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Weak jobs scene a wakeup call”

e report India employment tells a ve im story on the jobs scenario.
ﬂ.‘%herep%’n?{]muﬁfﬁ!a’e%, BRSSPy Paf thoTAStedt BroW Ihe deonotne 1 tos
-A. world and will remain so for the next few years. Whether that would trans-
late into creating jobs for about seven lakh young people who will be adding to the
workforce each year is the point to ponder.
The report by the Institute for Human Development by the International Labour
Organisation pinpoints the fact t

hat nearly 83 per cent of India’s youth are unem-
ployed, or underemployed and, startlingly, the unemployment among the educat-
ed youth is the highest.

The former Reserve Bank governor Raghuram Rajan, who made an impact as an
economist by predicting the 2008 meltdown, might sound like Cassandra when he
points to the biggest problem that Indian society may face in the future if the jobs
scenario worsens over time. His warnings carry weight though the last
Periodic Labour Force Survey report for 2022-23 shows a decrease in the
unemployment rate.

Considering that the very nature of jobs is fast changing in an increasingly com-
puter-driven world soon to be dominated even more by the application of Artificial
Intelligence that may eliminate repetitive human jobs altogether, India needs to
bring a radically different policy thrust for quality education and skills training of
youth if they are to gear up for the future.

[t should hardly matter who rules so long as the future of youth is tended to and
the best way {o exploit the so-called Indian demographic advantage is to generate
jobs that do not just offer a livelihood but are also sufficiently rewarding to offer
satisfactory lives to increasingly aspirational youth. Agriculture-based rural jobs
at which 148 million Indians worked (in 2023) are clearly not going to pass the test
of creating conditions for fulfilling lives for theﬁ coming generations.

A shortage of work opportunities for women is another major area that needs to
be addressed lest the gender imbalance affect the social fabric. 1t is fine to gear up
for a technologically-driven future by offering sops for making semiconductors,
but the task of addressing unemployment, underemployment and more jobs for
women 1S a pressing one. ; e

Policy planners need to wake up and not take solace in unemployment statistics
that can be skewed because almost 82 per cent of the worktorce is engaged in the
informal sector. powfy)'S
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B.W. Alexander
lesudasan

o accelerate

universities establish off-
shore campuses with the
assurance of the same
quality of education and
services offered by the pa-
rent institution. A similar
concept is the offFcampus
centre, established by an
institution in a nearby lo-
cale to give the youth ac-
cess to quality education.

In June 2023, the Un-
iversity Grants Commis-
sion {UGC) released a ga-
zette notification opening
the doors for Deemed-to-
be Universities that have
been declared institutions
of academic excellence 10
establish off-campus
centres under the regula-
tions of the statutory body:
Institutions that were de-
clared Deemed-to-be Un-
iversities before the UGC
regulations of 2023 have 1o
amend their Memoran-
dum of Association (MoA)
and other rules within a
year.

Eligibility -
Deemed-to-be Universities
that have been ranked in

Esiablishing
offcamipus centres
will also allow the
voruih in the ared
i coniinue their
education in their
home hase and av il
the incanyenience
of having to travel
1o far-oif places

ru 458

GETTY IMAGESSTOUNPHOTO

Grade A or above by the
National Assessment and
Accreditation Council
(NAAC) and are in the I-
100 bandwidth in the Na-
tional Institutional Ramk-
ing Framework (NIRF) and
been designated as Carego-
ry | and Il instinutions by
the UGC are eligible.

Such an institution can
also convert an affiliated
college under the same So-
ciety, Trust or Company
into an offF-campus centre
by getting a no-objection

A game changer

The initiative to establish off-campus centres by specific
higher education institutions has the potential to offer
quality education to a larger number of students

certificate (NOC) from the
statutory body.

However, the centre has
o be administered as a
constituent institution of
its parent body. This in-
cludes admissions, faculty
recruitments,  teaching
and evaluation and confer-
ring of degrees.

The parent university
has to submit an MoA and
Letter of Intent (Lol) to the
UGC, which will present it
to the Government for
approval.

Requirements
The offcampus centre
should offer at least five
UG or PG or research pro-
grammes or a combina-
tion of the three. It should
have a strength of mini-
mum 1000 swudents of
which one-fifth should be
PG or research scholars.
When the centre begins, it
should have at least 50 fa-
culty members.

This number can be en-
hanced by recruitment de-
pending on the new pro-

grammes begin and the
number of students admit-
ted. Programmes or cours-
es in any feld offered by
the parent university and
approved by the Executive
Council can be offered in

the off-campus centre
alsa.

Infrastructure

A minimum area of five

acres of land and mini-

mum space of 30sq.m. per

students is required 1o set

up an off-campus centre.
]

The infrastructure, inchud-
ing classrooms, laborato-
ries, workshops, auditori-
ums, hostels, canteens,
guest houses and so on,
has to be in accordance
with the norms and stan-
dards specified by the
UGC.

Benefits

With the procedure 1o es-
tablish an off-campus
centre being fairly simple
and straightforward, the
parent universities can
transform  existing dys-
functional instmutions and
save costs, This will also al-
low the youth in the area
to continue their educa-
tion in their home base
and awoid the incomve-
nience of having to travel
to far-off places. Fee con-
cessions and scholarships
will also help students in
rural areas.

With the necessary ap-
provals, the off-campus
centres can offer novel
programmes in Economet-
rics and Data Science, Ap-
plied Biotechnology,
Health Care Management,
[oT, Artificial Intelligence
and Machine Learning,
Web Designing, Digital
Marketing, CRM, Fine
tion and Animation and
VFX.

With many Deemed-to-
be Universities getting rea-
dy to establish off-centre
campuses, it is likely that
many students from the
coming academic year will
benefit from this new
initiative.

The wrter s the Pro
Wice-Charcetior, Hindustan institute

of Technel and Soence HITS)
Deerned-bo-be University, Chenna
"ﬂl qf':!;
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Inclusive education fo

® Dr Moyuri Sarma, Smita Sharma

& % £ orld Autism Aware-
.Y ¥ nessDoyisoneofthe
L W& only seven official
% ﬁ health-specific UM
days, which is internationally ac-
knowledged and chserved on April
2 every year, incenuvizing the
member states of the United Na-
tions to initiate awareness about au-
testic indiveduals across the globe,
This year, the theme "Colour’ has
been promulgated for observing
World Autism Awareness Day. The
wibrant, dynamic theme highlights
the fact that the world is 21 2 enitical
moment and it is time to act and
discern shared solutions in raising
a more sustainable and resilient
world for 2l generations to come.
By and large, in hours of adversity,
people in dire straits, such as autis-
e childrem, are the most black-
balled and excluded groups,
Autism -Spectrum Disorder
(ASDY) s distinguished as pervasive
afflictions in sogial reciprocity and
communication, stereotyped be-
haviour and restricted interests,
Communscation, social imteraction,
sensury challenges, positive behay-
wour and seif-management are are-
s where atistic children may need
e Specic support. Genetic mu-
Eaticn s the primary tsctor behind
ASD. However, susceptibality 1o
delelenuus substances like pests-
wates, bead and METCUry can suh-
», stantally seceberate the pitfalls. I

18 estimated that about one in 100
children woridwide hasautism, The
estimared prevalence of autism in
India is around:one in 68 children.
Taken together, India 1s 2t a unigue
global position in shaping the glo-
bal agendz on autism, due to the
sheer size of its population and the
extent of vanability m genetics,
diet, socio-economic conditions and
environment. This diversity, cou-
pled with a concerted attempt 1o
build public awareness z2nd recog-
nition of autism, can catalyse a move
from primarily being 2 knowledge
consumer toa producer of critical
knowledge in this field.

Article 24 of The United Nations
(UN) Convention on the Rights of
people with disabilities should re-
ceive the support they need to
achieve an effective edocation and
that effective individual support
should be provided to macximize ac-
ademic and social development.
Moreover, United Naton®s Agen-
mgﬁ;;ﬂ,ﬁm!ifrdenﬁnﬁegualac-
cess to all levels of education and
vocational training for the vulnera-
ble, including persons with disabili-
ties, indigenous peoples and chil
drenin vulnerable situations. India’s
educational vista is experiencing 2
reframing shilt, with a growing fo-
cus on inclusive education for chil
dren with special needs (CWSH-
This alteration is particularly Vit

ASSAM TRIBUNE (P-4), 02 APR

r autistic ch

for students with astrism, necessi-
tating an empathetic and accommo-
dating learming environment. Ind-
widuuals with autism may experience
co-occwrming conditions such
as Attention Deficit Hyperactivity
Discrder (ADHD) amdety, or learn-
ing disahilities. Understanding these
ooncurent oonditions is essental for
developmg a holistic and compre-
hensive educatronal strategy. This
ensures that every aspect of the stu-
dent's development is addressed,
aligning with the ideals of inclusive
education. .

Inclusive education isa pedagog-
ical approach that upholds the inte-
gration a‘suuientsw:i‘thiisahiliﬁes.
classrooms. This method focuses
on providing equal learning oppor-
tunities, talored support. and a nur-
turing environment 1o 2l students,
regardless of their abilities or dis2-
bilities. The notion behind inclusive
education marshals the broader
goals of creating a more equitable
and just society, ensuring education
for disabled students is prionitised
vironments vo talor the needs of
individuzs with autism can havea
profound impact on their develop-
ment. Simgle modifications, such as
reducing sensory stimuali ina class-
Toom or providing clear visual cues,
can make a world of difierence.

Stigma often follows students
wi have autism, and ecpsuring that
sech students are mcluded in rege-

hildren

lar classrooms can increase knowl-
edpe about autism and create more
2 positive attitude towards it. Peers
hold an important rode in showing a
child with autism how to interact
adeguately with others, and as those
inferactions continue, there is 2

boost in social accepiance, interac-

tion and communicatson. Students

with autism stand to gain from m-

clusive educational settmgs. These

environments facilitaze diverse so-

cial interactrons and better commn-

micztion and mterpersonal skills, In-

clusive classrooms alsp exposé shu-
dents with autism to various leam-

ing styles and perspectives, en-
hancing their cognitive develop-

ment and academic performance.

Techniques such as visual aids,

hands-on activities and technalogy-

assisted learning can be particular-

ly effective for students with au-

osm, enhancing their engagement

and comprehension.

FLu'daﬂwe_ hsngmn ofasup-
portive cOmmusity within the school
belps in fostermg setf-esteem and 3
sense of belonging, which is crucial
for the emotonal well- being of gu-
tistic students,

Teachers reguire tranmg (o have
knowledge expansion and under.
standing on Bow to ensure thar 3
student with J0tism is part of a suc-
cessful mclusive classroom,

Truimng for teachers is crucial,
because many teachers fee] under.
pﬂ:pamd_m teach a child with ay-
tism. Trained teachers can crpare

better plans with educational assist-

ants so that students can work and
learn 1o the best of their ahilities. To
best create an inclusive classroom,
teachers sheuld contmue different-
ating instructions, should teach ac-
cording toa student’s interests and
needs, and meet with family mem-
bers of zutistic students to better
understand the needs of the child.

Timely access to early evidenoe-

tased psycho-social imserventions
can improve the ability of such chil-
dren to communicate effectively
and interact socially. Laying the
foundations of a system of contine-
ous assessment and support cor
roborates that the educationa!
needs of stndents wath autism are
being met. Methodological evalua-
tions help in identiving areas where
supplementary support or adjust-
ments are requred, allowing edu-
carors to tabor therr strategies ac-
cordingiy Providing access o re-
sources such as counselling, speech
therapy and occupational therapy
within the school setung can also
play a vizal role in supporung the
development and leammg ol stu-
dents with autism.

While isclusive edocaton lolds
great prospects, i s mot without
challenges. Scarce resources, inad-
equate traming. and prevailing sog-
mas aroand autism can Bnder ihe
efficanyofmdusive pracoees
ling these challenges to;
ergenc efiorts from ecs A
CyThakers and commuiies

Tl
1|t
(=g
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The lived experiences of
people caninstil a sense of
compassion and empathy
among employees and

make them celebrate

the diversity, writes
Umashankar K

breezy evening, a group of five young
professionals borrowed a human book. The
senior executive, Aarunya (name changed),
whoisat the peak of her professional excel-
lence by 40, standsin front of them. She ks
perceived as having ODD—oppasitional de-
fiant disorder—being irrationally arrocious
and aggressive, having no compassion for
her fellow beings.

As Aarunya started speaking, her life
events started unfolding. She was bom
into a humble family, where her mother,
acharwoman, struggled o make ends
meet, and her father was an alecholic.
Aarunya became self-sufficient after Class
10by generating income through some
academic jobs.

After genting a postgraduate degreein
business, she got married. The marriage
dissolved soon, leaving behind a child with
Aarunya. Aarunya took up a lucrative jobin
amultinatdonal company.

However, the happiness did not last for
long as the child (six years old) met withan
accident and suffered cerebral palsy due o
a head injury. Aarunya, while dimbing the
steps of professional excellence, continued
tonurture the child. Now, she speabs to her
readers unshartered despite the cruel fate.

As the human book concluded the tall,
silence ruled the audience,

The story contemplates a few questions:
® Arewe aware that we are not created in
laboratonies but evolve through different
life episodes?
= As colleagues, have we learnt 1o respect
cognitive/behavioural diversity at the work-
place and be compassionate for each other?

DECCAN HEARLD (P-12), 02 APRIL 2024

Humanlibraryseriesand
workp_lace revival

& Canwe establish a safe landscape where
in the people openly express themselves?

The conceprof a human brary arigi-
nated in Denmark two decades agoasa
reaction 1o the perceptual injustice encoun-
tered by the people due to certain social
stigmas or horns effect. The movement's
main ohjective was o make available
Wboﬂks{mﬂhulfﬂtﬁphm narTate

eir life experiences and psychological/
physiological aberrations that they suffered
in the past. The time slot for each book is
approximately 30 minutes, and the readers
{audience) can converse with the book and
ask questions.

According 1o a study published by the
National Library of Medicine (2020),
human library practices promote mental
well-being and foster empathy, The human
library's dialogic nanure distinguishes it
from one-w-many motivational tlks and
helps people challenge prevailing negaive
StEreotypes or mental stigmas associnted
with human behaviour,

Psychological
and human library
People have evolved through diversified
socio-personal realities wherein circum-
stantial adapiations (psychologicalphysio-
logical) ol the people startimpacting their
inner psyche. Blessed are those who have
been positively affected by lifie, but those
whaoare psychologically disfigured are

F ¥ % F o

tormented by irrational tahoos, A major
challengein countries like India is the stig.
mmn&-znfmm"::hamlpruhmm
mental illnesseslike imationally e,
mmﬂdﬁnrdm.gﬂﬁerd}whnm
many others.
According to asurvey by Deloire
(2022}, more than B0% of the
in the corporate world have been paser
suffering the mental issues, and 78% of the
LGBTQ {Leshian, Gay, Bisexual, Trans
Queer) have suffered aneor more meny]
psychdngiﬁlmwﬂdﬁiihdiﬁdum
hological cONCEns are pretry commgp
mhﬁhmmﬂ@\"ﬂhﬂftwﬂnm
whereinthey candeliberateon their ep.
smn[m.mmmnmmrmjm_

Gender diversity and human library
Theworld is moving towards promoting
the three corevalues of humian resources:
m“rmmmﬁilﬂ%ﬂmﬂnmﬁ-
tation have been gradually disintegrareq
from human resource palicies (McKinsey,
mﬂdﬁ.genﬂﬂfd3$hmmmnq’ﬂdm
identity crisist e 10 F1€ Eraitsitan
from biological sextothird gender) has
beenm-amd:ssunlul'“d“l'h"j“m“-
Thie marginalised communty thatcom.
prises 10 million trans(Economic Times,
2020) are going through AN S Personal,
social, and economic discAMITATERS,

Formnarely, India Inc., including Infosys,
Accenture, and KPMG (and others),
has fueled the community mansition by
rewriting its human resource policies and
providing employment provisions for this
community | Business Today, 2023), The
trend appears encouraging, but the ac-
ceprance must come from within, and the
indlividual mindset must be re-engineered.
The interaction berween the human book
and the readers may create 3 sense of
acceptance and build a berter workplace
for a diversified worldoree.

