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New Delhi, Feb. 21:
Medical entrance exam
Neet-UG will also be con-
ducted at exam centres in
14 foreign cities on May 5,
the National Testing
Agency announced on
Wednesday, The move
comes after the National
Testing Agency (NTA)
received requests from
aspirants as the informa-
tion bulletin for the exam
notified earlier this
month had no mention of
centres outside India for
candidates to attempt the
test.

“It has been decided that
the exam will also be con-
ducted in 14 foreign cities
in 12 countries,” said

NG Ellll' aﬁéé ﬁ be hel

d-

NTA  senior director
(exams) Sadhna Parashar.

The 14 foreign cities
where the exam will con-
ducted are Dubai, Abu
Dhabi and Sharjah (UAE);
Kuwait city in Kuwait;
Bangkok in Thailand;
Colombo in Sri Lanka;
Doha in Qatar;
Kathmandu in Nepal
Kuala Lumpur in
Malaysia; Lagos n
Nigeria; Manama 1In
Bahrain; Muscat in Oman;
Riyadh in Saudi Arabia;
and Singapore.

The last date for submit-
ting applications i1s March
9 while the result for the
exam will be announced
on June 14. WX - PTI
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 POSSIBLE <850 CRTRAUD TN 2020-21 % 2021-22 |
Coaching Centres

Face DGGI Probe
for Tax Evasion_

Some large
institutes may
get show-cause
notices soon

Anuradha.Shukla
@timesgroup.com

New Delhi: The Directorate
General of Goods and Services
Tax Intelligence (DGGI) has ini-
tiated a probe into possible tax
evasion of %850 crore in 2020-21
and 2021-22 by some large com-
mercial coaching centres and
could soon issue show cause no-
tices to them, said officials.

The investigation relates to
misdeclaration of the number
of enrolments and non-pay-
ment of tax to the exchequer
after collection, they said.

The DGGI initiated the probe
in January 2023, and has been
looking into transactions of
all large and mid-sized coa-
chingcentresacross the count-
ry, according to officials.

“Authorities have detected
rampant tax evasion and at le-
ast 145 large and mid-sized
commercial coaching centres
are under the scanner,” one of
the officials told ET on condi-
tion of anonymity. The list
comprises academic coaching

centres, including for medical
and engineering entrance ex-
aminations as also test prep
centres for IELTS and GRE.

“These centres are based in
Delhi, Mumbai, Kota, Kolkata,
Chandigarh, Chennai, Coim-
batore and many other tier-2
cities.... There have been some
arrests as well,” the official ci-
ted above said, refusing to di-
vulge the names of the coa-
ching centres as the investiga-
tion is stillunderway.

Officials said that inmany in-
stances the coaching centres
had collected goods and servi-
cestax (GST)at therate of 18%
on the tuition fees from their
students, but did not deposit it.
In some instances, the centres
filed returns, claiming it as a
tax exempt service, they said.

“In many cases they collected
GSTonthetuitionfeeand later
waived it as discount to stu-
dents, and the record of such
students was not maintained
in the returns filed,” the offici-
al said, adding that it was a cle-
ar violation of provisions of
Section 132(1)(d) under the
CGST Act, 2017. The official sa-
id the data available with the
department also revealed a
mismatch in the earning re-
ports of the coaching centres.
The DGGI has also asked all zo-
nal offices to compile a list of
coaching centres whicharenot
yet registered under the GST.
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OPENING A NEW CHAPTER

EduCosS

ut for

Leadership Talent

to Drive Growth

Coaching, edtech cos
offer higher salaries,
ESOPs as they look to
hire CXO0s, biz heads

Sreeradha D Basu
& Prachi VermaDadhwal

Bengaluru | New Delhi: Coa-
chingbiggies and edtech compa-
nies. catering to the K-12/ IIT-
JEE/NEET/CUET  segments
are now moving beyond faculty
wars toaggressively onboard le-
adershiptalenttosteer business
expansion and growth.

Allen, Infinity Learn by Sri Chai-
tanya, Motion Education and Ca-
reer Pointareamong those beefing
up their leadership teams, with ta-
lent not just from competitors, but
also the likes of Apple, Amazon,
Google, Meta and Flipkart, as they
drive abiggerfootprintand strong-
ertechnology play.

On offer are high salaries, pro-
fessional development opportu-
nities and ESOPs as companies
look to hire CXOs and business
heads across segments.

