
UpGrad Logs 96% Revenue Rise 
in FY23, Losses Widen 67% too 
Overall learner base crosses 10m, paid learners jump 54% 

Our Bureau 

Bengaluru: Edtech unicorn 
UpGrad has posted a 96% rise 
in revenue to 1,194 crore in 
the financial year ended 
March 2023. 
Losses at the Mumbai-based 
company, however, widened 
67% to 1.142 crore in FY23 

from 684 crore in the previo-
Us year, it said in a statement 
on Thursday. The company 
marginally narrowed its ear 
nings before interest, tax, de-
preciation and amortisation 
(Ebitda) loss to 558 crore 
from 572 crore during the pe-
riod, the statement added. 
Citing a realignment of re 

venue, UpGrad said it has car 

ried forward a further defer 
red collected revenue of 443 
crore into FY24. The compa-
ny's non-cash expenses in the ny's non-cash expenses in the 
reported period included ac 
celerated goodwill write 
down of 7410 crore, and depre 
ciation and amortisation 
costs of 140 crore. Finance 
costs stood at 34 crore, bring 
ing overal non-cash costs to 
584 crore. 

The overall learner base of 
UpGrad has crossed 10 mil 
lion while paid learners have 
grown 54% in FY23. 
The company said it also bo-

asts of a strong enterprise 
play, having serviced 1,10 cli-
ents in FY23 and expects to re 
tain at least 75% of these cli-
ents in FY24. 

Other changes in FY23 inclu 
ded a reduction in marketing 
costs, making up 19% of total 
costs at 371 crore, lower than 
33% of costs at 403 crore a ye 
ar ago. 

Employee costs remained 
the highest contributor at 
36% amounting to 707 crore, 
which included some non 
cash costs for employee stock 
options. 

"We are tracking H2 of FY24 
and onward to be operational 
lyprofitable on an ongoing ba 
sis and we will continue to lo 
ok for organic, linear, and 
non-linear opportunities for 
growth both in Asia and aro 
und the world," Mayank Ku 
mar, co-founder and mana 
ging director, UpGrad, said. 



DU council approves proposals for 
dual degrees, teachers' promotion 
HT Correspondent 
letters@hindustantimes.com 

NEW DELHI: The Delhi Univer 
sity's academic council (AC) on 
Thursday approved aproposal for 

dual degrees, allowing students to 
pursue two academic pro 
grammes concurrently, on the 
condition that one of the courses 
is through distance learning or in 

The decision will now require a 
final stamp of approval from the 
university's executive council, a 
date for which is yet to be 
announced. 

The AC also unanimously 
passed new regulations for the 
promotion of teachers in its 
departments and centres, linking 
advancement to publications in 
journals approved by the Univer 
sity Grants Commission (UGC). 

Two other items on the 

agenda were deferred and kept 
for consideration in the next 

"twinning degree", meeting 
through which a student 
enrolled in DU can study one 
semester in a foreign higher edu 
cation institute and earn credits 

that will be counted towards the 

final score granted by DU; and 
providing up to 20% of university 
courses through the online 
Swayam portal. 

Under the dual-degree pro 
posal, students will not be 
allowed to choose two similar 

courses, that is, courses with syl 
labi that have 70% or more simi 
larities. 

"Students being able to pursue 
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two degrees at the same time 
might be a great opportunity, 
especially considering the current 
job market," said AC member 
Alok Ranjan Pandey from Ram 
anujan College. 

However, the proposal was not 
popular with all DU teachers. Bis 
wajit Mohanty, who teaches polit 
ical science at Deshbandhu Col 
lege, said, "Pursuing one degree is 

WHAT THE AGENDAS 
PASSED MEAN 
oUnderthe dual degrees 

proposal, students can pursue 
two courses concurrently, on 
the condition that only one is 
in physical mode. Students 
can't choose two similar 
courses with syllabi that have 
70% or more similarities. 

