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Weak jobs scene a wakeup call 
he report on ndia enmployment tells a very grim story on the jobs Scenario. There isng doubt hatIndia isstirby far the fastest growing economy in the world and will remain so for the next few years. Whether that would trans late into creating jobs for about seven lakh young people who will be adding to the workforce each year is the point to ponder. The report by the Institute for Human Development by the International Labour Organisation pinpoints the fact that nearly 83 per cent of India's youth are unem ployed, or underemployed and, startlingly, the unemployment among the educat ed youth is the highest. 

The former Reserve Bank governor Raghuram Rajan, who made an impact as an economist by predicting the 2008 meltdown, might sound like Cassandra when he points to the biggest problem that Indian society may face in the future if the jobs 
scenario worsens over time. His warnings carry weight though the last 
Periodic Labour Force Survey report for 2022-23 shows a decrease in the 
unemployment rate. 

Considering that the very nature of jobs is fast changing in an increasingly com 
puter-driven world soon to be dominated even more by the application of Artificial 
Intelligence that may eliminate repetitive human jobs altogether, India needs to 
bring a radically different policy thrust for quality education and skills training of 
youth if they are to gear up for the future. 

It should hardly matter who rules so long as the future of youth is tended to and 
the best way to exploit the so-called Indian demographic advantage is to generate 
jobs that do not just offer a livelihood but are also sufficiently rewarding to ofer 
satisfactory lives to increasingly aspirational youth. Agriculture-based rural jobs 
at which 148 million Indians worked (in 2023) are clearly not going to pass the test 
of creating conditions for fulfilling lives for the coming generations. 

A shortage of work opportunities for women is another major area that needs to 
be addressed lest the gender imbalance affect the social fabric. It is fine to gear up 
for a technologically-driven future by offering sops for making semiconductors, 
but the task of adiressing unemployment, underemployment and more jobs for 
Women is a pressing one. 

Policy planners need to wake up and not take solace in unemployment statisties 
that can be skewed because almost 82 per cent of the workforce is engaged in the 
informal sector. /S 
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R. W. Alexander 
Jesudasan 

accelerate 

higher educa 
tion globally, 

many foreign 
universities establish off 
shore campuses with the 
assurance of the same 

quality of education and 
services offered by the pa 
rent institution. A similar 

concept is the off-campus 
centre, established by an 
institution in a nearby lo 
cale to give the youth ac 

In June 2023, the Un 
iversity Grants Commis 
sion (UGC) released a ga 
zette notification opening 
the doors for Deemed-to 
be Universities that have 
been declared institutions 
of academic excellence to 
establish off-campus 
centres under the regula 
tions of the statutory body. 
Institutions that were de 
clared Deemed-to-be Un 
iversities before the UGC 

regulations of 2023 have to 

amend their Memoran 
dum of Association (MoA) 
and other rules within a 

Eligibility 
Deemed-to-be Universities 
that have been ranked in 

Establishing 
off-campus centres 
will also allow the 

youth in the area 
to coninue their 
cducation in their 

home base and avoid 
he inconvenience 
of having to travel 
to far-off places 

A game changer 
The initiative to establish off-campus centres by specific 
higher education institutions has the potential to offer 

quality education to a larger number of students 

GETTY IMAGES/ISTOCKPHOTO 

Grade A or above by the 

National Assessment and 
Accreditation Council 

(NAAC) and are in the 1 
100 bandwidth in the Na 
tional Institutional Rank 
ing Framework (NIRF) and 
been designated as Catego 
ry I and II institutions by 

Such an institution can 

also convert an affiliated 

college under the same So 
ciety, Trust or Company 
into an off-campus centre 

by getting a no-objection 

certificate (NOC) from the 
statutory body. 

However, the centre has 
to be administered as a 

constituent institution of 

its parent body. This in 
cludes admissions, faculty 
recruitments, teaching 
and evaluation and confer 

The parent university 
has to submit an MOA and 

Letter of Intent (Lo) to the 
UGC, which will present it 
to the Government for 

approval. 

Requirements 
The off-campus centre 
should offer at least five 
UG or PG or research pro 
grammes or a combina 

tion of the three. It should 

have a strength of mini 
mum 1000 students of 
which one-fifth should be 

PG or research scholars. 
When the centre begins, it 
should have at least 50 fa 
culty members. 

This number can be en 
hanced by recruitment de 
pending on the new pro 

grammes begin and the 

number of students admit 
ted. Programmes or cours 

es in any field offered by 
the parent university and 
approved by the Executive 
Council can be offered in 
the off-campus centre 

also. 

Infrastructure 
A minimum area of five 

acres of land and mini 

mum space of 30sq.m. per 
students is required to set 
up an off-campus centre. 

The infrastructure, includ 
ing classrooms, laborato 
ries, workshops, auditori 
ums, hostels, canteens, 
guest houses and so on, 
has to be in accordance 
with the norms and stan 

dards specified by the 
UGC. 

Benefits 

With the procedure to es 
tablish an off-campus 

centre being fairly simple 
and straightforward, the 
parent universities can 

transform existing dys 
functional institutions and 
save costs. This will also al 

low the youth in the area 
to continue their educa 
tion in their home base 

and avoid the inconve 
nience of having to travel 
to far-off places. Fee con 
cessions and scholarships 

will also help students in 
rural areas. 

With the necessary ap 
provals, the off-campus 
centres can offer novel 

programmes in Economet 

rics and Data Science, Ap 
plied Biotechnology, 
Health Care Management, 
IoT, Artificial Intelligence 
and Machine Learning, 

Web Designing, Digital 
Marketing, CRM, Fine 

Arts, Game Art and Anima 
tion and Animation and 

VFX. 

With many Deemed-to 
be Universities getting rea 
dy to establish off-centre 
campuses, it is likely that 
many students from the 

coming academic year will 
benefit from this new 

initiative. 

The writer is the Pro 
Vice-Chancellor, Hindustan Institute 
of Technology and Science (HITS) 
Deemed-to-be University, Chennai 

cess to quality education. 

year. 

the UGC are eligible. ring of degrees. 
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Inclusive education for autistic children 
Dr Moyuri Sarma, Smita Sharma 

orld Autism Aware 
ness Day is one of the 
only seven official 
health-specific UN 

days, which is internationally ac 
knowledged and observed on April 
2 every year, incentivizing the 
member states of the United Na 
tions to initiate awareness about au 
tistic individuals across the globe. 
This year, the theme 'Colour has 
been promulgated for observing 
World Autism Awareness Day. The 
vibrant, dynamic theme highlights 

the fact that the world is at a critical 
moment and it is time to act and 
discern shared solutions in raising 
a more sustainable and resilient 
world for all generations to come. 
By and large, in hours of adversity, 
people in dire straits, Such as autis 
tic children, are the most black 
balled and excluded groups. 

Autism Spectrum Disorder 
(ASD) is distinguished as pervasive 
aflictions in soçial reciprocity and 
communication, stereotyped be 
haviour and restricted interests. 
Communication, social interaction, 
sensory challenges, positive behav 
iour and self-management are are 
as where autistic children may need 
Some specific support. Genetic mu 
tation is the primary factor behind 
ASD. However, susceptibility to 
deleterious substances like pesti 
cides, lead and mercury can sub 
stantially accelerate the pitíalls. It 

is estimated that about one in 100 
children worldwide has autism. The 
estimated prevalence of autism in 
India is aroundone in 68 children. 
Taken together, India is at a unique 
global position in shaping the glo 
bal agenda on autism, due to the 
sheer size of its population and the 
extent of variability in genetics, 
diet, socio-economic conditions and 

environment. This diversity, cou 
pled with a concerted attempt to 
build public awareness andrecog 
nition ofautism, can catalysea move 
from primarily being a knowledge 
consumer to a producer of critical 
knowledge in this field. 

Article 24 of The United Nations 
(UN) Convention on the Rights of 
Persons with Disabilities, states that 
people with disabilities should re 
ceive the support they need to 
achieve an effective education and 
that effective individual support 
'should be provided to maximize ac 
ademic and social development. 
Moreover, United Nation's Agen 
da 2030, Goal 4.5 demands equal ac 
cess to all levels of education and 

vocational training for the vulnera 
ble, including persons with disabili 
ties, indigenous peoples and chil 
dren in vulnerable situations. India's 

.educational vista is experiencing a 
reframing shift, with a growing f0 
cus on inclusive education for chil 
dren with special needs (CWSN). 
This alteration is particularly vital 

for students with autism, necessi 
tating an empathetic and accommo 
dating learning environment. Indi 
viduals with autism may experience 
co-0ccurring conditions such 
as Attention Deficit Hyperactivity 
Disorder (ADHD) anxiety, or learn 
ing disabilities. Understanding these 
concurrent conditions is essential for 

developing a holistic and compre 
hensive educational strategy. This 
ensures that every aspect of the stu 
dent's development is addressed, 
aligning with the ideals of inclusive 
education. 

Inclusive education is a pedagog 
ical approach that upholds the inte 
gration of students with disabilities, 
including autism, into mainstream 
classrooms. This method focuses 
on providing equal learning oppor 
tunities, tailored support, and a nur 
turing environment to all students, 
regardless of their abilities or disa 
bilities. The notion behind inclusive 
education marshals the broader 
goals of creating a more equitable 
and just society, ensuring education 
for disabled students is prioritised 
and optimised. Adapting various en 
vironments to tailor the needs of 
individuals with autism can have a 
profound impact on their develop 
ment. Simple modifícations, Such as 
reducing sensory stimuli in a class 
room or providing clear visual cues, 
can make a world of difference. 

Stigma often follows students 
who have autism, and ensuring that 
such students are included in regu 

lar clasSrooms can' increase knowl 
edge about autism and create more 
apositive attitude towards it. Peers 
hold an împortant role in showing a 
child with autism how to interact 
adequately with others, and as those 
interactions continue, there is a 
boost in social acceptance, interac 
tion and communication. Students 
with autism stand to gain from in 
clusive educational settings. These 
environments facilitate diverse so 
cial interactions and better commu 
nication and interpersonal skills. In 
clusive classrooms also exposè stu 
dents with autism to various learn 
ing styles and perspectives, en 
hancing their cognitive develop 
ment and academic performance. 
Techniques such as visual aids, 
hands-on activities and technology 
assisted learning can be particular 
ly effective for students with au 
tism, enhancing their engagement and comprehension. 

Furthermore, being part of a sup 
portive community within the school 
helps in fostering self-esteem and a 
sense ofbelonging, which is crucial 
for the ermotional well-being of au 
tistic students. 

Teachers require training to have 
knowledge expansion and under 
standing on how to ensure that a 
student with autism is part of a suc 
cessful inclusive classroom. 

Training for teachers is crucial, 
because many teachers feel under 
prepared to teach a child with au 
tism. Trained teachers can create 

better plans with educational assist 
ants so that students can work and 
learn to the best of their abilities. To 
best create an inclusive classroom, 
teachers should continue differenti 
ating instructions, should teach ac 
cording to a student's interests and 
needs, and meet with family mem 
bers of autistic students to better 
understand the needs of the child. 

Timely access to early evidence 
based psycho-social interventions 
can improve the ability of such chil 
dren to communicate effectively 
and interact socially. Laying the 
foundations of a system of continu 
ous assessment and support cor 

roborates that the educational 
needs of students with autism are 
being met. Methodological evalua 
tions helpin identifying areas where 
supplementary support or adjust 
ments are required, allowing edu 
cators to tailor their strategies ac 
cordingly. Providing access to re 
sources such as counselling, speech 
therapy and occupational therapy 
within the school setting can also 
play a vital role in supporting the 
development and learning of stu 
dents with autism. 

While inclusive education holds 

great prospects, it is not without 
challenges. Scarce resources, inad 
equate training, and prevailing stig 
mas around autism can hinder the 

eficacy of inclusive practices. Label 
ling these challenges requires syn 
ergetic efforts trom educators, pol 
icymakers and conmunitics. 2u 
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Humanlibrary sericsand 
workplace revival 

The lived experiences of 
people can instil a sense of 
compassion and enmpathy 

na 

among employees and 
make them celebrate 

the diversity, writes 
Umashankar K 

breezy evening, a grOup of five young 
professionals borrowedahuman book. The 
seniorexecutive, Aarunya (name changed), 
who is at the peak of her professional excel 
lenceby40, standsin front of them. She is 
perceivedas having ODD-oppositional de-
fiant disorder -being irationally atrocious 
and aggressive, having no compassion for 
her fellow beings. 

As Aarunya started speaking, her life 
events started unfolding. She was born 
into a humble family, where her mother, 
a charwoman, struggled to make ends 
meet, and her father was an alcoholic. 
Aarunya became self-sufficient after Class 
10 by generating income through some 
academic jobs. 

After getting a postgraduate degree in 
business, she got married. The marriage 
dissolved soon, leaving behind a child with 
Aarunya. Aarunya tookup a lucrative job in 
a multinational company. 

However, the happiness did not last for 
long as the child (six years old) met with an 
accident and suffered cerebral palsy due to 
a head injury,. Aarunya, while climbing the 
steps ofprofessional excellence, continued 
to nurture the child. Now, she speaks to her 
readers unshattered despite the cruel fate. 

As the human book concluded the talk, 
silence ruled the audience. 

The story contemplates a few questions: 
Are we aware that we are not created in 

laboratories but evolve through different 
life episodes? 

As colleagues, have we learnt to respect 
cognitive/behavioural diversity at the work-
place and be compassionate for each other? 

Can we establish a safe landscape where 
in the people openly express themselves? 

The concept of a human library origi 
nated in Denmark two decades ago as a 
reaction to the perceptual injustice encoun-
tered by the people due to certain social 
stigmas or horns effect. The movement's 
main objective was to make available 
human books (authors/people) to narrate 
their life experiences and psychological) 
physiologicalaberrations that they suffered in the past. The time slot for each book is 
approximateBy 30 minutes, and the readers 
(audience) can converse with the book and 
askquestions. 

According to a study published by the 
National Library of Medicine (2020), 
human library practices promote mental 
well-being and foster empathy. The human 
library's dialogic nature distinguishes it 
from oneto-many motivational talks and 
helps people challenge prevailing negative 
stereotypes or mental stigmas associated 
with human behaviour. 

Psychological safety 
and human library 
People have evolved through diversified 
socio-personal realities wherein circum 
stantial adaptations (psychologicalphysio-logical) of the people startimpacting their 
inner psyche. Blessed are those who have 
beenpositively affected by life, but those 
who are psychologicaly disfiguredare 

CAREERS 

tormented by irrational taboos. Amajor 
challenge in countries like India is the stig 
matisation ofpsychological problems and 

mentalillnesses like irrationally aggressive, 
mood disorders, gender dysphoria and 
many others. 

According to asurvey by Deloitte 
(2022), more than 80% of the employees 
in the corporate world have been passively 
sufering the mental issues, and78% ofthe 

LGBTQ(LEsbian, Gay, Bisexual, Trans and 
Queer) have suffered one or moremental 
psychological concerns. Indeed, individual 
Dsvchological concerns are pretty common 
which can bemitigated with safe platforns 
wherein they can deliberate on theirepi 
sodes of pain, discrimination or prejudices. 

Gender diversity and human library 
The worldis moving towards promoting 

the three core values ofhuman resourcec: 

Diversity, Equity, and Inclusion (DEID. The 
stigmas or taboos attached to sexual orien 
tation have been gradually disintegrated 
from human resourcepolicies (McKinsev 
2022). 

Besides, gender dysphoria (an individual 
identity crisis raised due to the transition 
from biological sex to thrd gender) has 
been treatedas sinfulto denberateupon. 

This marginalised community that com 
prises 10 million trans (EconomicTimes 
2030) aregoing througnvanousperSOnal, 

cdiscriminations. 
social, 

Fortunately, India Inc., including Infosys, 
Accenture, and KPMG (and others), 
has fueled the community transition by 
rewriting its human resource policies and 
providing employment provisions for this 
community (Business Today, 2023). The 
trend appears encouraging, but the ac 
ceptance must come from within, and the 
individual mindset must be re-engineered. 
The interaction between the human book 
and the readers may createa sense of 
acceptance and builda better workplace 
for a diversified workforce. 

Empathy and human library 
The human library is a form ofgroup ther 
apy in which individuals learn to unjudge 
others. The lived experiences of the human 

book can instill a sense of compassion and 
empathyand enable employees to celebrate 
cognitive, behavioural, or social diversity. 

