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UNIVERSITY OF JAMMU
B.COM. 5™ Semester
(ACCOUNTING AND FINANCE)

5. Course Conrse Course Title Credits Muarks Total
No, Type Code Marks
Theory Proactical T utorial
Mia End Assessment Examination
Semester Exnmination
1. Major UMJBCT-501 Cost Accounting o4 15 L] 1] I5 1o
Course
L Major UMIBCT-502 Security Annlysis - 15 il 1] 15 1o
Course und Portfolin
Mlanagement
A Mujor UMJIBLCT-503 Working Capital 04 15 il 1 1] 15 1an
Course Manugement
4. Major UMIBCT-504 Accounting 02 1 A0 - - &
Course Stundards
-9 Minor UMIBCT-501 Finaucial Literacy 18] 15 60 (1] 15 106
Course
. Skinl USEBCT-501 Summer 2 = - - - Sl
Enhance Internship
-ment
Course
(BUSINESS REGULATIONS)
L Course Course Code Course Title Credits Marks Total
Mo, Type Marks
Theary Practical/Tutorial
Mid End Assesvment Examination
Semester Examilnation
1. Mujor UMJIBCT-5331 | Income Tax Law & - 15 i) {1 15 1on
Course Pracilce
r Mujor UNUIBCT-532 | Business Valaation 4 15 &l 1 15 T
Course
EN Major UMIBCT-532 Inteliectunl [] 13 il 10 15 1a
Course Property Laws
4. M for UMABCT-534 Business & 2 1] 40 - - S
Course Sustuinable
[revelapment
5, Wi UMIBCT-531 Innovation, 4 15 il 1 15 100
Course Business Models &
Entreprencurship
. Skl USERCT-501 Sumimer n2 - - B - S0
Enhance Internship
=menl
Course
(BUSINESS STUDIES)
5. Course Course Course Title Crodits Muarks Tutal
No. Type Code Murks
Theary Practical'Tutorial
Mid End Assessment Examination
Semester Examinstion
L Major UMJIBCT-5681 Advertising 4 15 (1] mn 15 10
Course Managenent
L Mujor UMIBCT-562 Customer 4 15 ] 10 15 100
Course Relatinnship
Managemont
X Major UNJIBCT-563 Wage and 4 15 il 1 I 104
Course Salary
Administration
4. Maujor UNIBCT-564 Caollective 2 " 4 - - %0
Cuourse Rurgaining
nnd
Negotintion
5 Minor UMIBLCT-561 Indusirial 4 15 il 10 15 10
Course Relations
. Shil USEBCT-501 Summer 2 - - - - 50
Enhunce- Internship
ment
Course




UNIVERSITY OF JAMMU
B.COM. 5" Semester

(ACCOUNTING AND FINANCE)

L Course Course Course Tl Credits Marks Tutal
No. Type Code Marks
T heory Practical/Tutorial
Mid End Assessmaeil Examinntion
Semester Examination
1. Major UMJIBCT-501 Cost Accounting [E] 15 & 1 15 100
Course
3 Mujor UMJIBCT-502 Seeurlty Analysls 8] 15 il 1 15 110
Course and Portfolio
Management
1 Maujor UMJIBCT-503 Working Capital 04 15 6l 10 i5 1o
Courie Manngement
4. Muajor UMIBCT-504 Actounting 02 1 40 - - s
Course Standards
5 Minor UMIBCT-501 Financial Literacy 04 I5 il 1 15 100
Coure
b, Skill USEBCT-501 Summer (1K - - - - a0
Enhance Internship
~mient
Course




UNIVERSITY OF JAMMU
B.COM. 5" SEMESTER
NATIONAL EDUCATION POLICY (FYUP)
(ACCOUNTING AND FINANCE)

COST ACCOUNTING
(MAJOR COURSE)
C. No.: UMJBCT-501 Internal Assessment = 15
Credits: 4 External Examination = 60
Time: 3 Hours Continuous Assessment = 10
Max. Marks: 100 Tutorial Examination = 15
Tutorial Hours - 3o

(Syllabus for the examinations to be held in Dec. 2024, 2025, 2026)

Objectives:

1. To provide the students with an in-depth knowledge of cost accounting;

2. To enable them to apply methods of pricing material issues and to assist management for taking
appropriate decisions;

3. To gain knowledge about the methods of determinations of labour and machine hour rates; and

4. To create awareness regarding cost analysis under contract and process costing for decision making.

Learning Outcomes:

On completion of this course, the learner is expected to-

make comparison between cost accounting, financial accounting and management accounting;

. have the ability to control purchase, storage and issue of materials;

. develop competencies in classifying overheads and apply methods of determination of overhead rates:
and

. demonstrate knowledge about the contract costing and process costing.

hJN_—'

i =%

UNIT 1: BASICS OF COST ACCOUNTING

Cost Accounting-Meaning and definition; Development of cost accounting, functions, objectives,
advantages and limitations of cost accounting, importance of cost accounting to business concern;
Relationship between cost accounting, financial accounting and management accounting; Installing a cost
accounting system; Essentials of a good cost accounting system; Cost concepts and classification;
Preparation of cost sheet.

UNIT 1I: ACCOUNTING FOR MATERIAL

Concept, objectives and techniques of material control, accounting and control of purchase, storage and
issue of materials; Methods of pricing material issues: FIFO, LIFO, simple average, weighted average
method, replacement cost method, standard cost method, base stock method: Treatment of material losses.

UNIT III: ACCOUNTING FOR OVERHEAD

Labour Cost- Meanings of time keeping, time booking, idle time and labour turnover; Methods of wage
payment; Essentials of a good wage plan, Incentive schemes: Taylor's differential picce rate system,
Halsey plan, Rowan Plan; Fringe benefits; Practical problems on labour hour rate.

Overhead Costs-definition, classification of overheads: element-wise, functional and behavioural; Need for
classifying into fixed and variable; Various types of overheads; Methods of determination of overhead

rates; Practical problems on machine hour rate. Q



UNIVERSITY OF JAMMU
B.COM. 5" SEMESTER
NATIONAL EDUCATION POLICY (FYUP)
(ACCOUNTING AND FINANCE)
COST ACCOUNTING

(Syllabus for the examinations to be held in Dec. 2024, 2025, 2026)

UNIT IV: CONTRACT AND PROCESS COSTING

Contract costing-meaning, feature; Work-in-Progress; Cost plus contract; Profit on incomplete contracts;
Retention money in contract costing; Escalation clause; Accounting for material and plant used in a
contract; Preparation of contract accounts, contractee’s account and balance sheet. Process costing-
meaning, features, process vs job costing, principles of cost ascertainment for materials, labour &
overhead; Normal loss, abnormal loss and gain; Preparation of process accounts.

BOOKS RECOMMENDED

l. 8. P. Jain K. L. Narang, Cost Accounting, Kalayani Publishers, New Delhi.

2. Shukla, Grewal & Gupta, Cost Accounts, S. Chand Publishers, New Delhi.

3. Kishore M. Ravi, Cost and Management Accounting, Taxmann Publications, New Delhi.
4. M. N. Arora, Cost and Management Accounting, Himalaya Publishing House, New Delhi.
5. R. L. Gupta, Advanced Accounts, Sultan Chand & Sons, New Delhi.

NOTE FOR PAPER SETTING

Equal weightage shall be given to all the units of the syllabus. The external paper shall be of two sections,
viz., A&B.

Section A: This section will contain four short answer questions selecting one from cach unit. Each
question carries 3 marks. A candidate is required to attempt all the questions. Total weightage to this
section shall be 12 marks. The answer to each question should be within 300 words

Section B: This section will contain eight questions selecting two questions from each unit. Each question
carries 12 marks. A candidate is required to attempt four questions, selecting one question from each unit.
Total weightage to this section shall be 48 marks. The answer to each question should be within 800 words.

Note: 60% weightage should be given to problems demanding numerical solutions.

Internal Assessment: It will contain 8 questions from 50% of the syllabus. A candidate is required to
attempt any five questions of three marks cach.

Continuous Assessment: It shall be based on attendance, class participation, class behaviour, presentation,
quizzes, case studies etc.



UNIVERSITY OF JAMMU
B.COM. 5" SEMESTER
NATIONAL EDUCATION POLICY (FYUP)
(ACCOUNTING AND FINANCE)
SECURITY ANALYSIS AND PORTFOLIO MANAGEMENT

(MAJOR COURSE)
C. No.: UMJBCT-502 Internal Assessment = 15
Credits: 4 External Examination = 60
Time: 3 Hours Continuous Assessment = 10
Max. Marks: 100 Tutorial Examination = 15
Tutorial Hours = 30

(Syllabus for the examinations to be held in Dee, 2024, 2025, 2026)

Objectives:

I. To familiarise with the working of securities markets and the instruments traded therein;

2. To provide insights about the availability of various financial products and operations of stock
exchanges in India;

3. To acquaint with the in-depth knowledge of the theory and practice of portfolio management and
enable them to make sound investment decisions in the context of portfolio investment; and

4. To develop the art for selecting an asset mix based on investors time horizon and risk tolerance.

Learning Outcomes:

After completion of the course, the learner is expected to-

1. Explored to different avenues of investment;

2. Equipped with the knowledge of security analysis:

3. Apply the concept of portfolio management for the better investment; and
4. Invest in less risk and more return securities,

UNIT I: PORTFOLIO MANGEMNET AND PORTFOLIO ANALYSIS

Meaning of portfolio management, phases of portfolio management; Evolution of portfolio management;
Role of portfolio manager; Meaning of portfolio analysis; Risk and returmn of portfolio-Diversification;
Portfolios with more than two securities.

UNIT II: PORTFOLIO SELECTION

Selection of optimal portfolio; Need for revision-meaning of portfolio revision, portfolio revision
strategies; Need for evaluation, evaluation perspective-meaning of portfolio evaluation; Measuring
portfolio return-risk adjusted returns, differential return-Sharpe's, Treynor's and Jensen's measure for
portfolios performance.

UNIT 11I: MODERN PORTFOLIO THEORY

The benefits of diversification, diversification and portfolio risk, portfolio return and risk, measurement of
co movements in security returns, calculation of portfolio risk, efficient frontier, optimal portfolio; Capital
Asset Pricing Model-assumptions-inputs required for applying CAPM, the capital market line, security
market line, pricing of securities with CAPM.



UNIVERSITY OF JAMMU
B.COM, 5" SEMESTER
NATIONAL EDUCATION POLICY (FYUP)
(ACCOUNTING AND FINANCE)
SECURITY ANALYSIS AND PORTFOLIO MANAGEMENT

(Syllabus for the examinations to be held in Dec., 2024, 2025, 2026)

UNIT IV: EQUITY VALUATION

Balance Sheet techniques- book value, liquidation value, replacement cost, discounted cash flow
techniques- dividend discount model, free cash flow model, relative valuation techniques- price-earnings
ratio, price book value ratio, price-sales ratio.

BOOKS RECOMMENDED

1. V. K. Bhalla, Investment Management: Security Analysis and Portfolio Management, Sultan Chand,
New Delhi.

2. Prasanna and Chandra, Investment Analysis and Portfolio Management, Mc Graw Hill Education,
New Delhi,

3. Precti Singh, Investment Management, Himalaya Publisher, New Delhi.

4, Francis and Archer, Portfolio Management, Prentice Hall of India.

5. L. C. Gupta, Stock Exchange Trading in India, Prentice Hall of India.

6. S. Kevin, Security analysis and Portfolio Management, PHI, New Delhi.

NOTE FOR PAPER SETTING
Equal weightage shall be given to all the units of the syllabus. The external paper shall be of two sections,
viz., A&B.

Section A: This section will contain four short answer questions selecting one from each unit. Each
question carries 3 marks. A candidate is required 1o attempt all the questions. Total weightage to this
section shall be 12 marks. The answer to each question should be within 300 words

Section B: This section will contain eight questions selecting two questions from each unit. Each question
carries 12 marks. A candidate is required to attempt four questions, selecting one question from each unit.
Total weightage to this section shall be 48 marks. The answer to cach question should be within 800 words

Internal Assessment: [t will contain 8 questions from 50% of the syllabus. A candidate is required 1o
altempt any five questions of three marks each.

Continuous Assessment: It shall be based on attendance, class participation, class behaviour, presentation,
quizzes, case studies ete.

(2



UNIVERSITY OF JAMMU
B.COM. 5" SEMESTER
NATIONAL EDUCATION POLICY (FYUP)
(ACCOUNTING AND FINANCE)
WORKING CAPITAL MANAGEMENT

(MAJOR COURSE)
C. No.: UMIBCT-503 Internal Assessment = 15
Credits: 4 External Examination = 60
Time: 3 Hours Continuous Assessment = 10
Max. Marks: 100 Tutorial Examination = 15
Tutorial Hours = 30

(Syllabus for the examinations to be held in Dee, 2024, 2025, 2026)

Objectives:

I. To familiarise with the concepts, need, classification and importance of working capital;

2. To provide insights about the relevance of current assets and current liabilities in the balance sheet;
3. To acquaint with the relevance and scope of inventory management; and

4. To generate awareness regarding the concept of accounts receivables management and factoring.

Learning Outcomes:

After completion of the course, the learner is expected to-

1. Develop competencies in determining the working capital requirement of a firm;

2. Have deeper understanding of working capital finance mix:

3. Exercise control over inventories and decide the optimum level of inventory in a firm: and
4, Demonstrate knowledge about the formulation of credit and collection policy.

UNIT I: INTRODUCTION

Meaning, concepts, need, classification and importance of working capital, objectives of working capital
management; Over-capitalisation, under-capitalisation, zero working capital: Factors determining working
capital requirements; Assecssment and forecasting of working capital requirements; Relevance of current
assets and current liabilities and their inter-relationship.

UNIT II: WORKING CAPITAL FINANCE

Financing of working capital-financing of permanent or short-term working capital, financing of temporary
or short-term working capital; Working capital finance by banks: Determining the working capital finance
mix; Approaches to financing mix — Hedging, conservative and aggressive approach; New trends in
financing working capital by banks; Reports on working capital finance.

UNIT I1I: INVENTORY MANAGEMENT

Management of Inventory- Nature of inventories, need to hold inventories, objectives of inventory
management, inventory management techniques, inventory management process, relevance and scope of
inventory management; Deciding the optimum level of inventory in a firm, purpose and benefits of holding
mventory; Inventory control system; Risk and cost of holding inventory.

UNIT IV: RECEIVABLES AND CASH MANAGEMENT

Receivable management-Meaning, features and objectives of receivable management; Factors determining
the size of receivable management; Dimensions of Receivable management; Formulating credit and
collection policy; Cash management: understanding the nature of cash; Motive for holding cash, managing
cash collection and disbursements, investing surplus, cash in marketable securities, cash budgeting.



UNIVERSITY OF JAMMU
B.COM. 5" SEMESTER
NATIONAL EDUCATION POLICY (FYUP)
(ACCOUNTING AND FINANCE)
WORKING CAPITAL MANAGEMENT

(Syllabus for the examinations te be held in Dec, 2024, 2025, 2026)

BOOKS RECOMMENDED

1. Khan and Jain, Financial Management, Tata McGraw Hill, New Delhi

2. Prasanna and Chandra, Fundamentals of Financial Management, Tata McGraw Hill, New Delhi.

3. R, P. Rustagi, Strategic Financial Management, Sultan Chand & Sons, New Delhi

4. G. S. Reddy, Financial Management-Principles and Practices, Himalaya Publishing House, New Delhi.
5. V. K. Bhalla, Financial Management, Anmol Publications, New Delhi

6. J. C. Van Horne, Financial Management Policy, Prentice Hall of India, New Delhi

7. J. K. Singh, Financial Management-Text and Problems, Dhanpat Rai and Company, New Delhi

NOTE FOR PAPER SETTING

Equal weightage shall be given to all the units of the syllabus. The external paper shall be of two sections,
viz.,, A&B.