Empathy and human library
The human library isa form of group ther-
apy inwhich individuals leam tounjudge
others. The lived experiences of the human
hoolean instilla sense of compassion and
empathy and enable employees mcelebrate
cognitive, behavioural, or social diversity,
Asudy from Assist National Proceedings
shows that human book series instila deep
sense of empathy, build social connections,
and offer therapeutic remedies. Organisa-
tions promoting human library series may
witness exponential ransformation inem-
plovees' mindsets wowards theircolleagues.

Benefits of human library
Organisations are ransitioning from
business-centric o employeecentric. The
fundamental belief is thatemployees with
ahealthy mindset can bean indispensabis
asset o organisations. Accordingly, the
human library series isdesigned torecon
dition the human mindset and rejuvenate
Anorganisation’s cognitive/behavinural
ecosystem. In brief, the benefils include:
* Gradual eradication of the taboos or
smgmas associated with gender inclusion or
Sexusl arientation a the workplace.
® It builds empathy in readers as they
havigate through the human book’s lived
experiences and their psychalogical
ons,

* Dptimisation of human efficiency as the
l-‘o.al.dblncks{mujuw.h:unddiscnnunauﬂn?
10 progression are eliminated.
= Thisis a pathway o creanng a psycholog-
ically safe place for employees (o express
life events and build must.
* The human library series helps accept

erences and celebrates newrodiversity in
the workplace. o Wa|n
r
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Unemployment and |

HINDUSTAN TIMES (P-10), 02 APRIL 2024

demographic dividend

The unemployment
problem in India is
becoming centred
around educated vouth,
a longer-term trend
evident for some decades

ndia remains potsed to take
adhvaniag o s demographs &y
diend with SIrong Enprovements
in education levels, which are a
ter qualiy jobs. A1 the same mme
youths' asperabions are evobving, which
need 1o be matched with the rvpe ol
employment available in the lahour
tngs of the “India Employment Repon
074 Youth education. employment
and skills™ by the nstmne for Human
Development {THD) and Internanonal
Labour Organization (ILO) which
excamnine the challergr of youth employ
mient in the conte of the cmETEINE oo
pomic. labour market edumnonal and
skills scenarios in India, and the
chiasiges over the past wn decades It s
primarily based on data froin the
National Sample Surveys and the Peri-
odic Labour Foroe Surveys
With a Lirge proporon of e wark
ing-age popubation (ndia s et
be in the potential demographic dive
dend zone for 4t least another decnde
Although the youth pecrprulation. at ™
of the tow) population in 2021 1
expected to decline w 3% by 2136,
around seven o cxht milkion youths are
added to the labour foree each year
Youth partcipation i the Labour mar
et s on s declining trend pruatnlly duse i
Errater [arDopEnon i el

o kevels have improved amongthe  124% in 2020-22 and further 1o 10% in
vourth. and this is indeed a welcome  2022-23. The rates of unemployment
d'-_v-h;-;nummm s j;:-;au ruse with levels of education, and since
minant of accessing better mare &nd mare youth were accessing
With higher levels of education, education. the percentage of unem-
youths are much maore lkely 1o be  ploved youth with secondary and above
exmyployed m formal and regularsabaried  education among the totl
Jobs and tend to more actively engagein -~ has increased from 54 2% in o
the high productivity sectors, primarily  65.7% in 2020-22 It (s evident that the
the tertiary sector, such as business teb  nature of the problem
ecom, finance and mformation technok  becoming centred around educated
oy compared o the less edu- youth. It should be noted that
cated The latter are more this is & longer-term trend oi-
likety to be employed in the dent for some decades, refiect-
primmary {agricubine) and sse- ing the rising level of educition
ondary sectors (manufactur amongst youth.
ing and construction). Youth ‘3 Beyond a narrow view of
with technbcal degrees and Algkh N the unemployed, there is a
graduste diplomas are Sharma large proportion of youth, par
imvohved more in the tertiary teularty young women. not
sector. ‘While the report ————  inem education or
points out that although training (NEET)", which has
access (o education had also fallen stnce 2018-19 but
increased  significantly remains si higher
between 2000 and 2023, dif- fior young women (48.4% ver-
ferences persist across socio- sus 9.8% for young men). As
economic classes, with mplh highlighted in the report. it s
cauons for access to bemer Ravi important 1o distinguish the
iy ke Srivastava pwo miain types of NEET cate-
The Fate of emplovment goetes. those unemploved and

diversefiantion. aooes i regu-
lar jotn wnd shifi towards
miexdiwn Nigh-shill jols were highes
amemig e youth, though the shily
Lrpwint chy slciblend jobs dil not fully meet
the Erowing demand lor such jobs
Techisw e acal cheangee and liggitabisation
ary having a profound impact on the
detiand for skills and certaln bypes of
P T, Yiourg peopile are also bet
tef represented in the gig coonsmy
Althotagh this hes ke o new challenge
I,"m“dqumduhlhl' L
Overall, the youth unempkoymes
rate declined afes AT A

——  those oot of the Tabour force.

fiar both anakytical and pobicy
purposes. The secohid group, young
presopile out of U bt o Bamach
larger majority group and dominated
by ferabes (accounting for 5%, o this

growip)

Wil focvasing on the challesgs of
yomilh emiployment, the repert plss
Higghlights bevacder erveiads by Ehae b
Latwmpr ket wlich Incionts: Biikpuima®
I Loy ot e aborgg with i
Wl pve Dbty T Bisbirgg e
Ervwrabend by e Comebid P sl
T fabwmii b fakitle lpwaideien § ity

Youth participation in the labour market is on adeclining trend, mu -

due 1o greater participation in education < b

especially for women. and the unerm:
ploymyent rale regstened Enproverment
post-2019. The share of agriculfure in
employiment increased from 424% in
005 1o 46.4% in 2070 s ggriculture and
sell-employment emerged as the
employer ol last resort during the pan-
demic. However, this reversal of st
tural transformaton appears i have
slowed down between 2022 and 2023
Concomitantly, employment in the
mannfcturing sector B now nonekang,
The significance of the manuisctuning
SecTDr hecrmes evident when consader-
kg theat ot of the additional erpky-
et {1 thils sevinr was fegl-
lar and self-employment types. with
ikt highver carmings and productraty
-.wnnm-dmmmuummuwurr
andd somie services, like made

The Make in India und Production
Linked Incentive schemes can play 4
mmdutmmhmtlhhlmw_
privig fud, thaes pinsrrting Uhe COUSITY
e whisbeal valie: chains and fostering
yiicfustril groseh, which will suppon
tha sl of b for voung proopie
Wﬂhnqsﬁlh‘hnnh-g,l‘.lldl.irw: there
G Iy OpRrnies 8 VOURE o
e Hiowoven haarisakiiy e o
suinnities egiires mpid uptake of rew

shills
1 kil Lo Lswcpue s Dl s ik

underone a ransiormaton wil* e
mpetus of filling supphy-demand ¢ %
and skall mesmnatches. The Indiar 008
trarumy sorreario has changed
canthy over the past IS years with o2
setmng up ol 4 nanonal shalls missh
and formaslanon of Do nabonal sk
poticies: to fuide sdall development, 1
imcresse the proporion of veuth w
techmacal skills. the next-generatse:
skalls and apprentiocship evosvster
peeds i b based on 3 Sronger st
ship with the Pl sctor

To nealise the demographic dnaders!
thiat bt suneds rendy tosere. foe ks
pobicy arvas which apphy more aenct
ally and specifiealdy for veuth in Indis
et rerreu the v O Proccdig
fob creation making prochaction and
growth mene e Phyment-inde nsive
P, Emproving o phovTent gualiny:
thrve, sdkbressing kabour niarket e
ualimnes, doawr, sonythening salls and
active Labwal auarkit polsties, wind five
bewdginyg Ehe knowlodge defleits i the
Laboisr market paneris and vouth
eneployTeTi

kA & S o Kuni Moinaingty

o wiah 18 M Ml
[iwtbapesnt. 1M dtal linid [

[L g sttt Koy

Ty v s £3) vhs LR
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Women asp

the form of stereotypes and inadequate mentors

he underrepresenta-
Ttiun of women in sci-
ence, technology, engi-
neering, and mathematics
(STEM) fields is a complex
issue with multiple contribut-
ing factors. Apart from soci-
etal bias towards women
opting for careers in Science
and technology, lack of sup-
port from the peer profes-
sional group in their work-
place is also a severe issue. It
is challenging for women to
venture into scientific
research without the support
of the peer community dom-
inated by their male counter-
parts. [n such a scenario, spe-
cial schemes or initiatives tar-
geting women in scientific
research can be beneficial in
addressing systemic barriers
and inequalities that women
may face in STEM fields.
These schemes can provide
targeted support to increase
the participation and
advancement of women in
these fields.
The Department of Science
and Te n[}lﬂg}" [DST].GG‘-’t
of India recognises the
Importance of inclusivity and
diversity in driving scienti!-
1€ Innovation and progress.
0 address the underrepre-
Mation of women in the

LY el i Dbt PreliE

PIONEER (P-6), 02 APRIL 2024

Need more women
representation in science

field of Science and
Technology (S&T), DST has
initiated the “Women in
Science and Engineering-
KIRAN (WISE-KIRAN)'
scheme. This programme
aims t0 empower women
from various backgrounds
and walks of life, providing
them with opportunities to
Farticipate and excel active-
y in S&T domains. WISE-
KIRAN is designed to be a
holistic initiative addressing
a wide range of challenges
women encounter in their
scientific journeys. These
challenges may include soci
etal stereotypes and biases,
limited access to resources
and opportunities, lack of
mentorship and network-
ing, and work-life balance
issues. The scheme offers
diverse programmes and
interventions to supporl
women at different stages of
their scientific careers, These

programmes may include:
I Educational and

training initiatives to encour-
age girls and young women

to pursue S&T subjects and
careers.
2. Scholarships, fel-

lowships, and research grants
to support women in higher
education and research; e.g.,
WISE-PhD and WISE-PDE
3. Mentorship pro-

es to connect aspiring
female scientists with estab-
lished professionals in their

field.
4. Capacity-building
workshops and skill develop-

ment programmes (o
enhance women’s scientific
expertise and leadership abil-
ities; e.g., WISE Internship in
Intellectual Property Rights
(WISE-IPR) .

5. Networking events
and conferences to facilitate
collaboration, knowledge-
sharing, and career advance-
ment opportunities for
women in S&T, e.g., Women
International Grant Support
(WINGS). Womens Instngct
for Developing and Ushering
in Scientific Heights &
Innovations (WIDUSHI) 1s a
unique initiative from the
Government of India to sup-
port women scientists On

8lJU

iring to pursue scientific research often encounter barriers in
hip opportunities

the verge of retirement and
also the women scientists
who are not in permanent
positions but are active
researchers and continuous-
ly excelling in the research
field.
Through the Consolidation
of University Research for
Innovation and Excellence
(CURIE) programme, the
DST also supports infra-
structure development in
Women’s [nstitutions, espe-
cially women’s universities
and post-graduate colleges. It
assists women's insttutions in
setting up cutting-edge
research infrastructure o
enhance their research capa-
bilities and elevate their
research and development
(R&D) efforts, ultimately
striving for excellence in the
Science & Technology (S&T)
domain. The DST also sup-
ports voung girls in igniting
interest in STEM disciplines.
The Vigyan Jvoti programme
presents a crucial avenue for
voung girls to explore and
excel in Science and technol-
0gy.
(The writer is an adjunct
faculty at the National
Institute of Advanced
Studies, Bangalore, views
are p;'r.uun.-l.“
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Designing science ¢

* cience is so dynamic that whatever
one leamns during universiry educa-
tion becomes obsolete within a few
years. 50 is the case of science educa-

! tion. Until and unless we equip our young-
| sters to take up the challenges the present

- - L e T

generation faces, thete is no meaning in

imparting education. Even when the gov.
emment has developed progressive steps
by implementing NEP 2020 scross the coun

try. many universibes have failed 1o under-

| stand the essence of the new education pal-

icy. In many universities. especially in sci-
ence subjects, the syllabus is put forth o
satisfy the requirements of the 4-year
undergraduate programme—just o few
additions and deletions 1o satisfy the poli-
cymakers. The concept of a transdiscipli
nary mode of education 1s not well-received
by academicians. Many still doubt how
studying humanities or ars subjects can
help science students. They have followed

| the old philosophy of comparmmenalisation
| and the rote learning approach. This is

reflected in the new syllabus formulated for
the 4-year undergraduate programme in sci
ence subjects offered n many universities.
Unidl and unless teachers realise the need 1o
integrate various subjects, it will not be
elfectively communicated to the students.
Even in science subjecis, our universities
still follow the twaditonal compartmen-
talised system of deparuments, where even
people from closely related areas rarely
interact. The unhealthy competition
various science departments con-
tnues o this day. The vision of NEF 2020 1o
create arthically and culrurally strong work-
force for the country's future.
Education has seen tremendous

change
| mits delivery and purpose afier the covid-19

pandemic. Eatlier generations considered
education as a means of gathering knowt-
edge and acquiring a job through 2. How-
ever, for the present generation, the sole
| motive ks to get & job or rise to the level ol &
jubr generator as eatly as possible; gaining

| knowledge is never their priority. Science
| sudents usually aspire to pursue i career in
academics, research and development, sci-

| ence administration, industry or media
houses. The requirements of each calegory
of students are entirely different, and educs-

| thon should be designed in such & manner
tht the needs of every category of students

| are addressed. Acadernicians should priori-
tise these while designing the syllabus for
science courses. They should foresee the
potential
syllabus and convey it to the students

application of the contents of the

Designing science education for the
fiext century requires a forward-thinking
approach thal equips learmers with the skills
and knowledge necessary 1o navigate an
increasingly complex and rapidly evolving
world. Academiclans should focus on the
following points while designing a science
curriculum,

FOUNDATIONAL KNOWLEDGE:

Start with a solid foundation in core sci-
entfic principles across disciplines such as
phiysics, chemistry, biology. mathematics,
earth sciences, ans and humanities, Even
fundamentals of engineering and manage-
ment should be included. The syllabus
should emphastse understanding the schen-
tific method, critical thinking, and problem-
solving skills. Sclence communication
should be included as a mandatory subject
for all science streams.

TECHNOLOGY INTECRATION:

Integrate technology into science edu-
cathon to reflect its pervasive role in modern
research and innovation. This includes
teaching coding, data analysis, simulation
modelling, and utilising virtual and aug-
mented reality toals for immersive learmning
experiences. Every science student should
be taught with a strong feundation in pro-
gramming languages like R, Phyton, FEARL
eic.

EXNPEIUENTIAL LEARNING:

Prioritise hands-on, inguiry-based
learning experiences that allow stsdents fo
engage with sclentific concepts actively.
This could invalve libatatory experiments,
field trips, project-based learning, and col-
laborations with local research instimutions

STATESMAN (P-11), 02 APRIL 2024

B

or industries. Design a curriculum that inte-
grates research experiences Mo course-
work. Incorporate inguiry-based learning
activities, laboratory experiments, and
research projects info core sCience courses
o provide hands-on research Experience
and develop critical thinking and problem-
solving skills. Even for practical sessions
each student should be given freedom io
come out with their own procedures and
solutions rather than copying from theur
senioe’s practical record book of whatever
their teachers give. In many colleges, for
biochemistry practicals, teachers do the
practical sessions parallelly during the
examination, and a student is made o

or fail based on the value the teacher gets as
a standard. This destroys the very essence of
schence teaching

INITIATIVE START-UP CULTURE:

The culture of lnnovation and entre
prencurship should be initiated from the
first year ol studies [tself. Students should
be taught how to register & new company,
start a bank account, find angel investors,
eic.. through real-life experience by men-
toring them 1o register a company during
their Tirst year of study. Every student
should be made part of a company regis-
tered from thelr cumpus and this should be
given due credit in the final evaluation

ETHICAL AND SOCIETAL IMPLICATIONS:

Teach students to evaluate schentiflc
advancements’ ethical and societal bmpli-
catlons critically. This includes discussions
am toples such as genetic cngineening, arti-
fictal intelligence, blotechnology. climate
change, envitonmental ssues and the

respansible use al scientific knowledge (o
benefit society

wirriculum aligned with JVEP

RESTRUCTURE THE EXAMINATION
PATTERN:

The present examination pattern thal
supparts only students who are frained in
tole learmning should be abplished. in many
universities, marks are given based on the
number of pages a student writes rather than
its cantent. Instead, the questions should be
madi into an application format that can
assess a student s creativity and rational
thinkirg. Even if a student writes the answer
in a single sentence. they should be given
fudl credit if the answer 15 appropriate

CLOBIAL PERSPECTIVES:

Provide opportunitics for students 1o
explore science from a global perspective.
recognising cultural diversity and the inger
connectedness of sclentific ssues gcross
borders. This could imvslve studying inter
national research collabarations, science
diplomacy. science palicy .global healib
challenges. geopolitics of space and cross
cultural approaches 1o scientific inguiry
This will enhance their global outlook while
addressing scientific solubons.

