectives

Knowledge

At the erid of the course, the student sha]l be able to

» Outline the anatomy, physmlogy and pathophysmloory of the reproductlve System and
the common conditiozs affecting it, ‘

» Diagnose normal pregnancy, labour; puerperlum aﬁ_d. ianage the probleifis he is likely
to encounter therein. v v A,

» List of leading causes of maternal and perinatal morbldlty and mortahty

s Understand the principles of cmtraceptlm and various teclm1ques employed; methods
of medical termination of pregnancy, stenhzatlon and their complications.

° Identify the use, abuse and side effec;s of drugs in pregnancy, peri- menopausal and

post menopausal penods

»  Describe the: national programme ‘of matemal and chxld health and: famxl}, we}fare and

their Lrnplementanon at various. levels I
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Identity common gynecalogical diseases and describe principles of their management,
State the indications, techniques and complications of surgeries like Caesanan sectlon
laparotomy, abdominal and vaginal hysterectomy, Fothergﬂl § operatlon and. vacuum

» Aspiration for Medical Termination of pregnancy_ (MTP) and minor surgeries like

EB, D and C, Cervical Biopsy and Cervical encirclage.

¢, Skills
At the end of the course, the student should be abIev‘fo _
» Take proper history and writing a.good case sheet
» Writing a good discharge summary, proper referral letter
» Examination of patient and arrival at.a diagnesis- |
= Planning tor mvesn gation and treatment

» Community orientation, participation in commumty health promotmg and preventing

programmes _

» Examine a pregnant woman,' recognize high- risk pregnancies and make appropriate
referrals, '

» Conduct a normal delivery, plot-and interprete paftogram

» recognize complications and decision of referral, provide postnatal care,

¢ Resuscitate the newborn and recognize the congenital anomalies. »

» Advise a couple on the use of _\-’_aripus aya'ilablg,»'c_ontrégeptive‘. devices (student should
see at least 5 Cu-T insertions and 5 cases of female sterilization operations.).

= Perform pelvic examination, diagnose and manage common. gynecological problems
including early detection of gcnifél maligimﬂcics. _

» Make a vaginal cytological smear, perform a post coital test and wet vaginal smear
examination for Trichomonas vaginalis, Momhasxs and gram stain for gonorrhea,

catheterization of urinary bladder

» Interpretation of data of investigations like biochemical, histopathological, radiological

ultrasound etc.
d. Integration:

The teaching should be aligned and integrated horiZont’élly and v‘ertiCall'y in order



to provide comprehensive. care for.»women.-in their reproducﬂve years and beyond,
based on a-sound knowledge of structure functions and: d1sease and thelr clinicaf,
soclal emotxonal -psychelogical: correlates inthe:‘context: of national -health
priorities. The student shall bc able o integrate: chmcal ‘skills: with-other disciplines
and bring about coordmatlon of family welfare prograrnme for the national goal of

population control.

18. ORTHOPAEDICS (INCLUDING TRAUMA)

a.

Competencies:
The student must demonstrate:

Ab111ty to recogmze and assess bone mjurles dxslocatlon and

poly-trauma and prowde ﬁrqt contact care: onor to appropnate Lefsrral
Knowledﬂc ofthe medlco leval aspects of trauma

Ability to recognize and gmanage<common_'infections; of bone

and joints in the primary care setting,

Recognize commion - C‘ongehital metabohc 'neOplastic,

degenerative and mﬂammatory bone dlseases and: refer appropnately,

Ability to perform 51mple orthopedlc techmques as apphcable
to a primary care setting;

Ability to recommend rehablhtatlve servlces _for common

orthopaedic problems across a]J ages.

b. Broad subject specific objectives

Know!edgé :

The student shall be able to understand:

The principles, diagnosis and primary management and be able to’ one appropnate :

referral for further deﬁnmve management of bones and _]OlIlt lIlJ unes

[
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*» Osteogenesis, manifestation and diagnosis; primary management and give their referral

for appropriate correction or rehabilitation of common musculoskeletal disorders

including infections of bones and joints; congenital skeletal anomalies, metabolic bone

diseases and neoplasm affecting bones:

e, Skills

At the end of the course, the student shall be:able to:

» Detect soft tissue injuries such as sprains and étrains;

s Detect common fractures of extremities.

° Deliver first aid measures for common fractures and sprains.

s Deliver emergency ‘meas‘ures to poly trauma patients.

* Manage uncomplicated fractures of clavicle, forearm, phalanges etc.

» Use techniques of splinting.such as application of Tho’mé.s splint; plaster slab and
casts, immobilization by skin tractions etc.

+ Leam.indications for closed reductions, open reéductions, internal fixation and external
fixations of fracture.

* Manage common bone infection; learn indications for sequestration, amputation and
corrective measures for bone défD‘rmiﬁes. ‘

» Advice and cotinsel patient for rehabilitation for post traumatic, poliomyelitis, cerebral

palsy and amputation.

» Be able to perform certain orthopedic skills, provide sound advice of skeletal and

related conditions at primary or secondary healih care level.

. Integration:

The teaching should be aligned and integrated horizontally and vertically in order to
allow the student to understand the structural basis of orthopedic problems, their

management and correlation with function, rehabilitation and quality of life.
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19. ANAESTHESIOLOGY

a. Competencies: ‘ ' _ L e

| 6185, FRUTSE &17 “-rr«rg‘r & EE
smiafiMedicine:

AN [ Registration: 28522519
WG [ Fax: 28520878

| ) Anweroge, J]

H'R'Eﬂ‘q ﬁ[ﬁb?\q'[ q@rﬁ[ ?'I'Gjﬁ?l W R / Chairman: 28525156
. argﬁr . R TR afRg / Secretary: 28525847

= ﬁ_,'_\:?. — 410055 TSI [Office: 28525464

i

Ministry of Ayush, Govt. of India ww ncismindia.org
Hodtdt dsie wih g Office: 61-65, Institutional Area, Jan”&kp_u'ri, D-Block New Delhi-1100538 secretary@ncismindia.org
i Ref. N_o.B‘OAJZ—‘B/UG/2023 o o ferid/Dated. 18.07.2023
To.
1. ﬁeaistx rars of all Universities having faculiy of ASU.
\;{//Pl ‘incipal/Dean/Directors of a1l ASU Collecres/InstJ’rute
Sir.

Subject: - Number of Attempts in University Examinations and duration of the.course for
students admitted under 2016 regulation - reg.

With reference to the subject mentioned above and, I am directed to inform you that Board
of Ayurveda and Board of Unani, Siddha and Sowa- -Rigpa are in receipt of various emails and
representations from the BAMS and BUMS students belonging to various Ayurveda and Unani

colleges regarding attempts in University examinations.. In this matter please refer the follomno
regulations:-

L. Clause 11 (1) of National Commission for Indian System of Medicine (Minimum
Standards of Undergraduate Ayurveda Education) chul'lﬁons~2-022 is as under:-
“Not withstemding anything contained in these ; egulations,-

(i) Clause 1 Ite) respecnvely shali be applzcable to the student who admrffed under Indian
Medicine Central Council (Minimum Standards of Education in. Indian Medicine)
Regulations, 1986, except electives and as pér section 3 of SCHEDULE 1 (as amended vide
notification no. 24-14/2016 (U.G. Regulation) Regulations, 2016) with 4 professionals.

(i), Studert who got admitted under Indian Medicine Central Council (Minimum Standards
of Education in Indian Medicine) Regulaz‘zom, 1986, the maximum number of chances and
maximum period of years 1o pass respective professional examination as laid down undler
the clauses 6(1)(c), 2(¢), 3(c), 4(d), and 4(e) of SCHEDULE I (as amended vide nonjzcauon
no. 24-14/2016 (U.G. Regulation) Regulations, 2016) shall not be applicable.”

2. Claunse 10 (l) of National Commission for Indjan System of Medxcmc (Minimum
Standards of Undergraduate Unani B Educatior) Regulations-2022 is as under:-
“Not withstanding anything contained in z‘hese regulations,-

(i) clause 10(e) shall be apphcable fo the ,smdent who got admitted under Indian Mea’zcme

Central Council (Minimum Standards of Education in Indian Medicine) Regulations, 1986,
excepl electives and as per section 4 of SCHEDULE III (as amended vide notzf ication no.
11-76/2016-Unani (U.G Regl.) Regulations, 2016) with 4 professionals.



s  Know importance .of hypoglycemia/hyperglycemia, hypotension/hypertersion, THD,

Myocardial infarction.

» Know ventilators,

c. Skills

At the end of the training, the students should be able to:

»  Perform cardio-pulmonary resuscitation with the available resources and transfer the

patients to a bigger hospital for advanced life support. -
»  Set up intravenous infusion and manage fluid- thérapy
» (lear and maintain airway in gnconscibﬂs’paﬁent.
= Administer oxygen correctly

+ General knowledge about diagnosis of brain death and relevance 1ndeceased doror

organ transplantation

d. Integration: The teaching should be aligned and integrated horizontally and vertically
in order to provide comprehensive care for patients undergoing various surgeries, in
patients with pain, in intensive care and in cardio respiratory .emergencies.
Integration with the departments of Anatomy, Pharma”cc)l'ogy. and horizontal

integration with any/all surgical specialties is proposed.

20. RADIODIAGNOSIS
a. Competencies: The student must demonstrate:

® - Understanding of indications for various radiological

investigations in common clinical practice,

2 : Awareness of the ill effects of radiation and various radiation

pratective measures to be employed,



° “Ability to- identilfijjéBx_iorma!iti_es in common radiological

investigations.

b. Broad subject specific objectives;
Knowledge ,
At theé end of the course, the student shall be able fo
° Enhst dnd describe the vanous dldgnostm modahnes

s Delmeate normal and abnormal radlologlc ﬁ

* Describe radmgraphlc ultra sonngraphlc CT MRI features of common patholoaxes k
*  Describe and 1nte0rate racholooxcal f' ndmgs m C‘NS GIT RS C‘VS MSK GUT :

d. Skiils

® Attheend of the course the student shall be able to:

»  Make use of Imagmg ﬁndmgs to reach to a d1agn031s

®  Analysisand interpret radlologmal data A | . |

»  Demonstrate the skdls of soIvmg chmcal problefns by illistrative eVidén'ees and . .
dec131on makmg e : ' ' | -

e. Integratmn' Horizental vénd:l verncalmtegranon to understand the funda_tnental

pr1nc1ples of radm[ogjc 1mag1ng, ‘ anatomxc correla’non and thelr apphcatxon in

dtavnosw and therapy

“ \DQ" "
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B. PHASE WISE TRAINING AND T‘MF DISTRIBUTION. F OR PROFESSIGNAL
- DEVELOPMENT

The Competency based UndeIgraduaté Curriculum and '“Attitu'de‘, "Ethics. and
Communication (AETCOM) course, as published by the Medical Council of India and _
also made available on the Council's website, shail be thecumculum for the -batches
admitted in MBBS from the academic year ZOi 9-20 onwards.

In order to ensure that training is in: ahgnment with thé goa[s and competencms
required. for a medical graduate, ‘there shall be a- Foundatxon Cuurse to orient
medical learners to- MBBS programme, and provide: them Wi'th- reqm51te' knowtedg'e,
communication (including eléctrbﬁi’c),-'té,chn'ica‘l-’ahdflaﬁgué"gé skills: ‘ |

L. Training period and time distribution:

Universities shall organize admission timing and admission: process in sﬁgh a. way that
teaching in the first Professional year commences With‘induhtibﬂ thr’ough tbc‘-FOunﬂaticn
-Course- by thels of August of each year from’ academic year 2024 25. Thcrc shall"be no
admission of students in respect of any academic’ sesswn beyond 30th August ‘"Tom academxc
year 2024-25. The Universities shall not. reglster any student’ ‘admitted beyond the satd date.
The National Medical Commission may direct, that any student 1d.\,m1ﬁ5d as havmg Obtained
adrnxbsxon after the last date for closure of. adrmssmn be. dlscharved from the Course of study,
or any medical qualification granted to such_: a stu_dent; shall not be a recognized quahﬁcatlon
by National Medical Commission.

The institution which grants admission to any student after the last date specified from the

same shall also be liable to face such action as may be'_p;escribed by National Medical

Commission.

Every learner shall undergo a period of certified study extending over 4 'z academic
years, divided into four professional years from the daté of comimencement of course to
the date of completion of examination which shall be followed by one year of compulsory

rotating internship.



Each academic year will have at least 39 teaching weeks with a minimum of eight hours

of working on each day including one hour a$ lunch break.

Didactic lectures shall not exceed one third of the schedule; two third of the schedule
shall include interactive sessions, practicals, clinical or/and group discussions. The
learning process should include: clinical experiences, problem- oriented approach, case

studies and community health care activities.

Teaching and learning shall be aligned aﬁd-i-nte‘gra‘tad‘ across-specialties both vertically -
and horizontally for better learner comprehension. Leamer centered leamning methods
should include Early Clinical Exposure, - proble'm.-c)riented" Ica'rriihg,. case - studies,
community- oriented learning, self- di'réét‘e_d,”ex-p'efien'ti-al, learning & El'e‘cti{'/es
At the end. of each professional year uni\_!ers_ity' éxaminavtion-véill; be conducted. If any
student fails to clear university ex’éﬁﬁhﬁtioh,' he willi -ap’p'ear. in’ su;iplémentary
examination. | ' |

Supplém,entary‘ examinations and. d’gc}i_i}rati'on ;.,of' re’sult#; sh'a]_l;‘_,,‘b_i_a_.prqceSSéd within
3-6 weeks from the date of_:degiérgﬁoé gf ﬂae résnlt_éioi":'v'tha;m;aix;; examlnatwp for
every professional year, so that th'e: éandidate,s,v who pass, can jein tﬁe; main bat’ch
for progression, ’ | A

If the candidate fails in the;supp.lém'ent_'ai'.y: examination of first MBBS, he shall
jﬁin't‘he batch of next acadeﬁﬁfcf/‘s‘ub_'seqhéntsyear.‘ Theré‘shéil' be no s_upplementary
batches. Partial attendance of examination in any subject shall be counted as an

attempt.

® A candidate; who fails in the First Professional examina'ﬁon, shall not be

allowed to join the Second Professional.

3 A candidate, who fails in the second Professional examination, shall be
allowed to join the third Professionaj Part I training, however he shall not be
allowed to appear for the examination unless he - has -passed- second

professional examination.

. A candidate who fails in the third Professional (Part I) examination shall be



allowed to join third Professional part 1{ traiming, however he shall not be

allowed to appear for the examination unless he has passed second

professional examination. .
1. The period of 44 years is divided as follows:

Phase I ~Total 12 months

i Tirst Professional phase of 12 months including Foundation Course of one week
and university examé. It shall consist of ~ Anatomy, Phjsiology, Biochemistry,
Introduction to Community Medicine, Humanities, Professional development including
Attitude, Ethics & Communication (AETCOM) module, family adoption programme
through village outreach where-in each student shall adopt minimum of three (03)
families and preferably at least five (05) families, Pandemic module and early clinical
exposure, ensuring alignment & all types of integration and simulation- based learning.
Phase I1- Second Professional (12 months) including university exams. It will consist
of Pathology, Pharmacology, Microbiology, famity wvisit under Community Medicine,
General Surgery, General Medicine & Obstetricss & Gynecology Professional
development including AETCOM module, simqlétion—based’1_earni‘nfg: and introduction to
clinical subjects enisubringboth alignment & ali types of ihf_egratfion. |

The clinical exposure to learners will be in the form of learner-doctor method of clinical
training in all phases. The emphasis will be on primary, preventive and comprehensive
health care. A part of training during clinical b_dstings should take place at the primary
level of health care. It is desirable to provide lear’n'in'g experiénces in secondary health

care, wherever possible. This will involve:

»  Experience in recognizing and managing common problems seen in

outpatient, inpatient and emergency settings,
o Involvement in patient care as a team member,

= Involvement in patient management and performance of basic procedures.

iii) Phase 111 - 30 months

a. Third Professional Part I (12 months, including University exams)
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Forensic Medicine and Toxicology, Commnnifyf Medi'c‘ine', Medicine & allied; Surgery &
“allied, Pediatrics and Obstetric & Gynecology 1nclud1ng AETCOM Pandemic module
Clinical teaching in General Medicine, General Surgery, Obstetrics & Gynecology,
Pediatrics, Orthopedics, Dermatology, Commumty Medlcme Psychlatry, Resplratory
Medwme Radio-diagnosis (& Radlotherapy) ‘and Anestheqxology & Prolessxonal

development.

b. Electives (1 month) shall be inoluded he e. Th se. wﬂl be in: 2 blocl\s of 15 days each in..
Final first; 1 block aﬁer annual exam of IH MBBS part. l and 7“d block after the end of

1t elective, o o L
¢. Third Professional Part I1(18 months-,-.in_'cl_nd:in‘:g};vUnlye'r_»si_ty o.'_xami)-‘
Subjects inciude:
N

edicine and allied spemaltleb (General Medmme Psychlatry, Dermatolo Yy
Venereolony and: Leprosy (DVL), Resplratory Medlcxne mcludmo Tuberc ulosm).

urgery and allied specialties: (General Surgery, Otorhmolaryngology,
Ophthalmology, Orthopedlcs Denﬂstry, .Physwal Medlcme and rehablhtatlon
Anesthesiology and Radmchagnoms)

bstetrics and Gynecology (including Family _Wel.fa_rE)

ediatrics

L

" ETCOM module

H1. Distribution of teachmg hours phase mse

a. First, second and ﬂm‘d Professmnal part-I teachmu hours

Time allotted: 12 months (approx. 52weeks) _
Tlme available: Approx. 39 weeks (excludingl3. weeks) (39 hours/ week)

§
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Prelim / University Exam & Results: 9 weeks

Vacation: o - 2weeks

Public Holidays: 2 weeks

Time distribution in weeks: 39 weeks x 39 hours = 1521 hours for Teaching- Leaming

b, ¥inal MBBS part-2, teaching hours:
Time allotted: 18 months (approx. 78 weeks)
Time availabler Approx. 62 weeks (excludiﬁg' 16 weeks) (39 hours/ week)

Prelim / University Exani & Results; 10 weeks

Vacation: : 3 weeké.

Public Holidays: _ 3 weeks

Time distribution in weeks: 62 x 39 hrs = 2418 hrs available for Te’acbjﬁg—.LEarning
(Clinical Postings: 15 hours/ wéek 11 MBBS onwards i;ﬁg_l;id-éd_ifp'acaqgmi?c schedule)

These are attached in sperate aﬁnexure with aﬁ relevart tables. )

Academic calender shall be as per the Table 1. -
Distribution of subjects for ProfessivonalﬂPhase‘ ~ wi-se;. training is gi_ven'in' Table. 2.
Minimum teaching hours prescribed in véri(ms- disciplines are giVen-i‘n .T'abl'e's 3-7.
Distribution and duration of clinical postings is given ini Table 8.
Time allotted excludes time reserved for ihternal"/Univeféity examinationsv, and vacation,
Second professional clinical postings shall cornmernce before / after declaration of results
of the first professional phase examinations, as decided by the institutioﬁ/"Uni'VerSity.

Third Professional parts 1 and part II clinical postings shall start rio later than two weeks

after the completion of the previous professional examination.

A total of 25% of allotted time of third Professional shall be utilized for integrated
learning with phase I and II subjects. This will be included m the asses_smgnt_ of clinical

subjects.

Note

B
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. The period of training is minimum suggested, Adjuarmems where reqmred depending on
availability of time may be made by the concerned: college/ 1nst1tut10n ThlS period of trammg

does not mclude university examination period.

s An exposure to. skills lab for at least two. (02): weeks prior to clinical- postmos shall be

made available to all student.

C) Mevw teaching llearning ¢lements
1) Foundation Course

Goal: The goal of the Foundation Course j 1s to prepate a learner to study medlcme

effectively.
Objectives:
(@  Orient the learner to:
» The medical profession and the physician’s role in society

» The MBBS programme

2 Alternate health syste_ms i.e_.AYUSH in India a_nd history of Med_icine

s Medical ethics, attitudes and.professionalism | (
» Heal’gh care system and 'its-déli’ye’ry. A |

® . National health programmes and p_d]idies

2 Universal .prec‘aut‘i ons and 'vacéi'patious

s Patient safety and biohazard safety

» Principles of primary caré( general and coxﬁmunity—;_based care)
» The academic ambience
(b) Enable the learner to acquire enhanced skills in:

s Language |

) Interpersonal relationships
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@ Communication

» Learning including self-directed learning

m Time management

2 Stress management

* Use of information technology, and artificial intelligence
{c) Train the learner to provide:

a First-aid

2 _ Basic life support

» In addition to the above, learners maybe enrolled in‘o.ne of the

following programmes which will be run concurrently:

U Local language programme

» English language programme

» Computer skills

® These may be done in the last two hours of the day‘. These sessions must be as

interactive as possible.

Sports (to be used through the Foundation Course as protected 04 hours
iweek).
Leisure and extracwricular activity (to be used through the Foundation

Course as projected 02 hours per week).

Institutions shall develop learning modules and identify the appropriate

resource persons for their delivery,

The time committed for the Foundation Course- may not be used for any other

curricular activity.

The Foundation Course shall have a minimum of 75% attendance. of all,

students mandatorily. This will be certified by the Dean of the college.

The Foundation Course shall be organized by the Coordinator appointed by the Dean

N
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of the college and shall be under superviSidn of the Heads:-of MBBS: phase 1
departments.

Every college shall arrange for a meeting with parents/ wards ot all students -and
records of the same shall be made available to UGMEB of NMC

2)  Early Clinical Exposure

Objectives: The objectives of early clinical exposure of the ﬁrst year medlcal

learners are to enable the learfier to:

*  Recognize the relevance of basic scxences in d130n051s patient. care and

manaaemem
*  Provide a context that: will enhance Bé's’i_é-scienée' lie'éi*ﬁihg, .
®  Relate to experience of patients asa motivation 6 learn,
= Recognize attitude, ethics and profeésionalism as ihtegrétl:'t'ol ;io.cvtvor-
Patient relatienship, - |
° Understand the socio'.-'culmral_' context of 'di;‘ease 'f-hrough‘ Ehe s’t&d’y" of humanities.
Elements . N B J
2 Basic science correlati on: .i.e; .dppl,y__and c_orrelate jpﬁnc'_i.ples of basic
sciences as they relate to patient care (thlS shall be part of integrated: modules).

° Clinical skills: to include basic skills in interviewing patients, doctor-
patient communication, ethics and profe.ssi'onal_ism, critical 'thirikin‘g and
analysis and self-learning (this training shall’ be imparted in the time allotted

for early clinical exposure).

. Humanities: To introduce learners to a broader understandmo of the _
socio-economic framework and cultural context Wlthln which health is

delivered through the study of humanities- a_ndgoci_a] sciences;»__.; o

3) Electives

‘ I ,‘ "3 N . 'l‘.‘. L
- - &’b%"
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Objectives: To provide the learner with opportunities;
» For diverse learning experiences,

» It is mandatory for learners to do an elective. The elective time shall not
be used to make up for missed clinical postings, shortage of attendance or

other purposes.

J Institutions will pre-determine the number and nature of
electives, names of the supervisors, and the number of learners in each

clective based on the local conditions, available resources and faculty.

N Electives on topics in areas such as Research methodology, Use of Axtificial
intelligence and computers in Health and Medical Education, Health Management, Health
economics, Indian system of medicine, Medical photography /¢linical photography, Global
heatth, Evidence based medicine, Art and music in ni"edicine‘, Liitérary activities, etc. may be

provided by the college/ institution.

° It'shall be preferable that elective choices are made available to

the learners in the beginning of the academic year.

2 The learner must submit a learning log book based on both

blocks of the electives,

s 75% attendance in the electives and submission of log book
maintained during electives is required for eligibility to appear in the final
MBBS examination/ NEXT.

» Institutions may use. part of this time for strengthening basic

skill certification.

4) Professional Development including Attitude, Ethics and Communication Module
(AETCOM)

Objectives of the programme: At the end of the programme, the learner must demonstrate

ability to:

Y] ¢ . - —
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Undersfand ‘and aoplv prmcrples of broethrcs and’ law a5 they
apply to medical practice and research, understand and app]y the. prmcrples of

clinical reasoning as they ap ply to the care of' the patrents

Understand and apply’ t_ho{prrnoiplos 'qfl'systeﬁx»fbgisad ‘care as they.relate
to the care of the patient, ' - '
Understand and apply empathy and other human values to the care of

the patient,

Communicate effectxvely wrth patxents famrhes ‘colleagiesand other

health care professionals,
Understa-n'd th strenoths andh »-rmtatxons of altematl 'e sy;tems of
medicine, o . ' S '
_ Respond to events and issuesiin. a proifeSsionai,_;(f:onsiderat_e . an;d_- humane -
fashiomn, ' : .
Trans]ate Ieammg from the humamt}es in order to: further his

professional and personal. growth.

