
IIMB to Open India's 1st 
Centre of Excellence to 
Study PE Impact on Biz 
Facility, funded by alumnus Mathew Cyriac, to 
benamed after ex-Blackstone prez Tony James 

Sreeradha.Basu 
@timesgroup.com 

Bengaluru: Indian Institute of 
Management, Bangalore (IMB), 
is set to house the country's first 
private equity centre of excellen 
ce in an academic institution, 
funded by the institute's alum 
nus Mathew Cyriac, executive 
chairman of PE firm Florintree 
Advisors. Cyriac, a former priva 

te equity co-head for Blackstone 
India, is contributing 17.5 crore 
towards the centre. This is the 
largestgiftreceived by IIMBfrom 
a single alumnimember. 
The funds will be used towards 

establishing the centre; the chair 
professorship, scholarships as 
well as naming four classrooms 

where private equity classes 
will be held- after former IIMB 
professors Prakash G Apte, Pra 
sanna Chandra, S Sundararajan 
and George Varughese. 
The centre has been envisaged 

as a global thought leadership 
hub for research and education 
in all matters related to private 
equity and to create an ecosys 
tem where academics, practitio-
ners and regulators collaborate 
to develop and nurture PE talent, 
said Cyriac. 
It: will be named Tony James 

Centre for Private Equity and 
Venture Capital at IIMB', after 
Hamilton Evans Tony' James, 
former president and executive 
vice-chairman of Blackstone 
and one of Wall Street's best 
known investment bankers. 
According t¡ Cyriac, while the 

re is a lotof attention on high-vi 
sibility deals in the private equ 
ity space, there is neither much 
in-depth industry-academia 
collaboration nor enough rese 
arch on the impact of private 
equity on the way Indian busi 
nesses arerun. 
"Business schools in India have 
still not focused enough either on 
research related to private equity 
or on delivering deep enough pro 
grammes in private equity-related 
areas that can prepare graduates 
who join the industry to hit the 

ground running," said Cyriac. 
In the initial period, the centre 

Classroom 
in Session 
Tony James Centre for 
Private Equity and Venture 
Capital at IIM Bangalore 

AIM: Global thought leadership 
hub for research and education 
in PE-related matters 

Create an ecosystem where 
academics, practitioners and 
regulators collaborate 

Will build and deliver PE 
related programmes & courses 

BHAVIN G 

will focus on research, as well as 
showcase the positive impact 
that private equity has had on the 
Indian economy It will engage 
with industry participants, both 
general partners and limited 
partners, as well as regulators 
and businesses, in improving un 
derstanding and appreciation of 
the asset class. It will develop ca 
se studies and training modules 
in areas related to private equity 
investing and also host global PÉ 
leaders and facilitate interac 

tions. 
Tony James will 

also be involved. "I 
have been invol 
ved with private 
equity in India 
from its early days 

since 1996 when DLJ opened its 
PE office in Bangalore and have 
watched Indian PE flourish. By 
providing entrepreneurs with 
the equity capital they need to 
grow, private equity is a strong 
contributor to the vibrant Indian 
economy" James said. "The ti 
ming is right now for a Centre of 
Excellence at IIM to bring the In 
dian perspective to global PE tho 
ughtleadership. I look forward to 
working closely with IIM-Banga 
lore to build the Centre into a 
world-class institution."e 
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IT-M Bags a Record 
513r from Alumni 
and Others in FY24 
Alumni do most of heavy lifting, giving <368 cr, 
followed by CSR at 95.5 cr, with rest from others 

Our Bureau 

New Delhi: The Indian Institute of 
Technology Madras (IT-M) on Wed 
nesday said it has raised a record 
R513 crore in funding trom its alum 
ni, the industry and individual do 
nors in the year ended March, up 
135% from 218 crore raised in FY23. 

The alumni contributed 368.19 
crore, folowed by companies' cor 
porate social responsibility (CSR) 
segment with 95.53 crore. 

As many as 48 donors-16 alumni 
and 32 corporate partners-gave 
over l crore each. 