In the last year, Allen hired Ni-
tin Kukreja as CEO and Abha
Maheshwari, earlier with Meta,
as CEO Digital. Over the past six
months, it has recruited talent
from leading consumer tech
companies, including Apple,
Amazon, Google, Meta, Flip-
kart, Samsung, Twitter (now X)
and others.

“Qur primary focus is on estab-
lishing Allen as a leader in
transforming education, lea-
ding with technology, and
strengthening our leadership
team,” said an Allen spokesper-
son, adding that they will conti-
nue to add talent across techno-
logy, product and academics,
with special emphasison Al and
Machine Learning.

Allen’s technology and pro-
duct teams in Bengaluru are set
to scale up to 300 members by the
end of the year, double the cur-
rent 150-levels.

Over the next six months, hy-
brid learning platform Infinity
Learn by Sri Chaitanya will be
hiring an additional 600 people
to bolster its workforce, among
them approximately 25-30 mid-
senior level professionals.

[«

of the Best

Allen, Infinity Learn by Sri
Chaitanya, Motion Education and
Career Point are among those .
beefing up their leadership teams

‘Over the past six months, Allen
has recruited talent from Apple,
Amazon, Google, Meta, Flipkart,
Samsung and others.

Allen is set to double its members
to 300 by year end

Over the next six months, Infinity
Learn by Sri Chaitanya will hire
more 600 people

KAILASH T

“Thefocus willbeontalent with
a combination of expertise and
leadership capabilities to navi-
gate complex operational chal-
lenges and drive innovation,” sa-
id Ujjwal Singh, founding CEO,
Infinity Learn by Sri Chaitanya.
Recent additions to the leaders-
hip team who joined in January
include Ravikanth Kanchibhot-
la, ex-CEO of FIITJEE eSchool,
who joined as the head of test
prep segment, and Abhishek
Chhabra, former business head,
UpGrad, who was hired as head
of K-10 segment.

“Over the past six months,
we've been actively fortifying
our leadership cadre, recogni-
sing the pivotal role strong lea-
dership plays in our organisa-
tional success,” said Singh. The-
y’ve hired 20 persons for key lea-
dership positions during this
period, he said.

Traditional coaching players
from the country’s coaching ca-
pital Kota arealso bullish.

Motion Kota, for instance, is ex-
panding its reach to attract se-
nior professionals from leading
multinationals in both tech and
non-tech sectors. It is looking to
fill roles that include chief ope-
rating officer (COO), chief mar-
keting officer (CMO) and chief
strategy officer (CSO).
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CBSE to conduct test rummof open-book
exammatlons in select'schools this year

VlDHEESHA
KUNTAMALLA
NEW DELHI, FEBRUARY 21|:|

THE CENTRAL Board of
Secondary Education (CBSE) is
considering Open  BooOK
Examinations (OBE)for students
of Classes 9to 12 inline with the

recommendations of the new
National Curriculum Framework
released last year, The Indian
Express has learned.

According to sourdes, the
Board has proposed apilotrunof

r English, Mathematics and
ience for Classes 9 and 10 and
English, Mathematics and

%)en—book tests in a few schools

Biology for Classes 11 and 12 later
this year to evaluate time taken
by students to complete such
tests and stakeholders’ response.
In an open-book exam, stu-
dents are allowed to carry their
notes, textb§oks, or other study
material and refer to them during
the examination. However, OBEs

CONTINUEDONPAGE?2
" .