Section A: This section will contain four short answer questions selecting one from each unit. Each
question carries 3 marks. A candidate is required to attempt all the questions. Total weightage to this
section shall be 12 marks. The answer to each question should be within 300 words.

Section B: This section will contain eight questions selecting two questions from each unit. Each question
carries 12 marks. A candidate is required to attempt four questions, selecting one question from each unit.
Total weightage to this section shall be 48 marks. The answer to each question should be within 800 words.

Note: 25% weightage should be given to problems demanding numerical solutions.

Internal Assessment: It will contain 8 questions from 50% of the syllabus. A candidate is required to
attempt any five questions of three marks each.

Continuous Assessment: [t shall be based on attendance, class participation, class behaviour, presentation,

quizzes, case studies etc.



UNIVERSITY OF JAMMU
B.COM. 5" SEMESTER
NATIONAL EDUCATION POLICY (FYUP)
(ACCOUNTING AND FINANCE)
ACCOUNTING STANDARDS

(MAJOR COURSE)
C. No.: UMJBCT-504 Max. Marks =50
Credits: 2 Internal Assessment = 10
Time: 02:30 Hours External Examination = 40

(Syllabus for the examinations to be held in Dec. 2024, 2025, 2026)

Objectives:

1. To sensitise the students about the scope, stages and process of accounting standards and their
applicability; and

2. To make the students familiar with the financial reporting standards issued by IASB and its application
in India.

Learning Outcomes:

After successful completion of this course, the learner is expected to-

|. Apply specific accounting standards for the preparation and presentation of financial statements of
various business entities; and

2. Acquire the ability to integrate and solve problems in practical scenarios on Accounting Standards,
Guidance Notes and Indian Accounting Standards for deciding the appropriate accounting treatment and
formulating suitable accounting policies.

UNIT I: BASICS OF ACCOUNTING STANDARDS

Accounting Standards-Meaning, objectives, benefits, scope; stages and process of standards settings in
India; Accounting standards issued by ICAl; Compliance and applicability of accounting standards in
India; The companies (Indian accounting standards) rules, 2015; Framework for presentation of financial
statements (as per Accounting Standards).

UNIT I INTERNATIONAL FINANCIAL REPORTING STANDARDS (IFRS)
International financial reporting standards-Meaning, history, objectives, scope; Structure of IFRS; Process
of IFRS; Convergence of Indian accounting standards with IFRS; Current Status and Challenges; 1ASB-
history, objectives, scope; FASB-history and its pronouncement; IFRS issued by 1ASB.

UNIT III: PRESENTATION AND DISCLOUSRE BASED ACCOUNTING STANDARDS

Accounting standard | disclosure of accounting policies-Fundamental assumptions of accounting, nature of
accounting policies, areas in which different accounting policies are encountered: Accounting standard 3
cash flow statement; Accounting standard 17 segment reporting; Accounting standard 18 related party

disclosure.



UNIVERSITY OF JAMMU
B.COM. 5™ SEMESTER
NATIONAL EDUCATION POLICY (FYUP)
(ACCOUNTING AND FINANCE)
ACCOUNTING STANDARDS

(Syllabus for the examinations to be held in Dec. 2024, 2025, 2026)

BOOKS RECOMMENDED
1. Jawahar Lal, Corporate Financial Reporting — Theory and Practices, Taxmann,
2. Jerry 1. Weygandt, Paul D. Kimmel, and Donald E. Kieso, Financial Accounting - IFRS Edition, John

Wiley Publications.
3. Jawahar Lal, Accounting Theory, Himalaya Publication House.
4. Steven M. Bragg, The Vest Pocket IFRS, John Wiley Publications.
5. Shashi K. Gupta, Contemporary Issues in Accounting, Kalyani Publishers, New Delhi.

NOTE FOR PAPER SETTING

Equal weightage shall be given to all the units of the syllabus. The external paper shall be of two sections,
viz., A& B.

Section A: This section will contain four short answer questions, at least one question from each unit. Each
question carries 2.5 marks, A candidate is required to attempt all the questions, Total weightage to this
section shall be 10 marks. The answer to each question should be within 150 words.

Section B: This section will contain six questions selecting two questions from ecach unit. Each question
carries 10 marks. A candidate has to attempt three questions, selecting one question from each unit. Total
weightage to this section shall be 30 marks. The answer to each question should be within 800 words.

Internal Assessment: It will contain 8 questions from 50% of the syllabus. A candidate is required to

attempt any five questions of two marks cach.

1o



UNIVERSITY OF JAMMU
B.COM. 5™ SEMESTER
NATIONAL EDUCATION POLICY (FYUP)
(ACCOUNTING AND FINANCE)
FINANCIAL LITERACY

(MINOR COURSE)
C. No.: UMIBCT-501 Internal Assessment = |5
Credits: 4 External Examination = 60
Time: 3 Hours Continuous Assessment = 10
Max, Marks: 100 Tutorial Examination = 15
Tutorial Hours = 30

(Syllabus for the examinations to be held in Dec. 2024, 2025, 2026)

Objectives:

1. To develop understanding regarding different aspects of financial literacy such as savings, investment,
taxation, and insurance;

2. To gain insights about banking products and services;

3. To understand the relevance and process of financial planning; and

4. To promote financial well-being,

Learning Outcomes:

On completion of this course, the learner is expected to-

1. Develop proficiency for personal and family financial planning;
2. Apply the concept of investment planning:

3. Have the ability to analyse banking and insurance products; and
4. Demonstrate knowledge about personal tax planning.

UNIT I: INTRODUCTION

Financial literacy- Meaning and importance; Components of financial literacy, Financial institutions-
meaning, banking and non banking financial institutions, post offices; Investment: meanming, difference
between investment and gambling; Principles of investment: Financial planning and budgets, family
budget, business budget and national budget.

UNIT 1I: BANKING PRODUCTS AND SERVICES

Meaning and types of banks, various services offered by banks, types of bank deposit accounts, formalities
to open various types of bank accounts, KYC norms; Various types of Loans- short-term, medium term and
long term loans; Cashless banking, e-banking, ATM, debit and credit cards, banking Complaints.

UNIT HI: FINANCIAL SERVICES FROM POST OFFICE

Post office savings schemes: Savings account, recurring deposit, term deposit, monthly income scheme,
Kissan Vikas Patra, National Savings Certificates (NSC), PPF, Senior Citizen Savings Scheme, Sukanya
Samriddhi Yojana; Indian post payments bank -money transfer, money order.

UNIT 1V: INSURANCES SERVICES

Life insurance- Life insurance policies, term insurance, endowment policies; Pension policies; Health
insurance and its plans; ULIP; Property insurance; General insurance, types; Postal life insurance schemes;
Housing loans, institutions providing housing loans; Pradhanmantri Awas Yojana-rural and urban;

Understanding of Ponzi Schemes. Q

I



UNIVERSITY OF JAMMLU
B.COM. 5" SEMESTER
NATIONAL EDUCATION POLICY (FYUP)
(ACCOUNTING AND FINANCE)
FINANCIAL LITERACY

(Syllabus for the examinations to be held in Dec. 2024, 2025, 2026)

BOOKS RECOMMENDED

. V. A. Avadhani, Investment Management, Himalaya Publishing House Pvt. Lud., Mumbai.

. P. Chandra, Investment Game: How to Win, Tata McGraw Hill Education, New Delhi.

. R. Kothari, Financial Services in India: Concept and Application, New Delhi: Sage Publications.

. B, E. Milling, The Basics of Finance: Financial Tools for Non Financial Managers, Indiana; Universe
i

2

1
2
3
4
Company.
5.T. R. Jain & R. L. Sharma, Indian financial System, VK Global Publisher, New Delhi.

NOTE FOR PAPER SETTING
Equal weightage shall be given to all the units of the syllabus. The external paper shall be of two sections,
viz., A&B.

Section A: This section will contain four short answer questions selecting one from each unit, Each
question carries 3 marks, A candidate is required to attempt all the questions. Total weightage to this
section shall be 12 marks. The answer to each question should be within 300 words,

Section B: This section will contain eight questions selecting two questions from each unit. Each question
carries 12 marks. A candidate is required to attempt four questions, selecting one question from each unit.
Total weightage to this section shall be 48 marks. The answer to each question should be within 800 words.

Internal Assessment: [t will contain 8 questions from 50% of the syllabus. A candidate is required to
attempt any five questions of three marks each.

Continuous Assessment: [t shall be based on attendance, class participation, class behaviour, presentation,

quizzes, case studies ete.



UNIVERSITY OF JAMMIU
B.COM, 5" SEMESTER
NATIONAL EDUCATION POLICY (FYUP)
(ACCOUNTING AND FINANCE)
(Skill Enhancement Course)
SUMMER INTERNSHIP

C. No.: USEBCT-561 Internal Evaluation = 25
Credits: 2 External Evaluation= 25
Max, Marks =50

(Syllabus for the examinations to be held in Dec. 2024, 2025, 2026)

Note:

Students of B. Com. 5™ Semester have to compulsorily undergo summer training /ficld work for
not less than 3 weeks. Each student enrolled shall be assigned a Mentor (faculty member) who
will be in continuous touch with the student and agency providing summer training/field work.
After completion of training, student will procure a certificate of training from the agency/field
mentor. At the end of training/field work, student will submit a project report for the same.
Internal evaluation will be of 25 marks and external evaluation will also be of 25 marks. External
evaluation will be conducted by external examiner having not less than 10 years of experience in
the Commerce discipline. On account of dearth of faculty members (less than three) or the
location of respective college, it may be difficult to undertake summer training for B. Com.
students in those peripheral colleges. Therefore, in such colleges where summer training cannot
be undertaken, the fieldwork can be assigned to the students and group project report will be
submitted and externally evaluated (maximum 5 students in a group).

o>
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UNIVERSITY OF JAMMU
B.COM. 5" Semester

(BUSINESS REGULATIONS)

5, Course Course Code Course Title Credits Marks Tistal
N Type Murks
Theary Practical Tutorial
Mid End Assessment Examination
Semesier Expmination
1. Major UALIBLT-831 Incomie Tax Law & 4 15 6l m 15 10a
Course Fractice
I Major UMIBCT-532 | Business Valuation 4 I5 &l 1] 5 1o
Course
: Mujor UMJIBCT-333 Intelivctunl 4 I5 il 1@ 15 1o
Conrse Froperiy Laws
4. Muajor UMJIBCT-5334 Business & 2 1 40 - - a0
Course Sustainabile
Development
5 Minar UMIBCT-5331 lnnevation, 4 15 hill 1a 15 100
Cunirse Business Models &
Entreprencurship
. Skin USERCT-501 Summer B2 - - - - Sl
Enhance Internship
el
Course
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UNIVERSITY OF JAMMU
B.COM. 5" SEMESTER
NATIONAL EDUCATION POLICY (FYUP)
(BUSINESS REGULATIONS)
INCOME TAX LAW AND PRACTICE

(MAJOR COURSE)
E- h;ii:.: U4MJ BCT-531 Internal Assessment = 15
redits: : g
Time: 3 Hours External Examination = 60

Continuous Assessment = 10
Tutorial Examination = 15
Tutorial Hours = 30

Max. Marks: 100

(Syllabus for examinations to be held in Dec. 2024, 2025, 2026)

Objectives:

1. To understand fundamental income tax concepts, including key definitions, basis of charge, and rules
for set-off and carry forward of losses;

2. To analyse salary components, including allowances, perquisites, and other related income, and
calculate taxable income under salaries;

3. To determine and compute income from house property and capital gains, including rental values,

deductions, and gains classifications; and
4. To compute income under business, profession and other sources, including assessment principles,

accounting systems, and allowable and inadmissible expenses.

Learning Outcomes:

After completing the course, the student will be able to-

1. Develop an understanding of basic concepts of income tax:

2. Compute the income from salaries and claim the deductions and exemptions available;
3. Compute the income from house property;

4. Compute the income from capital gains; and

5. Compute the income from business, profession and other sources.

UNIT I: BASIC CONCEPTS OF INCOME TAX

Basic concept: Income, agricultural income, person, assesses and its types, assessment year, previous year,
exempted incomes w/s 10; Basis of charge: Residential status and incidence of tax; Set off and carry
forward of losses.

UNIT II: INCOME UNDER THE HEAD *SALARIES’

Meaning and characteristics of salary; Provident funds and its types: Allowances and its types, Perquisites
(Perks) and its types; Profits in lieu of salary, gratuity, commuted pension and leave encashment;
Calculation of taxable income under the head salaries.

UNIT 11I: INCOME UNDER THE HEAD *HOUSE PROPERTY AND CAPITAL GAINS’

House Property, types of rental values-ARV, MRV, FRV, ERV, NAV and Standard rent; Deduction w's 24;
Determination of annual value under let-out house and self-occupied house. Capital Gains: Meaning of
capital assets and its types, short term capital gain, long term capital gain, indexing of cost of acquisition
and improvement, net consideration; Computation of Income from house property; Computation of LTCG

and STCG.
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UNIVERSITY OF JAMMU
B.COM. 5" SEMESTER
NATIONAL EDUCATION POLICY (FYUP)
(BUSINESS REGULATIONS)
INCOME TAX LAW AND PRACTICE

(Syllabus for examinations to be held in Dec. 2024, 20025, 2026)

UNIT IV: INCOME UNDER THE HEAD ‘BUSINESS AND PROFESSION’

Meaning of business and profession; General principles governing assessment of business income, various
systems of accounting; Expenses expressly allowed to be deducted; Inadmissible expenses; Professional
receipts and professional payments; Computation of income under the head *Business and Profession’.
Income from other sources: General incomes, Specified incomes, Deductions allowed u/s 57, Computation
of income under the head other sources.

BOOKS RECOMMENDED

1. Gaur and Narang, Income Law and Practice, Kalyani Publishers, New Delhi.

2. V. K. Singhania & M. Singhania, Students Guide to Income Tax, Taxman Publications, New Delhi
3. Garish Ahuja & Ravi Gupta, Systematic Approach to Income Tax, Bharat Law House, New Delhi.
4, Arvind Tuli & Neeru Chadha, Income Tax and Wealth Tax, Kalyani Pub., New Delhi

5. Chandra, Goyal, & Shukla, Income Lax and Practice, Pragati Prakashan, Delhi

6. Dinkar Pagare, Law and Practice of Income Tax, Sultan Chand, New Delhi

NOTE FOR PAPER SETTING
Equal weightage shall be given to all the units of the syllabus. The external paper shall be of two sections,
viz., A&B.

Section A: This section will contain four short answer questions selecting one from each unit. Each
question carries 3 marks. A candidate is required to attempt all the questions. Total weightage to this
section shall be 12 marks. The answer to each question should be within 300 words.

Section B: This section will contain eight questions selecting two questions from each unit. Each question
carries 12 marks. A candidate has to attempt four questions, selecting one question from each unit. Total
weightage 1o this section shall be 48 marks. The answer to each question should be within 800 words.

Note: 60% weightage should be given to problems demanding numerical solutions.

Internal Assessment: It will contain 8 questions from 50% of the syllabus. A candidate is required to
attempt any five questions of three marks each.

