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Unwemty of Jammu const;tu;ed a {‘:m*nmittee against Sexua! Hamssmenb

' CASH (Vide Notification No. Esfah/08/19402-691 dated 24.12.2009). folowing the

gmdeimes ‘on the pre\cenﬁon and deterrence of Sexual Harassment at the workplace -
laid down by the Hor'ble Supreme Court of India, in its ruling on the Wit Petition
((,rimmat) Vishaka vs: State of Rajasthan on 13 August 1997. The rules and regulations . -
 of the CASH were | ap:pmved by the Council, University of Jammu vide Council

Resowﬁon no. 68 68 Dated 27. 032009

In pursuance to the Sexual ﬂamssment of Womon At Workplace (Prevanﬂon, -

Prohibition and Redressal) ‘Act, 2013 and University ‘Grants (:ommissioﬁ,,.__g,

~ (Prevention, prohibtﬁon and redressalofsoxua! harassment of women employees *-

~and studmts in higher aducaﬁonat institutions) R‘egulaﬁons. 2015, the earlier:

: e ;Jammu University Policy on Sexual Harassment and Rules and Regulations of the:

. Committee Against Sexual Hamssmem (CASH) are ~hereby modified in compliance’

~with the provisions of the said Act and {ilcie Regulation -2015. Further the Jammu

. University Committee Against Sexual Harassment shall now be called as the
Jammu University lmsemal Complaints Committee Against Sexual Harassment.

_The Regulstions for the same shall be called as the JU Internal Complaints

~ Com ae Aga!mt Sexual Hamsment (Prevention, Prohibmun and Redrassat)

* »f»'faj?ifﬂagulations N - i Seker SRRV
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e Univefsity of Jammu is commitfed to ensure safe workmg and study spaces for ’
,wamen and to fachitate conducive work environments that respect women’s right to
equality of status. and opportunity. All the employees of the University (Teaching/

4 Officers/Non-. Teachmgf Non-Gazeﬂed) mc!uding those who are in femporary or short
o tenn posit:ons Research Scho%ms ({including the Project staﬁ) ‘students. and the visitors
. fo the University are. subject io this Policy. Anyone vsolatmg mss Poﬁey is liable to

. ,}disciphnmy actm , , ‘ ,

. Unwersrly of Jammu fo!lows the Zeto-"rolerance policy towards the sexual m
o harasrmant and deals all the complaints of sexual harassment very seriously and
."""f"pmmpﬂy The University respecis and maintains the confidentiality and privacy of m
- - mdlviduais comptaimng or accused. of sexual harassment to the extent reasonably "m
B fmsmb!e “The false, malicious and misleadmg oomplamts shatl be lmble for d:sciplmary ' o
acﬁnn as per the provisions of thesa Regutations
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~ JAMMU UNIVERSITY INTERNAL COMPLAINTS COMMITTEE
- AGAINST  SEXUAL  HARASSMENT  (PREVENTION,

PROHIBITION AND REDRESSAL) REGULATION

1. Short title, extent and commencement ~

(1) These regulations may be called Jammu University Intemal Complaints
Commiltee against Sexual Harassment (Prevention, Prohibition and Redressal)
- Regulations 2017.

{2) These shall apply to all the campuses (Main and Offsite Campuses) and
Constituent Colleges of the University of Jammu, Jammu. -

~ (3) These shall come into force on the date of their approval and notification from the
- competent bodies. : ' A '

2. Definitions -
sin these regulations, unless the context otherwise requires:-

 (a) “aggrieved wonia‘n" means in relation ta'wdrk'_mace, a woman of any age
whether employed or nof, who alleges to have been subjected.to any act of
sexual harassment by the respondent; . '

{b)"Act’ means the Sexual Harassmenl of Women at Workplace (Prevention,
Prohibition and Redressal) Act, 2013 (14 of 2013); A

{c) “campus” means the location or the land on which University of Jammu (including
off site Campuses and Constituent Colleges) and its related institutional facilities
like administration, examination, libraries, laboratories, lecture halls, residences,
seminar/examination halls, toilets, student centres, hostels, dining halls,
stadiums, parking areas, parks-like settings and other amenities like health
centres, canteens, Bank counters etc., are situated; and also includes extended
campus and covers within its scope places visited as an employee or as a
student of the University including transportation provided for the purpose of
commuting to and from the institution, the locations outside the institution on field
trips, intemships, study tours, excursions, short-ferm placements, place used for