Astudy from Assist National Proceedings 
shows thathuman bookseries instil a deep 
sense ofempathy, buildsocial connections, 
andoffer therapeuticremedies. Organisa 
tions promoting human libraryseries may 
witness exponential transformation in em 
ployees' mindsets towards their colleagues. 

Benefits of human library 
Organisations are transitioning from 
business-centric to employee-centric. The 
fundamental beliefis that employees with 
ahealthymindset can be an indispensable 
asset to organisations. Accordingly, the 
human library series is designed to recon 
dition the human mindset and rejuvenate 
an organisation's cognitive/behavioural 
ecosystem. In brief, the benefits include: 

Gradual eradication of the taboos or 
stigmas associated with gender inclusion or 
sexual orientation at the workplace. 

It builds empathy in readers as they 
navigate through the human book's lived 
experiences and their psychological 
aberrations. 

Optimisation of human efficiency as the 
roadblocks (prejudice and discrimination) 
to progression are eliminated. 

This is a pathway to creating a psycholog ically safe place for employees to express life events and build trust. 
The human library series helps accept differences and celebrates neurodiversity in 

the workplace. 
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Ünemployment and 
demographic dividend 

The unemployment 
problem in India is 
becoming centred 
around educated youth. 
a longer-term trend 
evident for some decades 

ndia remains poised to take 
advantage of its demographic div 
dend with strong improvements 
in education levels, which are a 
key determinant of accessing bet 

ter quality jobs. At the same time, 
youths' aspiraions are evolving, which 
need to be matched with the type of 
employment available in the labour 
market These are anong the key find 
ings of the India Employment Report 
2024: Youth education, employment 
and skills by the Institute for Human 
Development (IHD) and International 
Labour Organization (ILO), which 
eamine the challenge ofyouth employ 
ment in the context of the emerging eco 
nomic, labour market, educational, and 

skills scenarios in India, and the 
changes over the past two decades. It is 
primarily based on data from the 
National Sample Surveys and the Peri 
odic Labour Force Surveys 

With a large proportion of the work 
ing-age population, India is expected to 
be in the potential demographic divi 
dend zone for at least another decade. 
Although the youth population, at 27% 
of the total 
expected to deolauon in 2021, is 

to 23% by 2036, 

around seven to eight million youths are 
added to the labour force each year. 

Youth participation in the labour mar 

ket is on a declining trend, mainly due to 

ggeater participation in education Edu 

cation levels have improved among the 
youth, and this is indeed a welcome 
development as education is a key deter 
minant of accessing better jobs. 

With higher levels of education, 
youths are much more likely to be 
employed in formal and regular salaried 
jobs and tend to more actively engAge in 
the high productivity sectors, primarily 
the tertiary sector, such as business, te 
ecom, finance and information technol 
ogy, compared to the less edu 
cated The latter are more 
likely to be employed in the 
primary (agriculture) and sec 
ondary sectors (manufactur 
ing and construction). Youth 
with technical degrees and 
graduate diplomas are 
involved more in the tertiary 
sector. While the report 
points out that although 
access to education had 
increased significantly 
between 2000 and 2023, dif 
ferences persist across socio 
economic classes, with impli 
cations for access to better 
quality jobs. 

The rate of employment 
diversificaion, access to regu 
lar jobs and shift towards 

12.4% in 2021-22 and further to 10% in 
2022-23. The rates of unemployment 
rose with levels of education, and since 
more and more youth were accessing 
education, the percentage of unem 
ployed youth with secondary and above 
education among the total unemployed 
has increased from 54.2% in 1999-00 to 
65.7% in 2021-22. It is evident that the 

medium high-skill jobs were higher 
among the youth, though the shift 
towards skilled jobs did not fully meet 
the growing demand for such jobs. 
Technologcal change and dgitalisation 
are having a profound impact on the 
demand for skills and certain types of 
employment Young people are also bet 
ter represented in the gig economy. 
although this has led to new challenges 
in terms of job quality and security 

nature of the unemployment problem 
becoming centred around educated 

Alakh N 
Sharma 

Overall, the youth unemploynent 
rate declined after 2017-18 dropping to 

Ravi 
Srivastava 

Beyond a narrow view of 
the unemployed, there is a 
large proportion of youth, par 
ticularty young women, "not 
in employment, education or 
training (NEET)", which has 
also fallen since 2018-19 but 
remains signifcanty higher 
for young women (48.4% ver 
sus 9.8% for young men). As 
highlighted in the report, it is 
important to distinguish the 
two main types of NEET cate 
gories, those unemployed and 
those out of the labour force, 
for both analytical and policy 

purposes. The second group. young 
people out of the labour force, is a much 
larger majority group and dominated 
by females (accounting for 95% of this 
group). 

youth. It should be noted that 
this is a longer-term trend evi 
dent for some decades, reflect 
ing the rising level of education 
amongst youth. 

While focusing on the challenges of 
youth enmployment, the report also 
highllghts broader trends in the Indan 
labour market, whsch tndicate improv 
ments in outcomes along with persist 
ing and new challenges, Inchuding those 
Renerated by the Covid-19 pndemic. 
The labour force participation rate, 

Youth participation in the labour market is on a declining trend, mainly 
due to greater participation in education 

especially for women, and the unem 
ployment rate registered improvement 
post-2019. The share of agriculture in 
employment increased from 42.4% in 
2019 to 464% in 2021, as agriculture and 
self-employment emerged as the 
employer of last resort during the pan 
demic. However, this reversal of stuc 
tural transformation appears to have 
slowed down between 2022 and 2023. 
Concomitantly, employment in the 
manufactuing sector is now increasing 
The significance of the manufacturing 
sector becomes evident when onsider 
ing that most of the additional employ 
ment generated in this sector was egu 
lar and self-employment types, with 
much higher earnings and productivity 
compared to construction, agriculure 
and some services, ike trade. 

The Make in India and Production 

Linked Incentive schemes can play a 
critical role in making India a manufac 
turing hub, thus inserting the country 
into global value chains and fostering 
industrial growth, which will support 

the creation of jobs for young people 
With rapid technologicalchange, there 
are many opportunities for young peo 
ple. However, hamessing these oppor 
tunities requires apid uptake of new 
skills. 

The skills Lunlscape in ndia has also 

HARHVE 

undergone a transformation with the 
impetus of flling suppy-demand gs 
and skill mismatches The Indian skalls 
training scenario has changed signuf 
cantly over the past 25 years with th: 
setting up of a national skills mission 
and formulation of two national skills 
policies to gude skills development To 
increase the proportion of youth with 
technical skills, the next-generation 
skills and apprenticeship ecosystem 
needs to be based on a stronger partner 
shipwith the private secto. 

To realise the demographic dividend 
that India stands ready to seize, five ky 
policy areas, which apply more gener 
aly and specificaly for youth in India. 
must remain the focus One, promoting 
job creation making production and 
growth more employment-intensive: 
wp, improving employment quality: 
thre, addrssing labour market ine 
qualities four, strengthening skills and 
acthve labour nmarket policies and î 
bridging the knowledge det'cits in the 
labour market paterns and vouth 
enploynent 

Alukh N Sharma and Ruvi Srivustuvu 
are with the Instinute for Humarn 

Dvelopent, Ielh. and toum lauders o 
the lndia Ernplovent Reprt 0N 
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Devotees offer prayerS and pertorm rituals on the occasion of 'Sheetala Saptami, in Bhôpdl 

Need more women 
representation in science 

he underrepresenta 
tion of women in sci 
ence, technology, engi 

neering, and mathematics 
(STEM) ields is a complex 
issue with multiple contribut 
ing factors. Apart from soci 
etal bias towards women 
opting for careers in Science 
and technology, lack of sup 
port from the peer profes-
sional group in their work-
place is also a severe issue. It 
is challenging for women to 
venture into scientific 
research without the support 
of the peer community dom 
inated by their male counter 
parts. In such a scenario, spe 
cial schemes or initiatives tar 
geting women in scientific 
research can be beneficial in 
addressing systemic barriers 
and inequalities that women 
may face in STEM fields. 
These schemes can provide 
largeted support to increase 
the participation and 
advancement of women in 
these fields. 
The Department of Science 
and Technology (DST),Govt 
of India recognises the 
importance of inclusivity and 
diversity in driving scientif-
IC innovation and progress. 
lo address the underrepre 
sentation of women in the 

Women aspiring to pursue scientific research often encounter barriers in 

the form of stereotypes and inadequate mentorship opportunities 

T 

field of Science and 
Technology (S&T), DST has 
initiated the Women in 
Science and Engineering-
KIRAN (WISE-KIRAN)' 
scheme. This programme 
aims tO empower women 
from various backgrounds 
and walks of life, providing 
them with opportunities to 
participate and excel active 
ly in S&T domains. WISE-
KIRAN is designed to be a 
holistic initiative addressing 
a wide range of challenges 
women encounter in their 
scientific journeys. These 
challenges may include soci-
etal stereotypes and biases, 
limited access to resources 
and opportunities, lack of 
mentorship and network-
ing, and work-lite balance 
issues. The scheme offers 
diverse programmes and 
interventions to support 
women at different stages of 
their scientific careers. These 

programmes may include: 
1. Educational and 
training initiatives to encour 
age girls and young women 
to pursue S&T subjects and 
careerS. 

Scholarships, fel-
lowships, and research grants 
to support women in higher 
education and research; e.g., 
WISE-PhD and WISE-PDE. 
3. 

2 

Mentorship pro-
grammes to connect aspiring 
female scientists with estab-
lished professionals in their 
field. 
4. Capacity-building 
workshops and skill develop-
ment programmes to 
enhance women's scientific 
expertise and leadership abil-
ities; e.g., WISE Internship in 
Intellectual Property Rights 

BIJU 

Networking events 5. 
and conferences to facilitate 
collaboration, knowledge-
sharing, and career advance 
ment oPportunities for 
women in S&T, e.g., Women 
International Grant Support 
(WINGS). Women's Instinct 
tor Developing and Ushering 
in Scientific Heights & 
Innovations (WIDUSHI) is a 
unique initiative from the 
Government of India to sup 
port women scientists on 

DHARAMAPALAN 

the verge of retirement and 
also the women scientists 
who are not in permanent 
positions but are active 
researchers and continuous 
ly excelling in the research 
ield. 
Through the Consolidation 
of University Research for 
Innovation and Excellence 
(CURIE) programme, the 
DST also supports infra 
structure development in 
Women's Institutions, espe 
cially women's universities 
and post-graduate colleges It 
assists women's institutions in 
setting up cutting-edge 
research infrastructure to 

enhance their research capa 
bilities and elevate their 
research and development 
(R&D) efforts, ultimately 
striving for excellence in the 
Science & Technology (S&T) 
domain. The DST also sup 
ports young girls in igniting 
interest in STEM disciplines. 
The Vigyan Jyoti programme 
presents a crucial avenue for 
young girls to explore and 
excel in Science and technol 
ogy. 

(The writer is an adjunct 
faculty at the National 

Institute of Advanced 
Studies, Bangalore, views 

are personal) 
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cience is so dynamic that whatever 
one learns during university educa 
tion becomes obsolete within a few 
years. So is the case of science educa 

tion. Until and unless we equip our young 
sters to take up the challenges the present 
generation faces, there is no meaning in 
imparting education. Even when the gov 
ernment has developed progressive steps 
by implementing NEP 2020 across the coun 
try, many universities have failed to under 
stand the essence of the new education pol 
icy. In many universities, especially in sci 
ence subjects, the syllabus is put forth to 
satisfy the requirements of the 4-year 
undergraduate programme-just a few 
additions and deletions to satisfy the poli 
cymakers. The concept of a transdiscipli 
nary mode of education is not well-received 
by academicians. Many still doubt how 
studying humanities or arts subjects can 
help science students. They have followed 
the old philosophy of compartmentalisation 
and the rote learning approach. This is 
reflected in the new syllabus formulated for 
the 4-year undergraduate programme in sci 
ence subjects offered in many universities. 
Until and unless teachers realise the need to 
integrate various subjects, it will not be 
effectively communicated to the students. 
Even in science subjects, our universities 
still follow the traditional compartmen 
talised system of departments, where even 
people from closely related areas rarely 
interact. The unhealthy competition 
between various science departments con 
tinues to this day. The vision of NEP 2020 to 
create aethically and culturally strong work 
force for the country's future. 
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DR BIJU DHARMAPALAN 
AND DR SHIVAPRASAD 
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Education has seen tremendous change 
in its delivery and purpose after the covid-19 
pandemic. Earlier generations considered 
education as a means of gathering knowl 
edge and acquiring a job through it. How 
ever, for the present generation, the sole 
motive is to get a job or rise to the level of a 
job generator as early as possible; gaining 
knowledge is never their priority. Science 
students usually aspire to pursue a career in 
academics, research and development, sci 
ence administration, industry or media 
houses. The requirements of each category 
of students are entirely different, and educa 
tion should be designed in such a manner 
that the needs of every category of students 
are addressed. Academicians should priori 
tise these while designing the syllabus for 
science courses. They should foresee the 
potential application of the contents of the 
syllabus and convey it to the students. 

Designing science education for the 
next century requires a forward-thinking 
approach that equips learners with the skills 
and knowledge necessary to navigate an 
increasingly complex and rapidly evolving 
world. Academicians should focus on the 
following points while designing a science 
curriculum, 

FOUNDATIONAL KNOWLEDGE: 

Start witha solid foundation in core sci 
entific principles across disciplines such as 
physics, chemistry, biology, mathematics, 
earth sciences, arts and humanities. Even 
fundamentals of engineering and manage 
ment should be included. The syllabus 
should emphasise understanding the scien 
tific method, critical thinking, and problem 
solving skills. Science communication 
should be included as a mandatory subject 
for all science streams. 

TECHNOLOGY INTEGRATION: 

Integrate technology into science edu 
cation to reflect its pervasive role in modern 
research and innovation. This includes 
teaching coding, data analysis, simulation 
modelling, and utilising virtual and aug 
mented reality tools for immèrsive learning 
experiences. Every science student should 
be taught with a strong foundation in pro 
gramming languages like R, Phyton, PEARL 
etc. 

EXPERIENTIAL LEARNING: 

Prioritise hands-on, inquiry-based 
learning experiences that allow students to 
engage with scientific concepts actively. 
This could involve laboratory experiments, 
field trips, project-based learning, and col 
laborations with local research institutions 

or industries.Design a curriculum that inte 
grates research experiences into course -
work. Incorporate inquiry-based learning 
activities, laboratory experiments, and 
research projects into core science courses 
to provide hands-on research experience 
and develop critical thinking and problem 
solving skills. Even for practical sessions 
each student should be given freedom to 
come out with their own procedures and 
solutions rather than copying from their 
senior's practical record book or whatever 
their teachers give. In many colleges, for 
biochemistry practicals, teachers do the 
practical sessions parallelly during the 
examination, and a student is made to pass 
or fail based on the value the teacher gets as 
a standard. This destroys the very essence of 
science teaching. 

INITIATIVE START-UP CULTURE: 

The culture of innovation and entre 
preneurship should be initiated from the 
irst year of studies itself. Students should 
be taught how to register a new company, 
start a bank account, find angel investors, 
etc., through real-life experience by men 
toring them to register a company during 
their first year of study. Every student 
should be made part of a company regis 
tered from their campus and thís should be 
given due credit in the final evaluation. 

ETHICAL AND SOCIETAL IMPLICATIONS: 

Teach students to evaluate scientific 
advancements' ethical and societal impli 
cations critically. This includes discussions 
on topics such as genetic engineering, arti 
ficial intelligence, biotechnology, climate 
change, environmental issues and the 
responsible use of scientific knowledge to 
benefit society. 

RESTRUCTURE THE EXAMINATION 
PATTERN: 

The present examination pattern that 
supports only students who are trained in 
rote learning should be abolished. In many 
universities, marks are given based on the 
number of pages a student writes rather than 
its content. Instead, the questions should be 
made into an application format that can 
assess a student's creativity and rational 
thinking. Even if a student writes the answer 
in a single sentence, they should be given 
full credit if the answer is appropriate. 

GLOBAL PERSPECTIVES: 

Provide opportunities for students to 
explore science from a global perspective, 
recognising cultural diversity and the inter 
connectedness of scientific issues across 
borders. This could involve studying inter 
national research collaborations, science 
diplomacy, science policy global health 

challenges, geopolitics of space and cross 
cultural approaches to scientific inquiry. 
This will enhance their global outlook while 
addressing scientific solutions. 