Additionally, the institute has at 
tracted total new donation pledges 
worth R717.8 crore from alumni 
and corporate partners during 
FY24. The alumni have pledged 
7455.6 crore whereas the CSR seg 
ment has pledged 262.2 crore. 
The funds raised would be used 

for technology development and 
research and for deploying techno 
logy already developed by IIT Mad 
ras in parts of the country based 
on societal needs. 
They will also aid in addressing 

the institute's growing infrastruc 
tural needs and support students 
with scholarships. 
This ecosystem of well-wishers 

has touched hundreds of students 
lives and is likely to impact millions 
more through the technologies that 
will be developed," said Mahesh 
Panchagnula, dean of alumni and 
corporate relations at IIT-M. 
Institute director V Kamakoti sa-

id, "Steep academic growth needs 
a steep rise in funding." 

Asreported by ET earlier, the IITs 
and other engineering institutes 
have been stepping up fundraising 
efforts in recent years, which has 
resulted in an increase in funding 
from alumni, corporates and phi-

MAHESH PANCHAGNULA 
Dean of alumni, I|T-M 

This ecosystem 
of well-wishers 
is likely to im 
pact millions 

through the technologies 
that will be developed 

ALL FOR ONE 

As many as 48 donors-16 alum 
ni and 32 corporate partners 

gave over 1 crore each 

Additionally, IIT-M has attracted 
total new donation pledges 
worth 717.8cr from alumni and 
corporate partners during FY24 

In June 2023, Infosys cofounder 
Nandan Nilekani donated 315cr 
to his alma mater IIT Bombay 

ROLAND PETERSEN, California Picnic, Varia 
tions on I Ching Series 

lanthropists, to meet theirgrowth, 
research and innovation needs. 
In June 2023, Infosys cofounder 

Nandan Nilekani donated 315 cro 
re to his alma mater IT Bombay. 
IIT Roorkee too received its lar 
gest-ever endowment of 8.5 crore 
in thepost-Covid period. 

At IT Delhi, Flipkart cofounders 
Sachin Bansal and Binny Bansal 
and Anant Yardi, founder of pro 
pertymanagement software provi 
der Yardi, have been among the big 
donors in recent years, having 
pledged more than 200 crore. 
BITS Pilani announced on Tues 

day that its alumni Sid Mookerji 
and the couple of Anuradha and 
Prashanth Palakurthi have each 
pledged $l million to the BITS En 
dowment Fund. This, combined 
with the $1 million pledge by Eru 
ditus cofounder Chaitanya Kali 
patnapu in February 2024, takes 
the recent commitments by alum 
nito $3 mill ion. 
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DU holds Viksit Bharat Run' despite poll 
code violation plaint, teachers' objection 

Ankur Singh 
Bhagavathi Sampath 

NEW DELHI 

Delhi University (DU) on 
Wednesday went ahead with 
the Viksit Bharat Run' event 
even as it was accused of mo 
bilising the youth to vote for 
the BJP in the ok Sabha 
election. 

A day before the event, 
DU authorities asked officials 
and principals of affiliated 
colleges not to distribute 
orange caps among partici 
pants, as plannmed earlier. 
The colour is similar to that 
usually associated with the 
BJP. 

Orange caps 
"We were supposed to distri 
bute orange caps, but we got 
messages from university of 
ficials last night asking us not 
to proceed with it. No reason 
was given for the change," a 
nodal officer said. 

The Congress had on 

The DU officials said nearly 5,000 
students took part in the event. 
SPECIAL ARRANGÊMENT 

Tuesday lodged a complaint 
with the Election Commis 
sion (EC), saying the event 
was being organised in viola 
tion of the Model Code of 
Conduct (MCC). 

Several members of the 
university's Executive and 
Academic Council had writ 
ten to DU Vice-Chancellor 
Yogesh Singh a few days ago, 
saying the event should not 

be held given that Delhi is 
scheduled to vote in less 
than three weeks. 

However, DU officials 
maintained that the event 

5,000 student participants 
According to university offi 
cials, 5,000 students took 
part in the 2.5-km-long run. 

Bollywood actor Rajkum 
mar Rao and badminton 
player Saina Nehwal were al 
sO present at the event. 

Viksit Bharat T-shirts were 
also handed over to stu 
dents. The Vice-Chancellor 
asked students to strengthen 
democracy by casting their 
ballot in the Lok Sabha poll. 