Continuous Assessment: It shall be based on attendance, class participation, class behaviour, presentation,

quizzes, case studies ete.
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UNIVERSITY OF JAMMU
B.COM. 5" SEMESTER
NATIONAL EDUCATION POLICY (FYUP)
(BUSINESS REGULATIONS)
BUSINESS VALUATION
(MAJOR COURSE)
Internal Assessment = 15

C. No.: UMJBCT-532 External Examination = 60

dits: 4
gil:w' 53 i Continuous Assessment = 10

Max. Marks: 100 Tutorial Examination = 15
Tutorial Hours = 30

(Syllabus for the examinations to be held in Dec. 2024, 2025, 2026)

Objectives:

1. To understand the basics and different approaches of business valuation, along with practical corporate
valuation processes;

2. To apply and interpret various DCF models, including enterprise and equity models, and understand
their applicability and limitations;

3. To learn the best practices of relative valuation using equity and enterprise multiples and other non-DCF

approaches; and
4. To address advanced valuation issues, including the valuation of various companies and intangible

assets in different contexts.

Learning Outcomes:

After completion of this course, the student will be able to-

I. Explain the purpose, scope and principles of business valuation and its relevance for various
stakeholders:

2. Identify and compare the different approaches and methods of business valuation, such as income
approach, market approach, asset approach, etc.;

3. Apply the appropriate valuation techniques and models, such as discounted cash flow, relative valuation,
residual income, etc.;

4, Estimate the value of different types of businesses, such as start-ups, mature firms, distressed firms, etc.

. Analyse and interpret the results of business valuation; and

6. Assess the sensitivity, reliability and validity of the valuation assumptions and inputs.

Ly

UNIT I: INTRODUCTION

Business valuation-an overview; Context of valuation; Approaches to Valuation; Features of the valuation
process; Book value approach, Stock and debt approach, discounted cash flow approach, Relative valuation
approach, option valuation approach-Features of the valuation process-Corporate valuation in practice.

UNIT 11: BUSINESS DISCOUNTING CASH FLOW MODEL

Enterprise DCF Model-Analysing historical performance-Estimating the cost of Capital- Forecasting
performance-Estimating the continuing value-Calculating and interpreting the results-Other DCF models:
Equity DCF Model: Dividend discount model, free cash flow to Equity (FCFE) model; Adjusted present

value model; Economic profit model-Applicability and Limitations of DCF analysis.
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UNIVERSITY OF JAMMU
B.COM. 5" SEMESTER
NATIONAL EDUCATION POLICY (FYUP)
(BUSINESS REGULATIONS)
BUSINESS VALUATION

(Syllabus for the examinations to be held in Dec. 2024, 2025, 2026)

UNIT III: RELATIVE VALUATION

Relative valuation: Steps involved in Relative valuation, Equity valuation multiples, Enterprise valuation
multiples, Choice of multiple, Best practices using multiples, Assessment of relative valuation, Other Non
DCF Approaches, Book Value approach: Stock and Debt approach-Strategic approach to valuation,
Guidelines for corporate valuation.

UNIT IV: ADVANCED ISSUES IN VALUATION
Valuation of companies of different kinds: valuation in different contexts: Loose ends of valuation-
Valuation of intangible assets: Patents, trademarks, copyrights and licenses; Franchises; Brands.

BOOKS RECOMMENDED
1. John F. Marshall and Vipul K. Bansal, Financial Engineering: PHI New Delhi.

2. Donald E. Fisher, Security Analysis and Portfolio Management: Pearson, New Delhi.

3, Bodie, Kane, Marcus & Mohanty, Investments: Tata McGraw Hill, New Delhi.

4. Paul Pignataro, Financial Modeling and Valuation: A Practical Guide to Investment Banking and Private
Equity.

5. Vikash Goel, Valuation: A Practitioner’s Guide to Valuation of Companies Bloomsbury India

NOTE FOR PAPER SETTING
Equal weightage shall be given to all the units of the syllabus, The external paper shall be of two sections,

viz., A&B.

Section A: This section will contain four short answer questions selecting one from each unit. Each
question carries 3 marks. A candidate is required to attempt all the questions. Total weightage to this
section shall be 12 marks. The answer to each question should be within 300 words.

Section B: This section will contain eight questions selecting two questions from each unit. Each question
carries 12 marks, A candidate has to attempt four questions, selecting one question from each unit. Total
weightage to this section shall be 48 marks. The answer to each question should be within 800 words.

Internal Assessment It will contain 8 questions from 50% of the syllabus. A candidate is required to
attempt any five questions of three marks each.

Continuous Assessment [t shall be based on attendance, class participation, class behaviour, presentation,

quizzes, case studies ete.



UNIVERSITY OF JAMMU
B.COM. 5" SEMESTER
NATIONAL EDUCATION POLICY (FYUP)
(BUSINESS REGULATIONS)
INTELLECTUAL PROPERTY LAWS
(MAJOR COURSE)

Internal Assessment = 15
C. No.: UMJBCT-533 External Examination = 60
Credits: 4
Time: 3 Hours
Max. Marks: 100

Continuous Assessment = 10
Tutorial Examination = 15
Tutorial Hours = 30

(Syllabus for examinations to be held in Dec. 2024, 2025, 2026)

Objectives:

. To understand the concept, types, historical development, and global significance of intellectual
property and its role in economic and cultural development;

2. To learn the concept, application process, rights, and obligations associated with patents, including
issues of infringement and compulsory licensing;

3. To comprehend the concept, criteria, and classes of copyrights, along with ownership, infringement
issues, and the role of copyright bodies in enforcement; and

4. To understand the concept, criteria, and registration process of trademarks, including infringement
issues and intermational conventions related to trademarks.

Learning Outcomes:

After completion of this course, the students will be able to-

I. Explain the nature, scope and types of intellectual property rights and their historical evolution;

2. Identify and compare the legal frameworks and institutions for the protection and enforcement of
intellectual property rights;

3. Demonstrate the knowledge and skills required to register, manage and exploit various forms of
intellectual property rights such as patents, copyrights and trademarks;

4. Evaluate the impact and challenges of intellectual property rights on innovation, creativity,
competition, development, public health, environment, culture, etc.; and

5. Apply the principles and rules of intellectual property laws to cases in different domains.

UNITI: INTRODUCTION TO INTELLECTUAL PROPERTY

Intellectual Property- Concept, definitions, types and categories, governance; Rationale and objectives of
intellectual property protection; Historical development and evolution of intellectual property laws;
International conventions and treaties on intellectual property: Regional and bilateral agreements on
intellectual property; Intellectual property as a Global Indicator of Innovation; Role of Intellectual property
in economic and cultural development of the society.

UNIT II: PATENTS

Concept and definition of patent; Subject matter and criteria of patentability; Procedure and requirements
for patent application and grant; Types of Patent Applications; Fee Structure; Rights and obligations of
patent holders and users; Term and renewal of patent protection; Assignment and licensing of patents;
Infringement and remedies for patent violation; Compulsory licensing and revocation of patents; National

bodies dealing with patent affairs.
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UNIVERSITY OF JAMMU
B.COM. 5" SEMESTER
NATIONAL EDUCATION POLICY (FYUP)
(BUSINESS REGULATIONS)
INTELLECTUAL PROPERTY LAWS

(Syllabus for examinations to be held in Dec. 2024, 2025, 2026)

UNIT 111: COPYRIGHTS

Concept and definition of copyright; Classes of Copyrights; Criteria for Copyright; Ownership of
Copyright; Copyrights of the Author; Copyright Infringements; Fair Use Doctrine; Copyrights and Internet;
Non-Copyright Work; Copyright Registration; Judicial Powers of the Registrar of Copyrights; Fee
Structure; Validity of Copyright; Copyright Profile of India; Transfer of Copyrights to a Publisher: Joint
Authorship; Copyright Saciety; Copyright Board; Copyright Enforcement Advisory Council (CEAC).

UNIT IV: TRADEMARKS

Concept and definition of trademarks; Eligibility Criteria- Who Can Apply for a Trademark; Acts and
Laws; Designation of Trademark Symbols; Classification of Trademarks; Registration: Process for
Trademarks Registration; Validity of Trademark; Infringement and remedies for trademark violation;
Types of Trademark Registered in India; Trademark Registry; Well-known trademarks and collective
marks: International Conventions-Madrid Protocol; Domain Names; WIPO.

BOOKS RECOMMENDED

1. S.R. Myneni, Law of Intellectual Property, Asia Law House.

2. V. Vashisth, Law & Practice of Intellectual Property in India, Bharat Law House Pvt. Ltd.

3. K. Dhami & N. Pandey, Intellectual Property Rights, PHI Learning,

4. V. K. Ahuja, Intellectual Property Rights in India, LexisNexis.

5. Bare Act Intellectual Property Laws, Commercial’s Law Publishers (India) Pvt. Ltd.

6. R. Tewari & M. Bhardwaj, Intellectual Property: A Primer for Academia. Publication Bureau, Panjab
University.

NOTE FOR PAPER SETTING
Equal weightage shall be given to all the units of the syllabus. The external paper shall be of two sections,
viz., A&B.

Section A: This section will contain four short answer questions selecting one from each unit. Each
question carries 3 marks. A candidate is required to attempt all the questions. Total weightage to this
section shall be 12 marks. The answer to cach question should be within 300 words.

Section B: This section will contain eight questions selecting two guestions from each unit. Each question
carries 12 marks. A candidate has to attempt four questions, selecting one question from each unit. Total
weightage to this section shall be 48 marks. The answer to each question should be within 800 words.

Internal Assessment: [t will contain 8 questions from 50% of the syllabus. A candidate is required to
attempt any five questions of three marks each.

Continuous Assessment: [t shall be based on attendance, class participation, class behaviour, presentation,

quizzes, case studies ele.



UNIVERSITY OF JAMMU
B.COM. 5" SEMESTER
NATIONAL EDUCATION POLICY (FYUP)
(BUSINESS REGULATIONS)
BUSINESS AND SUSTAINABLE DEVELOPMENT

(MAJOR COURSE)
C. No.: UMJBCT-534 Internal Assessment = 10
Credits: 2 External Examination = 40
Time: 2:30 Hours Max. Marks: 50

(Syllabus for examinations to be held in Dec. 2024, 2025, 2026)

Objectives:

1. To understand the principles, challenges, and strategies of sustainable development and business;
2. To explore sustainable marketing, product development, and investing strategies; and

3. To examine the creation, growth, and financing of sustainable businesses.

Learning Outcomes:

After completion of the course, the student will be able to-

Define key concepts, principles, ideas and theories within sustainable business development;
Explain how sustainable business development applies to management and strategy;
Critically evaluate business cases in view of sustainability;

Design solutions for improving sustainability strategies in companies; and

Use tools and techniques to implement sustainable business practices.

UNIT I: INTRODUCTION TO SUSTAINABLE DEVELOPMENT AND SUSTAINABLE
BUSINESS STRATEGIES

Define Sustainable Development; The History of Sustainable Development; The Principles of
Sustainability; Sustainable Development Goals (SDGs): Challenges, Complexities and Inter-relationship;
The Business Case for Sustainability; The Triple Bottom Line, Eco-efficiency; Life Cycle Assessment;
Sustainable Supply Chain Management; Corporate Sustainable Strategy; Sustainability Performance
Management Tools, Methods and Systems.

UNIT II: SUSTAINABLE MARKETING AND BRANDING AND SUSTAINABLE FINANCE AND
INVESTING

Green Marketing: Eco-branding; Sustainable Product Development; Sustainable Development: Striking a
Balance between Sustainability and Economic Growth: Sustamable Trade and Sustainable Trade
Opportunities; Sustainable Production and Consumption: Fundamentals and Trends; Sustainable Investing,
Socially Responsible Investing, Environmentally Responsible Investing; Sustainable Balanced Scorecard:
Concept, Policies on Sustainable Balanced Scorecard.

UNIT HI: SUSTAINABLE ENTREPRENEURSHIP AND CASE STUDIES IN SUSTAINABLE
BUSINESS

Creating a Sustainable Business, Growing a Sustainable Business, Financing a Sustainable Business, Case
Studies of Successful Sustainable Businesses, Challenges and Opportunities for Sustainable Businesses,
Sustainable Infrastructure, Sustainable Tourism and Sustainable Waste Management, Global Frameworks

for Sustainable Development.
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UNIVERSITY OF JAMMU
B.COM. 5" SEMESTER
NATIONAL EDUCATION POLICY (FYUP)
(BUSINESS REGULATIONS)
BUSINESS AND SUSTAINABLE DEVELOPMENT

(Syllabus for examinations te be held in Dee. 2024, 2025, 2026)

BOOKS RECOMMENDED

1.

2.

Daniel C. Esty & Andrew S. Winston, Green to Gold: How Smart Companies Use Environmental
Strategy to Innovate, Create Value, and Build Competitive Advantage.

Andrew Savitz, The Triple Bottom Line: How Today's Best-Run Companies Are Achieving
Economic, Social and Environmental Success - and How You Can Too.

3. Bob Willard, The New Sustainability Advantage: Seven Business Case Benefits of a Triple Bottom
Line.

4. Andrew Savitz & Karl Weber, The Business of Sustainability: Profiting from a Changing World.

5. Jeanrenaud, Jeanrenaud, & Gosling, The Sustainable Business: A One Planet Approach.

6. Paul Hawken, Amory Lovins, & L. Hunter Lovins, The Natural Advantage of Nations: Why Protecting
the Environment Pays.

NOTE FOR PAPER SETTING

Equal weightage shall be given to all the units of the syllabus. The external paper shall be of two sections,

viz., A&B.

Section A: This section will contain four short answer questions selecting atleast one from each unit. Each
question carries 2.5 marks. A candidate is required to attempt all the questions. Total weightage to this
section shall be 10 marks. The answer to each question should be within 150 words.

Section B: This section will contain six questions selecting two questions from each unit. Each question
carrics 10 marks. A candidate has to attempt three questions, selecting one question from each unit. Total
weightage to this section shall be 30 marks. The answer to each question should be within 800 words.

Internal Assessment: It will contain 8 questions from 50% of the syllabus. A candidate is required to
attempt any five questions of two marks each.

W
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UNIVERSITY OF JAMMU
B.COM. 5" SEMESTER
NATIONAL EDUCATION POLICY (FYUP)
(BUSINESS REGULATIONS)
INNOVATION, BUSINESS MODELS AND ENTREPRENEURSHIP

(MINOR COURSE)
C. No.: UMIBCT-531 Internal Assessment = 15
Credits: 4 External Examination = 6/
Time: 3 Hours Continuous Assessment = 10
Max. Marks: 100 Tutorial Examination = 15

Tutorial Hours = 30
(Syllabus for examinations to be held in Dec. 2024, 2025, 2026)

Objectives:

I. To analyse the current business environment and explore the concepts, types, and management of
innovation and creativity;

2. To understand the role of experimentation in innovation, business model development, and the impact
of new technologies like Al and fintech on business models;

3. To examine the processes and strategies of technological and sustainable innovation; and

4. To learn about managing innovation, intellectual property rights, business models, and strategies for
overcoming business model failures.

Learning Outcomes:

After completing the course, the student will be able to-

1. Understand the fundamental concepts and theories related to innovation, business models, and
entrepreneurship;

2. Analyse the role of innovation in creating competitive advantage and sustainable business growth;

3. Evaluate different types of business models and their applicability in various industries and contexts;

4, Develop entreprencurial skills, including opportunity recognition, business planning, and resource
management;

5. Apply critical thinking and problem-solving skills to address real-world business challenges; and

6. Communicate effectively and collaborate with others in the context of innovation and entrepreneurship.

UNIT I: CURRENT BUSINESS SCENARIO, INNOVATION AND CREATIVITY

Analysing the Current Business Scenario, Innovation and Creativity: An Introduction, Innovation i
Current Environment, Types of Innovation, School of Innovation, Challenges of Innovation, Steps of
Innovation Management, ldea Management System, Divergent vs. Convergent Thinking, Design Thinking
and Entrepreneurship.