PARTNERSHIPS AND COMMUNITY 
ENGAGEMENT: 

Foster partnerships with local commu 
nities, businesses, universities, and research 
institutions to enrich science education 
through mentorship programs, internships, 
guest lectures, and collaborative projects. 
Encourage collaborative research proje
ts 
between industry and research institutions. 
These projects can involve interdisciplinary 
teams of scientists working together to 
address complex scientific questions or 
tackle real-world problems.For example, 
universities should include issues affecting 
the local community in the syllabus and 
integrate with the research institutions in 
the region to find a solution. Such trained 
students can even be given priority in scien 
tific jobs in these research institutions. This 
helps students see the real-world applica 
tions of science and fosters a sense of 
belonging within the broader scientific 
community. 

By implementing these strategies, our 
new four-year undergraduate science pro 
grams will equip our students to lead self 
reliant lives. It will also help us develop a 
robust scientific community capable of 
addressing the challenges faced by the 
country and taking us to the Viksit Bharat 
by 2047. 

(Dr Biju Dharmapalan is an adjunct faculty at the 
Natlonal Institute of Advanced Studles, Bangalore, 
and Dr Shivaprasad Is a scientist at DST, New Delhi) 
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LEARNING CURVE 
Neena Jha on the need to develop a more holistic student 

assessment system and why 
ome April and the 
season of exam 
inations both 
internal and oth 
erwise sets in. 

Be it the semester-end exam 
where students are supposed 
to exhibit everything they 
have learnt in the past few 
months or the year-end exam 
that determines whether 
they move to the next grade 
and whether they do so with 
confidence and dignity or a 
warning and low self-esteem. 

Examinations have be 
come the mainstay of assess 
ments for the longest time. 
What this results in is known 
well- high levels of anxiety 
among students and parents, 
and immense pressure on 
teachers to ensure go0d re 
sults thus precipitating an 
overall environment of fear. 

There's fear of whether 
students can display a grasp 
of all concepts they have 
been taught. Fear of whether 
the results will be adequate 
to proceed to the next grade. 
Fear of what kind of label 
will be attached to the stu 
dent - topper, high-scorer, 
mediocre or failure. And a 
greater fear of whether stu 
dents are able to prove that 
the education system is work 
ing well enough. 

There have been attempts 
to reform this high-stakes ex 
amination system multiple 
times, through the introduc 
tion of the grade system, CB 
SE's Continuous and Com 
prehensive Evaluation (CCE), 
and weightage given to form 
ative assessments along with 
summatives. Nonetheless, 
the environment around as 
sessments in many respects 
rermains unchanged. 

This largely stems from 
how assessment is viewed, 
which is a result of how as 

TEST CASE 

sessment is placed in the 
overall learning process. It 
is often seen as the culmina 
tion of what has been learnt 
(or what hasn't), It is seldom 
viewed as part of the learning 
process. A part that helps not 
just the student understand 
what has been learnt well and 
where more focus is needed, 
but also helps the teacher 
and the system gauge what's 
working and what requires 
more attention. 

This shift in how assess 
ments are perceived will take 
effect when we begin to use 
them differently, as educa 
tors, as parents and as an edu 
cation ecosystem. 

There have been conver 
sations around freedom from 

CALCUTTA TUESDAY 2 APRIL 2024 

assessments in popular dis 
course as well as in research. 
Arguing against standard 
ised assessments, there have 
been scenarios wherein class 
rooms have moved towards 
being "gradeless". However, 
some form of assessing stu 
dent learning is embedded 
in these models too. Often, 
this has entailed focussing 
on observations, feedback, 
peer and self-evaluation rath 
er than pen and paper tests. 
This is seen as an increase 
in not just the autonomy of 
teachers but also that of stu 
dents thereby making them 
"active" contributors to the 
assessnment process. 

Such alternatives also ac 
knowledge that some version 

ISTOCK.COWDEEPAK SETHI 

of evaluating student learn 
ingis valuable. 

ormative assessments 
are currently designed 
more as miniature ver 

sions of summatives. In most 
cases, these are worksheets 
that have a set of questions 
for the student to answer. In 
some cases, these are in the 
form of projects or oral tests. 
But whether these "formna 
tives" lead to any change in 
teaching design or course 
correction on the part of the 
teacher is a grey area. More 
often than not, they serve the 
purpose of adding a small 
weightage to the student's 
semester-end or year-end 
grade. A mechanism of for 

ward linkages post conduct 
ing formative assessment 

must be in place. 

he end-of-semester or 
vear-end exams too 
have immense un 

locked potential: first, giving 
the system a sense of what is 

Working and what is not and 

help in evidence-based deci 
sion-making and planning. 

To address this, robust 
systems of analysing assess 
ment data and innovations in 
indices beyond subject-wise 
learning outcomes may be 
useful. Second, the current 
assessment practice does 
not give students a chance 
to gauge their skills and ap 
titude. Both in the desigm of 
assessmnent items and report 
cards, the focus is predomi 
nantly on subject knowledge. 
In alignment to the National 
Education Policy 2020, the 
transition towards compe 
tency-based assessments and 
hoistic progress cards seems 
to be a step in the right direc 
tion. 

It will, however, be crit 
jcal that the reforms do not 
merely repackage the exist 
ing system of assessments. 
For the environment around 
assessments to change, sys 
tematic engagement with 
each of these stakeholders 
would be needed. 

Shifting the mindset from 
either fear of or freedom 
from assessments, it may be 
prudent to work towards a 
system in which assessments 
are intertwined with other 
aspects of the teaching-learn 
ing process and contribute to 
improving it. 

Jha is an education 
consultant. She has been 
a teacher and teacher 
educator. 
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GDP growth should be a corollary of job creation 

AJAY SHANKAR 
DISTINGUISHED FELLOW, TERI 

HE India 
Employment 
Report 2024, 
released recently 
by the Institute 

for Human Development in 
partnership with the Inter 
national Labour Organisa 
tion, provides a comprehen 
sive analysis of the latest 
official data. Some of its key 
findings are: the slow transi 
tion to non-farm employ 
ment has reversed: nearly 
82 per cent of the workforce 
is engaged in the informal 
sector and around 90 per 
cent is informally employed; 
the youth unemployment 
rate has increased in accor 
dance with the level of edu 
cation, vith the highest rate 
among those with a gradu 
ate degree or higher; and the 
real wages of regular work 
ers have either remained 
stagnant or declined. 

This is Lhe situation even 
when GDP growth rates have 
been rising after the post 
Covid recovery. If growth 
rates rise further. the acute 

problem regarding employ 
ment will continue. This calls 
for a policy response. But 
when looking for one, there is 
a mindset barrier that needs 

to be overcome first. One way 
of understanding this is to 
compare our performance 
with that of China. In 1991, 
the per capita incomes of the 
two nations were almost the 
same, and technologically, we 
were on a par, notwithstand 
ing China being a powerful 
centralised state. Today, the 
Dragon has a per capita 
income that is five times 
ours. It has become the facto 
ry of the world and is trying 
to catch up with the US in 
frontier technologies. The 
primary reason for this 
widening gap has been our 
embrace of the Washington 
Consensus, with its faith in 
the efficacy of free markets, 
globalisation and the dimin 
ished role of the state. The 
state should restrict itself to 
providing macroeconomic 
stability, ease of doing busi 
ness and the provision of 
physical infrastructure, 
along with education and 
healthcare. The state should 
not pursue an old-fashioned 
industrial policy as it is 
incapable of 'choosing win 
ners and losers'. 

OPED 

The Chinese, on the other 
hand, made symbolic ges 

tures to please the West but 
followed the smart industrial 
policies that South Korea and 
Japan had pursued to catch 
up with advanced industrial 
economies. The state steered 
the economy with pragmatic 
policies. The problem with 
our mindset was reflected in 
the comments of Chief Eco 
nomic Adviser V Anantha 
Nageswaran at the release of 

WAY FORWARD: The state, in consultation with the domestic industry and global firms, can work out 
incentives that would lead to largescale investment and employment generation. isTOCK 

the report; he listed all good 
macro-level policies that 
were already there. It was 
now for the industry to create 
jobs. There was, by implica 
tion, nothing more that the 
government could do. 

Given the severity of the 
employment challenge, it is 
time for a paradigm shift. 
The focus needs to shift 
from GDP growth to the cre 
ation of more productive and 
better-paying jobs. GDP 
growth should be a corollary 
of job creation. The starting 
point for change is to realise 
that smart sectoral policies 
can steer market forces to 

create more jobs. The pur 
pose of choosing sectors and 
policy instruments has to be 
higher job creation. 

There are two macro-level 

It is tie ora 
paradign1 shifi. The 
focus needs to shit 

OmGDP grovdnO 
tlhe creationofnore 

productive and 
bellerpayingjobs. 

decisiorns that are prerequi 
sites for offering better 
incentives to firms to create 
jobs. The first is for the 
Reserve Bank of India to 
give up the article of faith of 
letting market forces deter 
mine the exchange rate 
rather than acting to prevent 
real exchange rate apprecia 
tion. Real exchange rate 
appreciation makes imports 
cheaper and exports more 
expensive and has an 
adverse impact on employ 
ment. India is getting dis 
proportionately large capital 
inlows through remittances 
and speculative foreign 
investments in our stock 
markets, resulting in real 
exchange rate appreciation. 
East Asian nations kept their 
currencies artificially depre-

ciated to industrialise faster. 
More than improving the 

ease of doing business, firms 
look at the cost of doing busi 
ness. The PLI (production 
linked incentive) is a recog 
nition of the fact that there is 
a cost disadvantage in man 
ufacturing in India, and a 
cash grant is made to offset 
this disadvantage linked to 
the achievement of agreed 
levels of output. It would be 
much better to lower costs 
across the board. But this 
would involve difficult deci 
sions. These would include 
bringing petrol and diesel 
into the GST ambit, that in 
the 18 per cent slab, doing 
away with toll highways, 
ending cross-subsidy in rail 
freight charges and making 
the movement of goods by 
rail lucrative. The high cost 
of logistics in India is a 
major source of competitive 
disadvantage. Further, cre 
ating affordable rental 
accommodation for workers 
near manufacturing areas 
would improve their pro 
ductivity. 

A few labour-intensive sec 
tors with the highest poten 
tial for creating jobs need to 
be chosen initially for put 
ting together a critical mass 
of interventions to achieve a 
breakthrough. Tourism cre 
ates many jobs, but it awaits 
state-driven investment to 
establish destinations that 
attract international tourists 
and wealthy Indians in large 
numbers. In manufacturing, 
selectively raising the import 
duty and combining this 

with a package of financial 
incentives to achieve scale 
and competitiveness is one 
option that has produced 
good results in the case of 
toys. Having an FTA (free 
trade agreement) with the 
European Union should be a 
priority, as it would provide 
duty-free access to the Euro 
pean market for our labour 
intensive garment exports. 
Creating, for instance, a 
labour-intensive ship-build 
ing industry is feasible. In 
the industrial era, competi 
tive advantage is not a natu 
ral endowment; it is created. 
The state, in consultation 
with the domestic industry 
and global firms, can work 
out' incentives that would 
lead to large-scale invest 
ment and job creation. 
Apple is a good example of 
the success of this approach 
in the manufacturing and 
export of smartphones. 

A national mission for 
achieving 100 per cent mod 
ern solidwaste management, 
sewage treatment and pro 
cessing and utilisation of bio 
waste as a source of renew 
able energy should get the 
resource allocation needed 
for giving us a clean environ 
ment and, at the same time. 
creating large-scale dis 
persed employment. 

The key is to design state 
interventions and allocate 
financial resources, giving 
job creation overriding prior 
ity. It should be profitable for 
private frms to create more 
jobs, and the state can and 
should make it happen. 
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India'semployment dilemma 
Economic growth story 
is marred by a troubling butjobs grew only atl.6%. This disparity 

ECONOMIC BOOM, JOB BUST 

trend ofincreasingyouth Mosenebetween 2012 and 2019(untl the pre-Covid year), when average eco-nomic growth was 6.7% but job growth was just 0.1%. This is the classic case of 
jobless growth. What does this mean? It suggests that economic productivity, 
measured as the unit of GDP per work-
er, has been increasing, eliminating the 
need for extra workers. It also means 
that GDP growth is more capital-in-
tensive, employing more machines per 
worker, particularly evidentin the man 
ufacturing sector. In manufacturing, 
employment growth averaged a mere 

unemployment 

T 
AJIT RANADE 

The India Employment Report 
2024 was published last week. 
It contains a comprehensive, in-

depth analysis within a300-pagereport 
jointly published by the Geneva-based 
International Labour Organisation 
LO) and the Delhi-based Institute 
for Human Development (IHD). This 
is the third major report by ILO-IHD 
on labour and employment issues in 
India, following publications in 2014 
(workers and globalisation) and 2016 
(employment in manufacturing-led 
growth). The data used in the current 
report mainly comes from government 
sources, coveringa period of over two 
decades since 2000. Prior to 2018, the 
primary data source was the quinquen 
nial survey of employment conditions, 
whilethereafter ithas been the quarterly 
reporting of the Periodic Labour Force 
Survey (PLFS). Granular data atthe unit 
level is available to all researchers, and 
the presentreportgoes into great detail 
to gain insights. 

Before we examine the main find 
ings of the report, it is important to 
remember the definitions. The La 
bour Force Participation Rate (LFPR) 
refers to those of working age in the 
population (15 years and older) who 
are either working or seeking work. It 

Between 2000 and 2012, the econo-
my expanded at a rate of 6.2%annually, 

population growth has slowed down 
to 0.8% per year, its labour force is still 
expanding at over 2% annually. Thus, 
the population within the working-age 
group is expanding relatively rapidly, 
From this demographic bulge, we first 
examine the trends of LFPR Over the 
past two decades. The Worker Partici-
pation Ratio (WPR) is the proportion of 
working-age people who are working. 
The rest are unemployed, making the 
unemployment rate the share of those 
in thelabour force who do not have work 
and are seeking work. 

manufacturing output grew at 7.5%. 
In contrast. the services sector experi-
enced nearly 3% employment growth 
pervear: thus providing morejobs. Con 

is important to note that while India'sstmiction work particularly responded 

Now, to the main findings: The dis-
mal long-term trend is that until 2019, 
all three ratios-LEFPR, WPR, and un-
employment rate-were moving un-rate was favourably. 1he parucment rate 
dropping, and the 
was rising.This is worrisomebecauSe it 
indicatesthat despiteeconomicgrowth, 
the economy was not generating ade 
quate employment opportunities for an 
expanding work force. 

LOOKING 
FOR JOB 

well to economic growth during the 
same period. 

The growth process is intended to 
absorb surplus labour from agricul-
ture into manufacturing and services, 
known as the structural transtorma-
tion of the economy. It can be aided by 
rising exports too. The share of exports 
ofgoods and services in GDP increased 

from 6.3% in 1984 to 22% in 2022. This 
expansion in global market opportuni 
ties should have resulted in more em 
ploymentin India, following the pattern in labour-intensive exports. 
Indeed, thatWsthe story of export-led 
growth in mostorEast Asia, starting five 
decades ago apan and still contin-
uing with cges like Vietnam. India somehow misSd the bus, frst with its 

initial exportPessimism and then being 
wary ofjoiningglobal valuechains. This 
is likely to change in the coming years. 
But now there are new challenges, as 

trade Darriers go up due to geopolitical 
reasons and autonation threatens to 

eliminate iobs even in labour-intensiVe 
sectors. 

mained stagnant at 12to l4% ofthe work 
Manufacturing employment has re 

force for over two decades. There are 
numerous reasons for the non-absoOP tionofnewworkersinto manufacturing, 
including the sector's inherent bias to 
wards capitalintensity. But abig and per 
sisting problem is that ofskill mismatch. 
Theeducation sector is failing potential 
employers, as many students graduat 
ing from schools and colleges are not 
employable. Consequently, the bulk of 
unemploymentis among theyouth, with 
astaggering 83% ofthe unemployed be 
ingunder the age of 34. Beyond this age 
group, the likelihood of finding employ 
ment improves dramatically, albeit not 
necessarily in high-payingpositions. The 
youth constitute 27% of the population, 
which is expected to decline to 23% by 
2036 due to the ageing process. Since 
India's gross enrolment rate in colleges 
will keep rising, those youth will not be 
partofthelabour force, andhenceLFPR 
might decline somewhat. 