PARTHERSHIPS AND COMMUNITY
ENCACEMENT:

Foster partnerships with local commu
mithes, businesses, universities. and reseanch
institufions fn enrich science educatlon
threugh mentorship programs, intemships
guest lectures, and collaborative projects
Encourage collaboramve research projects
berween industry and research instirutions
These projects can involve interdisciplinary
teams of scientists working together to
address complex scientlic questions or
tackle real-world problems For example.
wniversities showld include ssues affecting
the focal community in the syllabus and
integrate with the research insoiutons in
the regon o find & selution. Such trained
studenis can even be given poonty in scen
tific jobs in these research institunons. This
helps students see the real-world applica
tlons of sclence and losters a sense of
belonging within the breader scientific
comimnuniy

By implementing these strategies, our
new four-year undergradoate wience pro-
grams will equip our students 1o lead self-
rebiani lives. It will also help us develop a
robust scientific community capable of
addressing the challenges laced by the
country and taking us to the Viksit Bhara
by 2047

IDF Biju Dhar MapItEn L an Joountt Iacuty ak the
Hational PEtitule of Advanced Thudies, Bargakore
#Nd OF Shivapratad s 3 sCendist a8 OST, New Deini
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LEARNING CURVE

Neena Jha on the need to develop a more holistic sty;dent
assessment system and why

ome April and the
season of exam-
inations — both
internal and oth-
erwise — sets in.
Be it the semester-end exam
where students are supposed
to exhibit everything they
have learnt in the past few
menths or the year-end exam
that determines whether
they move to the next grade
and whether they do so with
confidence and dignity or a
warning and low self-esteem.
Examinations have be-
come the mainstay of assess-
ments for the longest time.
What this results in is known
well — high levels of anxiety
among students and parents,
and immense pressure on
teachers to ensure good re-
sults thus precipitating an
overall environment of fear.
There’s fear of whether
students can display a grasp
of all concepts they have
been taught. Fear of whether
the results will be adequate
to proceed to the next grade.
Fear of what kind of label
will be attached to the stu-
dent — topper, high-scorer,
mediocre or failure. And a
greater fear of whether stu-
dents are able to prove that
the education system is work-
ing well enough.

There have been attempts
to reform this high-stakes ex-
amination system multiple
times, through the introduc-
don of the grade system, CB-
5E's Continuous and Com-
prehensive Evaluation (CCE),
and weightage given to form-
ative assessments along with
summatives. Nonetheless,
the environment around as-
sEssmMenls 1N many respects
remains unchanged.

This largely stems from
hnw assessment s viewed,
which §s & result of how as-

sessment is placed in the
overall learning process. It
is often seen as the culmina-
tion of what has been learnt
{or what hasn't). It is seldom
viewed as part of the learning
process. A part that helps not
just the student understand
what has been learnt well and
where more focus is needed,
but also helps the teacher
and the system gauge what’s
working and what reguires
more attention.

This shift in how assess-
ments are perceived will take
effect when we begin to use
them differently, as educa-
tors, as parents and as an edu-
cation ecosystem.

There have been conver-
sations around freedom from

assessments in popular dis-
course as well as in research.
Arguing against standard-
ised assessments, there have
been scenarios wherein class-
rooms have moved towards
being “gradeless”. However,
some form of assessing stu-
dent learning is embedded
in these models too. Often,
this has entailed focussing
on observations, feedback,
peer and self-evaluation rath-
er than pen and paper tests.
This is seen as an increase
in not just the autonomy of
teachers but also that of stu-
dents thereby making them
“active” contributors to the
Assessment process.
Such alternatives also ac-
knowledge thal some version

of evaluating student learn-
ing is valuable.

are currently designed

more as miniature ver-
sions of summatives. In most
cases, these are worksheets
that have a set of questions
for the student to answer. [n
some cases, these are in the
form of projects or oral tests.
But whether these “forma-
tives” lead to any change in
teaching design or course
correction on the part of the
teacher is a grey area. More
often than not, they serve the
purpose of adding a small
weightage to the student's
semester-end or vear-end
grade, A mechanism of {or-

l ormative assessments

ward linkages post conduct-
ing formative assessment

must be in place.

he end-of-semester or
year-end exams too
have immﬁi;ue_ un-
locked potential: first, gIving
mesystioz;as-ense of what is
working and what 15 not an::i
help in avidence-based deci-
sion-making and planning.
To address this, robust
systems of analysing assess-
ment data and irmu\{aﬁuns_ in
indices beyond subject-wise
learning cutcomes may be
useful. Second, the current
assessment practice does
not give students a chance
to gauge their skills and ap-
titude. Both in the design of
assessment items and report
cards, the focus is predomi-
nantly on subject knowledge.
In alignment to the National
Education Policy 2020, the
transition towards compe-
tency-based assessments and
holistic progress cards seems
tn be a step in the right direc-

It will, however, be crit-
ical that the reforms do not
merely repackage the exist-
ing system of assessments.
For the environment around
assessments to change, sys-
tematic engagement with
pach of these stakeholders
would be neaded.

Shifting the mindset from
pither fear of or freedom
from assessments, it may be
prudent to work towards a
system in which assessments
are intertwined with other

aspects of the teaching-learn-
ing process and contribute to
improving it

Jha is an education
consultant. She has been
a teacher and teacher
educator, - [ w
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Repeon Lo

roleased reovnily
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GDP growth should be a corollary of job creation
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ECONOMiIC BOOM, Jog BUST

India’s employment dilemma

Economic growth story
is marred by a troubling
trend of increasing youth
unemployment

AJIT RANADE

he India Employment Report
I 2024 was published last week.
It contains a comprehensive, in-
depth analysis within a 300-page report
jointly published by the Geneva-based
International Labour Organisation
(ILO) and the Delhi-based Institute
for Human Development (THD). This
is the third major report by ILO-IHD
on labour and employment issues in
India, following publications in 2014
{workers and globalisation) and 2016
(employment in manufacturing-led
growth). The data used in the current
reportmainly comes from government
sources, covering a period of over two
decades since 2000. Prior to 2018, the
primary data source was the quinguen-
nial survey of employment conditions,
while thereafterithasbeen the
reporting of the Perfodic Labour Foree
Survey (PLFS), Granular data arthe unit
level is available to all researchers, and
the present report goes into great detail
to gain insights.

Before we examine the main find-
ings of the report, it is important to
remember the definitions. The La-
bour Force Participation Rate (LFFR)
refers to those of working age in the
population (15 years and older) who
are either working or seeking work. [t
is important to note that while India’s
population growth has slowed down
1o 0.8% per year, its labour force is sl
expanding at over 2% annually, Thus,
the population within the working-age
group is expanding relatively rapidly,
From this demographic bulge, we firsy
examine the trends of LFPR over the
past two decades. The Worker Partici-
paticn Ratio (WPR) isthe proportion of
working-age people who are working.
The rest are unemployed, making the
unemployment rate the share of those
inthe labour force who donot have work
and are seeking work.

Now, to the main findings: The dis-
mal long-term trend is that unel 2019,
all three ratios—LFPR, WPR, and un-
employment rate—were moving un-

favourably, The paricipation rale wask
dropping, and the unemployment fate
s s, T is i oworrisome: Beoeatse i
irecdicanics tha despite cennurmic growth,
the ecanomy wis not generating ade

quateemplovinent oppurtinibes foran
expanding work force.

Between 2000 and 2012, the econo.

my expanded at a rage of g1,

‘ ann

huuubsgrewunlyau.ﬁ*}amaimﬂbt
“tween 2012 and 2019 (ungi

the pre-Covid year), when a t::.-lg:‘:l

nnmiﬂgmhmwasﬁ.?%hurjubgrmh

was just 0.1%, This ;
Joblest st is the classic ease of

What does thi ?
It suggests thar ECONOMmic wﬂim
measureﬁaszﬂ'le unit of GDP per work-
er.has Increasing, eliminating the
need for extra workers, It also means
that GDP growth is more capital-in-
lensaw.cmqhying more machines per
worker, particularly evidentin the man-
ufacturing sector. In manufactu ring,
eqypln}'ment growth averaged a mere
L.7% annually from 2000 to 2019, while

manufacturing output grew at 7.5%.
In contrast, the services sector EXpert-
enced nearly 3% grpp|wﬂw?;m
peryear, thus providing morejoss. v,
struction work particularly fﬂsPﬂ“df
well to economic growth dunng the
same period. L
The growth process IS intended to
absorb surplus labour frof agricul-
ture into manufacturing an ’:;.:’“ﬁ-
known as the structural Uanaid ;nav
tion of the economy. It Ll_ilmsfﬂ rtg
rising exports too, The share 01 €Xpo
of goods and services in GDP increased
from 6.3% in 1984 1o 22% in 2022 This
expansion in £lobal market Opportuni-
ties should Bave regyjred IN More em-
plu}qmnlil_'l-il"dlﬂ.lulluwing the pamern
witnessed in BBy ansive exports.
|ﬂd-¢‘-'d-|dm Tmﬂ story of export-led
inmostOlEagr o gy starting five
dm:adesagumth_hpmm Jstill congin.
uing with coUNNag o, Viemam. india
somehow M5 thie by fey ek @
N B, first with s
initial export PESimism and phyen bei
wary of jort g global valye e ins 11'&
is lakeely v cliange in the coming years,
But i (here are new Challenges, as
vt Barrers o up due to geopolitical
el and automation threatens to

eliminate jobs even in labour-intensive
sectors.

Manufacturing employment has re-
mained stagnantat12 to14%of the work-
force for over two decades. There are
numerous reasons for the non-absorp-
tionof newworkersintomanufacturing,
including the sector’s inherent bias to-
wardscapital intensity. Buta bigand per-
sisting problem is thar of skill mismarch.
The education sector is failing potential
employers, as many students graduat-
ing from schools and colleges are not
employable. Consequently, the bulk of
unemployment is among the youth, with
astaggering 83% of the unemployed be-
ingunderthe age of 34. Beyond thisage
group, the likelihood of finding employ-
ment improves dramatically, albeit not
necessarily in high-paying positions. The
vouth constitute 27% of the population,
which is expected to decline o 23% by
2036 due to the ageing process. Since
India’s gross enrolment rate in colleges
will keep rising, those youth will not be
partofthe labour force, and hence LFPR
might decline somewhat.

But youth unemployment remains
a stubbornly difficult challenge. It tri-
pled from 5.7% to 17.5% in 2019 before
declining slightly 1o 12.1% in 2022, The
problem of youth unemployment is in-
versely correlated with education levels.
In 2022, the youth unemployment rate
for those who cannot read or write was
3.4%, while for those with secondary or
higher-level education, it stood at 18.4%,
and for graduates, jtwas 29.1%. This is
thehighestcountrywide educated youth
unemployment ever. The causative fac-
tors are many, but chief among them is
a lack of skill-building and vocational
training, Itis the failure of our teaching
and skill-imparting institutions. Given
that much vocational learning occurs
onthe joband on the shop floor, thereis
an urgent need to aggressively pursue
apprenticeship programmes that are
transferableacross the country without
obligating the employer tomake theap-
prenticea permanent employee,

The ILO-IHD report offers many use-
ful insights and recommendations for
policymakers. The main policy thrust
shouldbe toincentivize investment that
maximises job creation per dollar, not
just focusing un exports or total produc-
tionvalue. Simultaneously, the Natonal
Education Policy 2020 could beoriented
towards enhancing employvabiliy, focus
ing on skill intensity, fostering collabo-
ranan with employers, and promoong
expoerientil learming, The next decade
i.lll.lll.l!d be a decade of investing in en
hancing Inclia’s human capiral,

(The wrirer 15 i moted Pune-based
cconomist) (Syndicate: The Billion Press)
iy [os =
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Smaller citizens: how to bridge the gaps
in India’s education system

Writers explore the persistent hierarchy between social groups in education, and explain why Scheduled Tribes are still the most disadvantaged.

They offer remedial measures, induding the role of the bureaucracy in providing quality services at the local level

Sudipta Datta

n the Annual Starus of Education
Report, titled 'ASER 2023: Beyond
Basics', released i january, a
Pratham among rural students aged 14 to
18 years found that more than half
struggled with basic mathematics, a skill
they should have mastered in Classes 3
and 4. The household survey conducted
i 28 districts across 26 States assessed the
foundanonal reading and arithmetic
abilities of over 30,000 students and
discovered that about 25% in this age
group could not read a Class 2 level texa n
thesr vernacular, As they grew older, the
rate of dropouts increased. While 3.9% of
4-vear-olds were not in school, the Rgure
climbed 1o 32.6% for 18-year-olds. Also,
only 5.6% had opted for vocatonal
trakning or other related courses
subsequent surveys, including the recent
India Emplovment Report 2024, prepared
by the Instioute for Human Development
and the Internanonal Labous
Cuganization, show tha: while access
education has impeoved for all social
groups, “hierarchy between sodal groups
persists; Scheduled Tribes are still the
most disadvantaged.”
1n this backdrop, an tmportant study-on
the unique problems being faced by ane
of the most marginalised commusities of
India, the Scheduled Tribes (5Ts), and
what should be done is Politics of
Educarion in India: A Perspective from
Helow (Routledge), edited by Ramdas
Rupavath )
1n the Foreword, Werner Mensld,
Emeritus Professor of South Asian Laws
SOAS, University of London, says the

scenario where tribals remain doubly
disadvantaged and that too many tribal
children are soll growing up without
formal educatonal provisions renders the
study relevant for poticymakers and

from State to State, and “familiar
problems persist when official perceptions
of ribal educatonal backwandness seem
o overiook the undepdable presence off
sophisticated forms of maditional
kmowiedge that might well be activared
and productively included within
educational provisions.”

Local disconnect

Rupavath, in his Introduction, argues that
education arrangements in India are not
founded on the resident-driven standard.
Rather, these seem o have been forced on
them. “For instance, the wraining
framework in India doesn’t consider the
local dialeces of the mribals. Consequentdy,
it is prompang only defcient
improvement of the mibals.” That said, he
dlso stresses that education has brought a
level of socal portabibiny for iribals.
Divided in four sections, the book
escumines critical aspects of tibal
commiunities from education, polincal
pardcipation, development issues,
poverty, 1o the schemes in place to tackle
the gap between the privileged and the
downiredden.

the curment needs of Adivasi children at 2ll
stages of school education. Transidon
rates from primary to upper primary and
dropouts, he writes, and the gender gap is
high too. To improve the guality of
education impanted to 8T children, there

needs 1o be “improvised pedagogy”,
instruction in the mother tongue and
support materials in tribal dialects. “There
needs 1o be synchronisation between
school activities and lives of students
says Gandhi.

Waorking for the least advantaged

In his 2000 book, Making Bureaucracy
Wark: Norms, Education and Public Service
Detivery in Rurel India (Cambridge
University Press), Akshay Mangla tries o
fund answers to these questions: how does
the bureaucracy implement primary
education in rural India, within the least
likely sectings? Why do some
bureaucracies deliver education services
more effectively thin others? Whar makes
the bureaucracy work for the least
advantaged?

After more than rwo years of
ethnographic field research in States fike
Untar Pradesh and Himachal Pradesh, he
found that often informal rules guide
pubstic officials and their everyday
relanons with ctizens, generating diverse
ways of implementing policy and ensuring
better outcomes. He illuminates the
possibilities of the bureaucracy o
promote inclusive development; and
highlights the hurdles 1o,

The breathiaking expansion of prisnary
schooling masks another disheartening
trend, he notes, pointing our that
“millions of children remain vat of school,
or receive services of abwsmal quality, and
are effectively denied education.” He lists
dilapidated school buldings, weacher
absenteeisim, dysfunctional dassrooms,
Lack of monitoring and community
engagement as some of the maladies
afflicting primary education, whose

impact can be seen in their employment
prospects when they become adults.