' camps, cultural festivals, sports meets and such other activities where a person
is participating in the capacity of an employee or a student of the University of
Jammuy; L : '

. (d) “covered individuals” are persons who have engaged in prolected activity such

‘ ~as filing a sexual harassment complaint, or who are closely associated with an.
individual who has engaged in protected activity and such person can be an
employee or a fellow student or guardian of the complainant; ‘




it

, (e) empioyee means a person as deﬁned in the Act and also includes, for the

. purposes of these Regulations persons employed on Ad-hoc/ contractuall

temporary/guest faculty,  trainee, apprentice (or called by any other name),

intemns, volunteers, lea
or not, inciudmg those involved in ﬂeld studies, projects, shomwsim and camps; -

(f) Executive Authority means the Vice. Chancelior of the Unwersuty of Jammu..

assistants, research assistants, whether employed

(g) “Internal Cempiaints Cc:mmm% {cecy” ‘means Jammu University Internal
- Complaints Committee Against Sexual Harassment (JUICCASH) constituted
under these regulations. ,

~(h) pmtested activity”. mcludas reasonabie -apposition to a practzce be!ieved to
__violate sexual harassment laws on behalf of oneseff or- -others such as
~ participation in “sexual harassmeﬂf pmceedings cwpemtmg with ‘an intemal .~
“investigation or atlegpd sexual harassment pracbces or acting as a wilness in an ~
-investigation by an omsiée agency orin litlgatton : :

Sy "sémad Mrassmmv ' imcludeﬁ
R i

anv one or ‘more " ﬁf the following 'unwelcome acts or bemwiom
{whether d’lreclty or by implication), namely;- SRR S A

(ay physmat contact and advanceg‘ or

. {b):a demand or request for sexual favours; or

(¢) making sexually coloured wmarks or
{d) showmg pcmography' or

(e) any unwelcqme physml varbal or non verbal conduct of ‘sexual

. nature; :
.any one (ar mom than one or aﬂ) of the following uucumstances if it

. occurs oris present in: :eiation to or connected with any behaviour that has

explicit or :mphscit sexual wmms WS

# ~(a) implied or axplicit mumise of preferenual ireatmém as qmd ﬁm quo for

sexual favaurs,

i .{b) implied or eprcit thneat of datmnental !matment in the cqnauct of‘

work

(c) :mphed or expﬁcit threat about the present or futute status of the ',
" person concemed;

(d) creating an’ "}"'_“ﬁ"ﬁﬂg 0”9"3"“3 or ""sme ""°'*'"9’ 'eammg

environment:

{e) humiliating tmatmeﬁt }ikeiy to affect the health, safety dignity or
: phys;ca! mtegrﬁyoﬂhemmon conoemed '




() “student” means a person duly admilied and bugsuing, a programme of study
~ ~.gither through regular mode or distance mode, including shori-term: training
. programmes in the University o!Jampg R A :

Provided that a student who is in the process of taking admission ‘in_the
~ University campus, although not yet admitted, shal be treated, for the purposes
of these regulations, as a student of the University, where any incident of sexual
harassment takes place against such student; . _ BRI

Provided that a student who is a participant in any of the activities ‘in the

 Universily other than the university. where such student is enrolled shall be

 treated., for the purpose of these regulations, as a student of that University
. where any incident of sexual harassment fakes place against such student;

(k) “Third Party Harassment’ iaiexs to a situation where sexual harassment
- occurs as a result of an act or omission by any third party or oulsider, who is not
an employee or a student of the University, but a visitor to the Univgr‘s‘ity in -

. some other capacity or for same other purpose or reason;
() “University * means University of Jammu, Jammu.

() *‘vicﬁmisation" means any unfavourable treatmen! meted out fo a person with
an implicit or explicit intention to obtain ‘sexual favour; '

~ (n) “Workplace” means the campuses of the University including:- ~

(3) any department, organisation, undertaking, establishment, enterprise,
. institution, office, branch or unit which i established, owned, conlrolied
;or whoily or substantially financed by funds provided directly or indirectly
by the University; s '

(b) any cullural or sports institute, stadium, :;ultural' ar sports camplex or
competition or games venue, whether residential or not used for training,

- Sports or other aclivities relating thereof in‘the University;

~{c) any place visited by the employee or student arising out of or during the

- course of employment or study including transportation provided by the

University for undertaking such journey for working/study in  the
University. : 3 : , ’

4 Duties of the University -

vt

Seatl 7“3 University shalté 2

o -:';ea},pu blicly nofify the,provisuibns against se’,«,’gg harassment and ensme their‘ wide
~+% dissemination; ‘ ‘ |