Meanwhile, a professor, 
who did not wish to be iden 
tified, slammed the universi 
ty authorities, saying, "lt was 
an event that strongly reso 
nated with the BÊP 
government." 

She said sending ideas to 
the Prinme Minister's Ofice 

for the event and then en 
Couraging students to take 
selfies with the PM's cut-out 
during Wednesday's pro 
gramme was "an attempt to 
influence the impressiona 
ble minds of young voters". 

However, Prof. Pramod 
Shastri from Kirori Mal Col 
lege's Physical Education De 
partment said, "We knew 
that those aligned with Left 
wing ideology would oppose 
the event. They believe that 
the programme is politicaly 
motivated. But if you mean 
that Viksit Bharat@2047 has 
a political agenda, then you 
can keep on shouting." 

The Viksit Bharat pro 
gramme was launched by 
the Prime Minister in De 
cember last year. 

It aims to give a platform 
to the youth to "contribute 
thoughts to the vision of Vik 
sit Bharat @2047 - the idea 
of a developed lndia by 
2047, the 100th year of Inde 
pendence", 

had "no political aims". 
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Thursday, May 9, 2024 
DELHI 

he promise of 
development has 
emerged as a rallying 
point for political 

parties for the elections. Taking 
stock of the achievements of the 
past few years, as portrayed in the 
Human Development Report, 
underscores the task ahead and 
the need for a clear strategy for 
embarking on a long journey. 

Giving prmacy to hunan development 

A poor ranking on HDI 
Two recent reports reveal some 
important facets of India's 
development. First, the Human 
Development Report 2023-24, 
published by the United Nations 
Development Programme, takes a 
comparative perspective and 
maps the achievements in the area 
of human development. Second, a 
paper published by the World 
Inequality Lab in March 2024 
provides long-term trends in 
income and wealth inequality in 
India between 1922 and 2023. 
These reports do not reveal very 
encouraging trends on both fronts 
and can be used for future course 
corrections. More importantly, the 
evidence published is a significant 
guidepost for the forthcoming 
government, if it is to advance 
human capabilities and enhance 
the welfare of citizens, which are 
agendas of the major parties. 

India ranked 134 out of 193 
countries in the UN Human 
Development Index (HDI) in 2022, 
which was an improvement 
compared to 2021, when it ranked 
135 out of 192 countries. This one 
point increase can be attributed to 
a marginal increase in HDI value 
to 0.644 in 2022 from 0.633 in 
2021. This places India is in the 
medium human development 
category. Between 1990 and 2022, 
India witnessed an increase in HDI 
value by 48.4%, that is, from 0.434 
in 1990 to 0.644 in 2022. 

However, even though India 
moved up a rank compared to 
2021, it still fell behind Bhutan, 
Bangladesh, Sri Lanka, and China. 
The medium human development 
category of countries incudes 
Myanmar, Ghana, Kenya, Congo 
and Angola. The index on which 

M. Suresh Babu 
is Director, Madras 
Institute of 

Development Studies. 
Views are personal 

Given low levels 
of human 

development, 
high levels of 
inequality, low 
savings, and 
high debt, it is 
time to think 
about an 
alternate growth 
strategy which 
accords primacy 
to human 
development 

India registered an improvement 
is the Gender Inequality Index. In 
2022, India was ranked 108 out of 
193 countries, while in 2021, it 
ranked 122 out of 191 countries. 
However, India also has one of the 
largest gender gaps in its labour 
force participation rate as there 
exists a 47.8% difference between 
women (28.3%) and men (76.1%). 

The Report raises concerns on 
rising inequality and its 
implications for advancing human 
development. Inequality between 
countries at the upper and lower 
ends of the HDI started to increase 
each year since 2020. This 
divergence is compounded by 
substantial economic 
concentratiorD, as almost 40% of 
the global trade in goods is 
concentrated in three or fewer 
countries. Further, in 2021, the 
market capitalisation of each of 
the three largest technology 
companies surpassed the GDP of 
more than 90% of countries that 
year. The ramification of increased 
inequality is discussed in the 
Report, which states, "The share 
of people reporting having very 
high control over their lives is low 
and relatively equal for the bottom 
50 percent of the population, but 
rises with income for deciles 6 and 
above. Thus, income inequalities, 
which often intersect and are 

associated with other inequalities 
in human development, shape 
agency" That is, agency increases 
as income grows for the bottom 
50% of the distribution. 