In his book of essays, Smaller Citizens:
Wiritings on the Making of Indian Citizens
{Orient BlackSwan), Krishna Kumar

. highlights gender and other inequalities -
| sex, caste, rich/poar, urban/rural divide —
thar persist in education.

Kumar writes about the poor-quality
| teaching in many village schools. Mangla
| argues that to implement quality services,
bureawcracies need 1o solve complex

! problems and adapt to local needs,
“which is best achieved when

| bureaucratic norms encourage robust

| deliberation.”

In Educarion at the Crossroads (Niyogi
HBooks), edited by Apoorvanand and Omita
Goyal, the writers highlight the state of
education on campuses around the
country. “Cleariy, we can see that far from
being engines of transformation in our
social relations, educational instituti
are mostly unequal spaces in themselves,”
says Apoorvanand in his essay. “The story
is similar if we look at schools, where
children from the Scheduled Castes and
Tribes still do not feel at home. Stories of
villages boycotting schools with a Dalit
cook, for instance, are not exceptions.”

The fundamental challenge facing
education today, says Apoorvanand, is to
conceive and design all its elements in

| such a way as to realise its democratic
potential. “In a highly unequal world such
as ours, which has to deal with a societal

| mind in which inequality and

| discriminarion are deeply ingrained, it

| would mean equal and equitable
distribution of resources at all levels,
Bypassing this question does not help.” W/
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DriveChange
Learning &
Resource
Centre stands
as a testament
to redefining
education by
combining
academic
excellence with
experiential
learning and
community
participation

MILLENNIUM POST (P-7), 04 APRIL 2024

Nurturing holistic education

In syne with NEP's objective lo encompass diversity, equity, and communily participation, DriveChange
Learning & Resource Centre has been ensuring all-round development of students for arou _nri L decade

riveChange Learn-
ing & Resource
Centre  (DLRC)
stands as a beacon
of holistic education, situated
on a lush green campus in
Sus Gaon, Pune, The roots of
DLRC delve into a profound
connection with the environ-
ment, embodying steward-
ship as a cornerstone of its
educational mission. Catering
to students from kindergar-
ten lo the twelfth grade, DLRC
was founded in May 2015 by
visionaries Ajay Dalmia, Mona
Dalrnia, and Pavan lyengar
Mona Dalmia, one of the
founders, shares her journey
that laid the foundation for
DLRC. Bornand brought up in
Kalkata, Mona defied societal
norms by pursuing o bachelor’s
degree in science, a remarkable
achievement in a community
where few girls pursued edu
cation beyond the tenth grade.
Her educational journey con-
tinued, encompassing diverse
fields like automotive design,
grade education, M Ed., and
ME in education, providing
her a vich understanding of
societal dynamics
In 2004, a pivotal moment
occurred when Mona's mother
passed away, prompring a
return from the Uniled States
to India 1o be with their fan-
lies. Ajay's job subsequently led
them 1o Singapore, an expe-
vience that opened Mona's
eyes to a highly organised and
structured environment. This
exposure, coupled with the
opportunity to work in one of
the best schoals there, shaped
her perspective on education,

The trajectory continued
with & four-year stint in Bali,
where the couple intended
1o embrace a sabbatical and
immeérse themselves i a care-
free lifestyle. Fate had other
plans as they found themselves
involved in an educational
venture in 4 bamboo school.
This unplanned commitment
evolved into a transformative
experience, fostering a deep
conneclion with nature and
Community.

The urning point came
when their elder daughter
H_pf“ﬂ,-._l a desire 1o home-
wehool, leading 1o the realisa-
tion that many children might
seck alternatives 1o tradi-
onal education. This realisa-

-
p ey |

The reots of DLRC delve inta o profound tennedtion with the environment

tion, coupled with the arrival
of Pavan Iyengar, marked the
inception of DLRC in 2013.
Housed i a small bunga-
low, Sairam Bungalow, the
nascent DLRC started with just
eight children, with the trio
of tounders leveraging their
unique strengths

The initial year at DLRC

was characterised by unbri
dled exploration, unencum-
bered by the constraints of a
conventional curriculum. This
experimental phase enahled
DLRC 1o foster ecological lit-
cracy, a concept emphasis
ing an understanding of ones
environmental context. As
Mona reflects on her educa
tion in Boston, she recalls her
professor emphasising the
importance of understand-
ing one’s ecological address
— the interplay of biotic and
abiotic components in our
surroundings.

The second year witnessed
asignificant leap, with the stu-
dent count doubling to 25, a
testament 1o the resonance
DLRC found within the com-
munity. The collaborative effort
of Ajay. Mona, and Pavan,
combined with Pavan's exten-
sive network, facilitated this

organic growth, By the end of
the second year, DLRC accom-
mindated 50 students. necessi-
tating a quest for a larger space

As Mona  emphasises,
DLRCS  participation  in
Nexus of Good s timed per-
fectly, showcasing the tan
gible impact of their work.
She drawy inspiraiion (rom a
quote by Marianne Willlam-
soh, underscoring the key 1o
abundance as mecting limited
circumstances with unlimited
thoughts. DLRC, in s curricu
Jum and ethos, aligns with this
philosophy, approaching edu
cation hobstically.

The National Educa
tion Policy of 2020 further
validated DLRC's approach,
emphasising principles like
rzslfccl for diversity, equity,
and community participa-
tion. These principles seam-
lessly integrate with DLRCS
pedagogy, which accords equal
emphasis to the head, heart.
and hands. In Mona's words,
“Mothing needs to be more or
Jess, but it is not i stlos either
it all connected”

DLRC focuses on experi-
ential learning and conmy
nity participation, aligning
with the NEPs emphasis on

7.

3
IMAGE COURTESY FACEROOK/DLRL

hands-on, practical education.
The school's commitment to
these principles is evident in
its day-to-day activities, where
students engage in diverse
experiences, from rice plant
ing to theatre and from cook-
ing to tree planting.

Mona emphasises  that
DLRC's unique material for
creating eco-friendly Gan.
pati idols is a testament o the
school’s innovative spirit. The
blend of ¢lay, cow dung, and
coconut husk fibers represents
a commitment 1o sustainabil-
ity and a refusal o succumb 1o
carventional practices

DLRCY engagement with
programs like Pune Climate
Warrior and assaciations with
organisations like Feo-Exist
and Being Volunteer under.
BCOTE itS commatment o envi-
ronmental and social causes.
The schoul extends its impaci
beyond its confines, involving
high school students in com
munity events, atforestation
drives, and interacticons with
Lthe elderly,

The involvement of parents
in DLRC initiatives is a cru-
cial aspeet of its success. While
acknowledging the challenges,
Muona highlights the need for

structured time on the time

table to ensure sustained com-
munity engagement, DLRC
envisions opening its doors
to the community, sharing its
resources with a broader audi

ence to instill & sense of abun-
dance in students.

In response to a question
about convincing parents to
enroll their children in DLRC,
Pavan emphasises the impor-
tance of compatibility, The
school doesn't aim to convince
but rather to share its vision
and values. This alignment
with the right kind of parents,
those who value experien-
tinl learning and community
engagement, ensures a harmo-
nious partnership.

DLRCs commitment (o
giving an entire day for mean-
ingful activities reflects itsded
ication to instilling a sense of
purpose and social responsibil-
ity in students. This approach
poes beyond mandated time
slots, demonstrating DLRC's
genuine effort to walk the talk

As DLRC .1,]1prt.r|.|.|.'l’lus its
tenth year, it stands as a tes-
tament to the transformative
power of holistic education.
The schools journey, rooted
in experiential learning, envi-
renmental consciousness, and
community  participation,
serves as an inspiration for
educators and learners alike.
DLRCs narrative resonates
with the belief that education
extends beyond textbooks and
classrooms, shaping individu-
als who are not only academ.
ically adept bui also socially
conscious and environmen
tally respunsible

In summary, DriveChange

Learning & Resource Cenlre
stands as a testament to rede-
fining education by combin-
ing academic excellence with
experiential learning  and
community  participalion
The schools commitment 1o
creating socially responsible
individuals reflecis o broader
vision for the transformation
ol education, nol just within
its walls but i the community
at large.

PLRC presents 4 different
muadel of holistic education
that s quite remarkable, 1 s
wondertul example of Nexus
of Good that can be scaled and
replivated

Views expressedd are personal
mf_lf s 1 ¥
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he National Education Policy 2020

ervisions a future where colleges will

evoive inio sutonomous nstitutdons,
enhancing their capacity for innovation,
self-governance, and academie freedom. To
realise this goal, the University Grants
Commission (UGC) launched a new regulation in
April 2023. Since then, the response fram
cnlleges seeking autonomous status has been
anprecedented - 590 applications.

Granting autoncrmy to colleges is essential for
promoting innovation, enhancing scademic
quality, and fostering institutional excellence.
Autonomous colleges can tallor their curriculum
i meel the evolving needs of students and
industries. They can experiment with new
teaching methodnlogies and research initfatives,
driving the frontiers of knowledge and
contributing to socketal development.

Further, autonomy fosters a culmre of
sccountability and responsibility among colleges,
as they assume greater ownership of their
academic and administrative decisions. This
empowerment enhances institutonal efficiency
and cultivares a sense of pride and identity within
colleges, in rurn mothvating faculty and staff 1o
strive for excellence.

Rankings prove a point

The National Instinuional Ranking Framework
(NIRF) of 2023 suggests a compelling case for the
effectiveness of mutonomy in enhancing the
performance of colleges in lndia. In the “Colleges
Category’, with 55 out of the top 100 colleges
being autoncmous insdnitions, the NIRF rankings
affer insights into the positive consequence of
attenomy on academic excellence and
nstitutional effectivencss.

Besides, in the top 10 colleges of the NIRF
Rankings of 2023 from the college category, five
are autonomous colleges. Having half the op
spots occupied by autonameis mg.:grs
significantly strengthens the case for autonomy as
a successful approach 1o achieving academic
excellence. Higher education in India i

Mamidala
lagadesh Kumar

15 Chairman,

Uinheeesity Grants
Commission and
formes
Wice-Chanosllgr,
Javeaharial Nehru
Universiay

LUiniversities
need o address
thie concerns of
calleges as
autonomy dovs
have a
transformativie
ffescr om higher

education

HINDU (P-8), 05 APRIL 2024

Universities must budge on college autonomy nudge

witnessing a marked trend towards establishing
autonomous colleges, with the number soan
expected to reach 1,000 across 24 States and
Union Territories. States such as Andhra Pradesh,
Kamnaraka, Maharashera, Tamil Nady and
Telangana stand out for their many autonomous
colleges, with over 80% of the total count.

The presence of autonomous colleges in States
with varying numbers, such as Chhattisgarh,
Gujarat, Keraka, Madhya Pradesh, Ddisha, Punjab
and West Bengal underscores a nationwide
interest in exploring the potential ol autancrmy 1o
enhance institutional effectiveness, Even in
regions with comparatively fewer autonomaos
institutions, there is growing realisation of the
transformative effect autonomy can have on
higher education.

Address the many post-autonomy challenges
While the UGC champions the autonomy of
colleges, unfortunately, some universities have
been reluctant o relinguish conirol far
questionable reasons, Therefore, addressing the
challenges colleges encounter even after
recehving autonamy from the UGE is crucial.

Some universities impose limitations on the
extent of autonomy gramed to colleges, One
conunon restriction is the imposidon of caps on
syllabus changes, ofien allowing onby a fraction,
typically 25%-35%, to be altered. This constraim
hinders colleges from exercising their auonomy,
particularly that concerning curriculiem
development and academic innovation.

One prominent issue that colleges encounter
despite being granted autonomy by the UGE is
that they often find themselves mppiing with
delays from universities in recognising this
autonomy. Such delays not only hamper the
efficiency of the operation of colleges but also
undermine the spirir of autonomy, as colleges
may still feel tethered o the bureaucratic
processes of the university,

Further, even ﬂmugll:nlil‘mLHSC gives complere
autonomy 1o colleges, Versities et
exhibic a reluctance 1o cede compl:rlﬁuuunj.‘:m-.

to colleges, particularly in critical areas such as
dyllabus design, the introduction of new eourses,
and the evolution of methods for assessing
student performance.

While auronomy implies the freedom for
colleges 1o make decisions independently, the
hesitation on the part of universities to relinguish
controd in these areas can impede the ability of

colleges to innovare and adapr v changing
educational needs effectively. This unwillingness
miay stem from a traditional hierarchical
approach to governance within the university
Lystem.

Also, colleges may find themselves subjected to
arbitrary fees imposed by the unbversity for the
purposes of affiliation. This approach not oaly
undermines the autonomy of colleges bur also
raises questions ahout the ansparency and
fairmess of such practices by the universities.

Therefore, the Stte Councils for Higher
Education must ensure effective implementation
of BGC regulations on autonomy, Universities
must recognise the impomance of addressing the

conoerns of amonomous colleges within the a
broader framework of higher education reform.
They must streamiine decision-making processes
berween colleges and universities, ensuring that
auronomy translkates into meaningful
empowerment for colleges. Moreover,
umiversities must embrace a culiure of tnist and 8
collaboration with autonomous colleges, allowing
them the freedom o innovate and excel while

uphalding academic standards. 1
By fostering a conducive environment for
atonomy to thrive, universities must help "

colleges drive innovadon, excellence, and
inclusivity in higher educaton through

autonomy. Evenrually, the successful i
implementation of autonomy for calleges
demands 4 concerted effort from all stakehobders
o address challenges effecovely and ensurea 8
vibrant and dynamic higher education

ecosvstem.  We

The sty exprenaed are prrsind
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IN PERSPECTIVE

Factoryfloors:
Where jobsbloom

MNarendra Modi
must prioritise
and revitalise

manufacturingto
deliver his promise
of employment

MIHIR SHARMA

ndia's ebecrion campaign
has officially n, Few
expect Prime Mindster
Marendra Maodi to be unseat-
ed by the time it concludes,
Yet, ohjectively, he should be
in alot more trouble elector-

alty than e is.

India’s workmg-age popu-
lationswells by perhnps eight
million a month, Modi's big-
gest promiseto India's young
and restless worers when
he first pan for nationwide
office, 10 years ago, was 1o
vastly éxpand employment
OpEpOTTUNitEes.

Instead, job growth hasn't
even come close to keeping up
with popualatian grovwshdharing
his decade in office. The mast

respected independent survey
of India’s workforoe conclud-
e st year that youth unem-
plovment opped 45%

The problem goes beyond
India, of couree. A report re-
feasend by the World Bk bast
week vormed thas South Asia
ondy cremted about 10 milhon
& jobs @ year over recent dec-
ades, even os the number of

[:u:zmial workers was grow-  and

g by 19 million o year The
preportionofthe wu'rh_:ﬂg—ng:
pognilation in the region who
are emploved has declined
since 2000 = the oaly slice ol
the developing workd where
that happencd

5uill, India's problems are
parvicutarly scute, Last wesk,
a miajor new sfudy from the
International Labour Organ-
isation poanted out that the
garedard structural ransition
seenin mostdeveloping econ-
omies, in which agriculoure
slowly loses workers to morne
productive seetors such as
manudacturing and services,
“reversed after 2008, with a
substannal rise in agrculne-
al employment.” The repor
added, diryly, that this mwend
wias “rather umiue” for kv
er-iniddle-moome couniTies
What could Mol concena-
blydoinatirdeermiafis this?
The axdvice s coming in thick
and Fast. Some argue that a
completely new grewth meod-
¢l is required, since nither
factories — wl"h.l:!'l rn:n:n.
mgly require lewer warker
o run — no slowing expornts
an be coanted ol generm:
I an the stabe they
hase int the past. One ecan-
yrrist ok the New' Fovik Timaey
1his week that the typscal path
whach leats coantries “rom
the Torm ta the facary amd
fromm the [acwory o offices”
s W
L facet, bl s ol tha nie
uthermodddeosts Issorvices
sewtor fas boansed, moludig
Db hw-erd services, sichas
unnsganssd reail, aned hagh-
il work at infofech behe
mths suchas fnfisys. Thishas
e I foresg e hanoe
andd glohal respeet. What i

“There is no pltermatve.” its
authors say, “bat 1o engage in
soane form of strucneral trans-
formaion. where man fctir-
g would have a crucial role,
a5 seen i other countries,”

demagraphéc dividend willbe-
COMmE 3 CUrse.