.. (b) organise training programmes or as the case may be, woikshops for the officers,

- functionaries, faculty and students, as indicated in the SAKSHAM Report

L e L




(Measures for ensuring the safety of women. and programms for gender
sensitization on_campuses) of the University Grants Commission, to sensitize

" them and ensure knowledge and awareness of the rights, ‘entitliements and
responsbtlrﬂes enshrined in the Actand under these regu!a(ions

7 -~ (c) act decisivelyagainst all gender based violence perpetrated. against employees

:'%b and studems of all sexes;

: A ) publicly commu itseff to a zer0 tolerance pohcy towards sexuai hamssmnt

5 5 (e} reinforce its - aommxtmem fo creating s campus free from discnminauon .
o T harassmem ret;alcatxon or sexual assault at all levels;

A ﬂ} include in its pmspectus and ﬁcsplay prommenﬂy at conspucuous ptm;es or Notice

‘Boands-
A deﬁniison of sexuat harassmem : o :
= mechamsm aﬂd :redﬂessal af complaims pertaming to sexual harassment,
i contact details of memt)ers of intemal Complamts commﬂtee complamts
pmceduré 2

. (1)) omanisa neguiar onentatro or training programmes for the merrmers of me icc
1o deal with comp!amts steer the prwess of semement or cancuiataon efc, with

L sensitmty
: f(h) be mspons:ble to brmg those gumy 0f sexual hamssmeﬂ! against :ts empbyees
~and smden!s to book and mmate all proceedings as reqmred by law; -
0] treat sexual hamssment as a misconduct under sewtce fules and miuate actmn
- for misconduct lfthe perpetmtor isan empioyee, R
Ly :o treat sexual harassment as 3 violation of the discnpnnary;mtes (!eading up to
dis mstncation and expulsmn) ifthe perpetrator isa smdem -
., (k) ensure compﬁance with - the pmvbsons of ghese ,».,.,..wgulanans mcludmg
appomtment of ICC, wﬁhm a peﬁod of s:xty days from the date of pubhcanon of
-« these feguiatbns o , )
S momior the timely subnﬁssbn of repons by the iCC’

?(m) prepare an annual status mport with. dmi!s on the number of cases ﬁed and
ﬂm r disposa! and submit the eame to the Unmetsity Gxams Commission o

ls ‘ 4 Composition of lntemal cmplaim committee (ICC)~ "

(1) Executive Authoﬁty shaﬁ consﬁ!ute an lmemal Complainbs Commttee (tCC)
- with an inbuit mechanism. for “gender sensitization - against sexua!
harassment. The ICC shaﬂ have the foﬂowing composimn - o

(a) a Pmsldlng Ofﬂcer who shqll be a woman facu!ty member employed ata
senior level (not below a Profes "“) in the Umversﬂy nommated by the

Exeauﬁve Aﬁmnrﬁy,




(b) two faculty members and two nou-teachmg empbyees preferabiy |

+y committed to the cause-of women or who have had experience in social

work or have legal knowiadge. nommatad by the Executivs Authority;

. (c) three studenxs, if the matzer mvolvas studems whe shall be enrolled at the
undergraduate, - postgraduate, and research . scholar levels res;xecmeiy,

elected thmugh transparent democratic procedure; .

@ one member from amongst nonagovammntal omamsaﬂons commmed ‘to
the cause of women of a pefson ‘familiar with the issues relating to sexual
‘harassment- haying at least five yeats of experience, nominated by the -
Execuixve Authaority.

: At;east onevhalf of the total members of the !CC shall bs women

Persons in semor admimstratwe pesmons in- the Umversﬁy such as Vice-
_Chancelior, Pro \che«Chanceuer, Rectors, Directors, Registrar, Controlier of;‘

~ Examination, Deans, Head of Depadments Provost Hostels efc., snaﬁ not be.
- members of ICC in order to ensure autonomy of their ﬁmctmmg ‘

i oz)
h

by fresh nominataon in accmdanm wﬁh the provisions of this Ragulamn 5

The term of ofﬁce of the members of the ICC shaﬂ be far a pemd ofttuw yeaxs
Executwe Authorrty shall change one-t!urd of the members of the ice every year