But youth unemployment remains 
a stubbornly difficult challenge. It tri 
pled from 5.7% to 17.5% in 2019 before 
declining slightly to 12.1% in 2022.The 
problem of youth unemployment is in 
versely correlated with educationlevels. 
In 2022, the youth unemployment rate 
for those who cannot read or write was 
3.4%, while for those with secondary or 
higher-leveleducation, it stood at 18,4%, 
and for graduates, it was 29.1%. This is 
thehighest countrywide educated youth 
unemploymentever. The causative fac 
tors are many, but chief among them is 
a lack of skill-building and vocational 
training. Itis the failure of our teaching 
and skill-imparting institutions. Given 
that much vocational learning occurs 
onthejoband on the shop floor, there is 
an urgent need to aggressively pursue 
apprenticeship programmes that are 
transferable across the country without 
obligatingthe employertomake the ap 
prentice a permanent employee. The lLO-IHDreportoffers many use 
ful insights and recommendations for 
policymakers. The main policy thrust 
shouldbe to incentivize investnment that 
maximises job creation per dollar, not 
just focusing on exports or total produc 
tionvalue. Simultaneously, the National 
Education Policy 2020 could beoriented 
towardsenhancingemployabiliy, focus 
ing on skill intensity, fostering collabo 

experiential learning. The next decade 
ration with employers, and promoting 

should be a decade 
hancing India's human capital. 

e of investing in en 

(The writer is a noted Pune-based 
economist) (Syndicate:The Bilion Press) 

1.7% annually from 2000 to 2019, while 
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Smaller citizens: how to bridge thegaps 
in India's education system 

Nasil desS ater tne mia-day meal at their school near the Lanjigarh area of Kalahandi district of Odisha. BISWARANJAN ROUT 

Writers explore dhe persistent hierarchy berween social grOups in education, and explain why Scheduled Tribes are still the most disadvantaged. 
They ofer remedial measures, including the role of the bureaucracy in providing quality services at the local level 
Sudipta Datta 

n the Annual Status of Education 
Report, titled 'ASER 2023: Beyond 
Basics', released in January, a 
survey by civil society organisation 

Pratham among rral students aged 14 to 
18 years found that more than half 
struggled with basic mathematics, a skill 
they should have mastered in Classes 3 
and 4. The household survey conducted 
in 28 districts across 26 States assessed the 
foundational reading and arithmetic 
abilities of over 30,000 students and 
discovered that about 25% in this age 
group could not read a Class 2 level text in 
their vernacular. As they grew older, the 
rate of dropouts increased. While 3.9% of 
14-year-olds were not in school, the figure 
climbed to 32.6% for 18-year-olds. Also, 
only 5.6% had opted for vocational 
training or other related courses. 
Subsequent surveys, including the recent 
India Employment Report 2024, prepared 
by the Institute for Human Development 
and the nternational Labour 
Organization, show that wvhile access to 
education has improved for all social 
groups, "hierarchy between social grOups 
persists; Scheduled Tribes are still the 
most disadvantaged." 

In this backdrop, an important study on 
the unique problems being faced by one 
of the most marginalised communities of 
India, the Scheduled Tribes (STS), and 
what should be done is Politics of 
Education in India: A Perspective from 
Below (Routledge), edited by Ramdas 
Rupavath. 

In the Foreword, Werner Menski, 
Emeritus Professor of South Asian Laws 

SOAS, University of London, says the 

scenario where tribals remain doubly 
disadvantaged and that too many tribal 
children are still growing up without 
formal educational provisions renders the 
study relevant for policymakers and 
educationists. The ground realities vary 
from State to State, and �familiar 
problems persist when official perceptions 
of tribal educational backwardness seem 
to overlook the undeniable presence of 
sophisticated forms of traditional 
knowledge that might well be activated 
and productively included within 
educational provisions." 

Local disconnect 
Rupavath, in his Introduction, argues that 
education arrangements in India are not 
founded on the resident-driven standard. 
Rather, these seem to have been forced on 
them. "For instance, the training 
framework in India doesn't consider the 
local dialects of the tribals. Consequently, 
it is promnping only deficient 
improvement of the tribals." That said, he 
also stresses that education has brought a 
level of soial portability for tribals. 
Divided in four sections, the book 
examines criical aspects of tribal 
communiies from education, political 
participaion, development issues, 
poverty, to the schemes in place to tackle 
the gap between the privileged and the 
downtrodden. 

In his essay, Malli Gandhi focuses on 
the curTent needs of Adivasi children at all 
stages of school education. Transition 
rates from primary to upper primary and 
secondary school show significant 
dropouts, he writes, and the gender gap is 
high too. To improve the quality of 
education imparted to ST children, there 

needs to be "improvised pedagogy", 
instruction in the mother tongue and 
support materials in tribal dialects. "There 
needs to be synchronisation between 
school activities and lives of students," 
says Gandhi. 

Working for the least advantaged 
In his 2022 book, Making Bureaucracy 
Work: Norns, Education and Public Service 
Delivery in Rural India (Cambridge 
University Press), Akshay Mangla tries to 
find answers to these questions: how does 
the bureaucracy implement primary 
education in rural India, within the least 
likely settings? Why do some 
bureaucracies deliver education services 
more effectively than others? What makes 
the bureaucracy work for the least 
advantaged? 

After more than two years of 
ethnographic ield research in States like 
Uttar Pradesh and Himachal Pradesh, he 
found that often informaB rules guide 
public ofticials and their everyday 
relations with citizens, generating diverse 
ways of implementing policy and ensuring 
better outcomes. He illuminates the 
possibilities of the bureaucracy to 
promote inclusive development; and 
highlights the hurdles too. 

The breathtaking expansion of primary 
schooling masks another disheartening 
trend, he notes, pointing out that 
"millions of children remain out of school, 
or receive services of abysmal quality, and 
are effectively denied education." He lists 
dilapidated school buildings, teacher 
absenteeism, dysfunctional classrooms, 
lack of monitoring and community 
engagement as some of the maladies 
aftlicting primary education, whose 

impact can be seen in their employment 
prospects when they becomne adults. 

In his book of essays, Smaller Citizens: 
Writings on the Making of Indian Citizens 
(Orient BlackSwan), Krishna Kumar 
highlights gender and other inequalities 
sex, caste, rich/poor, urban/rural divide 
that persist in education. 

Kumar writes about the poor-quality 
teaching in many village schools. Mangla 
argues that to implement quality services, 
bureaucracies need to solve complex 
problems and adapt to local needs, 
"which is best achieved when 
bureaucratic norms encourage robust 
deliberation." 

In Education at the Crossroads (Niyogi 
Books), edited by Apoorvanand and Omita 
Goyal, the writers highlight the state of 
education on campuses around the 
country. "Clearly, we can see that far from 
being engines of transformation in our 
social relations, educational institutions 
are mostly unequal spaces in themselves," 
says Apoorvanand in his essay. "The story 
is similar if we look at schools, where 
children from the Scheduled Castes and 
Tribes still do not feel at home. Stories of 
villages boycotting schools with a Dalit 
cook, for instance, are not exceptions." 

The fundamental challenge facing 
education today, says Apoorvanand, is to 
conceive and design all its elements in 
such a way as to realise its democratic 
potential. "In a highly unequal world such 
as ours, which has to deal with a societal 
mind in which inequality and 
discrimination are deeply ingrained, it 
would mean equal and equitable 
distribution of resources at all levels. 
Bypassing this question does not help." 
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Nexus of Good n sync zoith NEP'S objectire to encompass diversity, equity, and community participation, DrieChamge 
Learning & Resource Centre has been ensuring all-round development of students for around a decade 

ANIL SWARUP 

DriveChange 
Learning & 
Resource 
Centre stands 
as a testament 

to redefining 
education by 
combining 
academic 

Nurtuing holistic education 

excellence with 
experiential 
learning and 
community 
participation 

riveChange Learn 
ing & Resource 
Centre (DLRC) 
stands as a beacon 

of holistic education, situated 
on a lush green campus in 
Sus Gaon, Pune. The roots of 
DLRC delve into a profound 
connection with the environ 
ment, embodying steward 
ship as a cornerstone of its 
educational mission. Catering 
to students from kindergar 
ten to the twelfth grade, DLRC 
was founded in May 2015 by 
visionaries Ajay Dalmia, Mona 
Dalmia, and Pavan 0yengar. 

Mona Dalmia, one of the 
founders, shares her journey 
that laid the foundation for 
DLRC. Born and brought up in 
Kolkata, Mona defied societal 
norms by pursuing a bachelor's 
degree in science, a remarkable 
achievement in a community 
where few girls pursued edu 
cation beyond the tenth grade. 
Her educational journey con 
tinued, encompassing diverse 
fields like automotive design, 
grade education, M.Ed., and 
ME in education, providing 
her a rich understanding of 
societal dynamics. 

In 2004, a pivotal moment 
occurred when Mona's mother 

passed away, prompting a 
return from the United States 
to India to be with their fami 
lies. Ajay's job subsequently led 
them to Singapore, an expe 
rience that opened Monas 
eyes to a highly organised and 
structured environment. This 
exposure, coupled with the 
opportunity to work in one of 
the best schools there, shaped 
her perspective on education. 

The trajectory continued 
with a four-year stint in Bali, 
where the couple intended 
to embrace a sabbatical and 
immerse themselves in a care 
free lifestyle. Fate had other 
plans as they found themselves 
involved in an educational 
venture in a bamboo school. 
This unplanned commitment 
evolved into a transformative 
experience, fostering a deep 
connection with nature and 

community. 

The roots of DLRC delve into a profound connection with the environment 

The turning point came 
when their elder daughter 
expressed a desire to home 
school, leading to the realisa 
tion that many children might 
seek alternatives to tradi 
tional education. This realisa 

tion, coupled with the arrival 
of Pavan lyengar, marked the 
inception of DLRC in 2013. 
Housed in a small bunga 
low, Sairam Bungalow, the 
nascent DLRC started with just 
eight children, with the trio 
of founders leveraging their 
unique strengths. 

The initial year at DLRC 
was characterised by unbri 
dled exploration, unencum 
bered by the constraints of a 
conventional curriculum. This 
experimental phase enabled 
D0RC to foster ecological lit 
eracy, a concept emphasis-
ing an understanding of one's 
environmental context. As 
Mona reflects on her educa 
tion in Boston, she recalls her 
professor emphasising the 
importance of understand 
ing one's ecological address 

-the interplay of biotic and 
abiotic components in our 
surroundings. 

The second year witnessed 

a significant leap, with the stu 
dent count doubling to 25, a 
testament to the resonance 
DLRC found within the com 
munity. The collaborative effort 
of Ajay, Mona, and Pavan, 
combined with Pavan's exten 
sive network, facilitated this 

organic growth. By the end of 
the second year, DLRC accom 
modated 50 students, necessi 
tating a quest for a larger space. 

As Mona emphasises, 
DLRC's participation in 
Nexus of Good is timed per 
fectly, showcasing the tan 
gible impact of their work. 
She draws inspiration from a 
quote by Marianne William 
son, underscoring the key to 
abundance as meeting limited 
circumstances with unlimited 
thoughts. DLRC, in its curricu 
lum and ethos, aligns with this 
philosophy, approaching edu 
cation holistically. 

The National Educa 
tion Policy of 2020 further 
validated DLRC's approach, 
emphasising principles like 
respect tor diversity, equity, 
an community participa 
tion. These principles seam 
lessly integrate with DLRC's 
pedagogy, which accords equal 
emphasis to the head, heart, 
and hands. In Mona's words, 

"Nothing needs to be more or 
less, but it is not in silos either; 
it's all connected" 

DLRC focuses on experi 
ential learning and commu 
nity participation, aligning 
with the NEP's emphasis on 

IMAGE COURTESY: FACEBOOK/ DLRC 

hands-on, practical education. 
The school's commitment to 
these principles is evident in 
its day-to -day activities, where 
students engage in diverse 
experiences, from rice plant 
ing to theatre and from cook 
ing to tree planting. 

Mona emphasises that 
DLRC's unique material for 
creating eco-friendly Gan 
pati idols is a testament to the 
school's innovative spirit. The 
blend of clay, cow dung, and 
coconut husk fibers represents 
a commitment to sustainabil 
ity and a refusal to succumb to 
conventional practices. 

DLRC's engagement with 
programs like Pune Climate 
Warrior and associations with 
organisations like Eco-Exist 
and Being Volunteer under 
score its commitment to envi 
ronmental and social causes. 
The school extends its impact 
beyond its confines, involving 
high school students in com 
munity events, afforestation 
drives, and interactions with 
the elderly. 

The involvement of parents 
in DLRC's initiatives is a cru 
cial aspect of its success. While 

acknowledging the challenges, 
Mona highlights the need for 

structured time on the time 
table to ensure sustained com 
munity engagement. DLRC 
envisions opening its doors 
to the community, sharing its 
resources with a broader audi 
ence to instill a sense of abun 
dance in students. 

In response to a question 
about convincing parents to 
enroll their children in DLRC, 

Pavan emphasises the impor 
tance of compatibility. The 
school doesn't aim to convince 
but rather to share its vision 
and values. This alignment 
with the right kind of parents, 
those who value experien 
tial learning and community 
engagement, ensures a harmo 
nious partnership. 

DLRC's commitment to 
giving an entire day for mean 
ingful activities reflects its ded 
ication to instilling a sense of 
purpose and social responsibil 
ity in students. This approach 
goes beyond mandated time 
slots, demonstrating DLRC'S 
genuine effort to walk the talk. 

As DLRC approaches its 
tenth year, it stands as a tes 
tament to the transformative 
power of holistic education. 
The school's journey, rooted 
in experiential learning, envi 
ronmental consciousness, and 
community participation, 
serves as an inspiration for 

s alike. educators and learners 
DLRC's narrative resonates 
with the belief that education 
extends beyond textbooks and 
classrooms, shaping individu 
als who are not only academ 
ically adept but also socially 
conscious and environmen 
tally responsible. 

In summary, DriveChange 
Learning & Resource Centre 
stands as a testament to rede 
fining education by combin 
ing academic excellence with 
experiential learning and 
community participation. 
The school's commitment to 
creating socially responsible 
individuals reflects a broader 
vision for the transformation 
of education, not just within 
its walls but in the community 
at large. 

DLRC presents a different 
model of holistic education 
that is quite remarkable. It is a 
wonderful example of Nexus 
of Good that can be scaled and 
replicated. 

Views expressed are personal 
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Universities must budge on college autonony mudge 
he National Education Policy 2020 
envisions a future where colleges will 
evolve into autonomous institutions, 

enhancing their capacity for innovation, 
self-governance, and academic freedom. To 
realise this goal, the University Grants 
Commission (UGC) launched a new regulation in 
April 2023. Since then, the response from 
colleges seeking autonomous status has been 
unprecedented - 590 applications. 

Granting autonomy to colleges is essential for 
promoting innovation, enhancing academic 
quality, and fostering institutional excellence. 
Autonomous colleges can tailor their curriculum 
to meet the evolving needs of students and 
industries. They can experiment with new 
teaching methodologies and research initiatives, 
driving the frontiers of knowledge and 
contributing to societal development. 

Further, autonomy fosters a culture of 
accountability and responsibility among colleges, 
as they assume greater ownership of their 
academic and administrative decisions. This 
empowerment enhances institutional efficiency 
and cultivates a sernse of pride and identity within 
colleges, in turn motivating faculty and staff to 
strive for excellence. 

Rankings prove a point 
The National Institutional Ranking Framework 
(NIRF) of 2023 suggests a compelling case for the 
effectiveness of autonomy in enhancing the 
performance of colleges in India. In the Colleges 
Category', with 55 out of the top 100 colleges 
being autonomous institutions, the NIRF rankings 
offer insights into the positive consequence of 
autonomy on academic excellence and 
institutional effectiveness. 

Besides, in the top 10 colleges of the NIRF 
Rankings of 2023 from the college category, five 
are autonomous colleges. Having half the top 
spots occupied by autonomous colleges 
significantly strengthens the case for autonomy as 
a successful approach to achieving academic 
excellence. Higher education in India 

LETTERS TO THE EDITOR 

Politics and bonds 

It is paradoxical that parties 
can accept funds through 
electoral bonds contributed 
by companies tapping a 
'suspect source of funds 
even as a few leaders in the 
Opposition are behind bars 
for alleged 
money-laundering (Page 1, 

Mamidala 
Jagadesh Kumar 
is Chairman, 
University Grants 
Commission and 
former 

Vice-Chancellor, 
Jawaharlal Nehru 

University 

Universities 
need to address 
the concerns of 
colleges as 
autonomy does 
have a 
transformative 
effect on higher 
education 

"Firms without profits 
donated through electoral 
bonds", April 4). The BJP 
rode to power on an 
anti-corruption plank. But, 
unfortunately, the party has 
had no qualms about 
enacting a piece of 
legislation that enabled 
corporates to make 

witnessing a marked trend towards establishing 
autonomnous colleges, with the number soon 
expected to reach 1,000 acrOSS 24 States and 
Union Territories. States such as Andhra Pradesh, 
Karnataka, Maharashtra, Tamil Nadu and 
Telangana stand out for their many autonomous 
colleges, with over 80% of the total count. 