Moddi insists that his gov-
emment’s ¢fomns — 1o mvest
in infrastructure, for cxampbe
— hawemade it easser for com-
paniestosetupthoss factories.
And the Waorld Bank report
agrees thar “large public in-
vestment prajects, the sasing
of labour regulations after
2014, and inereased ime ol oon-
wract lnbour have suppartedin-
dustriad emmeplovmens growth.”
HABC lislia reporved thisweek
thal marulacuring activey
encoragingly surged foa 16
year high in March,

Ar the same time, Iindias
jevernatent has been almost
tenttive in the reforms that
everyone agrees are most
needed. While Modi focused
on manifacturing in the firs
manths of his tenure, his en-
ergy seemed o dissipate after
a bill intended to make @ eas-
ler for comipanies 1o aeguirne
scaree land for uctories proved
unpopilar. The legislation
was withdrawn. India's land
market remaing capricious

A,
Mot has Modi srengihened
the Independence of regula-
s, which might give man
factrers confidence tharthey
woi't e bullied by local polit-
cirs. And be hus not iouched
tha selermaic judicial system,
which maght otherwase alkmw
these invistoes o Bght off ad-
mnastrative micrlerence, A
schizaphrenic wnff palicy has
discouraged multinagionals

from integranng India mio
And then there'sthe guality
al India's workioree. Govern-
memts mare than a decade
agn worked hard 1o get In-
dia’s childsen inta schoot and
h'gl!hlgmmied.liudi‘smkt
wis 10 improve the guality o
thoseschoals and o makesure
schook-leavers had the skalls
they nevded for the shop floor:
Thar didn't get %J:
2022, 3 survey ol 700,
ralstuderstsin radin Sound that
42% of ffth-graders o I
dha could pog read ar 3 s
onid-grade bevel, Crer 70 of
themm coubdre solve 2 simple
dnvion problem,
I’ growehy e
has been berser than most of

Weest, much as throwing st
it i Earvaread inchusriesarel
nanooal clhanpions.

There's omly oo wi for I
abizy by el e 119
Create siore mafacnaring
joobes, Ui tevss of thusants
oo taew Tacturics bilpom across
Inelia iy the e five seans.
Aladi wall e ldsled b
iyt peveple wihe have boen
Fris st sugjioiers

perg Dpanion s
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Dilemma of the
unemployed youth

The issue of unemployed youth has become a focal point in political discourse. The
interpretation of unemployment rates and its politicisation are exacerbating the situation

auth unemployment is a glob
al congern, carrying signihcant
ecomomic, sucial and political
implications for bath devel

oped and developing nations. Its
a key focus of the Sustalnsble Developnuenl
Goals (1G] For 2004, adopied by coun
tries across the world, incleding Lndia
Recently, the issue galned sgnificant atten-
tion in India fillowing the release of the
Inlia Employment Repart (1ER] 2024 by
the International Labour Crganisation
(TLCY) and the Institate for Human
Development {THIY), New Delhi on March
26, 2034, The report emphastsed India’s
demographic Mh.mluae due 10 b5 large
youth population, which is expected to
remain for L‘Ir-lm }Téﬂ:r:lr decade. X
Hiowerver, it i o presing ]
lenge: the high a.nEl rsing unemployment
rate among youth, especially thase with
higher educatsonal qualifications, and
enter the labour force each year, This issue
has grabbed headlines in both national and
internatiomal media and has become o
o hopse in polithcal discasions ad
dehiates. However, the misinde i ol
wemith umemploynvent raves and polithcisa
i of the {sue !1:.- various commentalors
and political parties are exacerbating the
wiluation
This artiche aims o provide o closer analy
siv. and imerpretation of this ssue, A large
propartion in total unensploved population
conazsts of young pengle, o they rllﬂlu.'ur
anly & seall percemtage of averall youth
||q.|p-|||qli|u| The youdls e up B3 por
cemt of Indias unemiployed populasion,
wheteas ol ol around 361 milllan 1ot
youths arsd 664 millicin adubls (304 years)
in ldia, only 5 per cent youth and negh
gible 06 per cenl adults were unemployed
in 3021
The naain print here I“ that while i mri:.'
seem like there are & lol of youise i
in the labowr force [bath L'||.|h#|ﬂd
unemployed) who Bon't have pobs, when
vou coemgpare it 10 the sotal nusmber of youth
in thee country, i actually a small percent
alfr. Therefore. when comsidening unem
Ployment. it becomes chear that this is pri
marily o youth issue, who often epter In
ihe labour market for the firsy time amd
fnced greater challengr than {he pperi:

. enced adulis

Thie surplas youth labour fonce has
concealed a significant increass in
laby opportanitics over the recenl
decade compared 10 the previous
one: A good number ol jobs were
created for young people from
2012 o 2023 (the recent decade)
thean fromm 2000 1o 2 2 the previ

s decade ). However, this posilive
trend was overihadowed by o sig

nificant incoease in the rmumber of
young peaple entering the labour
Firce in the recem [ﬂ;ad: l_'”'.i:
surge In the th lshour force
.mlwmnd ina nu“:: their unemploy-
ment figures and rate. Specifically.
nearly twelve times more jobs were
created for young individuals in the

THE SIGNIFIGANT: recees decade (75 miles) <o

red o the previous decade (0.7

INCREASE IN THE miflicn) H:.‘Iw.rwr. 5h¢l|n:msoe in
NUMBER OF i o s
YOUNG PEOPLE mlt

WITH GRADUATE  the number af unemployed young
AND HIGHER Peopie increased mare than cight

i), compared 1o the previous
decade (16 mullion), Corsequently,

times in recent decade (8.2 million}

EDUCATIOMNAL coniared 10 the earlier decade (0%

milkion ], leading ta an mdrease

QUALIFICATIONS e yuaath ungniployiment mte feom
EWEH THE FAST LP:: cent in 2002 do 10 per cendin
DEGADEE |5 A '|'||1¢. .usniii‘ ant Increase o the

number al young people with

EDDD THING graduate and higher educational

qualifications vver the past decades
it 3 good thing. Howeves, this has
akso bed 10 0 rise i theetr umemg iy

mient rate, despite there being mare
johs generation. This could be
bevaase of skill mismatch of fise in
their level of expectations and
asprrations: To explain further, lets
look 2 trenda L 2000, omly 5 per
cent of young people had gradyat:
ar higher HLE:.:LZ}:““ By 2013,
thiis had Increasel b 20 per cend
That’s a bag jump!

During the previous decaly, 76
millsum of these bighly yuatbifiesl
ULy peupie epiered Ehwe job ma

kel. In the recemt dgeade, thal
nuandbey junaped o 2406 million. Bul
heves the catch; only 6.5 millsn of

them found hs in the s perd-
od, and 17.5 million found inEn in
the second |.-:-r;|d This increase in
the number of jobs avallsble for
highly qualified young peaple
shild be a good thing, r|.ﬁ|\'|’
However, the muanber of unem
ployed gradusse also rose, from 1.2
millin 8 72 million. Ao, the
unemployment rale amang them
aben increased from 1929 per cent in
201240 28 per cent in HZE 5o, even
|hnu!|i1 mare jobs are hl.'il:lk' Ereal-
ed for highly qualified young pea
ple in recent years, their unemiploy
mem rate s still going up This
could be becowse there are oo
many highly gualified young pes
Fﬂ:?nfr l:rfl.lﬂ'ﬂ: lorwet 1|Erﬁ;:rl
of jobs, their sills don't match what
employers need, or there are jobs
being created, they often dont
mel their expectations and aspira
o

The 110 THI report also highlight
ed “Educated youth, whether male
or female, want stable white-collar
jobe. The econpmy is peneratin
jobss but not epoagh S-thlrﬁl wrﬁ
pald public sector or white collar
jibes as awpired by highly educated
yourhs, In addition, the technolog
il aufvancement rapidly affecred
the demansd for skill and ceniain
types ol employmenl.

I.'Ii':-lnhrru.r |P1:|.|rh"| surveys in India
may not be adequately covering the
inlurmation ol yoruith _II‘-I-\'|‘-'|-5d_1|'|
emeTging e Bpes af b, which
may lead fo imaccuracies inempiay-
ment anel amemplayment data
Thas i a problem because emerg
ing digital technalogy i changing
the sob markel, making (@ mo
complicabal Fuor examaple, there ane
nonw jolbs o the gl econoany aml
an sovial medis plathorms like
YouTube ard Instagrame These
iy v expecialiy papsilar amang
JLTE pevple Huwever I_I-.;'rnl
et been any studics 1o figun
it by ity of these jobs there
ang, ewpocially since they v brxome
micpe cusryrmon slber the COVID
1% pandemic

BALWANT SikGH
MEHTA

The naticnal lahawr force LUTVEYS
aluy dont include thiese pew types
of jobs because they haven't been
defined properly, As 3 result, the
national laboisr statistics might pol
conant all the jobs that exist, which
could make it seern like there are
mare unempliyed young people
than there really are

[huring the ;:-Eurt’s release, Chiel
Eeonomic viser V Anantha
Nageiwarin mentioned that it’s
mob always necessary for the
Goveriumsent |o inférvene in every
social or economic baue. He
ermsphasised that businesses shoald
take the bead in hinng more pes-
ple. He stated, "We need to change
our mindsel. In usual crcum
stances, ity basinesses, expecially
thase involved in making a profit,
thai should be doing the haring” He
ackmowledged various Gevernment
nitsatives while aleo sdmitting,
“Theres toaim for Improvement,
anil | beligve the Government is
averre of that

Fruen the above discussson, we can
see that 4 significant pumber of job
has Ieen created for voung pecple
in revent decade. But there gre sill
employment challenges for young
people, especially thase whio have
gracuite and higher level of sduca
tional qualification because mare of
hem are completing for availsble
jobrs. Dither Grcators Iik‘-'ﬂ-\hﬂl.iog
ical fh‘ﬂ&l‘i-hw~'rur|rm|mm.]
shall mismiatchies alsa contribute 1o
Fliss s 1n thijs corlext, ity il
£t 103 Eberprer sensitive datg sisch
s puutth unemmployment rate with
cabson and cane Divsingg scr will bem
it beathy discussins, gl delsates
"!'d abor assist baily the faiional
Lovernment ang other reevant
wakehskders in '11"-I.~Ing,.|pqlrnrn
e palicies e sialtable job oneatin
for vouth

| The wWriter 15 Prof¢ssor

il lmstiraite fie Hraman
Develaproe, Digth seond

o Arathanr of T Esmpliryment
. Report, 3024, The views
Viels eAfvessee ary persorall

i
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RIGHT THERE

"l"‘ he forward-looking attributes of the ed-

ucation system inscribed in the National

Educational Policy, 2020 were announced
with fanfare, Learning requires the free play of
thought and expression in an environment open
to questioning and with the space to make choic-
es, Yet a Hindutva-driven view of the past, its pres-
entation as a benchmark for a nationalist present,
and the allied undermining of scientific attitudes
in recent years have been seeping into school
syllabi and texts. Now two appointments seem
to project the Bharativa Janata Party-led gov-
ernment’s alleged endorsement of the Rashtriva
Swayamsevak Sangh's values. These exhibit a
breakdown of boundaries between the govern-
ment and the Hindu Right outfit that is ominous
for a secular democratic structure. Pankaj Mittal,
the secretary-general of the Association of Indian
Universities, a nodal agency for universities set
up in 1925 and funded by the Centre, has become
the president of the RSS-linked Shiksha Sanskriti
Utthan Nyas. The AIU by-law that makes man-
datory the removal of the executive head upon
his or her association with any organisation that
subscribes to political activity appears to be irrel-
evant in Ms Mittal's case. The national secretary
of the SSUN, Atul Kothari, has said that the SSUN
does not participate in political activity and the
RSS is not a political organisation.

Evidently, the RSS’'s championing of the Hindu
nationalist cause is not political, and the SSUN's
advice to the government regarding curricula,
including the introduction of Vedic mathemat-
ics, is politically disinterested. Mr Kothari is an
RSS pracharak and, in a remarkable coincidence,
has been appointed professor of practice at the
Central University of Himachal Pradesh. This
recently established chair is for experts from
different industries and professions, whose do-
main expertise neutralises the need for academ-
ic degrees. Mr Kothari's expertise lies in being a
top officer of the SSUN — circular logic? — and
an NEP adviser. He works on the behavioural as-
pects of Hindutva and Hindu traditional knowl-
edge. The appointments indicate direct traffic be-
tween the RSS and the government; that, too, in
education, There is an alarming frankness in it:
Ms Mittal will receive an ‘extension’ in the AIU be-
yond her term and not the mandated ‘reappoint-
ment’, which requires competition. Mr Kothari is
from no industry or profession. The entry of the
RSS into education through the government route
must be firmly resisted by all who value it. <&\ g o
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As ‘The New York Ti
way through the court syst

IG ARGUMENT
BY MENAKA GURUSWAMY

ARTIFICIAL INTELLIGENCE (Al i reconfig-
uring our lives and foreing us to question
whether only human beings are capable of
sophisticated intelligence? After all, Al is
passing lawyers' bar exams and other pro-
I'txspongl tests, It's even performing precise
but finite surgical procedures, Howsver,
there are some fetters in the Al revolution,
#And this has come from an unlikely quarter
L CDWTI-E"IT fawe. MNovelists, NEWspapers,
writers are amongst plaintiffs who have sued
various companies using Al alleging that Al
“ingests” their work. These plaintiffs from
vanous suits include the popular author john
Grisham and The Niw York Times.

The New York Times (WNYT) ina very high-
profile case, in late December 2023 sued
OpenAl and Micresoft for copyright in-
frngement. In their petition, the NYT alleges
that the “defendants’ generative artificial in-
telligence (GenAl) tools rely on large-lan-
#uage models ('LLMs") that were built by
copying and using millions of Times copy-
righted news articles, in depth investiga-
tions, opimon pieces, reviews, how-to-
guides, and more. While the defendants
engaged in wide-scale copying from many
sources, they gave Times content particular
emphasis when building their LLMs — re-
vealing a preference that recognises the val-
wes of those warks.”

The NYT in these absolutely delightful
pleadings, argues that the Constitution and
the Copyright Act recognise the “critical im-
portance of giving creators exclusive rights
over their works". The newspaper felt
strongly that their copyright was violated by
Opendl and Microsoft and hence they were
unable toenpoy the “fruitsof their labour and
investment.” How does the NYT explain this
alleged exploitation of their labour? They ar-
gue that “powered by LLMS containing copees
of Times content, Defendants Gen Al tooks can
generate output that recites Times content
verbatim, closely summanses it and mimics
its expressive style”, as demonstrated by
scores of examples, “Defendants also use
Microsoft's Bing search index, which copies
and categorises the Times articles that are sig-

nificantly longer and more detailed than
those refurned by tradinonal search engines.”
Essentially, the N¥T is arguing that the
defendants are using its intellectual prop-
erty without paying for it and enriching
thermselves, The NYT links this use of its in-
tellectual property protected work to the
growth in Microsoft's valuation to atrillicn
dollars, and OpenAl's ChatGI'Ts valuation
of $20 billion .
In a bid to address the argument of “fair
use” that is aften a defence against copyTight
infringement, the NYT argued that there was
nothing transformative about using NYTcon-
{enl wathout payment o create products that
substitute for the newspaper and steal audi
ences away from it The core argument of the

'\ e
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Copyright vs Al

1l m
I "m""

YT s that the outputs of "Defendants’ GenAl
models compete with and closely mimic the
inputs used to train them” copying NYT
works and hence is not fawr use.

The WYT's petition includes extracts from
searches conducted on ChatGET, and Bing
Chat {Microsofis’ Generativeal] that are al-
leged to throw up NYT articles verbatim.
Importanthy, the petition for the NYT, while
arguing that it has lost billons of doilars, does
niat &<k for a specific amount for damages, It
does ask for an injunction to stop the alleged
unlawful conduct from continuing.

The reply of Opendl is clever. Infact, the
legal petitions filed by the three parties are
rigorous and deeply enjoyable reading. For
students of law ( by that | mean thase in law
school and those practising law ) the peti-
tions are worthwhile to review for they are
indicative ofwhat good legal drafting ought
o be. Succinct, clever and elegantly incar-
porating the Lo,

However, the case of The New York Times
Co v Microsoft Corp er ol is also fascinating
since it has all the attributes of an intema-
tional caper. How, you might ask? Openal
responds to the allegations by arguing that
“the Times paid someone to hack OpenAl's
products.” Further, that it took the newspa-
per ten of thousands of afempts 1o generate
the “highly anomalous results” that Const-
tute the illustrations in the complaint
Further, that they were abbe todo so onky “by
fargeting and exploting 4 bug by using de-
ceptive prompts that blatantly viokare
OpenAl's terms of use. And even then they
had to fead the tool portionsof the very art-
ches they sought to elicit verbatim passages
of, virtually all of which already appear on
multiple public webstes.”