Learning experienceS'

This will be a Ioncltudmal programme spread acmss ‘the

continuum of the MBBS programme mcludmg 1ntemsh1p

Learning: experiences - shall mclude -small- group -discussiois,

patient care scenarios,. workshops semmars role plays lectures ete.

Attitude, Ethics & . Commumca‘non Méodule - (AETCO\/I
module) developed by. the erstwhlle ‘\/Iedlcal Councrl of Tndia should be used:

longitudinally for purposes of i mstructlon

73% artendanne in: Professxonal Dev*lopment Programme
(AETCOM Module) shall be mandatory for eholbrhty to appear for. ﬁnal ,

examination in each professronal year

Internal Assessment shall mclu de



» Written - tests comprising .of short notes: and  creative writing

experiences,
OSCE based clinical scenarios /viva vece.
o At least one question in each paper of each clinical speci'alfy in the
University examination shall test knowledge competencicsacquire-d during

the professional development programme.
ki)

Skill competencies acquired during the Professional Development

Programme must be tested during the clinical, practical and viva voce.

5) Learner-doctor method of clinical training (Clinical Clerkship)

a. Goal: To provide learners with experience in:

° Longitudinal patient care,
2 Being part of the health care team,
s Hands-on care of patients in outpatient and in-patient setting. -

b. Structure:

» - The first clinical posting in second: professional shall orient iearners to

the patient, their roles and the specialty.

0 The learner-doctor programme shall progress-as outlined in Table 9.
» The learner shall function as a part of the health care téam with the following
responsibilities: ‘ ’ '

o Bea part of the units’ out-patient services on admission days,

o Remain with the admission unit until at least 6 PM except during designated
class hotrs,
o Be assigned patients a_dmittcd'during each a_dmiési_on _day fo_i'_i,‘y_vho,m‘.:he s

will undertake responsibility, under the supervision of a senior resident

or faculty member,

Yy
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o Participatein the unit rounds. on its admission day and wrll pr\,sent the

assrgned pat1ents to the supervrsm physrcran

» Follow the patient’s pro gress througllout- tlié;‘hé;s'pi?t‘é-l:'-'st'ayju"rl’ti‘li discharge,

*  Participate; under supervision, in procedures surgenes delrvenes ete.
of assrgnedpatlents, ' C

] Partrcmate inunit rounds on at Ieast one other day of the Week excludmg the

admrssron day,
s Discuss’ ethrcal and other humamtaman lssues durmg umt rourrd‘s; =
s Attend alt scheduled classes and educanonal actlvmes

s Document lus observatrons ina prescrrbed log book /case record

No learner w;H be given mdependent charge of the patrent m the capacrty of

primary phys;rcran of the eoncerned panent# _

The supervising physician shall be responsrble for all patrent care decrsrons and

guide the learner from time to time as requrred.

- 6) Assessment'

* A designated faculty member in each umt Wlll coordmate and facxlrtate

the activities of- the. leamer momtor progress provrde feedback and

revrew the lo<r book/ case record

» The log book/ case record must mclude the wntten case record: prepared‘
by the learner mcluclmg relevam 1nvest1gat10ns treatment and its
rationale; hosprtal ‘course, famrly and’ patrent drscussrons drscharge

Summary etc,

» The log book shall' also include - records of outpatlents a531gned
Subrnission of the log book/ case record to the depaﬁment is requxred for'

eligibility to appear for the final’ exammatron ofthe subject

. " IS
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D) Assessment

. L. Eligibility to appear for Professional examinations

The performance in essential components of training are to be assessed, based on:

(2)

(b)

(¢)

Attendance

There shall be aminimum of 75% aitendance in theory
and 80% in practical /clinical for eligibility to appear for the exérhinations in
that subject. In subjects that are taught in more than one phase — the learner
must have 75% attendance in'theory and: 80% in practical in each pHaSe‘df
instruction in-that subject. There shall I-Je‘minimum- of 80% attendance in
family visits under Family adoption programme. Each.stu_dent shall adopt

‘minimum 3 families and preferably five families. The details shall be as per

Family Adoption Prograin guidelines. -

If an examination comprises more than one subject (for
e.g., General Surgery and allied branches), the candidate must have a
minimum of 75% attendance in each subject including its allied brarches,

and 80% attendance in each-clinical posting.

Learners who do not have at least 75% attendance in the
electives will not be eligible for the Third Professional - Part II éxamination/
NEXT.

Internal Assessment: Internal assessment shall be based on
day-to-day assessment. It shall relate to different ways in which learners
participate in learning process including assignrents, preparation for semiriar,
clinical case presentation, preparation of cli'ni'c.al‘ case for "&iécu'ssi'dn, clinical
case study/ problem solving exercise, participation in project for health care in
the community. Internal asséssment- shall not be added to  summative
assessment. However, internal assessment  should be displayed -under a
separate column in detailed marks card:

Learners must have completed the required certifiable.

competencies for that phase of training and completed the .log book
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{d)

The final internal assessmeiit in'a broad chmcal spemalty (e 5.

theory and pracucal / clinical; no’t fess’ than 40% marks 1n.th_o'

appropnaxe for that phase of trammo to be eligible for appearmv at the final
university examination of that subJ ect. ' ‘ ' ' N
Regular perlodlc : 'éiaminations‘ shall be conducted
throughout the course. There shall be no less. than three mtemal assessment
examinations ii each subject of ﬁrst and second professxonal year, "and no. less
than two e\camma’aons in each subJect of final professxonal year. An end of
posting chmcal assessmerit shall be conducted for each clmlcal postm0 in‘each
professional year. A ‘
When subjects are-taught in more: than 61&'6 ﬁhé’se" the internal aSSessmvrit must.
be done in each phase and must contribute proportxonately to final assessment.
For example, General. Medicine must be assessed in second Professmnal third

Professional Part I and third Professional Part. H mdependently

Day to day records  and- log book: (mcludmo required’ skill: cernﬁcatzons)
should ‘bé given importance in internal’ asgessment Internal: assessment~ s

should be based on comnetencles and skﬂls

and allied spemaltlas etc) shall comprls‘. o; man\s from aH the cons

specialties. The- proportlon of the miarks for cach constitiient Specxalt}’ shal“';'

be determined by the time of instructior allotted to edch.

Learners must secure at least 50%: marks of'the total marks (combmed

practical separately) for internal | assessm»nt ina pamcular subject-_ i order“

to be eligible for appearing at the final - Umverslty examination ot tlxat

subject. Internal assessment marks will reflect: as separate head of passmcr

at the summative examination.

The results of internal assessment should: be displayed on the notice board

within one week of the test,

Universities shall guide the colleges regarding formulating’ pohc1es -for
remedial measures for students who are either not able 1o score- quahfym0

marks or have missed on some assessments due to any reason

1. University Examinations:



University examinations are to be designed with a view to ascertain whether the
candidate has acquired the necessary knowledge, mirimal level of skills, ethical and
professional values with clear concepts of the furidamentals which are necessary for
him/her to function effectively and appropriately as a physician of first contact.

Assessment shall be carried out on an objective basis to the extent posmble

» Nature of questlons shall include dlfferent types such as structured assays
(Long-Answer Quest;ons -LAQ), Shon—A niswer Questions (SAQ) and
objective type questions-(e.g. Multiple Ch01ce Questions - MCQ) Marks
for each part shall be indicated separately.. MCQs shall be accorded a
weightage of not more than 20% of the total theory’ marks. Practical
/clinical examinations shall be conducted in the laboratories arnd - /or
hospital wards. The objective will be tb' assess proficiency and skills to
conduct experiments, interpret data and form loalcal conclusion. Clinical
cases kept in the examination must be common - condmons that the learner
may encounter as a physician of first contact in the community.- Selection
of rare syndromes and disorders as exammatlon casés is to be discouraged.
Emphasis should be on cancudate s capablhry to elicit history, demonstrate

physical 31gns write a case record analyze the case - and deve]op a

management plan.

»  Viva/oral examination should assess approach to patlent manaaement
emeroenmes and atm'udmal ethxcal and professmnal values. Candldate 5

skill in mterpletanon 'of common mvestwa’ave data, X-rays 1dentxﬁcat10n

of specnnens ECG, etc. is to be also assessed.

University Examinations shall be held as under:
{a) : ‘ First Professional

The first Professional examination shall. be held at the end of first
Professional training (in the 12 month of that training), in the subjects

of Anatomy, Physiology and Biochemistry.
') Second Professional

The second Professional examination shall be held at the end of second

s



professional training (12" month of that training), in. the éubjects of

Pathology, Microbiology, and PhéﬁnaCology.
© Third Professional

» Third Professmnal Part I-examination shall be held
at end of third Prof‘essmnal part 1 of training (12* month of that training)

in the subjects of Community Medicire, and Forensic Medicine 1nclud1n‘g

Toxicology

» Third Professional Part I / National Exit Test
(NEXT) as per NExT regulations- (Final Professional). examination shall be
at the end of 17" / 18" month of that training; in the subjects of General
Médicine, General  Surgery, . Ophthalmology, Otorhinolaryngology, -
Obstetrics & Gynecology, and Pediatrics, and allied subjects as per NExT
REGULATIONS.

Mote;
- At least one question in each’ paper of each PHASE shall test the knowledge

and competencies acq mred during the professional development -
programme (AETCOM module). _ .

- Skills competencies acquired during the Professional DeVelopment
Programme (AETCOM. module) shall -be. tested ‘during clinical," practical

and

In subjects that have two Dpapers, the learner must secure minimu'ni.S_O%
of marks in aggregate (both papers together) to pass in the said subject.
Criteria for passing in a subject: A candidate shall obtain 50% marks in
University conducted examination separately in Theory and in Practical
(practical includes: practical/ ¢linical and viva voce) in order to-be declared as
passed in that subject.

Appoin tvnnpt of Examiners

* Person appointed as an examiner in the particular subject must have‘at
!easr four years of total teaching experience as Assistant meess or after

obtaining. postgradunate degree following MBBS, in the subjectin a

R\



college affiliated to a recognized medical college (by UGMEB of NMC).

For Practical /Clinical examinations, there shall be at least four examiners
for every learner, out of whom not less than 50% must be external
examiners. Of the four examiners, the senior-most internal examiner shalil
act as the Chairman and coordinator of the whole examination programme

so that uniformity in the matter of assessment of candidates is maintained.

A University having more than one college shall have separate sets of
examiners for each college, with internal examiners from the concerned
college. External examiner may be from outside the college/ university/

state/ union territory.

There shall be a Chairman of the Board of paper-setiers who- shall be an

internal examiner and shall moderate the questions..

All eligible examiners with requisite qualifications and experience can be

appointed internal examiners by totation in their subjects.

All theory paper assessment should be done as central assessment program

(CAP) of concerned university.

Internal examiners shall be appointed from the same institution for unitary
gxamination in the same institution. For pooled examinations at one centre,

the approved internal examiners from same university may be appointed.
The Examiners for General Surgery and allied subjects as well as for

General Medicine and allied subjects, shall be from General Surgery and

General Medicine respectively.

There shall be no grace marks to be considered for paSsing in an

examination.




ANNEXURES:

1. COMPETENCIES |

2. TABLES RELATED TQ CBME/ CURREQU‘LUM, ASSESSMENTS
3- FAMILY ADOPTION PROGRAMME

4. GUIDELINES FOR MANPOWER RE,Q‘U.!REME?N-T-.FOR-RES-E-ARCH
FACILITIES B '

5. DISABILITY CRITERIA FOR ADMISSION TO MBBS

. -
) )‘) S,
ARV

60

MNe—



AETCOM COMPETENCIES

AETCOM Competencies for First MBBS

Sabject Compeiency Compétenty _
- Number '
Anatomy Module 1.5 The cadaver as. our first teacher

Demonstrate respect and follow the correct
procedure when “handling ca.davers. and" other

momglc tlssue

Module 1.1 Idenhfy, dlscuss ' “Physician’s role  and
responsibility to. society and the community that

she/he: serves

?hysiology Module 1.2, ' Demﬁnstrate emna*hy in patient encounters
Module 1.3 :
Module 1.4 Demdhétraté"abiiit_y to (’:qmmunicate to-:pauent's in

a patient, respectful, nom- ihreatening, non-

judgmental and empathetic manner

Biochemistry Module 1.1, Enumerate and Deseribe the role of a physician in

health care sysiem

Modnle 1.1 Describe and daqcuss the commﬁmaﬂ {0

lifelong ktarnmg as an.important part of

physician growth




ALETCOM Cﬁ’npetencies for aecond MDBS

Competency‘
. . ____Number
Pathology 2.6

2.7

Microbiology | Module 22 A

Module 2.2 B ‘ 

Module22¢C

Module 2.3 D

Comp éteﬁ ey

iscus and5 efend medlco-lecral socm-
thical issues as they pertam to.
u'dmg do not resuscnate and:

hical xssues as___tbey‘
r 1cal ] ’rocedures

scuss fhé role of autoﬁomy and
blhty as_a gmdmo pnnmple in

,,mpahent care' L
Descnhe'and dlscuss the roleofa physman in
. health care system

Module 225

» Desc"xbe and dlscuss the ro]e ofjustlce as a
N gu;dmg' rlncmle in naﬁent Care

L
Module 2.3

Descnbe and dlscuss the role of Jusnce asa

gmdmg prmmpie in patient: care

Modaule 2.5

by

e:ﬁfy, discuss and de‘end mﬁdzfﬁ"iuga}, socio=

' al issues as it pertains to
pahent rights and shared

rcspun _bihty it healt h care:

-
Pharmacology | Module 2.1

ability to- -communicate: to panen_ts
respectfu y "-threatemng, non-
npathetic manner, ‘

o ._D/I'QdinléZ:_.‘Bu ,

Demonstrate empathy in panent encounters

oo
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AETCOM Competencies for Third Year (Part 1)

Subject

Competency
Number

Competency

Ophthalmology

31

Demonstrate abihty to commumcate to
patxents ina patzent respectful
nonthreatenmg, non-Judgmenta} and:

empathetic manner -

132

: "Demonstrate an understandmg of the

imphcatmns ang th_e approprlate procedure
and response to'be followed in ‘the event of
medical error

ENT

33A

.Demonstrate abﬂlty to commumcate to
1 patients LS a patlent respectful

338

pertam to cdﬁsent fﬂr surmcal procedures

Forensic
Medicine &
Toxicology

33¢C

e -Admxmster mformed consent and

, f_patlent ndergmirg a surglca] procedure in af

simulated environment

34

: -lIdenhfy, dlscuss and defend med1c0 legal,

socio= cultural and ethlcal 1ssues as it

pertains.to conndennahty in panent care-

Community
Medicing

' 'Idenﬁfv dlscLss and defend medtco-kgal
' socio<caltural; profcssmnal and-ethical
‘issites s it pertams* to th "physmlan pahent

relatmnshxp (mcludmo fi duclary duty})

35B




AETCOM Competencies for Thirg Year (Part IT)

Subject Coinbetency N umber

Medicine. and |

Ta1A
Allied Subjects

Competency

, commumcateto paﬁ'ents' in a patient, respectful,

nonthreatening, non-judgmental and empathetic
matner '

4.1B

4.3

Surgery and

Allied Subjects  [q44p

: e
Obstetrics and 4.2
Gynecology '

| medico-legal, socio-economic. and ethical issués as it

_Tﬁe--stud_e_nt

| The student should be able fd:-.Commﬁnicate care

-and defend medico-legal, socio-cultural, professional
and ethical issues in physician - industry

- The student should be able to: Identity conflicts of

ermination of Pregnancy and reproductive rights

The..student-éhould be able to: Communicate

diagnostic and therapeutic options to patient and

family in a simulated environment

The student should be able to; Identify and discass.

pertains to organ donation

:shO’ﬁl'd be'able to: Demonstrate empathy

in aﬁ'er_it.én'cbuﬂt'ersA _

options to patient and family with a terminal illness
in'a simulated environment

Th‘etst_udex_lt_shpul'd be abie to: Ide’ntﬂy'_aﬁd discass

relationships

Interest'in patient care and professional rélationships
and describe the correct response to these conflicts

Th’é siﬁdgnt'should be able to: Identity, discuss and
defend medico-legal, socioeconomic and ethical
issues as it pertains to abortion / Medical

4.7

T_hé student should be able to: Identify conflicts of
interest in patient care and professional relationships
and describe the correct response to these conflicts

184

- The student should be able to: Identify conflicts of

interest in patient care and-_profe'ssionai relationships

and describe the correct response to these conflicts.

64 _
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4838

The student should be able to: Demonstrate empathy
to patient and family with a terminal illness in a
simulated environment.

Pediatrics 4.9 A The student should be able to: Identify, discuss and
defend medico-legal, socio-cultural, professional and
ethical issues pertaining to medical negligence

498 The student should be able to: Identify, discuss and

defend medico-legal, s'ocio-cultural;__prOfeSsionaI and -
ethical issues pertaining to malpractice




Tablel: Time distribution of MIBBS Progx;amme'&'EXam’inéﬁon Schédule

Proposed Academiﬂalender_for CBME 20'2‘3—24 Batch| - " 2023

UN Lt . Taug SEP- . dcr_’

24-2M prof
exam, resuit’

exain;. result Finak:

Legends: ‘

AETCOM: Attitude, Ethics and Communication skills

FAP: Family Adoption Programme (vilfagé éufréaclz 1)

SDL: Self Directed Learning

SGL: Small Group Learning (tutorials/ Seminars/ Integrated Learning)

PLT (mentioned in Assessments): Part Completion Test




Table2: Distribution of subjects in each Professional Phase

& Gynecology
(ii) Clinical postings.
(iii) AETCOM

Phase & Subjects & Teaching Elements Duration | University
year of (months) | Exam-
MBBS ination
training - ‘ .
First (1) Foundation course -1 week, remaining spread
Professional | over 6 months at the discretion of college
MBBS (ii) Anatomy, Physiology & B1ochemlstry, 12 1%
Introduction fo Commumty Medicine, months | professional
mcludmcr Farmly adoption programme (FAP) o -
through village outréach
(iii) Early Clinical Exposure
(iv) Attitude, Ethics, and commiurication
Module (AETCOM) including Humanities
Second (1) Pathology, Microbiology, Pharmacology
Professional (ii) Introduction to clinical subjects »
MBBS (iit) Clinical postmgs Famlly VISlts for FAP 12 | 2nd
(iv) AETCOM .- : | ' months | professional
Third : (1) Community Medlcme Forensw Medlcme and
Professional Toxicology, Medicine & allied, Surgery & N
part 1, allied, Pediatrics, Obstetrics & Gynecology 12 - { Final
MBBS, (i) Family visits for FAP ‘months - | professional
including (1i1) Clinical postings < Part 1
Electives 1 (iv) AETCOM
month (v) Electives- 1 month, 2 blocks, 15 days each
Third (1) General Medicine, Dermatology,
Professional Psychiatry, Respiratory medicine, 18 .
part 2, Pediatrics, General Surgery, Orthopedics, months Einal
MBBS Oto-rhinolaryngology, Ophthalmolagy,. | Profession-
Radiodiagnosis, Aﬂesthesmlov, ObsLetm,s al - Part I1




Table 3: Foundation Course

(one week + spread over 6 months at the discretion of college)

Subjects/Contents

Orientation

Skills Module
Field visit to Community Health Center

Introduction to Professiona
AETCOM module

| 'Develdpmenf &

Sports, Yoga and extra-curticular activities

Enhan_c.ement of Ianguage/computer skills.

Total



Table no. 4 Distribution of Subject Wise Teaching Hours for 1% MBBS

Subject Lectures | SGL |  SDL | Total
Foundation Course 39
Anatomy 210 400 [0 620
Physiology 130 300 | 10 440
Biochemistry * 78 144 10 232
Early Clinical Exposure** 27 ' - 0 27
Community Medicine » 40
20 . 20 ‘
FAP 27 27
(AETCOM)**# - 26 - 26
Sports and extra-curricular - - - 10
activities
Formative Assessment and Term - - - 60
examinations '
Total 64 918 30 1521 #

*

*k

# AETCOM module shall be a longitudinal programme.

Including Molecular Biology

# Includes hours for Foundation course also

69

L

Early Clinical exposure hours to be divided equally in all three subjects.




Table no. 5- Dlstnbuhon of Subject Wise Teaching Hours for IT MBBS

There will be 15 ]zours per wee;c for all clzmcal postings.

Subjects Lectures SGL Clizical SDL Total
= . Postings*
Pathology 80 165 ; 10 255
Pharmacology 80 165 - 10 255
Microbiolog 70 135 - 10 215
Community Medicine 15 0 0 10 25
FAP 0 0 30 30
Forensic Medicine 12 22 - 08 42
and Toxicology e
Clinical Subjects 59 540 - 599
AETCOM - 29 - 8 37
Sports, Yoga and - ‘ - - 20 35
extra~curricular ’
activities . :
Pandetnic module 28 28
Final total 316 516 585 104 1521
Pl note: Clinical postings shall be Jor 3 hours per day, Monday to Fs zday




Table no. 6 - Distribution of Subject- Wise Teachiﬁg Houis for Final MBBS part 1.

Subject Lectures SGL SBL Total
Electives . 0 156 0 156
Gen. Med. 30 50 10 90
Gen Surgery 30 50 10 | %0
Obs. & Gyn 30 50 0 | 90
Pediatrics 25 30 10 65
Orthopedics 15 | 20 10 45
For. Med.& Tox. T 40 70 20 | 130
Community Med 55 70 20 145
FAP (Visits Hog book : 21 | 10 31
submission) ; , S B N S
Otorhinolaryngology (ENT) 15 20 10 45
Ophihalmology 05 20 0 45
* Clinical posting ’ L 1 s40 | 540
AETCOM 0 CHE 2 31
Pandemic module 18 0 0 18
Total 273 546 | 672 1521
T

oty e,
L



- Table 7: Distribution of Subjectwise Teachmg Hours for

Third professional part-2/ Final VIBBS

[SGL

Total

. Subjects Lectures SDL ‘
General Medicine ' 951 155-:] 55 260
General Surgery . 80| 140 | 4p 260
Obstetrics and Gynecology | 800 140 | 40| " 260
Pediatrics 3014, 60 30 120
Orthopedics 25135 25 . 851
AETCOM - 3060 0. 22 52
Dermatology 1510 15 40
Psychiatry A3 15 15 . 45
Otorhinolaryngology R R e -

(ENT) . B T T IR
Ophthalmology 151 25 15 55
_Radiodiagnosis 81 15 15 38
Anesthesiology 8] 15. 15 38
Pandemic module 28 - - 28
TOTAL e 4441 . 610 302 1356

Extra hours may be used for preparation of NExT orSDL )




Table no. 8: Clinical Posting Scheditles in-weeks

Period of training in

B

v Total
- weeks 4
¥ i 1t 11 SR
Subjects I\ MBBS | MBBS | W eoks
MBBS oL
Partl |PartIl
Electives 0 1 4 0 4
General Medicine O 4 4] 27
General Surgery’ 7o b4 10| 21
Obstetrics & Gynaecology 7 4 10 21
Pediatrics 4 | 4 | 5 13,
Commiunity Medicine 4 4 0 8 -
Orthopaedics 2 2 4 8
Otorhinolaryngology 0 - 3 4 7
Ophthalmology 0 3 s | 7
Psychiatry. 0 2 4 6
Radio-diagnosis 0 0 - 2. 2
Dermatology 2 2 2 6
‘Dentistry 1 0 0 1
Anaesthesiology 0 0 3 3
Total 36 36 | 62 134
7



Table 9: Learner- Doctor- programime (Clinical ClérkShip) o

Year of

Curriculum | Focus of Lea mer-})ocror pmgramme
Year | Introductlon to hospital envrronment, early ¢linical exposure understandx
| perspectives of illness, famrly adoptlon program v _ C
Year 2 History takmo physwal examination; assessment of chanoe in chmcal status A
communication and patlent educatlon famdy adoptlon program _
Year3 All of the above and chmce of mvestrgatrons basw procedures and contmulty

of care
All'ofthe above (except Famrly adoptxon prooramme) and decxsxon makma
manavement and outcomes N :

e i»Jé--, ;
74~

P I e
PRGNV N
7] L;,t LSl

<{om




Table 10 : Marks distribntion for various subiects for University Annual

Examinations

Practicals

Phase of Course Theory " | Passing criteria’
1% MBBS :
Anatomy- 2 papers Paper 1- 100 100
Paper 2 <100
Physiology- 2 papers Paper 1- 100 100 Mandatory to get
Paper 2 -100 40% marks
Biochemistry- 2 papers  Paper 1- 100 100 . | separately in theory
Paper 2- 100 anc_i in practicals;
2 MBBS ‘ and totally 50% for
Pathology - 2 papers Paper 1- 100 100 theory plus
| Paper 2 -100 practicals.
Microbiology- 2 papers Paper 1- 100 100
] Paper 2- 100
Pharmacology- 2 papers Paper 1 -100 100
Paper 2- 100
Final MBBS part 1
Forensic Med. Tox.- I paper | Paper 1 - 100 50
Community Med- 2 papers Paper 1 -100 100

Paper 2- 100

For NEXT, as per NEXT regulations.