Promotion of teachers will 
now be based on the 
publication of at least 10 
research papers in the Scopus 
Journal or in journals in the 

UGC Care (Consortium for 
Academic and Research Ethics) 
list. 

already a full-time commitment. 
If pursuing two degrees is 
allowed, a lot of students will 
probably take it up because they 
will be able to get two degrees at 
the same time. But the real pur 
pose of the degree, which is to get 
educated, will not be fulfilled. 

Abha Dev Habib from Miranda 
House, added, "A degree without 
proper education holds no value 

at all." 
During the AC meeting, the 

promotion of DU teachers was 
also taken up, and it was decided 
to base them on the publication of 
at least l0 research papers in the 
Scopus Journal or in journals 
included in the UGC CARE (Con 
sortium for Academic and 
Research Ethics) list. 

The council had originally 
decided to set the number of 
papers published to 15. "However, 
after much opposition from 
members, the AC has stuck to 10 
published papers, and they have 
also remnoved peer review as a 
condition for promotion," said 
Pandey. 

The AC also introduced an 
aptitude enhancement course 
called "Hindi EL" in the first or 
second semester for students 
who have not studied Hindi ill 
Class 8 

The syllabus of three Delhi 
School of Economics papers, 
titled Economic Thought of Dr 
BR Ambedkar; Economy, State 
and Society; and Production 
Relations and Globalisation were 
also been approved for the aca 
demic council. 

the online mode. 



SCraps Kerala, cancels Kannur varsity V-Cs reappointment 
Abraham Thomas 
letters @hindustantimes.com 

NEW DELHI: The Supreme Court 
on Thursday pulled up the Ker 
ala government for its "unwar 
ranted interference" in the gov 
ernor's power to appoint vice 
chancellor and quashed the 
reappointment of Gopinath 
Ravindran as the V-Cof Kannur 
University. A bench headed by 
chief justice of India (CJI) Dhan 
anjaya Y Chandrachud also 
slammed governor Arif Moham 
med Khan, saying he did not 
independently apply his mind in 
his capacity as the chancellor of 
the university. 

Ravindran was reappointed as 

V-C for a period of four years 
through a notification issued on 
November 23, 2021. It was chal-
lenged before Kerala high court, 
which on February 23 last year 
turned down the petition filed by 
Premachandran Keezhoth and 
Shino P Jose, both members of 
the senate and academic council 
of Kannur University. They then 
moved the top court against the 
high court's decision. 

"Although the notification 
reappointing the respondent 
(Ravindran) to the post of Vice 
Chancellor was issued by the 
Chancellor, yet the decision 
stood vitiated by the influence of 
extraneous considerations or to 

put it in other words by the 

GOPINATH 
RAVINDRAN WAS 
REAPPONTED AS 
V-CFOR A PERIOD 
OF FOUR YEARS 

unwarranted intervention of the 
State Government," the bench, 
also comprising justices JB Par 
diwala and Manoj Misra, said. 

"As a consequence, the notifi 
cation reappointing the respond 
ent as the Vice-Chancellor of the 

Kannur University is hereby 
quashed," it held. 

The apex court considered the 
provisions of the Kannur Univer 

sity Act, 1996 and held that only 
the chancellor is competent to 
appoint or reappoint the V-C. 

The governor, represented by 
attorney generalR Venkatara 
mani, supported the petitioners, 
saying the reappointment order 
issued by him was illegal as it 
was in conflict with the UGCreg 
ulations. The bench was "per 
plexed" at this stand by the gov 
ernor. "While dealing with the 
case of the Vice-Chancellor, the 
Governor, being the Chancellor 
of the University, acts only in his 
personal capacity" justice Pardi 
wala said: 

The bench held that the gov 
ernor while performing his 
duties as chancellor, was not 

bound to act under the aid and 
advice of the council of minis 
ters. Reacting to the top court's 
verdict, Khan accused Kerala 
chief minister Pinarayi Vijayan 
of pressuring him to reappoint 
Ravindran as the vice chancel 
lor."The higher education min 
ister (R Bindu) used to write to 
me but all the pressure came 
from the office of the chief min 
ister," he told reporters. 

Meanwhile, Bindu said "The 
responsibility of making the 
appointment rests with the gov 
ernor. He has to use his wisdom 
and discretion to take a deci 
sion," she told reporters. 