Administrator
Typewritten Text
INDIAN EXPRESS, 22 FEBRUARY 2024

Administrator
Typewritten Text

Administrator
Typewritten Text

Administrator
Typewritten Text

Administrator
Typewritten Text

Administrator
Typewritten Text

Administrator
Typewritten Text

Administrator
Typewritten Text

Administrator
Typewritten Text


LthIDlAN H

e CBSE to cond

PRESS, BRUARY; 2024
cttestrunof O

open-book exams in select sehools

are not necessarily easier than
closed-book exams; often they
are more challenging. This is be-
cause an open-book test does
not assess a student's memory
but her understanding of a sub-
ject and ability to analyse or ap-
ply concepts. It is not merely jot-
ting down content from a
textbook onto the answer script.
The Indian Express has
learned that the pilot is proposed
to be conducted in November-
December this year and based
on the experience, the Board will
decide whether this form of as-
sessment should be adopted
across all its schools for Classes
9to 12. The pilot will be focused
on assessing higher-order think-
ing skills, application, analysis,
critical and creative thinking,
and problem solving abilities.
The Board is planning to
wrap up the design and devel-
opment of the OBE pilot by June
and has decided to consult Delhi
University (DU) for the same.
The DU introduced open book
tests, despite opposition, in
August 2020 during the Covid
pandemic which had disrupted
the academic calendar.
Students had approached
Delhi High Court against this
move on the ground that it
would be “discriminatory” to-
wards those who do not have ac-
cess to the Internet and infra-
structure — the underprivileged
and PwD category students, spe-
cially the visually challenged.
The court later permitted DU to
hold the OBE for final-year un-
dergraduate and postgraduate
students. Regular students were
given three hours to complete
the examination and an addi-
tional hour for scanning answer
sheets and uploading them,
where PwD students got six
hours for the examination.

The
previous
@ experience

EXPLAINED

THE CBSE had previously
experimented with an
Open Text Based
Assessment or OTBA for-
mat for the year-end ex-
ams of Classes 9and 11
for three years from
2014-15 to 2016-17, but it
was scrapped based on
negative feedback from
stakeholders.

|

Ajay Arora, OSD Examination
at DU, told The Indian Express:
“The first OBE assessment was
held in August 2020 and the last
one was held in March 2022.DU
resumed physical mode com-
pletely in January 2022 but the
last round of OBEwas given as an
option for students who joined
the varsity in November 2021.

e regamed the normal mode
of examination thereafter.”

According to sources, while
deliberating the proposal to in-
troduce OBE for CBSE schools,
the curriculum committee of the
Board discussed late last year the

[ heed to develop high-quality
textbooks to ensure that stu-
dents understdndl and accept
this new method of assessment.

During the curriculum com-
mittee meeting, some members
also proposed having teachers
take the open book exams first
to understand the conceptand
help them develop OBE materi-
als of similar quality to those of
the Advanced Placement exam-
ination — an entrance exam for
colleges in the United States —
setting it as a standard bench-
mark. S&
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STAIN ON CAMPUS

By punishing students, Jindal University risks becoming a
cautionary tale rather than the role model it aims to be

IVERSITY ADMINISTRATIONS — public and private — across the country
have, in recent years, unfortunately not always stood up for academics and
students when the latter have questioned the dominant ideas and powers
that be. Teachers and students have been arrested, discussions, even movie
screenings stalled or called off. Academics at prestigious private universities that claim
to champion liberal values have been forced out and university authorities have not re-
frained from inviting the police on campus. In this milieu, OP Jindal Global University
(JGU)seemed to have, quietly and without fuss, created a space even as othersinits neigh-

bourhood ceded it. However, the JGU administration's action against two students for
“putting up posters and engaging in conversation” that involved “derogatory and provoca-

tive words” flies against its own record and stated principles. More importantly, it un-

dermines the idea and promise of a university. It's a stain on the campus.

The action against the students was in response to posters and discussion on the Ram
temple at Ayodhya. Reportedly, the framing of the discussion was critical of the dominant
politics surrounding the consecration. On February 10, the students were suspended for a
semester and late that night, they were "evicted" from campus housing. According to the
university's Student Disciplinary Committee, the punishment was for “a serious violation
of the student code of conduct”. This wasn't a frightened university administration giving
in to goons, this was the university punishing free speech.
 JGUis an “Institution of Eminence” and, to the credit of its leadership, its law school has
been ranked among the top 100 in the world. Its faculty includes a former Chief Justice of
India, a former SC justice and social scientists. They could tell the JGU administration that
ideas are tested through debate,and a campus canremain “excellent” only if it allows students
to experiment with them. After all, acampus is the only place where you have the right to be
wrong. There's no evidence that the two students were fomenting violence or breaking a
law. “At the core of JGU's vision and mission”, according to its website, “is our aspiration to be
a role model for excellence in higher education in India and among the leading universities
of the world”. It also promises to remain sensitive to the “deepening of democratic traditions
in India”. The university should revoke the suspensions, ensure that expressing an idea can't
be the reason for students to be evicted from a residential campus. Otherwise, JGU's words
on democracy will ring hollow, its global ranking a mere marketing number. 3 % o
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“They will be proud i

NANDAGOPAL RAJAN
NOIDA, FEBRUARY 21

“Wow! How did you make that
happen?” Greg Joswiak asks
Galgotia.

Joswiak, popular in tech cir-
clesas]oz,is at the Greater Noida
campus to visit the new i0OS
Development Centre, which now
has a pride of place at the heart
of the private university, over-
looking an arterial path where
students from more than 30
countries walk through daily.