UNIT II: EXPERIMENTATION IN INNOVATION AND BUSINESS MODELS

Experimentation in Innovation Management, Idea Championship, Participation for Innovation, Co-creation
for Innovation, Proto typing to Incubation, What is a Business Model, Who is an Entrepreneur, Social
Entreprencurship, Blue Ocean Strategy-I, Blue Ocean Strategy-II, Innovations in Business Models, Data
Driven Business Models, Fintech, Use of Al, ML etc. in new models.

UNIT III: TECHNOLOGY INNOVATION, SUSTAINABILITY INNOVATION AND

ENTREPRENEURSHIP
Technology Innovation Process, Technological Innovation Management Planning, Technological

Innovation Management Strategies, Technology Forecasting, Innovation Sustainable Conditions, and
Innovation: Context and Pattern, SME’s strategic involvement in sustainable development Exploration of

business models for material efficiency services.
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UNIVERSITY OF JAMMU
B.COM. 5" SEMESTER
NATIONAL EDUCATION POLICY (FYUP)
(BUSINESS REGULATIONS)
INNOVATION, BUSINESS MODELS AND ENTREPRENEURSHIP
(MINOR COURSE)

(Syllabus for examinations to be held in Dec, 2024, 2025, 2026)

UNIT IV: MANAGEMENT OF INNOVATION AND CREATION OF IPR

Management of Innovation, creation of IPR, Types of IPR, Patents and Copyrights, Patents in India,
Business Models and value proposition, Business Model Failure: Reasons and Remedies, Incubators:
Business vs Technology, Managing Investor for Innovation, Future markets and Innovation needs for India.

BOOKS RECOMMENDED

1. Rishikesha T. Krishnan & Vinay Dabholkar, Steps to Innovation: Going from Jugaad to Excellence,
Collins India.

2. Peter Drucker, Innovation and Entrepreneurship, Harper Business.

3. Clayton M. Christensen, The Innovators Dilemma, Harvard Business Review Press.

4. Raphael Amit & Christoph Zott, Business Model Innovation Strategy: Transformational Concepts and
Tools for Entreprencurial Leaders, Wiley.

5. David Bomstein, How to Change the World: Social entrepreneurs and the power of new ldeas, Oxford
University Press.

NOTE FOR PAPER SETTING
Equal weightage shall be given to all the units of the syllabus. The external paper shall be of two sections,
viz.. A&B.

Section A: This section will contain four short answer questions selecting one from each unit. Each
question carries 3 marks. A candidate is required to attempt all the questions, Total weightage to this
section shall be 12 marks. The answer to each question should be within 300 words.

Section B: This section will contain eight questions selecting two questions from each unit. Each question
carries 12 marks. A candidate has to attempt four questions, selecting one question from each unit. Total
weightage to this section shall be 48 marks. The answer to each question should be within 800 words.

Internal Assessment: It will contain 8 questions from 50% of the syllabus. A candidate is required to
attempt any five questions of three marks each.

Continuous Assessment: It shall be based on attendance, class participation, class behaviour, presentation,

quizzes, case studies ete.



UNIVERSITY OF JAMMU
B.COM. 5" SEMESTER
NATIONAL EDUCATION POLICY (FYUP)
(BUSINESS REGULATIONS)

(Skill Enhancement Course)
SUMMER INTERNSHIP

C. No.: USEBCT-561 Internal Evaluation = 25
Credits: 2 External Evaluation= 25

Max. Marks = 50

(Syllabus for the examinations to be held in Dec. 2024, 2025, 2026)

Note:

Students of B, Com. 5" Semester have to compulsorily undergo summer training /field work for
not less than 3 weeks. Each student enrolled shall be assigned a Mentor (faculty member) who
will be in continuous touch with the student and agency providing summer training/field work.
After completion of training, student will procure a certificate of training from the agency/field
mentor. At the end of training/field work, student will submit a project report for the same.
Internal evaluation will be of 25 marks and external evaluation will also be of 25 marks. External
evaluation will be conducted by external examiner having not less than 10 years of experience in
the Commerce discipline. On account of dearth of faculty members (less than three) or the
location of respective college, it may be difficult to undertake summer training for B. Com.
students in those peripheral colleges, Therefore, in such colleges where summer training cannot
be undertaken, the fieldwork can be assigned to the students and group project report will be
submitted and externally evaluated (maximum 3 students in a group).
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UNIVERSITY OF JAMMU
B.COM. 5" SEMESTER
NATIONAL EDUCATION POLICY (FYUP)

(BUSINESS STUDIES)
ADVERTISING MANAGEMENT
(MAJOR COURSE)
C. No: UMIIBCT-561 Internal Assessment = 15
Credits: 4 External Examination = 60
Time: 3 Hours Continuous Assessment = 10
Max. Marks: 100 Tutorial Examination = 15

Tutorial Hours = 30
(Syllabus for examinations to be held in Dec. 2024, 2025, 2026)

Objectives:

I. To impart knowledge of the advertising media;

2. To understand the creative process of advertising:

3. To make students aware of advertising regulations; and

4. To acquaint the students regarding the effectiveness of advertising,

Learning Outcomes:
After completing the course, the student shall be able to-
1. Use advertising in the contemporary marketing mix and marketing environment;

Apply planning real-life advertising;

Put in application theories of advertising effectiveness for making the process work; and

Employ a range of concerns about advertising's role in society and outline the industry's typical
response to those concerns.

B

UNIT I: CONCEPT OF ADVERTISING AND MEDIA PLANNING

Concept of Advertising; Advertising Objectives; Budget; DAGMAR: AIDA; Advertising Media;
Classifications of Advertising; Internet Advertising; Advertising Appeals; Role and Impact of Advertising
on the Indian Economy; Advertising and Indian Art & Culture; Misleading and Deceptive Advertisements;
Media Planning and Research; Measurement and Study Methods of Media Performance; Media Selection:
Media Scheduling; Evaluation of Advertising Effectiveness; Advertising Agencies, Advertising
Department.

UNIT 1I: MESSAGE STRATEGY

Message & Copy in Advertising; Creativity: The creative process; Creative Strategy Development: Copy
platform, the big idea; Headlines in Print & TV Advertising; Visualization & Layout; AD Appeals;
Testimonials & Celebrity Endorsement; Creative Strategy Implementation and Evaluation; Advertisement
Production: Print, radio, T.V. and web advertisements; Media Research: Testing validity and reliability of
ads; Measuring Impact of Advertisements.

UNIT I1l: ADVERTISING REGULATIONS

History of Federal Regulation of Advertising; Deceptive Advertising: Concept, determining deception
using advertising research, remedies; Competitor Lawsuits; Self-Regulation; Advertising and Society:
Nature and content of advertising, effects on values and lifestyles, economic effects of advertising;
Advertising and Competition; Global Marketing and Advertising.
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UNIVERSITY OF JAMMU
B.COM. 5" SEMESTER
NATIONAL EDUCATION POLICY (FYUP)
(BUSINESS STUDIES)
ADVERTISING MANAGEMENT

(Syllabus for examinations to be held in Dee, 2024, 2025, 2026)

UNIT IV: MEASURING EFFECTIVENESS OF ADVERTISING

Testing for Advertising Effectiveness; Measurement Process for Advertising: To measure or not (o
measure; Preparation and Choice of Methods of Advertising Budget; Ethical and Social Issues in
Advertising; Management of Advertising Agencies; Role of Advertising in Natural Development; Other
Elements in Marketing Communications Strategy: Below-the-communications, sales promotion, public
relation, evenl management, corporate advertising.

BOOKS RECOMMENDED

1. Kenneth Blown & Donald Bach, Integrated Marketing Communications, PHL

2. Rajeev Batra, John G. Myers & David A. Aaker, Advertising Management, PHL

3. Tom Duncan, Principles of Advertising & Integrated Marketing Communication, Tata McGraw Hill.

4. G. E. Belch & M. A. Belch, Advertising & Promotion: An Integrated Marketing Communication
Perspective, Tata McGraw Hill.

5. David A Aaker, Advertising Management, Prentice -Hall, India.

6. J. R. Rossiter & Larry Percy, Advertising Communications and Promotion Management, Tata McGraw
Hill

7. J. R. Rossiter & Larry Percy, Advertising and Promotion Management, McGraw Hill.

8. Paul Smith, Strategic Marketing Communications: New Ways to Build and Integrate Communications,
Kogan Page, UK.

NOTE FOR PAPER SETTING
Equal weightage shall be given to all the units of the syllabus, The external paper shall be of two sections,
viz., A&B.

Section A: This section will contain four short answer questions selecting one from each unit. Each
question carries 3 marks. A candidate is required to attempt all the questions. Total weightage to this
section shall be 12 marks. The answer to each question should be within 300 words.

Section B: This section will contain eight questions selecting two questions from each unit. Each question
carries 12 marks. A candidate has to attempt four questions, selecting one question from each unit. Total
weightage to this section shall be 48 marks. The answer to each question should be within 800 words.

Internal Assessment: [t will contain 8 questions from 50% of the syllabus. A candidate is required to
attempt any five questions of three marks each.

Continuous Assessment: [t shall be based on attendance, class participation, class behaviour, presentation,

quizzes, case studies ete.
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UNIVERSITY OF JAMMU
B.COM. 5" SEMESTER
NATIONAL EDUCATION POLICY (FYUF)

(BUSINESS STUDIES)
CUSTOMER RELATIONSHIP MANAGEMENT
(MAJOR COURSE)
C. No.: UMJBCT-562 Internal Assessment = 15
Credits: 4 External Examination = 60
Time: 3 Hours Continuous Assessment = 10
Max. Marks: 100 Tutorial Examination = 15

Tutorial Hours = 30
(Syllabus for examinations to be held in Dec. 2024, 2025, 2026)

Objectives:

I. To provide an understanding of customer relationship management;
2. To expose the students to E-CRM;

3. To explore the emerging data platforms; and

4. To apprehend CRM strategies for decision making,

Learning Outcomes:

After completing the course, the student shall be able to-

1. Integrate the concept of CRM with business models;

2. Apply varied aspects of consumer research and E-CRM;

3. Develop an understanding of preparing customer database and development tools; and
4. Application of CRM in various sectors.

UNIT I: CRM & BUSINESS MODELS

Customer relationship management; Changing Nature of Marketing and Customer Service; Introduction to
CRM, history and development of CRM; Relationship Marketing and Customer Relationship Management;
Organization and CRM; Customer Value and Customer Satisfaction; CRM as an Integral Business
Strategy; Business Environment of CRM; CRM Business Models.

UNIT 1Il: CONSUMER RESEARCH & E-CRM
Consumer Research & CRM Strategy; CRM and Financial Aspect of Business; Sales Strategy and CRM;
CRM and Technology; CRM Technology and Sales; Marketing Strategy and CRM; CRM & Marketing
Automation and Communication; Business and Strategic Needs for E-CRM; Planning for E-CRM System;
Comparative Analysis of E-CRM Products; Risk Assessment of E-CRM Implementation; Benefits of E-
CRM; Steps in E-CRM; Success Factors in E-CRM.

UNIT 11I: CUSTOMER DATA BASE & DEVELOPMENT

CRM: Measurement and data management; CRM Program Measurement and Tools; Relationship Life
Cycle; Customer Profiling; Customer Identification; CRM and Data Management; Technology and Data
Platforms; Database and Customer Data Development.

UNIT IV: CRM IN VARIOUS SECTORS
Developing and Implementing CRM Strategy: Understanding Privacy and Ethical Consideration in CRM;
Future of CRM: CRM in Practice: CRM in manufacturing, CRM in insurance, CRM in airlines, CRM in

hotels, CRM in telecom, CRM in pharmaceutical industry, CRM in retailing.
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(BUSINESS STUDIES)
CUSTOMER RELATIONSHIP MANAGEMENT

(Syllabus for examinations to be held in Dec. 2024, 2025, 2026)

BOOKS RECOMMENDED

1. A. Kumar, R. Sharma & C. Sinha, Customer Relationship Management- Concepts & Application,
Dreamtech Press.

2. R. Baran & R. Galka, Customer Relationship Management, Cengage Learning,

B. Francis, Customer Relationship Management, Elsevier Publishing.

4. P. Greenberg, CRM at the Speed of Light - Essential Customer Strategies for the Twenty First Century,
Tata McGraw Hill.

5. P. Greenberg & M. Benioff, CRM at the Speed of Light - Social CRM Strategies, Tools, and
Technologies for Engaging Your Customers, Tata McGraw Hill.

6. K. Mukerjee, Customer Relationship Management-A Strategic Approach to Marketing, Prentice Hall

India.

G. Shainesh & J. N. Sheth, Customer Relationship Management, Macmillan Publications.

M. P. Jaiswal & A. Kaushik, E-=CRM Business & System Frontiers; Asian Books Private Limited, New

Delhi.

Lad

% =

NOTE FOR PAPER SETTING
Equal weightage shall be given to all the units of the syllabus. The external paper shall be of two sections,

viz., A&B.

Section A: This section will contain four short answer questions selecting one from each unit. Each
question carries 3 marks. A candidate is required to attempt all the questions. Total weightage to this
section shall be 12 marks. The answer to each question should be within 300 words.

Section B: This section will contain eight questions selecting two questions from each unit. Each question
carries 12 marks, A candidate has to attempt four questions, selecting one question from each unit. Total
weightage to this section shall be 48 marks. The answer to each question should be within 800 words.

Internal Assessment: It will contain 8 questions from 50% of the syllabus. A candidate is required to
attempt any five questions of three marks each.

Continuous Assessment: It shall be based on attendance, class participation, class behaviour, presentation,

quizzes, case studies ete.



UNIVERSITY OF JAMMU
B.COM. 5" SEMESTER
NATIONAL EDUCATION POLICY (FYUP)
(BUSINESS STUDIES)

WAGE AND SALARY ADMINISTRATION

(MAJOR COURSE)

C. No.: UMJBCT-563 Internal Assessment=15
Credits: 4 External Examination=6()
Time: 3 Hours Continuous Assessment=11(
Max. Marks: 100 Tutorial Examination=135

Tutorial Hours=30

(Syllabus for the examinations to be held in Dec. 2024, 2025, 2026)

Objectives:

|. To acquaint the students with the concept of wages salary;

2. To understand the legal framework of wage and salary administration;
3. To impart knowledge about incentives and reward system; and

4. To impart knowledge regarding retirement benefits.

Learning Outcomes:

After completing the course, the student shall be able to-

1. Work upon the issues related to wage and salary administration;
2. Demonstrate the role of compensation and its legalities;

3. Unlise the current trends of incentives and reward system; and
4. Develop an understanding of the bonus and retirements benefits.

UNIT I: WAGE AND SALARY ADMINISTRATION

Wages: Mecaning, objectives, types of wages, theories of wages, process and factors influencing wage and
salary administration; Wage policy; Wage Payment; Wage Differentials; Wage Fixation: Methods of wage
fixation; Wage Policy in India; Principles in Wage Formulation; Salary Administration.

UNIT II: COMPENSATION

Compensation: Concept, nature, objectives, components, types and importance, factors influencing
compensation; Legal Framework of Wage and Salary Administration in India: Payment of Wages Act
1936: Objects of the act, important definitions, rules for payment of wages; Bonus Act 1965: Objects of the
act, important definitions, rules for payment of bonus; Minimum Wages Act 1948: Broad features of the
act, important definitions, payment of minimum wages.

UNIT III: INCENTIVES AND REWARD SYSTEM

Incentives: Concept, types of incentive plans, essentials of good incentive plans, incentives for blue and
white collar workers; Guidelines for Effective Incentive Plans; Fringe Benefits: Need for fringe benefits,
kinds of fringe benefits, benefits of fringe benefits to employees: Allowances and Perquisites; Reward for
Sales Personnel; Executives Compensation Plan and Packages; Current Trends in Compensation and
Reward System.