When adjusted for inequality, 
India's loss in HDI is 31.1%, which 
is higher than that of Sri Lanka, 
Bangladesh, Nepal and Pakistan. 

THE HINDU 

Widening inequality 
The World Inequality Lab study 
shows that the bottom 50% were 
getting only 15% of India's national 
income in 2022-23. According to 
the study, "The top 1% earn on 
average 5.3 million, 23 times the 
average Indian (INR O.23 million). 
Average incomes for the bottom 
50% and the middle 40% stood at 

INR 71,000 (0.3 times national 
average) and INR 1,65,000 (0.7 
times national average) 

Opinion 

respectively. At the very top of the 
distribution, the richest 10,000 
individuals (of 920 million Indian 
adults) earn on average INR 480 
million (2,069 times the average 
Indian)". This stark income 
inequality in India has important 
implications on the aggregate 
demand and consumption and on 
human welfare. The real growth 
rate of incomes at each percentile 
of the income distribution shows 
that growth for the top decile has 
been significantly higher than the 
rest of the population. Within the 
top 10%, growth rates rise with 
rank indicating that those at the 
very top benefited much more 
than the others. Interestingly, 
during 2014-2022, the incomes of 
the middle 40% of the income 
distribution seem to have grown 
slower than the bottom 50%. This 
skewed income distribution and 
growth of incomes of the higher 
percentiles indicate a forthcoming 
possibility of the reduction in the 
size of the »middle class'. When 
growth gets very concentrated at 
the top, the pace of economic 
polarisation accelerates eventually 
resulting in the emergence of two 
classes, the haves and have-nots. 

Household debt levels in India 
reached a record high of 40% of 
GDP by December 2023, and the 
net financial savings plunged to 
5.2% of the GDP, according to a 
recent report. A breakup of 
household debt shows that 
unsecured personal loans have 
experienced the most rapid 
growth, followed by secured debt, 
agricultural loans, and business 
loans. Annual borrowings of 
households surged to 5.8% of GDP 
in 2022-23, the second-highest 
level in independent India. Given 
low levels of human development, 
high levels of inequality, low 
savings and high debt, it is time to 
think about an alternate growth 
strategy which accords primacy to 
human development and convert 
it as a route to accelerate growth. 
This needs political will and 
thinking beyond short-term 
electoral gains. As a first step 
towards this, the narrative of 
development needs to be recast. 
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Breather for TMCin 
teachingjobs scandal 

he Supreme Court's decision to temporarily 
suspenda Calcutta high court verdict that 
scrapped nearly 25,000 teaching jobs has both 

immediate and long-term fallouts. 
T 

In the near term, the decision will give some 
respite to the Trinamool Congress (TMC) 
government which has been under fire for the 

grassroots corruption of its leaders. Allegations of 
large-scale irregularities in the state Staff Selection 
Commission (SSC) examination had the potential to 
hurt chief minister Mamata Banerjee more than 
any other charge because it was a bread-and-butter 
issue close to the common person in a state where 
government jobs are still held in high regard. This 
is why the Bharatiya Janata Party (BJP) invested 
extra energy to target the TMC in this caseunlike 
in other cases, corruption here was not only 
affecting the high and mighty but also ordinary 
people. To that extent, the TMC will breathe easy 

that the final decision on the case will come in July, 
well after the general elections are over. 

Beyond the politics, though, the long-term 
implications of this case are dire. When seen 
alongside the bursts of anger around regular exam 
paper leaks in north India, it underlines the soaring 
aspirations of India's youth and a singular failure of 
the political class to address them. In the world's 
most populous country, corruption - whether it be 
in recruiting teachers or leaking question papers 
continues to gnaw at the future of millions of young 
men and women, for whom the prospect of a 
government job is the only lever out of a life of 
destitution. Resolving this conundrum will need 

more than legal diktats. It will need political will. 
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Modern School asks 8 EWS kids to leave 
for failing exam, parents send legal notice 
ABHINAYA HARIGOVIND 
NEW DELHI, MAY8 

EIGHT STUDENTS of Class 9 at 
Modern School Barakhamba 
Road, admitted under the 
Economically Weaker Section 
(EWS) category, vwere issued 
school leaving certificates after 
they failed to clear their exams. 
The parents have now sentalegal 
notice to the school, urging that 
the children be granted readmis 
sion to the same class and be al 
lowed to continue studying un 
der the EWS category. 