.75
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National Medjcaj C emmiss’i{)ﬂ.‘_'(Undétgra‘dua‘%‘e Medica] Edacatiﬂn)_
' Guidélih'és,:;ZOjZSf o :

FAMILY ADOPTION PROGRAM:

Local po pul"atidn‘ may-be involved witly ;‘_\'/’iﬂééé. leaders,

&) Visit by students be made 1o the Visit as mentioned in fabje below. Asnual foligy up
diagnostic camp can be continued by the"P_SM-départm'ent. ‘

TARGETS TOBE ACHIEVED BY STUDENTS_:
first Professicna} Year:

b) Understangd. the dynamics of rural set-up of that region
) Screening Programs and educatjop: a_b:o_u_t-' ongoing govemnment sponsored health related
programs o S ' '
d) Learn to analyse the data collected from their families .
¢) Identify diseases/ ill-health/ maiﬁutriﬁdn of - allotted families and ‘try to improve the
standards '

continued actjve intéraction o
¢) Start compiling the outcome targets achieved

Third Professional Year_.‘ f I : S . |
Anal.ysis._ofthelr Involvement apd impact on existing socio~politico,—c‘Con0mlc dynamics

Inaddition to improvement in health conditions

~



_Final visit to have Jast round of active internction with families
-prepare a report to be submitted to department addressing:

1) Improvement in gereral health
- 2) Imnunization

‘ 3} Sanitation.

4} De-addiction

5) Whether healthy: lifestyles like reading good books. sports/ yoga
jetivities have been inculcated in the house-holds.

61 Improvement in anaemia. ubereulosts control

7} SaniLnon aw areness

8} Amy other 135ues . _—

9 Rale of the stadent m supporting fagmly dunng ilness medical
cmergency '

10)  Social responsibilivy in the formi of envirpnment protection programme in
form of plantation drive (mediginal plants/trées). cleanliness and
sanitation drives with the initiative of the medical student

Curricutum for Family Adoption Programmie

Profession Competency © Objectives Suggested | . Suggested Assessment a
aF Year  The stedent should be. . Tedching 3 methads
able to ; ¢ Lesmuing i : (
‘ . methods. | i
P Erotess L (nllea dl._;lllﬂ?:__f;'(ﬂ)h;t} ' B‘v the end. Ul&h!b f—mnuly o ‘—i“;“;ﬂ’:[“f;l@ o case ’ 6 s
il veotifc of adtotied . visit, Studdniy Survey. pr’;’jSﬁ:’{\ii{in. CISPE,
Comibes, ke hrsicry Sfould be able in Community Idgbi;mk;jtmmhl- of wisit
] et chimeal cumpile s basie - chimes '
cxantnanen o sl dumegrapine ‘
Nty members protile af
sllovated Tty
members
o Uz pentihy By the end ofthis Comnruity U Community dase 4 hirs
chech-up and sty  auderdts clinics. | presentation. . OSPE. -
coondinate  treamment  should be dble @ Multspecialt  loghook, :
o adopted  tamily - report the basic . v camps tjousrat of visit ,
“under overall suidance hedith protile and. i : : :‘
ut meator reatment  hisiory
Cof allocated
lamily members
» Momniun By the end of this  Reporting of - Commupity caset O hrs
coimwncaten & s students fullow up: presentation; - OSPE, »
foiiow up of remudial should be able o visits, i loghook. : bas-,:d%
Bleasures  provide details of © PRA 7 certification. ' of !
_ dumniurtication rechniques compelency.

maintuned  with  {transact ) juumalnfi'isi(
fomly mientbers - wilk.  group e

for tollow-up -ol ¢ discussion)

irearment and Commuaity
— 7 — :




sugpested
eenredia)

CANeasures

et

By the end ofthis
vigil,

* Take
in CIVIFOnmen
protection

part

angd: J

SUstenance acyvey repart the
Al ey
- undertaken Sor
environment
cProtection. - oypg
sustefiance jike
. study uf
: én,\'ironmcm_ of
" families, trse
plantation- herbal,

-plantation

activir

i village

— R

— —. e
I Profésy s Take history

1ol condiey vimieal v viwg, students

cRHmmaton i o4y Aihi;'uldtbC,ili?'i\'.’:['n’J
: compile the
! updated medieal. -

- hustory af family

tamily members

- members and
FLDUTL et

antty spoie,

stuclenty :
should be ahle 1 -

Eamily

and By the end of this

* Oreanize health - By the end of this
sheck-up and \'iSiL_ students
coordinate  ireagment should be able o
ol adopted Bamily - report the details

under overall guidagnee

ol mentor

e S

“of Clinreal

ke

S eNarmmation |3
b 2y, blpad

group, urine

" routine and hicod

. Sugar alonyg wiih

" trettment hisjory

o allovared

Fanily inembers

*clinies,

; Partivipation
in and
Process

dog ameniiytio
nof achviries
(NS

- aclivities)

along  wip

reporting  of

phot saraphje
evidencey

condusied: in - the

s Surey,

Commun; x

“clinies

: Communijry
 clinifes.
© Multispeciaj

¥ gumps

i
i
! lagbook

based
cettification

ot
campetency,

cdoumal o

i i

]

CCommunity e

Chresentanon, (ISP

loghook, foumal ar s g

¢ Commmunity: case
" presentation, OSPE.
; fogbook,

Journal af visig

fihrg

o2y -




T
¥p

W

m

rojess

i

*

L]

»

-

NMaintain

communication

"By the end of this _ Reporting of

&

vistl, students

follow up of remedial ~should be able to

MOASUES

{ake
i envivormen

protection

sustenance aclivities.

f'ake

conduct cHmieal
examindtion  of  all
farmals members
sy hrealth

ChieeX-up
coording

%) ;\\JOPICd

trosmmient |

fanuly .

wnder overall guidance

ol mentor

s

provide details of
communication
wruntnned with
fanuly members
for follow-up of
treatient., and.
suguested
remedial
measures along

with detals of

-cination denve

pant | By ihe end of thig

i visit, students

and : should be abke w0

. report the
achvifies
undertaken lor
e ronment

" protection and
sistenaner ke
study ot
envirpnment of
Fammibies, tree
plantation herbal
plantanon

Casuvities

- conducied in the

Cvillage

visit, siudents
should be able o
updlate the
nedical history of
family members
and therr vitals
and

anthrepometry

By the end of this

and | visi studénts
i

should be able o
report the detatis
af clinical
*exarmination hike
- Hb ?a blood,

| group, urine

" folow up

Visits,

CPRA

teehntgues
flransact

walk: uroap

< discussion)

Comprunity

clinies.

Participation

.1t and

. Process

- decumentatio |

NSS
ACHVIIES)
along with
reporting ol
phetographic

evidences

history  and By the ond of this - Famuly

SUIYECy.

Community logbook. journal of
climes
Community Community case

shnies,

Multispecialt

© oy camps

—

i

Commynity case

logbook Based

+ certification of

" cumpetency.

journal of visit

logbook based
certtfication of

comipetency.

tournal of visit

‘nofachvities

Community case

presentation, O5PE,

© presentation. OSPE,

Visit

prusentation. OSPE,

 logbook,

i journal of visit

4

6 hrs

{ Total 3
hrs, 10

ASRHER

Jhrs



T e

| TOUting and blogg "
_? sugarjaléng;with
* freatnent history

of allocited

family Memberg

i * Mainain i By the eng of this - Repu‘rting of Cummunny Cige Shrs
' communication & ;} visit, students Cfollow up Presentation. OSpy
follow up of remeadial ] sh’culd-.’b@"'iible B Visi, ' logbook baseq
Mmeasures provide détajls of PRA ¢ certificarion or
eohvmunitatﬁm - fechnigues vompeteney,
- maintainied v ith (lransady Jourmal of «jep
- family Members walk, group
o jb!'_k)w-.u,f) of discussimi)
| treatment, and Cft)m_né.unn}e‘ i
} suggested . clinies,
| remedial "
! measures dlony
}with detiils of
; VIt driy
* Take part | By the eng of thiy : Participation | logbook based Shrs
in environmen b visit Students inand " certification o
protdetiog and | should he able 1o : Process ! comps
sustenance activities, ; repo"rtk tig - documentagg | Joumal of vis,
» Council  the family | activities. i of activitiey -
members of alloyed undeitaken for (NS5
famifics apg analyze = environmen Activities)
the health 1rajeciapy of i protection and - alongwih
" adopted fam;h u.';dr:r sustendnde like reporting o
overall  vuidanee of ! study af ’ phomgraph':r !
mentor - environmeyi Of . evidences,
* famitics. (rec - Smiaif Zroyp
plantation hertsy) discussion
" plantarion {report of the
acHvities “health 1
condueted iy the trifécion o
.' village, adopted

¢ By the end of (hjs - family)
vistt: students :
should.be abfe to

analyze and repory

the health

| Ttajectory of

. adopred family
along with

. remedial o
méa‘su’rﬁ adopted’ ) : i i.(rml:?!
s atindividual, - - - K . ; hﬁ ‘
family and : S UEY
communiy e e o
T— T R | e




LOG BOOK FOR FAMILY ADOPTION

COLLEGE NAME
UNIVERSITY

VDPRESS DETALLS

NAME OF THESTU DENT
ROLL NO

VILLAGE NAME

[EHSIL DISTRICT

SEATE LNION TERITORY
NANME OF THE MENTOR
MENTOR STATUS

Asst Prof SR And Detals

Y changed, detatls of suhsequent
it s

SANME OF ASHA WORKER
\DDRESS OF ASHA WORKER
CNPRERIENCE

SSNCE HOWN .\‘l,\;,\;\' VEARS IS HE SHE EMPLOYED:
CGEPARATE PAGE FOR FACH FAMILY Bl MAINTAINED)

. Fauily name aod address
2 Approximate size of hving space of house-hold
* Vatana: e cte pertinent to the reyion

[ there 1s any iiness or medcal emergency reyguured by the hause-hald, the student

choald ke mitative i being the prumary contact for the family.

pagent.

1) The hospital to which the college is attached must provide treatment facilities to the
patient. .

4y Govemmend schemues may be utthzed lor optimisl management.

5y Follow-up recands must he matntaned by the stadent. These must he perindically

eualuated by mentors with the help i seror residents.

7y The student n wmn should consult his her mentor for further manugement ol the

) {he enure date shect may boe prepared by every student and submitted by thee

A7 semester tur evalution.
Progress notey musl nciude eveny demaographic point and history recorded.
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MANPOWER RE¢ UIREMENT FOR RESEARCH FACILITIES

IN A MEDICAT, COLLEGE
\

Research labs cap be under fo-I'Io‘Wing'éateg0f1é55" v

GUIDELINES. FOR

L. Molecu)ar lab .
2. Stem cel] research lab
3. Cytogenetics " )
4. HLA and figsyie typing tesearch lab

Applied Clinjca] research for ,or:g_an,perﬁ:sion_, tancer research, i vitro fe_;ti‘liza’tion,

eic. can be under any of the aboye research facilities.

MAN POWER
(1) Lab Director post-1

Mini}m'um Qualificationg required MD Path/MD Micrcbiology/MD
| - Transfusion Medicine/MD Biochemisry,
- Faculty with php ( Medical subject wij|

: be preferfed)-
Lab work » o 10: years experience
Lap research related publicationg ' Minimum 10 in last 10 years

(2) Lab Supervisor post. (per research facility)

Minimum Qua!iﬁcations requh‘ed : ‘ MD:,‘Path'/ MD Micro’biology/ MD
'I.“ra_nsfu__sj@on Mfi'd_ic‘ine/ MD ’Biochcmislliy
Faculty with‘ PhD (Medical subject) will
be preferred or MSe in life seiences with
PO.D. from Medica] college

Lab work E : ~T-years experience:.
Lab research related publications Minimum 5 jn last 5 years



(3)" Senior Scientific Research Officer posts- k or:more (per research fﬁCllltY)

Minimum Qualifications required : PHD with MD Path/ MDvMicrobi_ology/
MD Transf.u'éipn NI&;di¢inél'.I\/ID
Biochemi"stry,/-‘P»h_D;_ in. .megi'icé_l .college or
- MSc in. 1ife-‘sci'enc_'es;wifh» Phi)’:fr’om
medical college |
Lab work ' . dyears experience

Lab research related publications 7 Mhinimum'3 in last 3 years i
(4) Junior Rescarch Officer-posts- 1 or more (pexr research facility)

Minimum Qualifications required : ~ MD Path/ MD Microbiology/ MD
’ i Transfusion Medicing/ MD: Biochemistry
or Diploma in Clinical: Pathology/ MSc
in life sciences, PhD schotar/ Postdoc
tetlow ‘
Diploma holder in any brarich may
pursue PhD if experience’/ research
“inclinations, proved for  miinimum of 1
- "ye'é;:i"_."Th ey can be ehro’ﬂé&-fbr.:"i'nté grated
Master’s PhD course. “
Lab work : R 1 year experience

Lab research related vpu-_blica'tio’ns : Preferably 1 in last 2 years
(3) Lﬁboratory Technicinns— Posts= 2 (Iminirﬁum)

Minimum Qualifications required : B.S¢/ M.Sc, in life sciences 'mclud'mg
Biotechnology.
DMLT

{6) Data entry operator/ Clerk — (As per requirement)

(7) Store keeper — post 1 (minimum)



(8) Biostatistician- Post-1(minimum)
() Lab attendant (s per requirement)

(10) Peon/ Multi-task worker (AS per requiremes; f)

(1) Clinieal Monitors (As per requirément)
Minimum Qualifi cations required. . A m_édic;fél.' : pjr'_o'i‘;essi‘oin'ai_h having
o - MBBS degree 'Qx'z'a:bdye"With '

research inclination

(12) Social worker/ VISW with applied reséarch inclinations (As p'er requirement)
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Guidetines reg

Disabilities Act 20

arding admission of students with “Speceific
16 with respect to aduiission in MBS Course.

¢ Disabilitics” under the Rights of Persons with

Note oL Phe ~Certificate of Disabilin™ shall be issued in accordarice with the Rights af Persons with Disabilities
Rules. 2017 notified in the Gazette of dndin by the Ministry of Sucial - Justice and Empowerment
| Departments! Empowerment of Persois with Disabilities (Divvangiam] on 13th June 2017
b Phe extent of “specified disabiline” in @ person shall be asscssed i accordance witl the ~Ciuidelines
farthe purpose of asscssing the extent of specilied disability in. d peérson included dndér- the Righs
of Persons with Disabilities Act, 2016 (49 of 2016Y" notified in.the Gazéne of lindia by the  Mini
ol Social Justice and Empowennent [Deparument of Empowerment of Pétsons: with Disabil
{Diviungiuni}on Jth January 2018, ) _ o :
3 The minimum degree of disability should: he 40% (Benchmark Disability) in arder 1o be eligible for
avuiling reservation for persons with specitied disability. ‘
4. Yhe terni “Persons with Disabiliti 57 (PwD) isto he: used instead. of tive termy “Phvsically
Handicapped” {PH). '
; N .—I i Disability . i
' : - o TP - . Runge e
S, P Type of Disabilities Specified Pisability Sole Tar Figible for Medical { naese, : “iaitile '
T I | Medied Eligible for Pwy Quiia TorMledical )
| ‘ i Course, Not . Course 1
: 1 H Fligible. for - . ]
! i i PwD Quiid ! |
“ t A a.Leprosy Less than 10:80% disability Mere than 807
: i LocomotarDisability, cured peson® 2 Persons with more than 80%;, ;
i : I including Speerlied b. Cerebral disability disability may  also - be i
! s ) . . - !
' . i Disubilitiesta o . Pulsy** alfowed il gase to- case busis | i
i ! ‘ <. Dwarlism and. their funciionu, \
: : ! COMPeLeney will be- |
! T Nuscutar determvined with the - aid ot :
I Dystrelpin | assistive deviees, ilitis bemng
; o Acid sitack used. w0 sce.vlt'_ it s brovght;
i ; I below 80% and whither they; i
i | viching e N
' l f Others posséss sulhicients motor ' H
i i ) it e FEantred T T e i
i | such as - abilily 4s rxquxru_}’uk) prrsue;
: : - Ampuitation. | unL_!. ‘unmplclc e cowise:
. P . capye it w
‘ D opeliowelitis. <atislicterity )
: el ; i
i | | — - T
' ! i !
} i 5 = Adennen shotdd by pad o foss ot sensiations m fingers and - humds. ampuirion. s well s |
i i wvelvenmen af ¢yes and carrgsponding recommandations he Tooked at i
: ! H . . H
: i Sx \mantion shewtd Be pard o impaiment of s, g codire Hoaction ot and |
i currespondimg recommandations be dooked i
i i \ =4= {1y Doth. hands. wiact, Wil it sensativns, sullicient. sirenth and range oF monen e l
i | ! essenial wobe consitlerad oligibla Trmedical course i
i R N
; ‘ ‘ (i Moveient of the ispper Jiily w6l vespest 1w alb the jowts (shoulders <lbow. Forearn, wrrst.and !
| i ‘ all fiigers} i be considered - fulk posver. intact. in the dominant upper linb s nevessary }
| { i) For non-dominant npper himb, power of 4:3 or dbove is réeonuimended. :
! l ’
L - : . - e
i val mpairment o Blindness Less than | Fyual wror !
i i ) %% i Nuore than i
. : i bobow vision disability’ i - LA Disabiin
i s ———— -~ —
; ¢ (. Hearing nnpanmwnuli a. Deaf 1.ésy i Frqual wor .
! i than 1 - ' more than !
! ! i ) ! ©A0% Disability !
} "o, Hardof Disability |l |
i ¢ hearing ) i : ;
: (%) Persons with Visual impairment & visual disability of cqual to or more
| - than 3% may be made cligible 10 purspe MBBS Course and nmay be zinen
| resepvation, subject o the condition tha the visuat  disabiliy s brought wr ;
: i level of fess: than. the berichmark of 40 with advanced low vision aids such
: as telescopes £ magnifier-ete. !
; : L on with heafing disability of more than 4006 may be made cliwble o |
: pursue MBBS Course and may be givei rescrvation subject o condition: that the |
feariing disability is brought t o levet of less than the bench murk of 40% with !
j : ihe aid ol assistive devicesscochlear implants (C1). i
1 . J- - . . . - Lt . -1
i i In addition to this, the individual should have speech diserimination score ol §
i more than 1% ’ o ;
! ¢ i
i : :
! : \
' | i
| ! !
| l
@ \ .
S N S ] : . S ]
Ao
NI
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ii D!Sdbl'lh Rdnoe
| '."P(‘ ol " ._Eli;:ible lor Medical  [Norp Lligitle 1o !
; ‘ I Disabilities ! i Course, igible for f\IL(hL‘.ll Clourse’ :
! : ’ [ Pn) ()unm .
. ] I : o
! i | . ,
C f i : ‘
i I Speech & language ’ Orzanics ) l.c’a_'s than P- l Liqual t ory more !
,l disability§ | heurologi ) A% " | than 400, ['
! i ’ caleuuses }’D}éubili[y ! | Disabitiey |
i ; B |
po | f f ;‘ !
. | l !
,,,,,, - e U — S
‘l 3 Persons wigly Speech !l_ltclhglhll Fshall be rh"lhlc m purxu; MBRS ¢ nur\cs pm\ ided
! Speeeh Inteltiaibitity I Neeed 3 threg), whichiis 300, o bela, i
: Persans with Aphasia shalf he chigi 7!5‘ B pursue. MBRY AATSCS. plovided Aphasia Quatien RTINS A ’
helow ’ ’ ;
R . . » :
L a Speailic k_dl’ﬂlll‘ # \.l”f(.n”\ ihere ale availabic (o, sy |
,f - disiibilities (Pcucptua S pkA3. thctetore the ¢ drbitrury: and inore- c\ldcm_e is needad, .
; i disahtiitiey, Dy »k\m* bess than 9095 Equal 10 or more than: | Niore™ than 8005,
I' i l)\'s-:ulullm U\:pl‘d\l ) ; Dys.)blhl\ [ Hg disability g’ bor severe e ,
| 1 & ‘ Dg\dvpnn.nmlp Pequal w ar fess than | or significant |
| i aphasiage i I Sy CouNitives i
Ig { - But seleetion will. be | nrellecyal f
i . i i Vobiised g the learning | disabiity; |
i | ! 1 [ cempeiepey evalonged :
, : ! ! § Ll the help ol the !
i ! ! | , i runuhdnnn/ isted ;
| ! i ! oy aiedsdin s
! i | ! | llkll)hlf Lhanun\ by I
! . [ ;; L the. F\pu( Panet
! . : .
! ! ; . : , W fhe } |
| i ' ] : ’ g dated :
! ; ] ’ by the. | : !
; | i i | L)np.mmuu P . ‘
; : / o j‘_mpu\\‘unum of |
i . l i witly, !
i .
Z [' ] _ 'l l"-D ’gn»_‘. n;; Mimisire ! ,I
; = ( i ] Sociul Justice, ] !
i = i ; ’ S diagnosis of Sy | |
; ; . ’ using. NINHANS s1p- ! i
i E I ! o S Bawery should be | !
Lz i ; i equated o more han i !
5 ! ! ! l‘-ll)"u disability, Amy i
= : ! Copersan with: S1IY apd :
; - 5 . | ] more than. 409, | ;
: : ! Cdisshilie  should e | .
i ' / | | allos el 1o contplere ar | ;
: i ! e ath olher Pw s H i
i ; | l j under e reservation ’ i
i i - qQuota Tor Pwps,
. | Aulism spcclrum’ | Absence or ECarrengly mk | NMore  than Gy, i'
! i | disorders Mild " | reconimended due o disability ;
! | | Disabitity, | jack ~of  abjective | oy !
! | Aspirzer Fmicthod g establish: Iprcscncu of’ |
;' I } sviidronie bopresence and: extent of | cognilive/dnieliecny
i ‘.(dl‘.lhlhl\' Fomiental illpess, ' aldisabitity. andisr ’
; ! Colupe (v, i However.  thie bepefit | ir the  person k
i | ' a8 W iof reservationiyuota | unfiy Toir pursuing
! FISAng Dy be Considered MBBS course [‘{\
i ! I “hll‘“]- [lhc i - fuiure after | an expert parel
: . ! ‘mlc fHidua l(,‘,\r ; devetaping hitier i !
i ! ‘ NS C ometheds of dhdhl[l!’\ ; i
{ : | conirse by | assessment. | !
; ! anexpert ;o i :
; i pancl. i .
N " Menal [Taces e will he ey bar for ing-admission in NIBES Cuurse provided the
i vandidine 1s uble 1o qualily the NELT i, _ i
| Howarer, e benefii. . of reservarm Juoie  may  he considered Junpe
: i alier dev Adopinng better e //mz/\ of z/m/n“u\ CSSCSSICI, _j
4 - ia. Chronie \,_“mhm“_(]l T Multpic Less 55 dlsuhilin‘ Mnrc than 50% !
‘ 3 l Condniong ‘ Sulerusis - han i ;
= i fmkmwn.\m' 0o, i : ' :
Ef. | ] Dl\ahlhl\ . ; j ;
i B : H
2. ! ' : L I e
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TR Typeol " Specified | ~ Disability Range
b T Disabilities : Disability - Eligiple for | Eligible for i !
‘ . : :

!
1
\ledical Course. | Medical Course, - Not Eligible lor l
Not Eligible for ¢ Eligible for PwD © Medical Course
PwD Quota i (Quata : . _j
! NTore thap one | Must congider all above while deciding in individual cages |
; of thegbove | recommendations with fespect to presence any ot the above, |
\ speeified pamely. Visual, Hearing, Speech: & -Languigee, disability,
\ i disabilities Intellecinal Disability. and Mental Tness as i companent of
}
H
l
|
|
i
i
;
1
|

Mulliple Disability.
Comibining Formula as notified by thie refated Gazette
Notificationissued by the Govt, of India

a+ bi9t-ay
Q)

{awhere = higher valie ol disubility 9% .and h=loswer value of
disabilily %o as caleulated for difTerent disabilitics) '
is recomiiended Lor coniputing, the - disability arising when
more than -one disabling conditiun I8 pr
individual. This formula miay be used in with multiple
‘l disabilitics. and recomimeidations regarding sdmission andder
| reservation. made us per the specitic disabtlities. present in 4
e .| givenndividual

i
i
{

nt in o given

=< That by virtue of the onder dated 18 03.2023 pussed by the Hon'ble Supreme. Court of T ine WP {€) No 1093 ol 2023 utled
Vishal Giepta Vs UOT & Ors. the Under' Graduate Nedical Education Board, an autonomous baoard uirder Nagenal Nedieal Comnussion,
coushtuted an expert comitiee, Accordingly on [ Tuly. 2023, the expurt meching was held ang the issues ralated Ly the review ol
cuidelines specifically wilh vespeet Specitic learhing disabilities (£SLD). Autism spectruny disoiders (ASDY and Nental Hiness, were
discussed 0 detil. Therealter recommendations hased an the discussions Jreld in the mecting were reecived n the commisson aml such
recornmendiions were considered by the UGMUER.
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Jammu & Kashmir, India

University of Jammmu Research Fund
- (UoJRFj for Permanent Faculty
Members and Scientists of
Departments/ Centres/ Offsite
| Campuses :
(Research Promotion and Support Scheme]
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INTRODUCTION

The University Research Fund has been instituted by the University of Jammu vide University

" Council Notification No. 01 of 2019 dated 29.07.2019 I aims 10 strengthen the research
activities of the departments/ centres/ offsite campuses. The quality of research and teaching
serves as one of the major factors for prestigious accreditation 1o the University by NAAC. The
said fund shall provide bedrock for the young and upcoming faculty members/ scientists/
researchers of the University to bank on assured financial support for continuous engagement in

- research that shall benefit academic pursuits of the University.