UNIT IV: BONUS & RETIREMENT BENEFITS

Bonus & Retirement Benefits: Nature and types of benefits, retirement benefits, insurance benefits, health
care benefits; Evolution of Profit Bonus; Methods of Determining Bonus; Downsizing and Voluntary
Retirement Schemes; Profit Sharing and Stock Options; Law Relating to Retirement Benefits; Employees
Service Benefits; Time-off Benefits; Discretionary Major Employee Benefits.
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UNIVERSITY OF JAMMU
B.COM. 5" SEMESTER
NATIONAL EDUCATION POLICY (FYUP)
(BUSINESS STUDIES)

WAGE AND SALARY ADMINISTRATION

(Syllabus for the examinations to be held in Dec. 2024, 2025, 2026)

BOOKS RECOMMENDED

1. Alka Gupta, Wage and Salary Administration in India, Anmol Publication.

2. Radha Gupta, Wage and Salary Administration, Annual Publication.

3. Kavita Krishnamurti, Industrial Relations, Emerging Issues in Globalised World, Global Vision

Publishing House.
4. Vikas & Seema Arora, Human Resource Management, Global Vision Publishing House.
5. C. B. Mamoria, Dynamics of Industrial Relations, Himalaya Publishing House.

NOTE FOR PAPER SETTING
Equal weightage shall be given to all the units of the syllabus, The external paper shall be of two sections,
viz., A&B.

Section A: This section will contain four short answer questions selecting one from each unit. Each
question carries 3 marks. A candidate is required to attempt all the questions. Total weightage to this
section shall be 12 marks. The answer to each question should be within 300 words.

Section B: This section will contain eight questions selecting two questions from each unit. Each question
carries 12 marks, A candidate has to attempt four questions, selecting one question from each unit. Total
weightage to this section shall be 48 marks. The answer to each question should be within 800 words.

Internal Assessment: It will contain 8 questions from 50% of the syllabus. A candidate 15 required to
attempt any five questions of three marks cach.

Continuous Assessment: It shall be based on attendance, class participation, class behaviour, presentation,

quizzes, case studies ete.
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(BUSINESS STUDIES)
COLLECTIVE BARGAINING AND NEGOTIATION

(MAJOR COURSE)
C. No.: UMJBCT-564 Max. Marks =50
Credits: 2 Internal Assessment = 10
Time: 2.30 Hours External Examination=40

{(Syllabus for the examinations to be held in Dec, 2024, 2025, 2026)

Objectives:

|. To understand the theories in collective bargaining;
2. To study collective bargaining in India; and

3. To expose the students to the process of negotiation.

Learning Outcomes:

After completing the course, the student shall be able to:

1. ldentify issues in collective bargaining and ways to resolve the same;

2. Embrace the levels, coverage and agreements of collective bargaining; and

3. Comprehend the negotiating concept, contract, use of its approaches, administering the negotiation
agreement and handle grievance management.

UNIT I: UNDERSTANDING COLLECTIVE BARGAINING

Meaning, Definitions and Characteristics of Collective Bargaining; Critical Issues in Collective
Bargaining; Theories of Collective Bargaining; Hick’s Analysis of Wages Setting under Collective
Bargaining; Conflict-Choice Model of Negotiation: A behavioural theory of labour negotiation,

UNIT II: COLLECTIVE BARGAINING IN INDIA

Pre-requisites for Successful Collective Bargaining in any Country; Collective Bargaining in Practice;
Levels of Bargaining; Coverage and Duration of Agreements; Difficulties in the Bargaining Process and
Administration of Agreements; Select Case Studies from Indian Perspective; Approaches and Phases in
Collective Bargaining; Coalition Bargaining and Fractional Bargaining; Collective Bargaining and the
Emerging Scenario.

UNIT 11I: NEGOTIATING A CONTRACT AND ADMINISTRATION

Negotiations: Meaning, negotiation process; Pre-negotiation: Preparing the charter of demand(s), creating
the bargaining team, costing of labour contracts; Effective Negotiation: Preparing for negotiation,
negotiating integrative agreements; Negotiation and Collective Bargaining; Impasse Resolution; Contract
Ratification; Post-negotiation: Administration of the agreement; Grievance Management, Binding-up the
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B.COM. 5" SEMESTER
NATIONAL EDUCATION POLICY (FYUP)
(BUSINESS STUDIES)
COLLECTIVE BARGAINING AND NEGOTIATION

(Syllabus for the examinations to be held in Dec. 2024, 2025, 2026)

BOOKS RECOMMENDED

I. C.S. Venkataratnam, Industrial Relations Text and Cases, Oxford University Press, Delhi.

2. M. Salamon, Industrial Relations Theory & Practice, London, Prentice Hall.

3. S. Dubey & P. Jain, Collective Bargaining and Negotiation Skills, Bookage Publications.

4. R. S. Dwivedi, Managing Human Resources Industrial Relations in Indian Enterprises, New Delhi,
Galgotia Publishing Company.

P. Edwards, Industrial Relations Theory and Practice in Britain, U.K. Blackwell Publishing.

K, B, Anand & A. K. Paswan, Collective Bargaining and Negotiation Skills, Galgotia Publishing
Company.

L

NOTE FOR PAPER SETTING
Equal weightage shall be given to all the units of the syllabus. The external paper shall be of two sections,
viz., A&B.

Section A: This section will contain four short answer questions selecting at least one question from each
unit. Each question carries 2.5 marks. A candidate is required to attempt all the questions. Total weightage
to this section shall be 10 marks. The answer to each question should be within 150 words.

Section B: This section will contain six questions selecting two questions from each unit. Each question

carries 10 marks. A candidate has to attempt three questions, selecting one question from each unit. Total
weightage to this section shall be 30 marks. The answer to each question should be within 800 words.

Internal Assessment: It will contain 8 questions from 50% of the syllabus. A candidate is required to

attempt any five questions of two marks each.
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UNIVERSITY OF JAMMLU
B.COM. 5" SEMESTER
NATIONAL EDUCATION POLICY (FYUP)
(BUSINESS STUDIES)
INDUSTRIAL RELATIONS

(MINOR COURSE)
C. No.: UMIBCT-561 Internal Assessment= 15
Credits: 4 External Examination= 6l
Time: 3 Hours Continuous Assessment= 10
Max. Marks: 100 Tutorial Examination= 15

Tutorial Hours= 30

(Syllabus for the examinations to be held in Dec. 2024, 2025, 2026)

Objectives:

I. To understand the evolution of industrial relations;

2. To expose the students to the concept of trade unions;

3. To comprehend industrial disputes: and

4. To acquaint the students with legal framework of industrial relations.

Learning Outcomes:

After completing the course, the student shall be able to-

1. Explicate the background, evolution and impact of industrial relations;

2. Demonstrate the role of trade unions and their philosophies:

3. Interpret the cavse of industrial disputes and mechanism for resolving industrial disputes; and
4. Develop an understanding of the legal system for industrial relations

UNIT I: INTRODUCTION TO INDUSTRIAL RELATIONS

Background to Industrial Relations; Evolution of Industrial Relations in India; History of Industrial
Relations in India Pre-Independence and Post-Independence; Impact of Liberalization, Privatization and
Globalisation on Indian Industrial Relations; Legal Framework of Industrial Relations; Industrialisation
Strategy and Industrial Relations; Relationship between Human Resource Management and Industrial
Relations.

UNIT II: TRADE UNIONS

Characteristics of Trade Unions; Types of Trade Unions; Trade Union Movement in Pre-Independent and
Post-Independent India; Trade Union Federations in India; Philosophies and Objectives of Major Indian
Trade Union Federations; Theoretical Foundations and Legal Framework of Trade Unions; Trade Union
Structures; Management of Trade Unions in India; Negotiation and Collective Settlements; Tripartism and
Social Dialogue Unit; New Role of Trade Unions: In the context of globalization, IT, trade and
productivity.

UNIT I11: INDUSTRIAL DISPUTES

Industrial Disputes: Concept, nature, causes of industrial disputes; Anatomy of Industrial Conflicts:
Genesis of industrial conflicts; Classification and Impact of Industrial Disputes; Dispute Resolution and
Industrial Harmony; Grievance Handling Procedure: Labour management; Labour Administration and
Social Security; The Industrial Employment (Standing Orders) Act, 1946; The Industrial Disputes Act,
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UNIVERSITY OF JAMMU
B.COM. 5" SEMESTER
NATIONAL EDUCATION POLICY (FYUP)
(BUSINESS STUDIES)
INDUSTRIAL RELATIONS

(Syllabus for the examinations to be held in Dec. 2024, 2025, 2026)

UNIT 1V: LEGAL SYSTEM FOR INDUSTRIAL RELATIONS

Labour Laws: Introduction to Indian labour laws, history and importance of labour laws with special
reference to India; The Employees State Insurance Act, 1948: Importamt definitions. scope, objectives;
Benefits under the ESI: Sickness benefit, medical benefit, disablement benefit, dependents benefits,
maternity benefits, funeral expenses and unemployment benefits; The Payment of Gratuity Act, 1972:
Important definitions, scope, objectives, nomination, calculation of gratuity, forfeiture of gratuity.

BOOKS RECOMMENDED

. T.N. Chhabra, Industrial Relations and Labour Laws, Dhanpat Rai Publishing House.

2. 5. C. Srivastava, Industrial Relations and Labour Laws, Vikas Publishing House

3. C.B. Mamoria and Satish Mamoria, Dynamics of Industrial Relations, Himalaya Publishing House,
New Delhi.

R. 8. Dwivedi. R.S., Human Relations & Organisational Behaviour, Macmillan India Ltd., New Delhi
Ratna Sen, Industrial Relations in India, Shifting Paradigms, Macmillan India Ltd., New Delhi

C. 5. Venkata Ratnam, Globalisation and Labour Management Relations, Response Books.

;b

NOTE FOR PAPER SETTING
Equal weightage shall be given to all the units of the syllabus. The external paper shall be of two sections,

viz., A&B.

Section A: This section will contain four short answer questions selecting one from each unit. Each
question carries 3 marks. A candidate is required to attempt all the questions. Total weightage to this
section shall be 12 marks, The answer to each question should be within 300 words.

Section B: This section will contain eight questions selecting two questions from each unit. Each question
carries 12 marks. A candidate has to attempt four questions, selecting one question from each unit. Total
weightage to this section shall be 48 marks. The answer to each question should be within 800 words.

Internal Assessment: [t will contain 8 questions from 50% of the syllabus. A candidate is required to

attempt any five questions of three marks each.

Continuous Assessment: It shall be based on attendance, class participation, class behaviour, presentation,

quizzes, case studies ete.



UNIVERSITY OF JAMMU
B.COM, 5" SEMESTER
NATIONAL EDUCATION POLICY (FYUP)
(BUSINESS STUDIES)
(Skill Enhancement Course)
SUMMER INTERNSHIP

C. No.: USEBCT-561 Internal Evaluation = 25
Credits: 2 External Evaluation= 25
Max. Marks =50

(Syllabus for the examinations to be held in Dec. 2024, 2025, 2026)

Note:

Students of B, Com. 5" Semester have to compulsorily undergo summer training /field work for
not less than 3 weeks. Each student enrolled shall be assigned a Mentor (faculty member) who
will be in continuous touch with the student and agency providing summer training/field work,
After completion of training, student will procure a certificate of training from the agency/field
mentor. At the end of training/field work, student will submit a project report for the same.
Internal evaluation will be of 25 marks and external evaluation will also be of 25 marks. External
evaluation will be conducted by external examiner having not less than 10 years of experience in
the Commerce discipline. On account of dearth of faculty members (less than three) or the
location of respective college, it may be difficult 1o undertake summer training for B. Com.
students in those peripheral colleges. Therefore, in such colleges where summer training cannol
be undertaken, the fieldwork can be assigned 1o the students and group project report will be
submitted and externally evaluated (maximum 5 students in a group).

>
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UNIVERSITY OF JAMMU
B.COM. 6™ Semester

(ACCOUNTING AND FINANCE)

5. Course Courge Na, Course Title Credits Marks Tatal
No, Type Marks
Theory Practical/ Tutorial
M End Assessment Examination
Semeater Examination

1 Major | UMIBCT-601 Management 4 15 Gl 10 15 100
Course Accounting

2 Major | UMJBCT-602 Money and + 15 il 1m0 15 10
Course Baniding

3. Major | UMJBCT-603 Finuneinl 4 15 [T 10 15 100
Course Inclusion

4. Maujor UMIBRCT-604 Investing in 4 i35 ] i 15 1060
Course Stock Market

5. Minor UMIBCT-601 Finance for 4 15 &0 i} 15 100
Course Everyone

(BUSINESS REGULATIONS)

8 Course Course No. Cowrse Tithe Credits Marks Tatal
Na. Type Maurks
Theory Practical Tutorial
Mid Endl Assessment Examination
Semester Examination
1. Major | UMJBCT-631 Advanee Tax 4 15 ] 1] 15 1060
Course Laws
1, Major UMJBCT-632 Global 4 15 ] 10 15 100
Course Business &
Human Rights
L Major UMIBCT-633 | Business Laws 4 15 ] 1 15 100
Course for Managers
4. Major UMIBCT-634 Mutual Fund 4 15 ] 10 I5 1040
Course _Regulntion
5. Minor UMIBCT-631 | Corporate Tax 4 15 il 10 15 10
Course Planning
(BUSINESS STUDIES)
5. Course Course No. Course Title Credits Marks Tatal
No, Type Marks
Theory Practical Tutorial
Mid End Asyessment Examination
Semester | Examination
L. Major UMIBCT-661 Retall 4 15 ] 10 15 100
Course Management
2. Mujor UMJIBCT-662 Marketing 4 15 1] 10 15 il
Course Communication
L Major | UMIBCT-663 Organisation 4 15 60 1 15 100
Course Development and
Change
Munagement
4. Major | UMIBCT-664 Training and 4 15 6 1 15 100
Course Development
3 Minor UMIBCT-661 Sules 4 15 ] 1] 15 {11}
Course Management
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(ACCOUNTING AND FINANCE)
5 Course Course No, Course Title Crediis Marks Toiul
Ne. | Type Marks
Theory Procticul Tutorial
Mid End Assessment Examination
Semester Exumination
1. Major UMJIBCT-601 Management 4 15 il 10 15 1o
Course Accounting
2. Major UNIBCT-602 Money and 4 15 ixl) 10 15 1oo
Course Banking
i Muajor UMIBCT-603 Financial 4 15 il 1mn 15 100
Course Inclusion
4, Munjor UMIBCT-604 Investing in 4 5.3 il 1mn 15 100
Course Stock Market
5 Minor UMIBCT-601 Finanoe for 4 15 (1} T 15 100
Course Evervone
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UNIVERSITY OF JAMMU
B.COM. 6" SEMESTER
NATIONAL EDUCATION POLICY (FYUP)
(ACCOUNTING AND FINANCE)
MANAGEMENT ACCOUNTING

(MAJOR COURSE)
C. No.: UMJBCT-601 Internal Assessment : 15
Credits: 4 External Examination: 60
Time: 3 Hours Continuous Assessment 10
Max. Marks: 100 Tutorial Examination: 15
Tutorial Hours: 30

(Syllabus for the examinations to be held in May 2025, 2026, 2027)

Objectives:

1. To impart knowledge about the use of financial, cost and other data for the purpose of managerial
planning, control and decision making;

2. To make the students familiar with the basics of cash and funds flow statements:

3. To provide insights to the students about the basics of marginal costing; and

4. To acquaint the students with the budgeting and budgetary control.

Learning Outcomes:

After completion of the course, the learner is expected to-

1. Analyse of financial statements of u company by using accounting ratios;
2. Have the ability to prepare cash flow statement:

3. Develop ability to understand marginal costing; and

4. Demonstrate knowledge about the budgetary control.

UNIT I: INTRODUCTION

Meaning, objeclives. nature, scope, functions, advantages and limitations of managerial accounting:
Difference between cost accounting and managerial accounting, financial accounting and managerial
accounting: Numerical: Analysis of financial statement using accounting ratios including short-term and
long-term solvency ratios, profitability ratios and efTiciency ratios.