Madurai 

The presence of autonomous colleges in States 
with varying numbers, such as Chhattisgarh, 
Gujarat, Kerala, Madhya Pradesh, Odisha, Punjab 
and West Bengal underscores a nationwide 
interest in exploring the potential of autonomy to 
enhance institutional efectiveness. Even in 
regions with comparatively fewer autonomous 
institutions, there is growing realisation of the 
transformative effect autonomy can have on 
higher education. 

Address the many post-autonomy challenges 
While the UGC champions the autonomy of 
colleges, unfortunately, some universities have 
been reluctant to relinquish control for 
questionable reasons. Therefore, addressing the 
challenges colleges encounter even after 
receiving autonomy from the UGC is crucial. 

Some universities impose limitations on the 
extent of autonomy granted to colleges. One 
common restriction is the imposition of caps on 
syllabus changes, often allowing only a fraction, 
typically 25%-35%, to be altered. This constraint 
hinders colleges from exercising their autonomy, 
particularly that concerning c°riculum 
development and academic innovation. 

One prominent issue that colleges encounter 
despite being granted autonomy by the UGC is 
that they often find themselves grappling with 
delays from universities in recognising this 
autonomy. Such delays not only hamper the 
efficiency of the operation of colleges but also 
undermine the spirit of autonomy, as colleges 
may still feel tethered to the bureaucratic 
processes of the university. 

Further, even though the UGC gives complete 
autonomy to colleges, universities frequently 
exhibit a reluctance to cede complete autonomy 

contributions to political 
parties in questionable 
ways. It is sad that the 
political culture has become 
so permissive that the 
Gandhian ideal, 'the means 
should justify the end; 
seems to have no takers. 
S. Balu, 

Clean politics? 
The Prime Minister often 
speaks about eradicating 
corruption and ensuring 
transparency and effective 
administration. How then 
can he explain the dropping 
of charges of serious 
corruption against 
Opposition politicians the 

to colleges, particularly in critical areas such as 
syllabus design, the introduction of new courses, 
and the evolution of methods for assessing 
student performance. 

While autonomy implies the freedom for 
colleges to make decisions independently, the 
hesitation on the part of universities to relinquish 
control in these areas can impede the ability of 
colleges to innovate and adapt to changing 
educational needs effectively. This unwillingness 
may stem from a traditional hierarchical 
approach to governance within the university 
system. 

Also, colleges may find themselves subjected to 
arbitrary fees imposed by the university for the 
purposes of affiliation. This approach not only 
undermines the autonomy of colleges but also 
raises questions about the transparency and 
fairness of such practices by the universities. 

Therefore, the State Councils for Higher 
Education must ensure effective implementation 
of UGC regulations on autonomy. Universities 
must recognise the importance of addressing the 
concerns of autonomous colleges within the 
broader framework of higher education reform. 
They must streamline decision-making processes 
between colleges and universities, ensuring that 
autonomy translates into meaningful 
empowerment for colleges. Moreover, 
universities must embrace a culture of trust and 
collaboration with autonomous colleges, allowing 
them the freedom to innovate and excel while 
upholding academic standards. 

By fostering a conducive environment for 
autonomy to thrive, universities must help 
colleges drive innovation, excellence, and 
inclusivity in higher education through 
autonomy. Eventually, the successful 
implementation of autonomy for colleges 
demands a concerted efort from all stakeholders 
to address challenges efectively and ensure a 
vibrant and dynamic higher education 
ecosystem. s 

moment they join the BJP? 
Or at least have 

investigations into these 
charges stalled? There 
needs to be a clear answer 
or else it will be presumed 
that the BJP uses 

anti-corruption agencies as 
a mode to paralyse the 

Opposition. Is it a crusade 

The views expressed are personal 

against the Opposition? Or 
is it a crusade against 
corruption? 
P.R. Ravinder, 
Hyderabad 
Letters emailed to 

letters@thehindu. 
co.in must carry the full postal 
address and the full name or 
the name with initials. 
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IN PERSPECTIVE 

Factory floors: 
Wherejobsbloom 

Narendra Modi 
must prioritise 
and revitalise 

manufacturing to 
deliver his promise 

of employment 

MIHIR SHARMA 

ndia's election campaign 
has officially begun. Few 
expect Prime Minister 

Narendra Modi to be unseat-
ed by the time it concludes. 
Yet, objectively, he should be 
in a lot more trouble elector 
ally than he is. 

India's working-age popu-
lation swells by perhaps eight 
million a month. Modi's big-
gest promise to India's young 
and restless voters when 
he first ran for nationwide 
office, 10 years ago, was to 
vastly expand employment 
opportunities. 

Instead, job growth hasn't 
even come close to keeping up 
withpopulationgrowth during 

his decade in office. ce The mnost 
respectedindependent survey 
of India's workforce conclud 

dhe problem goes beyond 
India, of course. A report re-
leased by the World Bank last 
week worried that South Asia 
only created about 10 million 
a jobs a year over recent dec-
ades, even as the number of 
potential workers was grow-
ing by 19 proportionn a year. The 

eworking-age 
population in the region who 
are employed has declined 
since 2000� the only slice of 
the developing world where 
that happened. 
Still, Îndia's problems are 

particularly y acute. Last week, 
a major new study 1 ly from 
International Labour Organ-
isation pointed out that the 
standard structural transition 
seen in most developingecon-
omies, in which agriculture 
slowly loses workers to more 
productive sectors such as 
manufacturing and services, 
reversed after 2019, with a 
substantial rise in agricultur-
al employment." The report 
added, dryly, that this trend 

What could Modi conceiva 
blydo in athird term to fix this? 
The advice is coming in thick 
and fast. Some argue that a 

completely V new growth mod-
el is required, since neither 
factories which increas-
ingly require fewer workers 
to run nor slowing exports 
can be counted on to generate 
employment at the scale they 
have in the past. One econo-
mist told the New York Times 
this week that the typical path 
which leads countries "from 

hasn't done is create enough 
jobs. The rise in artificial intel 
ligenceislikelyto shrinkservic 
es jobs even further. 

farm to the factory and 
from the factory to offices," 
was'wrong" 

In fact India is proofthat no 
othermodelexists. Its services 
sector has boomed, including 
both low-end services, such as 
unorganised retail, and high 
end work at infotech behe 
mothssuchas Infosys. Thishas 
earnedIndiaforeignexchange 
and global respect. What it 

The IL0 report agrees. 
"There is no alternative," its 
authors say, "but to engage in 
some form ofstructural trans 
formation, where manufactur 
ing would have a crucial role, 
as seen in other countries." 
Withoutmore factories, India's 
demographic dividend will be 
come a curse. 

Norhas Modistrengthened 
the independence of tors, which micht oven 
facturers confidence that they 
won't be bullied by local politi 
cians. And he has not touched 
the sclerotic judicial system, 
which might otherwise allow 
those investors to fight off ad 

the ministr strative interference. A 
schizophrenic tariff policy has 
discouraged multinationals 
from integrating India into 
their global supply chains. 

And then there's the quality 
of India's workforce. Govern 
ments more than a decade 
ago worked hard to get In 
dia's children into school and 
largely succeeded. Modi's task 
was to improve the quality of 
those schools and to make sure 
school-leavers had the skills 
they needed for the shop floor. 

That didn't get done. In 
2022, a survey of700,000 ru 
ralstudents inlndia found that 
42% of ifth-graders in In 
dia could not read at a sec 
ond-grade level. Over 70% of 
them couldn't solve a simple 

Modi insists that his gov 
ernment's efforts -to invest 
ininfrastructure, for example 
-have made it easier for com 
paniesto setupthose factories. 
And the World Bank report 
agrees that "arge public in 
vestment projects, the easing 
of labour regulations after 
2014,andincreaseduse ofcon 
tractlabourhavesupported in 
dustriale lemploymentg t growth." 
HSBC Indiareported this week 

At the same time. India's 
government has been almost 
tentative in the reforms that 
everyone agrees are most 
needed. While Modi focused 
on manufacturing in the first 
months of his tenure, his en 
ergy seemed to dissipate after 
a bill intended to make it eas 
ier for companies to acquire 
scarceland for factories proved 
unpopular. The legislation 
was withdrawn. India's land 
market remains capricious 
andopaque. 

India's growth performance 
has been better than most of 
its developing-world peers. 
Butjobless growth won'ttrans 

form the country. Norwill clev 
ernewideas adopted from the 
West, such as throwing subsi 
dies at favoured industries and 
national champions. 

There's only one way for Ih 
diato build atrue atruemiddle class: 
Create more manufacturing 

of thousands jobs. Unless tens of t 
of new factories bloom across 
India in the next five years, 
Modi will have failed the 
young people who have been 

"Bengaluru 

ns. 

ed last year that youth unem-
ployment topped 45%. 

was "rather unique" for low-
er-middle-income countries 

division problem. 

that manufacturing activity 
encouragingly surged to a l6 
yearhigh in March. 

his strongest supporters. 
Bloomberg Opinion 
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neer @TheDailyPioneer I instagram.com/dailypioneer/ 

Dilemma of the 
unemployed youth 
The issue of unemployed youth has become a focal point in political discourse. The 
interpretation of unemployment rates and its politicisation are exacerbating the situation 

outh unemployment is a glob 
al concern, carrying signifcant 
economic, social and political 
implications for both devel 
oped and developing nations. It's 

a key focus of the Sustainable Development 
Goals (SDG) for 2030, adopted by coun 
tries across the world, including India. 
Recently, the issue gained significant atten 
tion in India following the release of the 
India Employment Report (IER) 2024 by 
the International Labour Organisation 
(ILO) and the Institute for Human 
Development (IHD), New Delhi on March 
26, 2024. The report emphasised India's 
demographic advantage due to its large 

which is yo 
remain for at 
However, it also highlighted a pressing chal 
lenge: the high and rising unemployment 
rate among youth, especially those with 
higher educational qualifications, and 
enter the labour force each year. This issue 
has grabbed headlines in both national and 
international media and has become 
prominent topic in political discussions and 
debates. However, the misinterpretation of 
youth unemploy loyment rates and d politicisa 
tion of the issue by various commentators 
and political parties are exacerbating the 
situation. 
This article aims to provide a closer analy 
sis and interpretation of this issue. A large 
proportion in total unemployed population 
consists of young people, but they make up 
only a s of overall youth onularion pop The y made up 83 per 
cent of India's unemployed population, 
whereas out of around 361 million total 
youths and 664 million adults (30+ years) 
in India, only 5 per cent youth and negli 
gible 0.6 per cent adults were unemployed 
in 2023 
The main point here is that while it may 
seem like there are a lot of young people 
in the labour force (both employed and 
unemployed) who dont have jobs, when 
you compare it to the total number of youth 
in the country, it's actually a small percent 
age. Therefore, when considering unem 
ployment, it becomes clear that this is pri 
marily a youth issue, who often enter in 
the labour market for the first time and 
faced greater ch 
enced adults. 

The surplus youth labour force has 
concealed a significant increase in 
job opportunities over the recent 
decade compared to the previous 
one: A good number of jobs were 
created for young people from 
2012 to 2023 (the recent decade) 
than from 2000 to 2012(the previ-
ous decade). However, this positive 
trend was overshadowed by a sig 
nificant increase iin the number of 
young people entering the labour 
force in the recent decade. This 
surge in the youth labour force 
resulted in a rise in their unemploy 
ment figures and rate. Specifically, 
nearly twelve times more jobs were 
created for young individuals in the 

THE SIGNIFICANT recent decade (7.9 million) com 
previous decade (0.7 pared to the p 

NCREASE IN THE million). However, the increase in 
NIUMRER OE the youth labour force was much 

higher in the recent decade (16.1 
YOUNG PEOPLE million), compared to the previous 

decade (l.6 million). Consequently, 
WITH GRADUATE the number of unemployed young 

creased more than eight 
AND HIGHER s inrecent decade (8.2 million) times 
FDUCATIONAL compared to the earlier decade (0.9 

million), leading to an increase in 
QUALIFICATIONS he youth unemployment rate from 
OVER THE PAST per cent in 2012 to 10 per cent in 

2023. 
DECADES IS A: The significant increase in the 

number of young people with 
GOOD THING graduate and higer educational 

qualifications over the past decades 
is a good thing. However, this has 
also led to a rise in their unemploy 
ment rate, despite there being more 
jobs generation. This could be 
because of skill mismatch or rise in 
their level of 
aspirations: To evons and further, let's 
look at trends. In 2000, only 5 per 
cent of young people had graduate 
or higher quaifications. By 2023, 
this had increased to 20 per cent. 
That's a big jump! 
During the previous decade, 7.6 
million of highly qualified 

them found jobs in the first peri 
od, and 17.5 million found jobs in 
the second period. This increase in the number of jobs available ro highly qualified young people 
should be a good thing, right? 
However, the number of unem 
ployed graduates also rose, from 1.2 
million to 7.2 million. Also, the 
unemployment rate among them 
also increased fromn 19.9 per cent in 
2012 to 28 per cent in 2023. So, even 
though more jobs are being creat-
ed for highly qualified young peo 
ple in recent years, their unemploy 
ment rate is still going up. This 
could be because there are too 
many highly qualified young peo-
ple for the available lower number 
of jobs, their skills don't match what 

employers need, or there are jobs 
being created, they often dont 
meet their expectations and aspira-
tions. 

dscape. the verdict is ar leadershin 

The ILO-IHD report also highlight 
ed "Educated youth, whether male 
or female, want stable white-collar 
jobs. The economy is generating 
jobs but not enough secured well 

c sector or white-collar paid public s 
jobs as aspired by highly educated 
youths., In addition the technolog 

ical advancement rapidly affected 

he labour market surveys in India may not be adequately covering the 
involved in information of y 

emerging new types of jobs, which 
may lead to inaccuracies in employ-
ment and unemployment data. 
This is a problem because emerg 

ing digital technology is changine 
the job market, making it more 
complicated. For example, there are 
now jobs in the gig economy and 
on social media plattorms like 
YouTube and Instagram. These 
jobs are especially popular among 
young people. However, there 
haven't been any studies to figure 
out how many of these jobs there 
are, especially since they've become 
more con common after the COVID 
19 pandemic. 

BALWANT SINGH 
MEHTA 

not inherited 

The national labour force surveys 
also don't include these new types 
of jobs because they haven't been 

l iabour statistics might not 
properly. As a result, the 

count all the jobs that exist, which 
could make it seem like there are 
more unemployed young people 
than there really are. During the report's release, Chief 
Economic Adviser V Anantha 
Nageswaran mentioned that it's 
not always necessary for the 

to intervene in every Government to i 
social or economic issue. He 
emphasised that businesses should 
take the lead in hiring more peo 
ple. He stated, "We need to change 
our mindset. In usual circum 
stances, it's businesses, especially 
those involved in making a profit, 
that should be doing the hiring" He 
acknowledged various Government 

ile also admitting, initiatives while 
There's room for improvement, 

From the above discussion, we can 
see that a significant number of ioh 
has been created for young people 

employment challenges for young 
nn but there are still 

people, especially those who have 
graduate and higher level of educa 
tional qualification because more of 

ics and the mirage of leadership 

them are completing for available jobs. Other facators like technolog 
ical changes, higher aspirations, and 
skill mismatches also contr ontribute to this issue. In this context itir 
tant to interpret sensitive data such 
as youth unemployment rate with caution and care. Doing so will ben 
et healthy discussions and debates 
and also assist both the national 
Government and other relevant 
stakeholders in devising anpronri 

(The writer is Professor 
at Institute for Human 

Developnent, Delhi and Co-Author of India Employment 
rt. 2024. The views Report, 

Rio expressed are personal) 
challenge than the experi 

oung peonle entered the iob mar-your 
ket. In the recent decade, that 

number jumped to 24.6 million. But 
here's the catch: only 6.5 million of 

the denmand for skill and certain 
types of employment." 

and I believe the Government is 
aware of that. 

ate policies for suitable iobcreation 
for youth. 
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RIGHT THERE 
he forward-looking attributes of the ed 
ucation system inscribed in the National 
Educational Policy, 2020 were announced 

with fanfare. Learning requires the free play of 
thought and expression in an environment open 
to questioning and with the space to make choic 
es. Yet a Hindutva-driven view of the past, its pres 
entation as a benchmark for a nationalist present, 
and the allied undermining of scientific attitudes 
in recent years have been seeping into school 
syllabi and texts. Now two appointments seem 
to project the Bharatiya Janata Party-led gov 
ernment's alleged endorsement of the Rashtriya 
Swayamsevak Sangh's values. These exhibit a 
breakdown of boundaries between the govern 
ment and the Hindu Right outfit that is ominous 
for a secular democratic structure. Pankaj Mittal, 
the secretary-general of the Association of Indian 
Üniversities, a nodal agency for universities set 
up in 1925 and funded by the Centre, has become 
the president of the RSS-linked Shiksha Sanskriti 
Utthan Nyas. The AIU by-law that makes man 
datory the removal of the executive head upon 
his or her association with any organisation that 
subscribes to political activity appears to be irrel 
evant in Ms Mittal's case. The national secretary 
of the SSUN, Atul Kothari, has said that the SSUN 
does not participate in political activity and the 
RSS is not a political organisation. 