Private schools in Delhi are 
mandated to reserve 25% seats at 
the entry level for children from 
the EWS category. The Delhi Right 
of Children to Free and 
Compulsory Education Rules, 
2011, states that schools built on 
government land-like Modern 

School, Barakhamba is - have to 
provide mandatory free educa 
tion to children from the EWS cat 
egory beyond elementary school. 

The Indian Express called 
school principal Vijay Datta, sent 
messages and an email seeking 
his comments but did not receive 
a response. Principals of other 

private schools in Delhi said that 
students who fail a grade once 
are not asked to leave, but have 

Alegal notice, dated May 6, was issued to Modern School 
Barakhamba Road on behalf of parents. Pcfrom school website 

to repeat the class. 
Parents of the eight students 

said that their children � four 
boys and four girls -had joined 
the school in nursery. While 
seven of the eight students could 
not clear the compartment ex 
ams in Maths and Science, one 
student did not clear the English 
and Computer Science exams. 

"We were told that the rules 
of the school are such that read 
mission is not possible and we 
should consider gettingthemen 
rolled in the'open schooling'sys 
tem for class 10. But these stu 
dents are not old enough for an 
'open'system. If they failed, the 
next step should have been to of 
feranother chance and help them 
out. It has been more than a 

month since classes began for 
other students and these students 
are sitting at home," said the 
mother of one of the students. 

The mother of another stu 
dent said, "Admission in class IX 
in another school is now nearly 
impossible. He has been studying 
inthis school since the beginning" 

The legal notice, dated May 
6, issued to Modern School 

Barakhamba Road on behalf of 
parents, by advocate Ashok 
Agarwal, noted: "It is submitted 
that your school is situated on 
government land and in terns of 
Rule 11(3) of the Delhi Right of 
Children to Free and Compulsory 
Education Rules, 2011, you are 
bound in law to provide free of 
cost education to my said clients 

till the completion of secondary/ 
senior secondary education. 

Goingby the notice, the result 
for the compartment exam was 
out on April 22. The notice 
added: The academic session for 
Class IX started on 01.04.2024, 
but to date, my clients have not 
been granted readmission to 
Class IX under the EWS category. 
despite repeated requests." 

Agarwal said that parents 
were called to the school on 
Tuesday and asked to write an 
application saying that they 
want readmission to the school. 

The principals of other pri 
vate schools said that irrespec 
tive of the category under 
which a child took admission, 
students who are unable to 
clear their compartment exams 
in class IX repeat the year. 
Sudha Acharya, Principal at ITL 
Public School, said, "If they are 
not able to clear the compart 

ment exam, they are retained 
in the same class. They are not 
removed from school." 

Tania Joshi, Principal, The 
Indian School, also said if stu 
dents have not cleared compart 
ment exams, they are detained 
in the same class and not asked 
to leave."We can't say they can't 
continue in the same school," 
she said. 
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IT'S ABOUT TRUST 
In SCverdict in West Bengal teacher recruitment case, state 

must heed larger message. Remove systemic defects 
NTUESDAY, A three-judge bench ofthe Supreme Court gave reliefto the school 
teachers and non-teaching staff whose appointments were cancelled by a 
Calcutta High Court order of April. The HC's decision had cited irregularities 
in the West Bengal School Service Commission's procedures. The apex court's 

order does not exonerate the SSC. It rightly said that it would be unfair to set aside all the 
appointments because the tainted and untainted ones have not yet been segregated. Ina 
stinging criticism of the SSC and the West Bengal government, the Chief Justice of India-led 
bench described their conduct as a "systemic fraud". The CB0 will continue its investigation 
and the school staff appointed in breach of due procedures will have to refund the salaries. 
Meanwhile, the West Bengal government would do well to heed the SC's larger message: 
"Ultimately what happens is that today publicjobS are so scarce and so valued, today, that 
if the faith of the community in public employment goes then nothing remains." 