UNIT I1: CASH FLOW STATEMENT

Cash flow and fund flow statement as a tool of financial analysis; Difference between fund flow and cash
flow statement; Concept of cash and cash equivalent. Numenical: Computation of cash from operating
activities; Cash from investing activities and cash from financing activities; Preparation of cash flow
statement as per latest guidelines,

UNIT III: MARGINAL COSTING

Concept of marginal costing, characteristics of marginal costing, assumptions of marginal costing;
Absorption vs. variable costing; Brief introduction to various terms like break even analysis, margin of
safety, angle of incidence, cost volume profit analysis, make or buy decision. Numerical: Preparation of
CVP statement, computation of profit volume ratio, break-even point, margin of safety, angle of incidence

under different conditions; Graphic presentation of break- even point.

Yo
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B.COM. 6" SEMESTER
NATIONAL EDUCATION POLICY (FYUP)
(ACCOUNTING AND FINANCE)
MANAGEMENT ACCOUNTING

(Syllabus for the examinations to be held in May 2025, 2026, 2027)

UNIT 1V: BUDGETING AND BUDGETARY CONTROL

Concept of budgeting, objectives of budgeting, functions, advantages and limitations of budgeting;
Elements of a successful budgeting plan; Budgetary control, objectives of budgetary control; Merits and
demerits of budgetary control; Fixed and fexible budget; Cash budget and master budgel, zerobased
budgeting. Numerical: Preparation of fixed and flexible budgets, production and cost of production budget,
material purchase budget, cash budget.

BOOKS RECOMMENDED

1. S. K. Gupta, R. K. Sharma & N. Gupta, Management Accounting, Kalyani Publishers, Jalandhar

2. S.P. Jain & K. L. Narang, Cost Accounting, Principles and Methods, Kalyani Publishers, Jalandhar,
3. ). Lal, Cost Accounting, Tata McGraw Hill New Delhi.
4. B. M. Nigam & [. C. Jain, Cost Accounting, Principles, Methods and Techniques, PHI Pvt. Ltd, New
clhi.

B. Banerjee, Cost Accounting —Theory and Practice, PHI Pvt. Ltd, New Delhi.

H. V. Jhamb & H. V. Jhamb, Fundamentals of Cost Accounting, Ane Books Pyt Ltd., New Delhi.

M. N. Arora, Cost Accounting — Principles and Practice, Vikas Publishing House, New Delhi.

M. C. Shukla, T. S. Grewal & M, P. Gupta, Cost Accounting, Text and Problems, S. Chand & Co. Ltd.,
ew Delhi,
9. 8. N. Maheshwari & 5. N. Mittal, Cost Accounting, Theory and Problems, Shri Mahabir Book Depot,
New Delhi.

D
5.
6.
1
8.
N

NOTE FOR PAPER SETTING

Equal weightage shall be given to all the units of the syllabus. The external paper shall be of two sections,
viz., A&B.

Section A: This section will contain four short answer questions selecting one from each unit. Each
question carries 3 marks. A candidate is required to attempt all the questions. Total weightage to this
section shall be 12 marks. The answer to each question should be within 300 words.

Section B; This section will contain eightquestions selecting two questions from each unit, Each question
carrics 12 marks. A candidate is required to attempt four questions, selecting one question from each unit.
Total weightage to this section shall be 48 marks. The answer to each question should be within 800 words.

Note: 60% weightage should be given to problems demanding numerical solutions.

Internal Assessment:It will contain 8 questions from 50% of the syllabus. A candidate is required to
attempt any five questions of three marks each.

Continuous Assessment: It shall be based on attendance, class participation, class behaviour, presentation,

quizzes, case studies ete.
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UNIVERSITY OF JAMMU
B.COM. 6" SEMESTER
NATIONAL EDUCATION POLICY (FYUP)
(ACCOUNTING AND FINANCE)

MONEY AND BANKING
(MAJOR COURSE)
C. No.: UMJBCT-602 Internal Assessment : 15
Credits: 4 External Examination : 60
Time: 3 Hours Continuous Assessment: 10
Max., Marks: 100 Tutorial Examination: 15

Tutorial Hours: 30

(Syllabus for examinations to be held in May 2025, 2026, 2027)

Objectives:

I. To understand the roles of money as a medium of exchange, unit of account, store of value, and standard
of deferred payment:

2. To provide insights about the relationship between the money supply, price levels, and economic
activily,

3. To analyse how changes in the money supply impact interest rates, investment, output, and employment
levels; and

4. To provide practical understanding of deposit creation, lending practices, risk management, and
regulatory oversight in the banking sector,

Learning Outcomes:
After the completion of this course students will be able to-
1. Demonstrate a comprehensive understanding of money and its functions;

Evaluate the functions of Central Bank:

Explain the approaches of quantity and income theory of money;
Analyze the banking business and banking sector reforms: and
Understand the banking operations.

SR

UNIT I: MONEY & ITS FUNCTIONS

Introduction to money and its functions; Evolution of money: Historical perspectives; Types of money: Fiat
money, Commodity money and Cryptocurrency; Money supply and its determinants; Monetary policy:
Objectives and tools; Central Bank and its functions; Inflation and its relationship with money supply;
Monetary policy transmission mechanisms; Money demand: Theoretical and empirical aspects; Financial
mnovations and their Impact on money.

UNIT II: QUANTITY AND INCOME THEORY OF MONEY

Quantity Theory: Introduction; Fisher's transaction approach; Cambridge cash-balance approach;
Comparison of Fisher and Cambridge approaches; Keynes theory of money and prices; Friedman’s modern
quantity theory of money; Income theory: Introduction; Income-Expenditure Approach; Saving-Investment

Approach; Superiority of Income theory of money. 'Q//
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UNIVERSITY OF JAMMU
B.COM. 6™ SEMESTER
NATIONAL EDUCATION POLICY (FYUP)
(ACCOUNTING AND FINANCE)
MONEY AND BANKING

(Syllabus for examinations to be held in May 20235, 2026, 2027)

UNIT ITI: BANKING BUSINESS

Definition and function of banks, need for banks; Legal framework; structure, organisation and working of
banks, need for proper regulation and supervision; Banker and customer relationship, general and special
types of customers; Types of deposits; Types of banks in India; Role of Foreign Banks in India;
Advantages and disadvantages of foreign banks, Road map for Foreign Banks in India; India's approach to
banking sector reforms; Achievements of financial sector reforms and areas of concern, Credit allocation
Policies of Commercial banks, Credit market reforms,

UNIT IV: BANKING OPERATIONS

Cheque: definition, features and types; Endorsement: meaning and essentials of a valid endorsement, Types
of endorsement; Era of Internet banking and its benefits, Mobile banking, Home banking, Virtual Banking,
Electronic Clearing System (ECS), E-payments, Electronic Fund Transfer (EFT), E-money, Unified
Payment Interface (UPI), Safeguard for internet banking, Critical comparison of traditional banking
methods and e-banking; Balance Sheet of a Bank, special items of a Balance Sheet, off Balance Sheet
Items; Anti-money Laundering Guidelines. Basics of Negotiable Instruments.

BOOKS RECOMMENDED

l. F.S. Mishkin, The Economics of Money, Banking and Financial Markets (12"ed.), Pearson Education.

2. C. Rangarajan & K. P. Padmanabhan, Indian Economy: Essays on Money and Finance, Routledge.

3. P. Tucker, Unelected Power: The Quest for Legitimacy in Central Banking and the Regulatory State,
Princeton University Press.

4. M.Y. Khan, Indian Money and Banking, Pearson Education India.

5. S. K. Gupta, Money and Banking, S. Chand Publishing.

NOTE FOR PAPER SETTING
Equal weightage shall be given to all the units of the syllabus. The external paper shall be of two sections,
viz., A&B.

Section A: This section will contain four short answer questions selecting one from each unit. Each
question carries 3 marks. A candidate is required to attempt all the questions. Total weightage to this
section shall be 12 marks. The answer to each question should be within 300 words.

Section B: This section will contain eightquestions selecting two questions from each unit. Each question

carries 12 marks. A candidate is required to attempt four questions, selecting one question from each unit.
Total weightage to this section shall be 48 marks. The answer to each question should be within 800 words.

Internal Assessment: [t will contain 8 questions from 50% of the syllabus. A candidate is required to
attempt any five questions of three marks each.

Continuous Assessment: It shall be based on attendance, class participation, class behaviour, presentation,

quizzes, case studies, ete. g



UNIVERSITY OF JAMMU
B.COM. 6" SEMESTER
NATIONAL EDUCATION POLICY (FYUP)
(ACCOUNTING AND FINANCE)
FINANCIAL INCLUSION

(MAJOR COURSE)
C. No.: UMJBCT-603 Internal Assessment : 15
Credits: 4 External Examination: ({1l]
Time: 3 Hours Continuous Assessment: 10
Max. Marks: 100 Tutorial Examination: 15
Tutorial Hours: 30

(Syllabus for the examinations to be held in May 2025, 2026, 2027)

Objectives:

1. To familiarise the students with the concept of financial inclusion;

2. To assess the role of RBI and NABARD on financial inclusion:

3. To understand the concept of microfinance and the role of NGO's in microfinance; and

4. To acquaint the students with the various financial schemes like PMJDY and Stand-Up India.

Learning Outcomes:

After completion of the course, the learner is expected to-

1. Gain knowledge about basics of financial inclusion, key reasons contributing to financial exclusion and
barriers to financial inclusion;

2. Have deeper understanding of various committees on financial inclusion;

3. Demonstrate knowledge about the concept and need of microfinance and role of Government and
NABARD in micro finance; and

4. Demonstrate knowledge about the impact of government schemes on inclusive growth of financial
inclusion beneficiaries.

UNIT I: INTRODUCTION

Concept of financial exclusion, key reasons contributing to financial exclusion; Overview of financial
inclusion; Evolution of financial inclusion in India; Key financial services under financial inclusion,
importance of financial inclusion; Dimensions of financial inclusion; Barriers to financial inclusion;
Measures taken by RBI and GOI for financial inclusion,

UNIT Il: COMMITTEES ON FINANCIAL INCLUSION
Pre-requisites for the success of financial inclusion; Factors affecting access to financial inclusion; Key

institutions in financial inclusion; Role of NABARD in financial inclusion; RBI's approach towards
financial inclusion; Recommendations of C. Rangarajan committee and Nachiket Mor committee on

financial inclusion.

1Y
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B.COM. 6" SEMESTER
NATIONAL EDUCATION POLICY (FYUP)
(ACCOUNTING AND FINANCE)
FINANCIAL INCLUSION

(Syllabus for the examinations to be held in May 2025, 2026, 2027)

UNIT I11: MICROFINANCE

Concept of microfinance; Evolution of microfinance in India, features of microfinance, need for
microfinance; Difference between microfinance and formal banking, difference between microfinance and
micro credit; Microfinance models in India; Role of NGOs in microfinance; Role of Government in
microfinance; Role of NABARD in microfinance; Microfinance institutions in India; Challenges to
microfinance in India.

UNIT IV: FINANCIAL INCLUSION SCHEMES IN INDIA

Overview of PMIDY scheme, objectives of PMIDY scheme, benefits of PMIDY scheme; Procedure to
apply for PMIDY scheme; Challenges to PMIDY scheme; Overview of Stand-Up India scheme, objectives
of Stand-Up India scheme, benefits of Stand-Up India scheme; Procedure to apply for Stand-Up India
scheme; Challenges to Stand-Up India scheme; Current status of financial inclusion in India.

BOOKS RECOMMENDED

I. T Lal, T, Co-operative banks and financial inclusion, Vidya Kutir Publications, New Delhi

2. S. N. Tripathy, Dynamics of Self-Help Groups, Micro-Finance and Financial Inclusion, Abhijeet
Publications, New Delhi.

3. P K. Sharma & P. Gupta, Microfinance, Financial Literacy and Financial Inclusion, Heritage

Publishers, New Delhi.

R. Purvey & S. K. Gupta, Dynamics of Financial Inclusion in India, Bharti Publications, New Delhi.

S. Teki & R. K. Mishra Microfinance and Financial Inclusion, Academic Foundation, New Delhi,

F. A. Malik & D. K. Yadav, Financial Inclusion Schemes in India, Springer Verlag, Singapore

B e

NOTE FOR PAPER SETTING

Equal weightage shall be given to all the units of the syllabus. The external paper shall be of the two
sections, viz., A&B.

Section A: This section will contain four short answer questions selecting one from each unit. Each
question carries 3 marks. A candidate is required to attempt all the questions. Total weightage to this
section shall be 12 marks. The answer to each question should be within 300 words.

Section B: This section will contain eight questions selecting two questions from each unit, Each question
carries 12 marks. A candidate has to attempt four questions, selecting one question from each unit. Total
weightage to this section shall be 48 marks. The answer to cach question should be within 800 words.

Internal Assessment: It will contain 8 questions from 50% of the syllabus. A candidate is required to
attempt any five questions of three marks each.

Continuous Assessment: It shall be based on attendance, class participation, class behaviour, presentation,

guizzes, case studies ete.
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UNIVERSITY OF JAMMU
B.COM. 6" SEMESTER
NATIONAL EDUCATION POLICY (FYUP)
(ACCOUNTING AND FINANCE)
INVESTING IN STOCK MARKET
(MAJOR COURSE)

C. No.: UMJBCT-604 Internal Assessment: 15
Credits: 4 External Examination: 60
Time: 3 Hours Continuous Assessment: 10
Max. Marks: 100 Tutorial Examination: 15

Tutorial Hours: 30

(Syllabus for the examinations to be held in May 2025, 2026, 2027)

Objectives:

1. To make the students understand the basics of investment and capital markets in India:

2.To provide insights to the students about the organisation and regulatory framework for stock exchanges
in India;

3. To acquaint the students with the trading, settlement and surveillance system in stock exchanges; and

4. To make the students familiar with the basics of investing in mutual funds,

Learning Outcomes:

After completion of the course, the learner 1s expected to-

1. Gain knowledge about investing in stock market in India and abroad;

2. Have deeper understanding of instruments investment:

3. Acquire the ability to trade in the security markets in India; and

4. Demonstrate knowledge about the concept and background of mutual funds in India.

UNIT I: BASICS OF INVESTMENT AND CAPITAL MARKETS IN INDIA

Concept and nature of investment, objectives of invesiment, investment process, types of investing,
investment, speculation and gambling; Types of investors; Instruments of investment-equity shares,
preference shares, bonds and debentures.

Capital markets in India-An overview of Indian securities market, meaning, functions, Intermediaries: Role
of primary markel, methods of floatation of capital, problems of new issues market — IPO's, investor
protection in primary market; Recent trends in primary market; SEBI measures for primary market.

UNIT II: STOCK EXCHANGE IN INDIA

Meaning, nature, role and functions of stocks exchanges in India; Organisation and regulatory framework
for stock exchanges in India; SEBI-functions and measures for secondary market; Overview of major
stock exchanges in India; Listing of sccurities-Meaning, merits and demerits, listing requirements,
procedure, fee, listing of rights issue, bonus issue, further issue; Listing conditions of BSE and NSE -
delisting

UNIT ITE: TRADING AND SETTLEMENT IN STOCK EXCHANGE

Trading, settlement and surveillance system in stock exchanges; Different trading systems-BSE BOLT
system; Different types of settlements-Pay-in and Pay-out-bad delivery-short delivery; Auction-NSE -
NEAT system options; Market types, order types and books; Demat settlement physical settlement-
institutional segment- funds settlement-valuation debit-valuation price -bad and short delivery; Risk
management system in BSE & NSE-margins-exposure limits; Surveillance system in BSE & NSE.