(With inputs from Kerala bureau) 



'Bharat', coloured image of Hindu 
god added to modified logo of NMC 
Rhythma Kaul 
letters@hindustantimes.com 

NEW DELHI: The National Medi 
cal Commission (NMC) has modi 
fied its official logo, replacing the 
word "India' with "Bharat" and 
adding a colour image of the god 
of Ayurveda, Dhanwantari. 

The move has sparked a contro 
versy with critics saying the coun 
try's top medical regulator had 
abandoned the Lion Capital --
which was sometimes used as a 

representative image for the com 
mission- and added a religious 
figure to the logo. But NMC 
defended itself, saying that a black 
and-white sketch of Dhanwantari 

was already part of its old logo. 
"There is nothing to sensation 

alise here as nothing has been sig 
nificantly changed. The image of 
Dhanwantari was already in the 
logo but in the form ofa black and 

white line diagram. All members 
unanimously decided that colour 
should be added to the image as 
black and white image was not 
printable. When NMC was 
formed, it was decided then to use 
Dhanwantari's image in the logo. 

Apollo is the god of healing in 
some other country and Dhan 
wantari is the god of health and 
healing in India," said BN Gangad 
har, the officiating chairman of 
NMC. He acknowledged that India 
had been changed to Bharat. 

"The name Bharat, however, 
has been added instead of India 
but that is because the country has 
done so, There is no other reason 
behind doing so," he said. 

But the changes continued to 
sparka row, with a section of med 
icine practitioners asking for an 
image driven by 'science and 
rationality'. 

"The National Medical Com 

mission of India, the apex "scien 
tific" body that regulates medical 
education and medical profession 
als has silently dropped the 
Ashoka State Emblem from its 

logo, replacing it with an image of 
the Hindu God Dhanvantri, the 
embodiment of pseudoscientific 
Ayurveda," wrote hepatologist 
Cyriac Abby Philips, who runs the 
handle @theliverdr onX. Reacting 
to the development, Dr Sulphi 
Noohu, IMA Kerala president,said 
that a secular message and way of 
thinking would have been more 
appropriate and acceptable in the 
NMC's logo. 

Earlier this week, the Union 
health ministry announced that 
the Ayushman Bharat health and 
wellness centres had been 
renamed to Ayushman Arogya 
Mandir with the tagline 'Arogyam 
Parmam Dhanam (ranslation). It 
also sparked a contOversy. 



JNU logo to include "Tamso ma 
Jyotirgamaya' motto, to be patented 
UGC allocated Rs 28 cr to Jatoaharlal Nehru University for various projects 

NEW DELHI: The Jawaharlal Nehru 
University logo will now include its 
"Tamso ma Jyotirgamaya motto and 
be registered for patenting, an official 
said on Thursday. 

A decision to modify the 
university's old, unregistered logo 
to include the "Tamso ma Jyotirga 
maya" motto was unanimously passed 
in a meeting of the Executive Coun 
cil, Vice-Chancellor Santishree Pandit 
told PTI. 

"We are not making any changes. 
The old logo was not registered. 
We are registering the same logo 
with our motto, (it was) passed unan 
imously by the Executive Council," 
she said. 

The meeting was held on Novem 
ber 24. 

issues. 

Meanwhile, the administration has 
undertaken roofwater proofing of sev 
eral hostels that were facing leakage 

"Repair and renovation work 
is underway at several hostels, the 
academic building and staff 
quarters and tenders have been 

floated for the same; Jawaharlal 
Nehru University Registrar Ravikesh 

told PTI. 
"Roofwater proofing is being done 

in several hostels Jawaharlal Nehru 

University Teachers Association Presi 
dent DK Lobiyal said. 

The University Grants Commis 
sion last year allocated Rs 28 crore to 
Jawaharlal Nehru University for 

Highlights 
» The JNU logo will now include 

"Tamso ma Jyotirgamaya" motto 
and be registered for patenting. 