In 2014,the SSC announceda state-level selection test Would be used to recruit teachers 
for West Bengal's state-run schools. The process which began two years later invited criticism 
and petitions were filed in the Calcutta High Courtalleging that themarksheets were not eval 
uated properly. The HC ordered an investigation by the CBI, which opened a can of worms. 
The SSC, reportedly. told the agency that it had destroyed the OMR answer sheets-answers 
tomultiple choice questions in these sheets are scanned by computers, and not manuallyeval 
uated, making the process foolproof- after a year. The ED is conducting a separate investi 
gation. The ongoing saga has also revealed the lack of transparency and accountability that 
dogs the SSC's recruitment process. Last month. a Calcutta HC bench constituted on the dË 
rections of the Suprenme Court annulled the appointments. 

The teacher recruitment issue is among the talking points in the campaign in West Bengal 
for the Lok Sabha elections. The BJP has alleged that numerous deserving candidates were 
denied jobs. West Bengal's ruling party, the TIMC, has charged the BJP of mounting a drive to 
robpeople of their jobs. It reveals the deficits of the state, where social and economic mobil 
ity often rests on getting a government job. According to the Unified Digital Information of 
School Education, West Bengal's government schools provide employment to more than 
4,74,000 teachers. While the state government must course correct on teacherrecruitment, 

it- and the Centre -must work closely to ameliorate the conditions that breed such scanms. 
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From home to workplace 

FARZANA AFRIDI 

A NEW GOVERNMENT will soon be taking 
up the challenge of making India viksit by 
2047. With women lagging behind on sey 
eral parameters of well-being in the country 
today, empowering them economically lies 
at the heart of the challenge we face in trans 
forming India into a developed country. 
What key policies can the new government 
adopt to propel us towards gender parity in 
socio-economic outcomes? 

First, India's overall employment rate has 
historically been around 50 per cent of the 
working-age population-muchlower than 

in China (almost 70 per cernt) or even our 
neighbour, Bangladesh (about 55 per cent), 
according to ILO and World Bank estimates. 
Bringing more working-age population into 
the productive workforce is critical to achiev 
ing a high GDP growth rate. Amongst the 
main reasons for the significantly lower 
labour force participation (LFP) rate in India, 
is women's low LFP (currently around 25 per 
cent). Increasing women's LFP to 50 per cent 
oflabour force will bring India closer to & per 
cent GDPgrowth rates and a five-trillion dol 

lar economy by 2030, according to World 
Bank estimates. 

At the core of expanding the LFP rates of 
the currently low-skilled, low-educated 
women, is expanding our manufacturing ca 
pacity, which shrank from 17 per cent of GDP 
to about 13 per cent in the last decade. The 
Production Linked Investment (PLI) scheme 
aims at achieving this objective but is currently 
more focused on the less labour-intensive sec 
tors. Increasing production capacity in labour 
intensive sectors such as readymade gar 

ments, footwear, and other light 
manufacturing, where women form a large 
proportion ofworkers, and bringing them un 
der the ambit of the PLI scheme, would ad 
dress some of the cost disadvantages that 
India suffers from in creatingjobs in these sec 
tors due to labour regulations and constraints 
around land acquisition. 

Second, a key marker of a developed 
country is a dominant formal sector. 
Concerns regarding India's slow transition 
from low- to high-productivity activity, and 
the pressing need for "good jobs" abound. 
The underlying challenge is to provide high 
quality, relevant and affordable skilling to the 
masses, and women in particular. While 
about 25 per cent of India's employed are en 
gaged in salaried (mostly formal sector) 

An agenda for the next government to increase 
Women's participation in Viksit Bharat's labour force 

As India urbanises at a rapid 
pace, we need cities that 
welcome, accommodate and 
enable women's mobility. 
Research suggests that 
younger married women, 
with young children, are not 
only less likely to diversify 
their labour to the non-farm 

sector, but are also less likely 
to migrate from the villages 
relative to men (with the 
same characteristics) when 
faced with adverse shocks. 