G
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UNIVERSITY OF JAMMU
B.COM. 6" SEMESTER
NATIONAL EDUCATION POLICY (FYUP)
(ACCOUNTING AND FINANCE)
INVESTING IN STOCK MARKET

(Syllabus for the examinations to be held in May 2025, 2026, 2027)

UNIT IV: INVESTING IN MUTUAL FUNDS

Concept and background of mutual funds: advantages and disadvantages of investing in mutual funds:
Structure of mutual funds; Evolution of mutual funds in Indian context- advantages and disadvantages;
Types of Mutual funds: open ended, close ended, equity, debt, hybrid, money market, and entry load vs.
exit load funds; Factors affecting choice of mutual funds debt.

BOOKS RECOMMNEDED

L. Punithavathy Pandian, Security Analysis and Portfolio Management, Vikas Publishing House Pvt. Lud.,
New Delhi,

2. Prasanna Chandra, Investment Analysis and Portfolio management, Tata McGraw Hill, New Delhi.

3. V. A. Avadhani, Investment and Securities Market in India, Himalaya Publishing House New Delhi,

4. Sanjeev Agarwal, A Guide to Indian Capital Market, Bharat Publication, New Delhi.

5. Ravi Puliani and Mahesh Puliani, Manual of SEBI, Bharat Publication, New Delhi.

NOTE FOR PAPER SETTING
Equal weightage shall be given to all the units of the syllabus. The external paper shall be of two sections,
viz., A&B.

Section A: This section will contain four short answer questions selecting one from ecach unit. Each
question carries 3 marks. A candidate is required to attempt all the questions, Total weightage to this
section shall be 12 marks. The answer to cach question should be within 300 words.

Section B: This section will contain eightquestions selecting two questions from each unit. Each question
carries 12 marks. A candidate is required to attempt four questions, selecting one question from each unit.
Total weightage to this scction shall be 48 marks. The answer to each question should be within 800 words.

Internal Assessment: [t will contain 8 questions from 50% of the syllabus. A candidate is required to
attempt any five questions of three marks each.

Continuous Assessment: [t shall be based on attendance, class participation, class behaviour, presentation,

quizzes, case studies ete.
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UNIVERSITY OF JAMMU
B.COM. 6" SEMESTER
NATIONAL EDUCATION POLICY (FYUP)
(ACCOUNTING AND FINANCE)
FINANCE FOR EVERYONE
(MINOR COURSE)

C. No.: UMIBCT-a01 Internal Assessment ; 15

Credits: 4 : :
t ’ :
Time: 3 Hours External Examination : 60

Max. Marks: 100 Continuous Assessment : 10
Tutorial Examination : 15
Tutorial Hours: 30

(Syllabus for examinations to be held in May 2025, 2026, 2027)

Objectives:

L. To introduce fundamental financial concepts covering budgeting, saving, debt management, and basic
investment principles;

2. To acquaint students with financial literacy skills including interpreting financial statements, calculating
interest, and understanding common personal finance products;

3. To familiarise with various investment options such as stocks, bonds, mutual funds, and retirement
accounts, and their associated risks and potential returns; and

4. To instill sound financial habits by promoting the creation of financial plans, risk management
strategies, and informed decision-making for long-term financial security.

Learning Outcomes:

After completion of the course, students will be able to-

1. Demonstrate the importance of financial literacy and the institutions providing financial services:
2. Describe financial plan, budget and manage personal finances;

3. Demonstrate open, avail and manage services offered by post offices;

4. Desenibe the plan for life insurance and property insurance; and

5. Analyse and choose instruments for investment in shares.

UNIT 1: INTRODUCTION TO FINANCIAL PLANNING AND BUDGETING

Meaning, importance and scope of financial literacy; Prerequisites of financial literacy — level of education,
numerical and communication ability; Various financial institutions — banks, insurance companies, post
offices, mobile app-based services; Need of availing of financial services from banks, insurance companies
and postal services- Concept of economic wants and means for satisfying these needs; Balancing between
cconomic wants and resources; Meaning, importance and need for financial planning; Personal budget,
family budget, business budget and national budget; Procedure for financial planning and preparing a
budget; Budget surplus and budget deficit, Avenues for savings from surplus, Sources for meeting the
deficit.

UNIT 1I: FINANCIAL SERVICES FROM INDIA POST OFFICE

Post office savings schemes: savings bank, recurring deposit, term deposit, monthly income scheme, kisan
vikas patra, NSC, PPF, senior citizen savings scheme. Sukanya samriddhi yojana; India post payments
bank;Money transfer: money order, e-money order;Instant money order, collaboration with the western
union financial services; International money transfer service, money gram international money transfer,

Indian postal order.
Sropt
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LNIVERSITY OF JAMMU
B.COM. 6" SEMESTER
NATIONAL EDUCATION POLICY (FYUP)
(ACCOUNTING AND FINANCE)
FINANCE FOR EVERYONE

(Syllubus for examinations to be held in May 2025, 2026, 2027)

UNIT HI: INSURANCE SERVICES

Life insurance policies- life insurance, term life insurance, endowment policies, pension policies. ULIP,
health insurance plans, comparison of policies offered by various life insurance companies, comparison of
policies offered by various health insurance companies, Property insurance policies. Post office life
msurance schemes: postal life insurance and rural postal life insurance.

UNIT IV: STOCK MARKETS - SOME BASIC CONCEPTS

Terms used in stock markets: SENSEX, NIFTY, primary markets, secondary markets, initial public
offering (IPO), follow-on public offering (FPO), offer for sale (OFS), block deal, equity shares, preference
shares, debentures, bonus shares, stock split. dividend, buyback, DEMAT account, trading account,
delivery instruction slip (D1 Slips), blue chips. defensive stocks, face value, market value, market
capitalisation, pre-opening session, trading session, opening price, closing price, business days, bull, bear,
bull market, bear market, risk. stop loss, derivatives, call option, put option, hedge, holding period; Tax on
short term capital gains and long-term capital gains, mutual fund and its various schemes.

BOOKS RECOMMENDED

. V. A, Avadhani, Investment Management, Himalaya Publishing House Pvt. Ltd., Mumbai.

2. P. Chandra, Investment Game: How to Win, Tata McGraw Hill Education, New Delhi.

3. R. Kothari, Financial Services in India-Concept and Application, Sage Publications India Pvt. Lid.,
New Delhi.

4. B. E. Milling, The Basics of Finance: Financial Tools for Non-Financial Managers, Universe Company,
Indiana,

5. S. Mittra, 5. K. Rai, A. P. Sahu, & H. ). Starn, Financial Planning, Sage Publications India Pvt. Ltd.,
New Delhi,

6. A. Zokaityte, Financial Literacy Education, Palgrave Macmillan, London.

NOTE FOR PAPER SETTING
Equal weightage shall be given to all the units of the syllabus. The external paper shall be of two sections,
viz., A&B.

Section A: This section will contain four short answer questions selecting one from each unit. Each
question carries 3 marks. A candidate is required to attempt all the questions. Total weightage to this
section shall be 12 marks. The answer to each question should be within 300 words.

Section B: This section will contain eightquestions selecting two questions from each unit. Each question
carries 12 marks. A candidate is required to attempt four questions, selecting one question from each unit.

Total weightage to this section shall be 48 marks. The answer to each question should be within 800 words.

Internal Assessment: It will contam 8 questions from 50% of the syllabus. A candidate is required to
attempt any five questions of three marks each.

Continuous Assessment: It shall be based on attendance, class participation, class behaviour, presentation,

quizzes, case studies ete.
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UNIVERSITY OF JAMMU
B.COM. 6" SEMESTER
NATIONAL EDUCATION POLICY(FYUP)
BUSINESS REGULATIONS
ADVANCE TAX LAWS

{(MAJOR COURSE)
C. No.: UMJBCT-631 Internal Assessment: 15
Credits: 4 External Examination: 60
Time: 3 Hours Continuous Assessment: 10
Max, Marks: 100 Tutorial Examination: 15

Tutorial Hours: 30
(Syllabus for examinations to be held in May 2025, 2026, 2027)

Objectives:

1. To understand the procedures and regulations for income tax assessments;

2. To explore the processes for tax appeals, order revisions, and dispute resolution mechanisms:

3, To analyse the procedures and regulations regarding tax penalties, prosecution, and offences; and
4. To understand the tax liabilities in special cases and miscellaneous provisions

Learning Outcomes: Afier completing the course, the student will be able to-

I. Understand assessment procedure pertaining to income tax;

2. Gamm knowledge about filing of appeals, revision and dispute resolution mechanism in the Income Tax
Law;

3. Analyse the applicable penalties, prosecution and offences; and

4. Understand the liability in special cases and miscellaneous provisions in case of Income Tax.

UNIT I: ASSESSMENT PROCEDURE

Return of income; Compulsory filing of return of income; Interest for default in finishing return of income;
Self assessment; Inquiry before assessment; Reference to the valuation officer; Faceless inquiry and
valuation; Assessment; Faceless assessment; Alternate dispute resolution mechanism; Income escaping
assessment; Faceless assessment of income escaping assessment; Time limit for completion of assessments
and reassessments; Rectification of mistakes; Notice of demand; Intimation of loss; Faceless rectification,
amendments and issuance of notice or intimation.

UNIT I1: APPEALS, REVISION AND DISPUTE RESOLUTION

Meaning of appeal; Parties to an appeal; Various Appellate authorities; Provision for avoiding repetitive
appeals: Procedure for appeal by revenue; Revision of a best judgement assessment; Revision by
Commussioner; Monetary limits for filing of appeals by the department before Income Tax Appellate
Tribunal, High courts and SLPs/appeal before Supreme Court; Doctrine of Partial and Total merger;
Dispute Resolution Committee.

UNIT II: PENALTIES, PROSECUTION AND OFFENCES

Penalties- Meaning, Types; Procedure for imposing penalty; lmmunity from Penalty: Prosecutions-
Meaning, cases under which a person is punished; Summary of offences and prosecution; Presumption
with regard to assets, books of account and culpable mental state; Prosecution to be made at the instance of
Principal Chief Commissioner or Chief Commussioner or Principal Commissioner; Constitution of Special
courts & offences triable by Special court; Trial of offences as summons case.
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NATIONAL EDUCATION POLICY(FYUP)
BUSINESS REGULATIONS
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(Syllabus for examinations to be held in May 2025, 2026, 2027)

UNIT IV: LIABILITY IN SPECIAL CASES AND MISCELLANEOUS PROVISIONS

Taxation of discretionary trusts; Direct assessment or recovery not barred; Remedies against property in
cases of representative assessees; Executors and administrators; Liability of successor to business in
respect of tax chargeable from the predecessor; Liabilities arising when an association carrying on business
15 discontinued; Companies under liquidation; Miscellancous Provisions-Mode of taking or accepting
certain loans, deposits and specified sum: Mode of undertaking transactions; Mode of repayment of certain
loans or deposits; Provisional attachment to protect the interest of the revenue; Service of Notice.

BOOKS RECOMMENDED

1. H.C. Mehrotra & 8. P. Goyal, Direct Tax System Income Tax, Sahitya Bhawan Publications.
2. A, Raman, Income Tax: Theory, Law and Practice, McGraw Hill.

3. G. Abuja & R. Gupta, Tax Laws and Practice, Commercial Law Publishers (India) Pvt. Ltd.
4. V. K. Singhania & K. Singhania, Direct Taxes: Law and Practice, Taxmann.

5. V. Balachandran & 5. Thotadri, Taxation Law & Practice, PHI.

NOTE FOR PAPER SETTING
Equal weightage shall be given to all the units of the syllabus. The external paper shall be of two sections,

viz., A&B,

Section A: This section will contain four short answer questions selecting one from each unit. Each
question carries 3 marks. A candidate is required to attempt all the questions. Total weightage to this
section shall be 12 marks. The answer to each question should be within 300 words,

Section B: This section will contain eight questions selecting two questions from each unit. Each question
carries 12 marks. A candidate has to attemplt four questions, selecting one question from each unit, Total
weightage to this section shall be 48 marks. The answer to each question should be within 800 words.

Internal Assessment:It will contain & questions from 50% of the syllabus. A candidate is required to
attempt any five questions of three marks each.

Continuous Assessment: It shall be based on attendance, class participation, class behaviour, presentation,

quizzes, case studies ete.
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UNIVERSITY OF JAMMU
B.COM. 6" SEMESTER
NATIONAL EDUCATION POLICY(FYUP)
BUSINESS REGULATIONS
GLOBAL BUSINESSES AND HUMAN RIGHTS

{(MAJOR COURSE)
C. No.; UMJBCT-632 Internal Assessment: 15
Credits: 4 External Examination: 60
Time: 3 Hours Continuous Assessment: 10
Max. Marks: 100 Tutorial Examination: 15

Tutorial Hours: 30
(Syllabus for examinations to be held in May 2025, 2026, 2027)

Objectives:

1. To understand the fundamentals of global business;

2. To explore the concepts and approaches of ethics and corporate social responsibility in the context of
international business;

3, To examine the role of international organisations in promoting human rights and addressing business-

related human rights abuses; and
4. To understand the main provisions of international human rights laws and conventions related to various
forms of discrimination and rights protection.

Learning Outcomes:

After going through this course students will be able to-

1. Create awareness about international, multinational, and international treaties impacting global
business;

2. Gain knowledge about the international frameworks that govern this interaction and the duties and
responsibilities that are in turn imposed upon businesses;

3. Demonstrate the ability to integrate knowledge and apply learned skills to protect human rights and

fundamental freedoms; and
4. International laws and its guiding principles for protection of women, child, disabled and labour and

machinery available to redress their grievances.

UNIT I: AN OVERVIEW OF GLOBAL BUSINESS

Overview of Global Business- International trade, multinational business and global economic integration;
Global business environment: Intemational trade treaties — Bilateral, regional and global agreements;
Global business management.

UNIT I1: ETHICS AND SOCIAL RESPONSIBILITY IN INTERNATIONAL BUSINESS
International Corporate Social Responsibility (ICSR)-Benefits, covenants & tools; Ethics in international
business- Concept. approaches, global ethical standards.

UNIT III: CORPORATE RESPOSIBILITY

Role of international organisations to respect human rights: United Nations (UN), The Organisation for
Economic Co-operation and Development (OECD), The International Labour Organisation (1LO), United
Nations Guiding Principles on Business and Human Rights (UNGP): Pillar, Key steps, Principles and
Limitations; The European Convention on Human Rights (ECHR) and Economic, Social, and Cultural

(ESC) framework; Business-related human rights abuse and remedies. Q
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NATIONAL EDUCATION POLICY(FYUP)
BUSINESS REGULATIONS
GLOBAL BUSINESSES AND HUMAN RIGHTS

(Syllabus for examinations to be held in May 2025, 2026, 2027)

UNIT IV: INTERNATIONAL LAWS AND HUMAN RIGHTS

A brief introduction to International Human Right Law; Main provisions of International Convention on
the elimination of all forms of racial discrimination; International Covenant on economic, social and
cultural rights, Convention on the elimination of all forms of discrimination against women, convention
against torture and other cruel, inhuman or degrading treatment or punishment, Convention on the rights of
the child, International Convention on the protection of the rights of all migrant workers and members of
their families, Convention on the rights of persons with disabilities

BOOKS RECOMMENDED
I. Dorothée Baumann-Pauly and Justine Nolan, Business and Human Rights from Principles to Practice,

Routledge.