»A decision to modify the 
university's old, unregistered 
logo to include the "Tamso ma 
Jyotirgamaya" motto 
was unanimously passed in a 
meeting of the Executive 
Council, Vice-Chancellor 
Santishree Pandit said. 

» Administration has undertaken 
roofwater proofing of several 
hostels that were facing leakage 
issues. 

various projects, including work on 
structural repair and renovation of 
academic buildings, hostels and staff 
quarters. 
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The repair and renovation work was 
assigned to the Central Public Works i 
Department. mid 
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NexUS of bood Himmat' has been awarded the annual Nexus of Good award for its successful 
and replicable model for empowering tribal women in Chhattisgarh 

ANIL SWARUP 

Encouraged by 
the achievements 
of their wards, 
many parents 
decided to invest 

in the higher 
education of 

their daughters 
instead of 

marrying them 
at a young age 

Radiance of courage 
he Himmat initiative 

in Chhattisgarh was 
deservedly awarded 
the Nexus of Good 

Annual Award, 2023, for put 
ting in place a successful model 
for empowering tribal women. 
This model has the potential to 
be scaled through a public-pri 
vate partnership. 

T 

Chhattisgarh, being a 
tribal-dominated state (with 
30 per cent of the population 
being tribal), faces unique 
challenges compared to the 
rest of the country. The per 
centage of tribal population is 
about 55 per cent in Surguja 
range, and the female literacy 
rate, standing at around 42 per 
cent, poses unique challenges 
for the police, especially con 
cerning crimes against women. 

The Himmat initiative was 

conceptualised in Surajpur dis 
trict and later implemented in 
Surguja district, with credit for 
this initiative going to Bhavna 
Gupta, who served as Super 
intendent of Police in both 
districts. The objective was 
to empower, strengthen, and 
build the self-confidence of 
tribal women through both 
physical and mental training 
to combat the increasing chal 
lenge of crimes against these 
remote tribal women. 

Himmat is a women's safety 
initiative that takes a holistic 
approach to address issues of 
gender violence and discrimi 
nation. Under the programme, 
women, especially those from 
tribal areas and those who are 
victims of crime, underwent 
extensive four-week residential 
training courses. This train 
ing, conducted by experts in 
self-defence, legal awareness 
by police and judicial officers, 
aimed to make them aware of 
their rights, motivate them 
through career counselling 
programmes, and link them to 
beneficiary programmes from 
various other departments. 

The initiative was well 
received, with approximately 
1,000 tribal girls trained in 
Surajpur. The success of the 
initiative was replicated in 
Surguja District, where about 

1,500 students were trained in 
six different tribal areas. The 
programme became largely 
demand-driven, with different 

schools and principals from 

Himmat has helped in positively reducing school dropouts, kidnapping, elopement, and human trafficking cases 

Tribal chatravas approaching 
for the Himmat Programme 
in their organisations. 

Later, the programme was 
linked to the State Flagship 
scheme of"Hamar Beti Hamar 
Maan," a programme designed 
to create awareness for wom 
en's rights and establish a fear 
less atmosphere for women, 
focusing on Parishram, Para 
marsh, and Parakran. 

The initiative helped in 
positively reducing school 
dropouts, kidnapping, elope-
ment, and human trafficking 
cases. It created ground-level 
police mitans to report inci 
dents of crime against women 
early on, and information 
regarding impending child 
marriages also started pour 
ing in. In 2021 (before Him 
mat), the total number of FIRs 
registered concerning offenses 
against women in Surguja was 
31l. In 2022 (after imple 
menting Himmat), it reduced 
to 273, with a decrease in IPC 
363 (kidnapping/elopement) 
cases. Similarly, the number of 
Abhivyakti users, the Women 
Safety Application, registra 
tions increased from two dig 
its to 4,318 in a short period of 
6 months. 

It further had a very pos 
itive gender sensitisation 
impact on involved police 
personnel acroSs the ranks 

who participated in conduct 
ing these events and imparting 
legal awareness and physical 
training sessions. The oppor 

tunity for close and intense 
interaction with tribal adoles 
cent girls and victims of crime 
exposed the ofhcers to a very 
different world view, greatly 
enhancing empathy and cre 
ating a friendly and healthy 
relationship. 