Evidently, the RSS's championing of the Hindu 
nationalist cause is not political, and the SSUN's 
advice to the government regarding curricula, 
including the introduction of Vedic mathemat 
ics, is politically disinterested. Mr Kothari is an 
RSS pracharak and, in a remarkable coincidence, 
has been appointed professor of practice at the 
Central University of Himachal Pradesh. This 
recently established chair is for experts from 
different industries and professions, whose do 
main expertise neutralises the need for academ 
ic degrees. Mr Kothari's expertise lies in being a 
top officer of the SSUN circular logic? and 
an NEP adviser. He works on the behavioural as 
pects of Hindutva and Hindu traditional knowl 
edge. The appointments indicate direct traffic be 
tween the RSS and the government; that, too, in 
education. There is an alarming frankness in it: 
Ms Mittal will receive an 'extension' in the AIU be 
yond her term and not the mandated 'reappoint 
ment', which requires competition. Mr Kothari is 
from no industry or profession. The entry of the 
RSS into education through the government route 
must be firmly resisted by all who value it. rls 
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Copyright vs AI 
As The New YorkTimes CovMicrosoft Corp et al' weaves its way through the court system, more such challenges for the law will emerge 

OPENING ARGUMENT 
BY MENAKA GURUSWAMY 

ARTIFICAL INTELLIGENCE (AI) is reconfig 
uring our lives and forcing us to question whether only human beings are capable of 
sophisticated intelligence? After all, Al is 
passing lawyers' bar exams and other pro 
fessional tests. It's even performing precise 
but finite surgical procedures. However, there are some fetters in the Al revolution. 
And this has come from an unlikely quarter 
- copyright law. Novelists, newspapers, 
writers are amongstplaintiffs who have sued 
various companies using Al alleging that AI 
"ingests" their work. These plaintiffs from 
various suits include the popular author ]ohn 
Grisham and The New York Times. 

The New York Times (NYT) in a very high 
profile case, in late December 2023 sued 
OpenAl and Microsoft for copyright in 
fringement. In their petition, the NYT alleges 
that the "defendants' generative artificial in 
telligence (GenAl) tools rely on large-lan 
guage models ('LLMs') that were built by 
copying and using millions of Times copy 
righted news articles, in depth investiga 
tions, opinion pieces, reviews, how-to 
guides, and more. While the defendants 
engaged in wide-scale copying from many 
sources, they gave Times content particular 
emphasis when building their LLMs - re 
vealing a preference that recognises the val 
ues of those works." 

The NYT in these absolutely delightful 
pleadings, argues that the Constitution and 
the Copyright Act recognise the "ritical im 
portance of giving creators exclusive rights 
over their works". The newspaper felt 
strongly that their copyright was violated by 
OpenAl and Microsoft and hence they were 
unable to enjoy the "fruits of their labour and 
investment" How does the NYT explain this 
alleged exploitation of their labour? They ar 
gue that "powered by LIMs containing copies 
ofTimes content, Defendants Gen Al tools can 
generate output that recites Times content 
verbatim, closely surmmarises it, and mimics 
its expressive style", as demonstrated by 
Scores of examples. "Defendants also use 
Microsoft's Bing search index, which copies 
and categorises the Times articles that are sig 
nificantly longer and more detailed than 
those returned by traditional searchengines." 

Essentially, the NYT is arguing that the 
defendants are using its intellectual prop 
erty without paying for it and enriching 
themselves. The NYTlinks this use ofits in 
tellectual property protected work to the 
growth in Microsoft's valuation to a trillion 
dollars, and OpenAl's ChatGPTS valuation 
of $90 billion. 

In a bid to address the argument of "fair 
use" that is often a defence against copyright 
infringement, the NYTargued that there was 
nothing transformative about using NYTCon 

tent without payment to create products that 
or the newspaper and steal audi substitute for 

ences away from it. The core argumentof the 

NYT0s that the outputs of"Defendants' GenAI 
models compete with and closely mimic the 
inputs used to train them" copying NYT 
works and hence is not fair use. 

The NYT'spetition includes extracts from 
searches conducted on ChatGPT, and Bing 
Chat (Microsofts' GenerativeAl) that are al 
leged to throw up NYT articles verbatim. 
Importantly, the petition for the NYT, while 
arguing thatit has lost billions of dollars, does 
not ask for a specific anmount for damages. It 
does ask for an injunction to stop the alleged 
unlawful conduct from continuing. 

The reply of OpenAl is clever. In fact, the 
legal petitions filed by the three parties are 
rigorous and deeply enjoyable reading. For 
students of law (by that I mean those in law 
school and those Platew for they 

g law) the peti 
tions are worthwhile to 
indicative of what good legal drafting ought 
to be. Succinct, clever and elegantly incor 
porating the law. 

a are 

However, the case of The New York Times 

Cov Microsoft Corp et al is also fascinating 
since it has all the attributes of an interna 
tional caper. How, you might ask? OpenAl 
responds to the allegations by arguing that 
"the Times paid someone to hack OpenAl's 
products." Further, that it took the newspa 
per ten of thousands of attempts to generate 
the "highly anomalous results" that consti 
tute the illustrations in the complaint. 
Further, that they were able to do so only "by 
targeting and exploiting a bug by using de 

that blatantly violate ceptive prompts 
OpenAl's terms of use. And even then they 
had to feed the tool portions of the very arti 
cles they sought to elicit verbatim passages 
of. virtually all of which already appear on 
multiple public websites." 

Microsoft responded strongly by com 

In a bid to address the 
argument of fair use' that is 
often a defence against 
copyright infringenent, the 
NYT argued that there was 
nothing transformative 
about using NYT content 
without payment to create 
products that substitute for 
the newspaper and steal 
audiences away from it. The 
core argument of the NYT is 
that the outputs of 
Defendants' GenAI models 
compete with and closely 
mimic the inputs used to 

train the' copying NYT 
works and hence is 

not fair use. 

22 

CR Sasikumar 

paring the New York Times lawsuit to the one 
waged by the Motion Picture Association of 
America and Hollywood against the VCR 
(Video Cassette Recorder). When the VCR 
was first introduced, the entertainment in 
dustry claimed that it violated copyright. As 
Microsoft writes, the "(US Supreme) Court 
rejected the alarmism and voted for techno 
logical innovation and consumer choice, in 
its seminal decision in Sony Corp of America 
vs Universal City Studios, Inc. freeing con 
sumers from broadcast schedules and usher 
ing in an on-demand world" Clearly, that de 
cision did not destroy Hollywood --quite the 

opposite, it's argued that the entertainment 
industry flourished "when the VCR opened 
new markets and revenue streams". 

News conglomerates have not all chosen 
to fight the use of their workproduct to feed 
the insatiable appetite of Al. Some have 
joined hands with it. The large European 
news conglomerate Axel Springer has an 
nounced a partnership with OpenAl to 
"strengthen independent jourmalism in the 
age of AI". In July 2023 OpenAl and the 
Associated Press (AP) announced a deal for 
the Al company to license AP's archive of 
news stories. 

As The New York Times Cov Microsoft Corp 
et al weaves its way through the court sys 
tem, more such challenges for the lavw will 

emerge asAl swiftly takes over how humans 
access, process and pay for news and reative 
work. Alternatively, we can ask ChatGPT 
"are you using New York Times stories and re 
ports without paying for it?"'I suspectwewill 
get a legally nuanced answer involving"fair 
use" 

Iel<( 

The writer is a Senior Advocate 
at the Supreme Court 
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What is the outlook on women's employment? 
What does the India Employment Report. 2024 state about key labour market indicators? Why is 
women's participation in the labour force low? What are the recommendations to bring about a 
change in women's job prospects? 

Sudipta Datta 

The story so far: 
he authors of the India Employment 
Report, 2024, released recently by the 
Institute for Human Development and 
the International Labour 

Onganization, point out that key labour market 
indicators have improved in recent years. The 
Labour Force Participation Rate (LFPR), the 
Workforce Participation Rate (WPR) and the 
Unemployment Rate (UR) showed long-term 
deterioration between 2000 and 2019 but 
improved thereafter, the authors note, saying 
that the improvement coincides with periods of 
economic distress, both before and during the 
COVID-19 pandemic, with the exception of two 
peak pandemic quarters. 

What about women's participation? 
The female LFPR is very low compared to the 
male counterparts; in 2023, the male LFPR was 
pegged at 78.5; and the women LFPR was 37. 
The world women LFPR rate is 49, according to 
the World Bank figures. The female LFPR had 

been steadily declining since 2000 and touched 
24.5 in 2019, before inching up, particularty in 
rral areas. But the writers point out that 
notwithstanding the modest improvements, 

Nearly two 
thirds of the 
employment 
after 2019 
comprised 
self 
employed 

workers, 

among 
whom 
unpaid 
(WOme) 

family 
workers 
predominate 

GETTY IMAGES 

employment conditions remain poor. 
Amit Basole, who teaches Economics at Azim 

Premji University, and heads the Centre for 
Sustainable Employment, explains that the 
increase in labour torce participation has come 
mostly in nural areas and mostly in 
selfemploynent, which means largely unpaid 
work. "This suggests that it is distress resulting 
from the economic slowdown prior to COVID 
and then the pandemic itself that has 
contributed to women entering the labour 
force," he says. 

Prof. Basole adds that there are some other 
hypotheses out there, such as improvements in 
measuring womern's work in the Periodic Labour 
Force Survey and increased non-farnm 
employment for men that has led to women 
substituting for men in agriculture. "But this is 
less likely. However, definitive evidence on the 
cause(s) is lacking.," he notes. 

Where are women employed? 
The India Employment Report shows that it is 
women who largely accournt for the increase in 
selfemployment and unpaid family work. 
Nearly two-thirds of the incremental 
employment after 2019 comprised 
self-employed workers, among whom unpaid 
(women) family workers predominate. The 
share of regular work, which steadily increased 
after 2000, started declining after 2018. 

The rate of youth not in employment, 
education or training globally has been 
consistently the highest in South Asia, at an 
average of 29.2% between 2010 and 2019 (LO 
2022a). India also has a large share of youth not 
in employment, education or training, and the 
rate is higher among young women than men. 

What are some of the reasons for low 

women's participation in the labour force? 
Economists and women's rights experts point at 
various barriers women face in terms ofa 

careers or a job. They list factors from a lack of 

jobs, women being made responsible for all 
care-giving duties at home plus cooking and 
cleaning to low wages, patriarchal mindsets and 
safety issues. In her 2022 book, The Making of a 
Catastrophe: The Disastrous Economic Fallout of 

the COVID-19 Pandemic in India, Jayati Ghosh, 

observing the sharp decline in women's labour 

participation between 2004 and 2018, writes 

that only some part of the phenomenon of 
women moving out of the labour market could 

be explained by greater involvement in 
education, especially for the age cohort 15 to 19. 

But with participation rates falling for women 
across all ages, "clearly, there was a process in 
operation, which has also been noted globally, 

of women being squeezed out of employment 
because of overall scarcity of paid work." 

Prof. Basole feels there are both supply and 
demand side reasons for the decline in women's 
LFPR. On the labour demand side, in general, 

India's growth pattern has not been job 
intensive. This combined with social norms that 
restrict women's mobility and malke them 

primary caregivers at home, means that women 
are not free to take up available opportunities. 
In addition, concerns over public safety and lack 
of transport also confine women to looking for 
work close to home, further limiting their 
options, a point Prof. Ghosh too makes. 

The 2023 Economics Nobel Laureate Claudia 
Goldin's research showed that several factors 
have influenced the supply of and demand for 
female labour. "These include women's 
opportunities for combining paid work and a 
family, decisions relating to education and 
childrearing, technical innovations, laws and 
norms, and the structural transformation of the 

economy." In a paper about her research, the 
Royal Swedish Academy of Sciences, pointed out a 
that at the heart of Golden's analysis is the fact 
that women's choices have often been, and 
remain, limited by marriage and responsibility 
for the home and family. Her research may have 
been conducted in the U.S., going back 200 
years, but her insights hold true in many other 
countries, incuding India as well. 

What needs to change? 
Economists say interventions are needed on 
both the demand and supply side of the labour 
market. On the demand side, says Prof. Basole, 
policies that promote labour intensive sectors (in both manufacturing and relatively higher productivity services) are needed. Public 
investment in safety and transport is also critical as is public investment in affordable child and 
elderly care. "All of these types of support can enable women to work outside the home and take advantage of relatively better paying opportunities" he adds. 

A ND-NI 
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We are not ashamed of doing anything, if it is correct 
Rupa Books chairman Rajen Mehra on his memoir, the 

challenges of being a publisher and how to make 
book fairs more inclusive 

Udbhav Seth 

RUPA PUBLICATIONS chairman Rajen Mehra 
decided to pen the e journey of his publishing 
company during a hospitalisation afewyears 
ago-Never Out ofPrint (Rs 500), Hisgrandun 

cle Daudayal Mehra started the company in 
Calcutta backin 1936. Today, it's one ofthe few 
independent English-language book publish 
ers in India. We speak to Mehra on this jour 
ney of over eight decades. Excerpts: 

Your non-fiction catalogue is much larger 
than fiction. Are you going to invest more 
in fiction? 

In the 1980s, we published best-selling au 
thors suchas Sidney Sheldon, Agatha Christie 
and Alistair McLean. Our sales were interna 
tionally talked about. Youngsters like Anurag 
Mathur, Ranjit Hoskote, Sudipto Sen, Salman 
Rushdie were coming up.We had distributed 
Midnight's Children while availability and pric 
ing were an issue. Fiction is very difficult, you 
have to get a plot, work it around. Everyday 
things are changing so rapidly. 

How do you combat intermational 
publishers and their gradual 
consolidation? They dominate the 
market. 

It's ablessing in disguise. We were the first 
to import Penguin into the country and our 

relations with them were great from 1936 to 
1992. But, suddenly, they decided to go away 
and we lostmore than 50 per cent of ourbusi 
ness. We decided to become more independ 
ent. You can't build publishing in a day. 
HarperCollins joined us. When they left us in 
2002, we were ready with half the list we 
wanted. By 2015, we became totally depend 
ent on our own publishing. 

Are modern-day publishing targets and 
quotas diluting editorial quality or the 
choice of books published? 

You don't get an author like Milan Kundera 
today. (Ideological) writing got over in the 
mid-1980s. In India it was after 1992's liber 
alisation. Ifyou don't have an ideology, what 
do you do? What comes, you take it and for 
aet about it. Its like fast food. The quality ob 
viously has to go down. Crime writers like Ken 
Follet, Robin Cook and Jeffrey Archer have a 
commitment to write one booka year or two. 
An ordinary book t <takes more than 10 years to 
complete. Itis also affecting the film industry. 

Rupa started with publishing in Bengali, 
but had to shutit down in the 1980s.The 
translated catalogue isn't huge. Do you 
want to go there? 

Iwas very keen to get into Hindi publish 
ing. linvested a lot of money in promoting that 

ABOOKMAN 

Rajen Mehra at 
Rupa Publshing's 
New Delhi ofice 

but somehow it didn't click. Older publishers 
like Rajkamal Prakashan and Radhakrishna 
survived because they have been around a 
long time. Translations only work when the 
writing is good and long-lasting It takes about 
two to three years to do it well. And writers 
like Mahasweta Devi, Ashapurna Devi, 
Sivasankari and Sarala Devi Chaudhurani are 
not easy to translate. At Aleph, we do lots of 
translations which are doing very well. 