2. Ludovica Chiussi Curz, International Law.

3. Erin Meyer, The Culture Map: Breaking through the Invisible Boundaries of Global Business (Kindle
Edition).

4. Charles W.L. Hill, International Business: Competing in the Global Marketplace (Hardcover).

NOTE FOR PAPER SETTING
Equal weightage shall be given to all the units of the syllabus. The extemal paper shall be of two sections,
viz., A & B.

Section A: This section will contain four short answer questions selecting one from each unit. Each
question carries 3 marks. A candidate is required to attempt all the questions. Total weightage to this
section shall be 12 marks. The answer to each question should be within 300 words.

Section B: This scction will contain cight questions selecting two questions from each unit. Each question
carries 12 marks, A candidate has to attempt four questions, selecting one question from each unit. Total
weightage to this section shall be 48 marks. The answer to each question should be within 800 words.

Internal Assessment: [t will contain 8 questions from 50% of the syllabus. A candidate is required to
attempt any five questions of three marks each.

Continuous Assessment: It shall be based on attendance, class participation, class behaviour, presentation,
quizzes, case studies ete,

Qo
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UNIVERSITY OF JAMMU
B.COM. 6" SEMESTER
NATIONAL EDUCATION POLICY(FYUP)
BUSINESS REGULATION
BUSINESS LAWS FOR MANAGERS

{MAJOR COURSE)
C. No.: UMJBCT-633 Internal Assessment: 15
Credits: 4 External Examination: 60
Time: 3 Hours Continuous Assessment: 10
Max. Marks: 100 Tutorial Examination: 15

Tutorial Hours: 30
(Syllabus for examinations to be held in May 2025, 2026, 2027)

Objectives:

1. To understand the provisions, functions, and enforcement mechanisms of the Competition Act, 2002;
2. To learn about the structure, applicability, and key provisions of the FEMA 1999;

3. To explore the establishment, administration, and operational procedures under the SEZ Act, 2005; and
4, To understand the framework and provisions of the Consumer Protection Act, 2019,

Learning OQutcomes:

After going through this course students will be able to-

1. analyse the provisions of the Competition Act 2002,

2. demonstrate an understanding of the Foreign Exchange Management Act 1999;

3. assess the legal framework established by the Special Economic Zones Act 2005; and

4. examine the provisions of the Consumer Protection Act 2019,

UNIT I: COMPETITION ACT 2002

Introduction;  Prohibition of certain Agreements, Abuse of Dominant Position and Regulation of
Combinations; Competition Commission of India: Duties, Powers, Functions; Duties of Director General;
Penalties; Competition Advoeacy: Finance; Accounts; Audit; Appellate Tribunal; Miscellaneous
provisions.

UNIT 1I: FOREIGN EXCHANGE MANAGEMENT ACT, 1999

Overview; Applicability; Scheme of FEMA; Important Definitions: Adjudicating Authority, Appellate
Tribunal. Authorised Person, Capital Account Transaction, Currency Notes, Current Account Transaction,
Foreign Exchange, Foreign Security, Person, Person Resident in India; Current and Capital Account
Transactions; Acquisition & Transfer of Immovable Property in India and Abroad; Realisation and
Repatriation of Foreign Exchange: Adjudication and Appeal; Investigation: Compounding: Application for
Compounding, Pre-requisites, Scope and Procedure, Issue of order.

UNIT 1I: SPECIAL ECONOMIC ZONES ACT, 2005

Introduction- Definition of SEZ, Unique features, Procedure for making proposal to establish SEZ.
Statutory laws, Administrative set up; Board of Approval- Constitution, Duties, powers and functions,
Development Commissioner- Functions; Approval Committee-Constitution of Approval Committee
Powers and functions; Setting up of unit; Constitution of Authority- Officers of Authority and other staff;
Special provision for transfer of officers or other employees to Authority; Functions of Authority; Grants
and loans by Central Government; Constitution of Fund and its application, Accounts and audit; Returns
and reports; Reference of dispute; Power of the State Government to grant exemption; SEZ Act to
haveoverriding effect; SEZ to be ports, airports, inland containers depots, land Stations; Power to make
rules; Power to remove difficulties: Sub-Contracting-Meaning, Provision, Procedure, Sub-contracting for
DTA area unit for export, Contract farming, Sales in DTA area, Procedure for sales in DTA Area,
Domestic Tariff Area removals, Temporary removals to DTA.

§<
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(Syllabus for examinations to be held in May 2025, 2026, 2027)

UNIT IV: CONSUMER PROTECTION ACT, 2019

Introduction: Overall Scheme; Validity, Constitutional background; Consumer Dispute; Complaint;
Consumer; Defect in Goods; Deficiency in services; Unfair Contracts; Restrictive trade practices; Unfair
trade practice; Product liability; Constitution of consumer disputes redressal commission- Three tier
Consumer Disputes Redressal Commission, District Commission, Establishment of State Consumer
Disputes Redressal Commission, Establishment of National Consumer Disputes Redressal Commission,
Finality of orders of Commission, Appeal to Supreme Court against order of National Commission;
Procedural aspects of consumer disputes redressal commission; Mediation; Offences and Penalities;
Regulation of E-Commerce.

BOOKS RECOMMENDED

I. A K. Agarwal, Business Law for Managers, [IMA Ahmedabad Book Books.

2. V. K. Agarwal, Competition Act, 2002, Bharat Publications, New Delhi.

3. T. Ramappa, Competition Law in India — Policies, Issues, and Developments, Oxford University Press,

New Delhi.
4. H. Mehta, Practice Relating To Special Economic Zones, Taxmann Allied Services Pvt. Ltd., New

Delhi.
5. V.5, Datey, Overview of Consumer Protection Act, 2019, Taxmann, New Delhi.

NOTE FOR PAPER SETTING
Equal weightage shall be given to all the units of the syllabus. The external paper shall be of two sections,

viz., A&B.

Section A: This section will contain four short answer questions selecting one from each unit. Each
question carries 3 marks. A candidate is required to attempt all the questions. Total weightage to this
section shall be 12 marks. The answer to each question should be within 300 words.

Section B: This section will contain eight questions selecting two questions from each unit. Each question
carries 12 marks. A candidate has to attempt four questions, selecting one question from each unit. Total
weightage to this section shall be 48 marks. The answer to each question should be within 800 words.

Internal Assessment: It will contain 8 questions from 50% of the syllabus. A candidate is required to
attempt any five questions of three marks each,

Continuous Assessment: [t shall be based on attendance, class participation, class behaviour, presentation,
quizzes, case studies cte.
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UNIVERSITY OF JAMMU
B.COM. 6" SEMESTER
NATIONAL EDUCATION POLICY(FYUP)
BUSINESS REGULATIONS
MUTUAL FUND REGULATIONS

(MAJOR COURSE)
C. No.: UMIBCT-634 Internal Assessment: 15
Credits: 4 External Examination: 60
Time: 3 Hours Continuous Assessment: 10
Max. Marks: 100 Tutorial Examination: 15

Tutorial Hours: 30
(Syllabus for examinations to be held in May 2025, 2026, 2027)

Objectives:

I. To understand the concept, structure, types, and growth prospects of mutual funds;

2. To explore the management of bond and equity fund portfolios;

3. To learn about the calculation of NAV, valuation of mutual fund assets, accounting principles; and
4. To understand the regulatory framework of the mutual fund industry.

Learning Outcomes:

Al the end of this course, students will be able to-

1. Know the basics of mutual funds, their role and structure, different kinds of mutual fund schemes and
their features;

Able to develop an appropriate portfolio for a given investor and market conditions;

Learn to use adjusted financial statements to produce a sound valuation of a company; and

Understand the legalities, accounting, valuation and taxation aspects underlying mutual funds and their
distribution.

B

UNIT I: CONCEPT, STRUCTURE AND CONSTITUENTS
Mutual Funds: Concept, origin, growth, types, advantage; Constituents and structure of mutual funds; The
role of mutval funds; Difference between a mutual fund and a commercial bank; Reasons for slow growth

and Prospects of mutual fund industry.

UNIT 1I: MANAGEMENT OF BOND FUND AND EQUITY FUND PORTFOLIO
Mutual Funds in India; UTI Schemes, SBI Mutual Fund, Other Mutual Funds: Selection of a fund;
Problems on mutual fund returns; Investment of bond funds-Bond valuation & techniques to enhance bond

investment: Equity fund portfolio-Types of equity shares & valuation.

UNIT III: ACCOUNTING AND VALUATION OF MUTUAL FUNDS
Calculation of NAV and its importance; Valuing the assets of the mutual fund; Accounting principles
followed by the mutual funds: Meaning and importance of mutual fund prospectus: Contents of a mutual

fund prospectus; Measuring fund performance & various standardised performance systems.
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UNIVERSITY OF JAMMU
B.COM. 6" SEMESTER
NATIONAL EDUCATION POLICY(FYUP)
BUSINESS REGULATIONS
MUTUAL FUND REGULATIONS

(Syllabus for examinations to be held in May 2025, 2026, 2027)

UNIT IV: REGULATIONS OF MUTUAL FUND INDUSTRY

Contextual significance of mutual fund regulation; Legal environment of mutual funds; Supervision and
regulation; Principles of mutual fund regulation; Rights of investors; Role of industry players in furthering
regulatory objectives; Market imperfection and Investment risks: The need for regulation; Regulation and

Investors protection in India.

BOOKS RECOMMENDED

1. V. K. Avadhani, Marketing of Financial Services, Himalaya Publications.

2. R. Gorden & Natarajan, Emerging Scenario of Financial Services, Himalaya Publications.

3. K. G. Sahadevan & M. Thripairaju, Mutual Funds, Data Interpretation and Analysis, Prentice Hall of

India.
4. Fredman & Wiles. How Mutual Funds Work? Prentice Hall of India.

5. Taxmann's Mutual Fund Distributors.

NOTE FOR PAPER SETTING
Equal weightage shall be given to all the units of the syllabus. The external paper shall be of two sections,

viz., A&B,

Section A: This scction will contain four short answer questions sclecting one from cach unit. Each
question carries 3 marks. A candidate is required to attempt all the questions. Total weightage to this
section shall be 12 marks. The answer to each question should be within 300 words.

Section B: This section will contain eight questions selecting two questions from each unit. Each question
carries 12 marks. A candidate has to attempt four questions, selecting one question from each unit. Total
weightage to this section shall be 48 marks. The answer to each question should be within 800 words.

Internal Assessment: It will contain 8 questions from 50% of the syllabus. A candidate is required to
attempt any five questions of three marks each.

Continuous Assessment: [t shall be based on attendance, class participation, class behaviour, presentation,

quizzes, case studies, etc.
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UNIVERSITY OF JAMMU
B.COM. 6" SEMESTER
NATIONAL EDUCATION POLICY(FYUP)
BUSINESS REGULATIONS
CORPORATE TAX PLANNING

(MINOR COURSE)
C. No.: UMIBCT-631 Internal Assessment; 15
Credits: 4 External Examination: 60
Time: 3 Hours Continuous Assessment: 10
Mauax. Marks: 100 Tutorial Examination: 15

Tutorial Hours: 30
(Syllabus for examinations to be held in May 2025, 2026, 2027)

Objectives:

I. To understand the foundational concepts of tax planning;

2. To analyse tax planning strategies related to specific business decisions;

3. To understand tax planning considerations in financial management and managerial decisions; and
4. To explore tax planning strategies applicable to non-residents.

Learning Outcomes:
After completion of the course, learners will be able to-
I. develop an understanding of the concept of tax planning, tax management and tax avoidance:

2. gain understanding of the implications of tax provisions for firm and company;
3. explain provisions related to tax planning in financial management and managerial decisions: and
4. explore the different avenues of tax planning for non-residents.

UNIT I: INTRODUCTION

Concept: Tax planning, Tax avoidance, Tax evasion; Tax avoidance v. Tax evasion; Tax planning v. Tax
management; Residential status and tax incidence: Residential status of a company- Control and
management, Incidence of tax, Indian income and foreign income, Receipt of income, Receipt vs,
Remittance, Actual receipt vs. Deemed receipt, Cash vs. Kind, Receipt vs. Accrual, Accrual of income.

UNIT I1: TAX PLANNING WITH REFERENCE TO SPECIFIC BUSINESS DECISIONS

Location of new business: Nature of business: Investment allowance for acquisition and installation of new
plant and machinery, Investment allowance in backward areas, Tea/coffee/rubber development account,
Telecom licence fees, Expenditure on specified business, Computing business profits on presumptive basis,
Transport operators, Employment of new workmen, Tonnage Tax Scheme: Form of Organisation- A
comparison of tax benefits.

UNIT 1I: TAX PLANNING WITH REFERENCE TO FINANCIAL MANAGEMENT AND
MANAGERIAL DECISIONS

Capital structure decision; Dividend Policy- Dividend, Deemed dividend, Bonus shares; Purchase of asset:
Lease vs. Purchase, Purchase by instalment vs. Hire, Sale of assets used for scientific research, Make or
buy; Repairs, replace, renewal or renovation; Employee Remuneration- Remuneration planning.
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UNIVERSITY OF JAMMU
B.COM. 6" SEMESTER
NATIONAL EDUCATION POLICY(FYUP)
BUSINESS REGULATIONS
CORPORATE TAX PLANNING

(Syllabus for examinations to be held in May 2025, 2026, 2027)

UNIT IV: TAX PLANNING IN RESPECT OF NON-RESIDENTS

Income taxable in the hands of non-resident in India; Income deemed to acerue or anse in India; Tax
planning in respect of residential status; Interest to non-residents; Salaries of foreign citizens; Non-resident
consultants; Aircraft lease rent payable to foreign Government; Shipping; Exploration of mineral oils;
Rovalties and technical fees in the case of foreign companies.

BOOKS RECOMMENDED

. G. K. Ahuja & R. Gupta, Systematic Approach to Income Tax, Bharat Law House.

2, K. Aggarwal, Direct Tax Planning and Management, Atlantic Publications.

3. R. N. Lakhotia, Income Tax Planning Handbook, Vision Books,

4. V. K. Singhania & K. Singhania, Direct Taxes Law & Practice, Taxmann Publications.
5. E. A. Srinivas, Handbook of Corporate Tax Planning, Tata McGraw Hill.

NOTE FOR PAPER SETTING
Equal weightage shall be given to all the units of the syllabus. The external paper shall be of two sections,

viz., A&B.

Section A: This section will contain four short answer questions selecting one from each unit. Each
question carries 3 marks. A candidate is required to atiempt all the questions. Total weightage to this
section shall be 12 marks. The answer to cach question should be within 300 words.

Section B: This section will contain eight questions selecting two questions from each unit. Each question
carries 12 marks, A candidate has to attempt four questions, selecting one question from each unit. Total
weightage to this section shall be 48 marks. The answer to cach question should be within 800 words.

Internal Assessment: It will contain 8 questions from 50% of the syllabus, A candidate is required 1o
attempt any five questions of three marks each.

Continuous Assessment: It shall be based on attendance, class participation, class behaviour, presentation,

quizzes, case studies, ete.
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UNIVERSITY OF JAMMU

B.COM. 6" Semester
(BUSINESS STUDIES)
5 | Course Course No. Course Title Credits Marks Total
No, Type Muarks
Theory Practical Tutorial
Mid End Assesament Examination
Semester | Examination
1. Major | UMJBCT-661 Retail 4 15 &l n 15 100
Course Manugement
2 Major | UMJBCT-662 Marketing 4 15 all 0 15 100
Course Communication
i Mujor | UMJBCT-663 Ovrganisation 4 15 o0 10 15 100
Course Development and
Change
Management
4. Major | UMIBCT-664 Training and 4 15 6l 10 15 100
Course Development
i Minor UMIBCT-661 Sales 4 15 o0 10 15 100
Course Manugement
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