AIMS & OBJECTIVES

The University of Jammu Research Fund (UoJRF) aims to support the permanent teaching

faculty and scientists working in the main campus and offsite campuses in developing ideas with
disruptive innovation potential through concrete projects (Independent, Interdisciplinary,
Multidisciplinary or Transdiciplinary). The UoJRF also intends to providé résearch s‘uppon to
faculty members and scientists to motivate them to undertake quality research projects. The
University of Jammu, through this fund strives to develop research ecosystem in the University,
where every researcher shall be given opportunity to translate novel ideas into reality and create
a foundation for obtaining larger funding from extramural sources. Through this financial
support, the office of Dean, Research Studies (DRS) seeks to promote close academic interaction

with industry and society to develop innovative technologies and promote intellectual capital.

GUIDELINES

1. Categories

1.1 Research Projects

The office of Dean, Research Studies shall notify the invitation of research project proposals by

issuing the notification and uploading the same on website of University of Jammu once a year at

the beginning of each financial year depending upon the availability of funds. The last date for

the receipt of project proposals shall be one month from the date of notification for call of

projects. The applications for research projects shall be invited under the following categories:
2!
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Member/Scientist

Rupees) for Humanities. Social
Sciences & Languages

¢ Uplo Rs. 4,50,000 (Four Lakh and
Fifty ~ Thousand Rupees)  for
‘Sciences/Experimental/Field
Sciences  (including  grant  of

equipment upto Rs. 50,000 only)

Category No. of Project Amount of Grant Duration
Investigater/s of Project
1.1 Single Faculty ¢ Upto Rs. 3.00,000 (Three Lakh Two years

{24 months)

different
Departments/Faculties
applying for an
Inter/Transdisciplinary

research proposal

Sciences/Experimental/Field Sciences
(including grant of equipment upto Rs.

2,00,000 only)

1.2 Two Faculty e Upto Rs. 4,00,000 (Four Lakh Two years
‘ Members/Scientists of Rupees) for Humanities, Social (24 months)
a Department Sciences & Languages
e Upto Rs. 6,00,000 (Six Lakh Rupees)
for Sciences/Experimental/Field
Sciences  (including  grant  of
equipment upto Rs. 75,000 only)
1.3 At least Three faculty | Upto Rs. 10,00,000 (Ten Lakh Rupees) for Two years
Members/Scientists of | Humanities, Social Sciences, Languages (24 months)

In order to encourage newly recruited permanent faculty members/scientists to conduct a pilot

study before submitting a full-fledged major research project proposal to the State/National

funding agency, a one-time seed grant upto Rs. 1, 00,000 (One Lakh Rupees) will be provided to

be spent within a period of one year subject to the availability of funds. Such support shall be

available within four years of appointment only.

AR ey
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Note: Every research proposal shall be submitted after due plagiarism checi Jrom Dhanvangyi

a)

b)

d)

Library.

Paper Presentation at National / International Conference / Seminar /
Workshop

The request for the partial funding to meet the expenditure to atiend the conference/
seminar/ workshop/ seminar/ colloquium/ brain storming session, etc should be submitted
(Form-IV) at least two months before the actual date of the event.

Partial funding upto Rs 15,000/~ (fifteen thousand) once a year (within India) and Rs,
60,000/ (sixty thousand) once in three years (outside India) shall be provided to meet
partial expenses (registration/ travel/ local hospitality) of the faculty memblers/scientists
to present their research papers/ lead session/ keynote address or chair the technical
session in national/ international conference/ seminar/ workshop, etc. This financial help
shall be provided only to those who have not availed financial assistance for the purpose
from the “Social Infrastructure Fund and/ or any other Centralised Fund” of the
University of Jammu.

Partial funding shall be provided to meet travel eXpenses as per entitlement and norms of
University of Jammu (as applicable) and local hospitality of subject expert invited by the
Department/ Centre/ Campus to deliver specialized lecture in the interest of the
development of research as per the norms of University of Jammu. The DAC shall
recommend the name of subject expert along with their cuﬁ'iculum vitae and proper
Justification for the consideration of partial funding.

Funding upto Rs 5,000/- shall be provided once a year to bonafide research scholars

pursuing Ph.D. meet travel (AC-Tier III)/ registration fee to attend international/ national

- conference/ symposium/ workshop (within India) provided his/her abstract has been

accepted for presentation,

The TA/DA to faculty members/ scientists/ research scholars shall be paid as per the

entitlement and financial norms of the University of Jammu.
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f) All such proposals/ requests received from faculty members/ scientists/ research scholars

shall be examined by the Committee chaired by DRS and its menibers as Dean of

concerned faculty and 3 nominees of the Vice- Chancellor from different disciplines. The

committee shall be constituted on annual basis at the start of cach financial year.

Note: University of Jamnu reserves the right to appreve/deny any proposal submiitted under

this clause without assigning any reason.

1.3 Fina

ncial support for publication of Research Paper:

Financial support of Rs. 30,000/~ (maximum) as publication grant be given to faculty members to

publish in journals of repute preferably indexed journals with following conditions:-

a)

b)

d)

g)

The corresponding author and/ or first author shall be a permanent faculty member of
the University of Jammu.

The financial assistance shall be given to the corresponding author and/ or first author
of the research paper.

The financial support may be extended upto twice in a year subject to the availability
of funds. '

Preference shall be given to those applicants who have not availed financial support
during last 2 years.

The amount to be provided as partial financial support for the processing/ editing/
publication fee shall be maximum of Rs.30.000/- or actual, whichever is less.
However, the professional proofreading/ éditing charges shall be reimbursed only if
paper gets published.

The amount of financial support shall be provided in Indian Rupees only.

In exceptional cases, the competent authority shall be authorized to increase the said

grant, on request of the author, on case to case basis.

1(.4 Organisation of Conference/ Workshop/ Seminar by the Departments

a) Partial assistance upto Rs. 50,000/~ (maximum) per annum shall be provided for

organizing programs like short-term (less than 15 days) workshops or training programs/

seminar/ symposia and international/ national/ regional/ state conference subject to the

Sleaga



b)

availability of funds. AJ] such proposals >shaH be scrutinised by commitee duly
constituted by DRS, ’

This financial help shall be provided only (o those who have not availed financial
assistance for the purpose from the “Social Infrastructure Fund and/ or any other

Centralised Fund” of the University of Jammu.

. Financial Resources

a)

b)

The University of Jammuy shall earmark a substantia] grant from various sources of

funding that shall serve as seed money to instituté the fund.

The overhead grant deducted by the Grants Section of the University from out of the

grants of various research projects sponsored by International/National/State funding
agencies shall be credited to UoJRF. '

The University share of cohsultancy fee received by the faculty members/ scientists/
researchers shall be credited to UoJRF.

Any other source/s such as donations from alumni, industry/ corporate, etc. identified by
the University from time to time and approved by the Vice-Chancellor.

Annual fee to be charged from every registered PhD scholar from time to time.

The 20% of the tuition fee collected from the international research scholars shall be

deposited in the UoJRF.

. Submission of the Research Project Proposals

a)

b)

The research project proposal shall be submitted by the Principal Investigatof by
submitting Project Submission Form (Form-I) to the office of Dean, Research Studies.
The research proposals should be recommended and forwarded through the office of
concerned HoD/ Directbr/ Rector and Dean of the Faculty COH(.ZCde.

The HoD shall certify that the concerned department/ cenire/ campus will provide the
basic minimum infrastructure facilities (including space, water, electricity, laboratory,

library facility, etc.) to PI.
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d) The research proposal submitted by PI shall be processed by HoD of concerned
Department/ Centre/ Campus within three working davs from the date of submission of
project proposal and transmitted further to the office of Dean, Research Studies.

e) The P1shall not demand any teaching/ non-teaching post except one rescarch assistant in
the research proposal. 1 approved at the time of sanctioning of the research project. to be
engaged at a rate of Rs. 10,000 per month out of the sanctioned project grant through the
following process:

i P1 shall call applications for engagement of research assistant on tempaorary
basis. ‘

i The selection shall be made by Selection Committee consisting of Dean of
Faculty concerned as Convener with one senior professor of the faculty and Pl as
members.

iit, PI shall fonﬁrd the minutes along with the name of selected candidate to the
office of DRS for further necessary action.

f) If approved at the time of sanctioning, one person for secretarial assistance may be
engaged at a rate of Rs. 1000 per month subj ect to the fulfillment of following conditions:

i Notice inviting applications for engagement of temporary secretarial staff under
project/s be displayed on the notice board of the department. However actual
selection be made by the PI and forward the same to the DRS for further
necessary action.

ii.  The engaged temporary staff should have functional knowledge of at Jeast six
months about maintenance of books and accounts, banking transactions and
routine work connected with project/s.

iii. The temporary secretarial staff be engaged on the recommendations of PT and
duly forwarded by the respective Head of the Department/ Centre/ Campus.

v Preference be given to the regular non-teaching staff of the University. However,
the engaged temporary secretarial staff shall work after office hours.

g) The PI can engage upto 3 (three) field assistants ( students/ research scholars) to conduct
surveys as per sanction of the research project at a rate of Rs 5000 per month as stipend.

These engaged students will work over and above the class work/ research work. Else the
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tngagement as field assistant may also be made al 4 rate of Rs 500 per day upto a
maximum of Rs 5000 per month.
PIshall engage field assistants through the following process:
1. PI shall notify the advertiserment for engagement of field assistant on notice
boards of departments of the University,
1. PI shall scrutinise the applications and call shortlisted applicants for personal
interaction/ interview.
1. The selection shall be made by the committee approved by DRS..
1v. The committee will consist of a minimum of three'members, of which one
member shall mandatorily be nominee of DRS. The PI will be the convener of
committee.
v. PI shall forward the minutes along with the name of selected candidate to the
office of DRS for further necessary action.
h) Only one research project shall be allotted to a PI at a time. The Pl can submit a fresh
~research proposal only after completion of the already sanctioned|project by submitting
Utilization Certificate and Project Completion Report on time.
i) So as to promote interdisciplinary/ multidisciplinary/ transdisciplinary research a PI shall
be allowed to join as Co-PI in only one research project during the tenure of his/her
sanctioned project. Whereas a Co-PI can pafticipate in maximum of two research projects

simultaneously.

Procedure for Sanction of the Research Projects

a) Projects will be invited once a year at the beginning of each financial year depending
onn the availability of funds. ‘

b) All projects submitted under call shall be scrutinized by Expert Committee constituted by
the competent authority.

¢) The projects will be scrutinised based on innovation, societal impact, regional relevance,
critical thinking, indigenous understanding, Indian knowledge system, etc.

d) The projects will be allocated based on the recommendations/ decision of the Expert

Committee and endorsement by DRS.



e)

g)

h)

The Vice- Chancellor will have the powers (0 approve the reconumendations and’ or
amend any clause of the recommendations of the Expert Committee.

The number of research projects to be sanctioned will be subject to the availability of
funds and quality of the project proposal/s submitted.

The office of Dean, Research Studies shall issue the sanction letter giving details of the
grant sanctioned with break-up under various budget heads to the PT with information to
concerned HoD/ Director/ Rector and Finance Section within one month (30 days) of the
recommendations of the Expert Committee.

The sanction letter of the research project should clearly indicate the terms and conditions
for the execution of the project. The PI should book the expenditure as per the conditions
of the sanction. Advance grant if required for any purchase by the P1 shall be allowed by
the Grants Section.

The PI/CO-PI shall submit the Project Initiation Form (Form-TI) to the office of DRS and
Grants Section after receiving the sanction letter of the project. The date mentioned in the
Project Initiation Form shall be treated as actual date for the initiation of the said project

and shall be treated final.

Procedure for the Monitoring of the Sanctioned Projects

a)

b)

The research project sanctioned under UoJRF shall be monitored by the Departmental
Research Project Monitoring Committee (DRPMC) every six months of the
commencement of the research project and the PI shall submit Six Monthly Project
Progress Report (Form-11I) through concerned Dean of Faculty in the office of Dean,
Research Studies.

The DRPMC shall comprise of Dean of concerned faculty (Convener), Head of the
concerned department, one senior professor of the concemned department, one senior

professor of the faculty and one senior associate professar (by rotation).

Note: In case of departments where required number of faculty members is not available

as per the proposed constitution of the committee, the concerned Dean of Faculty

shall nominate faculty of same level from different departments under same faculty

o)
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d)

The Minutes of the meeting of DRPMC along with progress report shall be discussed in
the office of Dean Research Studies.

The Centralized Commitiee chaired by DRS and Deans of all Faculiies as members and
one nominee of the Vice- Chancellor will finally examine the progress reports for further

necessary action.

: Proceduretbr()peraﬁon(ﬂﬁfszancﬁonedequmts

a)

b)

d)

All purchases shall be supervised and handled by Departmental Purchase Committee
(DPC) of the concemed Department/ Campus/ Centre. The PY/Co-PI shall be co-opted
member of DPC for the purpose of purchase under the project. All purchases shall be in
accordance to the financial code laid down by University of Jammu from time to time.
The copy of same can be requested from the Finance Wing of the University.

The period spent by the PU/Co-PI on field work or collaborative work in another
Laboratory relating to research work of the project (in India) shall be treated on duty
(provided this does not affect the teaching obligation) upto a maximum of 10 days in a
calendar year on the analogy of Special Casual Leave and will need the approval of the
competent authority and on recommendation of the concerned Head of Department and
Dean, Research Studies.

The Pl shall submit the statement of expenditure and Utilization Certificate (copy of
which can be obtained from the office of Finance) of the project at the close of each
financial year to the Finance Branch without fail as per the deadlines prescribed by
Finance Section from time to time. A copy of the same shall be sent to the office of Dean,
Research Studies through HoD.

Cost of advertisements in newspaper/s for procurement of minor equipments shall be met
out of budget head “Contingency”. The re-appropriation of grant under various budgetary
heads in a sanctioned research project shall-be allowed once during the duration of
project subject to the approval of the competent authority.

Expenses to meet local and domestic travel (other than field), registration fee towards

participation of PI/Co-PI in Conferences/ Symposia are permissible out of the sanctioned
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2)

project grant. Visits to other laboratories (in India) for discussions in collaborative
research work are subject to prior approval of the competent authority.

In view of the exigencies that may arise during the work In the project, which are not
covered under the above provisions, the PL/Co-P1 may with prior approval of competent
authority, meet such expenditure as may be nccessary for the smooth functioning of the
project out of this fund on the recommendations of office of DRS.

For the fieldwork the PI/Co-PI or any project staff shall be él]owed to hire vehicle from
the government registered transporters. The cost for hiring vehicle shall be éllowed as per
the rates approved by the government transport department.

The PI/Co-PI or any project staff shall be allowed to hire porter/ labour/ pony, wherever
necessary. The charges to hire a labour/ porter/ pony shall be at the rate of upto Rs. 600/-

per day in each case to be met out of the project grant allocated.

Maintenance of Stock Registers

a)

b)

c)

Each project shall have separate stock register for assets, accession, consumable and non-
consumable articles, etc which shall be verified by the P1 and the Co-P1/s concerned and
any other unit of the University as shall be applicable. The stock entry shall .be
simultaneously maintaihed in the departmental stock register.

Each article purchased shall be entered on separate page with full particulars unless the
transactions in respect of articles are small in number, in which case a page may be
utilized for recording receipt and issue for more than one article provided the accounts in
respect of different articles are not mixed up on that page.

Equipment purchased specifically for the research project will be the property of the

University on the termination of the project.

Closure of the Research Project

a)

Closure of the project shall be done within four months of the completion of the project.
The final technical (Form-V) and fiscal report shall be prepared by the P1 in accordance
and submitted to the office of Dean, Research Studies with a copy to Grants Section

through the concerned HoD. The PI/Co-PI shall make power point presentation of the

11 )van:
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b)

research project, before the final submission of report. in the concerned DRPMC. The
PI/Co-P1 shall attempt that atleast one research paper from the research project work Is
published /accepted for publication in a reputed journal. The details of the publication
emanating from research work shall constitute the part of the final progress report
submitted.

The P1 shall be required to submit the Utilization Certificate at the end of each year as the
case may be. The final Utilization Certificate duly audited by the Chartered Accountant
of the University along with the final project report as per the prescribed format shall be
submitted within two months of the completion of project duration. The report should
clearly mention if the said project study has enabled the Pl and the research team to
consider for applying for further research for funding at national/international level.
Further details of the activities under taken, if any, be recorded in particular.

University of Jammu shall be acknowledged as the funding agency in publication/

outreach/ any other activities and/or related outcomes.

9. Maintenance of Scientific Equipments
a) Any equipment purchased from this grant shall be purchased with the provision of
Annual Maintenance Contracts (AMCs). '
b) University of Jammu will identify the instruments of central importance and work out the
provision for maintenance of the same.
¢) A separate budget for maintenance and repair of such equipments shall be identified by
the University of Jammu.
NOTES:
I. In case/s where norms of University of Jammu are not available, the norms of UT of
Jammu and Kdshmir will be applicable.
2. Faculty member/ scientist shall be allowed to work as a PI/Co-PI only upto the age of

superannuation,

12§
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In case of any untoward eventuality or after the superannuation of PI, pending advances
and subsequent transactions under the project shall be the responsibility of the Co-Pl’s of
the project.

The Pls should stop signing all the financial documents at least six months before the duc
date of their superannuation in order to facilitate issuance of No Dues Certificates to them
by the University.

Expenses to meet filing of Indian or global patents and IPRs as per rules in consultation
with Finance Office and after getting prior approval of Vice-Chancellor are allowed.

Life membership or annual membership of the academic bodies/societies is not allowed out
of the fund.

No books or any research material shall be purchased out of the research project grant.

All matters of administrative nature shall be routed through HOD while executing the
project.

The financial support under all categories shall be subject to availability of funds/ grants

with UoJRF.
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UNIVERSITY OF JAMMU
UNIVERSITY OF JAMMU RESEARCH FUND (UeJRF)
FORM-I

PROJECT SUBMISSION FORM
(Submit ‘n’ Triplicate)

1. Name of the Principal Investigator:

2. Designation:

3. Date of Birth:

4, Dep%ﬁment/ Centre/Campus:

5. Name of the Co-Principal Investi gator/s:g

6. Designation:

7. Date of Birth:

8. Department/Centre/Campus:

9. Title of the project (in bold):

10. Duration of the project (24 months) From to
11. Category under which applied 1.1/1.2/1.3 (strike off whichever is not applicable)

12. Whether plagiarism has been checked.  Yes/No(If yes, attach plagiarism report)
13. Details of funding requested
a. Consumables:

Justification:

b. Equipment:

Justification:

¢. Travel (domestic and field):

Justification: .

(/?@ _



d. Contingency:

Justification:

e. Total funds requested:
14. Requirement of any additional space from the Department/ Centre/ Campus-Yes/No

(If yes, give Justification)

15. a) Total no. of ongoing projects with the PI-
Give details of on-going projects such as title, funding agency, total grant sanctioned date of initiation of the

project and quantum of work (in terms of percentage) completed till date:

b) Total No. of projects completed by the P1
Give details of completed projects such as title, funding agency, total grant sanctioned, date of

initiation, closure of the project and brief summary of completed projects:

16. Projéct proposal (attach document)
e Title (in bold)
e Summary (Min. 2500 words)
e Objectives (not more than three)
¢ Methodology (in bullets)
¢ Expected output and outcome of the project

e Schedule of work for 24 months (0-6 months, 7-12 months, 13-18 months and 19-24 months)

AT -



17. I/We certify that no civil/electrical modifications shall be carried out without the eXpress permission
of the University Engineering Department and the Registrar. We will follow the norms for the

operation of the projects framed, from time to time, by the University,

Name & Signature of the Principal Investigator Date
Name & Signature of the Co-Principal Investigator/s Date

Recommendations of the HoD

I certify that the concerned Department/Centre/Campus would provide the basic minimum

infrastructure facilities (space, water, electricity, laboratory, library facility, etc) to the Pl.

Head of the department/Director of Center/Campus

Recommendations of the Dean, Faculty Concerned

Dean, Faculty Concerned



For Office Use Only

Project file Reference No. UojRF/year/deptt./centre/campus/number

(three digit)

Received on

Dealing Clerk _ S.0.

Meeting held on

Dealing Clerk S.0.

Approved / Not Approved (strike off whichever is not

applicable)

Total Grant sanctioned (both in figures and words), If

approved

Assistant/Deputy Registrar

/
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UNIVERSITY OF JAMNMU
UNIVERSITY OF JAMMU RESEARCH FUND (UoJRF)
FORM-II -

PROJECT INITIATION FORM

(Submit in duplicate)

1. Name of the Principal Investigator with designation:

[RS]

Depan'menI/Cemre/Campus:
3. Name of the Co- Principal Investigator/s with designation:
4. Department/Centre/Cam pus:

Title of the Project (as approved in sanction letter):

h

6. Tentative Duration of the Project: From: ' To:
7. Details of grant sanctioned: |
a) Consumables-
b) Equipment-
¢) Travel (domestic & field)-
d) Contingency-
8. Date of Initiation of current Project:
/We certify that no civil/electrical modifications shall be carried out without the express pc—:rmis‘siop of
the University Engineering Department and the Registrar. We will follow the norms for the operation

of the projects framed, from time to time, by the University.

Name & Signature of the Principal Investigator Date

-



Name & Signature of the Co- Principal Investigator/s Date

(Submit a copy of duly filled Form to Grants Section & concerned HoD)
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10.

11.

UNIVERSITY OF JAMMU
UNIVERSITY OF JAMMU RESEARCH FUND (UoJRF)

FORM-IH]
SIX MONTHLY PROGRES REPORT

(submit in duplicate)
Title of the project:
Name & Designation of Principal Investiéator:
Name & Designation of Co- Principal Investigator/s:
Duration of the project:
Sanctioned grant: ‘
Date ofinitiatiqn of the project:
Approved objectives of the project:
Objectives achieved:
Report on research work completed in the current project (Min. 1000 words):

Research work to be completed, in next six month schedule, in the current
project (Min.1000 words):

Deliverables, if any

Comments of the concerned DRPMC
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UNIVERSITY OF JAMMU
UNIVERSITY OF JAMMU RESEARCH FUND (UOJRF}
Form-fv

Partial Funding to Atteng/ Participate in Nationamnternational Conference/

Seminay/ Workshop/ Brain Storming Session Etc.