A group of advanced 
trained Himmat girls excelled 
in sports, receiving state 
awards in competitive sports 
such as Rope Malkhamb, quali 
fying at the national level, and 
performing at various district 
level events. The girls came to 
be popularly known as "Him 
mat Girls, symbolising cour 
age. The outperformers were 
felicitated during Rajyotsava, 
a prestigious ceremony mark 
ing the raising day of the state, 
where indigenous talent is rec 
ognised and honoured. 

These small recognitions, 
opportunities, and acts of 
appreciation made the girls 
emerge as local role models 
and inspiration for their com 
munities. Encouraged by the 
achievements of their wards, 
many parents decided to invest 
in the higher education of their 
daughters instead of marrying 
them at a young age. 

Under the project, a group 
of expert self-defence trainers 
was chosen through a com 
petitive process to impart self 
defence training. The teams 
included a mix of police per 
sonnel (trained in unarmed 
combat), experts, and senior 
students who had earlier 

attained a certain degree of 
excellence. Preference was 
given to local people for a par-
ticipative approach. 

Training was imparted 
in a holistic fashion -keep-

ing in view the sensitivities of 
tribal culture and relevance. 
For example, most target 
areas are forested, and women 
face unease while commut 
ing alone or attending nature's 
calls, when most adverse inci-
dents would happen. So, they 
were taught how to use their 
dupattas, school bags, purses, 
etc., to remove themselves 
from adverse situations and 
seek immediate police help. 
Those having mobile phones 
were taught about the use of 
the women's safety application 
- Abhivyakti, having an SOs 

The physical training 
was followed by academic 
training, where legal aware 
ness on recent laws such as 
POSCO, the Child Marriage 
Act, Dowry Prohibition Act, 
Domestic Violence, changes in 
rape laws, and procedures on 
how to approach the author 
ities were imparted. A team 
of women police personnel, 
who were themselves tribal, 
could communicate in local 
languages, and were role mod 
els, were utilised. This had a 
positive impact on reducing 
elopement cases and inmproved 
reporting on incidents of child 
marriage. 

The trained women were 

extended linkages to avenues 
for self-employment, skill 
training, and competitive 
sports through a partnership 
with the District administra 
tion - WCD, Skill Training 
and Education department. A 
programme for online English 
education and job interview 
preparedness was started in 
partnership with TCS. Many 
others were enrolled in a pro 
gramme for competitive exam 
preparation organised by the 
District administration. 

To successfully implement 
the initiative, a special wing of 
community policing was cre 
ated in the SP office to design 
and monitor the programme. 
This special wing, along with 
police mitaans, helped in plan 
ning, mobilising resources, 
recruiting trainers, designing 
the course, constantly inter 
acting with the students, tak 
ing their feedback, evaluating 
the course, etc. 

Coordination and collab 
oration were also done with 
the district administration, 
Women and Child Depart 
ment, Social Welfare Depart 
ment, etc., for trainers, funds, 
and other resources. Funding 
for the programme was a major 
challenge, as it entailed train 
ing expenses, logistics, provi 
sion of training equipment, 
remuneration to trainers, and 
the conduct of opening and 
closing ceremonies and prize 
distribution. The funds for the 
programme were arranged 
collaboratively through pub 
lic and private sources. Help 
has been taken from Nirbhaya 
and DMF previously and later 
on through CSR funds as well. 
CSR funds from PSUs and pri 
vate entities engaged in min 
ing operations in the area were 
sourced through proper paper 
work and liaising, and they 
were convinced to invest in the 
welfare of tribal vomen in the 
areas of their operation. Some 
funds were also crowdsourced 
from inhabitants who were 
willing to participate. Main 
taining proper paperwork, 
forming a dedicated team of 
ofticials at the SP Ofice to 
maintain accounts, and ensur 
ing transparency were the keys 
to ensuring the finarncial integ 
rity of the initiative. 

Views expressed qre personal 

call facility. 



SIUUEIIS IUT TeU TIDUON, Universal symbol 0f awareness about HIV, in Moradabad 

Are foreign universities best 
bet for better education? 