The Member from the mngovemmma! organzatnn shall be paid such fees or

 aliowances for holding the proceedings of the. intemal Cmnplams COmmﬁtee, by

me Executwe Authomy as may ba pmsmbed

3Whene the P;esnjmg Oﬁicer or any member ef the . Internal Complamts

Commutee
- (a) contravenes the pmvasms of Regulatm 12 of these :egulanons, m

e ; -{b) has. been convicted for an affence or an inquiry mto an otfence under any

law for the time being in fonce is pending against himvher; or -

@) heishe has been found guilty in. any discnpma;y pmceedhgs ora
. disciplinary prqueedmg Is pend::;g aggmt hinyher; or :

4 'ﬁ ;(d) has so abused his/her position as m render hns!her conlmuanue in ofﬁce, -

pse;udmal to the public. mtenesl,

‘such Presiding Officer.or member, as ﬁreggase may: be shall be mmgv%ﬁ ffom. 2
“the Committeg and the vacancy so created of any. casual vacancy. shall &e._‘.ﬁﬂed

‘ "6 Rasponsibmtms of intemal Camplalms Commlttee (!CG) -

The internal Complamts Cammiuea shﬂl

- (a) prowde mchamsms of dispute redmssai angi dialogue {o. arm;npate and address

‘issues through just and faar concihanon mthout undemmmg camplamants nghts




and minimize the .need for pure!y punitive appmaches that lead to further
£ regentment, alienation or violence; '
i - (by protect the safety of the complainant by not divulging the person’s adentky, and
3 provide the mandatory relief by way of sanctioned leave or relaxation of
- . attendance requirement or transfer to another department or supervisor as
£ . required during the pendancy of the conmlamt or also pmvxde for the transfer of
;§ i “the respondent, -~
’ (c) ensure that victims or witnesses ate ‘ot victimised or discﬁmmateé &gainst while
: deahng with complaints of sexual harassment; and
- (d) ensure pmhzbitxon of retaliation or adverse action against a covered individual
" because the employee or the student is engaged in protected activity.
(e) provide assnstance if an employee or a studant chooses to fﬁe a oomplamt with

the police;

6. The prbcess for making c‘ompl’a‘int and conducting liiquiry -

The ICC. shan comply with the procedune prescrtbed in these Regulations for making
a complaint and inquiring into the complaint in the time bound manner. The
. University shall provide all necessary facilities to the ICC to conduct the inquiry

expeditiously and with requéd privacy.

7. Process of making complaint of sexuai harassment -

I An aggneved person is required to submit a written complaint to the ICC thhm
o three months from the date of the incident and in case of series of incidents within a

o period of three months fmm the date of the last incident.

~ Provided that where such complaint cannot be made in writing, the Presiding Officer
- or any member of the Internal Complaints Committee shall render all masonab!e
B asststance to the person for making the complaint in writing; ‘

Provided further that the ICC may for the reasons to be recoxded in writing extend
the time limit not exceeding three months, if it is satisfied that the circumstances
‘were such which prevented the person from filing a comp!am within the said period.

A Where the aggﬁeved person is unable to make a camp!amt on account of following
disabilities, the other persons may make a complamt«

L i where the aggrieved person s xmable to make a complaint on account of

g : physical incapacity, a conwlaht may be filed by relative or friend or co-worker

RS or an officer of the National Commission of Women or State Commission of

ne Women or any person who has knowledge of the incident with the written
consent of the aggrieved person;

iil. where the aggrieved person is unable to make a complaint on account of
menta! incapacity, a compfamt may be filed by relative or friend or special




-’ffjeducatnr ora qualaﬁed psycmam or psyahplognst or the guardaan or authority
~"under whose care the aggrieved, person is. receivmg treatment or care or any
person - whq has knowledge of incxient jointly” wrth any of the akwesaid

person; .
iiil.  where the aggnaved pafson is for any Qtngr reason s unable to make a
" complaint, a complaint may be filed by any person who has ‘knowledge of
R incident with the written consent of the aggneved person;. 3t
e where the aggneved person is dead, 8 cmplaum may be ﬁled by any persou :
- ' who has. knowledge of incident, m;h thg wntten gansant of me legat hair of
»’maaggnevedpexson ; s L

o

Pfo;:gss of qanduqting lnqmr;h

: 1) At the time af mmg the compla.mt, mesomphmam shall submn seven copies of the -
~ complaint to, the icc alongwnh supngmng tjeoumems and the names and,_
. addresses of the witnesses. - ‘

2) lfThg ICC spal!, upgn m ipt of the compla;nt, send om copy of the cmnpiamt to me
7 seven wo days of such receipt. fal