As Joswiak steps into the
spanking new iOS Development
centre, there is palpable excite-
ment among the students who
seem eager to showcase their
work. The layout of the facility is
different from regular classrooms
and is more like a corporate of-
fice. This, Galgotia explains to
Joswiak, makes it easier for fac-
ulty to interact with any student

®
impress top Apple executive Joswiak with their apps

A PRESS, 22 FEBRUARY 2024

ariiyeya

GregJoswiak, Senior Vice President (Worldwide Marketing),
Apple, at the Galgotias University campus. Apple

on the floor.

The i0S Student Developer
programme, an industry and ac-
ademia-partnered initiative to
grow quality iOS talent in India,
was piloted at the SRM Institute
of Technology in Chennai last
year and has expanded to
Galgotias University and Chitkara
University in Chandigarh in the

second year.

After Vashishta Agarwala of
SRM takes the Apple team
through a very hands-on demo
of Circles,amobile application he
created to help groups plan travel
and meet-ups, teams of Galgotias
University students show
Joswiak and others their apps
which are in different stages of

development. They range from
Sakhi, an app to help women
their periods and get assis-
e with related issues, to

VibroPl music learning app
for tho ith hearing chal-
lenges.

“It's unbelievably impres-
sive...,” Joswiak tells indianex-
press.com soon after. “These kids
were so well spoken, they have
thought out what they could do
and they were taking advantage
of alfmollern technologies. .. and
to exptain it with such compe-
tence,” he adds, underlining the
fact that most of these demos
were based on just a few days of
development.

“i0Sisone of the largest plat-
forms... it's really what has
driven the app economy around
the world. There is a need to ful-
fil development requirements
within companies and within the
user base within India,” Joswiak
explains why Apple has given so

tatives’: Students

much importance to the Student
Developer programme. “What |
saw here with these kids, they
are gonna to be proud represen-
tatives of i0S development.”
During his India visit last year to
mark 25 years of Apple in the
country, CEO Tim Cook had un-
derlined how the 1 million jobs
10S supports here was a “testa-
ment to the tremendous growth
of developersin India".

On the importance of Swift,
especially among student devel-
opers, Joswiak highlights itis a
modem programming language
as compared to Objective C and
others which “just didn't allow
developers to move as quickly as
they need to”. “Swift allows them
to move fast, to have interactiv-
ity while they are developing and
be more creative without fear of
mistakes. It has a more forgiving
syntax if they make some mis-
takes,” he says.FULLREPORTON

e www.indianexpress.com
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Nexus of Good

In today’s highly
competitive
world, IPTTA can
proudly claim to
have established
itself as a

brand known to
hold expertise
in training
candidates in the
Early Childhood
Education sector

Enlightening

IMILLENNIUM POST, 22 FEBRUARY 2024

educators
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Integrated Presc{zool Teachers Training Academy in Hvderabad has been empowering aspiring
teachers with skills, knowledge. and pedagogical tools to foster a learning environment for kids

he National Educa-

tion Policy (NEP),

announced in 2020,

rightly places enor-
mous emphasis on pre-school
education and founda-
tional learning. A number of
researches have revealed that
the initial few years of a child,
even before she/he goes to
school formally, are extremely
critical. Hence, appropriate
intervention at this stage is
necessary. This recognition
came about in the NEP. How-
ever, all this is easier said than
done. How do you get trained
human resources to take care
of these initial years of a child?
Integrated Preschool Teachers
Training Academy (IPTTA) in
Hyderabad has made consid-
erable headway in this regard,
well before the announce-
ment of NEP. Under the able
guidance of its founder, Sonal
Andrews, they have set the ball
rolling.

Situated in the heart of
Hyderabad, Integrated Pre-
school Teachers Training
Academy (IPTTA) stands as
a pioneering institution com-
mitted to preschool educators’
holistic training and develop-
ment. With a dynamic cur-
riculum tailored to meet the
evolving demands of early
childhood education, IPTTA
strives to empower aspiring
teachers with the skills, knowl-
edge, and pedagogical tools
necessary to foster a nurtur-
ing learning environment for
young children.

The journey began in the
year 2013. IPTTA’ vision was
to establish an effective Teach-
ers’ Training Institute through
the quality training program
in the Early Childhood sector.
There was a belief in constantly

upgrading as per the needs of
the changing trends in the field
of education. In today’s highly
competitive world, IPTTA can
proudly claim to have estab-
lished itself as a brand known
to be the expert in training
candidates in the Early Child-
hood Education sector.