Tith the latest UGC 
notification regard 
ing the regulations 

for foreign universities to be 
set up in India, getting a 
degree from a reputed foreign 
university may not be difficult 
for the privileged class. In 
recent times, there has been 
an exodus of Indian students 
to foreign countries for high-
er studies and jobs. In states 
like Kerala and Punjab, this 
trend is increasing daily. The 
trend is so alarming that 
even after schooling, students 
leave the mother country, 
and many foresee a genera-
tion of old-age couples living 
in posh houses. 
Why are people moving to 
alien countries? Is it due to the 
lack of quality education in 
our country? Is it a lack of 
poor infrastructure in our 
educational institutions? Or Is 
it the colonial mindset that 
made us look at foreign coun 
tries as better than our home-
land? If we analyze the issues behind this exodus, we find 
that there are multiple issues, 
and it is challenging to pin-
point one problem. 
One main issue in our high-
er education is the unneces-
sary administrative proce 
dures followed in our public 

Foreign university campuses in India may be good for many reasons but 
improvement of higher education is not one of themn 

W 

PTI 

sector universities and col 
leges. It's more challenging to 
tackle the administrative peo 
ple of these institutions than 
to lèarn complicated sub 
jects. 
Half of the productive time of 
students doing doctoral 
degrees in these institutions is 
wasted on t¡ckling the people 
in the administration. 
Students must get no-objec-
tion certificates from different 
sections, even sections unre 
lated to their course. Even 
after awarding the PhD 
degree, if the student wants a 
NET exemption certificate, 
they have to repeat the com-
plete cycle of paperwork. 
What is the need for these 
complicated administrative 
procedures? Is it to protect the 
job of jobless staff members? 
Few new-generation public 
sector universities like the 
Academy of Scientific and 
Innovative Research (AcSIR) 
have streamlined these com-

BIJU 
DHARMAPALAN 

plicated procedures, reducing 
the paperwork and complet-
ing the work within the stip-
ulated timeline on their web-
site. However, the majority 
still follow the old culture. 
Many students move to for 
eign countries to complete 
their degree within the spec 
ified time without hassles. 
The second reason for the 

salary in foreign countries. 
mass exodus is their lucrative 

Gone are the days when stu 
dents worked jobs as service. 
Nowadays, for even minor 
assistance, a student expects 
remuneration. When we were 
students, we used to help our 
teachers to maintain depart 
mental libraries and gardens. 
Only people from the afflu-

ent class could get admission 
to these universities because 
of the higher tuition fees. 
More than that, even if a stu 
dent receives a degree from a 
foreign university having a 
campus in India, it won't 
have the same weightage as 
studying in their main can 
pus in the respective coun-
tries. The culture of a univer 

culture followed in society. So, 
sity is directly related to the 

even if a foreign university 
tries to follow an alien culture, 
the native societal culture is 

bound to reflect on their 
campuses. 
Even though starting foreign 
university campuses is a wel 
come step, it won't bring 
long-term benefits. Instead, 
we must improve the quality of education and research in 
our public sector universities 
and attract international stu 
dents to India. The presence of international students on 
Our canpuses will enhance 
our academic quality and 
bring money to the public 
exchequer. Since the Indus 
Valley civilization, education 
and learning have been deeply 
ingrained in the Indian sub 
continent. Our ancient uni 
versities, like Takshashila and 
Nalanda, have attracted stu 
deDts from around the globe. 
We have to envision the day 
when students from foreign 
countries visit our public sec 
tor universities, and we start 

'our university campuses in 
other countries. As a driving force, this will also help prop agate Indian values and phi 
losophy across the globe. 