Does self-help, a major market for Rupa, 

CALEIGHCHRISTY 

get an unfair rap? Critics accuse it of 
passing unscientific advice for a small, 
privileged, urban, neurotypical audience. 

Whena manuscript comes to us, we can 
only suggest to an extent the audience it 
should have across A-tier, B-tier or C-tier cities. 
A-tier cities are where books sell most. If. sa,. 
public libraries are strong in Kanpur, then ob 
viously literature will go towards that. It's like 
a river.It makes its own passage. 

Book fairs are often criticised today for 

New Delhi 

not being disruptive enough, for inviting 
many establishment figures. Has their 
role been reduced to commerce and not 
championing marginalised voices? 

I had a fight once in Jaipur, over a 1,600 
page history book on Rajasthan, by an author 
from Jaipur. It took her 10years to write it but 
there was no review. I was invited to speak 
and I spoke of how the book wasn't talked 
about even in Jaipur.A huge gap is there. We 
should have more reading sessions. Iremem 
beractor Roshan Seth was one of the finest o 
ators in Delhi. When there was a book launch, 
people vwould askhim to come and readitout 

D Mehra published couplets about 
Jawaharlal Nehru and Lal Bahadur Shastri 
upon their deaths. Rupa has consistenty 
published controversial political 
memoirs. Has the space to publish anti 
establishment booksshrunk in the past 
10 years? 

On the curent dispensation, talking about 
Advani or Jaswant Singh or anybody, we are 
not ashamed ofdoing anything ifit is correct. 
We are not everybody. I'm very tpressured by e 
firm on this. I've fought for Rushdiemany 
times. You can ask Mark Tully. whose Mrs 
Gandhi's Last Battle (1985) was detained. Iwas 

under pressure. We had to pay very heavy 
damages. We sorteditout and printed 30,000 
copies and the book sold. The person who 
wanted to pressure us ran away because they 

were afraid that theyd be exposed. Ihaven't 
come across anybody (opposing anti-estab 
lishment books). When we published R 
Venkataraman (on the formerpresident) I said 
openly how the Congress party behaved. And 
jounalist Karan Thapar picked it up. Te|m3 

People like fun and frolic, with sex and music 
and dance. 
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A. Joseph Dorairai 

reat teachers 
are not born, 
but made. The 
process is long 

and arduous but the out 
come is rewarding. What 
goes into the making of 
an exceptional teacher? 
What are the hallmarks 
of a great teacher? 

Self-reflection: Great 
teachers constantly re 
flect on their profession 
and their acadenmic pur 
suits. They frequently ask 
themselves: Did my stu 
dents learn anything to 
day? Is there anything I 
could have done better? 
Was my pedagogic strate 
gy appropriate and fruit 
ful? Did I complete the 
tasks that I had planned? 
Did I collect my students 
feedback and analyse it? 
This introspection and 
self-reflection enables 
them to look back and 
forward and become bet 
ter teachers. A teacher 

who does not introspect 
on his/her everyday aca 
demic pursuits lacks the 
propulsion to go forward. 

Multidisciplinary: 
Such teachers are multi 
disciplinarians and im 
part a holistic education. 
While grounded in their 

They arc life-long 
learners. They ensure 
that the curricula of 
their respective 
disciplines is updated 

periodically so that their 
students are conversnt 
with the lalest 
developments. 

CM 

What makes a teacher great? 
Defining l0 

characteristics 
ofoutstanding 

educatrs 

respective disci 
plines, they are acutely 
conscious that know 
ledge is whole and, there 
fore, undertake inter 
and multidisciplinary 
projects. Apart from fo 
cusing on cognitive deve 
lopment, their goal is to 
transform their students 
into well-rounded indivi 
duals who will be con 
nected to the transcen 
dent, their fellow human 
beings and the 

ecosystem. 
Research oriented: 

They are research-orient 
ed and try to address real 
academic problems. 
They convert academic 
issues into research pro 
blems and try to 'solve 
them in a relatively short 
span of time. They collect 
data, both quantitative 
and qualitative, to 'test' 
their research hypothes 
es. The fact that practis 
ing teachers strive to find 
answers to classroom is 
sues through action re 
search projects is to be 

OWn 

Experinental: Great 
eachers take risks in 
their academic ventures. 
They do not shy away 
from trying out different 
methodologies to teach a 

Meutor 

(Sprort 

Slare) 

Erperience 

particular concept or the 
ory or text. They experi 
ment with new methods, 
even if these do not al 
ways bear fruit. While 
most teachers shun inno 
vation for fear of failure, 
outstanding teachers are 
willing to 'take the road 
less travelled by', despite 
potential threats and 
failures. 

Use technology: All 
great teachers are con 
versant vith technology. 
Post-COVID, the use of 
technology for academic 

especially purposes, 
has teaching-learning, 

come down. But good 

feach 

TEACHING 

Guidance 

Develo, veant 
teachers ensure that 
technology assists and 
complements their 

teaching. They encour 
age their students to sign 
up for MOOCs and use 
online resources for their 
academic enrichment. 
Such teachers constantly 
update themselves with 

Interactive: They are 
community-oriented in 
the sense that they share 
their stories - successes 
as well as failures - with 
their colleagues. They 
draw inspiration with re 
gard to pedagogy and 
classroom management 

from their peers and, in 
turn, offer suggestions, 
especially with regard to 
successtul 
This makes staft rooms 
vibrant spaces for infor 
mal interactive sessions. 

Skille 

Encourage students: 
Exceptional teachers be 
lieve in the efticacy of stu 
dent-talk. In a typical 
classroom, teachers are 
obsessed with covering' 
the syllabus and refuse to 
devote time to students 
interaction. But out 
standing teachers know 
that students' interaction 
should be given tinte and 
space and encourage stu 

(Lear 
GETTY IMAGESASTOCKPHOTO 

teachers 

dents to not only ask 
questions but also have a 
questioning mind. Great 

catalyse 

Socially committed: 
Such teachers have a 
strong social commit 
ment. They do not get 
lost in esoteric research 
projects that do not have 
any connection to 

ground realities. They 
are conscious of their res 
ponsibility to protect the 
fragile ecosystem and 
reach out to the disad 

sections vantaged 
through education. They 
instill in their students a 

concern for the environ 
ment and the marginal 
ised, and encourage 
them to get involved in 
transformative extension 
and outreach activities 
with the dream of creat 
ing an equitable world. 

Constant learning: 
They are life-long lear 
ners. They constantly up 
date themselves through 
Faculty Development 
Programmes (FDPS). 
They ensure that the cur 
ricula of their respective 
disciplines is updated pe 
riodically so that their 
students are conversant 
with the latest develop 
ments. They prepare 
their students to face the 
future conidently by in 
itiating them into the cul 
ture of learning to learn'. 

Improvisation: Great 
teachers, like all good 
professionals, think on 
their feet. When they en 
ter a classroom, they are 
prepared to adjust their 
teaching strategies and 
classroom management. 
This improvisation ena 
bles them to face any sit 
uation, however unex 
pected and challenging. 
In fact, thinking on one's 
feet is a vital skill in to 
day's fast-changing 

Great teachers con 
stantly reinvent them 
selves so that they are 
prepared to address fresh 
challenges. They revital 
ise themselves every day 
so that they remain vi 
brant and relevant. 

The witer is a Professor of 
English, Gandhigram Rural 
Institute Deemed-to-be 

University. Email 
josephdorairaj@gmail com 

welcomed. 

the latest in technology. 

strategies. 
interactions. 

world. 
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A textbook case of 
politics writing history 

eriodic curriculum updates are necessary, 
including in the humanities, but there has to be 
epistemological and scientific certitude backing 

them, especially with regard to the methods of 
arriving at the insertions or deletions. The controversy 
that the recent revision of school textbooks by the 
National Council of Education Research and Training 
(NCERT) has dredged up indicates that the latest 
updates may not fully pass this test. 

P 

For instance, the revisions remove references to the 
Aryan Migration Theory (AMT) from history 
textbooks, asserting that the analysis of ancient DNA 
recovered from excavation sites establishes that there 

was continuity between the Harappan people and the 
Vedic era communities, in line with the claim of Hindu 
nationalists. The other side argues that the findings 
resist any such interpretation, especially when it 
comes to the absence of the Central Asian "'steppe" 
gene in many samples-the so-called Aryan gene that 
is almost ubiquitous in parts of South Asia today. 

This is not surprising since history is a contested 
terrain and its uses for politics would mean there will 
always be attempts to manipulate its writing. 
However, we need to fireproof textbooks from power 
politics. In the Harappan story, where science has 
been enriching and updating our understanding of 
early Indians, migrations into India, and the shaping 
up of a complex and varied population that speaks of 
multiple genetic sources, it is best to make available 
the multiple narratives to students rather than 
impose any politically driven claim on them. 

It would preserve scientific temper in education if 
polemics were kept out of school textbooks. While. 
of course, keeping the distinction between science, 
mythology, beliefs and opinions. nlle 
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NARROWING THE VIEW 
NCERT's textbook revisions pose question mark against 

its mandate to enable critical thinking 
NTS FOURTH round of revisions, the NCERT has announced significant changes in 
the history, sociology and political science textbooks of classes VI to XII, Revisionof 

learning material should be par for the course in a robust education system. But 
-school curricula in India especially social science textbooks - have not always 

kept pace with the latest research. History textbooks, for instance, haven't done adequate 
justice to the archaeological findings that have changed understandings of the IndusValley 
Civilisation (IVC). Recent historiography on understudied areas, such as the country's 
Northeast, is yet to find away into the school curriculum. Political science textbooks have 
verv little on the new forms ofmobilisation enabled by social media. It's also time that the 

student is apprised of climate change politics. The NCERT's latest revisions do not address 
such knowledge-related imperatives either. Instead, they appear burdened by the ruling 
dispensation's anxiety to paper over fraught political moments in the country's recenthis 
tory -the demolition of the Babri Masjid, for instance. They underplay social faultlines 
such as those related to caste. Even the changes that take note of new research on the IVC, 
seem of a piece with the deeply contested and politically loaded narrative that harps on 
continuity between the Harappan and Rig Vedic epochs. 

Last year, an investigation by this newspaper on NCERT textbooks had shone a light on 
the deletion of key passages on Mahatma Gandhi's assassination, the Emergency, Gujarat 
2002 and protest movements. Of course, social sciences have always been an arena of ide 
ological and political contestation and textbook committees have a long history of being 
fettered by government interventions. However, the recentrevisions belie the hopes raised 
by the NEP- they go against the policy's ideologically agnostic approach to education re 

form. Some of the changes described as "minor editing" -the deletion of the reference on 
the poverty and povwerlessness of Scheduled Caste and Scheduled Tribe communities in 
the Class XII Sociology textbook, for instance - seemtotie inwithapolitical agenda ofplay 
ing up the notion of a cohesive Hindu society. Similarly, the removal of a sentence linking 
big dam projects to the destitution of tribal groups - also in the Class XIl Sociology text 
book-betrays an unease with argunmentative engagements with developmental processes. 

Young minds today are exposed to aglut of information on culture, history and poli 
tics from a variety of sources, including social media. Veracity is often a casualty. 
Classrooms must, therefore, provide a grounding in objectivity while alerting students to 
social complexities, with ll their diversities, conflicts and inequities. The country's fore 
most textbook framing body should be an enabler of this process, not a hurdle in it. 
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Assan's path-breaking reforms in 
school edueation 

RANGAN DUTTA 
he decision of the Government 
of Assam announced on 30 
March 2024, to provide pri 
mary education in six lan 

guages spoken by the state's increas 
ingly assertive plains tribes 
Rabha,Tiwa, Mising, Karbi, Dimacha, 
and Deuri-has been widely 
acclaimed, especially in upper Assam, 
capturing the headlines of the media, 
and its timing just before the Lok 
Sabha election is signiñcant as the sup 
port of these groups could be decisive 
in a number of c constituencies, espe 
cially in upper Assam. On the face of it, 
the decision is sound and in keeping 
with the National Education Policy 
2023 that primary education is to be 
imparted in the mother tongue, which 
0s the language spoken by the child at 
home. However, given the linguistic 

ievident diversity of Assam, which is 
from the number of literary societies 
formed since the 1980s to promote the 
languages of ethno-linguistic groups 
such as Bodos, Koch Rajbanshis, Deori 
Kacharis, the Adivasi origin tea labour 
Community, and even long-time 

i settlers, this decision must be 
seen as path-breaking because implic 
it in it is, first, the recognition of the 

diversity, and second, the linguistic 
policy decision to promote the use of 
these languages as the medium of pri 
mary education has the force of law 
and cannot be easily backtracked. 

This step should not be seen in 
isolation but in the larger context of 

Assam's sustained efforts to "manage' 

its mind-boggling diversity-a fact not 
duly noted in the national media, such 

as, for example, the role and functions 

of the six statutory autonomous coun 
cils set up under the state laws for the 
development of areas inhabited by 

Rabha, Mising, Tiwa, Deori, Thengal 

SECONDARY EDUCA HIGHER S 

Kachari, and Sonowal Kachari plains 
tribes; and 34 non-statutory "develop 
ment council" for the betterment of 
Assamese castes like the Sut, Brahmin, 
and Kalita; and surprisingly for even 
Bengali and Hindi-speaking people as 
well. This is a most remarkable featre 
of Assam's quiet effort to harmonise 
development with diversity, which 
merits evaluation by the North East 
ern Council in its capacity as the 
"regional planning body" and even by 

NITI Ayog, as some aspects of this ini 
tiative could be replicated elsewhere 
to promote such development. 

NOILVO 

ers who are conversant with the lan 
guages well enough to teach, etc. How 
ever, these could be overcome with 
determined efforts. 

A fascinating aspect of the 
Brahmaputra Valley is the coexistence 
of a large number of ethno-linguistic 
groups who don't understand each 
other's language largely because of the 
remoteness of their villages, limited 
needs, and terrain, and therefore 

adopted a form of Assamese as the "lingua franca" for communicating 
with each other. Since the "home lan 

guages" of plains tribes such as Mis-
However, the object of imparunshhashis. "language interpreters," 

Bodos are distinct, the services 
primary education in six tribal lan 
guages will not be easy for reasons 
Such as a lack of textbooks and teach 

are needed to enable the DC's and 

SDOs to interact with the villages 

OF SECOND,ARY 
BOARD OF SF 

ASSAM 
inhabited by plains tribals during their 
tours. It may be recalled that the 
demand of Bodos in the late 1960's for 
a separate state, Udayachal, spear 
headed by the PTCA. (Plains Tribals 
Council of Action) and for the intro 
duction of Roman script in the Bodo 

in the late 1970's led to douge 
of violent movement, which 

ended with the formation of the 
Bodoland Territorial Council under the 
Sixth Schedule of the Constitution with 
the signing of the Bodo Accord on 10 
February 2003. This naturally led to the 
adoption of the Bodo language in the 
educational system in the BTC areas. 
Thus, from a wider perspective, this is 
a bold step towards the recognition of 
the linguistic identity of six more 

tribes, including two Karbis and 
Dimachas inhabiting hill areas as well. 

This development, however, is not 
to be seen in isolation but in the con 
text of an equally bold decision by the 
Government of Assam announced in 
2023 to introduce English as the medi 
um of instruction for teaching science 
and mathematics in all state-run and 
aided schools from class 6. The 
grounds, stated and unstated, are 
straightforward: science and maths 
taught in English at the early stage will 
empower the students as well as the 
teachers in multiple ways, removing 
inhibitions about the terminology, rea 
soning, and methods of analysis 
adopted globally in English for teach 
ing maths and science, and will raise 

the capacity and confidence of the stu 
dents, thereby reducing the perceived 
advantages of those who have attend 
ed "English medium schools," which 
are mushrooming in Assam and the 
north east as well as elsewhere in the 
country. Predictably, there are protests 
against it, which are even seen as a sec 
ond "medium movement," like the 
one launched in 1973 on the issuc of 
the medium of instruction at Gauhati 
University. Howvever, limes have 
changed, and the reality of the post 
internet and mobile phone age is that 
English has become the global lan 
guage of communication even outside 
the "Anglosphere," that is, countrjes 
that were outside the lands that had 
historic links with the British Empire. 
Already, several Delhi-based 

entres have started issuingd5 

ments in English dailies about their 
coaching programmes in "Hinglish," 
much to the amusement of readers Mke 
your columnist. However, this only 
shows how familiar English has 
become now, even among the kids in 
urban and even rural areas who are 
seen using mobile phones and apps 
with ease, and this must be the reality 
in Assam as well. It is quite possible 
that Assam noted the great success in 
school educaion in Andhra Pradesh 
after the adoption of English as the 
medium of instruction in all schools, 
and reportedly, Telengana is moving 
in the same direction. Thus, together, 
these two bold policy initiatives of 

The Himanta Biswa Sarnma gov 
rnment is certain to regara nese reforms as path-breaking school 

education system and will be watched 
by other states of India and in the 

The author is a retired 1.AS. Officer of AsSsam 
Meghalaya cadre and had ser d as Secretary 
Agriculture and Revenue Commissioner of 
Assam. 