Microsoft responded strongly by com-

In a bid to address the
argument of "fair use’ that is
often a defence Jgaimil:
copyright infringement, the
NYT argued that there was
nothing transformative
about usmg NY'T content
without payment to create
products that substitute for
the newspaper ancd steal
audiences away from it. The
core arguiment of the NYT is
that the outputs of
Trefendants’ GenAl models
compete with and closely
mimic the inputs used o
train them' copying NYT
works and hence is

not fair use

mes Co v Microsoft Corp et al' weaves its
em, more such challenges for the law will emerge

=

Y
PN
i1

_'F] HITTER

M

C R Samikurmar

panng the New York Times lawsuit to the one
waged by the Motion Picture Assoclation of
America and Hollywood against the VCR
{Video Cassette Recorder). When the VCR
was first introduced, the entertanment in-
dustry claimed that it violated copynight As
Microsoft writes, the “[UIS Supreme) Court
rejected the alarmism and voted for techno-
logical innovation and consumer chaice, in
its seminal decision in Sony Corp of Amterica
vs Universal City Srudios, Iric, freeing con-
surmers from broadcast schedules and usher-
ing knan on-demand world ” Clearly, that de-
asion did not destroy Holhywood — quite the
opposite, it'sargued that the entertamment
industry flounished “when the VCR opened
new markets and revenue sIreams”

News conglomerates have not all chosen
to fight the use of their work product o feed
the insatiable appetite of AL Some have
joined hands with it. The large European
news conglomerate Axel Springer has an-
nounced a partnership with OpenAl to
“strengthen independent joumalism in the
age of Al", In July 2023 OpenaAl and the

Associated Press (AP announced a deal for
the Al company to license AP's archive of
WS HOres.

As The New York Times Ca v Micosaft Corp

et af weaves its way through rhe court sys-
tem, more such challenges for the law wall
emerge as Al swiftly akes over how hunmasns
access, process and pay for nesws and creatmve
work. Alternatively, we can ask ChatGPT -
“ e you using New York Tirnes stones and re-
ports without paying for sl 7 1 suspect we wiil
get alegally nuanced answer imvolhang i
use”

Thirwriner o o Semor Advocale
o the Suprennt Coderr
Tefg|w
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What is the outlook on women

HINDU (P-12), 07 APRIL 2024

What does the India Emplovment Report. 2024 state about key labour market indicators? Why is
women's participation in the labour force low? What are the recommendations 1o bring about 2

change in women's job prospects?

Sudipta Datta

The story so far:
he authors of the India Employment
Report. 2024, released recently by the
Institute for Human Development and
the International Labouy
Organization, point out that key labour market
indicators have improved in recent vears. The
Labour Force Participation Rate (LFPR), the
Workforce Participation Rate (WPR} and the
Unemployment Rate (UR) showed long-term
deterioration between 2000 and 20019 but
improved thereafter. the authors note. saving
that the improvement coincldes with penods of
economic distress, both before and during the
COVID-19 pandemic, with the exception of rwa
peak pandemic quarers

What about women's participation?
The female LEPR is very low compared 1o the
male counterparns; in 2023, the male LFPR was
at T8.5; and the women LFPR was 37
The world women LFPR rate is 49, according 1o
the World Bank figures. The female LFPR had
been steadily declining since 2000 and touched
24.5 in 2019, before inching up, particularly in
rural areas. But the writers point out that
norwithstanding the modest improvements,

Nearly e
thirds of the
crplovment
affter 29
commprised
soll
emploved
wirkers,

A
whom
unpaild
VAT
Fammb
wiorkers
predominaie

employment conditions remain poor.

Amit Basole, who teaches Economics ar Azim
Premfi University, and heads the Centre for
Sustainable Emplovment, explains that the
increase in Labotir force participation has come
st in rural apeas and maosthy in
sl emploviment, wiiich means Lirgely unpsiich
work, ~This sugaests that i is distress resulting
frewm the evonaamiie dhwidown prioe o COVID
and then the pandermie tsell that has
contribued 1o women enterimg the Tabwoir
force,” he savs

Prod. Rasole adds that there are some other
hvpesthises out there, such as Improvements in
mieastiring women'’s work in the Periodic Labour
Foree Survey and mereased noo-farm
emmphovment for men that hues led 1o women
substiputing for men in gricultore, “Hut this is
less likely. However, definitve evidenoe on the
causedst s Lacking,” he notes

Where are women employved?

The Indio Empliviment Keport shiows that i is
wormen whao Largely' aocount for the increase in
sell-emgplovment and unpaid Gomily work.
sigarty rwo-thinds of the ncremental
etnplovmient after 2019 comprised
sell-emploved workeis, amaong whom anpaid
(wormeend family workers predominae. The
share ol regular work, which steadily increased
atter 20000, started declining afver 2008,

The rabe of youth not in engployment,
education of raining globally has been
consistenthy the highest in South Asia, at an
average of 29.2% between 2000 and 2009 (LD
20223). India also has a large share of youth not
in employment, education or training, and the
rate is higher among young women than men

What are some of the reasons for low
women's participation o the labour force?
Economists and women's rights experts point at
various barriers women face in terms of a
careers or a job. They list factors from a lack of
jobs, women being made responsible for all
care-giving duties at home plus cooking and
cleaning to low wages, mindsets and
safiery issues. in her 2022 book, The Making of a
Carastrophe: The Disasirous Econamic Fallout of

s employment?

the COVID-19 Pandemic in India, Jayati Ghosh,
observing the sharp decline in women's labour
participation between 2004 and 2018, writes
that only some part of the phenomenon of
women meving out of the labour market could
be explained by greater involvement in
pducation, especially for the age cohort 15 to 19,
But with participation rates fafling for women
across all ages, “clearly, there was a process in
operation, which has also been noted globally,
of women being squeezed out of employment
because of overall scarcity of paid work.”

Prof. Basole feels there are both supply and
demand side reasons for the decline in women's
LFT'R, On the labour demand side. in general,
India’s growth pattern has not been by
intensive. This combined with social norms that
restriet wonen's mohility and make them
primary caregivers al home, means that women
are not free 10 take up avallable opporunities.
In addition, concerns over public safety and lack
ol transport also confine women to looking for
work close (o home, further limiting their
options, a point Mrol. Ghosh oo makes.

The 2023 Economics Nobel Laureate Clandia
Goldin's research showed that several factors ®
have influenced the supply of and demand for
female labour. “These include women's
oprportunities for combining paid work and a :
family, decisions relating to education and
childrearing, technical innovations, laws and
norms, and the structural transformation of the

economy.” [n a paper about her research, the
Royal Swedish Academy of Sciences, pointed out ,
that at the heart of Golden's analysis is the fact
that women's choices have often been, and
remain, limited by marriage and responsibility @
for the home and family. Her research may have
been conducted in the 115, going back 200

years, but her insights hold true in many other
countries, including India as well.

What needs to change?
Economists say interventions are needed on
both the demand and supply side of the labour
market. On the demand side, says Prof. Basole
policies that promote labour intensive sectors
{mbmh_ma.nul‘ar:_nuing and relatively higher
Wugfus}mmw
vestment in safety and transport is also critic
azlil_'.puhlnc investment in affordable child and "
EMW&."&HMﬂmsﬂqmesﬂlmpmnm
:e::i:lrwulmnmmrkuulsiieﬂmhmmid
: _ufrﬂa.t'welybeugr paving
opportunities,” he adds. TR e
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Rupa Books chairman Rajen Mehra on his memoir, the
challenges of being a publisher and how to make
book fairs more inclusive

Udbhav Seth

WLIPA PUBLICATIONS chasrenan Kaen Metws
decided b pen the joumey of fie puldlishing
‘comrgary during 4 hivs[uLaliation 2 few yean,
gy e Ot caf T [ 50000 il pranchue

che Chaailayal Sl b started the comgany in
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T I W apetia t Bl o e o -
iy ol e egghd decades Excerpia

Your noa-fiction catabopue bmuch Lnger
i Fhotkoi. Ane you guing i inves more
i fetien ?

T e PR, v il il b s flinig e
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g e s, Factiom i verydifficult pon
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iing ser Shanpng L fepadiy
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market.
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‘We are not ashamed of doing anything, if it is correct’
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A Juseph Dorairaj

reat teachers
are not bormn.,
but made. The
process is long
and arduous but the ouwt-
come is rewanding. What
goes into the making of
an exceptional teacher?
What are the hallmarks
of a great teacher?
Self-reflection: Grear
teachers constantly me-
flect on their profession
and their academic pur-
suits. They frequently ask
themselves: Did my stu-
dents learn anything o
day? Is there anything 1
could have done better?
Was my pedagogic strate-
£y appropriate and fruit-
ful? Did | complete the
tasks that 1 had planned?
Did | collect my studemnts’
feedback and analyse it?
This introspection and
selfreflection  enables
them to look back and
forward and become bet-
ter teachers. A teacher
who does not introspect
on his/her everyday aca-
demic pursuits lacks the
propulsion to go forward.
Multidisciplinary:
Such teachers are muli-
disciplinarians and im-
part a holistic education.
While grounded in their

Fiwey arc lile-long
learners. They ensure
(e the corricada of
{heir respective
disciplines is updated

periodically so tha their
students are conversant

with the latest
developmoenis,

oM

K

Defining 10
characteristics
ol outstanding

educators

own  respective  disci-
plines, they are acutedy
conscious. that  know:
ledge s whaobe and, there-
fore, undertake inter-
and  mubidisciplinary
progects. Apart from fo-
cusing on cognitive deve
lopment. their goal is o
transform their studentes
into well-roasnded indivi-
duals who will be con-
nected to the transcen-
dent, their felbow human
beings and the
ecnsystem,

Research oriented:
They are research-orient-
ed and try to address real
academic probilems.
They convert academic
issties into research pro-
blems and try 1o 'solve’
them in a relatively short
span of time. They colkect
data, both quantitative
and gualitative, to “test’
their research hypothes-
es. The fact that practis-
ing teachers strive to find
answers 10 Classroom is-
sues through action re-
search projects is 1o be
welcomed.

Experimental: Great
teachers take risks in
thetr academic ventures.
They do not shy away
from iryving out different
methodologies to wach a

HINDU (P-5), 08 APRIL 2024

What makes a teacher great?
i) (o2 G

’?

Koxpet ence )

particular concept or the-
ory or text. They experi-
men with new methods,
even if these do not al-
ways bear fruit. While
most teachers shuan inne
vation for fear of failure,
omstanding teachers ane
willing to ‘take the road
less travedled by”, despite

potential threats  and
lailures.
Use technology: All

grear teachers are con-
versant with rechnology.
Post-COVID, the use of
technology for academic
purposes,  especiilly
weaching-learning.  has
come down. But good

ring

\

TEACHING

AT

teachers  ensure  that
technology assists and
complements their
teaching. They encour-
age their students to sign
up for MOOCs and use
online resounces for their
academic  enrichment.
Such teachers comstantdy
update themsebves with
the latest in technology.
Interactive: They are
community-oriented &n
the sense that they share
their storkes - successes
as well as failures — with
their colleagues. They
draow inspiration with ne-
gard W pedagogy  and
clissroom  managenient

S e 0=

A

from their peers and, in
twm, offer suggestions,
especially with regard 1o
sucoessiul SErAtCEes.
This makes staff rooms
vibmnt spaces for infor-
mal interactive sesslons,
Encourage students:
Exceptional teachers be-
lieve in the efficacy of stu-
denttalk. In a fypical
classroom, teachers are
obsessed with ‘covering’
the syllabus and refuse (o
devote time to students”
interaction. But  our
standing teachers know
that students” mteraction
shonld be given time and
space il encourage i

Slulle
\-‘

~ .

(N

GETTY ARAGES SSTOLWAHOTO

dents o not only ask
questions but also have a
questioning mind. Great
teachers catahse
interactions,

Socially committed:
Such rteachers hane a
strong  social  commit-
ment. They do not get
bost in esoteric reseanch
projects that do not have
any  compection 1o
grownd realities.  They
ane comscious of their nes-
ponsibility 1o protect the
fragile  ecosystem  and
reach ol 1w the disad-
vantaged sechions
through education. They
instill in their stadents a

v--

concern for the environ
ment and the marginal-
ised, and encourage
them to get involved in
transformative extension
and outreach actvities
with the dream of creat-
ing an equitable world.
Constant  learning:
They are lifelong lear-
ners. They constanthy up-
dare themselves through
Faculty  Development
Programmes (FDPs),
They ensure that the cur-
ricula of their respective
disciplines is updated pe-
riodically so that their
students are conversant
with the latest develop-
ments. They prepane
their students to face the
future contidently by in-
imating them imo the cul-
rure of Tearnimg 1o leam’”.
Improvisation: Great
teachers, like all good
professionals, think on
their feet. When they en-
ter a classroom, they are
prepared o adjust their
teaching strategies and
classtoom management,
This improvisation ena-
bles them w face any sit-
wation. however unex-
pected and challenging.
In fact. thinking on one’s
feet & a vital skill in to-

dan's fast-changing
world
Great teachers con-

stamthy reimvent  them-
selves so that they are
pmmdmackﬁmfn?sh
ise themselves every day
s that they remain vi-
brant and relevant

Thee wides o Prodisses o
gngeh. Larahigmes Ry
rutibute Dewrmed o b
wreyenely Emu)

"™,
Fel e e S BT v
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HINDUSTAN TIMES (P-10), 08 APRIL 2024

A textbook case of
politics writing history

eriodic curriculum updates are necessary,
P including in the humanities, but there has to be

epistemological and scientific certitude backing
them, especially with regard to the methods of
arriving at the insertions or deletions. The controversy
that the recent revision of school textbooks by the
National Council of Education Research and Training
(NCERT) has dredged up indicates that the latest
updates may not fully pass this test.

For instance, the revisions remove references to the
Aryan Migration Theory (AMT) from history
textbooks, asserting that the analysis of ancient DNA
recovered from excavation sites establishes that there
was continuity between the Harappan people and the
Vedic era communities, in line with the claim of Hindu
nationalists. The other side argues that the findings
resist any such interpretation, especially when it
comes to the absence of the Central Asian “steppe”
gene in many samples — the so-called Aryan gene that
is almost ubiquitous in parts of South Asia today.

This is not surprising since history is a contested
terrain and its uses for politics would mean there will
always be attempts to manipulate its writing.
However, we need to fireproof textbooks from power
politics. In the Harappan story, where science has
been enriching and updating our understanding of
early Indians, migrations into India, and the shaping
up of a complex and varied population that speaks of
multiple genetic sources, it is best to make available
the multiple narratives to students rather than
impose any politically driven claim on them.

It would preserve scientific temper in éducation if
polemics were kept out of school textbooks. While,
of course, keeping the distinction between science,
mythology, beliefs and opinions. \»* \e\\@
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INDIAN EXPRESS, (P-8), 08 APRIL 2024

NARROWING THE VIEW

NCERT's textbook revisions pose question mark against
its mandate to enable critical thinking

N ITS FOURTH round of revisions, the NCERT has announced significant changes in

the history, sociology and political science textbooks of classes VI to XI1. Revision of

learning material should be par for the course in a robust education system. But

school curricula in India — especially social science textbooks — have not always
kept pace with the latest research. History textbooks, for instance, haven’t done adequate
justice to the archaeological findings that have changed understandings of the Indus Valley
Civilisation (IVC). Recent historiography on understudied areas, such as the country’s
Northeast, is yet to find a way into the school curriculum. Political science textbooks have
very little on the new forms of mobilisation enabled by social media. It’s also time that the
student is apprised of climate change politics. The NCERT's latest revisions do not address
such knowledge-related imperatives either. Instead, they appear burdened by the ruling
dispensation’s anxiety to paper over fraught political moments in the country’s recent his-
tory — the demolition of the Babri Masijid, for instance. They underplay social faultlines
such as those related to caste. Even the changes that take note of new research on the IVC,
seem of a piece with the deeply contested and politically loaded narrative that harps on
continuity between the Harappan and Rig Vedic epochs.