8 3) | Upun receipt of lha copy of the complaint, the respandent shall file his or her reply
s jith the list f“doc;umentsa and names and addmsses of

D il natuml gustncq : WL s ‘
. -".5},;},The icc wm lgave e nght m quiry pmcgedhgs .;gnfe an ex-
' party decision, if the complainant or the. respond nt fails, without sufficient cause

" to presentherselffhimself for three 'consecutive hearings ‘convened by the
- Presiding Qﬂ”mﬁpmvded that such termination or ‘ex-parte order may not be-

- passed mﬁmu ,gmng a notme in. ;mmng, fifteen days in advance, to me pany

ing in any. !ggal practltme; to reg,resent tham
ings before the Complamts Cmnmttee

7 *ln' cﬂnductmg emquiw. a mmnum of 50% of the.
£ Commxtteem dmg tbe Pnasdng Omcershallbepresent g

*?Whare the ICC, amived ataconclu thatsiy
. has not been proved, it shall recommen
i reqmredm be take mtna maner Sl




-

rity of the University shall adt on the recommendations of the
ity working days from the date of receipt of the
| against the findings is filed within that time by

10) The Executive Autho
compittee within a period of th
inquiry report, unless an appea

_either party. : T -
11) an appeal against the findings or frecommendations of the ICC may be filed by
" either party before the Executive Authority of the ‘University within a period of thirty
working days from the date on which such findings or recommendations are served
ontheparties. . i bl

12) if the Executive Authority of the University ‘decides not to act as per the

recommendations of the ICC, then & shall record written reasons. for the same to
be conveyed to ICC and both the parties to the proceedings. If on the other hand
the Executive Authority decides to act as per the recommendations of the ICC,
then a show cause notice, answerable within ten working days, shall be served on
the parly again
the University shak proceed only after considering the reply or hearing the
aggrieved person. e . ‘ ' e

' 13) The aggrieved party may seek congiliation in order 1o settle the matter. No

-~ monetary settiement should be made as a basis of conciliation. The University
~ shall facifitate a conciliation process through ICC, once it is sought by the parties.
' “The resolution of the conflict to the full satisfaction of the aggrieved party, wherever

possible, iS preferred. ,

14) The identities and ‘addresses of the aggﬁevéﬁ“ﬁ party, the respondent and the

- witnesses shall not be made public or kept in the public ‘domain, especially during
the process of the inquiry, by all the parties e o R ‘

‘(99'" )

15) The aggrieved party, respondent, witnesses or éiny- other person shall not make ‘

public any facls revealing the identity of any covered individual or put any evidence
relating to the inquiry in public- domain. especially during the pendency of the
inquiry. BECEDASAEY Eo It il

9. Interim redressal-

The University may during the pendeﬁcy of the inquiry - e
(a) transfer the coiﬁpiamaht'or% respondent to another section or department to
“minimise the risks involved in contact or interaction, if such a recommendation

is made by the ICC; _ SRR e Gl e
{b) grant leave to the aggrieved with full protection of status and benefits for a
~ period up to three months in addition to entitied leave under the University

~ nomms; sar U R R SR

" (c) restrain the respondent from reporting on or evaluating the work or

‘performance or tests or examinations or supervising the academic/research
work of the complainant; ‘ T I i

st whom action is decided tobe taken. The Executive Authority of

/N
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,11 ' Action against frivolous complaint -

R At T

(d) ensure that respondent is warmed to keep a distance from me aggmved
"~ person and wherever necessary, if there is a definite thmat restrain the

respondent’s entry into the campus;

(e)take strict measures to provide a bomiuc:ve environment of safety and
protection to the complainant against retaliation and voclumsaban as a
consequence of making a complaint of sexual harassmem ~ ‘

10 Pumshment and compensation-

(1) if the respondent is an employee, he!éhe shall be pumshed in accnrdance with
_ the service rules of the University, if found guilty of sexual harassment. The act
: of sexual harassmant shaﬂ be treated as mlsconduct under the service rules.
~{2) Where the respondent is a student, depending upon the severity of the act, the
University may:
i) withhold privileges of the student such as access to the hbra:y. audltonum
hostel, lranspodauon scholassh:ps. albwances. and identity card RSV
i) suspend or restrict entry into the campus for a specsﬁc period;

. m) expe! and strike off name from the rolis of the institution; includmg dema!
of readmission, if the act so wanranis;

iv) award nefnnname punishments. .