-

w

Name:

Designation:.
Department/Campus/Centre/Campus:

Title of the Conferenoe/Workshop/Seminar/Colloquium/Brain Storming Session:

Name of University/ Campus/Organization holding theConferenCe/Wox‘kéllop/ Seminar

/Colloquium/Braip Storming’ Session:

Presenting key note address/Primary session address/hﬁugural session address/research paper
(strike off whichever is not applicable) and attach documentary proof to this effect.

Invited to chair the technical session/chair the naugural or valedictory session (strike off
whichever is not applicable) and attach documentary proof to this effect.

Are organizers meeting part of the éxpenditure? Yes/No

(If'ves, give details with documentary proof to this effect)




9. Has funding from “Social Infrastructure Fund” and/or any other University Centralized Fund of
University of Jammu been applied»’availed? Yes/No

(If yes, give details with documentary proof to this effect)

10. Request for partial fund
e Travel

¢ Registration fee

e DA
e Total
11, Has application for Duty Leave been submitted? Yes /No
12. Has Duty Leave been sanctioned? Yes / No

(If yes, attach copy of the sanction letter)

Signature Date

In case applicant is a bonafide Research Scholar, the following is mandotary:

Recommendation of concerned Research Supervisor

Name & Signature of Concerned Research Supervisor



Recommendations of'tl

1€ concermned HoD

Seal and Sign

ature of concerned HoD



UNIVERSETY OF JAMMU
UNIV ERSITY OF JAMMU RESEARCH FUND (UGJE{F}
Form-V

PROJECT COMPLETION REPORT
(Submit in duplicate)

Title of the project:

_ Name & Designation of Principal Investigator:

. Name & Desigﬁation of Co- Principal Investigator/s:
Duration of the project:

Sanctioned grant:

Date of initiation of the project:

Date of closure of the project: -

Whether the Utilization Certificate and statement of expenditure has been submitted7Yes/No
(If yes, mention the date and append the photocopy of the same)

(If no, the reasons the],.'eof)

Approved objectives:
_Title of the research paper published from out of the current project work (If any, attach reprint)

_Title of the research paper accepted for publication from current research work (If any, attach

copy of acceptance letter)

Ve - o
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12. Report of the completed research project high]ightmg the deliverables (Attach documeni- Min 3000
words)

13. Details of the consumable and non-consumable (ncluding equipment) materja) procured from
current research project grant.

14. Has the non-consumable materig] (incl

uding €quipment) been handed over to

1€ concemed
department?

Yes/No

(If yes, attach a certificate issuyed by concerned HoD ip tl

11s regard)
(If no, the reasons thereof)

15. Has the stock register carrying entries of consumab]

e/ non-consumable (including equipment)
I

1anded over to the concerned department?  Yes/No

(If yes, attach a certificate issyed by concerned HoD in this regard)

(If no, the reasons thereof)

(If yes, attach a certifi

cate issued by concerned Deany/ HoD in this regard)

(If no, the reasons thereof)

fe| B



Comments of the concerned DRPMC

Members of the concerned DRPMC
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GOVERNMENT OF JAMMU AND KASHM IR
GENERAL ADMINISTRAT!ON DEPARTMENT
Civil Secretariat, J& K,

Notification
Kotieation

Srinagar, the ¢t September, 2022

S.0. 429.- In exercise ol the powers conferred by Article 309 of the Constiwtion
of Indlia, the Licutenant Governgr is pleased to make the following Scheme, namely:-

-

1. Shorf title and conmencement; (T) Thig Scheme tmay be called the Jammuy
and Kashmir Rehabilitation Assistance Schemne, 2022,

(i The Scheme shaly be deemed to have comie into force from the ¢ day of

September, 2022,

2, Application of Scheme:- The Scheme shajl apply to the 'depcnden( family
member of'a- Government Emplayee whi:-

i Diesin harness,

ii.  Relires on invalid pension.

fil.  Dies as 2 resul( of militancy reluted action or due 1o enemy action on the Line of

ControlInternational Border within Tammy and Kashmir and is not involved in
militancy related aclivities;
Note I: "Dependent Family Member® means:
4. Spouse: or
b. sonfdaughier (including adop(ed son/daughter a5 permissible under law),
e Brother or sister in the casc of an unmarricd Govemment servant who was wholly
dependent on the Government servany.

Note I1: "Govermnineny setvant” for the purpose ofvthcsebinstmc-tions means a Government
servamt appointed op regular basis and not: one working on daily wage or casual or
apprentice or ad-hoe or contract or re-employment basls,
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3 Authority Compeient  to make appointments/ grant  monctary

compensation.
General Adminfstrative Department shall-be-competent ¢
to-make Compassionate Appothiments and grantmonetary compensation -

1 Seeretary in :
Procedure | g ! LGay - Bisiaess inhe iUmu‘n Lerritory of
Tammu and Kashmir shall be the campetent auAtho’ryity for making compassionate
appointments in the case {s) Where r@j}axali‘o‘n:(é)' is/are J'm-'b}xffcgi,-

b. The Licawenant

4. POSTS TO WHICH SUCH APPOINTMENTS CAN BE MADE:
Multi Tasking Staff or cquivalent or fowest non-Gazeticd cadre posts in the
Department. a

5. ELIGIBILITY:
A, For Compassionate Appointments:

a. Applicant shoufd be the dependent Tamify member of the deceased Government
employee;

b. Applicant should be cligible and suitable for the post in all respects under the
provisions of the relévant Recruitimenit Rules,

¢. Applicant, who is a Graduate or having higher qualification, can also be
considered for appointment against-a lawest non-gazetted post/Multi Tasking Staff
post nowwithstanding the bar on higher quslification prescribed in the extant Rules.

d. Applicant shall be assessed with regard 1o the Relative Merit Points Assessment
Scheme (RMPAS) on a 100 point scale and will be required to meet the standards
laid down for compassionate appointment with regard to RMPAS:

Provided that if the applicant filfils the cligibility criteria prescribed in this
Scheme {or compassionale appointment into the Government service and is
considered for compassionate appointment under this Scheme. he or she will have
option to refuse the appointment and in case the applieant chowses to do so, he or
she will be entitled 10 2 monctary compensation of Rs 5 lakh in leu of
appointment on compassionate grounds in the Government service,

B. For Monetary Compcnsation:
a) Applicant should be the dependent family member of the deceased
Government employee:
b) Applicant shall be assessed with regard to the Relative Merit Points
Assessment Scheme on 4 100 point scale and the dependuant, who does not
meet the standerds lajd down for compassionate appointmient to the

T -
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Government service with reference to RMPAS shall be considered far arant
o' monetary compensation.

¢} The dependants of the deceased employees shall be paid monetary
compensation of Rs § lakhs. The liability to pay compensation on the part
of the Government wauld arise from the date of the order passed by the
authority competent 10 sanction the monetary compensation

C. Support for Selr Employment:

The Government may alse support the application of the dependents, if

hesshe so requests. under various sell employment/Goyernment sponsored

emplovment generaling schemes 1o the banks for obtaining credit as per the
laid down norms for seiting up a manufacturing unit or a trading venture,

6. EXEMPTIONS:

A. Compassionate appoiniments are exempled from Recruitment procedure i.e,
recruitment on the hasis of recommendations of the Service Seleetion Board
or any other recruiting ageney,

B. Relaxations:

a. Upper age and cducational qualification preseribed in the relevant
Recruitment Rules may be relaxed wherever found to be necessary,
The lower age mit shall, however. in no case be retaxed helow 18
vedrs of age. The powers of relaxation of upper age.shall vest with the
Licutenant Governor through Chief Secretary in coordination,

Note: Age cligibility shall be determined with referenee to the date of application
and not-the date of appointment, :

7. DETER MINATION/AVAILABI LITY OF VACA NCIES:

a. Appointment on. compassionate grounds shal] be made only on regular basis
and that too only, if regular vacancies meant {or that purpose are avaifable,

b. Compassionate appointments shall be made in a centralized manner in General
Administration Department. The applicants will submit their applications along
with the  prescribed documerits cleciropicalty on 4 designated portal
administered by General Adminislraiion Department and the latter  will
clectronically process the applications with regard (o the provisions fajd down
in this Scheme and Up 1o a maximum of 5% of vacancies in a finanejal year
falling under direct recraitnient quota in Mult Tasking Staff and lowes; Non-
Gazelled cadre across all the departments. General Administration Depurtinent
shall every year hold back wpto 5% of vacancies in the aforesaid categories
aeross all the departiments 1o be filled by direct recruitment through J&K
Services Selection Board or otherwise, s0 a5 1o fill such vacancies by
appointment on compassionate grounds.

L
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The vacancies againgt which compassionate appointments cun by considered
under this Scheme shall be computed cvery year as on first January of the yeur
in which compassianate appoiniments are {o he made. The list of the vacuncies
along with their designations available for compassionate appointments during
the year shall be put out in the public domain. The total vacancies so computed
for a given year shall be earmarked for appointments 0 he made on
compassionale grounds quarter-wise on pro rata basis. A merit list of the
eligible applicants shall be prepared and put out in the public domain annually
having regard to the criteria laid down in the RPMAS and the applicants having
higher merit shall be considered for compassionate appointments in o given
quarter against the posts carmarked for the sajd quarter. There may arise a
situation where eligible applicants may exceed the posts available in a given
quarter. In that situation, the list of the cligible applicants shall be carricd
forward 10 the next quarter and the applicants considered against the posty
available in that quarter. This process will continne on a rall over basis from
quarter o quarter in a year and the applicant shall be cligible 10 be considercd
for compassionate appointment up to and including the fifth year from the date
ol application submitied by the applicant after which he or she will be delisied.
The unfilled vacancies in g year shall be carried forward (o the nex vear and
shall be available for appointment on compassionate grounds under this
Schenmie. 5% of the total vacancies identificd for compassionate appointments in
a particular year shall be availahle for consideration in relaxation of rules vwith
the approval of Chief Minister/Licutenant Governor through Chief Sceretary in
Coordinalion.

A person selected for appointment on compassionatc grounds shall be adjusted
in the recruitment roster againgt the dpprapriate category le. SC/ST/
OBC/General, depending upon the category to which he/she belongs. For
example, ii” he helongs to §C category, fie will be adjusted against the SC
reservation point, if he js ST/OBC, he will be adjusted against ST/OBC point
mnd il he belangs 10 General category. he will be adjusted against the vacanoy
meant for General category.

The ceiling of 5% of direct recruilment vacancies for making -compassionaie
appointiment. shall not be exceeded by wiilizing any. otber vacancy excepl.in-the
case of the Government servants who may die as o resull of militancy related
action or due to enemy aclion on the Line of Control/lnternational Border
within Jammu and Kashmir and is not involved in militancy velated netivities.
where the General Administration Department shal] be competent to utilize a
vacaney over and above the preseribed percentage.

The compassionate appointment can alse be made &gainst technical ‘posts”  at
Multi Tasking Stalf and lowest Non-Gazelied cadre subject to fulfiliment of
eligihility/qualification as prescribed in the recruitment rules,




8. TIME LIMIT FOR CONSIDERING APPLICATIONS FOR COMPASSIONATE
APPOINT!\'IENT/MONETA RY COMPENSATION:

Subject (o availabilily of g vacaney in case of compassionate appointment. an
application for compassionate uppoirmnem/monelary tompensation shal! he
considered and disposcd of under the Scheme as fur a5 possibie within 3 year
ol the receipt of the application’ request and decision (aken on merit in each
case, :

9. APPLICATI ON FOR COMPASSIONATE APPOINTMENT/ MONETARY
COMPENSATION:

The  applicant shall  submit  {he application  for compassionate
appuinlmcnb’monetary compensation online ynger the Jammu and Kashmir
Rehabilitaion Assistance  Scheme, 2022 on the designated porgy], The
departments shal) nol consider requests for compassionate appointment or
grant of monetary Compensation affto the dependants o the deceased who
may die in harness or 45 @ result of militancy related action or due 1o enemy
action on the Line of Control/Internationa Border within Jarimy and Kashmir
and s not involved jn militancy related aativities or retires on invalid pension,
il the same is no made within one year of the death/retirement on invalid
pension of the Government servant,

0. WHERK THERE IS AN EARNING MEMBER IN THE FAMILY:

a. In deserving cages even where there is tlready an earning member in the
family, a dependent family member may be considered [or compagssionale
appoimmen(/muncl’ary compensatiog, Before approving such
ap‘poinlmcnt/cumpcnsation, the Competent Authority ghall satisfy diself hnt
grant of compassionate appc'rintmem/monc(ary compensation is justifjed
having regard to number of dependents, assets and liabifities Jefi by the
Government servant, ifeome of (e earning ‘member as also his Jiabilities
including the facq thut the earning member js residing with the family of the
Government servan: and whether he sha)| not be a source ofsupport to other
members of the fami] ¥y and ake degigion decordingly.

b. In cases where any member of the family of the deceased Govemnment servany
is already in employment and js ot supporting -the other members of the
family of the Governtnent scrvant, exireme caution has to be observed in
ascertaining the ecanpmie distress of ihe members of the family of the
Government servant 50 that the facility of appointment og compassionate
sround is nut circumvengeg and misused hy putting forward the ground that
the member of (he fammily alrcady employed is not supporting the family, In
order (o quantity the clemeny ol" compassion in such cases jn 4 more
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structured and rational manner the parameters containing 100 poinl weightage
sysiem (RMPAS) shall be adopted, which shall facilitate in deciding the cases
in a transparent. unhiased and ohjective manner in fulure.

11, MISSING GOVERNMENT SERVANT

Cases ol 'missing Government servants shall also be covered under (he Jammmu
and Kashmir Rehabilitation Assistance Scheme, 2022 subject to the fiollowing
conditions:~

8. A request to grant the benefit of compassionale appuinimeni/ manetary
compensation shall not he considered after a lapse of onc year from the date
from which the missing Government servant is pronounced/declared dead
under the Rufes, provided that:

i an FIR 1o this effect has béen Indged with the Police,
il.  themissing person is not traceable, and
fii. - the competent authosity feels that the ease is genuine;

This benelit will not be applicable o the case of a Government

servant:-

i whao had less than two vears to retire on the date (rom which he has
been missing; or

ii. who is suspecied to have committed fraud, or suspected to have joined

any terrorist organization or suspected (o have gone aboard.

b. Compassionate appointment in the case of 2 missing Government servant
also would not be a matter of right as in the case ol others and it will be
subjeet to fulfilhment of all the conditions, including the availability of
vacancy, laid down for such appointment under the scheme;

¢. While considering such 8 requiest, the mésults othe Police investigation shal)
also be taken into-aceount; and ‘

d. A decision on any such request for compassionaie appointment/monetary
compensation shall be taken only at the level of the General Administration
Department.

12, PROCEDURE:
I General Administration Department shal] appoim a Welfare Officer in each

Administrative Department. The Welfare Officer of such Depattment where
an employee has died or retired on jnvalid pension shall meel the members of

.




iii.

V.

vi.

vil.

the family of the Govemment servant in question immediately ufler his death
to advise and assist them in getting appointment on compassionale
grounds/monetary compensation. The applicant shall be called in person at
the very first stage and advised in person about the requirements and
formalitics 10 be completed by him.

The Welfare Officer in each Deparuneny may be deputed 10 meet the family
members o the deceased Guvernment Servan and apprise them of the
terminal benefits available 1o the family Thig may he at the earliest possible,
preferably, within 3¢ days of death, :

In case 11 is ohserved by the Wellare Officer that the condition of the family
of the deceased Government Servant s indigent, the family shall be apprised
of'the J&IK Rehabilitution Assistance Scheme, 2022,

In such cases, 1he Welfare Officer shal) assist the family member of the
deceased  Government servanl in - applying  for appoinuncnt/mnnctar_y
tompensalion on compassionate grounds. All assistance shal) pe exlended (o
enable such a family member to fill the Application Form online for
compassionate appuimmenu'monctary compensation, The applivant shall he
advised in person ahouy the requirements and formalities to he completed by
him. The applican; shall also be given detailed information of the posts to
which they can apply.

Keeping in view (e administrative requirement in processing applications
for  compassionate appoin‘t:mc:nl/munetzxry tompensation, the Torm ps
in Annexure-1) may be used for asceriaining necessary information which

consists of three paris as urider-

I

for sceking Compassionate
app()immcn!/monetary compensation by dependents
of Government servants deccased while in service or
relired on medical arounds.

To be filed by the Office in which employment iy
yoposed.
Relative Merit Pointg Assessment on a 100- point
scale for  compnssionate appoinl:mcnt/monetm}-'
compensation,

The applicant shall duly fill up the prescribed proforma online and the same
shall be used 10 ascerain necessary information and for furthet processing
of the ease of com passionate nppoiunncnl/moncmry compchsation.

After successful online submission of the application, an applcant shal
receive an acknowledgement in the shape of g Unique Registration
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viil,

Xii.

xiii,

Niv,

Number. The applicant may also be informed through email or other digital
modes of communication of their Unique Registration Number,

The concerned section in General Admitisteation Department shall satisfy
itsell regarding the correetness of the details entered and submitted online
in the preseribed Application form, family income/properties certified by
Tehsildar concerned in the form annexed as Annexure-Ill and other details
computed for processing the Application. During serutiny, if any additional
details or information having a bearing on the case, emerge, the same shall
he added as supplementary Note to Application.

The applications for compassionate appointment/monctary compensation
shall be considered hy the Commitice consisting of three officers ~ one
chairman and two members - in the General Administration department.
The Commitiee shall be headed by an officer of the rank of Special
Secrelary/Director/Additional Secrctary in the Departinent. The Welfare
Officer in General Adminisiration Deparlment may also be made one of the
members/  chairman  of the Committee depending  on  his  rank.
Recommendation of the Commitice shall be placed belore the Competent
Authority for a decision.

The Committee shall meet in the first week of the succeeding quarler to
consider applications for compassionate appointments recgived in the
previous quarter, In case o large number of applications are received in a
quarter. the Conmmittee shall be at liberty to meet as frequently as it may be
necessary to consider the applications,

Prior to every meeting of the Conimittee, the applicants whose applications
are heing considered, shall be informed, through emails or-other forms of
comimunieation (including digital modes of comimunication}, of the iumber
of vacancies in each grade far which they are being congidered ag also the
date the Conimittee is due to meet to consider their applications. However,
the Applicani(s) would not be required to have any personal interaction,
cither with the Department or the Comnsittee and thal the applicants may
not be asked to be present during the meeting of the Committee.
Transparency and objectivity are the foremaost aspects of scheme for
compassionate  appointment, A holistic assessment of the  financial
candition of the family has 1o be made taking into consideration factors like
presence of earning membear(s), size of family, ape of children and the
financial needs of family,

Every valid applcation shall be assessed strictly on the basis of the Point
Based Merit System enclosed as Annexure -,

While applying point based .merit scheme {(RMPAS) as mentioned above
{Anncxure-D), il’situation arises that some candidates secare equal marks in
merit and the Committee is unable to decide the merit o such candidates, in
such cases the tie-breaking factor can be income available per dependent
Le. 1otal of first three financial paramelers prescribed in Annexure-]




(Pension annualized total terminal henefjy amd annual ineome ufl earning
members and  ineome from property) divided by total number ol
dependents, The lesser the per dependent available income, the higher the
rank amongst the upplicants whose scofes had a tie.

Moo ncase of tie even afier applying the factor of per dependent availahle
income. then the lefi-over service of Governmen servant can  be
considered. This js suggcested as it may be implied that longer the lofl-over
service of the deceased, the more is the impact on (he family, Applicanty
related to Governmeny servant with higher lelt-over serviee would be
considered over the one with Jesser lefi-over service,

xvl.  The Comnnittee shal make a recommendation for appoinlmcnl/mnneu!ry
compensation on tompdssionate pround as per the total points obtajned hy
each applicant, under the applicable Point Based Merit Sysietn (RMPAS),

xvil.  The result ol each round of selection in g given quarter shal) be uploaded on
designated porta. The points awarded against edach parameter alongwith
total merit pojnts camed. may alse be provided 1o the applicants through
email or other forms of communication.

XViiL The minutes of each meeting of the Commitiee inchnding the merit points
eamed by euch Applicant shall alsa be placed. within 5 period of three
weeks from the date of meeting of the Comm ittee, in public domain on the
website of the Dcparlmcnl/Organiz:n_inn for information of 4] concerned.

Xix. Recommendation of the Committee shay be placed before the compelent
authority for a decision. If the compéieni avthority disagices with the
Commitice’s recommendition, the case may be referred 1o the next higher
authogity for o decision,

X% Point based mer;j( scheme imparts the necessary objectivity, homogcncily
and ltansparency to the schepye for appoimmcnt/mdnctar_v compensation on
compassionate grounds, Henceforth, it shal be followed strictly  for
assessing  comparatjve merit of the applicants  for compassionate
appoinlmem/mom:mry compensation,

13. UNDERTAKING FQR'MAIN'I‘ENANCE OF THE FAMILY OF THEp
DECEASED EMPLOYEE,

A person appointed o Compassionale grounds under the Scheme shal] give an
undertaking in Writing (as in Clause VI of Pait A of Annexure-11) thar hefshe will
mainlain properly the other family members who were dependent on the
Government servant in question and in case it is proved subsequently (at any time)
thal the famj Iy members gre being neglecied or are not being maintained properly
by himsher, his/her appointment may be terminated forthwith. Taking care of this
situation, it shal| be incomorated ag one of (he additiona| conditions in the
appointment order applicable only in the case of appointment qp compassionate
zrounds.
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REQUEST FOR CHANGYE IN POST/PERSO N

When 2 person has been appointed on compassionate grounds to a particular post.
the set of circumstances. which led 1o such appointment. shall be deemed to have
ceased to exist. Therefore,

hefshe shall strive in histher career like his/her colleagues for future
advancement and any request for appoiniment to any higher post an
considerations of compassion shall invariably be rejected.

an appointment made on compassionate grounds cannot be transferred to

any other person and any request for the same on considerations of

compassion shall invariably be rejected.

SENIORITY:

A person appoinied on compassionate ground in a particular year may be placed at
the bottom of all the candidates recriited/appointed through direct recruitment.
promotion ete. in that year, irrespective of the date of Jjoining of the candidate on

compassionate grouad,

. TERMINATION OF SERVICE:

The compassionate appoiniments can he terminated on the ground of non-
compliance of any condition stated in the appointment order afler providing an
opportunity to the compassionate appointee by way of issuing of a show cause
notice asking him/ler to explain why his/her-services cannot be terminated for
non-compliance of the condition(s) in the offer of appointment and it is not
necessary to follow the procedure prescribed in e Disciplinary Rules
/Temparary Service Rules for this purpose. :

In order to check iis misuse, the power of ferminatinn of services for non.
compliance of the condition(s) in the compassionate appointment shall vest

with the General Administragon Department.

Interpre(ation:

If'any question arises about the interpretation of this Sclicme, the decision of
the Government. in General Administration Department shail be final.

18. Repeal and Savings:

The Jammu and Kashmir {Compassionate Appointment) Rules. 1994, au
amended from 1o time. are hereby repealed:-
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Provided that snel repeal shall nop

aalfeet the action ke, orders issued-or ApoIntients made v der the rules wo
vepended: or _
b aflect the revival of such eases. ge }.m hun decided under tie g rulys.
bus Ll within the amby of this Seheme: ¢
¢ d!{ccf the cases whe(ler pu)dm;é_ oF tln commencement nf this Seheme or
the eases w here death of the ccm s;rculnd in mi u:r £h~ Jdmmu and
-i\athmn Camp‘lmonau;

No GADSROZ212020.09-6Ap 7
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. Privale Secretary to the Chiél Secretary.

_ Private Sccretary to the Principal Secrelary to the Qmmrnmcm GAD,
/¢ Website. GAD.

Government Order/Stock file.