Last year, an investigation by this newspaper on NCERT textbooks had shone a light on
the deletion of key passages on Mahatma Gandhi's assassination, the Emergency, Gujarat
2002 and protest movements. Of course, social sciences have always been an arena of ide-
ological and political contestation and textbook committees have a long history of being
fettered by government interventions. However, the recent revisions belie the hopes raised
by the NEP — they go against the policy’s ideologically agnostic approach to education re-
form. Some of the changes described as “minor editing” — the deletion of the reference on
the poverty and powerlessness of Scheduled Caste and Scheduled Tribe communities in
the Class XII Sociology textbook, forinstance — seem to tie in with a political agenda of play-
ing up the notion of a cohesive Hindu society. Similarly, the removal of a sentence linking
big dam projects to the destitution of tribal groups — also in the Class XII Sociology text-
book — betrays an unease with argumentative engagements with developmental processes.

Young minds today are exposed to a glut of information on culture, history and poli-
tics from a variety of sources, including social media. Veracity is often a casualty.
Classrooms must, therefore, provide a grounding in objectivity while alerting students to
social complexities, with all their diversities, conflicts and inequities. The country's fore-
most textbook framing body should be an enabler of this process, not a hurdle in it

Iyl
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Assam’s path-

school education

& M

b decaion of the Govermienl

ol Avsam announced on 19
March Z0Z4, to provide pri-

mary education in six lan-

paages spoken by the saie’'s increas

ingly mssertive plains tribes—
Habha Tiwa, Abising, Karbd, Dimacha,
and  Dauri—has  been widely
aockuimied, especially in upper Assam,
capiuring the hesdlines of the media,
end its nming just before the Lok
Sabiha elecoon & wigniflcan as e sip-
pari of ihese groups could be decisive
1A A b of eonsEenoe, spe-
cially in upper Assam. O the Eace ol it
thia devismn i sound and in keeping
with the Mational Education Palicy
2003 than primary education i o be
imparted na the mober ionjue, which
Is ther language spoken by the child at
hamni, However, given the lnguistic
diversity of Assam, which B eadent
tram the mamber of liecary socioties
inrmed since Ui 19008 (o promose the
wngunges of ethno-lnguistic groups
such as Bodas, Koch Rajhanshas, Deor
Kacharis, the Adivasl ofigen tea labouws
community, and even long-rime
Mrpali settlers, this decision mus be
aeeny ok path-brenking because implic-
18 i i fn Firsy, the I:Ern;ﬁlﬂﬂﬂ jr ﬂE
Lingieistic diversiny, and second, ihe
;mlﬁr,. dieision ko promote the use of
these Eangriages as the medium of pa-
mary educstion s the force of law

and canmat b casily backiracked

This step shoubd non he sden in
jsfaticen Lut in the larger coniexl of
Sssam's sustained effarts 0 " manEge
ity minel-boggling diversity—a fsct not
duly noted i the natonsl medis, s
ws. lar example, ther eode and lunctiomns
ol th s wiREIETY AUAGNDITIUS COn-
il e s wnder the state lawe ful the
develnpment of ateas inhabitsd by
Raliben, Mising. Tiwe, Doe, Thengal

Eachasi, and Sonawal Kechan plans
tribes: and 34 non-statidory "develap-
ment countil” for the bettermeni of
Agsmmese castes ke the Sat, Brahmin
and Kalka; and surpeisingly for even
Eengali &nd Hindi-speaiing peopls as
well This is & mos rensaskahle feare
of Assam s gquset eflon to harmonise
develnpment with diversiry, which
meris evaluation by the MNarth Essr.
ern Council in its capacily as the
“regponal planning body” and even by
HIT1 Ayog. &8 some aspects of this ins-
tative could b replicared elsewhere
10 pramate such develppment
Hawever, the abject of impaning
primary ediscation in six ifibal lan-
guages will mot be easy for reasoms
siach o @ lack of venibaoks and tesch

ers wiv are convereant with the len-
paages well enough to teach, eic. Hew-
evei, 1hese could be overcoms wiily
ditermined ffors.

A& Tascinating sspeet ol rhe
Brahmepuira Valley is the rerxistence
ol a lasge mumber of ethno-lin i
gioips whe don't endersinnd each
other's langusage largely hecause of the
remoiensss of ihenr villages, limibed
needs, and terrain, snd therelore
adupted & form of Assamese as the
*|engan francs” for communicating
with vach vthir Slece the “home lan
panges” of plains tribes such as Mis-
ings or E-udma.:'rlhl.imr.-mr (T ]
ol Dubshashis, “languags inbery :
are needed to enable the DC's and
500 10 imterac) with the viilages
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breaking reforms in

Inhabsated by plans tribab dunng thes
voars, |f may be recalled that the
demiand of Bodos in the laie F950s B
& separaie sinte, Udayachal, spear:
headed by tlue FTCA (Plains Tribals
Councdl of Actiond and for the intne-
ductsan af Roman scrif in the Bods
language in the late 1970's led io
decades of vicleni movemeni, which
ended with the formatien of the
Beafadamd Ternaonal Cosncd undst the
Sixth Sebadude of the Constilugion wilks
ke slgning of the Hodo Accord om 10

004, This masurally led to the
sdopsion of the Hodo language in the
educstional system in the B1C areas
Thviss, from o wider perspective, this i
® bsarld e di tha e Fiiy o

tribes, inclading two Karbla and
[henncaas inhabitng Bill areas Al well

This developihent, however. ls noi
10 e seen in isolation but n the con:
tex af an equally nuld decisiog by the
Govemmrent of Asiam snnounced in
33 w0 intoduce English 2s che medi
um of instruction for teachang science
end mathemarics in sl stase-run and
alded schools from claw 6 The
grounds, sinted and unsiaced, are
atfaighinrward: science and maths
taughi in English at the earky sage will
empower the studesis a5 wirll & the
teachers in mulniple ways, remeving

the capaicity atid condidenioe of the i
deniw, thereby reduning the perceeed
aufvantages of s who b aicis
wal "Erghinli mednam schouls” which
wre mushronming im Assam und ihe
mnrh aEa as well as slssaihere i e
voimiry, Provdiciahly, e s protests
apgaipst i whichare even sewn o ser
ond “mediom moveme like the
nres Manched o 1573 IhE |8
e mediian of inatnicting ) Gl
University. However, times have
changed. and the reslity of the pos
anbermet amil isgbele phaiee o i e
English has betaim |
gieage od caiten
ihe "Anglosphere” thal b5 coumjes
that were outside the Eends th foul
Hixtaric Bk with the Bekish Empine
Alrpady, serversl Dl -hased cuuching
Eniitnis have stxried isusnj sdvedlse
meniy = English dailies ahout il
coaching programimes in “Hinghish
mch 10 the amusermien §
yaug calumnisl Hewy
shows Row [smilior En
become now, even amang the kids in
urban and even rural aroik wii aie
seen uskng mabile phones amd app
wikh ease. drad 1his musi be e pealby
in Assam as welll, It i quhe posibie
that Assam nuved the gros «

slter the adopizon of Englsh as the
medium ef merucron m & shools
end repomedly, Telegana is o
in the same direcion Thus
tivese b bodd policy iritatnes of
The Himanta Hisvi
1%in tor
ireaking in thee schend
m and will bewachod
By orher states of India amid (o e
varibeast whil greal beis

inkih abois the oée logy. rea
saning. and methods of analysis

Vhe linguintic idaniey af six moro

paiedl glabially in English fur reach-
iy maths and science. and will galse

Tree fmaInor 12 TEONEA |4 & dlicer 61 mpsam
PRI CIOVE T A8 LA n SerTRTey
SETICUIUIE I3 Eainge Consmmionss af
Mmoot fe §
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INDIAN EXPRESS (P-10), 09 APRIL 2024

REACHING OUT

IIT-Delhi’s initiative to help students who are struggling
academically is much-needed and heartening

F21-YEAR-OLD ANIL Kumar's long journey from Banda district in Uttar Pradesh to

the hallowed halls of IIT-Delhi embodied the hope that animates the arcs of lakhs

of young Indians, as they follow the path of higher education, his death by suicide

in September last year echoed an all-too-familiar despair. Following Kumar's death
and in response to the alarming trend of suicide by students who find themselves crum-
bling under academic pressure, IIT-Delhi set up an Academic Progress Group (APG), also
in September, to help out those struggling to keep up with their studies. This was an en-
couraging sign of an institute responding to the needs of its students and stepping up to
the need to create a supportive and enabling environment. According to documents ac-
cessed by the Indian Express through the Right to Information Act, the APG has so far iden-
tified 192 undergraduate students as “academically adrift” and has permitted “excep-
tional cases” to stay with a family member on campus.

Already in 2024, five student suicides have been reported at various I[Ts — two in the
Kanpur campus and one each in Delhi, BHU and Roorkee. In July last year, the Union Minister
of State for Education, Subhas Sarkar, told Parliament that in the previous five years, there had
been 98 student suiades in central educational institutes (central universities, I[Ts, NITs, [IITs,
[IMs and IISERs ). The numbers speak of a sobering reality, and of a pressure that, in most
cases, begins at home and continues in the highly competitive environment of institutes like
the IITs. For many students with several years of hard work behind them and the promise of
a better future for themselves and their families before them, failure is unendurable The
problem becomes far more acute in the case of students from marginalised groups and re-
gions, for whom success at an Il may seem like the only way out of generations of poverty
According to data presented by the Ministry of Education in Lok Sabha in Maich last vear,
nearly half of those who died by suiaide in 115 since 2018 were from SC, ST and OBC L'Ul'l‘i.l -
mites. Clearly, it is not enough that students from deprived backgiounds, ke Kumar make
it o prestugious mstitutes; they must be enabled o avail themselves of the opportumtes. Mis
canonly happen when the istitutes themselves become sensitive to ther needs

Before he jomed IT-Delhs, Kumar had wiitten i one of his notebooks, “Since my child
hood, iy anmn was to become asaentst Edidn'tknow then that scientists are not made
they are born. " Formsutates tasked with helpmg young people shape their own tutunes
lstening wo them s the s step towards addressing then anxieties ;@\\U
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SATISH SINGH

Exploitative manoeuvrings?

MILLENNIUM POST (P-7), 09 APRIL 2024

A

Amid rampant commercialisation. the environment in privale schools— plagued by issues like inadequate

facilitis, tuition cullure, and profit-driven education—has grown excessively insensitive

he vice principal of

a renowned private

school in Ahmedabod

tokd the father of a class
9 student, who is suffermg from
epilepsy. “Get her enrolled in
the open school, 50 that she gets
free trom the bondage of going
to school every day and has to
go 1o school anly 1o appear in
the exam?”

In response, the parent of
student X' said, "Madam, in this
disease, il is necessary for the
child to sleep at least for 9 4o 10

hours, otherwise it could trigger

Education an epalepsy attack, thereore, if
"K' does not get enowgh sleep on
has become any particular day, she is not able
a business, to go 1o school, due to this even
leadi in the previous schools X' did
eading to not have 75 per cent attendance,
disappearance  butno ﬁﬁm Fﬁmﬂ
CTC gave s eciion £
of sensitivity and Being a teaches, how can you say
humanity in :.xh ah“s;unfi Lhings:‘ I}..u,-mll1 nol
now that doang this can have
the 1&"1[11!?5 a negative psychological effect
of education on the child’s mind? Her overall
personality development may

also be hampered et

Such insensitive and uneths-
cal advice cannot be expected
firom a vice principal, that oo in
front of a sick student, bt in the
transition penod i the educa-
tioa sector, i s difficult (o enwvis-
age that teachers are sensitive

1§ we are 1alking about facih-
ties in private schools, hardly 5
per cent of schools have play-
grounds. Generally, private
schools neither have a library
nor any first aad facility. Nowa-
days, counselbors are being hired
im private schoals to advise chil-
dren on various issues, but their

ey

usefulness is also under ques-
tion, as isswes related to chil-
dren are mounting day by day
in every school. Today, the cases
ol drug addiction of school goers
and selling of nude promres &
videos of schoolgirls i dark
miarkets is also Hournshing.

In private schools, an annaal
fee of Rs 1.0 to 1.5 lakh is being
collected from parents right
from nursery class and onwards.
Bus charges are being taken sep-
arately. Parents have 10 spend
money in (he name of art and
craft and other activities. The
standard of education in most
of the schoods is nol wp 1o mark.

Crwing 10 unemployment,
youth are ready to teach in
schools even al a low salary, b
their howsehold neceds are nol
et with the salary. On account
ol this, they have to give ttkon
104 gasdest bo comvinyce Lhe par-

Nowodoys, most private schaols have teased 1o be ‘temples of education’

ents of children for wition.
For this, children are taught in
school in such o way that they
do not understand the 1opics,
even they do not cover the entire
syllabus. Also, in the annual
examination in the high school,
20 marks out of 20 in internal
assessiment Lests, projects, extra-
curricular activities are given 1o
only those children who take
Larhion.

Because of the desire to earn
huge money, 40 to 50 children
are faught in a class, in which
the number of intelligent chil-
dren is hardly 4 1o 5. Teachers
pay attention only to the intel-
hgent children in the class, due
1o which most of the children’s
concepls are not chear about the
subect. However, it is trwe that if
teachers veach properly and pay
attention towards every student
in the school, then children will

FUPREINTATEINAL IMAGE

never need 1o take tuition

Currently, schools charge o
commiEssion on the puschass of
pen, pencil, copy, school bag,
shoes, socks, dress, book, etc,
Parenis are forced to buy all
these from a particular shop so
that they can get o commission
on each tem.

According 1 4 repart by the
Unified District Information
System for Education (UDISE)
the total number of schools in
India in 2022 was 14.08 lakh,
while the number of private
schooks was around 3.40 lakh
Even though the number of gov-
ernment schools i high, finan-
clally strong parents prefer 1o get
their chibdren enrolbed in private
schoods so thar they may become
proficeent in English. In this
category, financially weak par-
enls are also included because
they beel that their childeen will

become self-reliant by studying
in a private school
15 we look at it, such an eco

system has been created in the
country today, in which govern-
memt schools are being looked
down upon. It is believed that
ondy if children study in a pri-
vate school, their future will be
safie and bright. Private schools
have understood this weakness
of parents very well. Therelore.
teachers and management of
private schools do not leave any
prospect to extract money from
the parents.

I & mutshiell, we can say tha
thie bevel of knowledge of teach-
€rs in maost private schools is
average, as qualified and efficient
teachers do not like o teach in
private schooks due to low sala-
ries. Educanon has become a
business because of which sen-
sitivity and humanity are also
disappearing in the temples of
education. The aim of school
management has become o
earn profits instead of impart-
ing ‘E_I_waicdge Lo Everyone.

e perception regard|
English 15 still very puE:tIi.v:nLE
the Hindi belt of the country.
Theretore, commaon peaple eas-
Uy fali prey to the allurements
wifered by private schools 1o
miake their children competent
in English and develop their
overall personality. School
was once called the temple
of education, but today i has
become a market and, in thys
market, even after Paying huge
Tees, parents are not able 1o 533
anything in frome of reachers
due to fear

Views expressed are persovial
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INDIAN EXPRESS (P-12), 10 APRIL 2024

TO BE A DOCTOR

Predicament of Indian medical students in Ukraine highlights
gaps and absences in education system at home

N FEBRUARY 2022, 18,000 Indian medical students studying in Ukraine were forced

to return home after the country's conflict with Russia escalated into a war. As aone-

time exception, India's medical education regulator, the National Medical

Commission, allowed 4,000 of these students, who were in their final semesters,
to complete their internship at home. With tensions between Russia and Ukraine show-
ing little sign of abating, countries in Central Asia, Eastern and Southeastern Europe have
become the preferred destination for a large number of the repatriated students. According
toareportin this newspaper, 70 per cent of these MBBS aspirants are now pursuing their
dreams in colleges in Serbia, Kyrgyzstan, Uzbekistan and Georgia. These countries are
also attracting new batches of Indian students. These developments also point to the
deficits in the Indian medical education system.