(The writer is an adjunct 
faculty at the National 

Institute of Advanced 
Studies, Bengaluru; 
views arspsoral) 



Employability of skilled 
trainees is a must 
Aligning Pradhan Mantri Kaushal Vikas Yojana PMKVY with the industry to 
match local economic needs is crucial to making skilled trainees employable 

he Pradhan Mantri Kaushal 
Vikas Yojana . (PMKVY), 
launched in 2015, has trained 
13.7 million candidates over 
seven years. However, only 18% 

or 2.4 million of these candidates have been 
successful in securing ajob. This low place 
ment rate is one of several concerning issues 
highlighted by a Lok Sabha standing com 
mittee. The committee also. identified 
underutilized funds, infrastructure deficien 
cies, dropouts, a disconnect with indsstry, 
and insufficient state engagement as signif 
icant problems. To increase the effective 
ness of the program, PMKVY måst be 
aligned with the local economy's needs. 
Currently, only 2.4% of India's 530-mil 
lion-strong workforce has received formal 
vocational education or training. This 
means that a vast majority of the work 
force remains unskilled, making them less 
productive. Additionally, a quarter of 
india's workforce has less than primary 
education, further emphasizing the impor 
tance of skill development programs in 
reducing unemployment rates. Despite 
this, the latest data from the quarterly 
Periodic Labour Force Survey (PLFS) 
reports an unemployment rate of 6.8%, 
with a youth unemployment rate (for ages 
15 to 29) of 17.3%. 

T 

The PMKVY has undergone three versions, 
with PMKVY 2.0 having the highest num 
ber of trained and placed candidates, with 
a placement rate of 19.5%. However, this 
rate has since fallen to 5.8% for PMKVY 
3.0, the lowest yet. Overall, approximately 
11 million trained candidates have complet 

ed certification. The government must take 
immediate action to address these concerns, 
align PMKVY with the local economy, and 
improve the program's efectiveness. 
It is imperative to note that Uttar Pradesh 
is the state with the highest number of can 
didates trained, d, with a staggering 1.59 mil 
lion individuals, however. placement 
rate in the state is only a meagre 20%. On 
the other hand, Telangana takes the lead 
with the highest placement rate of 35.1%, 
followed closely by Puducherry at 34.6%. 
Haryana and Punjab are not far behind with 

% and 29.6% respec placement rates of 31.7% 
tively. Maharashtra and Kerala, however, 
need to work on their placement rates, as 

It should be noted that NSDC 
al training partnered with private vocational t 

providers due to the lack of private 
Índustrial Training Institutes (ITIS) at the 
time. However, the shorter training dura 
tion of NSDC courses (3-4 months) com 
pared to the 1-2 year programmes offered 
by ITIs is a major challenge that needs to 
be addressed. 
Poor utilisation of funds: According to gov 
ernment data, the programme's fund uti 
lization was poor in 2016-17, with only 56% 

of the allocated funds being used. Although 
the number improved to 98% in 2020-21, 
it fell back to y29% in 2021-22. The Lok 

Sabha standing committee reported that the 
suspension of training and placement 
operations due to COVID- 19 restrictions 

led to a significant drop in enrollment and 
certification, resulting in low disbursement 
and utilization of funds. However, it is 
expected that the ongning training under 
PMKVY 4.0 since January 2023 will lead 
to an increase in expenditure upon its com 
pletion. 
Connect to industry is missing: NSDC, 
estáblished in 2008, collaborates with part 
ner trainers to conduct skill development 

MOREOVER. THE 

programmes. However, the lack of 
industry participation and a discon 
nect between NSDCand the indus 

challenge that try is a sign oaddressed The Current needs to be 
skill development programmes do 
not align with the actual regional 
demand for skills, creating a mis 
match between training and local 
economic needs. This leads to a gap 
between the skills imparted and the 
market requirements, which is 
unacceptable. 