Relative Merit Points Scheme For Allocation of P

oints for Various Alttributes of
Applicant for Campassionate /\ppcin!menL’thclar_\'

Compensation

Based gn 100 Point Seate For Part-C of Annexure-Ji

. Family Pension (basic excluding

DR & Allowaneeg)

il.  Termina) benefits f.e Lump sum amount received hy the family on death of
Govl. servant {i.e DCR Grmuity, G‘PF/anp Sum amount under NPS,
CGEGIS, Legve encashnient ete,);

For post

{10 Points)
For pre 01.01.201¢ de

ath cases
01.01.2016 death

14.00.001-
16.00,000

18,00.001-
20,00,000



20.00.001- 8.25.001-9.00.000 04
22,00,000
22.00.001- 9,00.001-9.75 000 03
24,00.000
24,.00.001- 9.75.001-10.50:000 02
26,00.000 ,
26.00.001 & 10.30,001 and above 01
ahave ’

il Annual income of earning mewmbers of the family & income from property

(10 Points)

[ St Ne. | Annual Income | Points

I | Nil to 1.00.000 10
b’" 2, | 1.00.001 10 3,00,000 ﬁ’ 08

3, | 3,00,001 10 5,00,000 06
[: 4. | 3,00,001 10 7.00.000 04
| 5, | 7.00,001 109.00.000 02
| e | Above 9,00,000 00

iv.  Immovable Property
(10 Points)

Sl No. Proposed Slab l Points

L Nil |
| Z. Upla 200 5q 11 08
3. 201 to0 400 §q-fi 00
4. 401 10700 sq It 04
| 5 701 1o 1000 sq p 02

G 1107 or more sq f; [ w

V. Leftover Service of the deceased Government employee
(1§ Points)

Leftover  serviee Points [Leftover
of deceased service

deceased




Upte 2 vears

01

Upto 12 vears 06 Upto 22 years
mm%m
%ﬂﬂ [ 10T Upto 20 vears |

Lpto 20 years

vi. Number or immarried davghters
- {10 Points)
02 & above
vii.  Number of dependent minor children

No. of minor dependent éhﬂt&en %
] 01 |03
vili. I Wife of the deceased Govt. official

ap[.minlmt:x1L/mone[ﬂry compensation for hergelf,

has applied for compassionate

(10 Points)

ix.  Ifoneor MO person(s) amongst the dependent family members is disable,

{10 Points)

4

0-60%

Total Point.s;lOO-



ANNEXURE-I

vFORM FOR SEEKING COMPASSIONATE APPOINTMENT/MONLETARY

COMPENSATION BY DEPENDENTS OF GOVERNMENT SERVANT
DECEASED WHILE IN SERVICE/RETIRED ON INVALID PENSION

PART-A

I (a) Name of the Govemnment
Servant  {Deceased/Retired  on
medica] grounds)

(b} | Designation of the Government
Servant

ey | Pay level of the post/department
of the deceased employee

{d) | Datc of birth of the Government
Servant

(¢) | Date of Death/retirement on
medical grounds

H Total length of service rendered
(g) Whether perimanent or iemporary
(R) | Whether belonginy o
SC/STOBC

11. {a) | Name of the candidaie for
appointment/monctary
compensation

() His/Her relaiionship with
Government Servant

{cy | Date of Birth

(d: Educational Qualification

{¢) | Whether any other dépendeiit
family  member  has  been
appointed  on compassionate
grotmds.

U | Partieulars of total assets left -including
amount of

(8} | Family-Pension

J(h) D.C.R.Grattity




l (c) G.P.¥ Balance

{d) | Life Insurance of  Policies
(including Postal Life Insurance)

(e} | Movable and Imtovahie
properties and annual  income
carned thetefrom by family

’ 4] [ C.G.L. Insurance amount

] {2 ‘ Encashment of legve

! (h) | Any olher assers
Towl: ‘
! .
Briel Particulars of liabilities, it any

V.

Particulars of all dependent family members of the Govermment servant
(if samc are employed. their income and whether they are living

gether or scparately)
ame Relationship Lmployed  or  Marita]

vifth Govt,
Servam

nat (il |Status

particulars  of
employment

and
emoluments)

(6) (7

!
U
L

{



5
VI DECLARATION/AINDERTAKING

i. b hereby declare that the facty given by me above are, to the hest of my
knowledge. correct, 1 any of the facts herein mentioned are found 1o be incorrect
or false at a future dole, my services may be terminated.

2, Lhereby also declare that 1 shall maintain properly the other tamily members
who were dependent on the Government Servant mentioned against 1 (a) of Part-A
of this form and in cuse. It is proved at any time that the said fumily members are
boing noglected or nat being properly maointained by me, my uppaintmont may be
terminated. ;

Date:

Signature of the Candidate

Name _
Address




PART-B

(TO BE FILLED IN BY OFFICE IN WHICH EMPLOYMENT/MONETARY

a.
b.
c.

COMPENSATON IS PROPOSED)

Mame of the candidate e
His/ Her relationship with the Govt. Servant N
Age (Date  of Binth). educational  Qualifications and experience, i

any

Post against which employment Proposed

. Whether there is vacancy within the ceiling of 3% preseribed under the scheme of

compassionate appointment
Whether  the  relevant  Recruitment  Rules provide  for  direct

reeruitment B
Whether the candidate fulfills requirements of the Recruitment Rules for the post

- Apart from SSB procedure what other relaxation(s) are lo be given.

Whether the facts mentioned in Parl-A_have been verilied by the office and if 50,
indicate the records

If'the Government Servant diedetired on invalid pension more than 5 years back,
why the case was not sponsored earlier

Personal recommundation of the Head of  the Department/Office (with his
signature and office stamp/scal)

o)

§
Aoy
i
Iy




Part-C
Relative Merit Paints Assessment on A 100 Point-Seale for Comp

Anginlnmm/f\'lnncm vy Compensation
Points scored by
the eandidate

assionate

Tamily Pension (Exe
Allowance)
Terminal benefirs o Lump
fmount recejved by (he family on
death of Gowi, servant (e DCR
Crratinity, GPFLump  sum amound

undar  NPS, CGEGIS, Leaye

Abnual income of carning membery

aud income from pro erly
- [Leftover serviee ol the deceased

Gov

deceased Govi. officia]
for campassionste

applied




ANNEXURE - 111

FAMILY INCOMF/ PROPERTY CERTIFICATE

Peertify that afier duc enqguiry. I find that

So__ —
Rso — e
Tehsil o Diswict o —_ has following

immovable propert yi-

Area
Khasra No.
—————

Market value N
Whether any ancestral/sell acquited

&0 o

I further certify that the annual income from all sources including family pension
(basic excluding DR & Allowances) and Terminal benefits i.e Lump sum amount
received by the family on the death of Gowt, servand (i.e, DCR Gratuity, GPF/Lump Sum
amount under NPS., CGEGIS. Leave enceshment ete.) of the above said person is as
under:

L. Family Pension (hasic excluding DR & Allowances) = Rs. I Y.

2. Terminal Benefits {Lump Sum Amoun by the fumily on the deatl; of Govt.
Servanti.e DCR Gratvity. GPF/Lump Sum amount under NPS, CGEGIS, Leave
encashment ete.) = Ry, _PA

3. Income from other sources = Ry, PA

(Tehsildar)

o —




General Admmistratlon-Deparﬁhent'; P
Cm] Secretariat, Srmagar/.lammu '

appomtment/nwnetary compens it
membe1 of ‘

- ‘7C1v11 Serv1ces (Deceritrallzatlon anH Recrmtment) Act 2010

. ‘Dependent Farmly Member medns Spouse son, daughter 1ncIudmg adopted‘
- son/daughter (in respect of commiinities in whose cases adoptions are permissible

under law), brother or sister, who [was dependent on’ ‘the- deceased Government

- employee at the tlme of his/her: death or the date on which the Goyemment

Emplo]ee was retned on invalid pénsion; , .\‘_

' Cxovemment employee means the Govemment employee as delmed under the

Jammu and Kashmir Government Employeés (Conduct) Rules, 1971 and who is
not working on daily wages or casual or apprentice or ad-hoc or contract or re-

B

. employment basis: ' x.
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Explanation: For the purposes of this scheme, the persons who have been

appointed under the provisions of Jammu and Kashmir Migrants (Special Drive)

Recruitment Rules, 2009 shall also be included in the definition of ‘Government

employee’. ;
)

#E,

ex-serviceman before the normal age of retirement to a civil post

‘Para Military Force’ means a force constituted under any law. for ‘the time being
in force made by the Lompetent Leglslature

Clause “2A” shall be substituted by the following; namely -

¥2-A%, Notw1thstandmg anythmg contained in this Scheme, the L1eutenant

Governor in exceptional circumstances may appoint the dependent family member of a
govemknent employee or Armed Forces or Paramilitary Forces as defined in clause 2 ora
civilian, who has died as a result of mlhtancy/terronst related action or due to law and

order situation or due to enemy action and is not involved i in mlhtancy related activities =

to be certlﬁed by the concerned Deputy Commlssmner

Provided that the persons workmcr as SPOs killed in militancy/terrorist related

- action or due to law and order situation or due to enemy action and not involved

in militancy related activities shall be treated as civilians for the purpose of this
Scheme:

Provided tuxther that deﬁmnon of ‘dependent family member’ for the purpose of
Civilians referred to herein above shall be the same as provided in clause 2 of thlS
Scheme.

© . N
H

Clause;“3” shall be substltuted by the followmg, namely -

“3, The Authority Competent to make appomtment(s)/grant monetary compensation”:

a.

For appointment, the Administrative Department to which the deceased employee
belonged;

For appointment under common pool posts, the General Administration
Department;

For cash compensation, General Administration Department, on the
recommendations of the Administrative Department to which the deceased
employee belonged;

For the case(s) involving relaxations, the Lieutenant Governor through Chief
Secretary in Coordination:

Provided that in case(s) involving relaxations under clause (d) above,
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Provided further that ‘re-employment’ shall not include employment of




y 7
(i)  where the post is not avatlable in the concerned department the appointment ;
- orders, shall be issued by the General Admrmstratxon Department and T

o (u) in cases involving relaxatton(s) but post is avallable in the department the
T order for appomtment shall - be - issued:- b\ the. . concemed Administrative.
. Department after seekmg relaxation ifi terms of sub- clause (d) above

© 4, Clause “4” shall be’ substltuted by the followmg, namely -

«j. POSTS AGAINST wmcu SUCH APPOINTMENTS SHALL BE |
CONSIDERED—“ ! S PR R SN

.‘.

. ,’Mumtaskmg staff (MTS) oF eqUWal en;;

Lleutena' G ernor) in the excepnonal

N Prov1ded fhat't he;_C"mpe
/spec1a1 c1rcumstances may con51der uch appomtments ag,amst the lowest
laxatiori of- above clause and the

: non-gazetted posts in any department qnire :
: Adrnnnstratwe Department(s) shall be requlred to 1dent1fy a vacancy “for the

5. ELlGIBILlTY-. T e A e i e e T B {
““A.FOR COMPASSIONATE APPOINTMENTS R

a. Apphcant should be dependent famxly member ;of : the deceased Govemrnent
J:employee, e e . -

. : le and sultable for the post in all:“r'es‘pects under the -
prov1510ns Cof relevan "1tment ‘rules; . A ‘ :

& "Apphcant Lwhio s & Graduate ‘or: havmg hlgher quahﬁcatlon may: also be
considered for appomtment against Miilti Tasking Staff (MTS) or equwalent post, ‘ 4
notwrthstandmg the bar on higher quah’dcatlon prescnbed in the eytant ru\es, B } ; Al

coeds A phcant shall be: assessed with regard to the Relattve Ment Pomts Asqeqsment
, ‘Scheme (RMPAS) ona 100 pomt scale (Annewre 1) L

' Prov1ded that the apphcant who ful hls the ehglblhty criteria prescr1bed under this
Scheme for compassionate” appomtment in° the Government service and 1s
considered for compassionate appomtment under this Scheme; he/she will have
the optron to refuse the appomtment and in case the applicant chooses to do.so, he -

or stie will be enfitled 4o a monetary compensation of Rupees 3.0 lakhs m lieu of

appomtment on compassxonate grounds in the GoVemment serv1ce

B.FOR MONETARY COMPENSATION
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Applicant should be dependent family member of the deceased Government
employee; : '

a.  Applicant shall b}e". assessed with regard to the Relative Merit Points
Assessment Scheme (RMPAS) on a 100 point-scale. '

b.  The dependents of the deccased employee shall be paid monetary

- compensation of Rupees 5.0 lakhs. The liability to pay the compensation on

T . part of the Government would arise from the date of the order passed by the
authority competent to sanction the monetary compensation.

C. Support}for self Employme_nt:

The Government may also support the application of the dependents, if he/she so
requests, under various self employment/Government sponsored employment
generating schemes to the banks for obtaining credit as per the laid down norms for
setting up a manufacturing unit or a}tr"ading‘ venture.

6. Clause 6 (B)” shall be substituted by the following; namely:-

“B. RELAXATIONS:

The Government may relax the upper age limit and/or education/technical
qualification, as the case may be, in deserving cases. All such cases shall be
processed through General Administration Department in coordination.

7. After Clause 61B), the following shail b

e added as Clause 6 (C); namely:-

t

“C. ELIGIBILTY”: o . 1

[F the applicant is not eligible forappointment in terms of age/or qualification at the
time of death of the deceased employee, the applicant may acquire such eligibility
within 5 years from the date of death of deceased government employee and his/her
consideration for the purpose of compensation under the Scheme shall be reckoned
/ after attaining such eligibility, subject to the availability of vacancy at the time of
censideration: « '

Provided’ that the applicant shall register for compassionate appointment through
online portal within one year from the date of death of the deceased government
employee;

Provided further that if none of the dependents of the deceased employee are
eligible for appointment under the provisions of 'his Scheme, the family shall be
entitled for cash compensation as provided in the Scheme:
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Note. Age erglbxhty shall ‘be determmed wrth reference to the date of
apphcanon and ot the date of appomtment i S

’ 8 . Clause “7” shall be substltuted by the followm namely - ;
“7 DETERMINATION/AVAILABILITY OF VACANCIES”:_ . :

,ﬂ' 5 a.r :Appomtment on. compassmnaie grounds shall be consldered only against a
. substantrve vacancy;

_m1mstrat1vev‘Departme' : shall earmark 10% of the available
T a5 ¢ ls‘ day of the. talendar ‘year, falling unider direct ‘recruitment
o quota m tasking Staff (MTS)/equlvalenf for the purposé of appointment
R B compassxonate grounds:, Further; the: departments shall refet 50% of the -
Cy aforesald earmarked vacancies to General Administration Department for the
o e purpose of. consrdermg such compassmnate appmntment case(s), which shall
il e form common. pool of vacancies to: be utrhzed m cases where vacancres are

+ 1, N0t avarlable m fespective departments ‘ '

, c. The cellmg of 10% dlrect recruitment vacancres for making compassronate , ‘ .
. ‘ 'appomtments shall not be exceeded - , _ 4 E

Provrded that the Government in exceptlonal crrcumstances may ‘utilize

the’ vacancres over: and above the aforesafd ceiling for the purpose of
i ase(s) of chgrble persons

v d, s The de'talls of stich ™ v ies ;.,mdrcatmg cadre/ category
-t omienclature “shall*be shared w1th General Administration Department by

s 5“{ of Januiaty ‘ev Ty ‘yeat: ‘However; instances’ where vacancies earmarked
" 'undér this” Schemé by various departiments for -a-particular year rema in.
unfilled: the same shall be refetred to. General Administr ation Department for
con51deratron of compassronate appomtment cases under common pool of the

{‘vacancres, R P

e A person appomted on - rompassronate grounds shall be adiusted in thc'
" recruitment  roster against the appropnate category ie., SC/ ST/ OBC/
General, dependmg upon | the category to which he/she belongs. For example,
if he/she belongs to SC. category, fie/stie’ will. be adjusted against the SC
reservation. point, if he/she’ is ST/ OBC, he/she will be adjusted against
-,_,ST/OBC point and if he/she ‘beélongs. to General category, he/she will be
' adjusted agamst the vacancy meant for General category o .

T

A}

9 C]ause “9” shall ‘oe substituted by the fol!owmg, namely:-
«9, APPLICATION FOR’ COMPASSIONATE APPOINTMENT/ MONETARY

E

COMPENSATION” (Annexure-1): R
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The applicant shall submit the application for compassionate appointment/ .

- monetary compensation under this' Scheme on the: designated -portal. -The e
*_departments shalt not;c&ffgider requests for compassionate appointments/ grant of LR
monetary compensation of/to the dependefiis of the deceased: who may die in

harness or is retired on invalid pension or as a result of militancy/ terrorist related
- action or due to la and order sifuation o due 1o enemy action and not involved
-\ in militancy related activities, if the same is not madé within orie. year of the
"< death of the deceased person as defined in Clause 2 and 2-A of this Scheme:

Provided also that the Licutenant Governor in exceptional (cirdumstances
_ may relax the condition for filing of application for compassionate
appointment/monetary compensation-beyond prescribed limit of one year = -
 in such cases, where it (ums out that the applicant could not apply within
- the prescribed time period due to reasons beyond hisher control: -
. SRR i S : . s R

0. Clause “12” shall be substituted by the following; namely:-
d Welfare Officer: All Administrative

Officer, not below the rank of Additional

. “I12.PROCEDURE’:

i Appointment of Nodal Officer

~ . Departments shall appoint a Nod ank of Addition:
- Secrstary, for the purpose.of monitoring the implementation of the Scheme.
+ Further every Administrative Department shall also, appoint a Welfare Officer =~
- at the District Level. However, in the absence of a District Level Officer, a

’ 'Divisipnal'Lé}/clfQ,tfﬁ@f may b appointed as the Welfare Officer.

Al

(fi. - Reporting and Registration Process:

a. Upo‘n,vdeath‘ of any Qoverhment' gm'p,l'oybeé,' thé’Nékt of Km (NoK) Ofthe i
- deceased shall report to the concerned Drawing and Disbursing Officer
. (DDO). In case the NoK fails to report the death within a month, the ' -

~concemned  DDO shall | inform the 'NoKs  about the fcomp:ass‘_idnété*_“

‘appdintm'e_n‘p Scheme. The applicant shall be called in person, at the very . o {
first stage andvadyised,in'pérsjpn*'about the requirements and formalities to
be completed by him/her and will be apprised of the terminal benefits

Y AN

aVailable to the family. This may be at the earliest possible, preferably,
within 30 days of death. The DDO ‘shall also facilitate the registration of the
- applicant on the designated portal,

b. The Welfare Officer shall offer necessary assistance to the applicant in
obtaining essential documents/certificates from Government Offices and
uploading them on the designated portal. '

- C. After successful online submission of the application, an applicant shall
receive an acknowledgement in the shape of a Unique Registration Number,
auto-generated by the portal:

#
d
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b. ' The DDO shall venfy followmg doc g

- il

S

1v.

Authenhcatlon and Verlﬁcatlon

a. The concemed Department on recelpt of the apphcatlon through the portal
shall further forward the application: ‘along with all enclosures. to ‘the
v concemed DDOs through the Welfare Ofﬁcer for authentlcatlon/verlﬁcatlon

o of the documents

ents -Be‘fs_re"-f@reyafdingi the case to
the Welfare Otﬁcer SRS : o

e f Famlly Pénsion (Fxcludmg DR & Allowance)

i Termmal Benefits i.e. Lump sum amount recexved by the famlly on
S the death of the Govertiment employee (i:e. ‘DCR -Gratuity, GPF/
e Lump sum amount under NPS CGEGIS Leave encashment etc).

i - Leftover serv1ce ot the deceased govemment employee

i, Servrce Book of the deceased govemment employee (1st two pages

el andglast two. pages: indicating the Date of Blrth Date : of first

. appomtment and Date of Death)

Pl'ellmmary.Ment Assessment
a. The DDO shall prepare the prellmmary et pomt inatrix/table as per the
eff "gu1delmes and torward the case to. the t‘espectwe Weltale Officer.

a,--,The Wel are- Officer on rece1pt of. the case shall. forWard 1t to the Nodal

. Officer in the Admlmstratlve Department for placement of the same before .
SR the de51gnated comrmttee constltuted for the purpose o :

- al. A Commlttee shall be constltuted by the Admmlstratlve Department headed
by Nodal Officer in the Administrative Department and two members not
below the rank of an Under Secretary to assess and consider the applications

for compassxonate appomtment/monetary compensatton

b The Committee may co-opt any officer for a551stance

¢ The Committee shall ‘assess the cése (s) in entirety under this Scheme as

well as the prelxmmary metit-point matrix prepared by the concerned DDO
" - for the purpose of preparing eligibility list based on the RMPAS. The merit /
ehglbrlxty list of the eligible applicants shiall be prepared based op RMPAS
sore in descending order, with the applicants having higher merit at the top
followed by applicants having lower score for cornpassmnate appointments

against the posts earmarked for that purpose.

»
=~
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Vil

viil,

!

d. In cases of tie, the income available per dependent shall serve as a tie-
breaking factor. If a tie persists, the remaining service of the deceased
Government employee may be considered, prioritizing applications with

' longer leftover service-of the deceased. .

Recommendations by the Committee for Appointment/ mongtary

- Compensation:

a. The Committee shall meet in the first week of the succeeding quarter to
consider applications for compassionate - appointments received in the
previous quarter. The Committee shall recommend appointment based on
the total score obtained by each applicant against the posts earmarked for

' “'the purpose

' b, Every valid apphcatlon shall be assessed stnctly on the basis of the RMPAS

S provided under this Scheme. A merit list based on RMPAS of the eligible
- applicants shall be prepared in descending order of merit, as provided at
sub-clause v(c) above.

oo The Dgpartments based on the recommendations of the Committee shall

.. consider appointment of apphcants against the vacancies earmarked for the
- ‘purpose However, where the cligible applicants exceed the posts available
" in the concerned department, those cases shall be forwarded to the GAD for
consldermg appointment against common pool of earmarked vacancies.

,j : Prowded that notwnhstandmg the non- avallablhty of the vacancies in
~any department, the Committee shall meet quarterly for determining
the merit / eligibility of left over cases for that year and recommend
such -cases to General Administration Department in the order of
- quarters i.e. Left over cases of 1" Quarter followed by 2™ Quarter and

S0 on: s

d. Minutes of the Meeting of the Committee shall be published on the
Department/Organization website within three weeks of the meeting.

Approval and Issuance of Orders: Based on the recommendations of the

Committee, the competent authority shall consider the cases for compassionate

appointment or otherwise. In case the competent authority approves the case, the °
concerned department shall issue the appointment orders after obtaining the

Character and Antecedent report of the applicant from CID.

Referral to General Administration Department:

a. The cases recommended to the General Administration Department (GAD)

by the Administrative Departments, shall be considered for compassionate

~ appointment by utilizing vacancies earmarked for such appointments as
pravided in Clause 7(b) of this Scheme.
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b A quarter—wxse comimion: mer1t/ehg1b1hty list based on the RMPAS of all
rter, including the toll over

- _j : such recommended cases upto’ previous qua

S 7Th o cases, shall . be: prepared . in- General Admrmstratxon Depaﬂment in
e descendmg otder of metit against the: eaﬁnarked ¢ommon pool ‘yacancies.

TI ""ses Whloh may not be settled‘_oﬁ acconnt. of nan-avaﬂabﬂrty of

ol ver to the' succeedmg quarter(s). -
ompassmnate

up 10
the appllcant aﬁer which

lmg under Cl ise 6‘(B) (b) of thls Scheme '
g shall be reckoned from the date of atteunmg such

4 J‘,“'\\"' ehglblhty : ',VCT“, f : RN 4> e

“11ed vacanmes i a quarter shall be cart
arid shall, be: avaﬂable for appomtme ‘t on cort 4dsionate grounds .
t this‘ :Scheme;..,,_\/zacancxes which T ay. remain “lnfilled - in - the

(s) after; completion of | ,eiehdar year); shall
red: to the. General A oring T

1ed forward to the next

éd cas which may '
S avallabllxty of vacan year' shall roll-over"ce ﬂ)‘e’ next year.

i .>'=?<Pr0cedure for consxdermg ~cases- . under the Sc 'eme‘ recelved ~since

6" September, 2022, 2023 and 2024: Ha AR

smns/ prccedure prescrlbed m the Scheme, all the
-+ pending apphcatlons reccived since the inception of this’ Schenie upto last quarter
. 0f 2023, shaH be considered en-bloc by the respectlve departments 2 and’ General ~

Admm1strat10n Department by holdmg specral meeting” of the ~ Committee
stituted in. terms of Clause 12 ) (a) agamst Class-IV (MTS) Jequivalent

“yacancies earmarked for: the calendar yedr 2023 and if reqmred roll-over
- procedure shall be followed accordingly:

Notw1thstandmg the PfOVl

Pr0v1ded that the procedure prescnbed in Clause 7 (b) of the Scheme shall
be followed while considering these cases

eived in 2024 shall be cons1dered in the subsequent
alent” vacanc1es earmarked for

Further, the applications rec
quarter(s) against the  Class-TV (MTS)/ equlv

, calendar year 2024. | s
ed by fhev fouowing; namely:- T

“13. IjNBERTAKING FOR MA(NTENANCE OF THE FAMILY OF THE

DECE ASED EMPLOYEE: 3

it. Clause “13” shall be substltut




R

A person appomted on compassionate orounds under the Scheme shall give an
undertaking in writing as per format at (Annexure- IV) that he/she will maintain -
properly- the other famlly members ‘who were dependent on the deceased in
question and In.case it is proved subsequently (at any ‘time) that the family '
members are being: neglected or afe not being maintained properly by him/her,
his/her appointment may be texmmated forthwith. This shall be incorporated as
one of the additional conditions in the appomtment order apphcable only in the
case of appomtment on compassionate grounds ” P

12, Clause “16” shall be substltuted by the followmg, namely -
“16. TERMINATION OF SERVICE™ |

1

. The. compassionate appomtments can: be termmated on the ground of
non-compliance of any condition-stated i m the appomtment order after providing ‘
~ an opportunity to the compassmnate appomtee by way of issuing.of a show cause
~ notice asking him/her to explain why histher services cannot be termmated for .

non-compliance of the condmon(s) in the offer of appomtment

In order to. check its ‘misuse, the .power of termmatlon of. serv1ce~; for{f :
non- comphance of the. condmon(s) in the compassmnate appomtment shall vest’

with the concemed Appomtmg Authorlty 2 ,5

The above amendments shaH be deemed to have been mcmporated in the schemef
ab-initio. : = Lo ;

’ By Order of the‘Liou’teoant Governor.