In July last year, Union Health Minister Mansukh Mandaviya told Lok Sabha that India
added more than 220 medical colleges in the last five years. The number of medical seats
grew more than 60 per cent to 1,07,950. However, medical college seats are still far less
than the number of aspirants who leave school with the dream of becoming a doctor, Last
year, for instance, more than two million students took the NEET examination for entrance
to MBBS courses. In other words, the ratio of medical college seats to aspirants is about
20:1. The need to offer more opportunities to students who seek a medical career cannot
be more pressing. A 2019 study by researchers commissioned by the National Institute of
Educational Planning revealed that a large section of students who migrate for medical
education come from aspirational middle and lower middle classes, including those from
rural areas. NEET figures attest to the increase in the aspirational quotient of the medical
profession — the number of students taking the test has increased almost three times in
the past 10 years. But the examination remains extremely brutal — only the top 0.25 per
cent make it to the elite colleges. Government institutions are more affordable than those
run by private bodies, but they account for only about half of the seats on offer.

Experts have suggested a variety of ways out of the problem. In 2020, the Niti Aayog pro-
posed linking private colleges to district hospitals to serve underserved areas. Another
school of thought advocates enhancing the skills of paramedics and nurses to cater to non-
specialist demands of the medical sector. In other words, tweaks in medical pedagogy
could significantly increase the numbers of the professionals, equivalents of the general
practitioners today. Several European countries have deployed this strategy with great
success. Moreover, MBBS graduates from foreign institutes have to undergo another rng-
orous test to practice in India. In several parts of Europe, in contrast, the transfer of credits
ensures a relatively easier transition to hospital internship for migrants. In recent years,
the government has initiated conversations to reform the educational landscape. It should
conduct similar exercises to address the absences and shortfalls in medical education.

o [


Administrator
Typewritten Text
INDIAN EXPRESS (P-12), 10 APRIL 2024

Administrator
Typewritten Text

Administrator
Typewritten Text

Administrator
Typewritten Text


INDIAN EXPRESS (P-12), 10 APRIL 2024


Administrator
Typewritten Text
INDIAN EXPRESS (P-12), 10 APRIL 2024

Administrator
Typewritten Text

Administrator
Typewritten Text

Administrator
Typewritten Text


PIONEER (P-7), 10 APRIL 2024


Administrator
Typewritten Text
PIONEER (P-7), 10 APRIL 2024

Administrator
Typewritten Text

Administrator
Typewritten Text

Administrator
Typewritten Text


MILLENNIUM POST (P-7), 11 APRIL 2024


Administrator
Typewritten Text
MILLENNIUM POST (P-7), 11 APRIL 2024

Administrator
Typewritten Text

Administrator
Typewritten Text

Administrator
Typewritten Text

Administrator
Typewritten Text


TELEGRAPH (P -10), 11 APRIL 2024


Administrator
Typewritten Text
TELEGRAPH (P -10), 11 APRIL 2024 

Administrator
Typewritten Text


TRIBUNE (P-6), 11 APRIL 2024


Administrator
Typewritten Text
TRIBUNE  (P-6), 11 APRIL 2024

Administrator
Typewritten Text

Administrator
Typewritten Text


ASIAN AGE (P-5), 12 APRIL 2024


Administrator
Typewritten Text

Administrator
Typewritten Text
ASIAN AGE (P-5), 12 APRIL 2024

Administrator
Typewritten Text

Administrator
Stamp

Administrator
Typewritten Text


HINDUSTAN TIMES (P-10), 12 APRIL 2024


Administrator
Typewritten Text
HINDUSTAN TIMES (P-10), 12 APRIL 2024

Administrator
Typewritten Text

Administrator
Typewritten Text

Administrator
Typewritten Text

Administrator
Typewritten Text


HINDUSTAN TIMES (P-10), 12 APRIL 2024


Administrator
Typewritten Text
HINDUSTAN TIMES (P-10), 12 APRIL 2024

Administrator
Typewritten Text


PIONEER (P-6), 12 APRIL 2024


Administrator
Typewritten Text
PIONEER (P-6), 12 APRIL 2024

Administrator
Typewritten Text

Administrator
Typewritten Text

Administrator
Typewritten Text

Administrator
Typewritten Text


PIONEER (P-6), 12 APRIL 2024


Administrator
Typewritten Text
PIONEER (P-6), 12 APRIL 2024

Administrator
Typewritten Text


TRIBUNE, (P-6), 12 APRIL 2024


Administrator
Typewritten Text
TRIBUNE, (P-6), 12 APRIL 2024

Administrator
Typewritten Text

Administrator
Typewritten Text

Administrator
Typewritten Text

Administrator
Typewritten Text

Administrator
Typewritten Text

Administrator
Typewritten Text


DECCAN HEARLD (P-10), 13 APRIL 2024


Administrator
Typewritten Text
DECCAN HEARLD (P-10), 13 APRIL 2024

Administrator
Typewritten Text

Administrator
Typewritten Text


HINDU (P-8), 13 APRIL 2024


Administrator
Typewritten Text
HINDU (P-8), 13 APRIL 2024 

Administrator
Typewritten Text


HINDUSTAN TIMES (P-4), 13 APRIL 2024


Administrator
Typewritten Text
HINDUSTAN TIMES (P-4), 13 APRIL 2024 

Administrator
Typewritten Text


INDIAN EXPRESS (P-10), 13 APRIL 2024


Administrator
Typewritten Text
INDIAN EXPRESS (P-10), 13 APRIL 2024

Administrator
Typewritten Text

Administrator
Typewritten Text


TRIBUNE (P-8), 13 APRIL 2024


Administrator
Typewritten Text
TRIBUNE (P-8), 13 APRIL 2024

Administrator
Typewritten Text

Administrator
Typewritten Text

Administrator
Typewritten Text

Administrator
Typewritten Text

Administrator
Typewritten Text


TELEGRAPH (P -14), 14 APRIL 2024


Administrator
Typewritten Text
TELEGRAPH (P -14), 14 APRIL 2024 

Administrator
Typewritten Text


TELEGRAPH (P -16), 14 APRIL 2024


Administrator
Typewritten Text
TELEGRAPH (P -16), 14 APRIL 2024

Administrator
Typewritten Text


TIMES OF INDIA (P-23), 14 APRIL 2024


Administrator
Typewritten Text
TIMES OF INDIA (P-23), 14 APRIL 2024

Administrator
Typewritten Text

Administrator
Typewritten Text

Administrator
Typewritten Text

Administrator
Typewritten Text

Administrator
Typewritten Text


HINDU (P-17), 15 APRIL 2024


Administrator
Typewritten Text
HINDU (P-17), 15 APRIL 2024 

Administrator
Typewritten Text

Administrator
Typewritten Text


DECCAN HEARLD (P-6), 17 APRIL 2024


Administrator
Typewritten Text
DECCAN HEARLD (P-6), 17 APRIL 2024

Administrator
Typewritten Text


NAV BHARAT TIMES (P-10), 19 APRIL 2024


Administrator
Typewritten Text
NAV BHARAT TIMES (P-10), 19 APRIL 2024 

Administrator
Typewritten Text

Administrator
Typewritten Text

Administrator
Typewritten Text

Administrator
Typewritten Text


ASSAM TRIBUNE (P-4), 20 APRIL 2024


Administrator
Typewritten Text
ASSAM TRIBUNE (P-4), 20 APRIL 2024

Administrator
Typewritten Text

Administrator
Typewritten Text


HINDU (P-8), 20 APRIL 2024


Administrator
Typewritten Text
HINDU (P-8), 20 APRIL 2024 

Administrator
Typewritten Text

Administrator
Typewritten Text

Administrator
Typewritten Text

Administrator
Typewritten Text


PIONEER (P-6), 20 APRIL 2024


Administrator
Typewritten Text
PIONEER (P-6), 20 APRIL 2024

Administrator
Typewritten Text


ASSAM TRIBUNE (P-6), 21 APRIL 2024


Administrator
Typewritten Text
ASSAM TRIBUNE (P-6), 21 APRIL 2024

Administrator
Typewritten Text


HINDUSTAN TIMES (P-14), 21 APRIL 2024


Administrator
Typewritten Text
HINDUSTAN TIMES (P-14), 21 APRIL 2024 


TRIBUNE, (P-4), 21 APRIL 2024


Administrator
Typewritten Text
TRIBUNE, (P-4), 21 APRIL 2024 

Administrator
Typewritten Text


DAINIK JAGRAN (M-3), 21 APRIL 2024


Administrator
Typewritten Text
DAINIK JAGRAN (M-3), 21 APRIL 2024

Administrator
Typewritten Text

Administrator
Typewritten Text


ASSAM TRIBUNE (P-4), 22 APRIL 2024


Administrator
Typewritten Text
ASSAM TRIBUNE (P-4), 22 APRIL 2024

Administrator
Typewritten Text


HINDU (P-8), 22 APRIL 2024


Administrator
Typewritten Text
HINDU (P-8), 22 APRIL 2024 

Administrator
Typewritten Text


PIONEER (P-6), 22 APRIL 2024


Administrator
Typewritten Text
PIONEER (P-6), 22 APRIL 2024 

Administrator
Typewritten Text

Administrator
Typewritten Text

Administrator
Typewritten Text

Administrator
Typewritten Text

Administrator
Typewritten Text

Administrator
Typewritten Text

Administrator
Typewritten Text

Administrator
Typewritten Text


TRIBUNE (P-6), 22 APRIL 2024


Administrator
Typewritten Text
TRIBUNE (P-6), 22 APRIL 2024

Administrator
Typewritten Text

Administrator
Text Box

Administrator
Typewritten Text

Administrator
Typewritten Text

Administrator
Typewritten Text


ASSAM TRIBUNE (P-6), 23 APRIL 2024


Administrator
Typewritten Text
ASSAM TRIBUNE (P-6), 23 APRIL 2024

Administrator
Typewritten Text

Administrator
Typewritten Text

Administrator
Typewritten Text


ASSAM TRIBUNE (P-13), 23 APRIL 2024


Administrator
Typewritten Text
ASSAM TRIBUNE (P-13), 23 APRIL 2024

Administrator
Typewritten Text

Administrator
Typewritten Text


PIONEER (P-7), 23 APRIL 2024


Administrator
Typewritten Text
PIONEER (P-7), 23 APRIL 2024 

Administrator
Typewritten Text


DAINIK JAGRAN (P-6), 23 APRIL 2024


Administrator
Typewritten Text
DAINIK JAGRAN (P-6),  23 APRIL 2024 

Administrator
Typewritten Text

Administrator
Typewritten Text


DAINIK JAGRAN (P-6), 23 APRIL 2024


Administrator
Typewritten Text
DAINIK JAGRAN (P-6),  23 APRIL 2024 

Administrator
Typewritten Text


DAINIK JAGRAN (P-6), 24 APRIL 2024


Administrator
Typewritten Text
DAINIK JAGRAN (P-6), 24 APRIL 2024

Administrator
Typewritten Text


INDIAN EXPRESS (P-9), 25 APRIL 2024


Administrator
Typewritten Text
INDIAN EXPRESS (P-9), 25 APRIL 2024

Administrator
Typewritten Text

Administrator
Typewritten Text


TRIBUNE (P-6), 25 APRIL 2024


Administrator
Typewritten Text
TRIBUNE (P-6), 25 APRIL 2024

Administrator
Typewritten Text

Administrator
Typewritten Text

Administrator
Typewritten Text


DECCAN HEARLD (P-6), 26 APRIL 2024


Administrator
Typewritten Text
DECCAN HEARLD (P-6), 26 APRIL 2024

Administrator
Typewritten Text

Administrator
Typewritten Text


INDIAN EXPRESS (P-14), 26 APRIL 2024


Administrator
Typewritten Text
INDIAN EXPRESS (P-14), 26 APRIL 2024

Administrator
Typewritten Text

Administrator
Typewritten Text

Administrator
Typewritten Text

Administrator
Typewritten Text

Administrator
Typewritten Text


PIONEER (P-6), 26 APRIL 2024


Administrator
Typewritten Text
PIONEER (P-6), 26 APRIL 2024 

Administrator
Typewritten Text

Administrator
Typewritten Text

Administrator
Typewritten Text


PIONEER (P-7), 26 APRIL 2024


Administrator
Typewritten Text

Administrator
Typewritten Text
PIONEER (P-7), 26 APRIL 2024 

Administrator
Typewritten Text

Administrator
Typewritten Text

Administrator
Typewritten Text

Administrator
Typewritten Text


STATESMAN (P-11), 26 APRIL 2024


Administrator
Typewritten Text

Administrator
Typewritten Text
STATESMAN (P-11),  26 APRIL 2024 

Administrator
Typewritten Text

Administrator
Typewritten Text

Administrator
Typewritten Text

Administrator
Typewritten Text

Administrator
Typewritten Text


INDIAN EXPRESS (P-10), 27 APRIL 2024


Administrator
Typewritten Text
INDIAN EXPRESS (P-10), 27 APRIL 2024

Administrator
Typewritten Text

Administrator
Typewritten Text


STATESMAN (P-6), 27 APRIL 2024


Administrator
Typewritten Text
STATESMAN (P-6),  27 APRIL 2024

Administrator
Typewritten Text

Administrator
Typewritten Text


TIMES OF INDIA (P-22), 27 APRIL 2024


Administrator
Typewritten Text
TIMES OF INDIA (P-22), 27 APRIL 2024

Administrator
Typewritten Text

Administrator
Typewritten Text


TRIBUNE, (P-9), 27 APRIL 2024


Administrator
Typewritten Text
TRIBUNE, (P-9), 27 APRIL 2024 

Administrator
Typewritten Text

Administrator
Typewritten Text


TRIBUNE, (P-9), 27 APRIL 2024


Administrator
Typewritten Text
TRIBUNE, (P-9), 27 APRIL 2024 

Administrator
Typewritten Text

Administrator
Typewritten Text


HINDU (P-13), 28 APRIL 2024


Administrator
Typewritten Text
HINDU (P-13), 28 APRIL 2024 

Administrator
Typewritten Text


HINDU (P-13), 28 APRIL 2024


Administrator
Typewritten Text
HINDU (P-13), 28 APRIL 2024 

Administrator
Typewritten Text


TELEGRAPH (P -12), 28 APRIL 2024


Administrator
Typewritten Text
TELEGRAPH (P -12), 28 APRIL 2024 

Administrator
Typewritten Text

Administrator
Typewritten Text

Administrator
Typewritten Text

Administrator
Typewritten Text

Administrator
Typewritten Text

Administrator
Typewritten Text

Administrator
Typewritten Text


ASIAN AGE (P-7), 29 APRIL 2024


Administrator
Typewritten Text
ASIAN AGE (P-7), 29 APRIL 2024

Administrator
Typewritten Text

Administrator
Typewritten Text

Administrator
Stamp

Administrator
Typewritten Text


DECCAN HEARLD (P-9), 29 APRIL 2024


Administrator
Typewritten Text
DECCAN HEARLD (P-9), 29 APRIL 2024

Administrator
Typewritten Text

Administrator
Typewritten Text


HINDU (P-5), 29 APRIL 2024


Administrator
Typewritten Text
HINDU (P-5), 29 APRIL 2024 

Administrator
Typewritten Text


ASIAN AGE (P-5), 30 APRIL 2024


Administrator
Typewritten Text

Administrator
Typewritten Text
ASIAN AGE (P-5), 30 APRIL 2024 

Administrator
Typewritten Text

Administrator
Stamp

Administrator
Typewritten Text

Administrator
Typewritten Text

Administrator
Typewritten Text


ECONOMICS TIMES (P-8), 30 APRIL 2024


Administrator
Typewritten Text
ECONOMICS TIMES (P-8), 30 APRIL 2024

Administrator
Typewritten Text

Administrator
Typewritten Text


HINDUSTAN TIMES (P-14), 30 APRIL 2024


Administrator
Typewritten Text
HINDUSTAN TIMES (P-14), 30 APRIL 2024

Administrator
Typewritten Text

Administrator
Typewritten Text

Administrator
Typewritten Text

Administrator
Typewritten Text


TRIBUNE (P-6), 30 APRIL 2024


Administrator
Typewritten Text
TRIBUNE (P-6), 30 APRIL 2024 

Administrator
Typewritten Text

Administrator
Typewritten Text

Administrator
Typewritten Text

Administrator
Typewritten Text

Administrator
Typewritten Text

Administrator
Typewritten Text


DAINIK JAGRAN (P-6), 30 APRIL 2024


Administrator
Typewritten Text
DAINIK JAGRAN (P-6), 30 APRIL 2024

Administrator
Typewritten Text

Administrator
Typewritten Text

Administrator
Typewritten Text