‘(3) The University may issue direction for payment of the sums recommended by -

the ICC and accepted by the Executive Authority, which shall ‘be recovered

from the respondent. in case of enmloyees such sums shall be deducted from

the wages or salary of the employee; in case of scholars or students, such
sums shall be.deducted from the scholarship or fine imposed as me case may
be. :

The sums payable shall be delermined on the basis of-
a) mental trauma pain, sufiemg and distress caused to the aggrieved
person,

‘harassment;

trea!ment
d) the income and financial stazus of the mspondent,

e) feasibility of su.ch payment in ,h;mp sum or in instaiments.

To ensure that the provisions for the protectio

sexual harassment do not get misused, provisions against false or malicious

- complalnts have to be made and pubhclsed by the University.

=

ww Y o

n of employees and students from

..b) the loss in the career opponumty due to the incident af sexual

_c) medical expenses mcurred by the ' victim tqr phys:cal or psycmatnc '



If the ICC concludes that the aﬂegatlons made were fa!se maltcious or the

oy complaint was made knowing it to be false, or forged or misleading information

_has been provided during the inquiry, & may recommend to the executive
“authority that the complainant be punished as per the provisions of sub-
‘regulation 1 and 3 of Regulation 10, if the compiainant happens to be an
- employee; and as per sub-regulation 2. and of Regulation 10, if the

complainant happens to be a student.

Provided, the mere inabijlity to substantiate a complaint or prowde adeguate

proof need not attract action against the complainam

“Provided further that the malicious: intent on the paft of the complainant shall be
established after an Inquiry, in accordance with the pmcedure prescnbéd

_before any action Is recornmnded

12, thibition of pubﬁcation or making known contents of complamt
and Inquiry Procoedings - o

~ Notwithstanding anything contained in the Rnght to lnfmmat:on Act, 2005, the
* contents of ‘the comphaint, the identity and address of the aggrieved person,

respondents and witnesses, any information relating to conciliation and inquiry

- proceedings, recommendations of the Intemal Compfaint Committee and the
~ action taken by the employer under the provisions of the Act shall not be

 Provided that information may be dissemmated regavding the ;ustice secured to

publtshed commumcated or made known to the pubﬁc press and media in any

mtmner'

~any victim of the sexual harassment under these regulations without disclosing

the name, address, identity or any other paxﬁcmars eaiculated fo lead o the
idenuﬁcatmn of the aggtieve d person and witnasses , ‘

' ’Howev»r if any person entmsted with the duty to ham:!le or deal with the
~complaint, inquiry of recommendations, reveals such infonnamn, such person
shall be liable to a penalty of Rs. Five ihousand

13 3upportwe measures-

%)
@)

The mies regulatians or any sueh oﬂ\er mstrument by which ICC shall
- function, have to be updated and revised from time-to-time.

The Executive Authority of the Umversity must extend full support to see that
_ the recommendations of the ICC are implemented in a timely manner. Al
‘possible institutional resources must be provided to the ICC, including office

and building infrastructure (computers, photocopiers, audio-video, equipment,

etc.) staff (typists, counse!lmg tmd legal services) as well as a sufficient .

aliocation of fmanclal resources,

-

(3
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“'{3) Executive authonty must ensure the safety of the Vulnerable gmups that are

-~y Particularly prone to harassment . Vuherabxlxty can be socially compounded by

tegion, class, caste, sexual orientation, minority idenmy and by being
differently abled.

(4) Since research students and doctoral candsdates are pamcularty vulnerable«
the University must ensure that the. guade!mes for ethics for Research

Supervision are put in place.
(5) The University must conduct a regular and. ha!f yearly review of the efficacy
and implementation of the anti-sexual harassment policy.

(6)  The Human Resource Development Centre (HRDC) must mco;porate session
on gender in their orientation and refresher courses. This should be across
disciplines, and preferably mainstreamed using the UGC SAKSHAM Report

_ which provides indicative modules in this regard.

. - (7) Counselling services must be institutionalised in the Un(versuy and must have

- well trained fulk-time counsellors. .

(8) Adequate lnghtmg should - be maintamed as a necessary aspect of

R infrastructure and maintenance.

" (9) Adequate and well trained security including a good pmportmn or balance of
,  women security staff should be mamtamed
Kt 0) Adequate health facﬂmes must be prowded by the Umverslty whnch include
' gender sensitive doctors, nurses and gynaecologast

A : (11) Hastel Wardens, Provosts, Principals, Vice Chancellors, Legai Qfﬁcers and’
other functionaries must be brought within the domain of accountabdxty
thmugh amendmems m the wles or Ordinance wharever necassaxy
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