Y
bl

Commissioner Secretar to the Government '

No:GAD—SRO/221/2022 (223247) i Dated:16 .08.2024

Copy to the:

L. All Financial Commissioners (Additional Chief Secretaries)

2. - Director General of Police, J&K.

3. Director General, J&K Instltute of Manag,ement Public Admlmstratlon and Rural

Development,
4 All Principal Secretaries to Government.
3 Principal; Secretary to the Hon'ble Lieutenant Go yernor.
75. All Commissioner/ Secretaries to the Government.

Chief Electoral Officer, J&K.

§. Principal Resident Commissioner, JAK Government, New Delhi.

9. Joint Secretary (Jammu, Kashmir & Ladakh), Ministry of Home Affaxrs Gol.
10. Divisional Commissioner, Kashmir {Jarmmu.

Page 10 of 19
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- All Heads of the Department/ Mahaging Directors.” - e
All Deputy Commissioners. S
13, Chaitperson,. J&K Special Tribunal.
‘ Secretary J&K Pubhc Ser Commission / E BOPEE

gy and Museums, J &K

Secretary o the Lieutena

ovemment Press, Jamim
Lxeutena 1 Govemor. T

. an e-%cretary te Advisot. (B) to
“Private Secrefary: to the Chlef Sedretmy

© [l Website, GAD:. v
24\ Government Order/ Stock ﬁle S
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ANNEXURE I

Relative Merit Pomts Schqne (RMPAS) For Allocatwn of Pomts or Vanous

Attrlbutes of Appllcant for Compassnonate Appgmtment/ Monetary Compensatlon e

i T
L S
o | (@0points)

Co o 16001-19000
__19001-22000
oS 2200125000
| vi?‘"’7i?"3347‘"25001;280
8. 28001 & above

]
37 T 13001-16000
n 4 RN
5

1p: sum ‘amount recelved by the fa}mnly on deat ‘of
Government employee j(l e DCR Gratulty,’_
NPS CGEGIS ‘Leave en '

S (10 poxl'lts) LA

~ Slab. "Leff,'Over's;:rYi:Ce{" R

Upto 10,00,000 | 10 b ,
- 10,00,001-12,00,000 | . 09 _
12,00,001-14,00,000 | ' 08 T
14,00,001-16,00,000 | , 07
16,00,001-13,00,000 06
13,00,001-20,00,000 05
20,00,001-22,00,000 N 04
22,00,001-24.00,000 03
24,00,001-26,00,000 ‘ 02
26,00,001 and above : 01

O 60| I o] s fro| == Z - taT

_—
<




iii.

‘Leffqi'ér Service of thgi decéased Government employee:* ‘

Y

(15 [‘;oints)

Leﬁover serv1ce Points Leftover service | Points Leftover service [Points

ofdeceased | . | ofdeceased |

- Upto 22 yeats | " 1,1,_: -

| Upto 12 years | 06

~Uptor 14 years | Upto 24 years 12,

T Upto 16 years | T 13

| Upto 18 years | .14

15

o

v

, ) Farmly Pensmn (basw excludmg DR & Allowance) Rs
: Termmal beneﬁts Le Lump sum amount under NPS CGEGI A eave encashment

%5 | Upto 20 years_|.

ihe, tables (l,ll & il above) Certlﬁcatev to be lssuedzby c0ncerned '

‘ DDO as per the followmg Proforma:

Annual mcome of earnmg members of the fa’ﬁlil'y"& income from

8 Property Rl

—Teome | " Ponts . _

1 Nilto1,00,000 | 10
2 | 1,00001t03,00000 .| 08
3,00,001-5,00,000 . [~ T 06

: 500001t0700000 N - 04 ' .

(10 points)

7.00,001 to 9,00,000 4 02 \
~Above 9,00,000 o : 00

S R —
et A




Irnmovable property:**

. | (10 points)
S. IProposed Slab Points
No . g '
A1 N1l : 10
2 |[Upto 200sq ft o 08
3 201 to 400 sq ft o . 06
4 401 to 700 sq ft 04
S 701 to 1000 sq ft - 02
6 1001 or more sq ft o ' - 00
- **. For table (iv & v above) lncome/Property Certificate (to be issued by
Tehsnldar) as per following proforma: ‘ ‘
[t is certified that after’ due enquiry, it has been found that Sh/Smt.......... Slo.
W/c’; ....... S Rio...inn. Tehsﬂ ....... Distriet. .. _has. following 1mmovable
property:-
JArea.... .
b. Khasra No.

It is further certified that the Annual income of éarning members of the
family & income from Property from all sources is Rs. .......

LR

Numbgor of unmarried daughters (to be certified by Tehsildar):

(10 points)

AR e ———

No. of Un-married daughters Points
01 ' 05
02 & above 10
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vii.
' dependent certlficate) 7

(05 pointe)

[SNo. | No of minor dependent chxldren _ Points _

(10 pbﬁnts)

Cix. If w1fe of th ceased GOVernment officlal has apphed‘f'or compassmnate
! appomtment/monetary compensahon for herself ’

- (10 points)

T
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FORM FOR SEEKING COMPASSIONATE APPOINTMENT/ MONETARY
COMPENSATION BY DEPENDENTS

Annexure-I1

EMPLOYEE/ RETIRED ON INVALID PENSION

Government employee (if some are employed, their income and

1 (a) Name of the Government Employee
(Deceased/Retired on medical grounds)
(b) Designation of the Government Employee
, (c) |Pay level of the post/department of the deceased
employee.
(d) Date of birth of the Government Employee
(e) Date of Death/retirement on medical grounds.
(D Total length of sérvice rendered =
(2) Whether permanent ot temporary
(h) Whether belonging to SC/ST/OBC/Others
IL (a) Name of the candidate for appointment
monetary compensation.
(b) Relationship with Government Employee
(c) Date of Birth
{d) - Bducational Qualification ,
(e) | Whether any other dependent family member
; has been appointed on compassionate grounds.
Bl Particulars of total assets left including amount of
(a) Family Pension
(b) D.C.R Gratuity
(c) G.P.F Balance
(d) |Life Insurance of Policies (including Postal Life
) Insurance)
(e) | Movable and Immovable Properties and annual
income earned there from by the family
3] C.G.E Insurance amount
{g) Encashment of leave
(h) Any other assets
Total
vy Brief Particulars of liabilities, if any
V. [Particulars of all dependent family members of the deceased

whether they are living toggther or separately)
I Kl

.//A,kg% -
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S.No |Name (s)| Relationship [\Age (Address | Employed or |Marital -

with Govt. | 7~ not (if  |Status

- Servant o employed,
R particulars of

employment ' |
and
emoluments) :

(6)

T

TR

Bl el ST ot g

VL DECLARATION

I' hereby declare that the ‘,

Slgndmréofthe Candidate -

. 1

L 4

{4
a

s J‘x

{
M
»

4
o
o

Q
«
-
~1
Q
*h
Il

=

L

1,
AR
nf\@ (4‘;," .
Y
b
]

T



Ly A’\TNEXURE I
ke . ‘
Relatlve Merlt Pomts Assessnient on'a 100 Pomt—Scale for Compassmnate ‘
Eh - A*”‘omt """"‘nt/Moneta ‘Com“’ensatlon SRR TN |
St No Parameters ; Pomt allotted to Pomts scored the
e il oo | thet parameters e candldate
L Lo Famlly Pensron (Fx udmg DR 20 ‘

& AlIowance)

. Termmal beneﬁts 1.e Lump:surn 10 e e

, Annual mcome of eammg e
members and mcome from s

Immovable property

i Leftover Service of the [, :
deceased Govemment

Employee

daughters

Number Ofun_mam‘ed‘ I S

Number of dependent mmor
_children -~

It wife of the deceased Govt
~ employee has applied for .

, compassronate :
appomtment/monetary '

compensation for hé

rself

If one or'more person(s)
‘amongst the dependent family |
members is disable (Wxth% of |

disability)

o

e N



e

) B n AN . B - =

I hereby declare that I shaH mamtam properly the other famﬂy members who
were dependent on ‘the deceased namely Lo and in case, it:is’ proved atany
E time that the dependent family members are bemg neglected or. not bemg properly
mamtamed by me, my appomtment may be termmated
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Section One

Socio-Economically Disadvantaged Groups (SEDGs)
1.1 Introduction:
Accessibility of quality education to all has been a major challenge in countries all over the
world. Tn our country, there are several disadvantaged groups, such as women, minorities, SCs
and STs, who lag behind others in the field of education. Taking all together in the development
of the nation is the prime goal of the Government of India. Accordingly, the National Education
Policy (NEP) 2020 emphasizes the need to address the issues of students belonging to Socio-

Economically Disadvantaged Groups (SEDGs).

The students belonging to SEDGs face several challenges and difficulties in accessing quality
education because of socio-cultural, economic, and historical reasons. The NEP 2020 has
identified people with the following identities as Socio-Economically Disadvantaged Groups
(SEDGs) and emphasized their increased participation, particularly in higher education:
(i) Gender Identity:

+ Female (Girls and Women make up about half of all SEDGs and, m particular, those

belonging to underrepresented groups have multiple disadvantages) |

« Transgender. |
(ii) Social Backwardness Identity:

« Scheduled Castes (SCs)

» Scheduled Tribes (STs)
(iii) Educational and Economic Backward Identity:

*» Non-Creamy Layer among Other Backward Classes (OBCs)

» Economically Weaker Sections (EWSs) '

- Students from the vernacular medium schools

+ First Generation Learners
(iv) Minority Identity:

» Religious Minorities

« Linguistic Minorities
(v) Persons with Disabilities and Benchmark Disabilities.

» A person with long-term physical, mental, intellectual, or sensory impairment,

+ A person with not less than forty percent of a specified disability as certified by‘the

certifying authority.

— 22b 73
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(vi) Vulneraple and Low Socio-economie conditions:
*Migrant communities,
*Low-income households Below Poverty Line (BPL)
«Child beggars and Children in Vulnerable situationsg
*Victims of or children of victimg of trafficking
-Studénts who lost their parents

*Any other group of low SOCi0-economic conditions

(vii) Less—deve]oped, Poor-access, and disadvantaged locations:

*  Villages and towns

*  Tribal Areas /Scheduled Areas a5 mentioned in the V and VI Schedule under the

Constitution of India.

*  Slums

* Aspirational Areas with Specia] Educational Zones (SEZs)

* North East States

*  Islands A

* Conflict-Prone Areas

. Disaéter-prone areas, including flood, drought, earthquake, etc.

*  Border Areas. : ‘
Accomph'shing the goals of NEP 2020 is considered hecessary to help India addressing

effectively the challenges of hey commitment to achieving the Sustainable Development Goals

environment and equitable access to quality education ip Higher Educationa] Institutions

- (HEIs), as specified in the New Education Policy (NEP) 2020.

2



1.2 Objectives:

a) Improving equitable access to quality education for SEDGs through bridge courses. earn-

b)

while-learn, and outreach programmes;

Extending and ensuring basic facilities and amenities to SEDGs for inclusive. healthy, safe,
and secure environments on campuses; and

Setting up Equal Opportunity Cell for the purpose of sensitization of all staleholders, policy
implementation, monitoring, equalizing access to inclusive quality higher education,
ensuring respectful dignity, promoting egalitarian and constitutional values. and grievance
redressal in Higher Education Institutions in India.

The following measures are suggested in the NEP 2020 to achieve the objectives:

1.

e

©

Make admissions processes more inclusive.
Make the curriculum more inclusive.
Develop bridge courses for students from disadvantaged educational backgrounds.

Ensure sensitization of faculty, counselors, and students on the gender—identity issue and its
inclusion in all aspects of the HEI, including curricula.

Strictly enforce all no-discrimination and anti-harassment rules.

Develop a roadmap that contains specific plans for action on increasing participation from
SEDGs, including but not limited to the above items.

(2
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Section Two

Interventions to make HEIs more Inclusive, Equitable, and Sensitive to SEDGs

There 1s a need to provide a robust framework 1o HEIs for formulating measures to make HE]s
more nclusive, equitable, and sensitive to students belonging to SEDGs, To facilitate learning
for all students, with special emphasis on Socio-EconomicaHy Disadvantaged Groups (SEDGg),
HEIs may undertake appropriate affirmative actiong such as a) Bridge Courses, b) Earn-while-
Learn, ¢) Outreach programmes - SEDGs Special Education Zones, and d) Sensitizing
Stakeholders of HEIS. Finally, to ensure the working of these measures, primarily for making
the HEIs more inclusive, equitable, and sensitive to SEDGs, HEIs shall establish an Equal
Opportunity Cel] (EOQC) for Socio-EconomicaHy Disadvantaged Groups. A brief account of
each of these measures is given on the follovﬁng pages: |
2.1 Bridge Courses:
Bridge courses are helpful, especially for newly admitted students in the transition to studying
n higher education mstitutions. It is aimed at helping the moderate and below moderate leve]
students belonging to the SEDGs at the eniry-level to bridge the gap between the subjects
studied at the previous level and those to be ¢xamined at the entry level of the new academic
programme that the students have beep admitted to. It provides an adequate foundation in the
core subjects so that such students do not have difficulty when the classes commence.
The bridge courses are intended to help the students of SEDGg category perform academically
at par with other category students. Such courses are to be conducted every year before the
commencement of the semester programme. The Bridge courses are to provide in advance both
primary and supplementary knowledge on the advanced subjects taught to these students during
the semesters. For this Purpose, academic institutions need to identify students who requﬁ‘e to
undergo the bridge courses, and wherever possible, the bridge courses can be taught in the local
languages. The bridge courses should be tailor-made to meet the requirements of SEDG
students, and a unique timetable should be prepared to deliver the content.
2.1.1 Objectives of Bridge courses:

1." To help the students to overcome deficiencies in their learning.

2. To help those students with different learning abilities and ‘multiple challenges to

perform at par with other students.
3. To act as a buffer for the new entrants.
4. To provide adequate time to the SEDGs students for a smooth transition to hardcore

engineering and other professional CoUrsgs.
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0.

To provide in advance basic knowledge on core courses to prepare the students for the
identified courses, which will commence in the forthcoming semesters.
To equip the students with the necessary knowledge and confidence to take on more

challenges.

2.1.2 Steps to be taken by Universities/Colleges:

3.

The Universities and Colleges shall undertake some actionable steps to mtroduce

relevant bridge courses. These shall include the following:

. Bridge courses for students with learning deficiencies and inadequacies. These classes

are conducted for students to assist them in achieving expected competencies in

subjects. Bridge courses can also be taken from online platforms such as SWAY AM.

. Orientation courses for freshers: These are preparatory courses such as mathematics,

computers, communication skills, accounting, etc., designed to connect a student’s
previous course. The course student wants to join so that he/she does not have to begin
from the start of the course the student wants to take differently from the course he 15

currently pursuing.

Broader Areas to be focused upon:

a) The national development concerns, development perspectives, and priorities.

b) Connect with the community, world of work, and global society.

c) Self~empowerment, motivation, teamwork, and leadership development.

d) Elective living in a constructive and creative way with competence and confidence;
life skills including elective communication, decision-making, problem-solving,
creative thinking, critical/ scientific thin]dhg, interpersonal skills, self-awareness,
empathy, equanimity, coping with stress, and resilience.

e) Emerging career opportunities and challenges.

f) E-learning resources, application of Information and Communications Technology

(ICT), and social media for making education employable.

The mfrastructural and other facilities in the HEIs shall be utilized to recalize the
objectives of the bridge courses.

—
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2.2 Earn-while-Learn

The Earn-while-Learn (EWL) scheme is a means to help the SEDGs students earn and support
their education and acquire skills and capabilities that would enhance their employability. 1t
attempts to mitigate the economic hardships of learning and enhance the Jearner's adaptability.
Both will improve the quality of education and make it a purposeful endeavour. It provides the
students opportunities to develop their personality, gain technical skills and build their
entreprencurial ability, which would help them take up professional assignments relatively
quickly. Under this scheme, opportunities for part-time engagement are provided to néedy
students. The indicative list of such engagement opportunities may include working on research
projects with an assistantship, Library assignments, Computer services, Data entry, laboratory

assistants, etc.

The effectiveness of any learn-and-earn program depends on its adherence to four foundational
pillars: academic rigor, relevant work experience, student financial support, and stakeholder
~Investment in learn-and-earn programs. The pillars are held in place by a commitment to
ensuring accountability, giving students the opportunity for career exploration and professional
development, and conferring credentials.

2.2.1 Benefits of the Earn-while-Learn Scheme:

Some of the benefits that the students may access through the Earn-while-Learn scheme include
the following: .

1. Enhancement of employability skills and career preparedness.

2. The Earn-while-Learn Scheme mitiative will help to reduce the dropout rate.

3. The proper and effective implementation of the scheme will further minimize their

parents’ burden of their education expenses.

4. This initiative will have a positive impact on the student's career. On one hand, students
are earning some extra money, while on the other, they are getting work experience and
hands-on training while studying, something that needs to encouraged in our education
system. |
Acquisition of work experience and hands-bn practice during learning.

Providing means of education to socio-economically disadvantaged students.

Make students more resourceful due to their work experience and acquire job skills.

© N o

Open various career opportunities to take better jobs in the future and enhance
employment prospects.
9. Increase networking possibilities for the institution and the students,

10. Students acquire the requisite competence and attitude etc.

11. Adds value to the resume of studenté. “

g—2 >l -



2.2.2 Opportunities:

HEIs may provide various part-time engagement opportunities to the enrolled students in any
academic departments of the HEIs within the campus. The Head/Director/Coordinator of
Academic Departments having eligible students for this scheme should prepare a pool of sch
candidates in consultation with Dean and Equal opportunity Cell and get it approved by

competent authority, i.e., Vice Chancellor/ Principal, for each academic session.

2.2.3 Remuneration:

The rate of remuneration for each of the students will be a consolidated amount on an hourly
basis for the part-time service they render, a maximum of 20 hours per week, 20 days per
month. The payment may be made on an actual basis. The services of the student will be

rendered afler class hours.

2.2.4 Steps to be taken by Universities/Colleges:

a. Institutions have to ensure flexibility to the students for acquiring knowledge and skills
essential to earn a living. |

b. Identify the types of work engagement on the campus that can be taken up by students in
part-time mode.

c. Publicize the "Earn while Learn" opportunities widely.

d. Draw a transparent selection process. Priority may be given to needy students.

e. Institutions must collaborate with Government and Non-Government agencies for funding
or seek projects for implementing the scheme. ' '

f. Provide necessary weightage to the scheme by including it as a criterion for assessment
and accreditation.

g. Students engaged in “Earn while Learn” may be issued a certificate.



2.3 Outreach Programme - SEGGs § Specisl Edueation Zones:

)

adt eufreach program aims to help, uplifi, and support those who are deprivesd o7 zerair

ba LT TN e e,

SCIVICES dnd rignes. it involves giving s denbriida 50 i nl mu‘” nealin sapport, and other

projects for thew welf

1.

. - P, . N e k S . 1
Students fromn seCio-econoinich @y disadvantaged bal®¥iSunds encouragement and

SUpportt 1o make a successiul tvdbsition to higher educais Universities and colle ges should

diiz services, and assistive

strive w0 provide services el ag laxl.gxlage franslation, +e;
technologies. HEIs need to rwbilize resources to carry Cut this elfectively. Professional,
academic, and carcer counscliing is to be made available to s}l the students; also counsellors to
ensure the physical, psychological, and emotional well-being of the students.

Aspirational areas are those areas that have a larger proportion of SEDGs. There are
geographical locations in the country that have been identified as Aspirational Districts which
require special interventions to promote their educational development. NEP 2020
recommended those regions of the country with large populations from educationally-
disadvantaged SEDGs Which should be declared Special Education Zones (SEZs), where all the
schemes and policies are implemented to the maximum extent through additional concerted

efforts in order to truly transform the educational landscape.

2.3.1 Steps to be taken by the Universities/ Colleges:

* Institutions have to ensure students' flexibility for outreach programmes.

* Guidelines and principles relating to implementing the outreach programmes must be
prepared.

e Universities and colleges have to design the curriculum to embed putreach pro grammes.

* Institutions must collaborate with Government and Non- Government agencies to conduct
such outreach programmes.

2.4 Sensitizing HEIs on Challenges related to SEDGs:
Appropriate sensitization programmes are introduced and regularly organized for all
teachers, administrators, functionaries, and students of HEISs, sq that the latter become
more open to valuing the relevance of inclusive policies such as reservation policy, etc.
There is a need to adhere to the principles of inclusion and equity at all levels ofthe HEIs’
engagement with the SEDGs students, and it requires more sensitivity to the challenges
faced by the SEDGs students, particularly concerning their self-respect, self—eéteem, and

dignity.

2B
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Section Three

Equal Opportuni‘ty Cell (EOC)

-All HEIs shall set up Equal Opportunity Cell to ensure opportunities for inclusive. equal and
quality higher education to the SEDGs students. The Equal Opportunity Cell shall function as g
statutory umbrella body over the existing Cells, such as the SC/ST Cell, OBC Cell, or anv other
Cell, without any hindrance or interference to the functioning and mandated activities of the

latter.

The Equal Opportunity Cell within every HEIs shall protect the constitutionally guaranteed
rights, dignity, safety, and security of all individuals belonging to the SEDGs and also ensure
them equalizing . access and opportunities to pursue higher education with the help of the
existing statutory bodies such as SC/ST Cell ancj OBC Cell.

3.1 Objectives of Equal 'Opportunity Cell:

1. To protect all the constitutional rights of the SEDGs students.
2. To ensure that the HEIs are inclusive, safe, and secure for the SEDGs students.

3. To provide socio-emotional and academic support and mentoring for the students
belonging to the SEDGs through proper counselling and mentoring programmes.

4. To ensure proper implementation and monitoring of bridge courses designed by the HEIs
to benefit SEDGs students.

5. To ensure implementation of all such programmes designed and developed by HEIs to
increase the participation of SEDGs students m academic activities.

6. To ensure implementation of all policies, including reservation policies and various
schemes, programmes, and guidelines of the Govt. of India.

7. To ensure that the HEIs develop appropriate outreach programmes to help the SEDGs
students from Special Education Zones (SEZs) to avail the various opportunities of
educational/academic pro grammes of HEIs.

8. Ensure proper implementation of all laws against discrimination and atrocities a gainst the
SCs and STs.

9. To circulate, publicize, facilitate, and monitor the implementation of the UGC guidelines
and instructions issued from time to time in favour of SEDGs.

L =2y -
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10. To redress the grievances and complaints of the SEDGs students within 15 days through a
Grievances Redressal Committee (GRC) without compromising the safety and dignity of

the complainant.

-2 Functions of Equal Opportunity Cell:

1. To co-ordinate with other existing cells and statutory bodies of the HEIs and enable
mmplementation of the existing schemes and provisions, mcluding scholarships and
fellowships of the Govt. of India and respective States.

[\

To ensure the implementation of bridge courses, earn-while-learn schemes, and outreach
programmes designed and developed by HEIs for SEDGs.