The standing committee noted that 
the Ministry needs to take imme-
diate action to address the factors 
that lead to candidate dropouts, 
such as distance to training centres 
and accessibility to jobs. For the 
female dropouts, the committee 
suggested that the Ministry should 
collaborate with ASHA and angan 
wadi centres to create awareness 
about the benefits of skilling and 
encourage them to resume training 
as soon as possible after delivery. 
It is unacceptable that out of S18 
Pradhan Mantri Kaushal Kendras 
(PMKKs) or training centres allo 
cated in all districts of India, only 
722 have been established so far. Of 
the remaining, 58 PMKKs were sur 
rendered to the government by pri 

fculties. This 
vate vendors due to operational dit 

s is a significant issue 
and requires immediate attention 
from the government. The lack of 
eligible trainers is another issue that 
is preventing many centres from 
becoming operational. As a solu 
tion, the government must cte ate a 

Assessors and pool of 
Trainers under PMKVY 4.0. The 
government must take necessary 
actions to ensure that the PMKVÝ 
program i is successful in creating a 
skilled workforçe and reducing 
unemployment in India. 
Limited state participation: State dis 
parities driven by varying ec0 
nomic and employment histories 
result in limited state participation. 
This is a significant challenge that 
needs to be addressed with a sese 
of urgency. For instance, while 
sone states have a significant agri. 
cultural workfore that relies on 
programmes like the Mahatna 

National Gandhi Rura! 

hers like M1alhurashtr Or la 
Employment Guarantee Scheme, 

Nadu have more employment 
opportunities. Therefor, it is imper 

The quality of training and the 
choice e of the particular skill being 
imparted must meet the market 
standards. Unfortunately, the skill 

ONLINt centres are not adequately 

MANAGEMENT equipped for practical' training, 
resulting in theoretical tr¡ining 
with litle practical exposiate .This SYSTEM FOR THE is unacceptable, and 

SIAIE-MANAGED action needs to be taken to bridge 
MDONCNT AA: this gap. The Lok Sabha's standing 

committee has also highlighted 
ested sur OPERATIONAL IN this disconnect and reying industry representatives to 

ONLY 15 STATE5 better understand their needs. It is 
time to take the necessary.steps to 

AND UNION ensure that the skill development 
TERRITORIES. programmes align with the indus-

try needs and bridge the gap 
AND THIS HAS between the skills imparted and 

the market requirements. 
AFFECTED Candidate dropout, infra defi 

COORDINATION ciencies: A study conducted by the 
Indian Institute of Public 

WITH THE UNION Administration between 2016 and 
GOVERNMENT. 2021 revealed that 20% of candi 

dates who enrolled under PMKVY 

droppeical issucs, 
lout. The reasons for this 

,family oblig-
ations, social challenges, lengthy 
commutes to training centres, 
marital status changes, increased 

livelihood demands, limited job 

were 

DINESH SOOD 

ative to adopt localised. demand 
driven approaches that extend 
employment schemes from metro 
politan areas to tier-2 and tier-3 
cities, thus addressing specitic 
regional challenges. 
In 2016-20, PMKVY 2.0 intro 
duced state participation to enhance 
support and monitoring and enable 
targeted training that aligns with 
local needs and aspirations. 
However, the state-nmanaged model 
encountered several issues, incdud 
ing delays in the release of funds 
from the state treasurv to respective 
departments, a shortage ot trainers 
with the necessarv eligibility crite 
ria, a lack of available placement 

artners, and delay ed pay ie 
these 

part 
training partners. 

to 

to be addressed innmediatel to 
ensure that the prograne is eti 
cient in achieving its objectives. 
Moreover, the online management 
SVsten1 for the state-managed com 
ponent was operational in only 
states arnd union territories, and thìs 
has aftected coordination with the 
Union government. It is imperative 
to expand this system to all states 
and union territories to ensure 

that the progmnne runs smooth 
l. 
In conclusion, enhancing the pro 
gramme's etevtiyeness and aligning 
PMKVY with the industry to natch 
local economic nceis is crucal to 

making skill training programmes 
employable. It is time to take bold 
steps to addess the challenges tac 
ing the pvgrame and ensur that 
it achieves its objevtives 

(fhe writer is a Co-Fowder and 
MD oUrine International. 

Tubinc Partner wth the Nationa! 
Skil Develepnnt Corporati)n 

(NSDC), nd a Network Member 
of lndia International Skil! 

Centres;liews exprssed are 

they stand at a disappointing 9.3% and 
10.4% respectively. 

pportunities, and perce | skill 
stagnation. Female 
also dropped out due to pregnan 
cy, marriuge, and course duration. 

strictly personal) 
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