[PTTASs aim is to develop
passionate candidates with

The glorious journey of IPTTA beganin 2013

active and creative minds,
understanding and compas-
sion for children, and the cour-
age to act on their beliefs. The
stress is on the total develop-
ment of each aspirant: spiri-
tual, moral, intellectual, social,
emotional, and behavioural.
The objective is to create a gen-
eration of early childhood edu-
cators who would then guide
the nation’s future!

IPTTA strives to create and
unleash a whole new genera-
tion of ‘evolved’ Early Child-
hood Educators to enable
mothers to gain knowledge
about raising their children
and, eventually, making a
career of guiding the future cit-
izens of the country and mak-
ing every woman independent,
not only financially but also
socially and emotionally.

Recognizing tremendous
potential of womenfolk and
with the motto “Happiness
is the Attitude; Passion is the
Aptitude, and Humanity is
the Ultimate Religion!”, Sonal
endeavoured to build a soci-
ety where every Early Child-
hood Educator is trained in a

manner that she teaches not
just out of books but out of pas-
sion. To that end, the aim has
been to unleash the potential
of every woman interested in
making a difference in a child’s
life through education. For a
woman, the most important
thing to do is to know herself
completely, who she is, what
she believes in, and in which
direction she wants to go.
IPTTA is affiliated to both
JNCTE and All India Early
Childhood Care & Educa-
tion (AIECCE), an Educa-
tional Organisation that takes
guidance from NCERT and
is accredited by the Interna-
tional Accreditation Organiza-
tion (IAO), a symbol of quality.
IPTTAs diploma is accepted
and recognised internationally.
It is India’s only teachers’ train-
ing institute to be ISO certified
by the Centre of Assessments
for Excellence (COAE)
IPTTA’s team of mentors
is fully qualified, very experi-
enced, and highly dedicated
to its roles — many have been
with the academy since it
opened in 2013. They genu-

REPRESENTATIONAL IMAGE

inely value continuity of teach-
ing and know how important
consistency is in a student’s life,
which is why the team is made
of full-time educators only.
IPTTA offers offline and
online diploma courses in early
childhood care and education.
The HSE-Harmonious Spec-
trum Education Curriculum,
a cooperation between alterna-
tive ideas and existing learning
tools, is followed. It focuses on
social development, which is
essential to creating a humanly
friendly environment. It also
provides fully trained and
equipped teachers to teach in
schools across the country.
Every year, IPTTA train-
ees showcase all they have
learnt through an exhibi-
tion of teaching aids, which is
called IPTTA Fest. Based on
a selected theme, the trainees
create interesting, cost-effec-
tive, and creative teaching
aids and cover the entire syl-
labi from Nursery to Grade 2,
and make sure that they are
teaching it using interesting
modes like games, rhymes, sto-
ries, activities, art and craft,

and sensory stimulation, i.e.
GRASS.

At IPTTA Fest 11, held on
February 10, 2024, based on
the theme ‘Nature, the teacher,
instead of making teaching
aids, objects from around
nature and surroundings were
used to teach all the concepts
covered in early childhood.
More than 600 teachers from
various schools across Telan-
gana attended the fest and were
inspired by the teaching meth-
ods displayed.

IPTTA provides for the

following verticals:

1. Teachers training diploma
(offline course);

2.Online teachers training
course;

3. Workshops
teachers;

4. Curriculum development for
schools (Nursery to Grade 2);

5. Collaboration for setting up
teachers training centres;

6. End-to-end solutions for
ECE;

7. Consultant for ECE;

8. Audits for the early years’
centre.

IPTTA has already gar-
nered accolades and a number
of awards. It has successfully
highlighted an extremely
important aspect of early-
childhood education, and
managed to put in place a
model that is replicable and
scalable in the true spirit of
Nexus of Good through pub-
lic-private partnership. The
protocols and standard operat-
ing procedures for addressing
early childhood education-
related issues have been cre-
ated and their efficacy clearly
established. A number of state
governments who recognize

the need and necessity of early
childhood education, so prom-
inently outlined in NEP, have

come forward to adopt this

model. What Sonal Andrews
and her committed team have
put in place has the potential
of transforming early child-
hood education. This silent
revolution in Telangana is all
set to change the landscape
dramatically. ;

Views expressed a rsona
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