To provide socio-economic, academic, and emotional support and mentoring for such

(8]

students through proper counselling and mentoring programmes.

4. To ensure sensitization of faculty, staff, counsellors, and students on the gender-identity
1ssue and their inclusion in all aspects of the HEI, including making curricula gender and
ability inclusive.

5. To explore and generate funds from various sources like Corporate  Social
Responsibilities (CSR) and Alumni to provide more financial assistance and scholarships
to SEDGs to mitigate opportunity costs and fees for pursuing higher education.

6. Coordinate with the Internal Quality Assurance Cell (IQAC) to raise awareness about the
implementation of various policies for inclusive and equitable quality higher education.

7. To work as a 'Single Window" for students belonging to SEDGs for their grievances,
basic needs, amenities, facilities, welfare measures, and scholarships and fellowships.

8. To upload guidelines, facilities, welfare, and safety measures on HEI's portal and
maintain such records to review and monitor amenities and basic facilities for a safe and
secure environment for SEDGs.

9. To circulate, publicize, and facilitate existing welfare schemes like — Remedial, NET,
entry imto services, and residential Coaching for SC/ST/OBC (non-creamy layer),
Minority Community, and PwD Students.

10. To establish a team of counsellors, social workers, and faculty members to provide
emotional and social support to SEDGs to adapt to the environment of the HEL

11. To focus on overall personality and skill development, mcluding professional and soft
skills, so as to ensure enhancing the student employability.

12. To organize periodic meetings and to monitor the progress of various schemes and all the
HEIs may prepare the database. .. -+t — '
Y PN
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15.

. To assess the needs of SEDGs and make necessary recommendations to the authoritics of

the institutions.

. To make faculty, staff, studen s, and service professionals aware of facilities available for

SEDGs.

To sensitize all the students to bring an attitudinal change towards SEDGs. Students

- should accept and involve SEDGs in curricular, co-curricular, and extra-curricular

16.

17.

activities in the HEIs.

To hold regular meetings with SEDG students to check their grievances and also meet
with management/authorities of HEIs to facilitate discussion of the grievances of SEDG
students and maintain the confidentiality of deliberations and data.

To review, monitor, and ensure disposal of all grievances within 15 days.

3.3 Governance of Equal Opportunity Cell:

The Equal Opportunity Cell shall have the following composition:

1.

N

DV AW

Dean or Director of Equal Opportunity Cell to be nominated

by the Head of the HEI ...Chairperson
A senior faculty member to be nominated ’

by Vice Chancellor / Principal ...Member
Liaison Officer of Equal Opportunity Cell ...Member
In-charge of Internal Complaint Committee ...Member
Coordinator/Director of IQAC ...Member
Women Representative to be nominated

by the Head of the HEI o ...Member
Students' Representative to be nominated

by the Head of the HEI. : ...Member
Assistant Registrar/ Administrative Officer to be

nominated by Head of HEI -..Member Secretary



Glossary

Definitions/ Key-terms

The defmitions mentioned in these guidelines are under those appearing in the relevant
Gazette notifications, Government of India, and guidelines notified by the University Grants

Commission, unless the context otherwise requires, as under:

The Socio-Economically Disadvantaged Groups (SEDGs) are those who, for historical
reasons and the causes of their prevailing disadvantaged social, economic, educational,
vocational, and locational conditions, cannot have equal access to the various facilities and

opportunities available for higher education.

The category "Economically Weaker Section (EWS)" refers to those sections of society
that are not covered under the scheme of reservation for SC/ST/OBC and whose gross
annual income from all sources (as per the existing criteria) is below Rs.8 lakhs for the

financial year preceding the year of application for admission/recruitment.

The category "Other Backward Classes" refers to the class or classes of citizens who are
socially and educationally backward and are so determined and listed by the Central

Government or by State Governments in the respective list of OBCs.

As per the existing notification, the Creamy Layer status of an OBC student is determined
based on the income status of their parents. Hence, under the SEDGs, eligible OBC
students are those in the "non-Creamy layer," which means the parents' income of an OBC
student has been below Rs.8 lakhs per annum during the last three consecutive years. (Ref.
DoPT O.M. No 36033/1.2013-Estt. (Res.) dated 13" September 2017 (which may be

amended from time to time).

"Persons with disabilities" means a person with a long-term physical, mental,
intellectual, or sensory impairment which, in interaction with barriers, hinders a person's
complete and adequate participation in society equally with others, as defined under the

Rights of Persons with Disabilities Act, 2016.



10.

"Persons with benchmark disabilities" means a person with not less than forty percent of
a specified disability where a specified disability has not been defined in measurable terms

and includes persons with disabilities where a specified disability- has been defined in

"Scheduled Castes" means the Scheduled Castes. notified under Article 341 of the

Constitution of India.

"Scheduled Tribes" means the Scheduled Tribes, notified under Article 342 of the

Constitution of India.

"Special Education Zones (SEZs)" means those aspirational areas containing larger

numbers of SEDGs.

"SEDGs Budget" means the separate budget generated by HEIs from their own
sources/CSR/Voluntary/Donations for the welfare and benefit of students belonging to

SEDGs.

A oo
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“Dr. 'KAPILA RAINA MEMORIAL MBBS TOPPER IN THE SUBJECT OF BIO-

CHEMISTRY GOLD MEDAL"

1.

- Sh. Bansi La| Sharma or his legal heirs.

There shall be g Gold Medal every year for _the_topper.in the-subject of Bio-
Chemistry of MBBS Course of the Government Medical College, Jammu.

The Medal is being instituted in memory of and as tribute to the valuable and
selfless service rendered by Dr. Kapila Raina, while working as Associate
Professor in the Department of Bio-Chemistry, government Medical College,
Jammu and who diegd at the young age of 45 years on 5" of July 2023,

Thé Medals to be awarded shall be named as — ‘DR. KAPILA RAINA, MBBS
(BIO-CHEMISTRY) GOLD MEDAL" and this shall be inscribed on the Medal
alongwith the year of award. o v ,

The Medal shall be awarded each year out. of the annual income accruing
from the endowment of Rs. 15,00,000/- made in her memory by Sh. Bansij Lg|
Sharma, husband of Dr. Kapila Raina, residing at Pouni Chak, Jammu or his
legal heirs thereof. ' '

The Gold Medal shall be presented alongwith a scrol| of merit, for this Medal,
to be issued by the University, as per the draft consented to by Sh. Bansj L]
Sharma or his legal heirs. ’

The intimation of the award of the medal with the nén;ief}mhe’recipient with
total number of Marks obtained shall be sent every year by the Registrar to

;)_\r' .
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10. The endowment shall be kept under fixed deposit account in a Nationalized

Bank and /the endowment shall continue to exist as long as the University
exists and shall not be transferred to any other University or body without the
~lwritten ¢onsent of Sh. Bansi Lal Sharma or-his legal-heirs. - :

Annual Convocation of the University. In case the Annual Convocation is not
held for a particular yearlyears, the Medals for all such years shall be
awarded at the Convocation held next. '

University.

) _ ‘
13. The Gold Medal will of 60 gms. silverc%fv%h 08 gms. Gold plated (22 ct) having

dia Qf 2 inch. | ' A |



BRIV eemall socatwlfare admcot com :V /f Z

Union Territery of Jammu and Kashmir
Social Welfare Department
Civil Secretariat, J&K

NOTIFICATION

Jamniu, f"‘, March, 2024

SO exercise of the puwers conferred by section 23 of the Jammi and

Kashmir Reservation Azt 2004 vhe Rights of Persons with Disabilities Act. 2016 2pd all

_

17 Jated

“enabling provisions in this hehalf and in supersession of notification S, Q.53

-

Cthe et

1 Grovernor is pleased Lo direet that the following amr:ndm»;:ms; shall

be made in the lynimu and Kashmir Reservation Rules, 2005: namely:-

Lol rule 2 of Jammuy & Kashmir Reservation Rules, 2005.-

1 clanse {X1d} »mfr e omitted:

Gt cimuse Covishali he substituted by the tollowing: namely:-

vy TOther Backward Classes”™ mean the classes declared as such 5 oper
Arnesure 1Y e these rules: and™

appended thereto shall he substituted by the followi g table:-

v

3 I Bakarwal 2. Balti 3 Beda 4. Bol. Bolo 5.
sk I)rukpa Dard. Shin 6. Changpa 7. Garra 8. - 16%,
éﬂraddi “ugjar 100 Mon 11 PUI‘led 12, Sippi:
(<-‘:»»'i_‘;‘ r Histas per the Constitution (Jammu and
¥ Scheduled Tribes Order, 1989 and the
i Tribes; Order ¢

= r,

Koit ¥ Paddari Tribe 4.
Puhan bthme Lroup radded vide the Constitution
¢ iy Scheduled  Iribes Order 1094

,g,;ui!, HdL Ifu ik Classos{rther

Tanes & Scheduies Trhesy

vl T e,
FES BRI E RN wi

dreas adiuinm:} Lrie of Actual + gn,

N lm. [\‘\‘ rd A

&



i Eeoremicalh Weaker \catmns(FV\ Ss) - ,,_...,_,‘,_,,“:;(}/U_

i ‘,\ -5 *uxu,mul

x-’e;‘s:; W with Disabilitics

3. in rule 13, the table appended thereto shall be substituted by the following table:-

iy ‘\Lvﬁ;dlxle(ja::t%** T Tges T
i) Scheduled Trbes” “““’“’“"'—M“"””"“‘““'*‘jﬁo
i 1. Bakarwal 2 2. Balti 3. Beds 4. Bot, Boto 5.

Brokpa. Drok pa., Dard, Shin 6. Changpa 7.
1’ Garra 8. Gaddi9.Gujjar 10. Mon 11 Purigpa 12 IOC’
E Sippi: (existing list as per the Comutuuoni
{Jammu and Kashmir) Scheduled Tribes. Order,
1989 and the Constitution (Scheduled ]nbeq)
Order {Amendm nent) Act, 1997 :

L 1.Gadda Brahmin 2. Kol 3. Paddari Tribe 4. |
_ Pahari  Ethnic Group;  (added vide the
; Constitution {Jammu and Kashmir) Scheduled
: Tribes Order (Amendment) Act, 2024)

ﬁ{iii) ‘»011'1]1 & de‘anmmll Backward Uasscg(ofhcr'
; 1
: than Scheduled Castes & Schedules Tribes: !
{ i
{a) Other Backward €] lasses: ‘§” o
t(’h'} Residents of areas adjoining line of Aclual 4%
Lontre HALC)/International Border (IB): f
- ¢3 Residents of Backward Areq R (14
vy f-;\.‘.«;,vrm'.fzie:af v Wedker Sections (EW Q@« C10% '

v} rsons with Disabilities ' 4%
S ST ;,
(2) Children of De Defence Personnel 3% J }
R S e L w___.__i Horizontal ‘

(b Children of Pcucwmhtar\ “orees and Uf 1% ' Reservation

- Police Persannel '
{0 Candidates  po f;u[smndmg 2%
proficiency in sports

4. Rule 14 shail be ainimed,



- In rule 15, the table appended thereto.,shall be substituted by the following table:-

R E{x_fw{)i;cm Merit ¢ atcwnr‘x_rm ‘W—_ﬁ_vﬂ_“*mHf_ 0% —‘.
b ed Categories T -
G Scheduled Caste T T 0 *ET" o
(b) Scheduled Trike T - 20%

i . Bakarwal 2. Balti 3. Beda 4. Bot Boto 3

Brokpa. Drokpa, Dard. Shin 6. Changpa 7
arra 8 Gaddi 9.Gujjar 10 Mon |1, Puuupcz - 0%
12 Sippi; {existing list as per the Constitution
{Jammu and Kashmir) Scheduled Tnhcs
. Order, 1989 and the Constitution (Scheduhd
Tribesy Order (Amendment) Act, 1991,

. 1. Gadda Brahmm 2. Koli 3. Paddari Tribe 4.
Pahari  Fihnic Group; (added vide 1he. 0%
Constitution  (Jammu  and Kashmir) |
Scheduled Tribes Order {Amendment} Act. |

2
<
3]
J;.

1. Residents of Backward Areas P 10% -
! i
) Restdents of Area Adjoining Actual Line | |
. : . H 0‘ ;
t Control/International Border 4% :
L . 8% ;
1. Other Backward Classes | ‘ f
: | S ,
HED™ . T T el .
(_d) Children of Defence Persannel 1% Horizontal
' Reservation |
e e ! 1 :
(&) Children of Para- military Forces and UT Police P1% )
Personnel '
(f) Candidates Pos: ing Outstanding Proficiency in ' 1%
: r
L sports i
f { ;
(o) Fe mommalh Weaker Seetions (LW Ss) - 10%

6. In rule 18, in the tuite appended thereto;
ty i sub-entry {1y of entry (a). for the words “Weak and Under Privileeed
Classes (Social castes)”. the words “Other Backward Classes” shall be

substitared:

(i suh—::mrjv (ivy of entry (a) shall be omitted: and

L i o . N RN I PP
pimentry (g the words “Pahari Speaking People” shall be omitted.

2y



“oip rude 21

it CHAUSE (1) the tsllowing shall be added as second. third and founk PIOVISO
e \i 4&1:"111‘1_\'?
“Provided furthér that a person claiming the benefit under the Pahari Eihnic
Toup category must be--

{a) a member of the Pahari Clan. Community or Tribe having Distinct
Culrural. Ethnic and Linguistic identity.

ih) she/he must be speaking Pahari language and his/her mother tongue
must be Pahari.

1o shehe must produce  Aadhaar Card’Voter Identity Card:Domicile
Certificate.

i Purther, {ehsildar. shall be the authority w certify the claim of persons
belonging to said Category:

Provided also that the procedure for identification of pusons claiming benefit

s part of Paddari Tribe shall be as follows:-

a) a person claiming benefit as a member of Paddar; iribe  shall
substantiate her/his claim on the basis of revenue documents or any
other documents establishing that she/ he ancestrall ¥ belongs e Paddar
area of Kishtwar district.

o) shelhe must produce Aadhaar Card/Voter Idenmv Card/Domicile
{ mtnfuue

<y Further Tehsildar, shall be the authority to certily the claim of persons
bl osaid Category:

srovided also that procedure for identification of persons claiming benelit as

part of Gadda Brahmin Tribe shall be as follows

il For @ person claiming benefit as part of Gadda Brahmin Iribe the
cerlificaie 1ssuing aummm would satisty herself? himself regarding the

venuinensss of the claim on the basis of record produced by the
applicant and / or local inquiry / report by la mhmdaz chowkidar #1c.

B sherhe must produce Aadhaar Card/Voter Identity Card/Domicile
Certificate

¢ b Tehsildar, shall he *f e authority o certify the claim of pesons
buionging w said Category.”™, and

i P PR PR < R
{ir; Clause G il OITLHC




8. Annexure ‘D’ shall be substituted by Annexure ‘D’ forming annexure ta this

9. Form HIA and XV shall be omitted.

it For the words “Weak and Under Privileged Classes (Social castes)” wherever
appearing in the rules and annexure/form forming ' patt thereto, the words “other

backward classes” with necessary grammatical variations shall be substituted.

IL. For the words “Physically Challenged Persons™ or “Handicapped™ wherever

appearing in the rules and annexureform forming part thereto. the words “Persons

with Disghilities™ with necessary grammatical variations shall be substituted.

By order of the Government of Jammu and Kashmir.

Sd/-
_ Sheetal Nanda. iAS
: Commissioner/ Secretary to the G-ovemn‘te'nt
No: SWD-Acts/2/2024-02 Dated: /5 /0372024
Copy to t:he:
{. All Financial Commissioners (Additional Chief Secretaries).
2. Director General of Police. J&K. '
5. Director General, J&K Institute of Management, Public Administration and Rural

Development
4. All Principal Secretaries to the Government.

5. P"mcma? Secretary o the Lieutenant Governor.

6. Al Commissioner/Secretaries to the Government. A

7. Joint Secretary {(Jammu, Kashmir and Ladakh), MHA, Government of India.
8. Divisional Commissioner, Kashmir/Jammu.

9. Chairperson, J&K Special Tribunal.

i4. All Head of Department/Managing Directors.

i1, Secretary, J&K Public Service Commission

2. Director, Archives, Archaeclogy and Museums, J&K.

13, Direcror information, J&K

14, Secretary. J&K Services Selection Board. .

13. General Manager, Government Press, Jammu/Srinagar.

16. Private Secretary to the Chief Secretary.

17. Private Secretary to Commissioner/Secretary to the Government, GAD.

18. Private Sécretary to Commissioner/Secretary to the Government, Social Welfare -

Department.
19 Incharge Websité, Social Wellare Department.
29, Swck file ‘

E“E’)J ’

Marfm Kumar, JTKAS
Under Secretary to the Government
Social Welfare Department



Annexure-Dto 8.0 ¢ /O

Other Backward Classes

et ~reebelongs toany ol the following castes: namely -

I. Bahach Hanjie. ShikaraWallas and Bhat Hanji excluding house boat owners
2. Fishermen including Gada Hanz

- Markabans whose sole livelihood depends on Markabani
4. Kumahars .

3. Shakssr

6. Machi

7. Bangies Khakrobes

8. Hajjarm / Nai

Q. Dhobi

10, Bhands, Baghas

PE Mirasis

- Madari/Bazigars

5. Dooms feacloding SCs3

Yo, Shupri Wattal

1 7. Sansis

Explanarion. -Gharat shall mean a Gharati who runs a “Gharat on water” and shall not iaclude
the grinding machine running on electricity.

21 Teeli. Telwani, Teeli (Hindu along with already existing Muslim Teeli)

22, Lohars

Tarkhans, Najurs

24, Galkar i Mason)

25, Lahana Community

26, Sheer-Cioiries. Gajrl, Crojar

“hipthoand Bourts doria  Bowarle Communities

29 Chrratih s Bhiag o Chang Conrnumiy

300 Jat Communine -

246"



31 Saini Convmunin

32 Markebans - Pony Walas

stian Biradar (Converted from Hindu Valmiki)

AL

35, Sunar/ Swarankar /Zargar

36. Perna/ Koure (Kauravy

L)
-~

- Boirw Decount Dubdabax Brahmin

&, Gurikans

39 Gorkius

40. West Pakistani Refugees (excluding SCs)

41. Acharvas,




NO G374 20 e-mail: socialwelfare.adm-@ gmail com
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Union Territory of Jammu and Kztéh mir
Social Welfare Department
Civil Secretariat, J&K
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NOTIFICATION
9,8t
Jammu, oY May, 2024

N o . - N . . ) - .
S.0 L5 - In exercise of the powers conferred by section 23 of the Jammu and Kashmir
Reservation Act, 2004 and all other enabling provisions in this behalf, the Lieutenant Governor
is pleased to direct that the following amendments shall be made in the Jammu and Kashmir

Reservation Rules, 2005: namely:-

1. In rule 5, sub-rule (1), the table thereto shall be substituted by the following table:-

I Open Merit

12

Scheduled Caste

(D]

Open Ment

4, *Scheduled Tribe 1
**Scheduled Tribe 2
0. Open Merit

7. Backward Area

N

3. Other Backward Classes

9. Economically Weaker Section
10. | Open Merit
11. { Open Mert

Line of Actual Control/International Border

3. | Open Merit
14. | Scheduled Tribe 1
15. | Scheduled Tribe 2

16. | Open Merit

e e

17. | Backward Area

18 Other Backward Classes
9. | Feonomically Weaker Section
20. | Open Merit

x( W/{V\ 21. | Open Merit .

22, | Scheduled Caste

23 | Open Merit

24, | Scheduled Trbe |




\dmdulcd nhc B

Line of Actua] Control/Intern

29. Economically Weaker Section
30. | Open Merit

31 [ OpenMent T
32. | Scheduled Caste

33, “(-)pcn Merit
34. | Scheduled Tribe 1
35. | Scheduled Tribe 2
36. | Open Merit

37| Backward Area
38. | Other B Backward Classes
39. | Economicall y Weaker Section "
40. | Open Merit
41. | Open AZW

4. | Scheduled Caste T
43. | Open Merit ‘}
44. | Scheduled Tribe 1

45| Scheduled Tripe 2

e e e ‘___.‘—*“.m_.___h___.--._‘____v S

46. | Open Merit
47 [ Back\’v—é}zlﬁAua e
48. | Other Backward Classes
49. | E Lonomlcally Weaker SLctlon
50, Open Merit
51| Open Merit
2. | Line of Actual C omxol/lnlemdtmnal Border
33. | Open Merit
54. | Scheduled Tribe |
55. | Scheduled Tribed

56 [ OpenMerit T

B U

’Jl

i

57. | Backward Area

58. | Other Backward Classes

59. Economically Weaker Section
60, | ()pcn Merit

ol ()pm Merit

S— T — e

62, Sched‘uled Caste



[ 63 Cipen Merit
64. | Scheduled Tribe 1
65, | Scheduled Tribe 2
66. | Open Merit -
67 Backward Area
68. | Other Backward Classes
69, [ Economically Weaker Section ]
| 70. | OpenMern 7 T T
71. | Open Merit
72. | Scheduled Caste
3. | Open Merit
" 74. | Scheduled Tribe |
75. | Scheduled Tribe 2
76. | Open Merit
77. | Backward Area
78. | Other Backward Classes
79. | Economically Weaker Section
80. | Open Merit.
81. | Open Merit
82. | Scheduled Caste
3. | Open Merit
84. | Scheduled Tribe 1
85. | Scheduled Tribe 2
86. | Open Merit
87. | Backward Area
88. | Other Backward Classes
§9. | Economically Weaker Section
90. | Open Merit
91. | Open Merit
92, | Scheduled Caste N
93. | Open Merit
94. | Scheduled Tribe |
93. | Scheduled Tribe 2
96. | Open Merit -
97. | Backward Area
98. | Line of Actual Control/International Border
99. | Economically Weaker Section
100. | Open Merit




Note:

* Scheduled Tribe 1 includes the following tribes which were existing prior to the coming into

force of the Constitution (Jammu and Kashmir) Scheduled Tribes Order (Amendment) Act. 2024

and as per the Constitution (Jammu and Kashmir) Scheduled Tribes Order. 1989 and the

Constitution {Scheduled Tribes) Order (Amendment) Act. 1991:-

1. Bakarwal; 2. Balti; 3. Beda; 4. Bot, Boto; 5. Brokpa, Drokpa, Dard, Shin;
6. Changpa; 7. Garra; 8. Gaddi; 9.Gujjar; 10. Mon; 11. Purigpa; 12. Sippi.

** Scheduled Tribe 2 includes the following tribes which were added in terms of the

Constitution (Jammu and Kashmir) Scheduled Tribes Order (Amendment) Act, 2024:-

1. Gadda Brahmin; 2. Koli; 3. Paddari Tribe; 4. Pahari Ethnic Group

2. In Rule 15, the second proviso shall be substituted by the following; namely:-

“"Provided further that for undergraduate and post graduate courses in professional

colleges/institutions, if sufficient number of reserved seats are nol available to

accommodate all the reserved categories in a selection process. the available reserved seats

shall be rotated in such a manner that all reserved categories get their due share in a phased

manner and for such purpose, the roster prescribed under Rule 5(1) shall be applied.

By order of the Government of Jammu and Kashmir.

Sd/-
Sheetal Nanda, IAS
Commissioner/Secretary to the Government
Social Welfare Department

No: SWD-Acts/2/2024-02 . Dated: 21.05.2024

Copy to:

1.
5
.
3

All Financial Commissioners (Additional Chief Secretaries).

Director General of Police. J&K. '

Director General, J&K Institute of Management. Public Administration and Rural
Development.

All Principal Secretaries to the Government.

Principal Secretary to the Lieutenant Governor.

All Commissioner/Secretaries to the Government,

Joint Secretary (Jammu.Kashmir and Ladakh). MHA. Government of India.
Divisional Commissioner. Kashmir/Jammu.

Chairperson, J&K Special Tribunal.

- All Head of Department/Managing Directors.

. Director. Archives, Archaeology and Museums, J&K.
. Director Information, J&K

- Secretary, J&K Public Service Commission

- Secretary. J&K Services Selection Board.

v



13. General Manager. Government Press. Jammu/Srinagar.

16. Private Secretary to the Chief Secretary

17. Private Secretary to Commissionet/Secretary to the Government, GAD.

18. Private Secretary to Commissioner/Secretary to the Government. Social Welfare
Department. ‘

19. Incharge Website. Social Welfare Department.

20. Stock file ~

s TS
. F i
Mahoj Kumar. JKAS
Under Secretary to the Government
Social Welfare Department