ASSAM , 

northeast with great interest. 
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REACHING OUT 
IIT-Delhi's initiative to help students who are struggling 

academically is much-needed and heartening 
F21-YEAR-OLD ANIL Kumar's long journev from Banda district in Uttar Pradesh to 

the hallowed halls of IIT-Delhi embodied the hope that animates the arcs of lakhs 

of young lndians, as they follow the path of higher education, his death by suicide 

in September last year echoed an all-too-familiar despair. Following Kumar's death 

and in response to the alarming trend of suicide by students who find themselves crum 
bling under academic pressure, IT-Delhi set up an Academic Progress Group (APG), also 

in September, to help out those struggling to keep up with their studies. This was an en 
couraging sign of an institute responding to the needs of its students and stepping up to 

the need to create a supportive and enabling environment. According to documents ac 
cessed by the Indian Express through the Right to Information Act, the APG has so far iden 
tified 192 undergraduate students as "academically adrift" and has permitted "excep 
tional cases" to stay with a family member on campus. 

Already in 2024, five student suicides have been reported at various ITs -two in the 
Kanpur campus and one each in Delhi, BHU and Roorkee. In july last year, the Union Minister 
of State for Education, Subhas Sarkar, told Parliament that in the previous five years, there had 

been 98 student suicides in central educational institutes (central universities, IITs, NIT'S, IIITS, 
IIMs and ISERS). The numbers speak of a sobering reality, and of a pressure that, in most 
cases, begins at home and continues in the highly competitive environment of institutes like 
the IIIs. For man1y students with several years of hard work behind them and the promise of 
a better future for themselves and their families before them, failure is unendurable. The 
problem becomes far more acute in the case of students from marginalised groups and re 
gions, for whom success at an IIT may seem like the only way out of generations of poverty. 

According to data presented by the Ministry of Education in Lok Sabha in March last year, 
nearly half of those who died by suicide in llis since 2018 were firom SC, ST and OBC Commu 
nties Clearly, it is not enough that students from deprived backg1ounds,like Kummar, make t 
t to prestigious institutes;they nust be enabled to avail thenselves of the opportunities, Ihus 

Can only happen when the institutes themselves become sensitive to their needs 
Belore he joined |II- Delhi, Kumar had wrtten in one of his notebooks, "Since my child 

hood, my aim was to become a scientist. Ididnt knOW then that scientists are not made 
they are born.."Foinstitutes tasked with helpng young people shape thein own tutures, 
listening to thems the hrst step towards addressng then anxieties 1o|10 
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SATISH SINGH 

Education 
has become 
a business, 
leading to 
disappearance 
of sensitivity and 
humanity in 
the temples 
of education 

Exploitalive manocIvrings? 
Amid ramþant commercialisation, the environnent in private schools- plagued by issues like inadequate 

facilities, tuition culture, and profit-driven educalion-has groon excessively insensitive 
|he vice principal of 
a renowned private 
school in Ahmedabad 
told the father of a class 

9 student, who is suffering from 
epilepsy, "Get her enrolled in 
the open school, so that she gets 
free from the bondage of going 
to school every day and has to 
go to school only to appear in 
the exam" 

In response, the parent of 
student 'X' said, "Madam, in this 
disease, it is necessary for the 
child to sleep at least for 9 to 10 
hours, otherwise it could trigger 

an epilepsy attack, therefore, if 
X' does not get enough sleep on 
any particular day, she is not able 
to go to school, due to this even 
in the previous schools 'X did 
not have 75 per cent attendance, 
but no teacher or principal ever 
gave such objectionable advice. 
Beinga teacher, how can you say 
such absurd things? Do you not 
know that doing this can have 
a negative psychological effect 
on the child's mind? Her overall 
personality development may 
also be hampered etc." 

Such insensitive and unethi 
cal advice cannot be expected 
from a vice principal, that too in 
front of a sick student, but in the 
transition period in the educa 
tion sector, it is dificult to envis 
age that teachers are sensitive. 

If we are talking about facili 
ties in private schools, hardly 5 
per cent of schools have play 
grounds. Generally, private 
schools neither have a library 
nor any first aid facility. Nowa 
days, counsellors are being hired 
in private schools to advise chil 
dren on various issues, but their 

Nowadays, most private schools have ceased to be 'temples of education' 

ents of children for tuition. 
For this, children are taught in 
school in such a way that they 
do not understand the topics, 
even they do not cover the entire 
syllabus. Also, in the annual 
examination in the high school, 
20 markS out of 20 in internal 
assessment tests, projects, extra 
curricular activities are given to 
only those children who take 
tuition. 

usefulness is also under ques 
tion, as issues related to chil 
dren are mounting day by day 
in every school. Today, the cases 
of drug addiction of school goers 
and selling of nude pictures & 
videos of schoolgirls in dark 
markets is also flourishing. 

In private schools, an annual 
fee of Rs 1.0 to 1.5 lakh is being 
collected from parents right 
from nursery class and onwards. 
Bus charges are being taken sep 
arately. Parents have to spend 
money in the name of art and 
craft and other activities. The 
standard of education in most 
of the schools is not up to mark. 

Owing to unemployment, 
youth are ready to teach in 
schools even at a low salary, but 
their household needs are not 
met with the salary. On account 
of this, they have to give tuition. 
It is easiest to convince the par 

Because of the desire to earn 
huge money, 40 to 50 children 
are taught in a class, in which 
the number of intelligent chil 
dren is hardly 4 to 5. Teachers 
pay attention only to the intel 
ligent children in the class, due 
to which most of the children's 
concepts are not clear about the 
subject. However, it is true that if 
teachers teach properly and pay 
attention towards every student 
in the school, then children will 

REPRESENTATIONAL IMAGE 

never need to take tuition. 
Currently, schools charge a 

commission on the purchase of 
pen, pencil, copy, school bag, 
shoes, socks, dress, book, etc. 
Parents are forced to buy all 
these from a particular shop so 
that they can get a commission 
on each item. 

According to a report by the 
Unified District Information 
System for Education (UDISE), 
the total number of schools in 
India in 2022 was 14.08 lakh, 
while the number of private 
schools was around 3.40 lakh. 

become self-reliant by studying 
in a private school. 

If we look at it, such an eco 
system has been created in the 
country today, in which govern 
ment schools are being looked 
down upon. It is believed that 
only if children study in a pri 
vate school, their future will be 
safe and bright. Private schools 
have understood this weakness 
of parents very well. Therefore, 
teachers and management of 
private schools do not leave any 
prospect to extract money from 
the parents. 

Even though the number of gov 
ernment schools is high, finan 
cially strong parents prefer to get 
their children enrolled in private 
schools so that they may become 
proficient in English. In this 
category, financially weak par 
ents are also included because 
they feel that their children will 

In a nutshell, we can say that 
the level of knowledge of teach 
ers in most private schools is 
average, as qualified and efficient 
teachers do not like to teach in 
private schools due to low sala 
ries. Education has become a 
business because of which sen 
sitivity and humanity are also 
disappearing in the temples of 
education. The aim of school 
management has become to 
earn profits instead of impart 
ing knowledge to everyone. 

The perception regarding 
English is still very positive in 
the Hindi belt of the country. 
Therefore, common people eas 
ily fall prey to the allurements 
offered by private schools to 
make their children competent in English and develop their 
overall personality. School 
was once called the temple 
of education, but today it has 
become a market and, in this 
market, even after paying huge fees, parents are not able to say 
anything in front of teachers 
due to fear. 

Views express�d are personal 'pn 
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To BE A DOCTOR 
Predicament of Indian medical students in Ukraine highlights 

gaps and absences in education system at home 
"NFEBRUARY 2022, 18,000 Indian medical students studying in Ukraine were forced 
to return home after the country's conflict with Russia escalated into a war.As a one 
time exception, India's medical education regulator, the National Medical 

Commission, allowed 4,000 of these students, who were in their final semesters, 
to complete their internship at honme. With tensions between Russia and Ukraine show 
ing little sign of abating, countries in Central Asia, Eastern and Southeastern Europe have 
become the preferred destination for a large number of the repatriated students. According 
to a reportin this newspaper, 70 per cent of these MBBS aspirants are now pursuing their 
dreams in colleges in Serbia, Kyrgyzstan, Uzbekistan and Georgia. These countries are 
also attracting new batches of Indian students. These developments also point to the 
deficits in the Indian medical education system. 

In July last year, Union Health Minister Mansukh Mandaviya told Lok Sabha that India 
added more than 220 medical colleges in the lastfive years. The number of medical seats 
grew more than 60 per cent to 1,07,950. However, medical college seats are still far less 
than the number of aspirants who leave school with the dream ofbecoming a doctor. Last 
year, for instance, more than two million students took the NEET examination for entrance 
to MBBS courses. In other words, the ratio of medical college seats to aspirants is about 
20:1. The need to offer more opportunities to students who seek a medical career cannot 

bemore pressing. A 2019 study by researchers commissioned by the National Institute of 
Educational Planning revealed that a large section of students who migrate for medical 
education come from aspirational middle and lower middle classes, including those from 
rural areas. NEET figures attest to the increase in the aspirational quotient of the medical 
profession - the number of students taking the test has increased almost three times in 
the past 10 years. But the examination remains extremely brutal -only the top 0.25 per 
cent make it to the elite colleges. Government institutions are more affordable than those 
run by private bodies, but they account for only about half of the seats on offer. 

Experts have suggested a variety of ways out of the problem. In 2020, the NitiAayog pro 
posed linking private colleges to district hospitals to serve underserved areas. Another 
school of thought advocates enhancing the skills of paramedics and nurses to cater to non 
specialist demands of the medical sector. In other words, tweaks in medical pedagogy 
could sigmificantly increase the numbers of the professionals, equivalents of the general 
practitioners today. Several European countries have deployed this strategy with great 
success. Moreover, MBBS graduates from foreign institutes have to undergo another rig 
orous test to practice in India. In several parts of Europe, in contrast, the transfer of credits 
ensures a relatively easier transition to hospital internship for migrants. In recent years, 
the government has initiated conversations to reform the educational landscape. It should 
conduct similar exercises to address the absences and shortfalls in medical education. 
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The troubled campus 
ANINDYA CHATTERJEE 

SEVERAL RECENTSTUDENTsuicides in pre 
mier institutes have pointed to an underlying 
problem that requires attention. Each such 
student suicide is a tragedy. A recent report 
in The Indian Express covered steps being 
taken in IT Delhi to help students who may 
be "academically adrift." 

Institutes try to help in various ways 
student volunteers who watch out for trOu 
bled students; counsellors and psychiatrists 
to help these students; extensions granted 
to students for their degree completion; tu 
toring for troubled students; sometimes al 
lowing close relatives to stay on campus; and 
lowering graduation requirements (for ex 
ample, from a GPA of 5 to 4). But these steps 
address the symptom, not the cause. 

Let me offer an analogy. Suppose heart 
disease becomes common in a country. We 
must surely open new cardiology units 
in more hospitals. But we can also act more 
broadly: What lifestyle issues, dietary 
habits, environmental pollutants, stressful 
circumstances, exercise profiles, etc., cause 
the heart disease? 

Behind the small percentage of suicides, 
which are terrible, there is a broader range 
of less extreme unhappiness. The entire 
system is troubled. 

In the public consciousness, IITS are fa 
mous for jobs, not for education. The press 
reports astronomical starting salaries, not ex 
cellent teaching. Parents of potential stu 
dents seem blind to the hard statistical truth: 
Only a tiny percentage ofJEE candidates will 
get in, and only a tiny fraction of those will 
earn the astronomical salaries. A direct con 
sequence of this apparent blindness is the 
extreme competition to get in. 

The competition takes a toll. Many stu 
dents enter coaching centres at a tender age. 
Away from their families, they are insulated 
from some aspects of family life. Away from 
general society, they are insulated from some 
aspects of social life. They are surrounded by 
competitors rather than friends. They are 
taught only one measure of worth, namely 
sUccess on the entrance exam. Their coach 

ing years, spanning their early teens, keep 

When expectations are realistic, viable alternatives are 
valued, unhappiness in institutions like lIT's willfade 

Behind the small percentage 
of suicides, which are 
terrible, there is a broader 
range of less extreme 
unhappiness. The entire 
system is troubled. In the 
public consciousness, IITs 
are famous for jobs, not for 
education. The press reports 
astronomical starting 
salaries, not excellent 
teaching. Parents of potential 
students seen blind to the 

hard statistical truth: Only a 
tiny percentage of JEE 
candidates will get in, and 
only a tiny fraction of those 
will earn the astronomical 
salaries. A direct 
consequence of this apparent 
blindness is the extreme 
competition to get in. 

them isolated fromn social and moral aspects 
of cause and effect, from the give and take of 
human relations, and even from the idea that 
there may be other ways of measuring 
human value. 

Do a thought experiment. Suppose, hy 
pothetically, that the JEE decides to reward 
candidates with a social conscience. That so 

cial conscience is to be demonstrated 
through something selfless, namely donat 
ing blood. And so, imagine that any candi 
date who donated one litre of blood in the 
previous year will receive five extra marks 
on the JEE.I think our blood bankswill be full. 

Why do parents put their children 
through this brutalisation that masquerades 
as academics? Because no other stream and 
college offers such an early guarantee ofa 
reasonable career outcome. That is the real 
ity of our external world. 

Consequently, many ofour undergradu 
ate students are unhappy. How could they 
not be? They spend their early teens being 
soldiers instead of adolescents, dreaming 
typically of"computer science at IT Bombay" 
followed by"one crore plus". If they end up 
studying, for example, mechanical engineer 
ing at lT Kanpur (my academic home), they 
think they have failed. They face subjects de 
veloped by giants like Gauss, Newton and 
Euler, and they realise that their JEE training 
has taught them very little. They realise that 
their starting salary is likely to be far below 
their initial dreams. Moreover, within the IT 
system, they become average. Their parents 
usually understand little beyond comparing 
starting salaries. And their seniors, with no 
career experience, tell them to de-empha 
sise the traditional subjects, to learn coding. 
and to seek "positions of responsibility" in student festivals. Their placement office 
ranks potential employers based solely on 
the starting salary. And finally, news filters back from recent graduates about the 
jobs being boring, and people in their 40s 
being laid off. 

Now consider our postgraduate students. 
Those often come from smaller colleges, hav 
ing been even less successful in the JEE race: 

and are often at a disadvantage when they 
take tough courses alongside our undergrad 
uates. Their placement prospects are poorer, 
too. So, they too are unhappy. Our incoming 
PhD students often have poor research 
preparation; they think the PhD isa "course," 

and face their own set of troubles within our 

imperfect system. 
Allin all, the unhappiness in our premier 

institutes is largely a consequence of known 
circumstances, some of which can be fixed. 
We must help parents, students, and 
the world in general understand what an 
ITian's realistic prospects are, and what a 
career can be. 

We must engage with the press to de 
scribe actual careers and cut the hype. We 
must engage with parents to help them un 
derstand more. We must have career offices, 
notplacement offices. We must have smaller 
classrooms, where teachers know individ 
ual students again. We must have kind and 
wise adults on campus whom the students 
can chatwith: Such adults are rarer now be 
cause faculty members are under increasing 
pressure to get grants, guide PhDs, and pub 
lish research. We must find tutors for trou 
bled undergraduate students not from other 
undergraduates, but from senior PhD stu 
dents who tutor students in small groups. We might (dare I sayit?) restrict student fes 
tivals to a smaller number of music concerts 
per year, and instead have more locations and time slots for general technical discus sions with tutors where, perhaps, light Snacks and soft drinks are provided. The institute is a place of learming, not a placement agency. When expectations are realistic, when viable alternatives are recog nised and valued, and when our stakehold ers have more faith in education itself, per haps the unhappiness in our campuses can begin to fade. 

The writer is a professor of mechanical engineering, IITKanpur, 
and author of Build and sustain 

a career in engineering. Views are personal 
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