Physical mobility of women 
who reside in urban 
ncighbourhoods is restricted 
although it is critical for 
accessing education and 
work opportunities. 

work, this proportion is 55 per cent and 40 
per cent in China and Bangladesh, respec 
tively.The ongoing structural transformation 
away from agriculture, and the informal 
character of the labour market, has affected 
women disproportionately in the past few 
decades - the fall in rural women's labour 
force participation accompanies ahigh pro 
portion of women working in the informal 
sector (almost 90 per cent). 

Although several policy initiatives are be 
ing undertaken to improve the skilling ecosys 
tem in India, they currently lack focus on re 
dressing stark gender imbalances. Improving 
physical access, easing financial support and 
improvingemployer matches after skill train 
ing are some of the key areas that require in 
terventions. IndustrialTraining Institutes() 
offer the most affordable and dense network 
of skilling programs across the country, but 
only about 7 per cent of those who enrol in 
T0s are women. There is tremendous scope 
to raise the number of training institutes that 
cater exclusively to women from the current 
17 per cent (of ITIs), in both traditional and 
non-traditional skills. Distance to vocational 
centres and credit constraints are barriers to 
women's access to skilling. 

Under the recently proposed National 
Apprenticeship Promotion Scheme, stipend 
support to 47 lakh youth has been promised 
-yet families may be reluctant to devote 
limited resources to the vocational training 
of women as they may not foresee good re 
turns on such an investment. Besides credit 
access and scholarship programmes aimed 
specifically at women trainees, government 
training institutes can consider fee payments 
in installments or offer subsidised loans. 
Additionally, potential employers can enable 
up-skilling through performance-based in 
centives and zero-interest loans and salary 
deductions in small installments over time, 
post training completion. Evidence also sug 
gests that women have worse employment 
outcomes even ifthey are skill-trained, rela 
tive to men. Career counselling. job place 
ment cells embedded in training institutes 
and harnessing alumni networks to activate 
women "role models" and mentors for fe-
male trainees, may be effective tools to re 
dress this gender imbalance. 

Third, as India urbanises at a rapid pace, 
we need cities that welcome, accomodate 
and enable women's mobility. Researcth sug 

gests that younger married women, with 
young children, are not only less likely to diver 
sify their labour to the non-farm sector, but 
are also less likely to migrate from the villages 
relative to men (with the same characteris 
tics) when faced withadverse shocks. Physical 
mobility of women who reside in urban 
neighbourhoods is restricted although it is 
critical for accessing education and work op 
portuniies. Urgent policy focus isrequired for 
planning urban infrastructure, transportation 
and public safety with a gender lens. With 
rapid demographic shifts and population age 
ing, a high-quality, subsidised urbancare infra 
structure will not only release women from 
care work but also reate new jobs for them 
in this sector. 

While these policies can strengthen the 
forces that pull women into public spaces, 
what measures must be adopted to push 
women out of their homes and the drudgery 

of domestic work? Publicpolicy that furthers 
India's energy transition can also incentivise 
households to adopt clean technology that re 
duces women's time at home. Women innu 
ral areas spend the same amount of time 
cooking as they would if they were engaged in 
part-time work: About 20 hours per week. 
Much of this cooking uses ineffhient, pollut 
ing fuels (e.g. firewood).,which require signif 
icant amounts of time to collect and cookwith, 
besides adversely affecting women's health 
and productivity. The PMUY programme is 
laudable in facilitating a seismic shift towards 
adoption of LPG, yet regular usage of LPG is 
only about 25 per cent of its potential. There is 
much that India canadopt from the Biden ad 
ministration's transformative Inflation 
Reduction Act-cash rebates to consumers at 

the point of purchase of clean technology 
along with production incentives that create 
new jobs in the clean energy sector. 

As history has shown, women are em 
powered when they step out of their homes 
and enter market work only when their ed 
ucation levels rise and "good" jobs appear. 
Improving the value of investnents in 
women's human capital, and at a low cost, is 
our best bet for engendering gender parity 
and creating a"developed" sociery. 

The writer is professor ofEconomics at the 
Indian Statistical Institute (Delhi) and visiting 
professor at the Munk School ofClobalAfair 

and Public Policy University of Toronto 
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